
GMOA raps errant 
health offi cials 
By Nadira Gunatilleke 

President Gotabaya Raj-
apaksa’s efforts to serve the 
poor people in the country 
have been obstructed by cer-
tain health of� cials who have 
purposely delayed doctors’ 
appointments, transfers and 
promotions, the Government 
Medical Of� cers’ Association 
(GMOA) Secretary Dr. Senal 
Fernando said. 

He told the media in Co-
lombo yesterday that health 
of� cials and others who pur-
posely delay the of� cial pro-
cess and procedures are the 
Deputy Director General (Med-
ical Services - 1) the Deputy 

Director General 
(Medical Services - 
2) of the Health...
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By Ananth Palakidnar

A signi� cant number of Sri 
Lankan Tamils who have been 
denied asylum in Germany 
would be deported to Colombo 
this week, informed sources 
said.

A special law enforcement 
unit which was set up to track 
down Sri Lankans who had 
been denied asylum in Germa-

ny has rounded up a signi� cant 
number of them from various 

locations throughout Germany.
According to the sources, 

some 30 Sri Lankan Tamils who 
have been detained at the Dus-
seldorf Airport in Germany are 
expected to be deported to Co-
lombo early this week.

In addition, another undis-
closed number of asylum seek-
ers had also been arrested by 
the German authorities and are 
currently being held in various 

undisclosed locations under 
heavy security pending depor-
tation, the sources said.

They added that a large 
number of asylum seekers who 
had entered Germany through 
various illegal channels had 
opted to go on the run a� er 
their asylum bid was rejected.

Germany along with several 
other European countries has 
said that future asylum seekers 

from Sri Lanka would not be 
accommodated since the battle 
against terrorism has ended in 
the country.

A manhunt has been 
launched in several European 
countries to nab illegal immi-
grants despite appeals from 
several human rights organisa-
tions to consider their plight 
on humanitarian grounds, the 
sources said.

Sritharan hits out 
at fellow MPs

An all-night pirith chanting ceremony 
will be held on April 2 and a Sanghika Dana 
on April 3 at the Associated Newspapers 
of Ceylon Limited (ANCL), Colombo 10 to 
commemorate the 135th birth anniversary 
of its founder D. R. Wijewardene.

The management, a few special 
invitees including the chairman of the 
Wijeya Group of Companies, Ranjith 
Wijewardene and some members of 
the sta�  will participate in the religious 
observances to mark the occasion.

It will be held in keeping with Covid-19 
health regulations

By Ananth Palakidnar

A tussle is brewing within 
the Tamil National Alliance 
(TNA) a� er Jaffna district par-
liamentarian S. Sritharan hit out 

at his fellow TNA par-
liamentarians M. 

A. Sumanthiran 
and R. Sanak-
kiyan accusing 
them of attempt-
ing to sideline 
the senior TNA 
parliamentarian 

and Illankai Tam-
il Arasu Katchchi 
(ITAK) leader Ma-
vai. S. Senathiraja. 
Sritharan accused 
his fellow parlia-
mentarians ...

By Uditha Kumarasinghe

State Minister of Money and Capital 
Market and State Enterprise Reforms Ajith 
Nivard Cabraal said the Government has 
already made a payment up to Rs.600,000 
to each person who had deposits in six � -
nance companies which crashed during 
the tenure of the former Yahapalana Gov-
ernment. In addition to the Rs.600,000, 

the Central Bank has also decided to pay 
another Rs.500,000 to each person bring-
ing the total amount to be paid to a depos-
itor to Rs.1.1 million, the State Minister 
told the Sunday Observer yesterday.

The Government has already paid 
Rs.25 billion to depositors and another 
Rs.10 billion will be paid in the near fu-
ture, he said. Altogether, it would cost the 
Government around...

Govt provides Rs. 600,000 
to each depositor

SEE PAGE 2

SEE PAGE 2

D. R. Wijewardene 
remembered

‘TNA ROCKED WITH 
DISSENT’

‘FAILED ASYLUM SEEKERS’

President Gotabaya Rajapaksa had a meeting with Local Government representatives at the Diyatha Uyana, 
Battaramulla on Friday. Local Government representatives from the Western, North Western and Southern 
Provinces attended the meeting. The President called upon Local Government representatives to join hands 
to move forward with the Government’s policy and development campaign. President Gotabaya told Local 
Government representatives that the Opposition is spreading false propaganda on the Government’s 
development program and called upon Local Government representatives to rectify such false propaganda 
campaigns. SLPP National Organiser Basil Rajapaksa was also present.

Name change for parties 
with religious, ethnic tags

Govt mulls private sector 
Covid-19 vaccination

By Manjula Fernando

The political parties which are 
registered under names depicting 
ethnic and religious biases will 
be required to revise their party 
names following a decision by the 
Election Commission last week.

Election Commission Spokes-
person Channa de Silva said the 
Commission will meet party lead-
ers to discuss this matter shortly.

A release issued by Election 
Commissioner General Saman Sri 
Ratnayake, stated that the Com-
mission will give...

By Shirajiv Sirimane

The Government will explore 
the possibility of permitting the 
private sector to get involved in the 
Covid-19 vaccination process, said 
Advisor to the President, Lalith 
Weeratunge.

He said that private hospitals 
will have to negotiate and import 

the vaccines directly from the glob-
al manufacturers themselves. “The 
Health Department will de� nitely 
not get involved in the ‘buying and 
selling processes’ of Covid-19 vac-
cines.”

Weeratunge said that the Gov-
ernment would most likely permit 
this by mid-2021.

He said that private sector com-

panies or hospitals who hope to get 
involved in this process will have 
to � rst get prior approval from the 
Medical Council, Health Ministry 
and other relevant institutions on 
the brand, importation and inocu-
lation process.  

He also said that the Govern-
ment is keeping a close tab on the 
current vaccination...

“DOCTORS’ ISSUES 
PURPOSELY BLOCKED” 

locations throughout Germany.

some 30 Sri Lankan Tamils who 
have been detained at the Dus-
seldorf Airport in Germany are 
expected to be deported to Co-
lombo early this week.

closed number of asylum seek-
ers had also been arrested by 
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..Ministry along with the Health 
Sub Committee of the Public Service 
Commission (PSC) and some other 
relevant officials. At times, the Health 
Sub Committee acts beyond their man-
date. The Government is unable to pro-
vide a satisfactory health service to the 
people due to the conduct of these peo-
ple and committees, he said. 

According to Dr. Fernando, when 
President Rajapaksa visits villages 
and meets people, they highlight their 
problems.  

They often request doctors for 
state hospitals but the Government is 
unable to do so due to the conduct of 
errant officials and committees. 

A letter with ten key issues had 
been sent to Health Minister Pavithra 
Wanniarachchi on March 26 request-
ing her to take prompt action to solve 
the issue. 

GMOA Assistant Secretary Dr. 
Navin De Zoysa said that the former 

Health Minister and his wife were at-
tempting to defame the Government 
through their henchmen who were ap-
pointed to top positions in the Health 
Ministry during the previous Yahapala-
na regime. 

“It is very surprising how they ig-
nore the instructions of Prime Minis-
ter Mahinda Rajapaksa and do what 
they want even without informing the 
Health Minister”. 

Dr. Zoysa said that President Raja-
paksa has already issued clear instruc-
tions to resolve matters through dis-
cussions and Prime Minister Mahinda 
Rajapaksa said that the Cabinet paper 
presented by the former Health Min-
ister Dr. Rajitha Senaratne to appease 
the members of a specific doctors’ or-
ganisation will be withdrawn. 

However, after a few days of the 
PM’s statement, the Gazette notifica-
tion was issued with amendments to 
the Medical Service Minute according 

to the requirements of a handful of 
henchmen of the former Health Min-
ister. 

According to Dr. Zoysa, the former 
Health Minister is aware that this Gov-
ernment will be in power for decades 
ending his and his son’s political ca-
reers since Sri Lanka has set records in 
the world when it came to controlling 
the Covid-19 pandemic while taking 
the country forward. 

Now he and his wife are very active 
through their henchmen anchored in 
top positions at the Health Ministry, he 
said.       

On one hand, the henchmen 
of the former Health Minister had 
blocked the Cabinet paper that sought 
to increase the retirement age of con-
sultants as promised by the Govern-
ment but on the other, they hurriedly 
amended the Medical Service Minute 
to defame the Government by pushing 
the GMOA to launch a strike, he said.

...Rs. 35 billion to make these 
payments.

“We have enough money to make 
these payments as we had prudently 
set up the Deposit Insurance Fund 
(DIF) during the tenure of former 
President Mahinda Rajapaksa. With 
the use of the money in the DIF, the 
Government has been able to make 
payments and provide relief to 94 
percent of the total number of de-
positors,” he said.

State Minister Cabraal said dur-
ing the past five years of the Ya-
hapalana regime, six finance com-
panies crashed leaving some 60,000 
depositors in the doldrums. There-
after, we ensured that the DIF will 
make payments to the affected de-
positors.

The ceiling that was placed on 
the payment to affected depositors 
was Rs.600,000. Those who had less 

than Rs.600,000 were paid in full, but 
anyone above Rs.600,000 was paid 
only up to Rs. 600,000. The Govern-
ment through this process paid for 
thousands of depositors who were 
facing severe hardships.

He said thereafter Prime Min-
ister Mahinda Rajapaksa was very 
keen to provide further redress to 
the depositors who were in absolute 
distress and President Gotabaya Ra-
japaksa has also given his consent 
towards this end.

Therefore, the Prime Minister as 
the Finance Minister gave instruc-
tions to make those payments. At 
present, the Central Bank has de-
cided to pay a further Rs.500,000 to 
the depositors and that will be pro-
vided in the near future. Altogether, 
each depositor will get Rs.1.1 million 
which means 94 percent of them 
would have been paid in full.

He said during the tenure of the 
then President Mahinda Rajapaksa, 
we didn’t permit a single finance 
company to fail. We protected them 
and revived them. We looked after 
the financial sector. When 19 banks 
all over the world were failing and 
financial institutions were crashing 
during the worst time of the global 
economic recession, we didn’t per-
mit even a single financial institu-
tion in Sri Lanka to fall and they 
were performing well. Some had dif-
ficulties but we looked after them as 
well.

The State Minister said, “Empha-
sis will also be laid if more deposi-
tors need to be paid. Let’s see how 
it goes in the next few weeks and 
months. We will deal with the re-
maining depositors and ensure that 
the loss they suffered will be at the 
lowest possible level.

...Sumanthiran and Sanakkiyan 
of undermining Senathiraja who is 
the senior most member in the TNA 
after veteran parliamentarian R. 
Sampanthan.

According to Sritharan, several 
meetings were held in the Eastern 
Province recently where Senathiraja 
was not invited.

“Certain moves were also made 
in the TNA without the consent of the 
hierarchy of the alliance.

There is a large number of young 
loyalists in the TNA but they have 
not been given due recognition”, 
Sritharan said.

A conflict of interest has pre-
vailed within the TNA for the past 
several years with the leader of Ee-
lam People Revolutionary Liberation 
Front(EPRLF) led by former parlia-
mentarian Suresh K. Premachandran 
leaving the alliance a few years ago.

Former Chief Minister of the 

Northern Province and parliamen-
tarian C. V. Wigneswaran also quit 
the TNA and formed his own politi-
cal party, the Tamil Makkal Kootani 
(TMK).

Police in Jaffna are continuing 
the probe into the attack on the resi-
dence belonging to MP Sritharan.

A group of unidentified goons, 
armed with sharp weapons had ar-
rived at the residence on motorcy-
cles.

... time for the existing political parties to 
change their names in line with the new rule. 
“It is against the Constitution of the country to 
have party names with references to ethnici-
ties or religions,” the release stated adding, 
therefore, the Election Commission will not 
register new political parties in the future with 
names inconsistent with the Constitution.
The decision to inform the political parties 
to adhere to this rule was taken at a meeting 
headed by EC Chairman Nimal Punchihewa 
last week. Many registered political parties 
including the Sri Lanka Muslim Congress 
(SLMC), Tamil National Alliance (TNA) and 
the Jathika Hela Urumaya will be required to 
follow suit. Among other decisions taken at 
the meeting were to immediately seek parlia-
mentary approval for the amended law to in-
clude persons turning 18 years of age into the 
electoral register within three months. 

The relevant amendments to the “Reg-
istration of Electors Act No 44 of 1980” have 
already been approved by the Cabinet of Min-
isters and gazetted by the President. However, 
the House is yet to approve the law. A re-reg-
istration drive will be conducted in Jaffna and 
the Wanni districts to provide franchise rights 
to people who were mistakenly listed as dead 
during the battle against terrorism since 1985.

The Election Commission will display 
such names in the Government Gazette, Elec-
tion Commision website, District Secretriats, 
District Election offices, PS offices and Grama 
Niladhari offices till April 23 to offer a second 
chance to enter the names of such persons in 
the 2020 electoral register.

...process to ensure its high quality and 
random tests are carried out regularly before 
they are released to the public.

He also said that it was unfortunate that 
some of the Colombo ‘elite’ class still prefer 
not to get vaccinated as they are not keen to 
go to the designated places stipulated by the 
Government for reasons best known to them. 
“The Covid-19 vaccine is not compulsory for 
all citizens and no person would be vaccinat-
ed without his or her consent.” Weeratunge 
said that the vaccination process began in the 
Western Province since it was a high-risk area 
and the inoculation process will commence 
in other areas soon. Media Minister Keheliya 
Rambukwella said that the inoculation pro-
cess in other areas outside the Western Prov-
ince will commence when the Government 
receives the Sputnik V Covid-19 vaccine from 
Russia. The Minister said that the Cabinet has 
approved funds to purchase the Sputnik V vac-
cine and that it would be possible to provide 
two doses of it to 3.5 million people.

A spokesman for the Epidemiology Unit 
of the Health Ministry said that over 1.6 mil-
lion Covid-19 immunisations have been done 
to date.
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The power line that 
boomeranged

BADULLA: The man laid a trap us-
ing a live power line to protect his Che-
na from wild animals that roam the vil-
lage a� er dusk but at the end of it all 
it was his wife that had to pay the su-
preme sacri� ce.

The incident was reported from 
Hali Ella, Badulla.

The 56-year-old victim had ventured 
out into the Chena at dawn to pluck 
some beans and greenery to be pre-
pared for breakfast on the day when 
she stepped on to the deadly wire.

The victim’s husband would lay the 
live wire trap a� er dusk each day and 
disconnect the power shortly at dawn 
before the other members of household 
wake up.

Mail order drugs
POLICE HQ: Some 27 grams of 

‘Kush’ and 38 grams of ‘Kush Oil’ were 
discovered neatly concealed among 
foreign mail that arrived from the Unit-
ed Arab Emirates (UAE) recently.

The mail addressed to a fake name 
was opened a� er it had remained un-
claimed.

The Police Narcotics Bureau (PNB) 
has uncovered details of a racket that 
smuggles narcotics to Sri Lanka via air-
mail.

The case has now been handed over 
to the Police Narcotic Bureau (PNB).

Executive in hot water 
HEIYANTHUDUWA: He was a Se-

nior Executive of a private company 
and owed the company a sizeable 
amount of cash and so he staged a fake 
robbery that back� red.

He owed his employer Rs. 2,384,000 
a� er spending the cash on his family 
and other personal needs.

When it came to payback time, the 

man in sheer desperation came up with 
the plan to fake a robbery to convince 
his employer that the money had been 
stolen.

Cheered on by his wife and broth-
er-in-law, the man lodged a complaint 
with the Heiyanthuduwa Police that he 
had been robbed of Rs. 2,384,000 while 
proceeding to the bank to deposit the 
cash.

However, the police were not con-
vinced as the man made contradictory 
statements and under interrogation he 
confessed to the lie.

The executive and his brother-in-
law now face multiple charges that 
include embezzlement and making a 
false complain to police.

Cop on the mat
POLICE HQ: A Police Constable of 

the Sapugaskanda Police was arrested 
along with 393 grams of heroin with a 
street value of Rs. 4 million at the Respi-
ratory Hospital in Welisara.

The 35-year-old suspect was picked 
up in ‘sting’ operation by undercover 
detectives when he reported for duty at 
the Welisara Respiratory Hospital.

Another 286 grams of heroin were 
found stashed in his home Jayanthi 
Mawatha, Mulleriyawa.

Sleuths also found out that the sus-
pect is an accomplice of large scale her-
oin traf� cker Rasika Ruwan Kumara 
alias ‘Navy Ruwan’.

He was later handed over to the Po-
lice Narcotic Bureau (PNB).

500 die in road accidents
POLICE HQ: Over 500 persons died 

and another 1,054 persons were criti-
cally injured in road accidents from 
the start of this year, police statistics 
revealed last week.

Another 2,488 persons also sus-
tained minor injuries. 

Some 1, 284 vehicles were also dam-
aged during the time.

BY LEON BERENGER

Police

President Gotabaya Rajapaksa 
said the Chief Prelate of the Amara-
pura Sect Ven. Aggamaha Panditha 
Kotugoda Dhammawasa Mahanay-
ake Thera always sought to propa-
gate social well-being, prosperity, 
unity and well-being of the people.

The President was speaking at 
the � nal rites of the Mahanayaka 
Thera held with full State Honours 
at Independence Square, Colombo 
on Thursday.

President Rajapaksa said that 
the late Mahanayaka Thera had ren-
dered yeomen service to the country 
and the nation and was known to not 
only the local Buddhist devotees, but 
also to the entire Buddhist world. 
The late Mahanayaka Thera had ex-
ceptional oratory skills and his ser-

mons were admired by all followers 
in Sri Lanka and overseas.

Prime Minister Mahinda Raj-
apaksa's message was read out by 
Minister Chamal Rajapaksa. It said 
the Chief Prelate's demise had taken 
from our midst, one of the most eru-
dite monks, who was well known for 
his Dhamma sermon and immense 
service to the Sasana.

Opposition Leader Sajith Pre-
madasa said that the Chief Prelate’s 
demise was an irreparable loss to 
the country and to the Buddha Sa-
sana. The late Mahanayaka Thera 
always offered advice and guidance 
to the country’s leaders and raised 
his voice at crucial junctures for the 
country. He was the very epitome of 
discipline as an erudite Bhikkhu who 

propagated Buddhism throughout 
the world. Several members of the 
Maha Sangha, Colombo Archbishop 
Malcolm Cardinal Ranjith and sev-
eral other lay leaders also spoke. 
Supreme Prelate of the Amarapura 
Sect, Dharmapala Wanshalankara, 
Saddarma Keerthi, Sri Tripitaka Va-
geeshwara, Prawachana Keerthi 
Sri Sasana Sobana Sri Sumangala 
Vidyawathasa, Most Venerable Agga 
Maha Panditha Mahopadya Kotugo-
da Dhammawasa Thera passed away 
on March 22 at the age of 88 while re-
ceiving treatment at a private hospi-
tal in Colombo.

The Government declared 
March 25 as a National Day of 
Mourning in view of the � nal rites of 
the late Chief Prelate. 

“Kotugoda Dhammawasa Mahanayaka Thera rendered yeomen service”

Kotugoda Dhammawasa 
Mahanayaka Thera

Trade Minister Dr. Bandula Gunaward-
ana told Parliament on Friday that legal ac-
tion will be taken against those who imported 
unre� ned coconut oil that contained carcino-
gens.

The Minister said that no political inter-
vention will be allowed when the culprits are 
brought to book. He said, “In Dambulla, tra-
ditional coconut oil producers had revealed 
to the media that there is an attempt to re-
lease a consignment of imported coconut 
oil that contains carcinogens. When this was 
published in the media, I called the Chair-
man of the Consumer Affairs Authority and 
asked him to investigate. It was learned that 
unre� ned coconut oil has been imported to 
the country for a long time.”

Minister Gunawardana said investiga-
tions revealed that the oil contained toxins 
and the stock of oil has been stored in ware-
houses for re-export. “These stocks have not 
been released to the market. They have to be 
re-exported,” he said.

Dr. Gunawardena said the Sri Lanka Stan-
dards Institution and the Food Division of the 
Department of Health investigated the mat-
ter. Due to the quantity of coconut oil which 
is un� t for human consumption in these con-
tainers, it has been ordered to re-export it. 

A party has requested an investigation 
from the CID in this regard. We urge the IGP 
to expedite the investigation and � nd out the 
culprits. Sri Lanka Standards Institute (SLSI) 
Director General Dr. Siddhika Senaratne is-
suing a media release on Friday, said it has 
been observed that the media and social me-
dia have hyped a fabricated and false allega-
tion that senior of� cials of the Sri Lanka Stan-
dards Institution had authorised the sale of 
unhealthy coconut oil imported to the coun-
try by four importers. 

The SLSI, being the standards body for 
quality to the nation, will not compromise 
the set standards for any commodity or mate-
rial that will be detrimental to the lives and 
livelihood of Sri Lankans. 

The media release added that the SLSI 
continuously conducts laboratory testing for 
A� atoxin in coconut oil imported into the 
country by all importers to ascertain that 
it conforms to the set standard of 10micro 
grams/Kg.  

Contrary to false media reports, 13 con-
tainers of coconut oil have not been approved 
for sales to consumers by any authority. The 
Consumer Affairs Authority has also decided 
to test the quality of coconut oil in the market.

Legal action against errant  
coconut oil importers

Dr. Bandula Gunawardana 

THE SRI LANKA STANDARDS INSTITUTION AND 
THE FOOD DIVISION OF THE DEPARTMENT OF 
HEALTH INVESTIGATED THE MATTER. DUE TO THE 
QUANTITY OF COCONUT OIL WHICH IS UNFIT FOR 
HUMAN CONSUMPTION IN THESE CONTAINERS, 
IT HAS BEEN ORDERED TO RE-EXPORT IT



SUNDAY OBSERVER MARCH 28, 20214

Interview

People told not to be misled by disinformation campaign

Opposition can stoop 
to any  level

Powerful elements providing fi nancial, consultancy support to campaign

-Ajith Nivard Cabraal

State Minister of Money and Capital 
Market and State Enterprise Reforms 
Ajith Nivard Cabraal said the same set 
of people who were against the battle 
against terrorism, reconciliation, rede-
velopment of the North and the East are 
acting once again to discredit the Gov-
ernment and bring down our country.

He appealed to the people not to 
be misled by this disinformation and 
false propaganda campaign carried 
out by the Opposition in order to gain 
their narrow political objectives. The 
State Minister in an interview with the 
Sunday Observer said the present Op-
position will stoop to any level to create 
this disinformation against the Govern-
ment.

We are aware that some powerful 
elements are providing � nancial and 
consultancy support to this campaign. 
This is an organised crime where some 
big people have got involved and so this 
kind of effort needs to be brought to 
light.

Excerpts

Q: Could you explain the outcome of 
Prime Minister Mahinda Rajapaksa’s 
recent visit to Bangladesh where you 
were also a part of the delegation?

