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CODE TOR ASSISTED - VERNACULAR
AND BILINGUAL SCHOOLS.

CHAPTER I.—-ORDINARY SCHOOLS.'
Section I.—CLASSIFICATION AND GRADING.

1 Schools are classified as boys’ schools, girls’ schools, and mixed Classification

schools. of schools:
2 Veinaciilar schools' in which #the mediwn of 1nstruct101_1 _1s ‘Grading of
Sirthalese are called Sinhalese schools. Vernacular schools” in- which schools.
the medium of instruction is Tamil dgre called Tamil schools. Sinhalese
and Tamil schools aie giraded as Prirhary, Junior Sécondary, and
Senior Secondary.
A’ Primary schocol is a school which provides a coursé of 1nstmctlon
up to Standard V. .
A Junior Secondary school is a school which provides a course of '
instruction up to the V. S. L. C. Examination.
A Senior Secondary school is a school which provides the course of
instruction for Junior Seconda.rv schools, and in addition a- further
two years’ course of instruction in Slnha.lese Tamil, Peli or Sanskrit.
literature or a special course approved by the Director.-

3 A Bilingual school is a Sinhalese or Tamil school in which a Bilingual
second language is used in progressive stages as the. medium- Of school.

instruction.
No Vernscular school shall be converted into a Bilihgual school unless-

there are at least 30 units of average attendance of eligible pupils
learning English in such school.

4 Schools which are certified by the Director as providing adeéqusate Recognized
and suitable instruction unger clause 25 of: Ordmanee No. 1 of 1920 aie. Sebools.
called ‘* Recognized schools.”

5 Schools which are in receipt of Government grant are called- Rgglgf:fed“
* Registered schools.” : )

6 Night schools are schools interided: to pFovide ediication for Night schools.
adults who have had no previous instriuction, and for boys and girls- '
of 14 years of age and over whose circunistances prevent thera" from -
receiving siuich instruetior ib  ordinary day schools:

7’ Industrial schools aré schools which teach one or miore of the Ingﬂs‘;ﬂal
following trades on the lines of the syllabuses of work piiblished by ool
the Department, or a special syllabus approved by the Director :—

I% Boys' Schools.-—Carpentry, prmtmg, bookbinding, shoetniaking,

metal work cloth weawng, rattan Work basket ma.klng,

or'#rt a.ppi'oved by the Dlrector.

I Girls’ Schools:==Cloth woaving, dress:imaking, Iace-makmg,
embrdidery, grass’ mat weéaving, rattan work, basket'
weaving, spiniing, rursing; dooking; of &iiy’ other industry
or art'approved by thé Director.
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8 No application for a change of class or grade of a school will he -
considered except at the annual inspection. Such applicatlons may
be approved provisionally and may be confirmed or cancelled at the
subsequent annual inspection. : '

9 The Director shall have the power to decide the classification of
schools and to transfer schools from one class or grade to another.
In deciding this question the following points will be considered :—

(@) The nature of the premises, accommodation, and equipment.
(6) The qualification of the staff.

(¢) The curriculum.

(d) The quality of the work.

_In deciding upon the reclassification or regrading of a school, con-

sideration will be given to the effect which such reclassification or
regrading would have upon neighbouring Government or Assisted
schools. : -

-

Section 11.—RECOGNITION. ARND REGISTRATION.

10 It shall be the duty of any person who desires to open a school
to repcrt particulars of such schocl to the Director at least one month
before its opening. The school will be recognized provisionally until
it is inspected and its recognition confirmed. If, on inspection,
the school is found unfit for recognition, the provisional recognition
will be cancelled. Provided that an extension of the provisional
recognition may be allowed if, in the opinion of the Director, the
defects noted can be remedied within thirty days. :

11 When th Manager is satisfied that the conditions for registration
required by the Department have been fulfilled, he shall apyly to have
the school inspected for registration. An inspection for this purpose
will not be held until the school has been in session for at least three
months. ’ . :

If, on inspection, the school is considered fit for registration, the
application of the Manager will be gazetted for observations to be
received within thirty days. At the end of this period a school which
satisfies the conditions for registration will be provisionally reégistered
from the date on which it satisfied those conditions. :

If the school is refused provisional registration, the Manager will be
informed of the reasons for this refusel. The Manager of such a
gchool may re-apply to the Director for registration when he is
satisfied that the necessary conditions have Reen fulfilled.

12 The inspection for the confirmation of registration will take
place during the month of the annual inspection of the schools in the
locality, provided that not less than seven months have elapsed since
the, date of the provisional registration of the school. If such
inspection dces not take place within thirteen. months of the date of
the provisional registration of the school, a special inspection of the
school will be held within the thirteen months. If the school -has
maintained the conditions for registration, it may be registered as an
Assisted school. Notification to this effect will appear in the
Government Gazelte. '

13 No school will be registered when there already exists & school
of the same class and grade within one mile of the new school without
some intervening obstacle, unless the average daily attendance of eligible
pupils of the new school for the previous twelve months exceeds 30.
But in any case, however large the attendance, no new ‘school
will be aided within a quarter of a mile of an existing registered school
of the same class, except in towns and in such other places as may, in
the discretion of the Director, justify exceptional treatment.



€

-

(3 )

AR
. *

14 T-he’att.endance of e}uldren transferred during one year subse-

Trensfer of .
children from

. quent to the date of the first mspectlon from existing Government Or one school to
Assisted schools within a one-mile limit will not be counted, except in another.

such schools as may, in the discretion of the Director, ‘justify exceptional .
treatment.

15 Applications to change the site of & registered school, if approved
by the Director, will be notified in the Gowvernment Gazeilte, but no
such change will take effect until thirty days after the date of such
. publication.

16 (a) The Register of Admlssmn and Attendance of a type
approved by the Director, together with thé Log Book, must always
be kept in the school during school hours.

' (b) Tho names of all pupils must be entered in the Register of Daily
Attendance according to their. standards.  The "names in- each
standard must be entered and preserved in thé order of admission.
The attendance of each teacher, pupil teacher, and pupil must be marked
at every session of the school. ~For this purpose the afternoon session
shall count as a separate meeting of the school if it is separated by an
interval of more than 15 minutes from the morning session. .

(¢) In order to register punctuality of attendance, the - reglster shall
" be opened at the beginning of each session; and each Chlld who is present
shall receive a mark in black ink, thus /.

(d) A’ period of 3 minutes in each session of the school must be

‘sét down on the school time table for the closing of the registers, during

which the attendance of late comers will be marked with an oblique
stroke in red ink. Absence will be indicated by means of:a cipher,
thus 0. The registers shall be closed at least ‘three hours beiere the

- end of a one-session school and at least one and a half hours before the

end of each session of a two-session school.

The register must be checked and the total attenda.nces entered at
the foot of the column by the responsible teacher during the 8 minutes

- set apart for closmg, and this total may be changed only by the addition

§
;

~of plus or minus 81gns

(e) In a one-session school the attendance of any pupll who does not
“put in at least three hours after the closing of the register shall not be
‘counted, and the attendance of any pupil who leaves the school during
this perxod shall then and there be cancelled, thus @), by enclosmg the
mark 1ndzca.tmg presence with a circle in black ink.

