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THE INDUSTRIAL DISPUTES ACT, CHAPTER 131

THE Collective Agreement entered into between the De La Rue Lanka Currency and Security Print (Pvt) Limited, Biyagama, Mawana of
the one part and Inter Company Employees Union, No. 259/9, Sethsiri Mawatha, Koswatta, Thalangama of the other part on 17th day of
November, 2015 is hereby published in terms of Section 06 of the Industrial Disputes Act, Chapter 131, of the Legislative Enactments of
Ceylon (Revised Edition 1956).

M. D. C. AMARATUNGA,
Commissioner of Labour.

Department of Labour,
Labour Secretariat,
Colombo 05.

11th August, 2016.

Collective Agreement No. 05 of 2016

THIS COLLECTIVEAGREEMENT made on this 17th day of November 2015, pursuant to the Industrial Disputes Act, between De La
Rue Lanka Currency and Security Print (Pvt) Limited, a Company incorporated under the laws of Sri Lankahaving its principal place of
business at Export Processing Zone, Biyagama, Mawana of One Part (hereinafter referred to as ‘' the Employer’”) and the Inter Company
Employees Union, a Trade Union registered under the laws of Sri Lanka having its registered office at No. 259/9, Sethsiri Mawatha,
Koswatta, Battaramulla, of the Other Part, (hereinafter referred to as*‘the Union’”) witnesseth and it is hereby agreed between the parties
asfollows:

1. Partiesto be Covered and Bound.— This Agreement shall cover and bind De La Rue Lanka Currency and Security Print (Pvt)
Limited, the Inter Company Employees Union and employees of the Employer in manual grades on permanent monthly contracts of
employment (hereinafter referred to as ** Employees’).
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2. Date of Operation and Duration.— ThisAgreement shall be effective for aperiod of two (02) yearsand nine (09) months asfrom
the 1st day of October, 2015 and shall thereafter continueto beinforceunlessitisrepudiated by either party giving onemonth'snoticeinwriting
totheother, provided however, that neither party hereto shall give such noticeto the other before the 30th day of June, 2018.

All partiesagreed to put forward their proposalsfor renewal of the Collective Agreement, inwriting, at least 6 months prior to expiry of
the Agreement.

3. Revision of Basic Salaries—

(i) Sdlariesdrawn by employeescoverd and bound by thisAgreement shall berevised in the following manner:

(@ First9monthscommencing1.10.2015 — 7%
(b) Secondyear commencing 1.7.2016 - LKR5,500/-
(¢) Thirdyear commencing 1.7.2017 - LKR 6,000/-

(i) DelLaRuebelievesinrecognizing and rewarding the best performers, hence the Company at its discretion may grant additional
rewardsto best performers depending on the availability of budgetary allowances.

4. Special Ex - Gratia.— The company shall make aspecial Ex- gratiaPayment of 7% of an employee'smonthly salary for thethree
(03) monthsto confirmed employees serving the company as at 30.9.2015, which shall not attract consequential benefits such asEPF/ ETF/
Gratuity, Overtime, etc. This payment shall be made at the end of March, 2016.

5. Bonus—Without prejudiceto the claim of the Employer that bonus payments are ex-gratia, the Employer shall continueto pay two
months salary asannual bonus.

The hitherto practice with regard to the time of payment and deductions based on attendance, penalties made after a domestic inquiry,
unauthorized absence shall continue. New Employees shall enjoy the benefit of the bonus proportionately. The current practice of 25%
forfeiture of annual bonusfor disciplinary written warningswill continue.

6. Production Bonus.—

(i) TheEmployer shall continue to make payment of aproduction bonus equivalent to one month's salary of an employee subject to
the achievement of the conditions collectively agreed, which will be published at the beginning of afinancial year.

(i) However, itisalso agreed by the Employer to make payment on pro-ratabasis of the production bonusin the event each of the
said criteriaisachieved based on the weightsin percentages are mentioned against each criterion.

