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CODE FOR ASSISTED ENGLISH
SCHOOLS.

CHAPTER I1.—SCHOOLS.
Section 1.—CLASSIFICATION AND GRADIHG.

i Schools are classified as boys’ sc.hools gnrls schools, and. mlxed Clﬁsslll;cation of
schools 0018, -

- 2 English Schools are graded as ana;ry J unior Secondary Senlor Gll'ladxll’;g of
Seconda:ry and Collegiateé.

‘A Primary School is a school which prowdes 8 course ‘of ihstruction
up to Standard.V.

A Junior Secondsry School is a school which prov1d.es & course of
instruetion up to the E. S.L. C. examination or classes of an equivalent
standard. -

A Senior Secondary School is a school which provides the course of
instruction up to the standard of the Junior Secondary Schools, -and
in addition & further course up to the standard of the London
Matriculation examination ‘or a special course. approved by the
Director. -

A Collegiate School is & school Whlch provides a course of instruction
‘commengcing from Form I. or Standard VI. up to the standard of the
London Matriculation examination, including any special courses
appraved by the Director.

A Collegiate School may frame its own syllabus of work and subrm'b it
to the Director for approval before the beginning of each school year.

3 Schools which are certified by the Director as providing adequate Recognized
and suitable instruction under clause 25 of Ordmance No. 1 of 1920 schools.
-are called ‘“ Recognized schools.”

4 Séhools which are in receipt of Government grant are called Registered
* Registered schools.” schools.

‘8 Night schools are schools intended to provide educa,tlon for Night schools.
pupils. over 14 years of age, whose circumstances prevent them from
receiving instruction in ordinary day schools.

6 Industrial Schools are schools which teach one or more of the Industrial .
following trades on the lines of the syllabuses of work published by %Po°ls-.
‘the Department, or a special syllabus approved by the Director—

In Boys’ Schools.—Carpentry, printing, bookbinding, shoemsking,
' metal work, cloth weaving, rattan work, basket making,
pottery, lacquer work; agriculture, or any other 1ndustry or

art approved by the Director.

In Qirls® Schools.—Cloth weaving, dress making, lace making,
embroidery, grass mat weaving, rattan work, basket weaving,
spinning, nursing; cooking, or any other industry or art
approved by the Director.

. 7 No application for a change of class or grade of a school shall Application for
be considered except at the annual inspection. Such applications may gr“g‘;ggggd“”
- be approved provisionally and may be confirmed or cancelled at the school.

subsequent annual inspection.
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8 The Director shall have the power to decide the classification of
schools, and to transfer schools from one class or grade to another,
In deciding this question the- following points shall be considered :—

(a¢) The nature of the premises, accommodatmn, and equipment ;

(b) The qualifications of the staff ;

(¢) The curriculum ;

(d) The financial posunon of the school ;

(e) The quality of the work.

In deciding upon the reclassification or regrading of a school, con-
sideration will be given to the effect which such reclaselﬁcatlon or

regrading would have upon the neighbouring Government or Assisted,
schools.

Section ll.——REGOGN!TION AND REGISTRATION'.

9 It shall be the duty of any person who desires to open a school
to report particulars of such school to the Director at least one month .
before its opening. The school will be recognized provisionally -until
it is inspected and its recognition ‘confirmed. If, on inspection,
the school is found unfit for recognition, the provisional recognition
will be cancelled. Provided that an extension of the provisional
récognition may be allowed if, in the opinion of the Director, the
defects noted can be remedied within thirty days.

10 When the Manager is satisfied that the conditions for reglstra-
tlon required by the Department have been fulfilled, he shall apply

to have the school inspected for registration.” An inspection for this
purpose will not be held until the school has been in session for at
least three months.

If, on inspection, the school is considered fit for registration, the,:
application of the Manager will be gazetted for observations to be
received within thirty days. At the end of this period a school which
satisfies the conditions for registration will be prov181ona.lly reglstered
from the date on which it satisfied these conditions.

If the school is refused provisional registration the Manager will be
informed of the reasons for this refusal. The Manager of such a
school may reapply to the Director for registration when .he is
satisfied that the necessary conditions have been fulfilled.

11 The inspection for the confirmation of registration will take
place during the month of the annual inspection of the schools in the
locality, provided that ngt less than seven months have elapsed. since
the date of the provxsmnal registration of the school. If such .
inspection does not take place within thirteen months of the date
of the provisional registration of the school, a special inspection of
the school will be held within the thirteen months. If the school has
maintained the conditions for registration, it may be registered as an

assisted school. Notification to this effect will appear in the
Government Gazette.

12 No school will be registered when there already exists a school
of the same class and grade within one mile of the new school without
some intervening obstacle, unless the average daily attendance of
eligible pupils of the new schoolfor thaprevious twelve monthsexceeds 20.
But in any case, however large the attendance, no new school will -
be registered within a quarter of a mile of an existing registered school of .
the same class, except in towns and in such other places as may, in the
discretion of the Director, justify exceptional treatment. The attend-
ance of children transferred during one year subsequent to the date. of

the first inspection from existing Government or Assisted rchools'
within a one-mile limit will not be counted.

13 Applications to change the site of a reglstered school, if approved
by the Director, will be notified in the Government Gazette, but no such

change will take effect until after thirty days from the date of such
publication
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14 (a) The Registers of Admission and Attendance of a type approved zm:;“ﬂ
by the Director, together with the Log Book, must always be kept in g
the school during school hours.

i () The names of all pupils must be entered in the Register of Daily
. Attendance according to their ‘standards. The names in each
¢ standard must be entered and preserved in the order of admission.
The attendance of each teacher, pupil teacher, and pupil must be marked
at every session of the school. For this purpose the afternoon session
shall count as a separate meeting of the school if it is'separated by an
interval of more than 15 minutes from the morning session.

(¢) In order to register punctuality of attendance, the register shall
be opened at the beginning of each session, and each child who is present
shall receive a mark in black ink, thus /.

(d) A period of three minutes in each session of the school must be
set down on the school time table for the closing of the registers, during
which the attendance of late comers will be marked with an oblique
stroke in red ink. Absence will be indicated by means of a cypher,
thus 0. The registers shall be closed at least three hours before the
ond of a one-session school, and at least one and a half hours before the
end of each session of a two-session school.

The register must be checked and the total attendances entered at.
the foot of the column by the responsible teacher during the three
minutes set apart for closing, and this total may be changed only
by the addition of plus or minus signs.