‘In each session of a two-session school the attendance of any pupil
who does not put in at least one and a half hours after the closing of the
register shall not be counted, and the attendance of any pupil who
‘leaves the school during this period shall then and there be cancelled,
“bhus @, by enclosing the mark indicating presence with a circle in
black ink.. .

(f) All teachers and pupils must be present throughout the meetmg
of the school. Pupl]s who are withdrawn from any religious observance
or instruction in accordance with section 15 of the 01 dln‘ane No. ] of

" 1920 must bé pr0v1ded for separately.

(g) If a pupil is marked absent and is subsequenbly discovered to Le
present, the oblique stroke <hall be drawn through the mark 1nd1ca.tmg

absence.

(h) These alterations shall be endorsed in red ink at the foot of tho
eolumn, thus :

No 26 Absent 14. 3. 26
or
No. 14 Present 15. 3. 26

¢
’

- a.nd shall be initialed by the head teacher. /-

(7) Im no circumstances whatever may erasures be made.
/
;
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(k) Normally the class teachers will mark the registers, but in all -
cases the Principal or head teacher will be responsible that the foregoing

rules are observed.

(1) If a pupil is admitted to or leaves the school at any time other
than the beginning or end of a term, the unoccupied portion of the
register devoted to his name shall be ruled through forthwith.

- (m) When a holiday is given, a line must be drawn through the
whole length of the register for those occasions upon which the school
does not meet. :

{(n) At the end of each month the summary must be filled up,
showing (1) the number of school meetings during the month ; (2)
the total number of attendances ; (3) the number on the list and the
average attendance for the month. . .

17 (i.) The school must be open for instruction for at least 180
days during the year, and the names of all pupils above the age of &
attending the school must be entered in the Admission and Attendance
Registers. The rules for keeping these registers must be carefully
carried out. )

(ii.) The teacher of every Vernacular school must, on the application
of the parent or guardian, furnish a certificate in the prescribed form to
every pupil who leaves the school. Books of forms for this purpose
will be'issued by the Director to Managers of Vernacular schools.
The counterfoils must be retained in the school. o
. (iil.) No teacher can refuse to issue a leaving certificate to & parent or
guardian who applies for one ; but in the case of a pupil against whose
pgrent or guardian a prosecution hasbeen instituted for the irregular
attendance of the child, the certificate shall be on the form known as Q1.

- No pupil of a. Government, Assisted, or Recognized Vernacular school

may be admitted to another Government or Assisted Vernacular school
without the production of this leaving certificate. :

‘(iv.) No pupil who has previously attended any Government,
Assisted, or Recognized Bilingual school shall be admitted to any

. Government or Assisted school, unless he has produced a certificate

in the prescribed form signed by the Manager or Principal of the
last Government or Assisted school which he attended. Any child
who is over seven years of age, and who is stated not to have attended
a Bilingual school before, should produce an affidavit to
that effect before admission, and this must be filed. 'The leaving
certificate must be retained by the Manager or Principal of the school
which the pupil is attending, and when the pupil is withdrawn it must
be brought up-to date and handed over to the parent or guardian or any
person authorized in writing by the parent or guardian to receive it.
Its issue shall not be refused except on the ground of non-payment of
fees. Arrears of fees may not be claimed under this rule for more
than three months. ' ' )
(v.) Na pupil on admissicn to a school shall be placed in a class

1 higher than the one iminediately above that which his record sheet

shows him to have passed. : -
(vi.) Any child may be refused admission to .a school if, in the
opinion of a competent medical officer, his exclusion is desirable in
order to prevent the spread of disease or on the ground of his mental
or physical condition.
, (vii.) In Bilingual schools fees in lieu of notice of withdrawal
may be claimed only if provided for in the school rules and in any case
not for a period exceeding one month. ) ’
(viii.) All pupils must be present throughout the annual inspection
unless prevented, by illness or other unavoidable cause.
} ,

18 (i.) The school must have an adequate and efficient staff, at least
half of whom must be ¢ertificated save in exceptional circumstances.



¢ 6 )
ii.) In mixed schools there must be a womsen teacher on the staff. Mixed schools.
The head teacher of a girls’ school must be a womean teacher.

(iii.) No teecher shall be appointed to a school except
pravious approval of the Director, but such approval shall not ba
withheld exocept on aducational grounds. In case of emsergency,
however, provisional appointments may be made pending the approval
of the Diiector.

(iv.) The services of a teacher shall not be diszontinued except with gigggggggance
the previous approval of the Director, but in cases of emergency a :
teacher’s services may be discontinued. or notice may be given of such
discontinuance by the Manager pending the approval of the Director.

(v.) Tha scale of salaries edopted by the school must not be less then salaries.
that prescribed by the Code. '

(vi.) No men teachers who are 60 years of age, no women teachers Age limit.
who are 55 years of age, and no teachers who are in receipt of a pension
under any cf the rules of the School Teachers’ Pension Ordinance,

No. 6 of 1927, shall. be employed on the staff of & school without the
permission of the Director.

Wi ] Appointment
with the of teachers.

19 The accommodation, furniture, and apparatus must be sufficient é\:gi%gmo'
and suitable. All rooms used for teaching purposes must be well furniture,
lighted and ventilated and protected from sun and rain. Classes must g&%gar;um and
not be held in portions of buildings which are not shaped so as to allow ¢ondition of
of the classes being arranged properly for teaching purposes. Class school.
rooms must provide 10 squere feet per unit of average attendance of

all pupils. No room will be nccepted as suitable the length or breadth

of which is less than 9 feet. The seating accommodation provided

must be sufficient to allow all the classes to Lbe seated simultaneously

for writing work ; desks when used must be of suitable height and the

furniture in general must be adapted to the physical requirements

of the pupils. The sanitary condition of the school must be. satis-

factory, and sufficient and suitable latrine accommodation must be

provided.

20 (i.) The school must follow the syllabuses. of work prescribed Syllabuses.
by the Director. L o ;

(ii.) The regular work must be conducted in an orderly and disciplined 1im; tay:e
manner and in accordance with a satisfactory time table. signed by
the Manager and approved by the Inspéctor. The time table should
indicate what standard and what subject each teacher is in charge of,
and the time per week devoted to each subject. S

iii.) The girls in a girls’ school or in & mixed school with not less than Needtework.
16 girls on the roll should be taught plain needlework as part of the
ordinary course of instruction. '

(iv.) Syllabuses and schemes of work, records of work, and tho results Records of

of terminal tests must be retained for inspection. ) .mz;‘i‘;,;%‘f"“’ be

21 (a) Before a night school can be registered for grant, it must have Re '3*;:,23,‘:;}5""
been in existence for a period of not less than three months and have had & S
dunirllsg that period an average daily attendance of not less than 20
pupils. ' . . P
(b) A session of one and a half hours will be the minimum tor a night
school, such session to be held between 5 and 9 p.M. -
(¢) The staff must be approved by the Director before appointment.
(d) Proper lighting is indispensable in a night schcol. A sufficient
number of lamps to obviate any strain on the eyes of the pupils must,
therefore, always be used. ) T

22 Estate schools which satisfy the conditions laid down for Verna- Registration of
cular schools may be registered as such. - / estate sckools.