A:  I think it had several key 
achievements. The most important one 
is he built a very sound rapport with 
the Bangladeshi Government and the 
Prime Minister which is very helpful 
and useful. One of the main effects of 
that was the immediate support to Sri 
Lanka at the United Nations Human 
Rights Council (UNHRC). In addition, 
we found that there were many instanc-

es of Sri Lankan investments in Bangla-
desh. Actually, when you do a complete 
assessment there is about a billion dol-
lars of Sri Lankan investments in Ban-
gladesh in the apparel, power, energy 
and banking sectors. So, that is a huge 
investment in Bangladesh. At the same 
time, we discussed South-South cooper-
ation where Sri Lanka and Bangladesh 
can exchange investments within their 
reserve banks as well. That is another 
useful cooperation that we can talk 
about for the future.

We also discussed the possibility of 
additional � ights and having Free Trade 
Agreements (FTAs) including the ex-
change of students and intellectuals be-
tween two countries. We also laid em-
phasis on the possibility that so�  skills 
are imparted particularly in the � eld of 
tourism where we can assist them and 
we can also help them with other in-
stances such as human resource man-
agement. 

There was a wide range of ways in 
which we could cooperate. Sometimes, 
we think we can only cooperate with 
the countries in the West. I think that it 
is not the case and there are lots of in-
stances and possibilities where we can 
de� nitely cooperate very closely with 
the countries in our region. I think that 
particular truth was very clearly estab-
lished in the Prime Minister’s visit to 
Bangladesh and it was a very important 
and useful visit.

Q: The Opposition attempts to por-
tray the ‘Sugar Scam’ is bigger than 
the Treasury Bond Scam. Your com-
ments?

A: Even in my speech in Parlia-
ment, I gave a complete explanation 
about the Opposition’s disinformation 
campaign. There was nothing that they 
could do to counter that as they had no 
facts and � gures to deal with their ac-
cusation. Those were exactly like the 

Lamborghini Cars or the Golden Horses 
that they spoke about in 2014. So, there 
was no ‘Sugar Scam’ whatsoever. We re-
duced the duty on dhal from Rs.10 to 
25 cents, canned � sh from Rs.100 to 25 
cents, sugar from Rs.50 to 25 cents and 
big onions from Rs.50 to 50 cents re-
spectively. So, what is wrong with that? 
We are giving the entire bene� ts to the 
people.  The previous Government was 
only interested in increasing the Gov-
ernment revenue.

They kept on saying that they in-
creased the Government’s revenue but 
they taxed the people le� , right and 
centre. They introduced a mansion tax, 
super gain tax and also imposed 15 per 
cent VAT through the NBT.  We reduced 
all those taxes because we wanted to 
give the bene� ts to the people. That is 
the strategy of this Government.

In the Covid-19 situation, we want-
ed the people to have relief in their cost 
of living as well. Naturally, the Govern-
ment had to incur a loss of its revenue 
when you reduce taxes.

The Opposition was trying to say 
the relief didn’t pass down to the peo-
ple. I challenged them directly to prove 
that there was no bene� t to the people 
as a result of the reduction of the taxes 
on some essential commodities. I told 
the Opposition to please tell us whether 
they want to re-impose the taxes. Natu-
rally, they were silent. That shows the 
fallacy of their argument and the logic. 
I think now they will be thinking twice 
or thrice before making any such base-
less allegations.

Q: Rating agencies, Opposition poli-
ticians and other stakeholders had 
warned that Sri Lanka needs to come 
up with a sustainable debt repayment 
strategy given its commitments over 
the next � ve years and also focus on 
the quality of reserves. Would you like 
to comment on this?

A: We also know that we have to pay 
our debts. We are improving our non-
debt in� ows and a method by which 
money can � ow into the country by way 
of remittances. We are improving the 
exports. Amidst the Covid-19 outbreak, 
our exports in February were the high-
est ever in the past � ve years. We are 
slowly opening the country back so that 
tourism can � ourish.

We are making sure that any mon-
ies that need to come into Sri Lanka are 
given the right path without any hin-
drance as long as it is clean and comes 

through the normal banking channels. 
We are improving the services and ex-
ports such as trade, port services, in-
surance, consultancy and accountancy 
as well. We are also concentrating on 
Foreign Direct In� ows (FDIs).

We are bringing a new law to the 
Port City. It has already been passed by 
the Cabinet and it will come into Parlia-
ment at its next session. We are starting 
a new pharmaceutical zone to manu-
facture and export pharmaceuticals. 
The Hambantota Industrial Zone is 
now in full swing and they have already 
got several new investors to come into 
Sri Lanka particularly in the � eld of the 
rubber industry. We are encouraging 
the assembling of vehicles as well and 
the new projects consist a vast number 
of subjects. These are all designed to 
bring new foreign exchange earnings to 
the country. We don’t want to get more 
loans and suffer like the former Yaha-
palana Government. We have a strategy 
which is completely different to them. 

They had a strategy where you go to the 
IMF or some other international mon-
etary organization and obtain loans at 
any cost. We are not doing that and we 
are making sure that Sri Lanka can pay 
off all the debts and we are continuing 
to do that. If you remember this same 
Opposition said that we won’t be able to 
pay our debts in 2020 but we paid. Then 
they started saying if we paid our debts 
in 2020, we will not be able to pay our 
debts in 2021 but now we are paying. 

We are making sure that no one is 
defaulted by even a single dollar.

Now the Opposition is saying that 
we will have problems in the next year 
or therea� er and this is complete mis-
information. This is to put pressure 
on the Government by saying that the 
country can’t go on as there is no mon-
ey. This is absolutely untrue.

The so called ‘economic osthars’ of 
the former Yahapalana Government 
failed miserably in the last term as the 
then growth rate of 7.4 percent was re-

duced to mere two per cent during their 
tenure in of� ce without having a Cov-
id-19 pandemic or any other dif� culties 
or global issues.  Now they can’t tolerate 
that Sri Lanka is shining once again and 
that is their problem.

Q: You recently had a meeting with 
several top investors in the Colombo 
Stock Exchange. Could you explain?

A: We discussed the future plans 
and what Sri Lanka is going to do. They 
were interested to know our plans for 
the Stock Exchange. We told to them 
that we want to increase the number of 
listings. Even at this peak, we show the 
� rst share issued almost a� er � ve years 
coming to the market on March 23.

One day it was presubscribed and 
Rs.4 billion issued which was unheard 
during the � ve years of those ‘economic 
osthars’.  The stock market which was at 
5000 APIs is now at 7000 APIs. Of course, 
it went up and had come down as well. 
Now it is at a very reasonable rate and 
it is moving up and down. However, we 
see some very clear trends and there 
is stability in the market. During these 
few days there has been a little bit of ex-
change rate pressure but it will stabilise 
very soon. 

Then we will have a stable exchange 
rate. We have the lowest ever interest 
rate in our country. The Stock Market 
is performing reasonably well. For the 
� rst time a� er several years, we had 
more foreign investor purchases. We 
have noticed that so many investors 
are showing signs of coming back into 
the country. So, the Opposition � nds it 
very dif� cult to survive because none 
of these things happened during their 
time. I don’t think even the journalists 
could report anything and there was 
nothing to report other than the few lies 
they uttered.  

Q: How do you view the false pro-
paganda campaign carried out by the 
Opposition against the Government?

A:  This Opposition has shown that 
they can stoop to any level. They can ut-
ter any lie and fabricate stories. They 
will even get children to come on to 
shows and say certain things for their 
advantage or even teach them to lie.

They will bring pictures from out-
side Sri Lanka and show it as in Sri 
Lanka.  They will cook up various pic-
tures and put different faces to show 
something different. So, they will stoop 
to any level to create this disinforma-
tion against the Government. We know 
some powerful elements are providing 
� nancial and consultancy support to 
this. This is an organised crime where 
some big people have got involved in 
it. I think this kind of effort needs to 
be brought to light. Some countries af-
ter the 2015 defeat of then President 
Mahinda Rajapaksa openly said they 
helped the regime change.

They were part of the whole exer-
cise to change the Government. In their 
own estimates, they showered some 
huge sums such as US$ 300 to 400 mil-
lion on those campaigns. Where did 
this money come from? It came from 
outside. So, they made a big effort to dis-
credit that Government. The same set 
of people who were against the battle 
against terrorism, reconciliation, rede-
velopment of the North and the East are 
acting once again to discredit the Gov-
ernment and bring down our country. 
In Parliament on Tuesday (March 23), I 
made a special appeal to the people not 
to be misled by this type of misinforma-
tion carried out by the Opposition.

Q:  Some say while former Finance 
Minister Ravi Karunanayake and sev-
eral others were remanded in connec-
tion with the Treasury Bond Scam, 
the masterminds behind it are still 
roaming freely and the Government 
has failed to bring them to book. Your 
comments?

A: I had consistently maintained that 
the masterminds must also be brought 
to book. In fact, I wrote a book titled 
“Great Bond Scam Cover Up” about the 
masterminds and the entire bond scam. 
I wrote that book because I wanted the 
people to know how this Bond Scam was 
covered up for so long. I think still the 
investigations have not been completed. 
If they go through the reports of the CID 
and various other Commissions, some 
leads were not pursued strongly enough 
and I would like those to be pursued.

If we pursue those, I think the mas-
terminds will come to light. I am keen 
that the masterminds of the Bond Scam 
be brought to light and hope these in-
vestigations would be reopened in cer-
tain areas to ensure that the real people 
who had been involved in this scam are 
brought to book as well.

Continued on page 12

FACT-FILE

Source: Internet, Graphic: Mahil Wijesinghe

Ajith Nivard Cabraal
FACT-FILE

Ajith Nivard Cabraal

     1954: Born in Colombo, Ajith 
Nivard Cabraal had his educa�on 
at St. Peter's College, Colombo 
and St.Sebas�an's College, 
Moratuwa. Studied Accountancy 
in Colombo and gained an 
Eisenhower Fellowship in 2000. 
A chartered accountant 
by Profession

     1996–1999: President of 
St. Peter's College Old Boys' 
Union 

     2005: Joined former President 
Mahinda Rajapaksa’s elec�on 
campaign as chief economic 
advisor and was a major 
contributor to the former 
president’s manifesto called 
‘Mahinda Chintana’

     2001: Entered poli�cs and 
contested from the People’s 
Alliance (PA) from Colombo 
District

     2006: A member of the Peace 
delega�on to Geneva and Oslo
for talks with the LTTE

     2006: Appointed as the 
12th Governor of the Central 
Bank of Sri Lanka
     2010: Re-appointed for a 
further period of five years 
as Governor 
     2020: A Na�onal List Member 
of Parliament from Sri Lanka 
Podujana Peramuna (SLPP) 

     Aug 2020: State Minister of 
Finance, Capital Markets and 
State Enterprises Reform in the 
Government of President 
Gotabaya Rajapaksa
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ST. MICHAEL’S COLLEGE
National School - Batticaloa

1873-2023

150th Jubilee - Special General Meeting
Date - 11.04.2021 (Sunday)

Time - 10.00 a.m.
Venue - College Auditorium

In order to celebrate the 150 years Jubilee Celebration of our college I would 
like to invite all the past students of St. Michael’s College to a Special General 
Meeting to form the organizing committee and the sub committees to conduct 
the jubilee celebrations successfully.

Mich. Pius Anandarajah,
Principal.
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News Feature

Foreign Minister Dinesh 
Gunawardena told Parlia-
ment that the Government 
remains committed to pro-
tect those who have made 

immeasurable sacri� ces to neutral-
ise terrorism, protect the territorial 
integrity of the country and to re-
gain for all people in Sri Lanka the 
most cherished of all rights, right 
to life. He said despite the vote 
of the UNHRC Resolution against 
Sri Lanka, the country will pursue 
its domestic mechanisms aimed at 
bringing about reconciliation and a 
lasting peace.

The Minister said Sri Lanka will 
continue to engage constructively 
with the UN and its agencies in the 
same spirit of cooperation that have 
stood for over six decades despite 
the UNHRC adopting a resolution on 
Sri Lanka.

Minister Gunawardena said, 
however, the Resolution against Sri 
Lanka was pushed forward at the 
behest of a few countries, represent-
ing one part of the world without the 
consent of Sri Lanka. “Therefore, it 
is unhelpful and divisive. There is no 
moral right to interfere into affairs 
of a sovereign country in this man-
ner.”

Minister Gunawardena said that 
no country has a greater interest 
in bringing about reconciliation 
among its peoples than Sri Lanka - a 
point that has been repeatedly  em-
phasised during proceedings of the 
Human Rights Council. He also said 
that Sri Lanka considers the dra�  
resolution to be unwarranted, un-
justi� ed and in violation of the rel-
evant Articles of the United Nations 
Charter.

Abuse of media freedom
President Gotabaya Rajapaksa 

said, “Media freedom does not mean 
freedom of media owners. Certain 
media owners wish to run the coun-
try the way they want and I cannot 
allow that to happen.”

The President who was partici-
pating in the 15th “Discussion with 
the Village” program at the Walapa-
ne Divisional Secretariat Division of 
the Nuwara Eliya district, said he has 
not exerted any in� uence on the me-
dia as the President, and he will not 
hesitate to take legal action against 
such groups, if they attempt to push 
the country and the people back-
ward, by abusing media freedom for 
the bene� t of various groups and in-
dividuals.

President Rajapaksa said that to-
day a group of media persons who 
had worked against the country dur-
ing the battle against terrorism has 
reappeared and through their media 
institutions are attacking national-
ist ideology and programs. He said, 
“The majority of voters elected me 
as the President to rebuild this na-
tion. Only 16 months have passed 
out of the 60-month long mandate. 
There is still considerable time 
ahead. Some are worried about the 
next President. No one should worry 
in this regard as it is people’s choice.”

PCol debate
Divergent views were expressed 

in Parliament on Friday (March 26) 
by the Government and Opposition 
lawmakers during the Adjournment 
debate on the report of the Presiden-
tial Commission of Inquiry (PCoI) 
that probed the Easter Sunday at-
tacks.

Speaking during the debate, Na-
tional People’s Power (NPP) Leader 
MP Anura Kumara Dissanayake said 
all politicians of the former Yaha-
palana Government should be held 
responsible for the Easter Sunday 
attacks. He said that the former 
Government in its entirety ig-
nored the extremism that was 
budding within the community 
to ful� ll their personal and po-
litical agendas. He said a num-
ber of groups have held press 
conferences and stated that the 
Commission’s report had short-
comings.

“Some parts of the report 
contained accurate informa-
tion, whereas others have incor-
rect conclusions based on correct 
information — and information that 
has been distorted. However, it is 
undeniably evident that crucial in-
formation regarding the attacks has 
been swept under the carpet,” he 
said.

Former President Maithripala 
Sirisena told Parliament that 
none of the witnesses inter-
viewed by the PCoI had said 
that he was informed of the 
attacks beforehand. Former 
President Sirisena had said 

that the day a� er the attacks, a Min-
ister said he knew about the attacks 
beforehand and added that several 
others also said the same later on. 
“This proved their hatred towards 
me. Even the media played a role in 
damaging my image by distorting 
my statements.” 

Responding to former President 
Sirisena’s claim, SJB Parliamentar-
ian Harin Fernando told Parliament 
former Prime Minister Ranil Wick-
remesinghe had no prior knowl-
edge of the Easter Sunday attacks. 
Fernando said that former Presi-
dent Sirisena did not hand over the 
functions of the Defence Ministry 
to an Acting Minister when he went 

abroad. He said that con-
� ict was a means for pol-
iticians to further their 
agendas. He said those 
responsible for the Eas-
ter Sunday attacks need 
to face justice soon.

State Minister Sanath 
Nishantha who joined 
the debate said the Easter 

Sunday attacks could have 
been prevented had the 

then Minister Harin Fer-
nando informed the Securi-

ty Forces what his father had 
known. However, without 
doing so, Fernando simply 
stayed at home allowing in-
nocent civilians to fall prey 
to the attacks.

Tourism Minister 
Prasanna Ranatunga told 
the Parliament Opposi-
tion Leader Sajith Prema-
dasa and the Opposition 
members act in a manner 
as if the Easter Sunday at-
tacks took place under this 
Government and added that 
all Presidential Commissions, 
Parliamentary Select Committees 
and the Oversight Committee were 
appointed by this Government to in-
vestigate the terror attacks.

The Minister participating 
in the debate on the report on 
the PCoI said in the a� ermath 
of  terrorist activity such as in 
1971, 88/89 and the LTTE ter-
rorism, the associated per-
sons were rehabilitated, but 
the Yahapalana Government 
did not do so. He said that the then 
Government members protected 
their Muslim members.

Minister Ranatunga said that 
the people had a notion that the 
then Government members were 
involved in this heinous crime. He 
said the PCoI report said that de-
spite prior information by the intel-
ligence, the then Government kept 
silent allowing the terrorist at-
tack. He queried as to what Op-
position Leader Sajith Premada-
sa, as a Minister and the Deputy 
Leader of the United National 
Party (UNP) did regarding 

that.

No legally
binding power

C o - C a b i n e t 
Spokesman Mass 
Media Minister Ke-
heliya Rambukwella 

said that the United 
Nations Human Rights 

Council (UNHRC) can-
not exert any adverse 

in� uence on the coun-
try, such as the imposi-

tion of economic sanctions.
The Minister said that the 

majority of the members with 
veto power at the UN Security 

Council support Sri Lanka. 
At the weekly Cabinet 
press brie� ng, Minister 
Rambukwella said there 

is a great deal of discrep-
ancy between the correct in-

formation and the truth and the 
information received by the Of-

� ce of the High Commissioner for 

Human Rights (OHCHR).
He said that there is a big prob-

lem in providing credible informa-
tion to the UNHRC, and there is a 
question as to how the OHCHR ob-
tained the information.

However, the Minister said that 

preparations are being 
made to present the 
facts to the world in a 
very clear manner to 
defeat the misinforma-
tion campaign.

The Minister said 
the UNHRC has no le-
gally binding power 
over states and any ac-
tion such as targeted 
sanctions, asset freezes 
and travel bans, which 
were recommended by 
the OHCHR report on Sri 
Lanka against perpetrators 
of alleged human rights 
violations, will depend on 
individual countries.

Former Govt 
responsible

Sri Lanka Podujana Pera-
muna (SLPP) Parliamentar-
ians charged that Samagi Jana 

Balawegaya (SJB) Parliamen-
tarians led by Sajith Prema-
dasa and the Yahapalana 
Government were answer-
able for the extremists’ 
Easter Sunday at-
tack, though they 
pretend not to be 
responsible.

At a media 
brie� ng at the par-
ty Headquarters in 

Nelum Mawatha, 
Battaramulla, SLPP 

Parliamentarian Jagath 
Kumara said that Op-
position Leader Sajith 
Premadasa is pretend-
ing that they have noth-
ing to do with the inci-
dent. 

He said that when 
they were in power and 

did nothing to bring the 
culprits to book. He said 

the Government led by 
President Gotabaya Rajapak-

sa and Prime Minister Mahin-
da Rajapaksa arrested 99 peo-

ple for the Easter Sunday attacks 
and legal action was being taken 
against them. MP Kumara said, “We 
have not made any effort to protect 

anyone. Opposition Leader Pre-
madasa said that they were not 
involved in it. The Yahapalana 
Government including Sajith 
Premadasa should be held re-

sponsible for the attacks. We are 
not ready to protect the culprits.”

Minister of Agriculture Ma-
hindananda Aluthgamage told the 
media that he would resign from 
politics if the Opposition proves 
President Gotabaya Rajapaksa is 
guilty of deforestation in the coun-
try. At a media brie� ng at the Agri-
culture Ministry recently, the Minis-
ter said, “Some media organisations 
and public � gures have been paid 
large sums by NGOs to create a fake 

environmental crisis in the coun-
try for political gain.”

He said the Opposition 
and some organisations are 

doing this to earn money from 
international NGOs.” Minister 

Aluthgamage said all these al-
legations were targeted at 
President Gotabaya Rajapak-

sa as those parties wish to see 
his downfall. He said, “If there 
was environmental pollution 

and deforestation in Sinharaja, 
those who are living around Sin-
haraja will be agitated.”

Public Security Minister Rear 
Admiral (Retd) Dr. Sarath Weerase-
kera said that Ibrahim, the father of 
the bombers in the Easter Sunday 
attacks, was on the JVP National List 
and the JVP Leader was terri� ed of 
the statements he made during the 
investigation.

The Minister said, therefore, 
there is a suspicion that some mem-
bers of the JVP accept Saharan’s 
views. Speaking to the media a� er 
religious ceremonies at the Ma-
ligakanda Maha Bodhi Temple to 
coincide with the 147th anniversary 
of the Police Department, Minis-
ter Weerasekera said according to 
a recent statement by former JVP 
Parliamentarian Bimal Ratnayake, 
the worshipers of idols are tribal 
people. Therefore, he said that since 
fundamentalists such Saharan are 
against those who worship idols, 
there is suspicion whether the JVP 
also shares such views.

Reorganisation
The reorganisation of the Unit-

ed National Party commenced in 
Anuradhapura a couple of days ago 
chaired by party General Secretary 
Palitha Range Bandara. Former Par-

liamentarians Ashu Marasinghe and 
Saman Ratnapriya were also pres-
ent. Former MP Ashu Marasinghe 
said that the party took the wrong 
directions a� er 70 years by � elding 
Maithripala Sirisena as the Presi-
dential Candidate.

He said disciplinary action will 
be taken against those who quit the 
party. Marasinghe said, “Former 
President Sirisena thought only of 
himself. If he had thought of us and 
the party when he was the Presi-
dent, we would have still been in 
power.”

Former MP Saman Rathnapri-
ya said that the UNP is a party that 
built this country, developed it and 
did not sell it. Therefore, the UNP 
has to rise again and there is no 
other option.

University of Politics
By Prof. Backbencher

Govt committed to protect those 
who helped crush terrorism
– Dinesh Gunawardena

NO COUNTRY HAS A GREATER 
INTEREST IN BRINGING 

ABOUT RECONCILIATION 
AMONG ITS PEOPLES THAN 
SRI LANKA - A POINT THAT 

HAS REPEATEDLY BEEN 
EMPHASISED DURING 
PROCEEDINGS OF THE 

HUMAN RIGHTS COUNCIL
– DINESH GUNAWARDENA

most cherished of all rights, right 

in bringing about reconciliation 

� ict was a means for pol-
iticians to further their 

responsible for the Eas-
ter Sunday attacks need 
to face justice soon.

SOME MEDIA 
ORGANISATIONS AND 
PUBLIC FIGURES HAVE 

BEEN PAID LARGE SUMS 
BY NGOS TO CREATE A FAKE 

ENVIRONMENTAL CRISIS
IN THE COUNTRY FOR 

POLITICAL GAIN
– MAHINDANANDA 

ALUTHGAMAGE

THE PRESIDENT SAID HE WILL NOT HESITATE TO TAKE
LEGAL ACTION AGAINST SUCH GROUPS, IF THEY ATTEMPT

TO PUSH THE COUNTRY AND THE PEOPLE BACKWARD,
BY ABUSING MEDIA FREEDOM FOR THE BENEFIT OF 

VARIOUS GROUPS AND INDIVIDUALS

Former President Maithripala 

viewed by the PCoI had said 

that.