(i) Parties agree that the Employer reserves its right to 10% of forfeiture on production bonus payable on account of written
warningsissued after aproper investigation.

(iv) Inadditionto theabove, thededuction from the production bonus shall aso be made on account of absence and shall be pro-rated
onaweekly basis. Thiscondition shall be applicablefor any period of absence over and abovethe stipulated |eave entitlement. eg.
Deduction of 1/52 of production bonusfor every 5 days absence.

7. Shift Allowances.— Subject to the present criteriaof payment it isagreed by partiesthat the shift allowanceswill be asfollowsfor
the duration of the Agreement.

1 shift (6.00 am. to 2.00 p.m) - Rs.100.00
2 shift (2.00 p.m. to 10.00 p.m.) - Rs.130.00
319 shift (Night shift) - Rs.800.00

8. Medical Benefits—

(i) OPD - With effect from 1% April 2015, the Employer shall reimburse expenses incurred by employees in respect of OPD
treatment to amaximum of Rs22,000/- per year and such amount shall be offered to each confirmed employee asafamily unit.
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(i) Hospitalization I nsurance-With effect from 18 April, 2015, the Employer shall pay the premium for Hospitalization Insurance
asafamily unit, in respect of hospitalization up to amaximum of Rs100,000/- per employee per annum.

Both parties agree that the annual revision of the OPD and hospitalization schemes are at the end of thefinancial year and any revisiontothe
limitsmust be considered during the said period. Thus, it isagreed to discussand work together to arrive at reasonable and market competitive
ratesfor OPD and hospitalization cover during the 2016/17 revision.

9. Parties agree that the terms and conditions hitherto applicable shall continue to be in force subject to the revisions set out in this
Agreement.

It isagreed by partiesthat the Memorandum of Understanding signed between the employer and the Union (annexed hereto asAnnexure )
on the 12th May, 2009 with regard to change of work arrangements, shall also constitute part of the terms and conditions of employment.

Itisalso agreed by partiesthat the Memorandum of Understanding being simultaneously signed on 17.11.2015 (annexed hereto asAnnexure 1)
which recordstheissues agreed during negotiations such as salary anomalies, re-designations, running of print machines, etc. shall forman
integral part of hisCollective Agreement, theterms of which shall hold good for the duration of theAgreement.

10. Increaseof Shift Handover / Take Over Time. — Partiesagreeto increase the shift handover / take over timefrom the present five
(5) minutes to ten (10) minutes in order to ensure smooth continuation of work between shifts. Effective shift times will be asfollows:

1% shift - 5.55amto 2.05p.m.
2nd shift - 1.55 p.m to 10.05 p.m.
3 shift - 9.55 p.mto 6.05 am.

11. Trade Union Action .— The Union and the Employeesjointly and severally agreethat they shall not, during the operation of this
Agreement, take or resort to any form of Trade Union action in respect of any matter covered by this Agreement.

Further, the Union agrees that in the event of any form of trade union action the uniformed security personnel will not put the site at risk
by taking part in the trade union action. The uniformed security will at all times agree to follow the sites security procedures including
instructions and guidance provided by the site's Security Manager and the Head of Operationswith 100% complianceto ensurethat the site
isnot at risk under any circumstance.

The Uniformed security personnel agree to continue to report for duty and carry out their routine work responsibilitiesin full despite any
form of collective action by the trade union. Additionally, the Security personnel agree to carry out and complete work/tasks that they are
engaged in at the time industrial action both inside and outside the site until it is completed in line with normal or enhanced security
procedures in full, eg. inspecting loading operations, guarding or escorting duties will be carried out despite any trade union action,
however, it isnoted that new tasks of escorting and loading will not be undertaken during collective action. Utmost priority will be given
to ensure the site's security is maintained during any form of collective action.