Registration of

( 6 ) )
23 Estate schools which do not satisfy the conditions laid down for
Vernacular schools are subject to the following regula.tions t—

{a) The bulldmg must, in the opinion of the Director, be & satisfactory
one, and must have a floor space of 10 square feet for each
child on the school register.

{b) Bench and desk accommodation and adequate equipment must
be provided for each child on the school register.

(¢) A competent teacher or teachers must be employed.

(d) The reglsters must be correctly and properly kept.

(e) The minimum session must be of two hours’ duration, and no
class must ba hold after 4 r.m. Prov1ded, hcwaver, that a
session between 4 and 6 r.M. may ba held for pupils. over 10
years of age. .

(fY In order to qualify for g1ant. the average attendance must be
at least :—In Boys’ and Mixed Schools 15 ; in Girls®’ Schools,
10.

24 Sinhalese and Tamil Training schools for training men or women

training schools. 4o 1iars may be registered under the following conditions :—

The Director must be satisfied that—-

(@) The steff of teachers is sufficient in number and quality. Any
changes or addlt.lons to the staff must be approved by the
Director ;

. (b) The Manager is in a position to guarantee the stability of the
: school ;

(¢) Properly equlpped dorrmtomess, kitechens, and dining rooms are
provided in addition to the usual lecture rooms ;

(d) The sanitary arrangements are satisfactory ;

(e) Thero is a practising school in which students may learn the
exercise of their profession, either immediately connected
with the Training school or within easy reach and under
the s2me management. Such schools must be properly
staffed and equipped, and must have a satisfactory Infant
Department.

Training school 25 (a¢) A Training school course sha.ll r*onsmt of a first year and a

course.

Bonds.

second year course.

(6) The aim of the first year class shall be the study of the Principles
of Teaching (including the methods of teaching the Primary school
subjects), together with a more advanced study of the subjects of the
school curriculum. The aim of the second year class shall be a more:
advanced study of the Principles of Teaching, of methods of teaching
the school subjects, together with the study of Language and 1 iterature
and such other sub.]ects as may be prescribed.

(¢) Students will be admitted to the first year class on their passing
the Training Schools Entrance Examination held by the Department.

(d) Candidates for the Training Schools Entrance Examination
must apply to the Depa.rtment on the prescribed form through the
Manager of ah Assisted school, or, in the 6s36 of a Government school,
through an Inspector of the Department, and must be recommonded
by him. They must also be not less than 17 years of ago at the time
of admission to the Training school, and must have passed at least
the V. S. L. C. Examination or the L. 8. L. C. Examination with Sin-
ha.ltela‘se oi' Tamil, or the Cambridge Junior Exalnlna.tlon with Sinhalese
or Tami

26 - Bofore admission to a first year clas,:. a student shall be required
to sign a bond on the prescribed form requiring him to serve in a
Covernment or &n Assisted school for a period of not less than five
years in the case of men and three years in the case of women after
leaving 'the Training school. He should . also furnish a medical

- cortificate of fitness to fo]\low the teaching profession.

\



. ( 7 )

27 (a) There shall be three Training school examinations :
Training School Entrance Examination, a Training School First Year
Examination, and, a Training School Second Year Examination, the
first and third of these being conducted by the Department. The
school shall keep a record, of all examinations held by them, the
question papers, and the answer papers of the candidates for inspection
by the Department. Students whose progress during the first year

- has not been satisfactory shall not be allowed to proceed to the second
year course and may be discontinued with the approval of the Director.

(b) If a student fails to pass the second year examination, he may,
_on the recommendation of the school authorities, be allowed to sit

“a second. time for the examination after another year’s ecourse in the

Training school. ,
'28 Applications for registration of Industrial schools will be Pemistratl
entertained on the following conditions :— nschotils.l

‘examinations.

Registration ot

(a) The Manager shall—
(i.) Provide a suitable building and a teacher who must be approved
by the Director ;- .
(ii.) Guarantee the stability of the school for five years ;
(iii.). Promise an average attendance of at least six full-time or ten
half-time pupils ; .
(iv.) Stato that there is the possibility of his pupils finding employ-
- ment in the industry which they will be taught ; :
(v.) Submit the probable cost of buildings, tools, and equipment.

(b) The raw material must be supplied by the Manager except as
provided for in 61 (a). ’ : : : .

(c) The difference between the cost of the raw material and the
selling price of the finished article shall be distributed at the rates
prevailing in Government schools, in the following proportions :—

Sixty per cent. to the pupils, twenty per cent. to the teacher, twenty.

per cent. to the school. , : )

In order to encourage pupils to possess, by the time they finish their -
training, thoir own tools or looms in such industries as carpentry and
weoaving, a certain proportion of the amount earned by the pupils
may be devoted by the Manager to this purpose.

(d) The Manager of an Industrial school will be required to prepare
a statement of accounts for the annual examination on the preseribed
form. . ’

(e) Notice of the date of the annual inspection will be given by the
Inspector at least 14 days before the date fixed. The school will also
be informed at the same titne what materials will be required at the
examination. )

(f) The articles mentioned in the syllabuses are only suggestive.
Other models may be substituted with the approval of the Director.

29 No school which is not under the control of a recognized society Schools not
or trust shall be ‘registered save In exceptional circurastances, when l_le‘:;(‘]egrmze a
the Manager will be required to furnish substantial security for the societies.
maintenance of the school for a period of not less than three years.

30 The total income of a school from grants and :ees must be Income of
gchool to be

devoted exclusively to educational purposes. . ’ _ applied to
. educational
. purposes.
31 Any schoot accepted by the Director which ceases to fulfil the schools not
fulfilling

above conditions may, unless satisfactory reasons be furnished to the cableg

‘Director, be removed from the list of Assisted schools. If the Manager to he removed

wishes to.re-register at any time a school removed from the list, from list.
‘application must be made in the same form as for a-new school.

( 3 )

a Training school

1
§

?
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< " 8ection 11l.—GENERAL.
Managersand - 39 (1) For " the purposes of thm Code the Local Ma.nager as

g{?x?f;rgagrs. defined in sectlon 16 of Ordln&nce No. 1 of,. 1920 shall be referred to as °
¢ Manager >’ ; and’y where the Manager is in. oha.rge of a group of schools, »

he shall be referred to as ‘¢ General Manager.”

Duttenof (ii.) Assisted schools are administered by Managers whose dutnes
are—

(a) To ses that the*reqmrements of the Code are earned out in the
. school:or schools for which they are responsnble, -
() To correspond Wlth the Department-

" {¢) To furnish all returns that may bo’ requn‘ed by the Director of
Educa.tlon or Chalrm.en of Educa.tlon Dlstmct Committees.