(¢) In a one-session school the attendance of any pupil who does not
put In at least three hours after the closing of the register shall not be
counted, and the attendance of any pupil who leaves the school during
this perxod shall then and there be cancelled, thus Q), by enclosmg the
mark indicating presence with a circle in black ink.

In each session of a two-session school the attendance of any pupil
who does not put in at least one and a half hours after the closing of the
" register shall not be counted, and the attendance of any pupil who
leaves the school during this period shall then and there be cancelled,
thus @), by enclosing the mark indicating presence with a circle in black
ink. " '

(f) All teachers and pupils must be present throughout the meeting
of the school. Pupils who are withdrawn from any religious observance
or instruction in accordance with section 15 of the Ordinance No. 1 of
1920 must be provided for separately.

‘(9) If a pupil is marked absent and is subsedquently discovered to be
present, the oblique stroke shall be drawn through the mark indicating
absence.

(k) These alterations shall be endorsed in red ink at the foot of the
column, thus :

No. 26 Absent 14. 3. 26
or
No. 14 Present 15. 3. 26
and shall be initialed by the head. teacher.

(7) In no circumstances whatever may erasures be made,

(k) Normally the class teachers will mark the registers, but in all
cases the Principal or head teacher will be responsible that the
foregoing rules are observed,

() If a pupil is admitted to or leaves the school at any time other
than the beginning or end of a term, the unoccupied portion of the
register devoted to his name shall be ruled through forthwith.

(m) When a holiday is given, a line must be drawn through the
whole length of the register for those occasions upon which the school
does not meet., '

(n) At the end of each month the summary must be filled up,
showing (1) the number of school meetings during the month ; (2)
the total number of attendances ; (3) the number on the list and the
average attendance for the month.

-

( 2 )
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_ Pupils' names. ~ 15 (i.) The school must be open for mst.mcmon for at’ Ieast 180
g‘;g‘;g‘m days during the year, and the names of all ‘pupils above the age of five
: ‘ attending the school must be entered in thé Admission and Attendance

. Registers. The rules for keeplng these reg1sters must be carefully :
carried out. '

Birth (ii.) No pupil born in Ceylon. shall be admitted into any Government
certificates.  or Assisted English school unless he has produced a birth certificate or .
other satisfactory evidence of date of birth. Forms of application’ for ‘
birth certificates at the special rate of 50 cents sanctioned for schaols
can be obtained from the Registrar-General or from the Provincial’
Registrar, and the birth certificates must be kept in the school.  Tni'’

the case of pupils born out of Ceylon, similar evidence shall be procured-
within three months.

[}

- _Leavg;%m& (iii.) - No . pupil who has prevmusly attended any Governmenb,

Assisted, or Recognized Xnglish or Bilingual* school shall  PBe.
admitted into any Government or Assisted school unless he has produced
a certificate in the prescribed form (P), signed by the Manager or Prin-
cipal of the last Governmment, Assisted, or. Recognized school which he
_has attended. Any child who is over seven years of age, and whois
" stated not to have attended an English or a Bilingual* schogl'.
before, should produce an affidavit to that effect before admission, and’

. this must be filed. The leaving certificate must be retained by the .
Manager or Principal of the school which the pupil is attending, and
when the pupil is withdrawn it must be brought up to date and handed
over to the parent or guardian or any person authorized in writing,
by the parent or guardian to receive it. It may not be refused except.,
on the ground of non-payment of school or boarding fees, arrears of
which may not be ¢laimed for more than three months.

(iv.) Tt shall be the duty of every Principal of an English school, Wl‘bhln g
two weeks of the admission of a pupil, to draw up and file a certificate
for him in the preseribed form (P), giving the required informati
This rule applies also to all pupils who, after leaving Vernacular school
have attended unregistered English schools.

Managers to

draw ap rales (v.) It is expocted that the Managers of schools will draw up thelr :

for admission _own _rules for the admission and withdrawal of pupils, and for the’

g?%uw:ﬁ?g?wal payment of fees, subject to the provisions of these rules. In'all schools -

paym%nt of printed copies of the school rules must be given to -the psarents or -

fees. guardians of all pupils. It will be regarded as a condition of gra.nt
that every school shall have a system for ensuring—

(1) Communication with the parents or gua,rdlans of pupﬂs
" (2) Punctual payment of fees.

Pupils to be

heds (vi.) Al pupils must be present throughout the annual mspectlon,
E,‘;?\f;‘l & unless prevented by illness or by other unavoidable cause.
inspection, SRR
Admission (vii.) No pupil on admission to a school.shall be placed in a class
;:&1,“ o higher than the one immediately above that which his record sheet

shows him to have passed. -
{E;gllgnﬂ:cfé&?or (viii.) Pupils from an Assisted Vernacular or Bilingual school thai
Bilingual seek admission into the classes of any school where the medium of
schools. instruction is English, shall have passed a vernacular standard not lower - -
than the 3rd. _
aRdegiS&% of (ix.) Any child may be refused admission to a school if, in the “
ssiont. opinion of a competent medical officer, his exclusion is desirable.’
order to prevent the spread of disease or on the ground of his mental

or physical condition.
g;%ngg;gfdﬁar s (x.) In the -case of promotions from Standard V. or Standard V‘II

V. and VIT. the Inspector shall have power to disallow any such promotlon. ( Vide.
also clause 38 (g).)

T

* A Bllmgua.l school is & Sinhalese or Tamil school in which a second i
language is used in-progressive stages as the medinm of instruction.

¢



590
(n.) In lieu of notice of wxf.hdra.wal one month’s school fees\only Notice of

may be claimed, except in schools where fees are payable by the term, withdrawal.
.in whmh case one berm’ 8- school fees may be claimed.

‘(i.) The schoél must have an adequate and efficient staif, Staffing of
two bh.u‘ds of whom must be certificated. Any reduction in this pro- °Po°Hs-
portion of certificated teachers must be sanctioned by the Director, but
such proportion must in no case fall below one-half of the total staff.

" (ii.) In mixed schools there must be a woman teacher on the staff. Mixed schools.
' The head teacher of a girls’ school must be a woman teacher.

(iii.y No teacher shall be appointed to a school except with the Appointment
‘. prevmus ‘approval of the Director, but such approval shall not be :
" withheld except on educational grounds. In case of emergency, .
however, provisional appointments may be made pending the approval
" of the Director.

(iv.) The services of a teacher shall not be dxscontmued except mgr‘:"m
with -the prewous approval of the Director, but in cases of emergency
a teacher’s services may be discontinued or notice may be given of
such discontinuance by the Manager pending the approval of the
Director.