12. Dispute Settlement Procedure. —

(8  The Union and the Employees jointly and severally agree that any dispute/problem/issue that may arise between the
parties, in respect of any matter not covered by this Agreement, to resolve such dispute/problem/issue in the manner
provided in clauses (b) to (e) below.

(b)  Whenever thereis adispute, awritten statement of the dispute should be forwarded by the Union's Branch Committee
to the Employer, and at least two weeks given for the Employer to resolve the dispute.

(¢)  If nosatisfactory solution isfound, the matter should be referred to the Parent Union and to The Employer's Federation
of Ceylon (EFC) for the purpose of attempting to resolve the dispute.

(d) If after the discussion, the matter cannot be resolved by the intervention of the EFC and the Parent Union, conciliatory
proceedings under the Industrial Disputes Act should be followed.

(e If after conciliation has failed in the Labour Department, the Union wishes to take Trade Union action, written notice
should be given of not less than fourteen days (14) to the Employer and the EFC regarding such Trade Union action.

Itisreaffirmed by partiesto adhere to the dispute resol ution procedure stated abovein resolving any disputes.
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13. Co-Operation Between The Parties :—

0] The Employer agreesto continuewith thefacility of remitting check off directly to the Union.

(i1) The Employer will continue to grant the facility of permitting the President and the Secretary of the branch to attend monthly
meeting of the Union. The Employer also agrees to release not more than two employees to attend toTraining Programmes
/ Seminars conducted by the Union, not more than twice in each calendar year provided, however, that the Union requests
in writing for this facility with sufficient notice to the Employer.

(iii) Employees agree to continue to extend their fullest co-operation in respect of enhancing productivity at the work place,
which include the following:

(@)

(b)

()

()

(e)

(&)

Employees will extend their fullest co-operation in respect of any change in work arrangements and
shift operations to facilitate production requirements. The Employer agrees to discuss with the Union
and the employees, proposed changes in work arrangements in advance.

Changes in relation to work arrangements and shift operations as currently practiced at the work
place. In this regard it is agreed by the Employer to discuss in advance with the Union and the
employees, of any changes it proposes to implement in relations to work arrangements.

Flexibility to move within currently practiced shift patterns to facilitate training and multi-skilling,
manning of new machinery and production requirements will be continued and carried out to ensure
optimization of human capital.

Flexibility in terms of bringing in personnel on fixed term contract basis based on the demands of the
business / customer orders will be based on the following agreed conditions:

1) The maximum number of personnel that can be employed by the Company on fixed term
contract basis at any given time cannot exceed 30 personnel in line with the current
business model unless agreed in advance by the union and management.

(ii) Vacancies arising in the permanent cadre (levels below the FLM level and excluding
vacancies at Administration) will be advertised to permanent and / or fixed term
employees.

(iii) The agreement to employee fixed term contract employees will be valid for the duration of

the collective agreement.

All activities connected to the management of quality, environment, health and safety, implementation
of international standards, continuous improvement and training activities.

All necessary measures in relation to handing over of work between shifts. In view of this
undertaking, the Employer will continue to implement the present practice of granting a grace period
of five minutes in the event the employee reports late.

Taking of all necessary measures by employees in the Maintenance Division in respect of break-
downs in order to minimize the impact on production including flexibility to work during factory
shut-downs (New year, Wesak, Christmas and 4 other days, which will be agreed by both parties in
November for the following calendar year) if required for annual maintenance and other maintenance
matters.

In case of a dispute arising as to the interpretation of this Collective Agreement, the English original shall prevail.
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In witness whereof the parties aforesaid have hereunto set their hands at Colombo on this 17th day of November Two Thousand and Fifteen.

De La Rue Lanka Cu"re’nc KeSedarity Inter Company Employees

Pri JEEE‘f & Company .
nt (Private) Limited Secretarics Union

Name : Andrew Hydes Name : Piyasena Hettiarachchi
Designation: Director/Head of Operations Desig: Senior Asst. Secretary

Witnesses 1:

]

Maduk de Silva Manoj Dissanayake

Human Resources Manager Branch President — [CEU

De La Rue Lanka Currency and Security

Print (Pvt) Limited.