No legally
binding power

Spokesman Mass 
Media Minister Ke-

veto power at the UN Security 
Council support Sri Lanka. 

At the weekly Cabinet 
press brie� ng, Minister 
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My friend Noel Nadesan domiciled in 
Australia writes eloquently of the suffer-
ing visited upon the Tamil people - not he 
says, by the Sri Lankan Army - but by his 
own people. 

We have looked the other way when 
our entire leadership was liquidated not 
by the Sri Lankan government but by our 
own people, he wrote.

Finally, he exhorted: It is time we all 
said: Let my people go in peace to wher-
ever they want to go.

Well written, Sir. That was then, when 
Nadesan penned this piece in his own 
journal, and  was speaking from his heart. 
By that time, towards the end period of the 
hostilities, he had seen enough.

It’s what the Sinhalese people - the or-
dinary folk of this land - are saying now.  
To a man, they have this single sentiment 
etched in their minds. “Let my people go.”

That’s not least because the Sinhala 
are a forgiving people. It was this coun-
try’s J.R. Jayewardene who set the tone for 
post-war Japanese resurgence, with his 
eloquent words at the San Francisco Peace 
Conference, in 1951.

He stated in that address: “We be-
lieve in the words of the Great Teacher 
[Buddha] whose message has ennobled 
the lives of countless millions in Asia, 
that  ‘hatred ceases not by hatred but by 
love’.” He then concluded: “This treaty is 
as magnanimous as it is just to a defeated 
foe. We extend to Japan the hand of friend-
ship and trust that with the closing of this 
chapter in the history of man, the last page 
of which we write today, and with the be-
ginning of the new one, the � rst page of 
which we dictate tomorrow, her people 
and ours may march together to enjoy 
the full dignity of human life in peace and 
prosperity.”

SUBSTANTIAL 
Successive Sri Lankan governments 

wanted Tamil Tiger � ghters to be reha-
bilitated, not prosecuted. But a forgiving 
people, are not being let go by sections at 
least of the international community that 
seems hell bent on turning on its head, 
years of international practice adapted af-
ter wartime hostilities end.

Just take a long hard look at Japan. The 
Japanese apologised for their wartime ex-
cesses, but didn’t do much else. Shrines 
to Japanese wartime heroes are open to 
this day in Japan, and the Yasukuni Shinto 
shrine in Tokyo is just one of them. The 
Japanese have not even made reparations 
to the Korean people for the practice of 
deploying young Korean girls during war-
time as “comfort women” for the sexual 
grati� cation of Japanese soldiers.

Though the Japanese carried out a de-
militarisation campaign and got rid of a 
standing Army, wartime pride is still re-
tained in contemporary Japanese society 
in a substantial way. 

Writes Ingyu Oh in the Journal of 
Japanese Peace Studies: “The revisionism 
debate still continues on the Japanese Ar-
chipelago. The core of the debate is about 
who the Japanese were � � y or so years 
ago and who they are now. From the le�  
emerged images of the Japanese as impe-
rialistic aggressors. Yet, the le�  could not 
produce a unanimous interpretation of 

who the postwar Japanese are. Are they 
the same Japanese people? If not, who are 
they? From the right came an attack on 
the le� , with the argument that the Japa-
nese for the last hundred years have been 
victims of Western aggression, including 
the current U.S. hegemonic domination 
of Asia. For the right, the Japanese remain 
the same people, still struggling to be free 
from Western domination.”

In the Western scholastic tradition, 
obviously any view of the Japanese being 
the victims of Western aggression is revi-
sionist, and absurd. But yet, that tradition 
of revisionism or whatever you may call it, 
is alive and well in Japan today.

PERSISTED
When this writer had the good fortune 

to visit Japan on a Japanese Press Centre 
sponsored scholarship, the organisers had 
a tour of the war damaged city of Hiroshi-
ma written into the itinerary. The foreign 
scholars were shown the skeletal remains 
of the City Hall, that is a ghost like remind-
er of the devastation caused by the atom 
bomb that was dropped on the city, killing 
a total of 140000 people. 

The organisers didn’t forget to have us 
meet with a victim of the devastating nu-
clear attack. The elderly gent who spoke to 
us showed us his � ngers and demonstrat-
ed how some of them “refuse to work.” 
The details are sketchy in my mind now, 
but he said something to the effect that 
it’s a result of radiation damage from the 
bomb. This writer may have got the detail 

wrong perhaps - but the intent was clear. 
The atom bomb attack was devastating. “It 
was not necessary,” the elderly gentlemen 
told us. He said he and other victims did 
not have to go through these horrors be-
cause the US and allies knew that the war 
was ending anyway, and that the Japanese 
were making arrangements to surrender, 
but the US persisted with the needless at-
tack.

That’s the mood in Japan. We are the 
victims, many of them say. But yet, though 
it is called revisionism in the West, that in-
terpretation of history widely prevalent in 
the country did not stop Japan from trans-
forming into one of the most respectable 
members of the international community. 
On the heels of JRJ’s San Francisco speech, 
the US rebuilt Japan. Strangely, despite 
Japan’s own avowed post-war non aggres-
sion policy, the US, the World War II victor 
subsequently wanted Japan to rebuild its 
national Army, because the US intended 
this to be a buffer force between them and 
the new enemy, the Communist Militaries 
in the then emerging Red states of the So-
viet Union, and China.

That was the spirit of forgiveness, that 
animated policy towards a former enemy 
that had internally cast itself at least in 
many civilian circles, as the victim. Japan 
surged to be the world’s second largest 
economy. 

The story was similar in war ravaged 
Germany. The country was rebuilt under 
the Marshal Plan launched by the victori-
ous US. Germany went onto become an in-
dustrialized economic behemoth. 

That was in the spirit of the policy 
of forgiveness that the Sri Lankans es-
poused, � rst in the form of JRJ’s speech 
in San Francisco, and then, through many 
other international overtures that fol-
lowed. Where is that spirit of collabora-
tion, rebuilding and resurgence when it 
concerns Sri Lanka, the forgiving nation?

BESIEGED 
Some may say that the German and 

Japanese military leadership was tried 
and sentenced for war crimes. Yes, some 
of them were, for crimes as grotesque as 
the holocaust. In Sri Lanka, our Army was 
able to eradicate the scourge of terrorism 
perpetrated by a heinous terrorist group, 
banned for it’s terrorist atrocities in Eu-
rope and in most parts of the world. 

The Tamil people, as Noel Nadesan 
wished, were free to go, a� er being held 
hostage by the heinous LTTE. That was 
thanks to the Sri Lankan Army.

At the current conjuncture, it’s right 
that  we as a human family let the Sri 
Lankan people go. Let that spirit embod-
ied by Marshal, McArthur, and Jayewar-
dene animate the future for Sri Lanka, the 
forgiving nation. 

If that was the spirit in which the 
sometimes unrepentant losing party, such 
as Japan was treated a� er WW II, how is it 
that the Sri Lankan people, who fought a 
much less deadly war of course, in order 
to liberate the besieged people that Noel 
Nadesan wrote of - are not being allowed 
to go in peace?

As Nadesan said about the Tamil peo-
ple, there is only one legitimate cry on be-
half of the Sri Lankan people. Let our peo-
ple go, to where’ve they want to go. 

By whichever route they may choose 
to determine their futures, one may add, 
as well. That’s in the spirit of human em-
pathy that Sri Lanka espoused for van-
quished nations such as Japan.That will be 
in the spirit of rebuilding and resurgence 
that the victorious powers adopted to-
wards their enemies following Sri Lanka’s 
lead. So, do it right - let my people go.
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‘Let my people go’
A principled stand

Sri Lanka has weathered yet another storm at the 
United Nations Human Rights Council (UNHRC), 
where the Western world once again ganged up 
against a small country that had the audacity to de-
feat terrorism. These self-same countries sent emis-
saries to Colombo at the height of the battle against 
terrorism in 2009 probably with the aim of saving of 
Tiger leader Velupillai Prabhakaran, not necessar-
ily the Tamil people who were held hostage by him 
in the No Fire Zones.  Ever since Sri Lanka spurned 
their intervention and won a massive victory over 
terrorism, they have been hounding Sri Lanka at the 
UNHRC and other multinational forums.

Last Tuesday, the UNHRC in Geneva adopted by 
an e-vote, the dra�  Resolution titled “Promoting rec-
onciliation, accountability, and human rights in Sri 
Lanka” (A/HRC/46/L.1/Rev.1) tabled by a ‘Core Group’ 
of countries, during its 46th Session.  Out of the 47 
Members of the Council, 22 countries voted in fa-
vour, 11 voted against and 14 abstained. It is implicit 
from the voting result that the majority of the Coun-
cil did not support this Resolution.

In fact, in many countries the abstentions have 
been seen as being supportive of Sri Lanka. In India, 
politicians including Vaiko, Stalin and Chidambaram 
have taken the Central Government to task for “sup-
porting” Sri Lanka at the UNHRC. It is clear from the 
voting patterns that most Asian nations have either 
supported Sri Lanka or abstained from voting.

One chilling effect of this resolution, as explained 
by Sri Lanka on several occasions, is that it may im-
pede the legitimate battle against terrorism world-
wide. Most countries will be reluctant to press ahead 
with decisive military and other actions against ter-
rorism, lest they be accused of violations of Inter-
national Humanitarian Law (IHL) at a later date. 
Moreover, their military personnel could be targeted 
for crimes against humanity etc. In this respect, the 
Resolution against Sri Lanka could set a dangerous 
precedent. Nevertheless, some of the strongest sup-
porters of Sri Lanka at the UNHRC were countries 
battling terrorism on their soil, such as Pakistan and 
the Philippines. 

Ironically, most Western countries represented at 
the UNHRC have brought in laws that prevent the UN 
and other international mechanisms such as the In-
ternational Criminal Court (ICC) at The Hague from 
prosecuting and persecuting their military personnel 
for war crimes committed at home or abroad. The US 
even withdrew from the UNHRC on these grounds, 
though the present administration has indicated a 
desire to rejoin the grouping. Needless to say, some 
of these countries are responsible for heinous crimes 
against humanity in a range of war theatres from Ye-
men to Afghanistan.

They clearly have not heard the expression “What 
is sauce for the goose is sauce for the gander”. Alas, 
this is an unequal world that we live in and the West-
ern world usually bends international laws in their 
favour. Fortunately for Sri Lanka, at least two Veto-
power wielding Permanent Members of the UN Secu-
rity Council (Russia and China) are � rmly on its side, 
which makes any referral of Sri Lankan War Heroes 
to the ICC via the UN General Assembly/UNSC highly 
unlikely at any point of time.

But even this action against Sri Lanka at the 
UNHRC is a blot on the International Community. Sri 
Lanka not only ended terrorism per se – it also saved 
hundreds of thousands of civilians who were held at 
gunpoint by the LTTE (in fact, LTTE cadres shot at 
civilians who tried to � ee) and even rescued and re-
habilitated around 12,000 ex-Tiger combatants. A re-
cent international survey concluded that Sri Lanka 
has the third best program of this nature. Today, they 
have rejoined the mainstream society as useful, eco-
nomically empowered citizens.    

The other danger manifested from the Resolu-
tion against Sri Lanka is that certain nations have 
cast aspersions on internal processes in Sri Lanka, a 
sovereign nation. They have clearly commented on 
internal developments that should be of no concern 
to other countries. For example, the appointment of 
serving and ex-military personnel to various high 
posts, which the report by UN Human Rights Chief 
Michelle Bachelet has highlighted, is purely an in-
ternal matter.  Virtually all Sri Lankan Governments 
have engaged in this practice, not only the present 
one.

 In the US, new Defence Secretary Lloyd Austin 
is a decorated war hero who retired just a few years 
ago. As far as we know, no other country or organisa-
tion has commented adversely on this appointment, 
which the US has every right to make. The same the-
ory should apply to the Third World. A� er all, many 
observers have pointed out that interfering in the 
domestic affairs of sovereign states is tantamount to 
violating Article 2 (7) of the UN Charter which states: 
“Nothing contained in the present Charter shall au-
thorise the United Nations to intervene in matters 
which are essentially within the domestic jurisdic-
tion of any State...”  

At the same time, Sri Lanka has � rmly rejected 
isolationism. Sri Lanka is an active member of the 
International Community and of the UN.  As stated 
earlier by Foreign Minister Dinesh Gunawardena, Sri 
Lanka will continue to engage constructively with the 
UN and its agencies in the same spirit of cooperation 
that have stood for over six decades for the better-
ment of its people, including through the achieve-
ment of sustainable development goals, in keeping 
with domestic priorities and policies as well as in-
ternational obligations and undertakings. Instead 
of penalising Sri Lanka, the International Commu-
nity should give it the time and space needed to ful-
� ll its accountability and reconciliation obligations 
through purely domestic mechanisms. Interference 
and intrusion can only stymie this process and delay 
the healing of the wounds of con� ict.    

SUCCESSIVE SRI LANKAN GOVERNMENTS WANTED TAMIL TIGER FIGHTERS 
TO BE REHABILITATED, NOT PROSECUTED. BUT A FORGIVING PEOPLE, 

ARE NOT BEING LET GO BY SECTIONS AT LEAST OF THE INTERNATIONAL 
COMMUNITY THAT SEEMS HELL BENT ON TURNING ON ITS HEAD, YEARS OF 

INTERNATIONAL PRACTICE ADAPTED AFTER WARTIME HOSTILITIES END

Besieged Northern civilians � eeing to Security Forces controlled areas

Rajpal Abeynayake
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OP-ED
Indian hypocrisy is Himalayan

A group of IPKF soldiers in Sri Lanka. Pic: Lake House Media Library

In a lo� y speech delivered via 
video to the 75th General As-
sembly of UN (September 2020) 
– the � rst of its kind initiated 
in the wake of the pandemic -- 

Prime Minister Narendra Modi took 
great pains to explain a range of is-
sues from India’s “Neighbourhood 
First Policy” to the new dimensions 
of the Indo-Paci� c region.

Among the achievements he 
highlighted was this unusual factor 
peculiar to India only: “In the same 
period (i.e. within 4-5 years),” he said 
“600 million people have been freed 
from open defecation. “This was not 
an easy task. But India has achieved 
it,” he said with pride.

The entire SAARC neighbour-
hood joins India in celebrating this 
achievement. But what baf� es the 
SAARC partners in the region is why 
India continues to defecate in the 
neighbourhood so openly and un-
ashamedly?

The biggest shock of being a 
SAARCian is that no one ever knows 
when India would decide to defecate 
either in your front yard or backyard. 
There isn’t a single SAARCian that is 
not working ceaselessly to keep their 
patch free from India faeces. India’s 
“do-as-I-say-and-not do-as-I-do pol-
icy” has been a fundamental � aw in 
India’s foreign policy.

The failure of SAARC to progress 
as a regional bloc – the only regional 
bloc to stagnate so far -- is due sole-
ly to India’s pursuit of self-interest 
at the expense of its neighbours. If 
there is a problem in SAARC you can 
be sure that India is somewhere in it. 
And yet the Prime Minister boasted 
in the same speech, “We have always 
worked for the interests of human-
kind and not driven by our own self-
interests.”

The Gandhi-Nehruvian ideal-
ism that inspired the Non-Alignment 
Movement went out with India def-
ecating in and around its neighbour-
hood. Cleaning up India was long 
overdue and Modi deserves credit for 
achieving this Herculean task. Which 
reminds me of the cynical story that 
circulated a� er the visit of Nikita 
Khrushchev, the Soviet Premier, to 
India in 1960.

An eye-sore to Khrushchev, the 
story went, was the Indians defecat-
ing in public and on one of his long 
train rides he chided Nehru for let-
ting his people dirty both sides of 
the railway track. Nehru’s pride was 
wounded and he remembered it well 
and on his return visit to USSR (as 
Russia was known then) he was out 
to get even with his counterpart. He 
thought he found one at last in one of 
his long train rides across Siberia 
when he saw in the open distance, a 
squatting man defecating.

He quickly summoned Khrush-
chev and pointed to the ugly scene 
which, naturally angered Khrush-
chev. Immediately, he pulled the 
chain and stopped the train and got 
his NKVD to bring the culprit before 
him. It was Nehru who was chagrined 
again because they discovered that 
the defecator was none other than In-
dia’s ambassador to Moscow!

Well, SAARCians are well aware 
that the South Bloc in Delhi is a fac-
tory that produces these incontinent 
specimens who should not have been 
let out of Indian toilets. J. N. Dixit, the 
noted “Mr. Fix-it” who was sent by 
Mrs. Indira Gandhi, to execute her ex-
cremental mission in Sri Lanka, was 
full of regret later when he realised, 
rather late, that it was India’s biggest 
mistake.

The entire mission was under-
taken on the assumption that India 
could � x the domestic problem of Sri 
Lanka by using its superior military, 
political and Big Brother muscles. In 
the end it was driven away by the very 
forces that welcomed them as their 
saviours. And the LTTE boasted that 
they had beaten the fourth largest 
Army in the world.

Losing its grip
Each defeat diminishes India’s 

stature as a reliable guide, partner 
and leader in the global competition 
for power and in� uence. India’s rivals 
are asserting and making their pres-
ence felt with more credible and vi-
able use of power. In short, India is 
losing its grip in the neighbourhood 
– let alone the Indian Ocean Rim - by 
the day, to its powerful rival China.

India is dri� ing away from its 
neighbourhood – its nearest and vital 
mates needed for its defence – to de-
pend on distant power blocs like the 
QUAD. Consequently, India is forced 
to rely on the Paci� c “friends” with a 

common interest in containing Chi-
na, which questions the validity of 
India’s “Neighbourhood First Policy”. 
And the more it alienates its neigh-
bours the more it is compelled to rely 
on LOCs and LACs.

How many frontiers must it main-
tain just to survive in the neighbour-
hood, dissipating its military energies 
on mini-wars and skirmishes from 
time to time, sometimes going to the 
brink? Is India going to live on tenter-
hooks for the rest of its life by hang-
ing on to controversial  legacies and 
self-serving interventions?

India of course rushes into plac-
es where angels fear to tread (e.g. Sri 
Lanka) believing that it is a problem-
solver. But the records show that she 
ends up as a problem-exacerbator, 
not knowing how to get out of it with-
out exiting in body bags.

Bite more than it can chew
Invariably, India’s foreign forays 

boomerang on her blinkered bureau-
crats in the South Bloc. India has this 
penchant also to bite more than what 
it can chew. And, in the process, she 
gets choked. That is what happened 
to her in Sri Lanka. Had India al-
lowed the Sri Lankan forces to � nish 
off the LTTE in the Vadamarachchi 
operation in the 70s the needless in-
ternal war would not have dragged on 
till 2009. It could have been nipped in 
the bud. But Big Brother India had to 
come in and worsen the situation for 
all concerned – mostly to India.

Had India allowed Sri Lanka to 
solve its problems in their way India 
could have saved face without hav-
ing to experience the humiliation of 
its forces being driven out with their 
tails between their legs.

India’s latest diplomatic thrust at 
the UNHRC against Sri Lanka is typi-
cal of India’s duplicitous diplomacy. It 
is the absolute lack of moral � nesse 
that makes India a despicable � gure 
in the eyes of those who know India’s 
role in sabotaging and destabilising 
her neighbour and friend for thou-
sands of years. It is the nearness that 
makes India both a friend and an en-
emy.

“As a neighbour with thousands 
of years of relations with Sri Lanka, 
we cannot remain untouched by de-
velopments in that country and will 
continue to remain engaged in this 
matter,” said Dilip Sinha, India’s High 
Commissioner in Geneva in 2013. In 
other words, India is saying that it 
will not let Sri Lanka be independent 
and handle its domestic affairs or for-
eign affairs according to its national 
interests.

India gave a new meaning to 
“Neighbourhood First Policy” by im-
posing Article 370 and wiping out the 
independent status of Kashmir violat-
ing international agreements and UN 
resolutions and absorbing the Mus-
lim state into Indian Hindustan. In-
dia would not have hesitated by now 
to make Sri Lanka its 29th state if it 
had the power to do so.

The “Neighbourhood First Policy” 

is a rather belated approach to mend 
broken fences. But India can’t live up 
to its own commitments. India’s lob-
bying against Sri Lanka in Geneva, 
roping in Nepal, is not the best way to 
pursue policy that gives priority and 
con� dence to the neighbourhood. 
Pakistan and Bangladesh, the two big 
neighbours, were not with India.

Isn’t this another sign that med-
dlesome and interventionist India 
cannot coexist with its neighbours? 
Of course, the Modi government 
was under pressure in Tamil Nadu to 
prove that they are with the Tamils in 
Sri Lanka. Selling Sri Lanka is anoth-
er way of winning votes in the Tamil 
Nadu election due on April 6.

Modi is boasting that he is the � rst 
Indian Prime Minister to visit Jaffna. 
He is also claiming blood relation-
ship with the Tamils by referring to 
them as his “brothers and sisters”. No 
doubt, this is electoral rhetoric. That 
is for domestic consumption. But the 
consequences of this rhetoric go be-
yond the borders to impact on Indo-
Sri Lanka relations.

India is literally pushing Sri Lan-
ka into the arms of China – the last 
thing that both sides wish to happen. 
Both sides are sensitive to the pos-
sibility of Sri Lanka, swinging away 
from India. India is openly wooing 
the Tamils partly to keep the pot boil-
ing for it to intervene and partly to 
keep them as the Fi� h Column to pro-
voke and pressure the GOSL. Indian 
diplomats on the ground are stirring 
the pot, playing ball with the Tamil 
parties.

Playing with fi re
Driven by Indian funds, patron-

age and interventionist policies, the 
local Tamil parties too are only too 
happy to go along with Indian ma-
noeuvres. In doing this India is play-
ing with � re again. Playing with divi-
sive politics is a risky gamble. Foreign 
powers tend to join with the locals to 
exploit divisions to their advantage. 
But it doesn’t go according to plan 
in  the best of cases. Vietnam for the 
USA and Sri Lanka for Indians prove 
that it can go the other way.

India � nds “Tamil aspirations” 
a good excuse to intervene. So it 
should not be surprised to � nd the Sri 
Lankan “aspirations” too compelling 
the Sri Lankan policymakers to seek 
their comfort/security zones abroad. 
So far, India’s handling of “Tamil as-

pirations” has not satis� ed the Tamil 
aspirants.

Velupillai Prabhakaran went 
against India because he felt that In-
dia was pushing its own neo-colonial 
program more than that of the Tam-
ils. Right now India has moved into 
the UNHRC to push its neo-colonial 
interventions. Apart from power poli-
tics, what makes the Indian adven-
ture in Geneva so obnoxious is its bla-
tant lies and immorality.