(v.) The scale of salaries adopted by the school must be not less than Salaries.
that prescribed by the Code, subject to the exception mentioned in
clause. 29. ;

(vi.) No men teachers who are 60 years of age, no female teachers Age limit.
who are §5 years of age, and no teachers who are in receipt of a
pension under any of the rules of the School Teachers’ Pension Ordinance,

No. 6 of 1927, shall be employed on the staff of a school without the
permission of the Director. .

17 The accommodation, furniture, and apparatus must be sufficient Accommoda-
and, suitable. All rooms used for teaching purposes must be well bop; Tiniture
ventilated and protected from sun and rain. Classes must not be sanitary
held in portions of buildings which are not shaped so as 0 allow of the Sondition of
class being arranged properly for teaching purposes. Class rooms
. must provide 13 square feet per unit of average attendance of all

pupils. No roomiwill be accepted as suitable in which the length or
breadth is less than 9 feet. The number of desks provided must be
suffieient to allow all the classes to be seated simultaneously for writing
work ; desks must be of suitable height, and the furniture in general
must be adapted to the physical requirements of the pupils. The
sanitary condition of the school must be satisfactory, and sufficient
and suitable latrine accoramodation must be provided. Every school
' should be provided with a library of suitable books.

- 18 A separate time table approved by the Inspector must be Time table.
. provided for each class and hung in the class room. The general time
table of the school mugt be so arranged as to allow. the head teacher
adequate time for the supervision of the work of the teachers. A time
table showing the work of each teacher should also be prepared.

19 Syllabuses and schemes of work, records of worls, and the results Records of

of terminal tests must be retained for inspection. Tk, A ned.

20 The school must follow the syllabuses of work prescribed Or Syilabuses.
approved by the Director.

21" (@) Before a night school can be registered for grant, it must have Registration of
been in existence for a period of not less than three months and have 3ht sehools.
had during that penod an average daily attendance of not less than 20
pupils.

(b) A gession of two hours will be the minimum for a night school,
such session to be held between 5 and 9 .M.

(¢) The head tes. cher of a.mght- school must, as a rule, hold a Teachers’
Certificate.

( 2)
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(d) Beiore adm:ssmn, pupils must produce bn'th certlﬁca.tes or other
satisfactory evidence in proof of the fact that they are not less than
14 years of age. , ¥

(e) The occupation of every pupil should be stated in the Admi
Register. The Manager of the school is expected to verify thls ¥6- °,
ment prior to the pupil’s admission, and also periodically. . . '

(f) Proper lighting is indispensable.. A sufficient number of lamps
to obviate any strain on the eyes of the pupils must always be used, .

(9) The curriculum of studies should, cover a period of three yem:s,

-and should, as a rule, be limited to arithmetic and the studyoi ‘the
%nghshcto language. Any additional subjects must be a.pprovod b’y" the
irector.

22 Applications for registration of Industrial schools w111 be enter~
tained on the following conditions:— _ o .

- (a) The Manager shall—

(i.) Provide a suitable bu.ﬂdlng a,nd a teacher who must be a.pproved
by the Director ; :
(ii.) Guarantee the stability of the school for five. year.‘s 5.0
" (iii.) Promise an average attendance of at least six full-t1me'
half-time pupils ; LR e
(iv.) Statethat thereis the possibility of his pupils ﬁnd1ngemploymentr
in the industry which they will be taught ; o
(v.) Submit the probable cos’o of buildings, tools and equ1pment

(b) The raw material must be supplied by the Manager, exeept ¢

(¢) The differonce between the cost of the raw masterial a.nd the :
selling price of the finished article shall be distributed -at-the ra.’oel ;
prevailing in Government schools, in the following proportions —

Sixty per cent, to the pupils; twenty per cent. to the’ teacher;
twenty per cent. to the school. .

In order to encourage pupils to possess, by the time they ﬁmsh thelr ;-;-

“training, their own tools or looms in such industries as carpeéntry and

weaving, & certain proportion of the amount earned by tho puplls ma.y :
be devoted by the Mansagsr to this p e

{(d) The Manager of an Industrial school w111 be required to p” :
a8 sta.tement of accounts for the annua.l examination on 'bhe prescnbed
form.

(e) Notice of the date of the. annual mspeotlon will be- glven by tho
JInspector at least fourteen days before the date fixed. The schoel will -
also be informed at the same time what materials Wlll be : neqlumd at
the ‘examination.

(f) The articles:- mentioned in the syllabuses are only. suggesti
Other models may be substituted with the approval of tha D1reetor.

‘iam.«..v_. o

.23 No school which is not under the control of a recogmzed socmt.y
or trust shall be registered save in exceptional circumstances, wfhen .
the Manager will be required to furnish substantial sécurity for’ the
maintenance of the school for a period of not less than three yea.rs. cal

BV

24 The total income of a school from. grants and fees must be
devoted exclusively to educational purposes. : :

25 Any Assisted school wh'lch coases to fulfil the above conda.tl
may, unless satisfactory reasons be furnished to the Director, bé
removed from the list of Assisted schools. If the Ma.na.ger wishes t9 -

-reglst-er at any time a school removed from the list, application fqust
be made in the same form as for a new school.
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Seetnon iHl.—GEN ERAL

26 (1.) For the purposes of this Code the Local Manager as defined Minagers an
'in 'section 16 of Ordinance No. 1 of 1920 shall be referred to as g‘;’;i?elrs
“ Manager °*’ ; and where the Manager is in charge of a group of schools,
he shall be referred to as ‘* General Manager.”

(u.) Assnated schools are a.d:nmmt-ered by Managers whose duties Duties of
a.re——~ e S S : Ma.na,gors.

(a») To see that the requirements of the Code are carried out in the-
~school or schools for which they are responsible ;

b) To correspond with the Department ;

(c) To furnish all returns that may be required by the Director of
. Educa.tlon or Chairmeéen of Education District Comrmttees

(111 ) Where there is no Manager of an assisted school or the Mana.ger Appointmc,nt
who has been appcinted refuses to act or absents himself from his ﬁ[aﬁfsﬁa’?’an
. duties, the Director may appo:.nt .a Manager tempora.nly until such

time as the head or governing body of the school is able to appoint
"a Manager, and such temporary Manager shall during the time of his

_.appomtment have all the powers of a Manager appoxnted by any such’
hea.d or governing body.