Witnesses 2:

...................................

Prasad de Silva W.M. Thilakarsne

Asst. Director-General Branch Asst. Secretary — ICEU
The Employers’ Federation of Ceylon
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MEMORANDUM OF UNDERSTANDING Annexure |

This Memorandum of Understanding entered into between De La Rue Currency and Security Print (Pvt) Ltd. of Export Processing Zone,
Biyagama, Mawana, (hereinafter referred to as "the Employer") and Inter Company Employees, Union having its registered office at
No. 158/18, E. D. Dabare Mawatha, Colombo 5, (hereinafter referred to as"the Union").

WHEREA Sthe Employer intends expanding production with the commissioning of anew production line. Thisrequirestheimplementation of
anew work arrangement, which will consist of shift patternsfor continuous production. The production expansion may require mobility of all
employeesintermsof their work arrangements and machines, depending on requirements of production and skill levels.

TheUnion, itsBranch at De LaRue Currency and Security Print (Pvt) Ltd. and other employees have had many rounds of discussionsonthe
new work arrangements over a period of time and have now agreed on acommon understanding in relation to work, the new work arrange-
mentsand remuneration.

1. Coverage .- This Memorandum of Understanding will cover and bind the Employer and the Union and members of the Union
employed by the Employer on monthly contractsrelated to production; who will be required to work on the new 24/7 shift system morefully
described in the Schedul e annexed hereto.

2. Effective Dateand Operation of the Agreement .- With the commissioning of the new production linethisAgreement will come
into effect.

3. 24/7 Work Arrangement.— The new 24/7 work arrangement consists of a 24-hour operation divided into three shifts operating
seven days of the week. For this purpose the employees will be divided into four crews, the details of which are morefully described in
Sechedule 1 annexed hereto.

4. Remuneration.—

@) Shift Allowance
Each employee on the new 24/7 work arrangement will be entitled to a shift allowance that isin operation.

(i) According to thework arrangement of the four crews, described in Schedule 1, if an employee's shift falls on a Sunday,
payment will be made at the rate of one and half (1 1/2) times the hourly rate.

(i) In the same circumstances described in the paragraph (ii) above, if an employee'sshift falls on a Saturday, an additional
payment will be made at the rate of 0.75 times the hourly rate.

(iv) Similarly, if the normal shift of an employee falls on a Poya Day or any prescribed Statutory Holiday, an additional
payment will be made at the rate of 1 1/2 times the hourly rate.

(V) If an employeeisrequired to work on his/ her rest day, the rate of payment for working on such arest day will be at
1 1/2 times the hourly rate.

(vi) If an employeeisrequired to work on his/ her off day, the rate of payment for working on such off day will be made
at double the hourly rate.
(vii) If a statutory holiday coincides with an off day of an employee, a day in lieu will be granted before the 31* of December
of the relevant year.

5.1t is agreed that there will be a general ‘shut down’ of machines on the following four days, i.e. day prior to Sinhala and

Tamil New Year, Sinhala and Tamil New Year, Vesak Full Moon Poya Day and May Day.

6. According to the 24/7 work arrangement there will be employees whose normal shift falls on a statutory holiday or a Poya day and,
therefore, they will be required to work on such days. The roster indicating the shift pattern of all four crews will be displayed on all notice
boards well in advance. If an employee wishes to avail such poya or statutory holiday, he / she has to inform the Employer one (1) week, in

advance, so that the Employer is able to make alternate arrangements to maintain the necessary cadre.
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However, such applications will be allowed on a first - come - first - served basis subject to a maximum number of employees
depending on the particular shift, availability of skilled crew to man the shift. such a mechanism is necessary in order to avoid a total
breakdown of operations and to avoid unplanned production stoppages.