Of course, India makes a big issue 
of trying to present its role as neutral 
middle-man guaranteeing territo-
rial integrity to Sri Lanka and in the 
same breath guaranteeing “Tamil as-
pirations” which it says is in the inter-
est of Sri Lanka. In other words, India 
will follow the policy of rocking the 
cradle and pinching the baby. But the 
sudden and arbitrary application of 
Article 370 to Kashmir – a kind of � -
nal solution to the vexed issue since 
Pandit Nehru created it at Indepen-
dence – proves that India is not shy of 
redrawing the political maps accord-
ing to its whims and fancies. India 
is provocative. It is aggressive. And 
threatening  regional peace and sta-
bility with each big move.

A counterweight is needed to bal-
ance India’s arrogant approach to its 
neighbours. If an alternative counter-
weight is not forthcoming, perhaps, 
an alliance of non-Indians in the re-
gion to lock in India – if achievable -- 
would be the answer to put India in 
its place.

In other words, somebody must 
stop India running wild. Take the 
case of Sri Lanka. India exploited the 
simmering internal stirrings in  its 
very early stages to recruit derelict 
Tamil youth to be India’s covert arm 
to destabilise Sri Lanka. It provided 
training, � nance, military equip-
ment, political patronage, diplomatic 
cover, the use of its territory to export 
terrorism to its thousand-year-old 
friend and neighbour. Eventually it 
forced its way into Sri Lanka on the 
promise of solving the problem.

When the Tamils realised that the 
Indians had come in to exploit them 
they turned against the IPKF. In re-
sponse the IPKF sprayed bullets in-
discriminately targeting civilians. 
The Indians committed the most hei-
nous war crime by raiding the Jaffna 
Hospital and slaughtering doctors, 
surgeons, nurses and patients and all 
others who stood in the way. And it is 
this India – this hypocritical India - 

that is asking Sri Lanka to give justice, 
dignity, equality and peace for Jaffna 
Tamils in Geneva. 

Three parties engaged directly in 
� nding a military solution and all the 
human rights issues arose from the 
military engagements of the three 
forces: 1. The quasi-Tamil state of the 
LTTE which came out of the declara-
tion of war by the Tamil leadership at 
Vadukoddai urging the Tamil youth 
to take up the gun in pursuit of estab-
lishing a Tamil state. (2) the demo-
cratically elected state of Sri Lanka 
which fought to defeat the Tamil Pol 
Pot and liberate the Tamils from Tam-
il tyranny and 3. The state of India 
which intervened militarily to impose 
its will assuming its power to � nd a 
solution. All parties violated human 
rights and committed war crimes.

The UN Resolutions repeatedly 
refer to violations of human rights by 
the GOSL and the LTTE but never by 
the state of India. Why? In their re-
ports to UNHRC all the High Commis-
sioners have been quick to pick on 
the GOSL. But not a single report has 
ever dared to raise the violations of 
the Indian forces in Sri Lanka. Why? 
Are they above the law? Or are the 
High Commissioner, as usual playing 
the hidden games of exempting the 
powerful and � aying only the power-
less – and that too on � imsy excuses 
compared to what India had done to 
Sri Lanka from the beginning?

Unforgivable
The scale of India’s criminality in 

creating, promoting, � nancing, le-
gitimising the killing machine of 
its agents in Jaffna is unforgivable. 
India has no moral leg to stand on 
and accuse Sri Lanka of anything af-
ter what it has done to its thousand-
year neighbour and friend. On the 
contrary, India should have accepted 
guilt for paving the path to crimes 
that killed innocent lives in Sri Lanka 
and legally forced to pay compensa-
tion to the victims.

Apart from kick-starting the Tam-
il killing machine and exporting it 
to Sri Lanka, it is India’s direct mili-
tary intervention that prolonged the 
war leading to thousands of deaths 
and violations of human rights. A� er 
that, a� er committing those inhu-
man crimes what right has India to 
ponti� cate to Sri Lanka on dignity, 
peace and justice? A� er promising to 
restore peace and reconciliation In-
dia departed disgracefully, leaving Sri 
Lanka in bloody shambles.

Not only India, the entire Core 
Group led by the UK and the West 
should hang their heads in shame for 
hiding the facts that undermine the 
veracity and the validity of their fake 
resolution against Sri Lanka. Their 
secret � les contain the truth and they 
will not reveal them because it blasts 
their accusations to smithereens.

Lord Naseby’s revelations knock 
the bottom out of the Resolution that 
was sponsored by the Core Group. 
His tireless efforts to dig up the truth 
and expose the concocted resolution, 
full of inaccuracies, exaggerations, 

distortions and denials con� rm that 
UN and its agencies are manipulated 
by mendacious agents who have the 
least respect for basic and decent 
values needed for delivery of justice. 
Michelle Bachelet has not failed to 
imitate Colin Powell with deadly ac-
curacy. Both should be awarded hon-
orary degrees for deliberately lying to 
mislead and deceive the public.

Reading Lord Nasby’s account 
of what happened in Geneva one is 
forced to conclude that the whole 
episode was a farce enacted by liars, 
hypocrites, conspirators and plain 
criminals presenting themselves as 
human rights activists. It was the UK 
that Chaired the Core Group and the 
evidence was with Lord Ahamad, 
the Minister for Human Rights, who 
had “purposely and consciously 
withheld “robust evidence” of ut-
most importance being sent to the 
UNHR…. He should have sent them 
unredacted to create an informed 
Report. The action is made even 
worse by the UK Chairing the Core 
Group and is absolutely reprehensi-
ble. It is unforgivable and is a black 
day for my UK Government,” said 
Lord Naseby.

He said, “I � nd it unacceptable 
that the senior UK Minister respon-
sible for Human rights policy should 
state that the UNHRC did not ask for 
these Dispatches. The Minister knew 
how crucial the contents of these Dis-
patches are to the truth.” One of the 
objectives of the UNHRC resolution is 
to � nd evidence of the human rights 
violations in Sri Lanka. Shouldn’t the 
UN begin with the of� ce of the UK 
Minister for Human Rights and then 
with Ms. Bachelet’s of� ce? In fail-
ing to obtain the necessary informa-
tion before presenting her report to 
UNHRC isn’t she guilty of criminal 
neglect of duty?

The emerging evidence is expos-
ing the calculated manipulation that 
had operated, with the hidden plot-
ters in the NGOs and of� cials in key 
places hiding evidence, concocting 
evidence and distorting realities on 
the ground. For instance, the UN pro-
duces accusations against Sri Lanka 
with evidence from nameless, face-
less accusers who will remain anon-
ymous for the next thirty years. And 
Sri Lanka is forced to face the conse-
quences of mysterious evidence kept 
hidden in the UN archives.

India which was a prime con-
spirator in � nancing and honing the 
Tamil killing machine turns up at 
UNHRC as a pious preacher of hu-
mane values and lobbies against its 
victim demanding justice. The UK 
which presides over the Core Group 
hides the evidence that goes against 
its own resolution. 

Ms. Bachelet who is the Chief Of-
� cer responsible for coordinating 
and presenting the evidence for the 
Resolution goes along with the lies, 
deception and the conspiracy to in-
dict Sri Lanka. Put together all this 
adds to one big calculated move to 
indict Sri Lanka no matter what the 
truth is. What chance had Sri Lanka 
against such massive plotters?

  

EACH DEFEAT DIMINISHES INDIA’S STATURE AS A RELIABLE 
GUIDE, PARTNER AND LEADER IN THE GLOBAL COMPETITION FOR 

POWER AND INFLUENCE. INDIA’S RIVALS ARE ASSERTING AND 
MAKING THEIR PRESENCE FELT WITH MORE CREDIBLE AND VIABLE 

USE OF POWER. IN SHORT, INDIA IS LOSING ITS GRIP IN THE 
NEIGHBOURHOOD – LET ALONE THE INDIAN OCEAN RIM -- BY THE 

DAY, TO ITS POWERFUL RIVAL CHINA
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“Common sense is the most fair-
ly distributed thing in the world, 
for each one thinks he is so well-en-
dowed with it that even those who 
are hardest to satisfy in all other 
matters are not in the habit of de-
siring more of it than they already 
have.” – Rene Descartes

The Cambridge Dictionary 
describes “common sense” 
as “the basic level of prac-
tical knowledge and judge-

ment that we all need to help us live 
in a reasonable and safe way”.  

We hear expressions such as: 
“Can’t you use your common sense?” 
or “I sure hope that common sense 
will prevail in the end”.  Though we 
all use the phrase whenever we feel 
the need, especially dealing with 
children and, or subordinates, most 
of us do not try to think about what 
we really mean by it.  

What is considered as common 
sense by parents or other adults may 
neither be sensed by nor common 
among children. What is considered 
as common sense by one may not be 
sensed by another at all. Sometimes 
we use the phrase just to get out of 
situations we � nd hard to explain 
or de� ne. Even the people who can 
explain the meanings of the words 
“common” and “sense” separately 
may not be able to explain what they 
really mean by “common sense”.  

St. Augustine has once said that 
he knew what time was, so long as 
he was not asked to de� ne it.  People 
are said to have common sense when 
they deal effectively with the com-

mon circumstances of life. All be-
ings come into this world equipped 
to receive signals and indications 
from the environment and their own 
experiences how to deal with life’s 
situations as they arise.

The habits of thoughts and ac-
tion thus acquired by humans will 
respond to the demands of their sur-
roundings. 

Ambiguity
Such innate capacities of a group 

of people sharing a particular sur-
rounding or similar surround-
ings may be considered as com-
mon sense. Though such capacities 
may be seen as common within 
the group, different persons in the 
group may be aware of them and 
capable of using them in different 
degrees. This difference in the pres-
ence of common sense and, or the 
ability to use it creates the ambiguity 
in the phrase “common sense”.  

English philosopher Thomas 
Hobbes said that every man brought 
“Natural Reason” into the world with 
him, for all men can reason to some 
degree concerning some things but 
when the situation requires a long 
series of reasoning, they tend to 
wander out of the way and fall into 
error showing the need of a method 
to keep their reasoning inline.  

Natural Reason seems to carry 
us all to a certain extent, but beyond 
that it woud be proportionate to the 
improved reasoning abilities of dif-
ferent persons. When one needs 
to carry the reasoning successfully 
over a wider range than the average 
affairs of practical life, the common-
ality part of the “common sense” be-
gins to diminish gradually.  

Therefore, training people on ex-
tending their capacities of Natural 
Reason to expand its range may help 

improve their common sense. Then 
we will be faced with the question 
whether we have educational meth-
ods that can deliver such training.

Etymology of the word “Educa-
tion” shows that the Latin origin of 
it “educare” means “to bring out”.  
Therefore, the truest sense of the 
word education indicates that there 
is no reason for anyone to think 
that common sense cannot be im-
prvoved. As Rene Descartes has 
said, what prevents most of us from 
improving our common sense is our 
ego of being satis� ed with the feel-
ing that we have all the common 
sense we need and the reluctance of 
accepting the need of improving it.  

Scientists and psychologists say 
that science is not a substitute for 
common sense but an extension of 

it. At the same time, common sense 
in an uncommon degree is what 
the world calls wisdom. Studies 
have shown that creative and logi-
cal thinking provide the supporting 
structure for common sense.  

Research has shown, over and 
over again, that we are all born with 
the highest creative potentials that 
diminish gradually through living. A 
research in the USA in 1960s follow-
ing 1600 children from the ages of 5 
- 25 has shown that 98 percent of the 
� ve-year olds scored in the “creative 
genius” range.  

Creative genius
When the same children were 

tested through the years, only two 
percent of them got to the category 

of “creative genius” at the age of 25. 
To maintain creativity at the genius 
level, one has to keep the � ve-year 
old alive within oneself. Researchers 
suggested that to achieve that kind of 
sustainability of creativity, one has 
to maintain divergent thinking irre-
spective of one’s age.  

Divergent thinking helps cre-
ate new possibilities using imagi-
nation that can expand one’s com-
mon sense. Divergent thinking is 
also supported by happy and pleas-
ant states of mind where as unhap-
py and, or depressed states lead to 
more restrictive and limited thought 
patterns. We will not achieve any 
type of an expansion of common 
sense through formal education if 
our schools and or the universities 
are places that rob us out of our cre-

ativity and force us to cultivate non-
creative thinking where experts in 
reproducing what has been memo-
rised are generously rewarded.  

Students as well as teachers 
should feel happy to be in that teach-
ing-learning environment where, at 
the end of each day, everyone expe-
riences a sense of ful� llment about 
the achievements of the day.  

Curricula and the evaluation 
methods should be designed to en-
hance divergent thinking.  Teachers 
should not only understand the sub-
jects they teach well but also under-
stand the importance of facilitating 
divergent thinking through which 
the students will see the bigger and 
more general a picture.  

There are certain aspects of cre-
ative thinking that can be developed 
through knowledge and practice if 
one is free to follow one’s imagina-
tion and ask the questions “why” and 
“why not?”. 

Psychologists have shown that 
humans learn things faster and 
much easier when the things they 
try to learn agree with their common 
sense. Improved common sense will 
certainy make life easier to live for 
everyone. 

Eighteenth century English poet 
Nicholas Amhurst, in his 1726 es-
says about the University of Oxford, 
wrote: “There is not a more uncom-
mon thing in the world than com-
mon sense; and I will add to the 
paradox by adding, that this uncom-
mon thing, called common sense, 
is nowhere more uncommon, than 
(where it ought to be most common) 
in our nurseries of literature and re-
ligion”.  

(The writer has served in the 
higher education sector as an aca-
demic over 20 years in the USA and 
14 years in Sri Lanka. He can be 
contacted at thilanh@gmail.com)

The biological diversity of life on 
earth is known to be the foundation of 
human existence. One way of explain-
ing the subject is through the phrase by 
the famous naturalist John Muir ‘when 
we tug at a single thing in nature, we 
� nd it attached to the rest of the world.’  

This means all living creatures 
need other creatures and plants in one 
way another.  Biodiversity and ecosys-
tems protect human life from natural 
calamities. Biodiversity helps regu-
lates the climate, helps the food chain, 
nourishes the soil, helps make numer-
ous types of medicine and many more. 
This unique feature of the Earth is the 
most complex, dynamic and varied 
that experienced dramatic changes at 
the hands f humans. 

However, according to the cur-
rent observations, biodiversity around 
the globe, including Sri Lanka, is fast 
declining due to the increasing popu-
lation where many countries are bur-
dened by poverty, food insecurity, and 
constant climate changes. These pri-
mary biodiversity losses predominant-
ly occur as a result of human activities. 
Around the world, the trend is to adopt 
and spur demand for more responsible 
and diverse practices to protect the en-
vironment, water resources, forests 
and wildlife.   

Flora and fauna
Sri Lanka is identi� ed by the in-

ternational community as the richest 
country in the Asian region in terms 
of species concentration, ecological 
balance, climatic conditions and land-
scape variability. In a relatively tiny 
space of just 65,000 sq.� ., the country 
provides amazing diversity and favour-
able conditions for many types of � ora 
and fauna in almost all geographical 
regions throughout the country.   

Amazingly, the country has an ar-
ray of ecosystems such as rain forests 
and marine environments of over 1600 
kilometres of coastline. The climatic 
zones in the country are characterised 
by various forest types, such as rainfor-
ests, mountain cloud forests, dry zone 
monsoon forests, lush mangroves, cor-
al reefs and thorn rub forests.    

President Gotabaya Rajapaksa, in 
his election manifesto, ‘Vistas of Pros-
perity’ pledged that he will take many 
positive steps to protect the rich bio-
diversity of the country. In Chapter 
eight of the document, the President 
has amply elaborated his vision and 
the plans to preserve biodiversity and 
the environment in general. The man-
ifesto describes the de� nitive mea-
sures taken on water management, 
reforestation, countrywide planting 
programs and conservation of natural 
ecosystems. 

Regardless of the prevailing laws 

and heavy media involvement, damag-
ing human activity encroaches  on nat-
ural environments destroying the habi-
tats of numerous species. The damage 
occurs on two different fronts. The � rst 
is the illegal activities of felling of trees 
for commercial gains and the second is 
the rising haphazard and uncoordinat-
ed development activities sanctioned 
by the Government. 

The prevailing agricultural inten-
si� cation in the country with the pri-
ority given to food security is another 
unavoidable situation that damages 
the environment. People need food to 
live. Therefore, strengthening food 
production is a vitally important goal 
of a country. However, the damage 
predominantly takes place due to the 
space requirements, use of chemicals 
and pesticides, arti� cial fertiliser and 
many other such activities. Indiscrimi-
nate use of most of the chemicals in 
agriculture destroys insects useful for 
ecological balance.  

The growing pressure on the food 
supply creates an increasing propor-
tion of agricultural lands around the 
country. With the incentives and as-
sistance promised by the Government 
for agriculture development projects, 
more people, including private sector 
institutions are demanding lands to 
cultivate. While the demand created is 
highly bene� cial to the country in an 
economic context, it can, on the con-
trary, damage the biodiversity irrepara-
bly, if not managed with extreme care.  

Over-exploitation
The relentless consumption of 

resources, such as timber, minerals 
and other human needs continues 
to destroy natural habitats in the 
country. Over-exploitation of these 
resources for genuine consumption 
and trade has to be controlled to sus-
tain the situation. The controls im-
posed by Governments through the 
introduction of many methods have 
not succeeded as yet. 

Public opinion is that the situation 
slips from control mainly due to the 
involvement of politicians, particu-
larly regional politicians who misuse 
many public resources in their areas. 
It is a known secret that an enormous 
amount of money is required to win 
even a Pradeshiya Sabha election under 
the present electoral system.  Hence, 
the candidates are o� en compelled to 
recover the money spent through the 
easiest way.  

Pollution created by humans know-
ingly and unknowingly is one of the 
biggest threats for Sri Lanka. For ex-
ample, the situation is so awful that de-
spite numerous awareness campaigns 
by the collective print and electronic 
media, tons of pl astic waste is collected 
each year at the most sacred ‘Sri Pada’ 
temple. The vast majority of pilgrims 
disregard the warnings, instructions 
and requests and dump plastic and oth-
er waste indiscriminately.   

As everyone knows, the country’s 
unique and rich biological diversity is 

gradually deteriorating with declin-
ing the existence of animal and plant 
species. The canopy of dense natural 
forests keeps reducing year a� er year 
despite the hue and cry of the environ-
mentalists and the public outcry.  

Environment protection is a sensi-
tive subject to every Sri Lankan. The 
public always tends to blame the Gov-
ernment if any environmentally harm-
ful incident takes place at any corner of 
the country. Due to technology, the in-
formation spreads faster than ever on 
any distressing issues. Political groups 
with vested interests watch like hawks 
to strike whenever they can. Seeming-
ly, the Government itself is providing 
ingredients to these anti-Government 
elements to relentlessly attack by de-
laying explanations as well as appropri-
ate and timely action on environment-
related issues. 

Development projects
However, when closely scrutinise, 

most of these are related to infrastruc-
ture development projects and un-
avoidable under the circumstances. 
Regrettably, the Government media 
machinery is always falling behind and 
fails to make explanations in time.

As always, the Opposition parties 
make a heyday out of even a small and 
isolated incident and create suspicion 
among even the pro-Government pub-
lic. This is a grave situation that has to 
be arrested without further delay to mi-
nimise the damage to the image of the 
Government.   

However, it is the solemn obligation 
and duty of the Government to investi-
gate every single incident and provide 
adequate information to the public. Ev-
ery resource of the country belongs to 
the public � rst and foremost.

Therefore, their involvement is in-
evitable in any national issue. It is not 
a secret that almost the entire citizenry 
looks at the politicians with suspicion.

They are aware, through experi-
ence that politics is behind any ‘shady’ 
deal. Factually, regional politicians are 
involved in many incidents related to 
environmental hazards and most of-
ten leaders of Governments turned the 
blind eye to their misdeeds.  

Biodiversity is not only a collection 
of animals and plants, but it is much 
more than what meets the eye. It in-
cludes numerous types of life forms 
associated with natural assets that sus-
tain human lives.

Although the Government has giv-
en the highest priority to environmen-
tal conservation as a policy, the ground 
reality is that majority of the public 
is not aware of the signi� cance of the 
matter. Therefore, more drastic action 
on destroyers of the environment is 
expected from the authorities through 
more intense awareness and penal sys-
tem.

By protecting biodiversity, the 
country can maintain a resilient envi-
ronment that allows the Sri Lankans to 
be happy, protected and prosperous.

How common is “Common Sense”?
DIVERGENT THINKING HELPS 
CREATE NEW POSSIBILITIES 
USING IMAGINATION THAT 

CAN EXPAND ONE’S COMMON 
SENSE. DIVERGENT THINKING 

IS ALSO SUPPORTED BY 
HAPPY AND PLEASANT 

STATES OF MIND WHERE 
AS UNHAPPY AND OR 

DEPRESSED STATES LEAD 
TO MORE RESTRICTIVE AND 

LIMITED THOUGHT PATTERNS

  

Protecting biodiversity: 
Safeguarding the future

It has become apparent that 
the United Nations Human Rights 
Council (UNHRC) in Geneva did not 
take into consideration documents 
and reports which were written by 
Lieutenant Colonel Anton Gash who 
was the then military attaché on the 
ground in Sri Lanka and had unfet-
tered access to the con� ict zones, 
however, his despatches have been 
withheld by the UK Government.

This critical information was not 
transmitted to the UNHRC for consid-
eration and neither did the UNHRC 
ask for the evidence and this is highly 
irregular because the whole purpose 
of the Human Rights Council is to in-
vestigate thoroughly leaving no stone 
unturned and most importantly with-
out fear or favour.

Not realising this sequence of 
events, the 47 countries which voted 
on March 23 were oblivious to the 
fact that the UNHRC had not request-
ed the information; neither did the 
UK Government provide the infor-
mation, as they are the penholder of 
the Core Group consisting of Germa-
ny, Canada, Malawi, Montenegro and 
North Macedonia.

The UK government has brought 
the UNHRC into disrepute by with-
holding information and not provid-
ing it to the member nations for scru-
tiny.

The 22 countries which voted in 
favour of the UK motion need to ask 
further questions as to why this in-
formation has been withheld and 
why the documents have not been 
released without being censored so 
that it will help the UN Human Rights 
Council to make an informed deci-
sion.

The 14 countries which abstained 
also need to understand why they 
have been misled.

Heinous allegations
Ranjiv Goonawardena, an a� cio-

nado on Sri Lanka, said this is a great 
travesty of injustice to Sri Lanka and 
the UK Government has brought the 
whole proceedings in the UNHRC 
into disrepute by withholding critical 
information which would have exon-
erated Sri Lanka of these heinous al-
legations and conjecture.

Due to the above circumstances, 
the whole proceedings in the Human 
Rights Council for Sri Lanka should 
be deemed null and void.