(iv.) Salaried public servants generally are not permitted to hold Sala.rled
offices' as Managers of schools, but Chief Headmen may, on application, Public
be granted special permission in any case in which the granting of )
.such perm.lseuon is not conSJ.dered objectionable. This restriction does
~not apply to minor headmen., -

(v ) ,'Ifhe names of Ma.nagers of all schools will be ga.zetted. ' Gazetting of )
: . n L
‘ : Managers.
(vi.) The Ma.nager -or proprietor of any school shall not receive any Manager not
personal profit or ernolument therefrom. g?,g‘;;,‘f;,fmﬂ‘

(vii.) A General Manager may authorize certain persons to sign let‘bers Corréspondents.
" ‘on his behalf and to carry on correspondence with the Department.
. These persons shall be known as ‘‘ Correspondents.”

(Vln ) If it is necessary for an Inspector to wvisit a school a second Schools to
time owing to the Manager’s failure to supply complete returns at Ppy SXPenses

of second
the annual inspection, the expenses of such second visit must be borne inspection if

by the Manager. necessary.

(ix.) Managers will receive.at least fourteen days’ notice before the Notice of
- date of the annual inspection, but an Inspector or any person authorized nspection.

by the Director may visit an Assisted or Recognized school at any time
without notice.

(x.) The Manager shall hand to the Inspector on the first day of Aunual
the annual inspection three copies of the annual returns duly filled in.  *6t¥rDs. .

(xi.) In order to facilitate inspection the Manager shall send to the List of -
Divisional Inspector not later than January 31 of each year a list of holidava.
~holidays both usual and special which it is proposed to observe during
the ensuing twelve months.

(xii.) In case of any closure for epidemics, sickness, or other specla.l Glosure of

reasons the Manager shall notify the Divisional Inspector as soon as $h00l

specia
possible. reasons,

... 27 The schedules and syllabuses published separately shall have the Syllabuse
same offect as if they had been 1ncorporated in the Code, provided,
however, that any provision contained in any schedule or syllabus may
be vamed with the consent of the Director first had and obtained.



Object of
grant.

Calculation of
grant.

Maximum
ataff eligible
for grant.

Increments o
teachers’

salaries.

{ 8 )

CHAPTER II.—GRANTS.

28 The object of the grant is to aid local exertion by a reimburse-

ment of the expénditure incurred in accordance with the rules of this
Code—

(a) In promoting education ;
(b) In maintaining schools ; and
(¢) In training teachers.

Grants cannot be claimed for any new school, 1rrespect1ve of the -
circumstances of the case and the limits of the sum placed at the disposal
of the Director by the Legislative Council. Should a grant be refused,
the reason for its refusal shall be communicated to the applicant.

29 The grant paid to any school is the difference between the
Manager’s contribution towards the salaries of an adequate staff as
defined below, and the salaries of this staff paid according to the .
approved scale appearing in the Appendix attached to this Code. _

In the event of any teachers voluntarily agreeing to be employed
under a Manager on a salary less than that provided in these scales,
such cases must be submitted to the Director for approval before any
grant can be paid towards the salaries of such teachers.

30 English schools which have an average attendance of not more
than 150 eligible pupils for the last sochool year will be allowed to
count one teacher for every 12 units of average attendance, and the
maximum staff eligible for grant will be ten teachers.

‘Where the average attendance is more than 150 ehglble pupxls
the allowance will be one teacher for every 15 units.

(a) English schools which have an Infant Department will be
allowed to count one teacher for every 12 units of average attend-
ance in the Infant Department. To obtain this assessment the

- eligible pupils in the Infant Department will be counted separately

Z=om those in the other departments of the school. The teachers made
eligible by this assessment must be employed in the Infant Department
during the working hours of this department, but they may be
employed in other classes during the rest of the time in which the school
is in session.

(6) English schools which have an approved course in an Oriental
language or languages up to the standard of at least the English School-
Leaving Certificate, may be allowed to employ an additional full-time
or part-tlme teacher for, each such Oriental language. In such cases
the salary of the teacher accordlno- to the scale for Vernacular teachers .
in English schools may be paid as grant.

(¢) English schools in which there are 8 number of over-age puplls '
in the Infant Department, Special Classes, the English School-Leaving
Certificate class, the Commercial class, or the Cambridge Senior, or
London Matriculation forms will be allowed to count the attendance
of these pupils for calculation of eligible staff up to seven per cent.
of the average number of the pupils on the roll.

Pupils who have passed the Cambridge Senior or the London Matri-
culation examination and who are over age will not be eligible for this
concession unless they are following a vocational course specially
approved by the Director.

(d) Where part-time teachers are employed, special arrangements

-should be made with the Director as regards their salaries.

(e) In calculating the number of teachers eligible for grant fractlons
will not be counted.
To find the number of units of average attendance the total number

of attendances of eligible pupl.ls is divided by the total number of i
sessions held in the year.

31 When the salary of a. teacher is on an incrementai scale, tne
teacher is not entitled to draw any increments as by right. Incre-
ments will be approved only for those teachers whose recommendations
from their Managers are endorsed by the Inspectors. Increments
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‘;'wﬂl tiot be approved unless the teacher has been employed in the
“school for six months or over before the beginning of the school year,
" except where a transfer is made at the end of a school year, when the

late Manager’s recommendation can be considered, or where a transfer

‘is made between schools under the same managemerit., In the case

“where the salary drawn by a teacher at the time of promotion is not

less than the minimum salary of his new grade, he will continue to

.draw his former rate of salary in his new grade, and the period quali- . .
- fying for the first increment is to be reckoned from the date on which
. he. began to draw that rate of salary. His first increment will be of
- such amount as will bring his salary to the next 1ncremen‘sal step in

the scale of the salary of the new grade.
32 The increment of a teacher whose work, conduct or attenda.nce Stoppage of -

‘has been found to be unsatisfactocy may be stopped for a yesr or for increments

for

& shorter period. When the condition of a school as a ‘whole is found unsatmfacto:y
10 be unsatisfactory the Government contribution towardq the salary work.
. ‘cost_for the fol!ovnng year may be reduced.

' 33" Before a grant is paid to a school the annual returns requu‘ecu Annual

.'by the Department must: be furnished. The statement of accounts returns.

must bear the signature of an Auditor who must be some person not
oﬂ’iclally connected with the Mission or body to which the school belongs, -

~except-in the case of an unpaid lay officer. If he is not a chartered

.- accountant, his name must be submitted beforeha.nd to dhe. Dlrector
“for approval. :

34 Where, in-the" opmlon of the Director, a pupll of any ‘school Differential
receives  differéntial treatment on account of race, caste, nationality, treatment.
or creed, the grant for such school may be withheld jn whole or in part.

35 The full grant assessed for any school will not be paid unless salaries of

. the Director is satisfied that the salaries of teachers have been paid fg‘g‘%‘:eg‘““
. befcre the 10th of the month following that for which they were due paia. °
" and that all teachers on the staff who are eligible for grant are registered.