7. Security personnel presently on a continuous shift system will not be covered by this Memorandum of Understanding.

8. This Memorandum of Understanding will not cover the Administrative Staff of the Employer.

9. At present the Employer does not envisage employing females for night work.However if the need arises the employer will follow
the provisions of the law prior to employing them on night work.

10. It is agreed that maintenance staff will be required to work during ‘Shut Down’/ holidays for maintenance work.

M
In witness hereof parties have set their hands hereunto on this ,Q' day of

..... : cesee T Thousand Nine.
| r f\/{{é,,_ﬂ?“ =

................ WA e o mmnn A i T o R R e K LA

for and on behalf of for and on behalf of
DE LA RUE CURRENCY & INTER COMPANY EMPLOYEES
SECURITY PRINT (P¥T) LTD UNION

Y i L .

Name L e s P S L e R e S B 1 1 1] +.+f...(ff .' ..................
Designation  : ...iceicciena i, ..o~ Designation: B o e B b
Witnesses

p R e e 2 B Rsosoedn.
P TT T TR Ak i R B e it Mame : P@Y;L&Fﬂ%ﬂkﬂ—&n

Designation : ..... bl Designation :hﬁﬂ:m:{mmmm Feacdln  [secakey
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SCHEDULE |
SL2 - 24/7 Shift arrangement
Week 1 ];'l.'-'-:uk 2 Week 3 [Week 4
o g 10 11 iz i3pafis e f17 (1219 Rojrn gz 23 ps 25 26 2728 29 30
s (M [Tu [W [Th Tu |W [Th n [Tu [W [Th [F |5 Sw ] [Th |F [Sa Su M
|
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Cnew 1 M A A NN MM A A NN

AA NN

ncw 3

Crew 4

M - Morning shift — 5.55 am to 2.00 pm
A — Afternoon shift - 1.55 pm to 10.00 pm
N — Night shift - 9.55 pm to 6.00 am

R — Rest day after night

0 = Weekly Off day

Annex 11

MEMORANDUM OF UNDERSTANDING
BETWEEN INTER - COMPANY EMPLOYEES UNION (ICEU) AND

DELARUE LANKA CURRENCY AND SECURITY PRINT (PVT) LTD.

Based on the negotiations for the collective agreement effective valid from 1% October 2015 to 30" June 2018 both parties agree to
thefollowing;

1. Thefollowing salary anomalieswill be adjusted with effect from 1% October 2015.

(a). The salary anomaly between the old SFD operative and NEW SFD operatives.
(b). Thevarying salaries offered to Security Logistics Officersand Lady Security Officerswill be normalized to thelevel
of *Junior Security Officer’. The designationswill change to ‘ Security Officer’ to reflect the work they carry out.

2. The porter designationwill bere- titled as Production Assistant and asalary adjustment will be madein linewith the additional
responsibilitiesthat they are expected to carry out.

(a) Accordingly, the Production Assistant will be appointed as a Printer 111 and the salary adjusted in keeping with the
additional responsibility that isrequired.

The above changes are relevant only to those on Print Machines.
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3. TheRoland and Bobst Printer 11’swill be considered asaPrinter | based on meeting thefollowing criteria;
(@) Beabletoeffectively facilitate structured problem solving.
(b)  Must be able to competently lead and run all 3 machines (Screen, Roland and Bobst) OR two Sub -
Processes “and one Core Process.
() Must be ableto complete amake - ready on all 3 machines ( Screen, Roland and Bobst) machines.
(d) Runall 3 ( Screen, Roland and Bobst) machines.
() Beabletotrain new employees on the machines.

In order for the next level below the Printer 11's, the Production Assistant will be considered for the position of PIl based on successfully
meeting thefollowing criteria;

(@) Must beableto competently lead and run 1 machine.

(b)  Must be able to complete amake ready on any 1 of the 3 machines ( Screen, Roland and Bobst).