-

gfp&%z;}grx:;? (iii.) Where there is no Manager of an Asswted school or the Msanager -
Manager. who has been appointed refuses to act or absents himself from hm

duties, the Director may appoint a Manager temporarily -until such

- time as the head or governing body of the school is able to appoint a -
Manager, -and such temporary Manager shall during the time of his.
appomtment have all the powers. of & Ma.na.ger appouxted by any
such head or govérning body. -

%ﬁ%{;{fd - ({iv.) Salaried public servants generally are not pormitted to hold
servants. offices as Managers of schools, but Chief Headmen mwy, on application,

be granted specm.l permission in any case in which the granting of
suckly permlqsmn is not considered objectionable. This rostriction doas
o not apply to minor headmen.
Gazetting of (v.y The names of- Ma.n&gers of all schoois w111 be ga.zetted .
Managers, .
Manager not to  (vi.) The Manager or proprletor of any school shall not receive any

malke PTOfit o 4 orsonal profit or emolument therefrom. |

Correspondents.  (vi*.) A General Manager may authorize certain persons to sign
letters on his behalf and to carry oun correspondence with the Depart-
ment. .These persons shall be known as ‘‘ Correspondents.”

School to pay - (viil.) If it is nedessary for an lnspector to visit & school a second
bty S tnme owing to the Manager’s failure to, supply. complete returns at the

inspectionif -annual inspection, the expenses, of such second visit must be borne

necessary. by t.he Ma.na-gel'- o
i}:&?gﬁ of (ix.) Managers will récéive at least fourteen da-ys notice before the

date of the.annual inspection, but an Inspector or any person authorized
by the Director Jmay VISlt an Assxsted or Recogmzed school at a.ny
; time without noticé.
Annualreturns.  (x.) The Manager shall hand to the Inspector on the first day. of the
. annual inspection three copies of the annual returns duly filled in.

The annual returns of Training schools for the year ending August 31
must be forwa.rded as early as poss1ble m September to the Divisional

Inspector
lr;(i_\??dg.i;'s (xi.) "In order'to fa.mhta,te mspectlon the Manager sha.]l send to the
o ' Divisional ‘Inspector not later than J anuary 31 of each year a list of -
holidays both usual and special’ Whmh 1t. is' proposed to observe durmg
the ensuing ' twelve months.
Glgsgfef (?1{ (xii.) In case of any closure for epldemlcs, smkness, or other special
:gegial reasons, Yeason the Ma.na.ger shall notzfy the Divisional Inspector as soon as
possible. : -
Syllabuses. - - . 33... The schedules and syllabuses’ pubhshed separately shall have the
L - sarne- effect as if -they had ~been incorporated in the Code, provided,

however, that any provision contained in any schadule or syllabus
may be varied with the consent of the Dxrector first’ had and obtained.



CHAPTER II.—GRANTS.

.34 The object of the grant is to aid local exertion by a reimburse-
ment of the expenditure incurred in accordance with the rules of

this Code—

(@) In promoting education ;

(b) In maintaining schools ; and

(c) In training teachers

Grants cannot be claimed for any new school 1rrespect1ve of the
circumstances of the case and the limits of the sum placed at the disposal

of the Director by the Legislative Council. Should a grant be refused,.

the reason for its refusal will be communicated to the applicant. -

35 The grant paid to any Vernacular or Bilingual ‘school
* is the salary cost of an adequate staff as defined below, together with a
sum not exceeding the amount which has been actually spent for this
purpose, and in no case exceeding Re. 1-50 per unit of average attend-
ance for the maintenance and equipment of the school.

36 (a) Primary schools which have an average attendance of not

more than 100 eligible pupils for the past school year will be allowed.

to count one teacher for every 20 units of average attendance, and the
maximum staff eligible for grant will be four teachers.
* Where the average attendance is not more than 55 eligible puplls,
the allowance will be one teacher for every 18 -units of average
attendance.

Where the average attendance is over 100 and not more than 300
eligible pupils, the allowance will be one teacher for every 25 units,
and the maximum staff eligible for grant will be ten teachers.

Ob]ect of grant,

Calculation of
grant.

Maximum staff
eligible for
grant.

Where the average attendance is more than 300 eligible pupils, the

allowance will be one teacher for every 30 units.

To secure the adequate distribution of trained teachers, there should
not, in the above staff, be more than one trained teacher for every 40
units of average attendance.

(b) In post-primary. classes (z.e., above Standard V.) the allowance
will be one teacher for every 15 units of average attendance.

(¢) The staff eligible for grant in Infant Departments of Vernacular

schools will be one teacher for every 20 units of average attendance.:

To obtain the assessment, the eligible pupils in the Infant Department
will be counted separately from those in other departments of the
school. The teachers made eligible by this assessment must be employed
“in the Infant Department during the working hours of this department,
but they may be employed in other work during the rest of the time in
which the school is in session.

37 Bilingual (Non-Boarding) schools which have an average |

attendance of not more than 80 eligible pupils for the past school year
will be allowed to count one teacher for every 15 units of average
attendance, and the maximum staff eligible for grant will be four
teachers.

Where the average attendance is over 80 and not more than 250

eligible pupi]s, the allowance will be one teacher for every 20 units, .

and the maximum staff eligible for grant will be ten teachers. - -

Where the average attendance is more than 250 eligible pupils, the -

allowance will be one teacher for every 25 units.
The number of full-time English teachers included in the above staff

will be one teacher for every 30 units of average a.ttenda.nce of ehglble'

pupils learning English.

38 Bilingual Girls’ Boarding schoels -which  have an average
attendance of not more than 150 eligible pupils for the last school year
will .be allowed to count one teacher for every 12 units of average
attendancs, and the maximum staff eligible for grant will be ten teachers.
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Where the average attendance is more than 150 eligible pupﬂs, the
allowance will be one teacher for every 15 units.

The number of full-time English teachers included in the above staft
will be one teacher for every 25 units of average attendance of eligible.
pupils learning English.

39 The grant paid on account of Inglish teachers in Bilingual.
schools shall be the difference between the approved salarias of these
teachers and the Manager’s contributicn as shown in Appendix C.

40 In remcte and spersely populated districts, schools will b>
allowed one teacher fcr 15 units of average attendance. When the.
average attendance is less than 15 a school may receive a proportionate
grant if, in the opuuon of the Director,, the proportion which the
average attendance in the school bears to the total number of children
of school-going age in the school area justifies the pav:menb of such
grant.

41 In remote and sparsely populated districts, mixed schools
which have an average attendance of between 15 and 39 pupilsinclusive,
may be allowed, at the discretion of the Director, an additional part-
time teacher.

42 In calculating the number of teachers eligible for grant fra,ctlons
will not be counted.

43 Whrre there are part-time teachers, special arra,ngements should
be made with the Director as regards their salaries.

44 To find the number of units of average attendance the total
number of attendances of eligible pupils is divided by the total number of
sessions held in the year.

45 When the salary of a teacher is on an incremental scale the
teacher is not entitled to draw any increment as by right. Increments
should be given only to those teachers whose recommendations from
their Managers are endorsed by Inspectors. New appointments and
transfers are not eligible for increments unless the teacher has been
employed in the school for six months or over before the beginning
of the school year, except when a transfer is made at the end of the
school year when the late Manager’s recommendation can be considered
or where a transfer is made between schools under the same management.
In the case where the salary drawn by a teacher at the time of promotion
is not less than the minimum salary of his new grade, he will continue
to draw his former rate of salary in his new grade, and the period
qualifying for the first increment is to be reckoned from the date on ™
which he began’to draw that rate of salary. His first increment will
be of such amount as will bring his salary to the next incremental step
in the scale of the salary of the new grade.