It is extremely surprising that the 
UK Government has classi� ed Colo-
nel Gash’s report as Sri Lanka does 
not seem to be an existential threat to 
the United Kingdom.

So why would they censor it and 
deem it classi� ed as con� dential dis-
patches?

A� er nearly three years of per-
severance, Lord Naseby through the 
use of a Freedom of Information Act 
was able to acquire the redacted ver-
sion of some of the documents per-
taining to the diplomatic despatches 
of Lieutenant Colonel Gash which 
were classi� ed by the UK govern-

ment.
Lord Naseby said that he had 

written to the High Commission of 
The Human Rights Council Michelle 
Bachelet and her of� ce did not reply 
to his letter.

This is extremely strange as Lord 
Naseby has irrefutable evidence from 
the man on the ground in Colombo, 
Lieutenant Colonel Anton Gash in 
Her Majesty’s Government, the Mili-
tary Attaché assigned to Sri Lanka in 
2009 evidence which would help the 
UNHRC of� ce.

Before the Resolution vote in 
keeping with the e-voting procedure 
established by the UNHCR session 
which was held virtually and certain 
countries made several statements in 
favour of Sri Lanka.

Héctor Constant Rosales, Boli-
varian Republic of Venezuela repre-
sentative eloquently summed up the 
situation.

Venezuela reiterates its opposi-
tion to the Dra�  Resolution where 
some countries or members of this 
Council who for purely political 
grounds table initiatives such as this 
dra�  resolution L.1/Rev.1, against 
the Socialist Democratic Republic 
of Sri Lanka. Such initiatives do not 
enjoy the ascent of the country con-
cerned.

They violate the principles of 
respect for sovereignty and non-in-
terference in the domestic affairs of 
states. We are deeply troubled that 
the text of the Dra�  Resolution seeks 
to establish the competency of the 
of� ce of the High Commissioner for 
Human Rights to collate criminal evi-
dence for future judicial processes 
turning it into an organ of a body of 
criminal inquiry.

A � agrant violation of the man-
date contained in resolution 48 141 
of the general assembly which estab-
lished the Of� ce of the High Commis-
sioner for Human Rights (OHCHR) in 
the � rst place.

We are also deeply alarmed by 
the distortion of the preventive ap-
proach as a concept preventive in 
terms of human rights.

That is a distorted and perverted 
interpretation of that goal which is 
further embedded in this antagonis-
tic initiative against Sri Lanka which 
seeks in advance of any concrete 
� ndings to disproportionately pun-
ish alleged violations of human rights 
violations which never took place.

It is regrettable that the sponsors 
of dra�  resolution L.1/Rev.1 seem to 

have ignored the major efforts un-
dertaken by the Government of Sri 
Lanka to comply with its commit-
ments in terms of human rights.

Venezuela rejects it as baseless 
the interventionist attempts that are 
under way into the internal process 
being experienced by this country 
towards true national reconciliation.

We’d like to � ank the major risk 
inherent in the bias dra�  resolutions 
which follow an interventionist mod-
el such as this one and is a throwback 
to the anachronistic practices and se-
lective proceedings with some major 
powers.

Global powers
Their allies seek to impose an 

assault on independence and sover-
eignty of the countries of the Global

South particularly those coun-
tries that will not allow the need to 
the whims of these global powers.

We condemn the selected nature, 
the politicisation and the blatant 
double standards in these initiatives 
which establish hostile mandates at 
the behest of those who seek to up-
hold murky interests of their own 
governments which have promoted 
these dra�  resolutions where they 
themselves have committed on are 
still committing serious human 
rights violations.

Yet they themselves have never 
been subject to similar initiatives 
while Sri Lanka is cooperating active-
ly with this council and its mecha-
nisms and with the OHCHR demon-
strating a major headway made in the 
promotion and protection of the hu-
man rights of its people.

This dra�  Resolution is entire-
ly unwarranted for which reason it 
should be rejected by the members 
of the Security Council and we call 
upon them all to vote against it for all 
of the aforementioned reasons Ven-
ezuela energetically and categorical-
ly opposes the dra�  Resolution L.1/
Rev.1 and we will vote against.

Permanent Secretary of the Bra-
zilian Mission Maria Luisa Escorel 
De Moraes said that Sri Lanka contin-
ues to cooperate in good faith and we 
stress that the Government’s legiti-
mate concerns regarding key issues.

That some of the recommenda-
tions in the of� ce’s report present-
ed to the Council might have over-
stepped the mandate of a body that 
does not deal with peace and security 
issues within the UN system.

UK Government has brought 
UNHRC into disrepute

Hemantha 
Kulatunga



11Sunday Observer March 28, 2021ADVERTISEMENTS



Sunday ObServer MarCH 28, 202112

News/Obituaries

IN LOVING MEMORY OF

WILMOT FERNANDO
Passed away on 15th MARCH 1996

A tribute of love from Scholastica Subadra 
(WIFE) & Dinraj Fernando (SON)

"ETERNAL REST GRANT UNTO HIM, O 
LORD, MAY THE PERPETUAL RIGHT SHINE 
UPON HIM. MAY HE REST IN PEACE AMEN"

GONE BUT NEVER FORGOTTEN

25th DEATH ANNIVERSARY

Opposition can stoop  to any  level
Q: at present deforestation and environ-
mental issues are taken up by the Opposition 
as their main propaganda campaign against 
the Government.  How does the Government 
respond to this disinformation campaign 
launched by the Opposition to discredit the 
Government?

A: I think they know that the environment 
is something that is near and dear to everyone 
in our country as we love our nature, animals 
and greenery. We are all of the same mould. 
However, one must look at those who protect-
ed the environment and who made sure that 

all the canals in the country were cleaned up. 
Was it the UNP Government? Who made sure 
that the rivers were cleaned up? Actually, we 
did that. We ensured that the plastic items are 
reduced to a minimum. In fact, we are continu-
ing to do that.

 These are the examples of the way that we 
have protected nature. In order to look after 
the country’s wildlife, we are putting up thou-
sands of kilometres of electric fences to ensure 
that the elephants are safe. We are doing that 
because we want to see both the people as well 
as the elephants are safe. So, we have that kind 

of an attitude and we are continuing to do that.
At the same time, what these Opposition 

politicians do is they take one incident out of 
proportion and make a story regarding that. 
Some television channels are experts for this 
and active in their own way to promote this 
kind of misinformation and they continue to 
do that. 

I think it is a very shameful act as so many 
people are involved in this treacherous pro-
paganda. I hope they will realise their folly of 
those actions and hopefully not continue with 
this kind of tirade in the future as well.

The shortlist for the Gra-
tiaen Prize 2020 will be an-
nounced at an online event on 
Monday, April 5 at 7.00 p.m, 
live-streamed on the Face-
book page of the Gratiaen 
Trust. For a second consecu-
tive year, the prize event has 
gone online and for the third 
consecutive year a long list 
for the prize was announced. 
At this event, these long-listed 
writers and their work will 
be featured before the an-
nouncement of the short list.  

The Long-list that was an-
nounced earlier this month 
includes eight writers: 

A Sunbird’s Guile - Cha-
manthi Denisha Jayaweera 

Chasing Tall Tales and 
Mystics: Ibn Battuta in Sri 
Lanka - Ameena Hussein  

Cross match - Carmel Mi-

randa  
Mind Games - Jehan Aloy-

sius 
Ovaryacting!- Piumi Wije-

sundara 
Restless Rust- Lal 

Medawattegedara 
Softly We Fall  - Megan 

Dhakshini 
The Red Brick Wall- Ciara 

Mandulee Mendis.
This year the panel is 

chaired by Mahendran Thiru-
varangan, a Senior Lecturer 
in English Literature at the 
University of Jaffna and an 
active arts and political com-
mentator.

Other members in the pan-
el are a well-known creative 
writer and public personal-
ity Ashok Ferrey, and Victo-
ria Walker a former diplomat 
and passionate supporter of 

arts and culture, currently 
working as a volunteer for Sri 
Lanka’s Design for Sustain-
able Development Founda-
tion. Detailed bios of the jury 
members can be found on the 
Gratiaen Trust website. 

The Gratiaen Prize was 
founded in 1992 by Sri Lank-
an-born novelist, poet and 
essayist Michael Ondaatje 
with his Booker Prize money 
for The English Patient. This 
year the Gratiaen Trust con-
tinues its partnership with 
John Keells Foundation – the 
CSR entity of the John Keells 
Group. 

The Trust also held a Lit-
erary Weekend in Bentota in 
September 2020 in associa-
tion with John Keells Founda-
tion, with media sponsorship 
by Daily Mirror and the Sun-

day Times. 
In March 2021 the Trust 

also conducted an online lit-
erary translation workshop 
entitled ‘Doubling Ourselves’ 
to recognise and develop lit-
erature in translation, a goal 
of its H.A.I. Goonetileke Prize 
which will also be awarded 
this year. 

The Gratiaen Prize is 
awarded each year to the 
best submitted creative work 
in English, written by a Sri 
Lankan writer resident in Sri 
Lanka. Both published works 
and unpublished manu-
scripts are accepted, and this 
year over 60 entries were re-
ceived. Every year the Trust 
appoints a creative writer, an 
academic, and an informed 
general reader to its three-
member jury.

Gratiaen prize 2020 
The Sri Lanka Institute of Printing   has or-

ganised a workshop style seminar in Graphic 
Design and Multimedia Technology. 

The seminar will be held on Tuesday, 
March 30 from 8.30 a.m. to 1.30 p.m. at the In-
stitute’s premises. It is open to the public free.

The seminar will give exposure and under-
standing of the use of essential graphic soft-
ware packages used in the industry. It will also  
guide school-leavers and other professionals 
who wish to gain knowledge in graphic de-
signing skills to use them in day-to-day work 
and presentations.  

The session will discuss the use of essen-
tial software packages used in Web Design, 
Non-Linear Editing and Digital Animation. 
The seminar will educate school leavers and 
other professionals who wish to gain knowl-
edge in Web Design, 3D Animation, Non-Lin-
ear Editing skills and how to use them in rel-
evant projects. 

This will be a great opportunity for those 
who wish to take up Web Design, 3D Anima-
tion, Non-Linear Editing and Graphic Design-
ing as careers which, in today’s job market 
have high demand and greater potential in 
employment.  

The intake will be limited to capacity and 
those who are interested in participating at 
the seminar should reserve a seat by con-
tacting Sri Lanka Institute of Printing on 011 
2686162, 011 2679791, 0777 706995 or by vis-
iting Sri Lanka Institute of Printing, Depart-
ment of Government Printing, No. 118, Dr. 
Danister De Silva Mawatha, Colombo 8. 

Seminar on
Graphic Design
and Multimedia

At the meeting of the Committee 
on Public Accounts (COPA) in Parlia-
ment  it came to light that though Rs. 
490 million had been spent on elec-
tric fences in 2019 and 2020 to prevent 
human-elephant conflict, the conflict 
has not yet been resolved.

The meeting was chaired by MP 
Prof. Tissa Vitharana. He said that the 
cost of constructing electric fences 
in 2019 to prevent human-elephant 
conflict was Rs. 275,447,639 and 
the amount spent last year was Rs. 
221,505,818. The total length of the 

electric fence constructed at this cost 
was 4,756 km.

However, as of March 23, 2021, 28 
human deaths and 83 elephant deaths 
have been reported.

State Ministers Dayasiri Jayaseka-
ra, Lasantha Alagiyawanna, Prasanna 
Ranaweera, Members of Parliament 
Tissa Attanayake, Niroshan Perera, 
Mohamed Muzammil, S. Sridharan, 
Dr. Upul Galappaththi, B.Y.G. Ratnas-
ekera, Weerasumana Weerasinghe, 
Dr. Harini Amarasuriya and a group 
of government officials were present.

The Institute of National Secu-
rity Studies (INSS) held a public lec-
ture on Friday at the institute prem-
ises. Experts from the Tri-Forces, 
academia, diplomatic fields and 
from Urban Development Authority 
were present.

The event was the first discus-
sion convened on the Colombo Port 
City Project following the Cabinet 
approval granted on March 24, on 
Port City legislation.

The discussion aimed to address 
present and future issues related 
to the setting up of the Port City on 
how the authorities should ensure 
national security.

The lecture was moderated by 
Director General of the INSS and 

Secretary to the Ministry of Foreign 
Affairs, Admiral (Prof.) Jayanath Co-
lombage  and the guest speaker was  
Director General (Development) of 
State Ministry of Urban Develop-
ment, Coast Conservation, Waste 
Disposal and Community Cleanli-
ness, S. K. A. P. Devaraja.

The guest speaker outlined the 
development plan touching upon 
the connectivity between infrastruc-
ture of Port City and Colombo, the 
land ownership of the project; as 
gazetted under the State Lands Or-
dinance and the master plan; where 
74 marketable plots are categorised 
with five districts (Financial, the Ma-
rina, the International Island, Island 
Living, Central Park Living).

She said that there would be a 
well-defined road system, green 
network, network of public open 
places. With the extensivity of the 
project, the partnership between 
Government and Project Company 
in terms of security issues were dis-
cussed especially pertaining to envi-
ronmental, economic and military 
security.

Pertaining to ensuring environ-
mental security, it was noted that the 
first Environmental Impact Assess-
ment on Port City was done in 2011 
and consequently a Supplementary 
Environmental Impact Assessment 
was completed in 2015. The report 
linked environmental aspects for the 
first time to socio economic implica-

tions. In terms of economic growth 
and implications, it was stated that 

there would be a Light Railway Tran-
sit (LRT) within Port City as well.

However, it was brought to light 
that a discussion on the security 
plan for the Colombo Port City Proj-
ect is yet to be finalised. The gath-
ering said that there should be an 
integrated approach for national 
security within the Port City incor-
porating the three forces, the police 
and firefighters. The need to allocate 
a responsible authority to maintain 
the breakwater to fill the current 
vacuum of authority was discussed.

The discussion concluded with 
the project to be treated not as a 
plot of land but more as a facil-
ity and appropriate policies and 
practices must be implemented 
to reap the maximum advantage 
from the project.

A kidney is needed for a seriously ill pa-
tient.  Blood group: B+.

The family members of the patient are 
urgently appealing to anyone who is will-
ing to donate his or her kidney.  

Any person who is willing to donate 
and needs further information, please call: 
070 3670672 or e-mail: kidneyhelp0@gmail.
com.

The Sri Lanka Magic Circle held its An-
nual General Meeting at its headquarters 
at Templars Road, Mt. Lavinia recently.

The motion to set up a Seva Vanitha 
Unit of the Sri Lanka Magic Circle head-
ed by the President’s wife, Indrani Jayas-
ekera, was unanimously passed. This will 
enable the women members and spouses 
of members to support the Magic Circle to 
propagate magic as a performing art.  

The following were unanimously elect-
ed to the Council for 2021:

President: Rohan Jayasekera

advisors: President Emeritus Lt. Col. 
(rtd) Ronald de Alwis and Shelton Jayas-
ekera.

Past President: Devsiri Fernando. Vice 
Presidents: H.D.N. Gunasekara, Sumittha 
Kuruppu,Sambuddika Ratnayake, Suman-
gala Silva and Niroshan Jayasekera.
Hony Secretary: Premalal Fernando. asst  
Secretary: Sam Buddhika Ratnayake.
Hony Treasurer: Rohith J. Silva, Asst Trea-
surer: Bowalgaha Wickremasekera.

Librarian: Elrae Pereira. Historian/Ed-
itor: H.D.N. Gunasekara.

Committee: Dimithri Fernando, 
Dinesh Thangavel, Vihan Perera and Asan-
ka Pathirana.

Patron: Prime Minister Mahinda Ra-
japaksa. vice Patrons: State Minister of 
Performing Arts, Vidura Wickramanayake 
and Prof. Kamal Waleboda.

external accountant: Sunil Jayalath 
Fernando.    

The Sri Lanka Magic Circle which was 
launched in 1922 will celebrate its cente-
nary on February 18, next year. 

INSS holds discussion on Port City Colombo issues

The discussion in progress

Continued from page 4

A new mobile service using modern 
technology will be launched throughout Sri 
Lanka to expedite and streamline land sur-
veying, said Minister of Lands, S.M. Chan-
drasena.

He was responding to a suggestion made 
by the members of the Consultative Com-
mittee on Lands. The members said an ef-
fective program was needed as land survey-

ing was not being carried out properly.
They said that mobile services should 

be set up throughout Sri Lanka soon for this 
purpose. Land Ministry officials who partic-
ipated in the meeting said that this mobile 
service will be launched as a pilot project in 
Thirappane using the latest technology 

The members said Bim Saviya lands 
should be surveyed accurately and deeds 

should be issued soon. They said that the 
people living on these lands have problems 
even in getting a bank loan.

The members also suggested that deeds 
be issued for religious places such as tem-
ples which don’t have deeds. There are 
about 325 temples in the country without 
deeds and deeds should be issued expedi-
tiously for those temples.

Mobile service for land surveying

Sri Lanka Magic Circle elects office-bearers

Tuberculosis (TB) remains to be the 
second most prevalent and the number 
one killer among infectious diseases in 
Sri Lanka, Dr. Amali Senanayake, Medi-
cal Officer, National Program For Tu-
berculosis Control and Chest Diseases 
said

The National Program for Tu-
berculosis Control & Chest Diseases 
(NPTCCD), together with the district 
level chest clinic staff works towards 
controlling the burden of TB in the 
country and in ending TB in Sri Lanka 

by 2035.
Each year about 8,000-9,000 new 

cases of TB are diagnosed and reported 
to the NPTCCD. However, compared to 
World Health Organisation (WHO) esti-
mates, which is around 13000, a gap of 
approximately 4000-5000 in detection 
of incident cases usually exists over the 
years.

When considering the country situ-
ation all TB patients detected in 2019 
was 8434. In 2018, 567 (6.4 percent) pa-
tients died due to TB. 

A climate change combatting initiative of 
Lankan parliamentarian and environmen-
tal activist, Ven. Athuruliye Rathana Thera 
themed Matha, launched by the Matha 
Foundation on February 22, will take a 
new turn on March 30. when environmen-
tal enthusiasts will take part in an 11-day 
tree-planting cycle safari from Vihara Ma-
hadevi Park to the North. It will conclude 
on April 9.
Among the brand ambassadors of the 
Matha program are Archbishop Malcolm 
Cardinal Ranjith, Diyawadana Nilame 
Pradeep Nilanga Dela, Admiral Wasantha 
Karannagoda, Harry Jayawardena, Otara 
Gunawardena and Kumar Sangakkara.
Trees will be planted in religious and other 
significant places. The cycling team will 
stop en-route to the North, such as Kela-
niya, Gampaha, Kurunegala and Kandy, 
Anuradhapura, Vavuniya and Jaffna. Key 
ceremonies are planned in Kandy with 
the participation of the Maha Sangha and 
other religious dignitaries. In the North, 
support has been provided by officials of 
Hindu temples.
“This is the first step that envisages the 
growth of 20 million trees around Sri 
Lanka within two-three years,” said Ven. 
Athuraliye Rathana Thera, the pioneer and 
founder of the project and the chief advi-
sor of the Matha Foundation. 

Tree planting cycle safari 
commences on Tuesday

COPA discusses cost of electric fences

TB - number one killer in 
infectious diseases

Kidney donor 
wanted

AMARASINGHE - RANIL MANURAJ 
- With profound sorrow we announce 
the death of RANIL MANURAJ 
AMARASINGHE. Beloved son of late 
Marshal & Gladys Amarasinghe,  precious 
brother of Ranjanie,  Dr. Lalantha,  Sawithri 
(UK),  Mohan (Canada),  late Dr. Maithriya 
(Mike),  (UK),  MALA,  Manel (UK) & 
Virendra,  brother-in-law of Annesley,  Dr. 
Priyanganie,  late Amithra (UK),  Indra 
(Canada),  Niranjalie (UK),  Saliya and 
Salome (UK). He passed away peacefully 
on Sunday the 21st March after a brief 
illness. The funeral was held according 
to his wishes. The family wish to express 
their sincere thanks to all those who took 
care of him during this time,  our relations 
and friends for their presence,  expressions 
of love,  sympathy & support and to Pastor 
Lalith Perera along with the members of 
C.R.L. Church for their presence ,  worship 
& prayer at the parlour,  which was greatly 
appreciated in our time of grief. “He may 
be unseen and unheard but will always be 
loved & missed deeply by all. May he rest 
in peace in the Arms of Jesus. We regret we 
are unable to thank everyone individually.
 024374

UVAIM,  M.C.M. - Fourth Year 
Remembrance,  formerly of Grindlays Bank 
& Saudi British Bank Riyadh,  passed away 
on 30th March 2017 fondly remembered and 
sadly missed by everloving sister Nuwaiza.
 023109

JAYASURIYA - (MRS INDRA) (MRS. 
KATULANDA) - Retired Vice Principal 
Eriyawetiya Maha Vidyalaya - Beloved 
wife of Mr. Somaratne Katulanda (Senior 
Manager Retd People’s Bank) mother 
of Mahesh Katulanda (Attorney-at-
Law),  Dr. Prasad Katulanda (Consultant 
Endocrinologist/ Senior Lecturer) and 
Vindya Katulanda (HSBC Dubai) mother-
in-law of Dr. Gaya (NHSL),  Mrs. Preethi 
(Attorney-at-Law) and Mr. Manoj 
Lodivickz (Abudabi Commercial Bank 
Dubai),  grandmother of Manthi,  Ovin,  
Jaindu and Movinya,  passed away. Remains 
lie at AF Raymond’s at Borella from 9.00 
a.m. to 9.00 p.m. on Friday the 26th & at 
family home Uswatta Road,  Natuduwa 
Kiribathgoda from 27 morning. Cremation 
at Enderamulla Kanatte on Simday 28th at 
3.00 p.m. 024244

The Sri Lanka National Commis-
sion for UNESCO (SLNCU) said there has 
been no environmental damage in the 
Sinharaja forest for UNESCO to focus on. 

Secretary General of the Commis-
sion Dr. Punchinilame Meegaswatte said 
there has been no environmental dam-
age within the Sinharaja forest as report-
ed by a certain section of the media.

He said, however, a letter was sent 
to the UNESCO headquarters regarding 
a proposal to construct a tank at Madu 
Getaya close to the Sinharaja forest.

Dr. Meegaswatte said that he is 
aware that UNESCO will not grant per-
mission whatsoever to construct a tank 
in that area but nevertheless he sent the 
proposals to UNESCO. 

No environmental 
damage in Sinharaja 

- SLNCU
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Fi� een-year-old gol� ng sensa-
tion Yannik Kumara humbled all 
veteran golfers when he grabbed the 
Overall Winners award at the 114th 
Captains’ Cup which took place last 
weekend at the Royal Colombo Golf 
Club (RCGC) Course – Borella.

Yannik won the same event in 

2018, when he had just turned 12.
The Senior Division was won by 

Roy Anthony with Rienzie Fernando 
coming in second.