(c)  Run all 3 machines (Screen, Roland and Bobst ) during absenteeism cover and breakdowns, etc.

4. The Acting up allowances for those in the Production function will be given 100% of the day's wage of the acting up position instead

of their normal salary.

The acting as relief for Front Line Managers will be on a different scheme to the acting up payment mentioned above.

5. The appointments to the supervisory type role at the Material department will be completed on or before the 24th December,
2015. It has been discussed and agreed between both parties that the Material Inspector position will not exist in the Company.
This is due to the re-structuring that is required to achieve the ISO 14298 status. The appointments will be based on company's

internal recruitment and selection process.

6. The SFD operatives who were appointed to work on a project at the Material section to be recognized and the salary adjustments to be

made accordingly.
7. The Plate Maker's (Indika Geetharatne) salary to be adjusted to that of a Printer I in accordance with the additional responsibility.

8. The Branch Union and Company will discuss and agree on the ability to release on-shift employees for 4 hours for the Annual General
Meeting (AGM) of the Union, strictly based on the Production plan.Both parties agree that the commitment to the customer requirement
of OTIF (on time in full) will not be compromised under any circumstance. Therefore, the Branch Union will inform the management
at least 2 months in advance of the AGM date and both parties will work together to consider the possibility of releasing on - shift

employees. Further the union understands that the primary objective is to meet the customer requirements/delivery deadlines.

9. The current collective agreement signed under Industrial Disputes Act will continue to be in force to assure that industrial peace for the

benefit of both parties until the new collective agreement is signed.
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In witness whereof the parties aforesaid have hereunto set their hands at Colombo

on this 17" day of November Two Thousand and Fifieen.

urand nnb halfom ¥ Rae v For apdlo hehalfoflnter

Lanka Currency & S“M?
¥-& Com Com
Print (Pvt) Ltd - 5 ﬂr&tariegaw pany Employees Union

Name : :
Desion: nﬁndr[c)w Hydes _ Name : Piyasena Hettiarachchi
gnation: Director/Head of Operations Designation: Senior Asst, Secretary

Witnesses 1:

P e e

Madukadc Silva j Di

Manoj Dissanayake
Human Resources Manager Branch President — ICEU
De La Rue Lanka Currency & Security
Print (Pvt) Limited,

Witnesses 2:

------------------------------------

Prasad de Silva W.M. Thilakaratne
Asst. Director-General B =
ranch Asst. § -
The Employers’ Federation of Ceylon aheh s

11-1136
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My No.: €30.8/£/02/2016
THE INDUSTRIAL DISPUTES ACT CHAPTER 131

THE Collective Agreement entered into between Employers Federation of Ceylon, No. 38533, Old K otte Road, Rajagiriyaof the one part and
Ceylon Workers' Congress, No. 72, Ananda Coomaraswamy Mawatha, Colombo 07, Lanka Jathika Estate Workers' Union, No. 60,
Bandaranaikepura, Sri JayawardenapuraMawatha, Rajagiriyaand the Joint Plantations Trade Union Centre, No. 89, DharmapalaMawatha,
Matale of theother part on 18th day of October 2016, is hereby published interms of Section 06 of the Industrial DisputesAct, Chapter 131
of the L egidlative Enactments of Ceylon (Revised Edition 1956).

M. D. C. AMARATUNGA,
Commissioner of Labour.

Department of Labour,
Labour Secretariat,
Colombo 05,

9th November, 2016.

Collective Agreement No. 35 of 2016

PLANTATION WORKERSWAGES COLLECTIVEAGREEMENT 2016 - 18

This Agreement made and entered into between the Employers Federation of Ceylon having itsregistered officeat No. 38533, Old Kotte
Road, Rajagiriya of the First Part (hereinafter called and referred to as the party of the First Part, which term shall mean and include the
member Compani eswhose hames are mentioned in the annexed Schedule) and the Ceylon Workers' Congress, having itsregistered office at
No. 72, Ananda Coomaraswamy Mawatha, Colombo 07, the Lanka Jathika Estate Workers' Union, having its registered officeat No. 60,
Bandaranaikepura, Sri JayawardenapuraMawatha, Rajagiriyaand the Joint Plantations Trade Union Centre having itsregistered office at No.
89, DharmapalaMawatha, Matale of the Second Part (hereinafter jointly and severally called the party of the Second Part).