46 The increment of a teacher whose work, conduct, or attendance
has been found to be unsatisfactory may be stopped for a year or for a
shorter pericd. When the condition of a school as a whole is found
to be unsatisfactory the Government grant for tho following year may
be reduced.

47 Before a gra.nt is paid to a school the annual returns required by
the Department must be furnished.

.48 Where, in the opinion of the Director, a pup11 of any school
receives differential treatment on account of race, caste, na,tlona.hty, or
creed, the grant for such school may be withheld in whole or in part.

- 49 The full grant assessed for any schocl will not be paid unless
the Diractor is satisfied that the salaries of teschers have been paid
before the 10th of the mcnth following that for which they were due,
and that all teachers on the staff who are eligible for-grant are registered.
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50 In the event of a salary receipt being falsified the Manager Falsifioation of
submitting such’ a receipt - will be removed from the list of Managers Stlary receipt.
and be liable to prosecution under the Penal Code. The Government
grant for the salary of any teacher in respect of whom a false salary

receipt is presented may be withheld. »

51 Falsification of the register or violation 6f the rules for keeping Penalty for
registers may involve forfeiture of an amount not exceeding one half [aisifeation of
of the grant for the year ; and in the case of certificated teachers the
suspension or cancellation of the certificate.

52 In calculating the units of average attendance the attendances Pupilsineligible
of the following pupils, described as ineligible, will not be counted :— f)%}%!:é:t on
(a) Pupils who are under five or over eighteén years of age. Attend- artendance.

"ances before their fifth or after their eighteenth year will not
be counte . :

-(b) Pupils in the Infant Department, who during the whole school
year, have been over eight years of age. '

(¢) Pupils attending any course not approved by the Direztor.

(@) Girls taught in a school registered as a boys’ school and boys over
nine years of age taught in a school registered as a girls’ school

(e) Pupils who have passed the V. 8. L. C. Examination.

{f) Pupils who have been promoted or admitted by the school authori-
ties to classes. for which they are found by the Inspector to be
unuit. T

(9) Pupils in Standard I. who are over ten years of age.

(k) Pupils for whom thereis insufficient accommodation in the school :

§3 When the Director is satisfied that by reason of an epidemic 4ttendanee
being prevalent in the locality or by reason of the exclusion under dininished by
medical advice of children from infected houses, the average attendance epideraivs.
has seriously diminished and consequently a loss of annual grant will be
incurred, the Director shall have power to makea special grant calculated
on the previous year’s grant with a proportionate increase or decrease
according to the.increase or decrease of the average number on the list.

54 (a) Full grant towards the salaries of eligible teachers will be paid Leave o
:“only if the following rules have been observed. Grant will not be paid veachers.
in case of absence in excess of the leave approved by these rules. -

Teachers are entitled to vacation leave during the usual vacation of
their school or college but not at any other time of the year except-—

(i.) Where leave is required owing to private reasons of the gravest
urgency when casual leave on full pay may, at the discretion
of the Manager, be allowed for periods of not more than six
'days at a time up to a maximum of fourteen days in the school
year. : .

(ii.) In cases of serious illness during term time necessitating leave

: beyond the period provided for above, when, if the Director is
'satisfied that the concession is deserved, full pay leave may be
granted for a period not exceeding six weeks in respect of any
school year provided that arrangements approved by the
Inspector are made for the absent -teacher’s work without
additional expense to the Department.

(b) ‘Excep’ as provided for in (i.) and (ii.) above, leave granted on
account of illness during term time shall be on half pay, and leave
granted for any other purpose shall be on no pay. Inthe case of no pay
leave the Department will pay grant for an approved substitute
sccording to his qualifications.

—~—
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 (¢) (i.) All applications for leave on account of illness must ~ be
supported by a medical certificate tc the satisfaction of the Manager;
otherwise the leave will be on no pay ; .

(ii.) In cases where teachers are summoned as witnesses in criminal
or Crown cases or have to serve on the jury cr a‘tend a military camp '_cf
exercise or are required to attend an official inquiry, such absence will

.be regarded as on duty and full pay allowed. In all applications for

leave of ahsence aon such grounds the summcns or order requiring the
teacher’s presence should be attached ;

(iii.) Applicaticns for leave on private business must, as a rule, reach
the Manager at least ten days before the date from which the leave is
asked for; ' .

(iv.) When teachers attend Court in civil cases instituted by or
against them, leave will be 6n no pay.

(d) The Manager shall give in his annual returns particulars ¢f no pay
leeve granted to teachers during the previous year, stating whether
or not a substitute has been appointed to succeed him. Where such a
substitute is appointed, his name and qualifications, the number of days
in which he acted, the salary to which he was entitled, and the amount

actually paid should be stated.

(e) A record of all leave granted under these rules shall be kept in
each school.

55 All pupils in night schools who have made not less than
100 attendances will be eligible for grant at the rate of Rs. 10 per pupil.

56 Estate schools which are registered as Vernacular schools will be
paid grant under the conditions applicable to Vernacular schools.

57 Estate schools which are not registered as Vernacular ones, and
which fulfil the conditions laid down in clause 23 will be paid grant at
the following rates:— . .

(a) Attendance Grant.—Rs. T per unit of average attendance for the
year. The average attendance is obtained by taking the mean of the
monthly average attendances. . C

(b) Result Grant.—Rs. 4 for each child presented for examination at
the annual inspection, provided the percentage of passes in all subjects
is not less than 80. ‘ , ‘ _ B
. Bs..3 for each child presented :for examination at- the annual
inspection, provided the percentage of passes in all subjects is less than
80 and not less than 65. . L .

Rs. 2 for each child presented for examination at the annual inspection,
provided the percentage of passes in all subjects is less than 65'and not

“less than 50.

Provided that the grant paid to any estate school shall not exceed the
expenditure incurred on the approved salaries of teachers and an
additional sum for the maintenance of the school not exceedirig Re. 1°50
Per unit of average attendance of eligible pupils. Provided also that
if the assessed grant exceeds the expenditure incurred, then only the
amount of the expenditure incurred will be paid. '

‘38 No grant will be payable in respect of the following pupils i1t
" Bstate schools :— - : .