In the ladies event, veteran golfer 
Anouk Chitty edged out youngster 
Kayla Perera to come away with the 
championship. Another youngster, 

Nirekh Tejwani, was runner-up at the 
main event.

Three airline tickets were award-
ed to the tournament performers by 
SriLankan Airlines Chairman Asoka 
Pathirage, dedicated to the services 
rendered by Captain Navin de Silva for 
over 35 years to the airline. The awards 

were won by Mahendra Jayasekera, 
Chris Bowers and Anouk Chitty for 
coming nearest to the pin in the fourth, 
ninth and 15th holes respectively.

The Captains Cup has been 
played since 1898 sans interruption, 
other than during the height of the 
Second World War (1942-1947).

BY DHAMMIKA RATNAWEERA

Sri Lanka’s new � nd on the Ca-
ribbean tour Pathum Nissanka Sil-
va became the fourth Sri Lankan 
to score a century on debut join-
ing Brendon Kuruppu, Romesh 
Kaluwitharana and Thilan Sama-
raweera who last achieved the feat 
in 2001.

Nissanka was the � rst Sri Lank-
an to achieve the feat overseas 
when he scored 103 in the drawn 
� rst Test against the West Indies 
this week and has an extraordinary 
First-Class record scoring 3,445 
runs in 33 matches with a stunning 
average of 67.54.

He is a proud product of Kalu-
tara Vidyalaya which has produced 
several Sri Lanka players that in-
cludes former captain Tillekaratne 
Dilshan and fast bowler Dulip Li-
yanage who was the school’s � rst 
Test player. Nissanka was lured to 
cross over to Isipathana College 
where he ended his school cricket 
career.

Sri Lankan coach Mickey Ar-
thur in a post tour interview was 
full of praise for the 22-year old 
Nissanka.

“I’ve been very impressed with 
Pathum Nissanka. I haven’t seen 
him before because he had been 
injured from the time I got here 

(Sri Lanka) and then we had the co-
vid. For eight and a half months I 
didn’t see any players. It’s the � rst 
time I’m seeing Pathum Nissanka 
and I’m very impressed with him. 
He certainly could be an all-three 
format player for Sri Lanka. Very 
exciting young talent,” said Arthur 
before the tour began.

Nissanka featured in a 179-run 
stand with Niroshan Dickwella for 
the sixth wicket which came at cru-

cial time when Sri Lanka had to 
build up a second innings lead and 
take the team to safety a� er they 
were all out for 169 in the � rst in-
nings.

Dickwella was playing in his 
42nd Test and made 96.

“I was not aware of the record 
but the team wanted me to perform 
and I am  happy to have contrib-
uted. The discussion was mainly 
with Dickwella who was telling me 

to drag it on as long as possible so 
that the bowlers have something 
to bowl at”, said Nissanka in a post 
match interview.

On previous Test debuts, Bren-
don Kuruppu made 201 not out 
against New Zealand in 1987 at the 
CCC ground, Romesh Kaluwithar-
na hit 132 not out at the SSC ground 
against Australia in 1992  and  
Thilan Samaraweera made 103 not 
out against India at the SSC in 2001.

Kalutara produces 
another cricket hero

 Pathum Nissanka Silva acknowledges his century in his � rst Test

Young Yannik outshines all, Indrajith grabs Masters

Yannik Kumara humbled all veteran golfers 
when he accounted for the Overall Winners’ 
award at the Club Captains’ Tournament held at 
the Royal Colombo Golf Course last week

Indrajith Fernando account-
ed for the Masters title with 
a nett score of 67The Senior Division was won by Roy Anthony

Former Indian cricketer Sachin 
Tendulkar has tested positive for 
coronavirus on his return from Rai-
pur, where he had gone to play in the 
legends Road Safety Cricket Series. 

It emerged on Saturday (March 
27) that he has tested positive.

“I have been testing myself and 
taking all the recommended precau-
tions to ensure Covid is kept at bay.

“However, I’ve tested positive to-
day (27) following mild symptons. All 
others at home have tested negative.

“I’ve quarantined myself at home 
and am following all the necessary 
protocols as advised by my doctors,” 
tweeted Tendulkar. (ESPN)

The incumbent administration 
of Sri Lanka Cricket which is seek-
ing a second term at the May 20 elec-
tion of of� ce bearers has denied it 
had doled out millions to buy votes 
saying money given to voting clubs 
was an annual feature that has been 
done over the years.

It was reported in the media last 
week that as much as Rs.338 million 
was doled out to clubs with voting 
rights.

“We give clubs a (tournament) 
participation fee and it is not some-
thing that we started in recent times. 
It has been going on for years.

“In addition when a club makes 
a request it is evaluated and we pro-
vide for the development of infra-
structure. In order to sustain clubs 
these are imperatives and our re-

sponsibility as the parent body to 
support clubs which have a right to 
be taken care of. We don’t believe in 
vote buying”, said Sri Lanka Cricket 
secretary Mohan de Silva who is also 
seeking a second straight term.

SLC denies vote-buying

Mohan de Silva

Tendulkar has tested 
positive for Covid-19

Royal College batsman Isiwara Dissanayake plays a shot during his century against St. Joseph’s College at Darley Road yesterday as wicket keeper 
Sheran Fonseka looks on (Pic by Chinthaka Kumarasinghe)

BY UPANANDA JAYASUNDERA, 
KANDY SPL CORR

Mahamaya Girls School, 
Kandy scored a mammoth 283 
for 4 and bundled out Jayasi-
ripura Junior School for 82 to 
win by 201 runs in their 25-over 
inter-school match at the Ma-
haweli ground in Bakumuna on 
Tuesday.

SCORES:
Mahamaya Girls School 283 

for 4 in 25 overs (Isiri Meegam-
mana 54, Situmini Abeyratne 
28, Sayuni Premaratne 25 n.o., 
Thamara Bandara  21, Nipuni 
Chandrasekera 15)

Jayasiripura Junior School 82 
in 23 overs (Thamara Bandara 2 
for 9, Situmini Abeyratne 2 for 
18, Salila  Lakshani 2 for 11)

Katherine Diaz, one of El Salva-
dor’s top surfers, was killed while 
she was training for a qualifying 
tournament for the upcoming Tokyo 
Olympics, of� cials said. 

The International Sur� ng Asso-
ciation — the world’s governing au-
thority for sur� ng — issued a state-
ment Saturday a� er the 22-year-old’s 
death, saying she “embodied the 
joy and energy that make sur� ng so 
special and dear to us all.” 

“She excelled at the internation-
al competition level, representing 
her country with pride,” organiza-
tion said. (CBS news)

Top Olympian surfer killed by lightning 

Wijebandara cruises to fourth round

Katherine Diaz

Mahamaya girls hit 283 in 25 overs

BY BERNARD PERERA

Navy women and Hirdara-
mani Sports Club women quali-
� ed to play in the � nal of the 
Galaxy Cup under-25 volleyball 
championship 2021 a� er win-
ning their semi � nals yesterday 
at the Volleyball House Indoor 
Stadium in Dadella, Galle.

Navy women recorded a 
comfortable three sets to nil (25-
0, 25-20, 25-14) victory over the 
Air Force women while Hirdara-
mani beat Mahauswewa Sports 
Club.

Mahauswewa SC got ahead 
(2-0) in the � rst two sets winning 

them at 29-27 and 25-16.But the 
never say die Hirdaramani team 
fought gallantly in the third set to 
win 25 17.

A� er the third set win Hirda-
ramani once again came up with 
a brilliant performance to win 
the fourth set and to be on equal 
terms at 2-2.

In the decider Hirdaramni 
lasses played a � ne game to com-
pletely outplay Mahauswewa 15-7.

The play-off match is set for 
April 1 at the same venue while  
the women’s � nal is scheduled to 
be played at the National Youth 
Services Council Indoor Courts 
in Maharagma on April 8.

Navy, Hirdaramani in volleyball fi nal
Two Sri Lankan war veterans RALS 

Ranaweera and DSR Dharmasena powered 
their way into the � nal of the 14th Sri Lan-
ka Open Wheelchair Tennis Tournament 
which continued at the SLTA Courts at Sri 
Marcus Fernando Mawatha yesterday.

Ranaweera defeated Gamini Dis-
sanayake 6-2, 6-2 in the � rst semi-� nal 
while Dharmasena had the better of HML 
Senaratne 6-2, 6-2 in the second semi-� nal.

Earlier, in the quarter-� nals, 
Ranaweera beat Pradeep Kumara 6-3, 6-4, 
Dharmasena beat WASP Weerasinghe 6-0, 
6-0, Senarathne beat KDM Dharmaratne 
6-3, 6-3 and Dissanayake beat WPJ Wijesiri 
6-3, 7-6 (5), 6/2.

The � nal encounter between Ranaweera 
and Dharmasena will be worked off today 
at the same venue. (CGD)

War veterans clash in wheelchair tennis fi nal

 Vibuda Wijebandara pro-
duced a � ne performance to 
reach the fourth round of the 
Men’s Open singles event at the 
Hutch-HNB Clay Court Tennis 
Nationals, which continued at 
the SLTA Courts in Sir Marcus 
Fernando Mawatha yesterday.

Wijebandara was in tremen-
dous form as he demolished He-
sara Kuruppu in straight sets 6-0, 
6-1 in his third round encounter.

The other favourites to join 
the line-up were Dumindu Di-
lum, Sanka Athukorala, Dilvan 
Herath and Zahid Zihar record-
ing straight set victories.

Men's Open 
(singles 3rd round):

Dumindu Dilum beat 
Manesh Kajan 6-2, 6-2.

Sanka Athukorala beat We-
nuka Kithnula 6-1, 6-0.

Vibuda Wijebandara beat 
Hesara Kuruppu 6-0, 6-1.

Dilvan Hearth beat Thilina 
Dissanayake 6-3, 6-3.

Zahid Zihar beat Sean Sand-
erson 6-4, 6-4.

Girls’ U-16: Dhamna Meth-
sadani beat Brinda Fernando 
6-3, 6-4. (CGD)

Vibuda Wijebandara

DSR DharmasenaRALS Ranaweera

RESULTS:



15Sunday Observer March 28, 2021ADVERTISEMENTS



By Chris DhamBarage

Shashikala Siriwardene 
starred with bat and ball as Navy 
SC trounced Seenigama CC by 104 
runs in their SLC Women’s Divi-
sion I cricket tournament match 
played at Hikkaduwa yesterday.

The former Sri Lanka wom-
en’s captain struck an unbeaten 
30 to help Navy SC reach a modest 
152 for eight wickets from their 50 
overs.

The right-arm off-spinner 
was even more effective with 
the ball as she snapped up three 
wickets while conceding only 10 
runs to bundle out the opposition 
for 48 in 17.3 overs.

Scores:
At Hikkaduwa (Navy SC won 

by 104 runs)
Navy SC: 152/8 in 50 overs 

(Shashikala Siriwardene 30 n.o)
Seenigama CC: 48 in 17.3 

overs (Inoka 
R a n a w e e r a 
4 / 2 1 ,  

Shashikala Siriwardene 3/10).
At Katunayake (Chilaw Mar-

ians CC won by 49 runs)
Chilaw Marians CC: 166 in 

48.4 overs (Chamari Atapattu 96, 
Ayesha Sandamali 3/32)

Army CC ‘B’: 117 in 42.3 
overs (Ayesha Sandamali 37, Ire-
sha Damayanthi 32, Janadi Anali 
3/19).

At Colts Grounds (Air Force 
SC ‘A’ won by six wickets)

Colts CC: 85 in 38.5 overs 
(Chamari Polgampola 3/17, In-
oshi Fernando 3/14)

Air Force SC ‘A’: 86/4 in 26.3 
overs (Lihini Apsara 31).

At Katunayake (Army CC ‘A’ 
won by 78 runs)

Army CC ‘A’: 148/7 in 50 overs 
(Nilakshi de Silva 69, Ma-
dushika Meththananda 
34 n.o, Chathurani Gu-
nawardana 3/31)

Air Force SC 
‘B’: 70 in 47.1 
overs (Ganesha 
Chamari 3/13).
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By Calllistus Davy

An appeal made by for-
mer World Cup winning 
captain Arjuna Ranatunga 
to stop the influx of foreign 
experts into the country 
has fallen on deaf ears with 
the biggest non-listener be-
ing his one time cricketing 
buddy Aravinda de Silva 
who side-stepped the issue 
while introducing the new-
est pundit, Australian Tom 
Moody who was installed 
last month as the top man 
at Sri Lanka Cricket’s game-
changing Authority.

Aravinda, now a behind-
the-scene political appoin-
tee who heads the Technical 
Advisory Committee dodged 
the question in diplomatic 
style when the Sunday Ob-
server asked him why for-
eign experts are preferred 
in place of locals that also 
includes the firebrand Rana-
tunga.

The former south paw 
Ranatunga is still the coun-
try’s top attention-drawing 

head-turning critic  despite 
his political set backs who 
referred to foreigners as 
“overseas trash”.

He made his remarks 
last week to commemorate 
the Silver jubilee of the 1996 
World Cup triumph in the 
presence of Prime Minister 
Mahinda Rajapaksa whom 
he nudged to order a probe 
into malpractices and abus-
es in the administration of 
cricket in the country.

Asked whether he could 
accept or reject Ranatunga 
in a current set-up, De Silva 
instead chose to debate the 
standard of school coaches 
in the country that Moody 
will play a part in correct-
ing.

“My captain (Arjuna 
Ranatunga) also feels the 
same. But for me there is 
one thing. Even if you play a 
hundred Test matches, score 
15,000 runs, it is a different 
ball game altogether.

“You got to start from 
scratch again. Take a look 
at our school coaches. Tom’s 

(Moody) job will be to uplift 
the standard and educate 
our (school) coaches so we 
don’t have to look overseas 
for coaches,” said De Silva.

Moody joins a heavy 
list of overseas nationals as 
the Director of Cricket that 

makes him available for con-
sultation for 300 days over a 
three-year period for a pay-
ment of Rs.120 million, the 
highest amount ever paid to a 
foreign expert that indicates 
a tell-all story of the riches 
available at Sri Lanka Cricket.

But Aravinda certified 
Moody as the best in the 
business given his global 
experience in several coun-
tries with many a team, to 
go with what he called his 
“strong personality”.

There was also nothing 
to hide an apparent differ-
ence between the two men 
as Moody strongly hinted of 
what he called “restructur-
ing the domestic First Class 
club cricket set up in an ex-
pected roll out this year” 
while Aravinda made no se-
cret of the fact that a club 
system cannot be changed 
without taking into account 
the pitfalls.

“You cannot take away 
the club structure overnight. 
If we take away all the clubs 
we only take away the oppor-
tunities provided for thou-
sands of school cricketers.

“This is something we 
will have to evaluate and 
work on and create a path-
way from school level to in-
ternational level”, said De 
Silva.

Aravinda defends Moody show, 
avoids Ranatunga confrontation

Tom Moody (left), Muttiah Muralidaran and Aravinda de Silva 
(seated) at what was a tell-all media conference

Shashikala stars in Navy 
SC’s emphatic win

Shashikala Siriwardene plays a shot

St. Joseph’s skipper and spin-
ner Dunith Wellalage, made the 
most of their drawn traditional 
cricket encounter against Royal 
College with five wickets and a 
face-saving 71 at Darley Road 
yesterday.

The Joes in their second es-
say, ended the encounter on 
107 for three with a lead of 108 
as Sheran Fonseka, their wick-
et-keeper batsman top-scored 

with 52 not out.
Royal in their first innings 

were given a flying start, cour-
tesy of their openers who put 
on 64 before the host team cap-
tain Dunith Wellalage, made the 
first inroad sending back Ashen 
Gamage for 45.

But Isiwara Dissanayake held 
the innings together to make an 
unbeaten 102 off 299 balls.

For the Reid Avenue bowlers, 

it was the seam-spin combination 
of Sonal Amarasekara and Gishan 
Balasooriya, the pick of the bowl-
ers, sharing six wickets between 
them. 

Scores:
St. Joseph’s 210 (D Wellalage 

71) and 107 for 3 (Sheran Fonseka 
52 n,o)

Royal 209 for 8 (Isiwara Dis-
sanayake 102 n.o., Ashen Gamage 
45, Dunith Wellalage 5 for 71) (PS)

Ananda College and St. Peter’s College 
settled for a draw in their Inter-Schools 
under-19 traditional cricket encounter 
that concluded at Ananda Mawatha yes-
terday.

Ananda: 268 (Hansaja Jayasingha 
41, Saviru Bandara 81, Shakthi Udara 39, 
Jesuran Benjamin 3/35)

St. Peter’s: 234/8 (Shenal Boteju 45, Ni-
punaka Fonseka 56 n.o, Wanuja Sahan 40, 
Saviru Bandara 4/69) (YK)

Wellalage proves he’s worth his weight in an all-round dazzle ananda, st. Peter’s 
settle for a draw
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Tea is our pride for the reason 
that it is the best tea on the 
globe. It is the duty of every 
Sri Lankan, especially, the 
Diplomatic Missions world-

wide to defend and promote our tea as 
much as the beauty of Sri Lanka. 

Sri Lanka tea is unique due to its 
� avour, colour and character which 
cannot be found elsewhere. The hu-
midity, cool temperature, sunshine 
and rainfall (two monsoons) in the 
country’s central and southern high-
lands are conducive to the manufac-
ture of quality teas. 

Tea plantations are scenic and pris-
tine. Tea is grown in handpicked areas 
and processed in an artisanal process, 
unchanged over a century. Where else 
in the world one could � nd this combi-
nation in one Island? 

It is unfortunate that the qual-
ity and standard of tea is deteriorating 
due to mismanagement and not mod-
ernising the factories and improving 
techniques on par with international 
standards when our competitors by-
pass us. Sri Lanka which has been the 
main tea exporter to the world, is by-
passed by Kenya when India and Rus-
sia with higher yields are unable to ex-
port more due to local consumption. 
In 2019, Sri Lanka was the fourth high-
est tea producer in the world. 

It is the duty of the Embassies 
worldwide to promote our tea, tour-
ism and the image of the country as 
the representatives of the nation. How 
many are active as representatives of 
Sri Lanka in other countries is a mil-
lion dollar question. 

Tea is exported to Russia, Syria, 
Turkey, Iran, Saudi Arabia, Iraq, UK, 
Egypt, Libya, Japan and Germany in 
large quantities amounting to 288 mil-
lion kilograms. Brand tea is produced 
in Sri Lanka not only a geographical in-
dication but also has been a pride and 
symbol of Sri Lanka, culture, heritage, 
and identity spreading world over via 
our Embassies and Tea Board outlets. 

The Sri Lanka Tea Board Logo and 
Ceylon tea has a niche market occupy-
ing 10 percent of the global market in 
which 50 percent is sent as bulk. It is 
sad that the situation is deteriorating 
due to mismanagement of tea estates 
and not keeping pace with the inter-
national developments and demands 
with other competitors such as coffee 
and colas in terms of health, quality 
and � our. 

Ceylon tea is easy to promote as it 
is genuinely of quality, high standard 
and meet needs and world standards. 
We wish to regain the lost status on tea 
as the leader in the world.

Once tea, rubber and coconut have 
been the main sources of income on 
exports which is replaced by many oth-
er resources today such as foreign em-
ployment, apparels and other exports 
and many nontraditional resources. 
Tea has a sad story of almost forcibly 

acquiring the land belong to upcoun-
try peasants in the guise of develop-
ments by the British colonial rulers for 
few shillings of an acre.

Most consumed drink
Tea is the most consumed drink of  

mankind next to water. It is a healthy 
and natural drink which is consumed 
as a social drink which bonds families, 
countries including Sri Lanka (Once 
Ceylon) which has now lost the posi-
tion as the main tea exporter to the 
world. The tea grown area is limited 
due to the shortage of land. The cost 
of production has become unbearable 
mainly due to the shortage and high 
wages of labour and maintenance. 

Estate owners do not invest on re-
planting and new plantations due to 
excessive expenditure and the length 
of time for a return, though once the 
tea is properly grown the bene� t will 
extend to few decades. But in an era 
citizens are looking for quick and large 
margins on pro� ts, traditional inves-
tors on cultivation are rare. 

It is time local investors and tea 
estate owners are encouraged for re-
plantation and/or use tea estates for 
tea tourism for which the environ-
ment is ideal due to landscape and 
beauty in addition to the availability. 
Tourists, especially those from the 
Middle East and the West are full of 
praise and love for tea estates for 
beauty, calm environment and green-
ery coupled with sceneries. It is time 
the tourist board and the tea board 
with Sri Lankan Embassies worldwide 
engage in an exploratory expedition 
on this area to bene� t the tourist in-
dustry as well as the tea industry. 

Sorry state
It is a sorry affair that people have 

got used to unhealthy fast food and 
beverages with strong chemicals and 
poisonous materials. However, the 
concerns are raised and advice given 
to discourage unhealthy breweries 
and encourage healthy and natural 
drinks. Billions spend on advertise-
ments and attractions have overtaken 
the campaigners for natural drinks 
which are healthy, cheap and readily 

available. In Sri Lanka, coffee with lot 
of sugar is available in parties and of-
� ces increasing diabetic population 
when tea is available in every corner. 

A young coconut is only  Rs. 30 
whereas arti� cial beverage with a lot 
of sugar and chemicals will cost over 
50 rupees or much more now, which 
passes billion of rupees to multi-
national companies. A youngster 
and even an adult will go for the un-
healthy arti� cial beverage in place of 
a natural young coconut or a healthy 
cup of tea. India has banned arti� cial 
beverages and multi-national compa-
nies from the Indian soil. Why does 
not the Sri Lankan tea board popu-
larise our tea in social gatherings 
instead of imported and unhealthy 
drinks, powders and colas which are 
unhealthy and expensive?

Tea market
Tea is marketed and popular in 

Russia. The most important foreign 
markets for Sri Lankan tea are the 
former Soviet bloc countries of the 
CIS, The United Arab Emirates, Rus-
sia, Syria, Turkey, Iran, the United 

Kingdom, Egypt, Libya and Japan. 
The political situation in some coun-
tries has a direct effect on Ceylon Tea. 
It is time for us to look for alternatives 
until the situation in the Middle East 
settles. The Arab world and the West 
consider tea as a healthy, smooth, tra-
ditional social drink. 

Consumption patterns have 
changed due to fast life by adopting 
quicker methods such as tea bags in-
stead of traditional pot of tea, or natu-
rally made tea traditionally for quiet 
and smooth enjoyment. Still tea is syn-
onymous with Ceylon with the brand 
and the trade mark for pure, original 
and quality tea. Awareness and de-
mand for Ceylon Tea among consum-
ers in the Gulf Market are high. Loose 
tea consumption has dominated over 
consumption of tea bags. 

Consumers are gradually weaned 
away from loose quality tea due to ag-
gressive media campaigns and fast life 
of consumers. Multi-national brands 
increase their market share through 
heavy media/promotional campaigns 
and sophisticated packaging, despite 
using inferior “multi origin teas”. The 
brand becomes more signi� cant than 
the origin. This trend is seen in for-
mer Ceylon strongholds such as Rus-
sia and former Soviet Republics.