36 In the event of a salary receipt being falsified, the Manager Falsification of
submitting such a receipt will be removed from the list of Managers *ary roseipt.
and will be liable to prosecution under the Penal Code. The Govern-
ment contribution towards the salary of any teacher in respect of whom

" a false salary receipt is presented may be withheld.

37 TFalsification of the register or violation of the rules for keepmg Penalty for
registers may involve forfeiture of an amount not exceeding one half falsification of

-of the. grant for the year; and in the ease of certificated teachers the Regis*'eré'

‘suspenslon or ca.nce]la.tlon of the certificate.

38 - 'In calculating the units of average attendance, the avtendances Pupils

of the following pupils, described as ineligible, will not be counted :— iBthigible for

(a) Pupils who are under five years of age or over nineteen years oy, S
of age. Attendances before their fifth or after their
nineteenth birthday will not be counted, with the exception
_ of those over age pupils indicated in clause 30 (¢).
{b) Pupils in the Infant Department who during the whole school
- year have been over eight years of age.
{¢) Sinhalese or Tamil pupils in the Upper school who have not
. passed the 3rd Standard examination in Smha.lese or Tamil
Reading and Writing.
(d) Pupils attendlng any course not approved by the Director.
(e) Girls taught in a school registered as a boys’ school and boys
ov}?r nine years of age taught in a school regmtered as a girls’
school.
. {f) Pupils who have passed the E. S. L. C. Examination and are not
attending a special course approved by the Director. : S
{¢) Pupils who have been promoted or admitted by the school A

authorities to classes for which they are found by the Inspector
to be unﬁt..
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5 _' diminished by
- . epide

Leave to
teachers.

Grant to
night schools,

supported by a medical certificate to the. satisfaction of the. Mana.ger’
otherwise the leave will be on no pay ; :

" leave of absence on such grounds, the summons or order reqmnng t.he 3

' the Manager at least ten days béfore the date from w}nch the lea’ve is”

( 10
(h) Pupﬂs over thirteen years of age who are admitted to Specm.lClasae&

- are ineligible whilst they are:in the Special Classes. - . -
(1.) Puapils for whom there is uxsu.fﬁment -accommodation. in: the scheo

39 When thé Directoris satisfiod ‘that by reason of the’ lﬁ"évalence'
of an’ epidemic iii the locality or by reason of the éxclusion -iindef
medical advice of childrén who éome from infected houses the averagé_
attenidance has seridusly diminished, and éonsequently a loss of anniil’
grant will bé incurred, the Diréétor shall have power to make & special »-;’;
grant calculated on the previous year’s grant, with & proportwﬁﬁtéf
incibase of dgcreass accor d.lng to the i 1ncrease or decrease of the ﬁ.verag&

number on the list. :

40 (a) Full grant towards the sala.mes of eligible teachers will be

paid only if the followihg rules have, been observed. Grant will’

not be paid in case of absence in excess of the leave approved, hy thesa,, 4

rules.
. Teachers are entitled to vaeation leave during the usual va.ca,tlonyo

their school or college but not at any other time of the year except———

(i.) Where leave is required owing to private reasons of the. gravesfr
urgency when easual leave on full pay may; at the disefetion
of the Manager, be allowed for periods of not more than si%: days o

at a time up to a maximum of fourteen days in the school yés

(i1. ) In casgs of serious illness during term time necessitating léavie. .
beyond the period provided for above, when, if the- Directer” .-
is satisfied that the concession is deserved, full pay. leave may
be granted for. a period not exceeding six ‘weeks in-respect of .
any school year provided that arrangements approved b¥:-the
Inspector are made for the absent teacher’s work wrl;hout
additiorial expense to the. Department. . R :

(b) Except as provided for im (i.) and (ii.) above, leave gra.nted on
account of illness during terrn time shall be on half pay, and leave:
granted for any other purpose shall be on no pay. In the case of nopay -~
leave the Department will pay grant for an approved substltute K
according to his qualifications.

(c) (i.) All applications for leave on account. of 1llness must be

(ii.) In cases where teachers are summoned as witnesses in cmmlnal
or Crown cases or have to serve on the jury or, attend a military cdmp of .-
exércise or are required to attend an official inquiry, such absence will.
be regarded as on duty and full pay allowed. In all apphcatlons fox" -

teacher’s présence should be attached ;:
(iii.) Applications for leave on private business must, as a rule, reach 3
asked for ; :
(iv.) When teathers attend: Court; in civil cases 1nst1tuted by or. ' 7
againist them, leave will be' on no pay. . Logt
(d) The Manager shall give in his annual returns pa.rtlcula.rs of né
pay leave granted to teachers during the previous year, stating whether
or not a substitute has been appointed to succeed him: Where such &
substitute is appointed, his name and qualifications, the number of da.ygs
in which he acted, the salary to which he was entitled, and the- amount
a.etually paid should be stated. ‘
(e} A record of all leave granted nnder these rules shall be kept
each school.

41 The grants for night schools will be based upon the a.vemge
attendance during the year, provided that no pupil who has ’a.ttended
less than 40 sessions will Le eligible. :

Grant will be pala;.{?vfone of two fa.tes, viz., Rs. 15 or Rs.’ 12 per umt_

of attendance, and will depend upon theresults of the annual 1nspeetmn =
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' a2 (@) The Depa.rtment after approving the establishment of the Grantto
‘school, will give a ¢ertain lump sum towards the initial expenses of the Industrial
ischool. This amount will be decided aftef a scrutiny of the probable
!.cosi_i of tools and equipment or of raw material, when the ¢ost of tools
;and equipment is small. If the school fails to continue for five years,
the Manager shall pay back to the Department one-fifth of this armount
‘ for each year which the school shall fail to complete.
. (b) An annual grant based upon the cost of wear and tear of
eqmpmen’o will be paid. In order to be eligible for this grant, pupils
‘ih 8 Regustered Industrial school must have received instruction in
. the workshop in any particular industry for not less than two hours
" daily on ordinary school days' if half-time workers, and for not less
. than five hours daily if full-time workers, for not less than 125 days
. in a year. The Inspector must also be satisfied with the efficiency
. of the instruction given and with the results of the annual examination.

(¢) One teacher’s salary at the rates sanctioned for Industrial
Teachers in Government schools will be provided if there is an average -
attendance of at least six full-time workers or ten full-timé and half-
time workers who fulfil the ¢conditions in clause 44. ‘

43 In industries which are Fun as business concerns apart from
. the training of pupils, grant will not be given for equipment or materials,
but an annual capitation grant of Rs. 50 will be given for each full-
time and Rs. 20 for each half-time pupil who satisfies the condition
in clause 44.