(a) Pupils below 5 years of age or above 18 years of age. _
+~ {b) Pupils in excess of the floor space allowed, <.e., 10 square feet per

© pupil. -

(¢) Pupils for whom no desk and bench gcedmmodb.tion is provided.
(d) Pupils presented for examination in a standard which they
have already passed. I
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§9 (a) The Training school must have a minimum number of 20 &‘,ﬁﬁfi&; to
residential students in order to be eligible for grant. In the case of new schools_g
~ schools, the minimum required would be 10 for the first year course.
(b) The grant paid to any Training school which satisfies the foregoing
-conditions, is the salary cost of an adequate staff together with a grant
*of Rs. 150 per unit of average attendance of residential students
towards the maintenance and equipment of the Training school.
(¢) The question of the adequacy of the staff will be decided by the
Director who will approve the number to be employed.
(d) The Assistant Masters will receive salaries according to their
qualifications, on the scale for Head Teachers in Vernaculars schools.
The Head Master will receive a salary according to his qualifications
on the scale for Head Teachers in Vernacular schools increased by
50 per cent. i ‘
The salaries of English Assistants in Vernacular Training schocls.
shall be those for Head Masters in Primary or Junior Secondary English
schools (Scale C) according to qualifications, the grant to the school
being the Government contribution towards the salaries of such
teachers, and, in addition, half the Manager’s contribution. .

60 A Training school or an ordinary school which has been approved
by the Director may prepare students for the Entrance Examination.
Such students must be over 16 years <f age and must have passed at
lesst the V. S. L. C. Examination or the E. S. L. C. Examination with
Sinhalese or Tamil or the Cambridge Junior Examination with Sinhalese
or Tamil. ’ . : :

Schools preparing students for the Entrance Examination, as above,
may receive a grant of Rs. 50 for each student who completes a year’s
course preparatory to taking the Entrance Examina’ion and who
Passes this examination. .

61 (a) The Director, after approving the establishment of the Grantto
school, will give a certain lump sum towards the initial expenses Jalusirial
of the school. This amount will be decided after a scrutiny of the )
probable cost of tools and equipment or of raw material, when the cost
of tools and equipment is small. If the school fails to continue for

» five years, the Manager shall pay back to the Department one-fifth
of this amount for each year which the school shall fail to complete.

(b) An annual grant based upon the cost of wear and tear of equip-
ment will be paid. In order to be eligible for this grant, pupils in a
Registered Industrial School must have received instruction in the
Works}}op in any particular industry for not less than two hours daily
on ordinary school days if half-time workers, and for not less than five
hours daily if full-time workers, for not less than 125 days in a year.

The Inspector must also be satisfied with the efficiency of the instruction
given and with the results of the annual examination.

(c) One teacher’s salary at the rates sanctioned for Industrial
Teachers in Government schools will be provided if there is an average
attendance of atl ast six fuli-time workers or ten full-time and half-time
workers who fulfi] the conditions in clause 63.

62 In industries which are run as business concerns apart from
the training of pupils, grant will not be given for equipment or materials,
but an annual capitation grant of Rs. 50 will be given for each full-time,
aild Rsé320 for each half-time pupil who satisfies the -condition in
clause .

- 83 No grant will be paid for a pupil who has not attained the ﬁge
of 12 years or who is over 21 years of age. . '

The maximum number of full-time and half-tim - pupils shall be
fixed by the Director for each particular school, having regard to -
1ts accommodation and to the efficiency of the instruction given.
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62’ (i.) In cases whers new or additiondl Buildings are being erected”
o: where niew or-additional Buildings or eguipinent have been provided
in schools carried' oh” By governing bodies of assured’ stability, the
Diréctor may make s grant’ towards their cost. -

(ii.) The allocation of buildihg grants will be made according to thé--
rnerits of the school fiom & purely educational standpoint, and such
grants will be subject to the following conditions i—

(a) Building grants shall be given only to schools which show eviderice-
of assured stability such as incorporatien or by incorporation under the-
Trusts Ordinance or by registration under the Societies Ordinance, 1391,
or such other evidence as the Director may considér satisfactory, and-
which fulfil such other requirements as the Director may considér
satisfactory. '

(5)- The assistance given to a school by way of building grants shall
‘not exeeed fifty per cent.-of the expenses incurred by the schcol author-
ities'on the building or extension for which the grant is given. .

(c) The following limits are placed on the total building grants which:
schools may receive :— '

. . Rs.
Bilingual schools .. .. 17,500
Veérnacilar schools’ .. .. 5,000

(d) Applications for building grants for payment during the next
financial year (October 1 to September 30).should reach the Director
not later than the end of January, and must be accompanied by plans
and estimates of cost. '

65 A capitation grant of Rs. 75 may be paid to the Manager on:
account of each .orphan or destitute child between the ages of 5 and 15
who has attended a registered school and is eligible for examination;.
and who has been in residence at an Orphanage or Home for a period of
not less than nine months. For the purposes of this clause an orphan
will be regarded as a child who has lost his (or her) male parent and
has no other means of support. In the case of deaf and/or blind
children who are not engaged in occupations or who are incapable of
being so employed, and in the case of an orphan who is studying for the -
Vernacular School-Leaving Certificate Examination on the Entrance
Examination to a Training school with a view to becoming a teacher,.
the age limit may be extended at the discretion of the Director.

66 DBonus will be paid to teachers for training' pupil teachers atter
the latter have passed their final examination. On account of each
pupil teacher who has successfully compléeted his course and passed
ghe final examination the following bontises are payablo : -

. ' . Rs.
For a first-year pupil teacher .. - .. 40
For a second-year pupil teacher 80

If more than one teacher has been responsible for a pupil teacher’s:
training the bonus will be distributed proportionately amongst them,
but no payment will be madé t6 any teacher who has been in charge of
the pupil teacher’s training for less than six months. ' '

67 Grant may be paid for certain Home Occupations in registered
girls’ or mixed schools on the following conditions :—

(@) The school shall teach one or more of such occupations as
lace-making, embroidery, dress-making, grass mat weaving, rattan

‘work, basket weaving, and spinning on the lines of the syllabuses of.

work published by the Department, or a special syllabus approved by
the Director. B :
(b) The Manager shall provide suitable accommodation and @

‘teacher who must be approved by the Director.
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(¢) If an additional tedacher is required for this purpose, ome tegcher’s
salary at the rates laid down in the salary scale or in any similar scale
which may be approved later will be approved for each occupation of’
20 units of attendances, and Re. 1 per pupil in the first stage lace-
making for waste or material, &c. The attendance of a child takirg
two or more occupations may not. count towards the salary of more
than one teacher: The time table must be so arranged.that the teacher
is employed in teaching the occupation for at least four hours a day.
In special cases part-time teachers may be employed. o

(d} No pupil can qualify for grant for more.than three yesars’ instruc--
tion in all.

(e¢) Only pupils who-have passed Standard V. and who are under 18
years.of age will be eligible-for assessment of grant. o

(f) A record of the work done by the pupils must be. kept, and. ene:
or more pieces of finished work. of each stage must be retained for
inspection on examination day. _ . )

{(g) In order to be eligible for grant, a pupil must have received
instruction in any particular occupation for not less than two hours daily,
and not less than 125 days in ayear, except in the case of pupils who are
receiving instruction in the House Crafts syllabus, when one hour & day
will be considered sufficient.

(k) Pupils undertaking any of the above: courses may be relieved of
one subject of the school curriculum other than Language and Physical .
Training. i

(?) The Director must be satisfied with the efficiency of the
instruction given and with the results of the annual examination.