It is time we look for new avenues 
to sell tea with least effort as it is not 
dif� cult to � nd markets for qual-
ity consumer items with a worldwide 
love and reputation. Positioned in the 
heart of the old world, the UAE, UK 
and Russia are the ideal access points 
to the three vital transit points espe-
cially between the East and the West. 
Dubai is the business hub in the Mid-
dle East. The UAE is the shining jewel 
on trade and tourism with 7.9 million 
visitors in 2010 and the world’s largest 
shopping mall- the Dubai Mall and 
the UK is the centre of the business 
world. 

With the world’s tallest building, 
one of the top destination cities in the 
world, world’s largest man made har-
bour and world’s largest manmade 
Island, the UAE is the best and most 
friendly and accessible destination 
to promote our tea. It is a platform to 
all other destinations including the 
West. Dubai is a business HUB for tea 

trade as well. Our pride is devaluated 
and the trade mark is exploited by our 
competitors in tea trade. 

An aggressive and consorted ef-
fort is urgently needed to counter the 
situation. The UK is the other main 
centre of our tea. 

Way forward
Tea is our pride. Tea can be pro-

moted with the beauty of Sri Lanka 
and the quality of tea as a unique 
brand by itself with many challeng-
es ahead with the traditional and 
nont raditional competitors. The Tea 
Board in Sri Lanka and the Sri Lank-

an Embassies worldwide have a piv-
otal role to play with their resources 
and the directions form the head of-
� ces. This will be a platform and a 
vehicle to promote all our other tra-
ditional and nontraditional items us-
ing the modern techniques and new 
international platforms. Sri Lanka 
was brave and successful in combat-
ting the Covid-19 threat successfully 
and promoting our silver may not be 
a challenge. 

Sarath7@hotmail.co.uk

(The writer is a President’s Counsel, 
former Ambassador to the UAE and Is-
rael, President, Ambassadors’ Forum.)

SRI LANKA TEA IS UNIQUE DUE 
TO ITS FLAVOUR, COLOUR AND 
CHARACTER WHICH CANNOT 

BE FOUND ELSEWHERE. 
THE HUMIDITY, COOL 

TEMPERATURE, SUNSHINE AND 
RAINFALL (TWO MONSOONS) 
IN THE COUNTRY’S CENTRAL 
AND SOUTHERN HIGHLANDS 

ARE CONDUCIVE TO THE 
MANUFACTURE OF

QUALITY TEAS

SRI LANKA’S
PRIDE

Celebrity corporate leader Dr. 
Kishu Gomes was conferred 
with another national leader-

ship award at a recently held award 
ceremony at the Taj Samudra Hotel, 
Colombo for his continuous contri-
bution to the country’s economic and 
social development via multiple ar-
eas especially focusing on the young 
workforce of Sri Lanka.

The award was presented to him 

by Education Reforms State Minister 
Susil Premjayanth.

Kishu, the youngest Sri Lankan to 
head a truly multi-national company 
and the longest serving multination-
al CEO, is now heading the Dream-
ron Group of Companies as its Group 
Managing Director/ CEO, adding tre-
mendous value to the country thru 
exports and local economic value 
creation. He held a public sector role 

as Chairman of Sri Lanka Tourism 
and successfully handled the recov-
ery of the tourism industry following 
the Easter attack. 

Kishu has previously won many 
prestigious awards such as, Best 
Young Director by the institute of 
Directors, Best Business leader by 
CIMA Sri Lanka, TOYP award for 
leadership and Sri Lankan of the year 
by the Lions Club.

Sustainable corporate leadership 
award 2021 for Kishu

Kishu Gomes receives the award from Education Reforms State Minister Susil Premjayanth

  

Sarath 
Wijesinghe



Of all the modern medical interventions we have at 
our disposal, few have been victim to as much falsehood 
as vaccines. As the world battles a pandemic, stripping 
the truth from the lies is more urgent than ever.

According to the World Health Organization (WHO), 
between 2010 and 2015, vaccines prevented an estimat-
ed 10 million deaths.

Scientists have worked tirelessly to create safe and ef-
fective vaccines to protect us against SARS-CoV-2. Now, as 
many governments roll out Covid-19 vaccines, scientists 
and medical experts are facing a new challenge: misinfor-
mation and associated vaccine hesitancy.

Some anti-vaxxers — those who believe vaccines cause 
a range of medical ills — dedicate their entire lives to rail-
ing against vaccines. In reality, vaccines have saved lives 
of millions of people.

Fastness
It is true that scientists developed the Civid-19 vac-

cines faster than any other vaccine to date — under one 
year. The previous record breaker was the  mumps  vac-
cine, which was developed in four years.

There are a number of reasons the Covid-19 vaccines 
were developed more quickly, none of which reduces its 
safety profile.

For instance, scientists were not starting from scratch. 
Although SARS-CoV-2 was new to science, researchers 
have been studying coronaviruses for decades.

Also, because Covid-19 has touched every continent 
on earth, the process of vaccine development involved 
an unprecedented worldwide collaboration. And, while 
many scientific endeavoursface funding difficulties, Co-
vid-19 researchers received funding from a wide range of 
sponsors.

Another factor that slows vaccine development is re-
cruiting volunteers. In the case of Covid-19, there was no 
shortage of people who wanted to help.

Under normal circumstances, clinical trials are run 
sequentially. But in this instance, scientists could run 
some trials simultaneously, which saved a great deal of 
time.

These factors and more meant that the vaccine could 
be developed swiftly without compromising safety.

Identifying the virus was quicker; we already had ex-
perience with similar pathogens; technology has moved 
on since the 1980s; every government on earth had a vest-
ed interest; and there were few financial restraints.

DNA
Some Covid-19 vaccines, including the Pfizer-BioN-

Tech and Moderna vaccines, are based on messenger 
RNA (mRNA) technology. These vaccines work differently 
to traditional types of vaccine.

Classical vaccines introduce an inactivated pathogen 
or part of a pathogen to the body to “teach” it how to pro-
duce an immune response.

By contrast, an mRNA vaccine delivers the instruc-
tions for making a pathogen’s protein to our cells. Once 
the protein is created, the immune system responds to it, 
priming it to respond to future attacks by the same patho-
gen.

However, the mRNA does not hang around in the 
body, and it is not integrated into our DNA. Once it has 
provided the instructions, the cell breaks it down.

In fact, the mRNA will not even reach the cell’s nucle-
us, which is where our DNA is housed.

Vaccines response
The Covid-19 vaccines cannot give a person Covid-19. 

Regardless of the type of vaccine, none contains the live 
virus. Any side effects, such as headache or chills are due 
to the immune response and not an infection.

Microchip
A YouGov poll conducted in the U.S. last year asked 

1,640 people a range of questions about Covid-19. Some 
28  percent of respondents believe that Bill Gates plans to 

use the Covid-19 vaccinations as a 
vehicle to implant microchips into 
the population.

According to some, this micro-
chip will allow shadowy elites to 
track their every move. In reality, 
our mobile phones already com-
plete that task effortlessly.

There is no evidence that any 
of the Covid-19 vaccines contains 
a microchip.

Although the specifics vary 
from conspiracy theory to con-
spiracy theory, some believe that 
the vaccine contains radio-fre-
quency identification tags. These 
consist of a radio transponder, ra-
dio receiver and transmitter. It is 
not possible to shrink these com-
ponents to a size small enough to 
fit through the end of a needle.

Infertility
There is no evidence that the 

Covid-19 vaccines impact fertil-
ity. Similarly, there is no evidence 
that they will endanger future 
pregnancies.

This rumour began because of 
a link between the spike protein 
that is coded by the mRNA-based 
vaccines and a protein called syn-
cytin-1. Syncytin-1 is vital for the 
placenta to remain attached to the 
uterus during pregnancy.

However, although the spike 
protein does share a few amino 
acids in common with syncytin-1, 
they are not even nearly similar 
enough to confuse the immune 
system.

The rumour appears to have 
begun courtesy of Dr. Wolfgang 
Wodarg. In December of last year, 
he petitioned the European Medi-
cines Agency to halt Covid-19 vac-
cine trials in the European Union. 
Among his concerns was the syn-
cytin-1 “issue”.

Dr. Wodarg has a  history  of 
skepticism toward vaccines and 
has downplayed the severity of the 
Covid-19 pandemic. Dr. Wodarg 
and the former vice president and 
chief scientist of Pfizer Inc. phar-
maceuticals joined voices to make 
claims about the vaccine produc-

ing infertility, thus stoking widespread fears.
However, there is no evidence that any Covid-19 vac-

cine affects fertility.

Fetal tissue
Over the years, anti-vaxxers have spread rumours that 

vaccines contain fetal tissue. Neither the Covid-19 vac-
cines nor any other vaccine contains any tissue from fe-
tuses.

As Dr. Michael Head, a senior research fellow at the 
University of Southampton in the United Kingdom, told 
the BBC, “There are no fetal cells used in any vaccine pro-
duction process.”

Covid-19 affected 
Even people who have tested positive for SARS-CoV-2 

in the past should be vaccinated. The Centres for Disease 
Control and Prevention (CDC) stated, “Due to the severe 
health risks associated with Covid-19 and the fact that re-
infection with Covid-19 is possible, [a] vaccine should be 
offered to you regardless of whether you already had [a 
SARS-CoV-2] infection.”

There is also a chance that the initial test produced a 
false positive — in other words, the test was positive, but 
there was no viral infection. For this reason, it is better to 
err on the side of caution.

Virus transmission
Covid-19 vaccines are designed to prevent people 

from becoming ill following a SARS-CoV-2 infection. How-
ever, a person who has been vaccinated may still be able 
to carry the virus, which means that they might also be 
able to transmit it.

Because scientists do not yet know whether the vac-
cines will prevent infection, once a person has been vac-
cinated, they should continue to wear a mask in public, 
wash their hands and practise physical distancing as rec-
ommended by regional authorities.

Efficacy 
Because scientists have only been studying the virus 

for around a year, we do not know how long immunity 
will last. According to the  WHO, “It’s too early to know 
if Covid-19 vaccines will provide long-term protection. 
However, it’s encouraging that data suggest that most 
people who recover from Covid-19 develop an immune 
response that provides at least some period of protection 
against reinfection — although we’re still learning how 
strong this protection is and how long it lasts.”

It may be that we will need to have an annual Covid-19 
shot, in the same way that we do with the flu shot.

Pre-existing conditions 
People with most pre-existing conditions — includ-

ing heart disease, diabetes, and lung disease — can take 
a Covid-19 vaccine. However, if anyone is concerned, it is 
always advisable to consult a doctor.

In fact, because pre-existing conditions, such as obe-
sity and heart disease, can increase the risk of developing 
more severe Covid-19 symptoms, being vaccinated is even 
more important for people with preexisting health issues.

There is an exception: those who are allergic to any of 
the components of the vaccine should not have the shot. 
Anyone who has had an allergic reaction to any vaccine in 
the past should speak with their doctor.

However, the CDC stated, “People with a history of se-
vere allergic reactions not related to vaccines or inject-
able medications — such as food, pet, venom, environ-
mental, or latex allergies — get vaccinated. People with a 
history of allergies to oral medications or a family history 
of severe allergic reactions may also get vaccinated.”

Compromised immune systems 
Because the vaccine does not contain a live pathogen, 

it will not cause an infection. Therefore, those who have a 
compromised immune system can still take the vaccine. 
However, they may not build up immune protection to the 
same degree as someone with a fully functioning immune 
system. The CDC also explain that few people who have a 
compromised immune system were involved in the vac-
cine trials:

“Immunocompromised persons may receive [a] Co-
vid-19 vaccination if they have no contraindications to 
vaccination. However, they should be counseled about 
the unknown vaccine safety profile and effectiveness in 
immunocompromised populations.”

Older adults 
Currently, in most countries where officials are roll-

ing out the vaccine, older adults are being prioritised, as 
they are most at risk of severe illness.

Some of the clinical trials had specific subgroups that 
included older adults to check the vaccine’s safety in this 
population.

In Norway, 23 frail older adults died shortly after they 
received the Pfizer-BioNTech vaccine. 

The Norwegian Medicines Agency (NOMA) are cur-
rently investigating the situation. Steinar Madsen, a med-
ical director at NOMA,  believes  that common adverse 
reactions, such as fever, nausea and diarrhoea, “may ag-
gravate underlying disease in the elderly.”

Madsen said that “these are very rare occurrences and 
they occurred in frail patients with serious disease.” He 
added,“ We are now asking for doctors to continue with 
the vaccination but to carry out extra evaluation of very 
sick people whose underlying condition might be aggra-
vated by it.”

It is hard to believe that not much more than a year 
ago, Covid-19 and SARS-CoV-2 were entirely unknown. 
Now, we have a number of viable, effective and safe vac-
cines. In this internet-fuelled era, rumours grow and 
spread like wildfire. The addition of a significant dose of 
fear and anxiety provides the perfect petri dish in which 
to grow stubborn, dangerous myths.

The situation and the science are moving quickly and 
the best advice is to ensure that you always get informa-
tion from reliable sources and do not pay attention to 
powerful but misleading social media posts.

Medical News Today

Covid-19 vaccine myths
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"Loved Always Never Forgotten"
Passed away 18-Mar-2021

Manickam Yogaratnam 
(Yogan)

Former Proprietor of Swinitha, 
Gnanamani (Pettah - current) & 
Pushpa Stores (Bambalapitiya)

The family of the late Mr Manickam 
Yogaratnam (Yogan) beloved husband,  father 
and grandfather, wish to extend our sincere 
thanks for your kind expression of sympathy 
in our recent sorrow.

We also send our heartfelt gratitude and 
appreciation for those who participated in the 
funeral service despite these unprecedented 
times. We are grateful for the outpouring of 
kindness, support and condolences received.

Enquiries to
++44 7476 130998
++44 208 575 1036

gaya_yogan@yahoo.co.uk

OBITUARY NOTICE

ALOYSIUS 
DOMINGUPILLAI CHRISTIE 

(CANADA)  
Retired Asst. Supt. of Postal Dept, Sri Lanka 

Beloved husband of Annette (Rajes), former 
teacher - St. Lawrence Convent, Wellawatte, 
passed away peacefully on 23rd March 
2021. Loving father of Pradeep (Jude), 
Renuka (Rosemarie) and Dileep (Bede), 
father-in-law of Chitra and Kanmani, 
cherished grandpa of Haren (Jeremy), 
Suwetha (Jasmine), Rishi (Lionel) and Oviya 
(Julie) - all residing in Canada. Son of late 
Saverimuttu and Margaret Domingupillai 
and son-in-law of late P. Joseph and Cecelia 
Joseph Manuelpillai, loving brother of 
late Jeyam, Mani, Anton, Devi (SL)and 
Roche (USA), loving brother-in-law of late 
D.P. Francis Xavier, late Victor Nicholas, 
Puvila Domingupillai, Nicholas Jayanathan 
(Colombo), Anton Phillippupillai (USA), late 
Victor Swampillai and Jeyasothy Swampillai 
(Canada), Dr. Arulraj and Dr. Theresa Joseph 
(UK), late Jeyaraj and late Anna Joseph.

Private catholic service to be held at 
‘Our Lady of Good Health’ Parish - Canada.

Information: Family

My chains are gone, I’ve been set free.
Safe in the arms of Jesus.

Celine De Andrado
20/02/1942 –09/03/2021

Dearly Beloved Wife of the 
Late Ellsworth De Andrado

Precious Mother of Estrella, Eshantha & Shalini
Darling Mother in Law of Nilani & Allen

Adored & Cherished Grandmother of 
Mahesh, Michael & Eshani.

Funeral & Cremation held privately at 
Nisala Arana –Kohuwela on 10/03/2021

in accordance with her fi nal wishes.
Memorial Service to be held 

at 7am on Saturday, 10th April 2021 
at St. Joseph’s Church, Nugegoda, 

following which her ashes will be interred at 
Nedimala Cemetery.

We warmly welcome you to join us with your 
presence & prayers at this memorial.

Condolences & Inquiries
0777761362/ 0777750832/ 0774077635

Anton Cluster John (JeyA)
(Retired People’s Bank Manager)

Dearly beloved husband of Vathana, loving son of late Mr. & Mrs. 
Clifford John and loving son-in-law of the late Mr. Casimir Arulanandam 
and Mrs. Theresa Arulanandam, devoted father of Shaloma, Sylvia 
and Sybilla, loving father-in-law of Daniel Edirimanasinghe, Tharindu 
Hapuarachchi and Naresh Fernando, loving brother of Hector John, 
loving brother-in-law of Ruba Emmanuel, Linus Arulanandam, Ruban 
Arulanandam and Emelda John, much loved grandfather of Aarosh, 
Amelia and Hannah, passed away peacefully on Wednesday, 17th 
March 2021 in Colombo, Sri Lanka. Viewing on the 30th March 2021 
at his residence 67, St. John’s Way, Modara, Colombo-15 from 9.30 
a.m. onwards. Funeral service will be at St John the Baptist Church, 
Mutwal on Wednesday, 31st March at 3.30 p.m. followed by burial at 
Madampitiya Cemetery (RC Section) at 4.00 p.m.

Contact :   Vathana +94776747532
   Home +94112526879
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Let us � rst see what the Old Testa-
ment has to say about the lamb 
in the � rst Passover;  

 ‘Moses called for all the lead-
ers of Israel and said to them: ‘Each of 
you is to choose a lamb or a young goat 
and kill it so that your families can cel-
ebrate Passover. Take a sprig of hyssop, 
dip it in the bowl containing the ani-
mals’ blood and wipe the blood on the 
doorposts and the beam above the door 
of your house. 

No one of you is to leave the house 
until morning. When the Lord goes 
through Egypt to kill the Egyptians, he 
will see the blood on the beams and 
doorposts and not let the Angel of Death 
enter your houses and kill you. You and 
your children must obey these rules for 
ever. When you enter the Land of the 
Lord who has promised to give you, you 
must perform the ritual. When your 
children ask you “What does this ritual 
mean? you will answer, ‘It is the sacri� ce 
of the Passover to honour the Lord be-
cause he passed over the houses of the 
Israelites in Egypt. He killed the Egyp-
tians but spared us’ ... Exodus 12, 21-
28....

And what the New Testament say 
over the Passover meal, ‘On the � rst day 
of the Feast of Unleavened Bread, the 
day the lambs were killed, Jesus’s disci-
ples asked him ‘Where do you want us to 
go and get the Passover meal ready for 
you?’ 

Then Jesus sent two of them with 
the instructions ‘Go into the city and a 
man carrying a jar of water will meet 
you. Follow him to the house he enters 
and say to the owner of the house ‘The 
Teacher asks. where is the room where 
my disciples and I will eat the Passover 
meal, then he will show you a large up-
stairs room, prepared and furnished 
where you will get everything ready for 
us’ Mark 14, 12-16. 

They went off and found everything 
just as Jesus had told them and they 

prepared the Passover meal. When the 
hour came Jesus took his place at the 
table with the apostles and told them ‘I 
have wanted so much to eat this Pass-
over meal with you before I suffer’. Then 
Jesus took a cup and gave thanks to God 
and said “Take this and share it among 
yourselves. This cup is God’s new cov-
enant sealed with my blood which is 
poured out for you’.  He also took a piece 
of bread, gave thanks, saying, ‘This is my 
body which is given for you. Do this in 
remembrance of me’.  

The Bible clearly says in both Testa-
ments about meals being served with 
lamb which had been the custom from 
Moses’s time but it never says that Je-

sus ate lamb meat at the Passover meal. 
He only had bread and wine, which he 
served the disciples with.  

‘The lamb of God that take away 
the sins of the world’ How many times 
each Sunday throughout our lives would 
we have chanted this phrase? Natural-
ly, without pausing to think of its deep 
meaning, but go on eating the � esh of 
the lamb, relishing, serving it with pride 
at weddings, events and other functions, 
some which are associated with the 
church.   

Have you ever felt guilty? Evalu-
ate the signi� cance the lamb has over 
our faith. I do not feel bad about it be-
cause I do not eat any kind of � esh but I 
feel guilty why I had to wait this long to 
question my fellow Christians. Why we 
should not spare the lamb? We all owe 
it to our Lord, Jesus Christ on whose 
lap and arms he carried the symbol of 
love, innocence and purity, how dare we 
usurp its signi� cance. Some may argue 
that the Lord never said so and or such 
not found in the Holy Bible and will � nd 
an excuse to continue to consume lamb. 
May be one need not � nd it in the scrip-
tures. 

God has given us the wisdom to use 
our heads wisely and with compassion. 
The good shepherd that he is, we always 
see Jesus cuddling a lamb gently in his 
arms with so much love in his eyes (No, I 
do not get carried away by paintings). If it 
is symbolic or otherwise, we must know 
that the lamb plays a signi� cant role of 
in� uence and we must look differently 
and con� ne the purity of the lamb to Je-
sus and revere the tenderness he show-
ers on it by refraining the slaughter of 
this innocent young adult. Look at the 
role of Jesus as the Shepherd. 

The parable of the Shepherd
Jesus said, ‘I am telling you the 

truth, the man who does not enter the 
Shepherd by the gate but climb in other 
way is a thief and a robber. The man who 
goes in through the gate is the Shepherd 
of the sheep. 

The gatekeeper opens the gate for 
him and the sheep hear his voice as he 
calls his own sheep by the name and he 
leads them out, he goes ahead of them 

and the sheep follow him because they 
know his voice. They will not follow 
someone else, instead they will run 
away from such a person because they 
do not know his voice’ Jesus told them 
this parable but they did not understand 
what he meant.   John 10, 1-7 

But we are blessed more than them 
because we understand what Jesus 
meant in the parable because we have 
traveled through long passages of time 
where our mind’s reasoning has im-
proved better enough to what the Lord 
meant. 

Revelation 7 also refers to the lamb. 
This time the reference is to God which 
clearly says that those who stood before 
God and who went through for safety and 
had washed their robes and made them 
white with the blood of lamb. Here, the 
blood is very symbolic in its power for 
the reason it is not the blood we imagine 
as one cannot wash with blood for it to 
look white. It is the power of the lamb 
which God and Jesus takes on the role of 
the Shepherd, the protector of the lamb.  
Do you still want to eat lamb?  

 Every preacher will express his own 
version in the church which we must not 
grab for eloquence or emotion. In John 
9, Jesus says, ‘I am the Good Shepherd 
who is willing to die for the sheep’ True 
enough the ‘sheep’ here means his peo-
ple but he uses the word sheep to illus-
trate his feelings and because in his eyes 
he sees the humility of the animal. If so, 
do you ever think that our Lord would 
ever consumed its � esh?  

We believe that Jesus is the prom-
ised Saviour, the Son of God and through 
our faith in him, we shall have eternal 
life.  