44 No grant will be paid for a pupil who has not attained the age
of 12 years or who is over 21 yeoars of age.

The maximum number of full-time and half-time pupils shall be
fixed. by the Director for each particular school, having regard to its
accommodation and to the efficiency of the instruction given.

, 45 (1) In cases where new or additional buildings are being erected Grant for
or where new or additional buildings or equipment have been provided 2(%‘;’;%3‘“
in schools carried on by governing bodies of assured stability, the
‘Director may make a grant towards their cost.
(2) The allocation of building grants will be made according to the
merits of the school from a purely education .l standpéint, and such
grants will be subject t¢ the following conditions :—

(@) Building grants shall be given only to schools which show
-ovidence of assured stability such as incorporation or by incorporation
under the Trusts Ordinance or by registration under the Societies
"Ordinance, 1891, or such other evidence as the Director may consider
satisfactory, and which fulfil such other requirements as the Director
may consider satlsfactory

(¢) The assistance given to a school by way of building grants shall
not exceed fifty per cent. of the expenses incurred by the school autho-
rities on the building or extension for which the grant is given. .

The following limits are placed on the total building grants whlch
schools may receive :—

Rs.
(a) Senior Secondary or Collegiate schools with boarding
accommodation .. 50,000
(b) Senior Secondary or Collegiate schools Wlthout boardlng _
accommodation .. 35,000
(¢) Primary or Junior Secondary schools with boardmg
accommodation .. 15,000
(d) Primary or Junior Secondary schools “without boa.rdmg
accommodation .. 10.000

- Applications for building grants fer payment durmg the next

financial year (October 1 to September 30) should reach the Director
not later than the end of January, and must be accompanied by pla.ns
and estimates of cost. :
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g;;ﬁglflggu; . 46 A capitation grant of Rs. 75 may be paid to a Mana,ger on

account of each orphan or destitute child between the ages of 5 and .17
who has attended a registered school and who has been in residence at
an Orphanage or Home for a period of not less than nine months. For
. the purposes of thiz clause an orphan will be regarded as a child who
has lost his (or her) male parent and has no other means of supporﬁ.
In the case of deaf and/or blind-children who are not engaged in
occupations or who are incapable of being so employed, the age limit
may be extended at the discretion of the Director.
gg“t’ for 47 Grant may be paid for certain Home Occupatlons‘ in regxstamd B
me
occupations for girls’ or mixed schools on the following conditions :—
girls. (@) The school shall teach one or more of such occupations as
' lace-making, embroidery, dress-making, grass mat weaving,
rattan work, basket weaving, and spinning on the lines of the-
: syllabuses of work published by the Department, or of @
. special syllabus approved by the Director. ‘
A - (b) The Manager shall provide. suitable K accommodation, and a
teacher who shall be approved by the Director. -
¢c) If an additional. teacher is required for this purpose, one teacher S.
salary at the rates laid down in the salary scale or in any
similar scale which may be approved later will be approved
for each occupation of 20 units of attendances, and Re. 1 per
pupil, in the first stage lace-making for waste of material, &c.
The attendance of a child taking two or more occupations
. may not count towards the salary of more than one teacher. .

‘ The time table must be so arranged that the teacher is
employed in teaching the occupation for at least.four hours’

} a day. In special cases part-time teachers may be employed

‘(d) No pupil can qualify for grant for more than three yea.rs

) instruction in all.
(¢) Only pupils who have passed Standard V. and who are under
- 18 years of age will be eligible for assessment of grant. ,

(f) A record of the work done by the pupils must be kept, and.one or
more pieces of finished work by each pupil in each stage
must be retained for inspection on examination day. -

(9) In order to be eligible for grant, a pupil must have receéived
instruction in any particular occupation for not less than two-"
hours daily, and not less than 125 days in & year, except in
the case of pupils who are receiving instruction in the House
Crafts syllabus when one hour a day will be consxdered“
sufficient.

(k) Pupils undertaking any of the above courses may be reheved of«
one subject of the school curriculum other than : anguacre a.nd
Physical Training. :

(?) The Director must be satisfied with the efficiency of the mstruc_»
tion given and with the results of the annual examination. "

48 The Directorshall have a discretionary power to augment the grant-

in schools where the conditions may necessitate exceptional trea.tment

Augmentation
ot grant,

CHAPTER I1II.—TEACHERS -
Register of

toa bers. 49 All teachers who are eligible under this Code to have thelr’»
names entered in the Departmental Register of Teachers must furnish
through the Manager the mnecessary particulars for reglstratlon
immediately on their first appointment. Any person who possesses
an approved academic qualification or who has undergone an approved
course of instruction or training for teachers may, with the approvafl;;
of the Director, be registered as a teacher. .

50 Persons over 18 years of age who hold the Engllsh School
Leaving or equivalent Certificate and who undertake to-enter for the
Preliminary Examination for the English Teachers’ Certificate may,
with the permission of the Director, be appointed to tgacl’“i, in &

'.{

Uncertificated
teachers,
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Primary or Junior Secondary English or a Bilingual school, and will be
‘ provxsmnallv reg1$tered as uncertlﬁcat.ed teacher< for a penod of- three
Cyeatrs. ..

B Persons over'18 years of age ‘who have passed (1) the Prehmxnary ’ProviaiOnall\'
Exzamination for the Einglish Teachers’ Certificate, or (2) the Cambridge fetificated
Senior School Certificate Examination, includirig & pass in the section

teachers.
Enghsh Language and Literature, or (3) the Univérsity of London

Matriculation Examination, or (4) any examination which the Director
-may hold to bs eguivalent to (2) or (3), will, on appointment to the
staff of a school; he. registercd as Provi 31ona]1v Certifieated Teachers.

52 Third Class Certificates will be awarded to teachers ‘over Third class

20 years of age, who have passed the Teachers’ Certificate Examination.

sEtpatsd
Such teachers will be registered as Certificated Teachers. ore

83 Third Class Certificated Teachers under clause 52 will be awarded a Second class

Second Class Certificate after doing satisfactory work for three successive teaci}i)i:&ted
. years in a Government or an Assisted school. In special cases a period .
of service in recognized schools, not exceeding two yea.rs, may - be.
counted towards these three years.
The Director will decide,

on the endorsements made by the
-Inspector on the teacher’s certificate after each annual inspection,
. -whether the-teacher’s work has been satisfactory.