67a A grant of Rs. 50 may be paid to any school which has a Grant for
school garden of not less than one-third of an-acre under cultivation, 5¢hool gardens..
provided that the work is certified by the Superintendent. of School
Gardens to be satisfactory. If there is not less than an acre under
cultivation, the grant may be raised to Rs. 75.

678 The Director shall have discretionary power to augment the Augmentation.
grant in schools where the conditions may necessitate exceptional °f 8rant.
treatment. ’ ’

CHAPTER III.-TEACHERS.

Section I.—PUPIL TEAGCHERS. .
68 Pupil teachers may be nominated by the Manager to receive Pu%il teachers.
systematic training for the profession of teaching. ooe %;m"
. . . Manager
69 In selecting such.candidates the Manager is required.to cbserve. Conditions fer
the following conditions :— _— : _ o séglx?f_ﬁ?:i:%es as
(2) Application for registration of pupils as pupil teachers must be pupil teachers
made on the prescribed form supplied by the Department. The
candidates must have passed the V. S. L. C. Examination save- in
exceptional cases. _ ; . :
(b) Pupil teachers at the date of registration must be not. less than.
14 years or over 18 years of age.

70 Pupil. teachers will be registered: only in.schools which . satisfy gfgii{imgg rgf

the following conditions :— in schools.
(a) The whole school must be favourably reported on by the Inspector
as regards instruction, accommodation, equipment, and discipline, and
there must be at least one trained teacher.on the staff:
(b) To entitle a school to one pupil teacher the average attendgnce
must not be less: than 40 in a-boys’ or mixed school and 30 in.a girls
school ; for every additional 30 in.average attendance a school will.be :
entitled te an additional pupil teacher ; but not more.than three pupil
teachers will be registered for ~orvice in any sehool.durihg one. and the

same year.
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n The course for pupil teachers will be one of two years. Pupil
teachers who fail to pass the first Pupil Teachers’ Examination within
two years from the date of registration will be discontinued. '

_Pupil teachers who pass the final examination will be awarded a8
Provisional Certificate.

72 Every pupil teacher presented for examination must produce &
certlﬁcate from the Ma.nager of his school on the prescribed form.

73 No pup11 teacher shall be presented for the first year’s exammna-
tion within nine months of the date of registration.

74 (a) Pupil teachers must have definite practical work assxgned
to them under the supervision of &.qualified teacher. The pra.cmcal
work shall consist of— ,

(1) Observation of the class teacher’s lessons.

(2) The giving of lessons by the pupil teacher.

(3) Assistance with the routine work of the class.

(4) In the case of pupil teachers in crlrls sehools, assustance with one.
of the classes in needlework

(b) The pupll teachers’ time table shall provide for an equal division
between practical work and study, a.nd shall be submxtted to the.
Inspector for approval.

{c) Each pupil teacher must keep a notebook Whlch shall contain—

(1) A diary of work done during the hours allotted to practical work:;

which should not be more than three hours a day.

(2) Notes of lessons given by himself.

(d) The practieal work of the pupil teacher Wlll be inspected durmg-
the course of the yea.x- and at the a.nnua.l exaxmna.tmn of the school

Seetnon ii. ——TEAGHERS

75 All teachers who are eligible under this Code to have their names
entered in the Departmental Register of Teachers, must furnish through
the Manager the necessary particulars for registration immediately
on their first appointment. Any person who possesses an approved
academic qualification or who has undergone an approved course of
instruction or training for teachers may, with the approval of the
Director, be registered as a teacher.

76 Persons over 17 years of age who hold the Vernacular Schoo’-
Leaving Certificate, and who undertake to enter for the Prelirninary
Examination for the Vernazular Teachers’ Certificate may, with the
permission of the Director, be appointed to teach in a Vernacular
or Bilingual school, and will be provisionally registered as uncer-
tificated teachors for a period of three yoars.

77 Persons over 17 years of age who have passed the Preliminary
Exemination for the Vernacular Teachers’ Certificate will. on appoint-
ment to the staff of a school, be registered as Provisionally Certificated
Teachers.

A Provisional Certificate will also be issued to every registered pupll

_ t. sacher who has passed the final Pupil Teachers’ Examination.

Third class
certificated
teachers.,

Second class
certificated
teachers.

78 Third Class Certificates will be awarded to teachers over 17 years

-of age who have passed the VernacularTeachers’ Certificate Examination.

Such teachers will be registered as Certificated Teachers.

79 ° Third Class Certificated Teachers under clause 73 will be awarded
a Second Class Certificate after doing satisfactory work for three
successive years in a . Government or an Assisted Vernacular or Bilingual
school. In special cases a period of service in recognized schools, not
exceeding two years, may be counted towards these three years. -
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The Director will decide, on the endorsements made by the Inspector
on the teacher’s certificate after each annual inspection, whether the
teacher’s work has been satisfactory. A teacher must work for at least
nine months in one school to obtain an endorsement.

80 Second Class Certificated Teachers under clause 79 will be First class
awarded a First Class Certificate after doing satisfactory work for five gertificated
years from the date of the Second Class Certificate in & Government or
Assisted Vernacular or Bilingual school. ‘In special casés a period of
service in recognized schools, not exceeding two years, may be counted
towards these five years.

The Director will decide, on the endorsements made by the Inspector
on the teacher’s certificate after each annual inspection, whether the
teacher’s work has been satisfactory. A teacher must work for at least
nine months in one school to obtain an endorsement.

81 Students who have completed.a two years’ course in a Govern- Second class
ment or Assisted Training School will, on passing the final examination, ("fg’;gggge"
be awarded a Second Class or Provisional Second Class Certificate
(Trained) in accordance with their record of work during the course
and their performance at the final examination, and will be registered
a9 Trained Teachers.

82 Second Class Trained Teachers under clause 81 will be awarded a First class
First Class’ Certificate (Trained) after doing satisfactory work for five {oruncars
successive years in a Government or an Assisted school. In special
cases & penod of service in recognized schools, not exceedmg two years,
may be counted towards these five years.

Second Class Trained Teachers under clause 81, who, before they
entered the Government or an Assisted Training School, held a Second
‘Class Teacher’s Certificate under clause 79, will be awarded a First
Class “Certificate (Trained) after doing satisfactory work for three
successive years in a Government or an Assisted School.

Second Class Provisional Trained Teachers under clause 81 will be
awarded a Second Class Certificate (Trained), after doing satisfactory
work for a prescribed period not exceeding three years in a Government
or Assisted school and may then qualify for a First Class Certificate
(Trained) as above.

The Director will decide, on the endorsements made by the Inspector
on the teacher’s certificate after each annual inspection, whether. the
teacher’s work has been satisfactory. A teacher must work for at least
nine months in one school to obtain an endorsement.

Applications for First Class Certificates shall in every case be
accompanied by a report from the Manager on the teacher’s conduct
.and his success in maintaining discipline. -

83 Any person who has completed an approved course of instruction Other
or training for teachers, in Ceylon, and who has passed thé final exami- ‘c‘ggfggfd
nation prescribed for such a course, will be awarded a certificate ’
indicating the course of instruction or training followed.