Wheress negotiationstook place between the said partiesto revise the Wage Collective Agreement entered into between them on 04th
April 2013 (Collective Agreement No. 10 of 2013) in respect of the manual grade employeesin the Tea and Rubber Plantations under the
Management of the said companieswhich the said parties consider to bein place until such timetherevised termsagreed by and on behalf of
the parties as set out hereunder in respect of wages and other relevant payments become effective from 15th October 2016;

1. The employeesworking on daily rates of pay inamanual capacity shall with effect from the effective date receive the following
remuneration package.

A. Tea

(i) A daily wage of Rs. 500/- on which EPF and ETF benefits shall be paid.

(i) A daily attendance incentive of Rs. 60/- shall be paid to workers whose attendance is 75% and over of the number of days work
offered per month. In computing the number of dayswork offered, work offered on Sundays, Poyadaysand other statutory holidays
shall not be counted.

Intheevent, therequired 75% attendance worksout to adecimal of full figure, the figure shall be rounded down to the completed
full figure beforethe decimal point.

Inthe case of theworker who has qualified for the payment of Attendance Incentive, during the preceding 3 month period, but he/she

is hospitalized in the qualifying month, such worker will be considered for the payment of Attendance Incentive asif he/she has
worked on the days he/she was hospitalized and the relevant dayswould be notionally added for qualification for Attendance I ncentive.
Itismandatory for the period of hospitalization to be supported by documentary evidence confirmingin-housetrestment at aGovernment/
registered hospital.
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(i) A fixed Price Share Supplement of asum of Rs. 30/- per day.

(iv) A productivity incentive of Rs. 140/- per day shall be paid to aworker on the days norm task has been achieved. Norms/
Task shall be those currently in place. Any revision shall only be donein consultation and in agreement with the Union
Action Committee at estate level based on past practices.

(v) Thepaymentsreferredto at (ii) (iii) and (iv) aboveshall not constitute part of an employee's earnings for the payment
of any consequential benefits such as EPF, ETF etc., thereon.

(vi)  Theover kilo rate of Teashall be Rs. 25/-.

(vii)  For work performed on a Sunday the Employer shall pay 1 1/2 times of the basic wage of Rs. 500/- and the fixed PSS of
Rs. 30/-.

B. RUBBER
(i) A daily wage of Rs. 500/- on which EPF and ETF benefits shall be paid.

(i) A daily attendanceincentiveof Rs. 60/- shall be paid to workerswhose attendanceis 75% and over of the number of 'days
work offered per month. In computing the number of dayswork offered, work offered on Sundays, Poya days and other
statutory holidays shall not be counted.

When the requried 75% attendance works out to a decimal of afull figure, the figure shall be rounded down to the
completed full figure before the decimal point.

In the case of the worker who has qualified for the payment of Attendance Incentive, during the preceding 3 month
period, but he/ sheishospitalized in the qualifying month, such worker will be considered for the payment of Attendance
Incentive asif he/she has worked on the days he/she was hospitalized and the relevant days would be notionally added
for qualification for Attendance Incentive. It ismandatory for the period of hospitalization to be supported by documentary
evidence confirming in-house treatment at a Government/regi stered hospital .

(iii) A Fixed Price Share Supplement of asum of Rs. 30/- per day.

(iv) A productivity incentive of Rs. 140/- per day shall be paid to aworker on the days norm/task has been achieved. Norms/
Task shall bethose currently in place. Any revision shall only be donein consultation and in agreement with the UnionAction
Committee at estate level based on past practices.