A teacher must work
for at léast nine months in one school to obtain an endorserment.

54 Students who have completed a two-year course at the Govern- second class _

ment Training College or at any other Training Institution in Ceylon ¢ertificates
~ recognized by Government for the purpose will, on passing the

final {trained).
‘examination of the Government Training College, be awarded a Sceond
- Class or Second Class Provisional Certificate (Trained) in accordance with
their record of work during their course and their performance at the
© final examination, and will be registered as Trained Teachers.
. B8 Second Class Trained Teachers under clause 54 will be awarded a First class
First Class Certificate (Trained) after doing satisfactory work for three
- -successive years in a Government or an Assisted school. In special
.. Gases a period of service in recognized schools, not exceeding two years
E rna,y be counted towards these three years.
. "Seeond Class Provisional Trained Teacliers under clause 54 will be
awarded a Second Class Certificate (Trained) after domg satisfactory
. work for a prescribed period not exceeding three years in a Government

~, or an Assisted school, and may then qualify for a First Cermﬁcate
. .(Trained) as above.

The Director will ' decicie, on the endorsements made

by the
Inspector on the teacher’s cortificate after each annual ingpection,
whether the teacher’s work has been satisfactory.

A teacher must work
for at least nine months in one school to obtain an endorsement.
Applications for First Class Certificates (Trained) shall in every case be

accompanied by a report from the Manager on the teacher’s conduect
and his suceess in maintaining discipline.

certificates
(trained).

56 Any person who has completed an approved course of instruction Other approved
or t-ra.lnlng for teachers, in Ceylon, and who has passed the final exami-
_ nation prescribed for such a course, will be awarded a cerblﬁca:be

courses.
indicating the course of instruction or training followed.

857 Any certificate issued to a teacher may be suspended or cancelled Suspension or
by the Director for breach of contract with the Manager, for offences cancellation oz

cextifi
under clauses 15 and 37 of this Code, for a breach of the rules made under cntes
the Teachers’ Pension Ordinance, No. 6 of 1927, for conviction of an
_offence under the Penal Code, or for grave xmsconduct

*

58 Nothing in this Code shall hmJt the general powers of the Matters not
Director to deal with matters relating %o Assisted schools not prowded provided for.
for by this Code.
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APPENDIX A.
Salary Scales for English Schools.

Scale A. Scale B. Scale C. ) .
For Boys' For Girls’ For Junior Secondaryand .
Class. : Senior Secondary Senior Secondary Primary Schools.f :
: and Collegiate and Collegiate
Schools.t Schools. t Assistants. Head Masters.
: Rs. Rs. Rs. Rs,  °
* Special post, Grade I. .. 4,500 to 6,000, . 3,000 to 4,800 . —_ .. —
300 180 .
» Special post, Grade 1T, ..2,880 to 4,500.. 2,280 to 3,360.. _— .. —
180 120 .
. Class 1. . :
9 Trained graduate .. 2,280 to 4,800., 2,040 to 3,600., — .. -
180 120 .
" ** 1st class trained or graduate . 1,920 to 4,200.. 1,800 to 3,000.. 1,800 to 2,400 1,980 ta,8,600
b 120 ) 120 120 180
*#* 2nd class trained .. 1,560 to 1,800.. 1,440 t0 1,680.. 1,380 to 1,620 1,500 t0 2,100 -
. 120 120 ' 120" .120
Science diploma .. 1,660 to 3,600.. 1,560 to 3,000. . —_ .. —_
120 120
§Commercial (approved British
qualifications) .- 1,660 to 2,400.. 1,440 to 2,160.. 1,380 to 1,860 —
: 120 - 120 120 ‘
Class II. .

i Ceylon commercial certificate or

1st class drawing certificate .

(certificated before December . .

31, 1910) .. -- 1,320 to0 2,040. . 1,200 t01,800. . 1,080 to 1,560 —

120 60’ 60 -
3rdt=rglassdandd23(; clli)!-:ﬁpr]g\;isionall . 7
ined an m; a Bilingua:
certificate (trained) . .. 1.200 to 1,440 .. 1,200 to0 1,320.. 1,200 to 1,320 1,880 to 1.860

120 60 60 20
London Inmter Arts or Science .. 1,200 to 1,800.. 1,080 to 1,560.. 960 to 1,320-1,380:t0.1,860
120 60 60 120.
1 ift
30d class or ond lass service | 1,080 t0 1,800. . 1,080 to 1,560. . 1,020 to 1,320 1,380 t0 1,800
certificate (in service before s 120 120 €0 120
December 31, 1910)
Class III. S
8ra class certificate .. 84010960 .. 840t0960 .. 840 to 960 1,020 t0 1,260
80 60 60 - 120
il 18t class drawing certificate 4 ) 26 — o=
Ceylon commercial certiﬁca.tes} 820 ?01’200 D t:ol’zoo o 840—::) 0 o
th sections)

gmvll)sional scelrﬂt.iﬁcabel don |
ambridge Senior or Y.ondon {
Matriculation or First in \‘ _ 720 e 720 .e 720 oo —_
Arts of Tndian Universities
Vernacular teachers in English

schools: 720 40 1,200., 720 t0 1,200.. 720 t0 1,200 = —.
[ 48 a8
Uncertificated.. . .. 6000900 .. 600.t0.900 .. 480 to 900 -
/ 30 30 ‘

* (a) Special posts. will not be approved in schools whose financial position is.unsatisfactory.

* (b) The number of special posts is limited to one for an average attendance of every 200
eligible pupils or part thereof not less than 100 pupils in the Primary school: or classes, and to
one for an average attendance of every 150 e’iigible pupils or part thereof not less than 76 .
pupils in the post-primary school or classes. The total number of special posts shall not .
exc¢eed: four in any school.

- (c}. All recommendations for special posts mnst.be made by the Manager, and in the case of -
Grade I. special posts such recommendations should be restricted to teachers doing special work.

+ (@) Senior Secondary- and COgllegiate schools may, with the permission. of the Director,
adopt the next lower scale. -

t (¢) Junior Secondary and Primary schools may, with the permission of the Director, adopt
the next higher scale. .

§ (f) The requirements for recognition of approved British qualifications shall be a .pass-
in. the. London Chamber of Commerce Examination in English, Arithmetic, Shorthand,
Typewriting, Bookkeeping, Office Routine, and Commercial Geography. (at leaat three of the.
sublects being Senior subjects). Passes in any of these subjects in other recognized examina-
tions may be substituted with the Director’s-approval.