84 Teachers who are employed on the scale of salaries a.pphc,a.ble to Spe(ﬁiﬁﬂ "
Vernacular teachers and who hold a certificate granted on passing an ,q,}l i;,,;.i‘ag%';?

approved test in one of the following :—

(i.) Advanced Sinhalese and either Pali or Sanskrit,
- (ii.) Advanced Tamil and either Sanskrit or Arabic,
(iii.) English (approved course),

will be allowed two years’ increment on the scale to which their other
qualifications entitle them, in the case of those who have passed the final
or pundit examinations, and one year’s increment in the case of those
who have passed the intermediate or bala pundit- examinations.
Provided - that such teachers are employed in teaching the subjects
relating to their special qualifications.
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The approved courses for the abowve certificates are as follows :—

(i) Intermediate or Final Examinations (QOriental Studies Society’)-

(ii.) Bala Pundit or Pundit Examinations (Jaffna Oriental Socie'ty
and the Madura Tamil Sangams) and final certificate in.
Arabic of recognized Madrassas.

(iii.) Courses prescribed or approved by the Director.

85 Anv certificate issued to a teacher may be suspended or cancelled
by the Director for breach of contract with the Manager, for offences
under clauses 17 and 51 of this Code, for a breach of the rules made
under the Teachers’ Pension Ordinance, No. 6 of 1927, for conviction of
an offence under the Penal Code, or for grave misconduct.

.86 Nothing in this Code shall limit the general powers of the
Director to deal with matters relating to Assisted schools not provided
for by this Code.

, APPENDIX A.
Salaries of Vernacular Teachers in Vernacular and Bilingual Schools.

Assistant Teachers.

Uncertificated . .. Rs.. 300, if in service before
December 31, 1916 ; Rs. 240,
if in service after December
31, 1916. To be discontinued
after October 1, 1931, if not
certificated before that date

) Rs.

. Provisional 3rd -class certificate .. : 420
Third class certificate : .. . 480—504
Second class certificate .- 516—612

_ o T 2a
First class cartificate ’ N - 836—900 -
, 24
Second class provisional certificate :
(trained)- - .- 480
Second class trained .ol : 516—660
. 36
First class trained .. . 720—1,200
: 48

Head Teachers. .
Uncertificated . .. .. Rs, 360, if in service before
: : December 31, 1916 ; Rs. 240,
if in service after December
31, 1916. To be discontinued
after October 1, 1931, if not
certificated before that date

Third class certificate ’ .. B16—564
. 24..
Second class certificate .. 588—732
- 36
First class certificate : 768—1.200

36
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Seeond eclass provisional certificate

(trained) .- .e 540
Second class ‘trained .- -648—840
n @45
First class trained ..’ . - 900-—1,500
NESCAE '60 " ey

Teachers of—
Lace-making, embroidery, and
dress-making .. - : - 300—360
10
Grass mat weaving, rattan work, .
basket weaving, and spinning .. 250

APPENDIX B.

‘Salary ‘Scales for English Teachers in Bilingual s-chools.

Class. Assistants. Head Masters.
Rs. Rs.
st class trained or graduate 1,800 t0 2,400 .. 1,980:t0 3,600
120 180
:2nd class trained ... .. 1,880 t0°1,620 .. 1.500 to 2,100
‘ 120 ' 120
3rd class and 2nd class provisional .
trained .. .. 1,200 to 1,320 .. 1.380.to 1,860
: 60 120
_London Inter Arts or Science <. 960 to 1,320 .. 1,380 to 1.860
: 60 120
2nd class certificate .. . '
3rd class or 2nd class service certifi- | 1,020 to 1,820 .. 1.380 to 1.860
cate (in sarvice before December 31, f 60 ; 120
1910)
3rd class certificate . 840 to 960 .. 1,020 to 1,260
‘ ‘ 60 7120
Provisional certificate. Cambridge :
Senior or London Matriculation or > 720 .- —
First in. Arts of Indian Universities )
Uncertificated .. , . 480 to 900 .. _—

Special Grades.

2nd class certificate (certificatedn)’ )
before December 31, 1910) .. 1,200 to 1,800 .. 1.500 to 2,100
3rd class cortificate (certificated 120 130
before December 31, 1910) J : : -
Brd :class certificate (in service
before Decomber 31, 1910, -but
certificated after that date and
before January 1, 1925) " ¢ ee 1,080-t0 1,560 .. 1,320 to 1,800
60 ) T 120

*Feachers in service before Decem
ber 31, 1910 .. 7 -+ 960 to 1.320 .. _
B -y 6—0««—_
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APPENDIX C.

Fixed Contributions from Managers towards the Salaries of
English-Teachers in Bilingual Boys’ Schools and
Men. Teachers in Bilingual Mixed Schools..
Note. —This contribution is five-eighths of the contribution to the
salaries of teachers in Scale C for Enghsh schools. :

. . ad
Class. . - . .- Assistants. Te]::gﬁers.
. Class I. Rs. c. Rs. o
Graduates .- .. .. 875 0 . 750 O
Trained 1lst class .- .. 550 O 750 O
Trained 2nd class ’ ) .. 5850 O 750 O
3rd class or 2nd class provmlonal (tramed) .. 525 0 .. 700 O~
Inter Arts or Science . e .. 312 50 450 ©O
2nd class certificate - .
3rd class or 2nd class service certlﬁca.te {in servme 320 0 .. 450 O
before December 31, 1910) .. .- S
3rd class certificate : .. <. 250 O 450 O
Provisional certificate .- .. 250 O . E—
Uncertificated : .. .. 200 o . —_—
Special Grades.
2nd class certificate (certificated before December )
31, 1910) .. 437 50 .. 450 O
3rd class certificate (certl.ﬁcated before December
31, 1910) .. 437 50 .. 450 O
3rd class certificate (in servme before December
. 81, 1910, but certificated after that date and
~ before Ja.nua.ry 1, 1925) .. 350 0 .. 437 50
Teachers in service before December 31, 1910 312 50 .. —
Fixed Contributions from Managers towards the Salaries of Women |
Teachers in Bilingual Girls’ and in Bilingual fixed Schools
Head
Class. S . - Assistants. Teachers.
Rs. ec. Rs. ec.
-Graduates .- B - .. .. 525 O 700 0
Trained lst class ’ .- .. 800 o0 .. 700 O
Trained 2nd c}ass e .. 500 O .. 700 O
' Class I1. - : -
3rd class or 2nd class prows1onal (trained) .. 800 O .. 650 o0
Inter Arts or Science I .. 312 50 . 412 50
2nd class certificate .. .. 275 O 412 50
. Class II1. )
3rd class gertificate .- ] .. 260 0 .. 412 50
Provisiontal certificate e .. 250 0 .. T —
Uncertificated . .. ) . .. 200 O .. —
Special Grades. :
2nd class certificate (certificated before December
31, 1910) .. 400 O .. 450 O
3rd cla.ss certificate (certlﬁcated before December . ' :
31, 1910) .. 400 O .. 450 O
‘3rd class certificate (in service before December
31, 1910, but certificated after that date and
before January 1, 1925) .. es; 83837 50 .. 437 50
Teachers in service before December 31. 1910 300 0O .. —
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