(v) Thepaymentsreferredto at (ii), (iii) and (iv) aboveshall not constitute part of an employee's earnings for the payment
of any consequentia benefits such as EPF, ETF etc., thereon.

(vi)  Theover kilo rate of Rubber shall be Rs. 35/-.

(vii)  For work performed on a Sunday the Employer shall pay 1 1/2 times of the basic wage of Rs. 500/- and fixed PSS of
Rs. 30/-.

C. There will be no other payment in addition to the payments referred to in terms of items 1A and 1B.

2. Partiesagreethat the remuneration package as determined under Clause 1 above, shall comeinto force and apply for aminimum
period of 2 years (two years) commencing 15th October 2016 and shall continueto bein forcethereafter unlessit isabrogated by either party
by giving one month's notice to the other. Further, it isagreed that until such timethis agreement isat an end neither party shall in any manner
add or attempt to add to, vary or dter this remuneration package or any of the direct monetary payments currently applicable to the
employees.

3. The Unions undertake to support the improvement of productivity of the industry and at estate level by moving to a
productivity linked wage regime based on revenue share/out-grower model s etc., through the next agreement. In pursuance of this objective,
parties agree to meet and discuss the modalities of implementing the above during the course of this agreement.

4. In order to ensure ‘equal value for work without discrimination’ payments linked to normsin respect of both gender shall be
madetaking into account those applicable at thetime (i.e. current norms) for femalesin the case of plucking teaand men in the case of tasks.
There will be no distinction made in applying current norms for tapping.

5. ThisAgreement isentered into in accordance with Clause 6 Collective Agreement No. 13 of 2003 and untill such timethe said
Agreement is renegotiated, provisions stipulated therein shall apply other than in respect of matters covered herein including those
specifically mentioned in clause 3 above.
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6. Theprovisionsof thisAgreement shall supersede and replace the provisions of the Plantation Workers Wage Collective Agree-
ment No.10 of 2013.

7. The partiesonce again agree to co-operate and commit themselvesin improving the efficiency and productivity of the estates
and encourage more dialogue and settlement of operational issues at estate level in harmony.

8. The RPCs shall continue to maintain fields and keep them cleaned.

In witness hereof parties have set their hands unto on this 18" day of October 2016 at Colombo.

.;'..\Q...."...r....m.--....".....-......
l’ THONDAMAN

General Secretary

Ceylon Workers Congress

L

&, B -
p K WEERASINGHE
General Secretary Director General .
Lanka Jathika Estate Workers Union Employers Federation of Ceylon

Joint Plantations Trade Uxion Centre
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CEO Balangoda Plantations PLC
& Madulsima Plantations PLC

K. Marimuttu
Vice President /
Ceylon Workers Congress

— o Il
Assistant Secretary _
Joint Plantations Trade Union Centre Lanka Jathika Estate Workers Union
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SCHEDULE

1.  Agalawatte Plantations PLC — Q 1

2. Agarapatana Plantations PLC (_::»\ ‘;}I e

3.  Balangoda Plantations PLC — ~ - -
1] [

4— Bogawantalawa T

Elkaduwa Plantations Ltd

Elpitiya Plantations PLC
Hapugastenne Plantations PLE

Horana Plantations PLC

© M N

Kahawatte Plantations PLC
10. Kegalle Plantations PLC
11, Kelani Valley Plantations PLC &5, =

12.  Kotagala Plantations PLC M

13. Madulsima Plantations PLC — =

14.  Malwatte Valley Plantations PEE - -\_ y
15. Maskeliya Plantations PLC \

16. Maturata Plantations PLC &/

17. MNamunukula Plantations PLC \ "/14,, |§
“,,..J-

18 Pussellawa Plantations Ltd

19. Talawakelle Tea Estates PLC
20. Udapussellawa Plantations PL
21. Watawala Plantations PLC .

-
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