Il () The salary scales in the above schedule for teachers holding commercial or first class-
drawing certificates will be approved for grant only for such teachers whose full-time is .
occupied in teaching commercial subjects or drawing respectively. '

In s%hoolsl having no registered commercial class, the salary scales for commercial teachers
will not apply. .

9 () Trained graduates will be normally restricted to-graduates trained in Ceylon.

** (1). Trained; teachers, will be nonmally, restricted to,teachers trained.in Ceylon.
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Scale A. Scale B. VI Scale G.
For Boys’ For Girls™ - *. For Junior Secondary
. Senior Seoondary Senior Secondary ~ ." Primary Sehools L
. < -. . and Colle and Collegiate - -~
: .. School Schools” “Assistants. Head Masters .
S l G t E L3 " .

Rs. - Bs. - °  Rs. . Rs.

13 ore | Deeember O : . - . L
nkr&»ola.ss certificate (cemﬁeated 1,560 ta 2,400. . 1,380 to0 2,100.. 1,200 to 1,800 1,500 t0.2,100

‘pefore December 31, 1910) 120 : 120 . . 7120 120
-8rd “class’ certificate (in service : s L L
" before December 81, 1910, but : e .
- certificated.after that date and
betore January 1, 1925) .o 1, 320 t0 2,040.. 1,200 to 1 800 . 1,080 to-1 5601 3"01;01800
: 120 120 T120° ) 120
Ta&chers in Bservice Dbefore
. Décember 31, 1910 E .» 1,200 to 1,800... 1,080 to 1,660.. 960 to _1,_20 —
x 120 - 80 ‘ 60 - o
Teachel‘s of— . R R L N
“Lage-making, embroldery, and d.ress making ’ e o 300—-360
o PR - 10
\Gra’ss mab wegving, rattan work, bagket weaving, and spinning .. 270

. . .-  -APPENDIX B. - . .
%l-'lxed oontrlbutlons from Managers towards thox&al,anes of Teachers in
Boys' Schools and Rien Teachers in Mixed Schools. .

N orn.—For Bilingual Schools, the Manager’s contribution for each

Enghsh fea.cher eligible for grant is five-eighths of the fixed oontrlbutlon
xto wa.rds salaries of Seale C.

: ’ chle C. )
COlags. . ‘Scale A, Scale B. -~ : N
| A 7 asstante, 7588
b : o T Rs., Rs. Ra. Rs.
: ;bpecml post, Grade I .. 2,850 .. 1,925 ..- — .. —
.Speclal post G‘rra.de IT_ .. 2,000 .. 1,350 .. — .. —
C’las.s I .
Tramed gra.duate . 2,000 .. 1,440 .. — e —
. *Graduate . } . .. 1 720 .. 1,260 .. 920 .. 1,200
.1st olass trained T .. 1,600 .. 1,215 .. 880 .. 1,200
. -2nd class trained . P 600 .. 1,215 .. . 880 .. _},200 .
.Sclence diploma 1,500 .. 1,170 .. — .. —
“:Coramercial (approved Bntlsh o A .
quahﬁcat:ons) ‘ .. L0650 .. 900 .. 730 .. —
‘ e Class 11. :

3rd. Lclass or-2nd class provisional . )
(trained)and GampahaBilingual o : - :
, certlﬁca.te (trained) “. 1,450 .. 1,125 .. 840 .. 1,120
‘1st  élass’ -drawing _certificate : .
(cortificated .before December
‘81, 1910). ... - 900
~Ceylon ‘commereial - certiﬁca.tes o
- {certificated before. December B ' .
.. 31,1010) .. .. 900 .. 700 560 ... — .
London Inter Arbs or Science .. 850. .. 675 .. 509, .- 720
:2nd class certificate - '
»3}‘(1 class ox 2nd class. service. | .
g certificate (in service before [~
- December 31, 1910)..

» 700, .. ‘ 560. .——




¢ 16 )

Class. . Scale A.
Class III.. " Ra.
3rd class certificate .. 600 ..
1st class drawing certificate 680
Ceylon commercial certificates
Provisional certificate - - .. 600
Uncertificated .. ’ .. 400

Special Grades.
2nd class certificate (certificated

before December 31, 1910) .. 1,000 .

3rd class certificate (certificated

before December 31, 1910) .. 1,000 .

3rd class «certificate (in service
before December 31, 1910, but
cortificated after that date and
before January 1, 1925) .- 900
Teachers in service before Decem-
ber 31, 1910 .. .- 800

Scale B.

Rs.
460

650 .

- 460

360 ..

860

860

700

630

C.

Scalg
A ssistants. T egcmi
Rs. Rs. -
400 .. 1720
400 .. —
400 .. —
320 .. —
700 .. 720
700 .. 720
560 .. 700
T 500 L. -

Fixed Contributions from Managers towards the Salariez' of Women
Yeachers in Girls’ and in Mixed Schools and in the

Kindergarten Classes of Boys’ Schools.

Class, Scale A,
Class I1. Rs.

Special post, Grade I. .. 2,850
Special post, Grade I1. .. 2,000 .
_ Class 1. :
Trained graduate .. 1,750
Graduate .., .. 1,500
1st class trained .. 1,440
2nd class trained .. 1,440
Science diploma .. 1,300

Class I1.
3rd class or 2nd class provisional
(trained) .-
1st class drawing certificate
(coertificated before December
31, 1910) .. .. 850

London Inter Arts or Science .. 800 .

2nd class certificate .. 600 .
Class II1I.

3rd class certificate .- 600 .

1st class drawing certificate .- 500

Provisional certificate . 600

Uncertificated .. .o 400

Special Grades.
2nd class certificate (certificated
before December 31, 1910) .. 1,000
3rd olass certificate (certificated
before December 31, 1910) .. 1,000
3rd class certificate (in service
before December 31, 1910, but
certificated after that date and

before January 1, 1925) .- 906 .

Teachers in service before Decem-

ber 31, 1910.. .. ]00

.. 1,350 ..

Scale B.

Rs,

1,925
1,350

1,300 .

1,150
1,100
1,100

—_—

Scale C,

——

Assistants. TE::I(ILII'S.

1,080 ..

.1,000

680
630
500

460 .
500 ..
460 .
360 .

860
860

700
630

s 0 4 e

Rs,

" 840 ..
800 ..
800 ...

800 ..

540 ..
500 ..
. 440 ..

400 ..
400 ..

320 ..

640 ..

640 ..

540 ..

480 ..

Bs.

1,120
1,120

>

1,120 .

11,040

660
660

660"

—
p——

-

72

A. C. RICHARDS, ACTING GOVERNMENT PRINTER, COLOMBO, CEYLON.