We know Jesus as the great Teacher 
who has the authority to interpret the 
Law of God and who teaches about the 
Kingdom of God. His teaching about the 
end of it perhaps the world being de-
stroyed by � re.  

But for the moment, we Christians 
must obey his word, recall Jesus’s jour-
ney from Galilee to Jerusalem and the 
events of his last week that culminates 
in his cruci� xion and resurrection. We 
must be ready for his call as he has said, 
‘I shall come like a thief when you are 
asleep]. 
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CONSULTANT IN PAIN MEDICINE
MBBS, Dip in PAIN MED., FFARCS, FPMCA,CCST(UK)

Osteoarthritis is the most 
common form of arthritis 
worldwide. I have been re-
ferred patients with osteoar-
thritis to manage their chronic 
pain on many occasions. This 
is a distressing disease for the 
patients, which hinders day to 
day life. 

The patients with knee 
pain � nd it dif� cult to walk 
and do things, such as clean-
ing and washing. Especially, 
in the West the elderly are in-
dependent. There are no do-
mestic helpers for them. Day-
to-day work, such as shopping 
becomes extremely dif� cult 
for them. Some patients may 
be lucky where the Govern-
ment can support their day-
to-day life by employing sup-
port workers to visit and assist 
them for a few hours each day. 

Osteoarthritis is more 
common among women than 
men. It is also known as a wear 
and tear disease. Besides, the 
damage to the cartilages, it can 
affect the whole joint, includ-
ing the connective tissues of 
the joint that joins the muscle 
to the bone. 

Osteoarthritis occurs when 
the cartilage which cushions 
down the ends of the long 
bones wears down.

Osteoarthritis can affect 
any joint but more commonly 
the knees, hip, spine and the 
hands. 

The damage to the joints 
cannot be reversed. Our read-
ers should recognise the fact 
that there is no nittawata Su-
vaveema or permanent cure 
for the disease other than a 
joint replacement. 

 Symptoms and signs 
The symptoms of osteo-

arthritis develop slowly and 
worsen over time. 

Pain - affected joint can be 
painful especially, a� er move-
ment. For example, knee pain 
during walking and a� erwards 

Stiffness - Joints can be 
stiff, especially in the morn-
ings a� er waking up which 
will loosen up with movement.

Swelling - Skin can be 
swollen around the joint.

Warmth - Joints can be 
worn due to in� ammation.

Loss of � exibility - The 
joints can be less mobile and 
full range of movement can be 
dif� cult.

Grating - Might hear crack-
ing and grinding when the 
joint is moved. 

Bone spurs - Extra bony 
growth can be felt as lumps 
and bumps which are hard. 

Risk factors
 Older age 
 Sex - Women more prone 

than men
 Weight - Increase in 

weight exerts pressure 
on the weight bearing 
joints and increases the 
severity, especially in the 
knee and hip.

 Injuries, such as sports 
injuries and injuries due 
to road traf� c accidents 
can increase chances of 
developing osteoarthri-
tis.

 Genetics - some persons 
have a genetic tendency 
to develop the disease. 
The Caucasians have in-
crease risk of developing 
osteoarthritis of the hip 
than the Asians. We have 
a tendency to develop 
more knee osteoarthritis.

 Diabetics 

Osteoarthritis of the 
hip joint

Complications 
The disease can lead 

to chronic pain over time 
which affects the lifestyle. It 
can lead to sleep disturbanc-
es and depression. 

Osteoarthritis of the spine 

Treatment 
 Lifestyle changes 
 Progress of the disease 

can be slowed down by 
weight reduction.

 Walking helps the knee. It 
increases the blood sup-
ply to the knee.

 Exercise 

 Complementary 
 therapy 

Complementary thera-
pies, such as physiotherapy, 
Acupuncture, hydrotherapy 
can ease the pain.  

Medication 
Vitamins and minerals, 

such as calcium.
Glucosamine 1500 mg 

daily. 
Pain killers, such as the 

anti-in� ammatory drugs. 
Needs to be careful with the 
side effects of long term anti-
in� ammatory drugs. 

Opiate drugs - Codeine , 
Morphine, Fentanyl patches. 

International 
therapy 

 Steroid injections to the 
joint 

 Hyaluronic acid injec-
tions to the joint 

 PRP - Platelet rich plasma 
injection to the joint 

 Nerve blocks such as a Ge-
nicular nerve block. By 
freezing the nerves with 
special techniques (radio 
frequency denervation) 
can help. 

 Surgery
 Total knee replacements 

Surgery 
As a last resort, surgery 

may be the way forward. 
Bear in mind that every sur-
gery does not go well. 

Unicompartmental knee 
replacements, such as the 
Oxford knee replacement.

Total hip replacements. 

Osteoarthritis 

Jesus, the Good Shepherd 
  

Dr Namal Senasinghe 
MBBS (SL) FFARCS, Dip in 
Pain Medicine, FFPMCA, 
CCST (U.K.) is a consultant 
in pain medicine with spe-
cialist registrations in the 
general medical council, 
United Kingdom and the Sri 
Lanka Medical Council. 

As all others we want to be loved, 
cared and treated with dignity so that we 
could contribute our talents for the wel-
fare of the society, said Nishani de Silva, a 
child with special needs  and now a cra� s 
teacher at school in Colombo and an ad-
vocate for the rights of children with dis-
abilities.

“What will happen to us when our 
parents are no more. We need places 
that will look a� er children with special 
needs a� er the demise of their parents,” 
de Silva said urging the authorities to pay 
more attention to secure the rights of 
such children so that they could live in 
dignity.

Sharing the sentiments of children 
with special needs at the launch of the 
Eka Se Salakamu (Treat All Alike) pro-
gram by Hemas Outreach Foundation to 
coincide with  World Down Syndrome 
Day. The program was launched with 
Ayati – the country’s � rst national centre 
for children with disabilities.

“We are not fake. We only walk and 
talk differently. Our needs are like yours. 
We like when others talk to us where we 
feel cared and respected. We need love 
and friends and  centres  like these where 
we are loved and cared for while medi-
cal attention and all other facilities are at 
one place,” de Silva said while expressing 
the immense satisfaction she derives in 
her occupation.

“I enjoy teaching and my students 
love me,” she said while urging the au-

thorities not to turn down employment 
opportunities for children with disabili-
ties and condemn them as mis� ts, de 
Silva said while also appealing not to pass 
derogatory remarks on them and use 
their condition to condemn another.

Eka Se Salakamu is a social movement 
aimed towards empowering children and 
families with Down Syndrome, creating 
a platform to recognise their rights and 
promote inclusivity in today’s society.

Misconceptions and myths
There are many misconceptions and 

myths surrounding Down Syndrome in 
Sri Lanka which leads to marginalisation 
and stigmatisation of this community. 
The movement is rooted in the concept 
of building an inclusive world through 
‘healthful living’ which promotes a soci-
ety that leaves no child behind. This core 
purpose will champion the cause and as-
sist in eradicating the stigma being faced 
by them on a regular basis.

Through this movement, families 
and children with Down Syndrome will 
have a platform and the opportunity to 
express their views and share their own 
experiences with the public.

The platform will also help to high-
light the skills of the children and show-
case their talent.  The public and in� u-
encers are invited to join the platform 
and assist the community to live a digni-
� ed life and eradicate stigma and myth 
related to Down Syndrome. The Ayati 

Speech and Language Therapeutic wing 
aspires to become comparable with the 
global best in class for children with 
Down Syndrome by enabling them to 
develop their latent talents and helping 
them to become productive members of 
society.

Executive Director, Hemas Outreach 
Foundation and Ayati Trust Sri Lanka, 
Shiromi Masakorala said, “The Ayati Cen-
tre was built in partnership with the Fac-
ulty of Medicine, University of Kelaniya, 
Hemas Holdings, MAS Holdings, Roshan 
Wijerama Foundation, the Sri Lanka 
Army, Rotary and other donors to address 
a need in the country.

“When we initiated Ayati we had 
three objectives - to build the � rst nation-
al centre of excellence, to eradicate stig-
ma related to disabilities and to establish 
centers in rural Sri Lanka. 

“The Eka Se Salakamu movement 
is our effort to tackle stigma associated 
with Down Syndrome.  Children with 
Down Syndrome are one of the most stig-
matised groups in society.

“The Hemas Group has always 
worked towards the betterment of the 
lives of children with disabilities for over 
a decade through the Piyawara initiative. 
“In 2006, a special school for children 
with disabilities was established in Ham-
bantota. This was the initial stepping-
stone for Hemas to support establish-
ment of the Ayati national centre. 

Intellectually impaired
“We also promote the employment 

of people who are intellectually impaired 
as we work towards providing them with 
a sense of renewed purpose through the 
prospect of employment,” she said.

Consistent awareness is necessary to 
make a difference and change the mind-
set within a community. The movement 
will, therefore, also pave the way for the 
building of partnerships with key stake-
holders.

The project invites international ex-
perts to Sri Lanka through Ayati to collab-
orate and work with professional bodies 
in Sri Lanka. 

Down Syndrome

Set up centres and treat us with dignity
- Children with special needs

Nishani de Silva
Emeritus Professor of Paediatrics Harendra de Silva 
points to a drawing by children with special needs

BUT AT THE LAST TRUMPET CALL 
WHEN THE DEAD ARISE FROM 
SMITTEN GRAVES AND SIGH; 

UPON THE FALLEN CREATURES THAT 
WE MAKETH THE LOT, 

COME LORD AND SAVIOUR, 
THE GREAT REDEEMER;  

WHEN IN SOLEMN GRACE WE 
BOW BEFORE HIM 

AND RISETH TO HIS COMMAND O’ER 
FRAILTIES OF DEATH  

UNTO ETERNAL REST .... 
(SONNET XLIV) 
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The international commu-
nity, through its peculiar 
insistence on harping on 
alleged war crimes in Sri 
Lanka has done the exact 

opposite of promoting national rec-
onciliation. 

While wars, atrocities and human 
rights violations in many guises con-
tinue in the rest of the world where 
the perpetrators are o� en powerful 
nations, millions of dollars have been 
raised the world over for lobbying 
and justifying the UN Resolution on 
Sri Lanka. 

Now, the UNHRC is seeking $ 
2.8 million to set up an of� ce to put 
together information about the so-
called war crimes committed here. 
All this is money that could have ben-
e� ted the Tamil people in Sri Lanka 
towards re-shaping their lives. 

For the country to move ahead, 
there is a need for the Tamil diaspora, 
now foreign citizens who hardly visit 
this country  but who were the lobby-
ists for the Resolution, to understand 
the ground realities. Unbiased assis-
tance by the international communi-
ty would have gone a long way for Sri 
Lanka to develop genuine reconcilia-
tion and peace-building. 

All that the UN Resolution on Sri 
Lanka may do is further divide the 
people of the country, increase feel-
ings of suspicion and hate while tak-
ing the country away from economic, 
political and social stability providing 
an ample opportunity for diverse lo-
cal and international segments to ex-
ploit the country’s quest for national 
unity, towards diaspora members’ 
diabolical interest. 

UN and its effectiveness
With regard to the UN and its ef-

fectiveness, there seems to be scant 
introspection as it enters its 76th 
year of existence. Some describe the 
UN as a failed entity, conceptualised 
and created for the purpose of stra-
tegically and subtlety controlling the 
non Western world for resources and 
knowledge while others still insist it 
is a world body committed to equal-
ity. 

The formation of the UN was 
� rst declared in 1942 and further 
discussed in 1943 where ‘a general 
international organisation based on 
the sovereign equality of all nations’ 
was agreed upon. In 1944, the post 
war Charter for ‘collective security’ 
mooted. By June 1945, the delibera-
tions for a Charter of the United Na-
tions were completed and on July 28, 
the US which played a major role in 
the creation of this organisation, ap-
proved the UN Charter. 

Days later, on August 6 and 9, the 
United States dropped the Atomic 
bombs over Hiroshima and Naga-
saki killing over 200,000 persons 
and maiming thousands of others 
(and future generations) for life. 
Conveniently for those who devas-
tated lives beyond repair in Hiro-
shima and Nagasaki, the UN and its 
aims for a world that valued human 
rights came into formal rati� ed ex-
istence two monthslater, on October 
24, 1945.

The international community, 
however, seems to think, selectively, 
that certain wars are tea parties; sans 
the death, the misery and the car-
nage.

UN stance 
Will this Resolution be a magic 

wand that will enable a kind of jus-
tice that the Tamil people could have 
expected from the LTTE which tor-
tured and killed off anyone who op-
posed them, insisted on taxes by 
the Tamil people, recruited chil-
dren, coerced youth to become hu-
man bombs and butchered Sin-
hala civilians and shot at Tamil 
civilians who were � eeing for their 
lives in the last stage of the � ghting?

Will this Resolution promote any 
progressive step, for example-com-
memorating the month of May dedi-
cated to unity, understanding and 
peace – the kind of decision Lanka so 
desperately needs to bring about an 
honest locally driven discourse be-
tween different stakeholders, such as 
Tamil civilians, Sinhala and Muslim 
civilians and different political and 
civilian players. 

How will the average life of the 
Tamil people in the North and the 
East of Lanka; those without wealthy 
diaspora relatives and those who are 
marginalised such as former rehabili-
tated LTTE cadres improve as a result 
of theUN Resolution?

Do these foreign based persons 
who created the stage for the Reso-
lution to be passed, care about the 
ensuing danger of the Sri Lankan 
economy through possible sanctions 
which would � nally be borne by the 
most vulnerable of its populations, 
such as Tamil civilians of the North-
East?

Much effort has been taken by the 
Board of Investment (BOI) through 
the Jaffna of� ce and Tamil of� cials 
there to usher in industry projects 
during the past 12 years in Jaffna, Kil-
linochchi and Mullaitivu providing 
jobs for Lankan Tamils of the North 
East.

The international community had 
12 years in which they could have en-
couraged the Tamil Diaspora to invest 
in these projects that will bene� t the 
Lankan Tamil people, instead of veer-
ing off in the opposite direction. Dur-
ing one of the � oods that struck the 
North a few years ago, a Sinhala phi-
lanthropist who runs a charity organ-
isation was distributing dry rations 
as well as other goods to the area 
and quipped that he could not get the 
Tamil Diaspora to contribute ‘even a 
single mosquito net.’

Local mechanisms
Sri Lanka needs trust building be-

tween communities. Every ounce of 
strength, will-power and above all, 
an honest effort has to be mustered 
by Sinhala, Tamil and Muslim intel-
lectuals, politicians and all others in 
society at large, including the police 
and the Security Forces, to represent 
the wellbeing of the people and coun-
try, giving national harmony utmost 
priority. Each human being should be 
an ambassador of peace.

The country should seek peace, 
fairness and unity because these are 
assets for stability of a nation and 
not seek them because the UN or the 
West wants us to. Sri Lanka should 
implement local mechanisms locally 
proposed for justice and upholding of 
the law for supporting national unity. 

Sri Lanka has done the ground-
work and produced objective reports, 
such as the Maxwell Paranagama 
Commission report on Inquiry Into 
Complaints of Abductions and Dis-
appearances  and the Lessons Learnt 
and Reconciliation Commission in Sri 

Lanka which held regular hearings in 
Colombo and the North and the East. 
These Commissions of Inquiries were 
the result of an independent initiative 
of the then Lankan government. It is 
imperative that all of its recommen-
dations are carried through for the 
good of the citizens of the country.

These recommendations covered 
a vast realm from media freedom, 
societal freedom and the practical 
implementation of justice within the 
context of battling terrorism, includ-
ing steps to be taken on matters re-
lating to missing persons (Tamils – 
mostly LTTE cadres and the Sinhalese 
military personnel). 

International community
Most of these recommendations 

by the LLRC and Paranagama com-
missions have been hailed by many 
Lankan intellectuals irrespective of 
political af� liations, as just and pro-
gressive.

If there have been aberrations of 
the law taken into the hands by any 
person, justice should prevail as rec-
ommended. We should never give any 
Sri Lankan citizen, ever, whether it be 
Sinhalese, Tamil or Muslim any need 
whatsoever, to complain to foreign 
nations about issues faced by them. 
Any citizen should feel safe complain-
ing to their government, whether that 
citizen voted for it or not.

With regard to foreign countries 
telling Sri Lanka what should be done 
within the country, maybe Sri Lanka 
too can encourage nations such as 
for example, America, to look into 
the human rights of its people, begin-
ning with the original people of that 
land - the Native Americans as well as 
the Black Americans, so that people 
do not get killed in broad daylight, 
such as George Floyd. This will need 
some serious researching so that any 
advice to another country on human 
rights should be aimed at unifying di-
verse people of that country and not 
the reverse which will only encour-
age destabilisation of a nation.

If the international community 
had been serious about unifying the 
people of Sri Lanka during the past 12 
years, one of the � rst things it could 
have done is to encourage the Tamil 
Diaspora to see the importance of 
this unity and extolled the moving 
forward through peace, inter-ethnic 
discussions, empathy and develop-
ment. This may have changed the 
status quo how the Government took 

their decisions. 
For example, can calls by Lank-

an Tamil politicians for the release 
of former LTTE cadres as a policy 
pertaining to peace time reconcili-
ation be realistically considered if 
the Tamil Diaspora is seen as a con-
stant potential threat of in� uencing 
these people back to terror? The use 
of LTTE � ags by the Tamil Diaspora 
abroad during their protests against 
the Lankan Government show that 
they are not neutral but supporting a 
terrorist group that many of the West-
ern countries had proscribed. 

Many Tamils may have forgotten 
the life as lived under the LTTE. The 
documentary � lm Demons in Para-
dise by Lankan Tamil Jude Rutnam 
speaks of certain aspects of these 
realities, beginning with the darkest 
scar on Lanka, the 1983 riots which 
should never have occurred and al-
lowed the rise of a master of terror, 
such as Velupillai Prabhakaran.

Any Tamil citizen who lived un-
der the LTTE or any unbiased human 
rights activist would be able to come 
up with countless stories of how lands 
of Tamil citizens were con� scated 
by the LTTE, o� en for not paying up 
what was euphemistically called ‘tax-
es’ but was in reality any amount of 
money that was demanded. 

Everyday issues
No Tamil businessman, either in 

the North or the East or in Colombo or 
abroad were free of the long arm of the 
LTTE money collectors. The response 
to not contributing as demanded could 
be lethal.  The killings of hundreds 
of other Tamils – Tamil intellectuals, 
such as Rajani Thiranagama and Nee-
lan Thiruchelvam – the killing of Tamil 
politicians, such as Joseph Pararajas-
ingham, scores of members of rival 
militant groups, the forced recruit-
ment of children for terrorism, the 
butchering of Sinhala villagers in the 
night are some acts of the LTTE. 

It is possible for a Diaspora mem-
ber to dismiss these writings as those 
of a biased Sinhalese. However, what 
I am writing is not theoretics. I could 
write tomes on what the Tamil people 
went through under the LTTE because 
I have visited these areas independent-
ly countless of times from the time of 
the peace process to date where my 
work in the media, research and ca-
pacity building. My interest in compar-
ative spirituality and national heritage 
have involved countless visits to the 

North and the East and have ranged 
from the remotest of agrarian and � sh-
ing villages to Hindu and Su�  ashrams.

Because I am familiar with the ev-
eryday issues of the North, I am aware 
of the kind of exploitation that goes on 
those such as Lankan Tamil war wid-
ows where sections of the Tamil Dias-
pora - wealthy Tamil men of Lankan 
origin who are now holding foreign 
passports visit the country for short 
time spans and lure these women with 
false promises of marriage. Do human 
rights activists and the Tamil Diaspora 
know the number of children born to 
young North East mothers through 
these liaisons – mothers who are now 
helpless, abandoned and culturally os-
tracised?

It is a senior Tamil government of-
� cial who gave me the information in 
numeric details. This person; a Tamil 
who has  held high ranking govern-
ment positions based in the North dur-
ing the last phase of the battle against 
terrorism, had been frank in descrip-
tions soon a� er the hostilities had 
ceased. These comments were thought 
of as being ‘traitorous’ to the LTTE to 
the extent that the social media used 
by the Tamil Diaspora had denounced 
this Lankan Tamil using the worst pos-
sible foul language, resulting in the 
traumatising of children and other 
family members who were studying 
abroad and some of them threatening 
to commit suicide.

On the question of the numbers of 
missing Tamil persons (those also re-
ferred to as disappeared), this Tamil 
of� cial explained how many parents 
did not know at the last phase of the 
� ghting in 2009, whether their chil-
dren who had joined the LTTE were 
living or dead-  they did not know the 
whereabouts of LTTE camps which 
kept shi� ing in location and that in the 
last stage of the battle, every parent 
thought their child escaped alive. 

Also described was how large 
graves were dug daily for hundreds 
of bodies to be buried during the last 
laps of � ghting. ‘Naturally, the parents 
were unaware of these developments 
as they were not eye witnesses and to 
date, think that their children were 
alive by May 18 when the hostilities 
ceased. 

With regard to the last phase of the 
battle, what is to be understood is that 
the kind of setting we are talking about 
- one which was a nightmare of confu-
sion – of bloodshed and gore, people 
running for their lives – no one know-
ing who was who, or who was running 
in which direction. 

‘Disappeared’
A young girl, an LTTE child recruit 

who was about 22 years I interviewed 
her about � ve years ago who was at 
the frontlines at 17 during the very last 
stage of the � ghting shuddered when 
she explained that she too could have 
been classi� ed as one of the ‘disap-
peared’ if the LTTE cadre who was car-
rying her to safety listened to her and 
le�  her to die in the jungles and only 
looked a� er his own safety. She could 

have died and animals would have eat-
en her and there would not be de� nite 
proof she was dead and thus would be 
categorised as‘missing’ by her rela-
tives. 

Justice and compassion when it is 
selective can be sour. Last week, this 
writer highlighted how Thamilini, the 
head of the LTTE’s women political 
wing division who surrendered to the 
military along with many others faced 
dif� culty in getting international agen-
cies to give her the same amount of 
importance as they did to other LTTE 
members caught in the last phase of 
the battle. 

A Sri Lankan Tamil lawyer at the 
highest level of local and internation-
al purported representation of Tamil 
rights had  retorted to Thamilini’s ap-
peal for legal assistance by saying he 
would be only able to represent her 
case if she pays him the usual feels 
charged! Thamilini was � nally assisted 
free of charge by a Sinhala Marxist ori-
ented lawyer, with another Tamil law-
yer later supporting them.

There are hundreds of rehabilitat-
ed LTTE cadres who cannot get jobs in 
the North, obstructed by issues such as 
caste. The LTTE saga can be analysed 
in the context of caste, money and 
class. The Lankan Tamils who had the 
bene� t of so-called high caste, money, 
class and international connections 
went abroad and supported the battle 
in the North. The Sri Lankan Tamils 
who had none of it stayed here and 
fought. One Tamil commentator once 
described the Tamil Diaspora role as 
being one akin to a spectator ‘paying 
the ticket’ to watch a war movie. In-
terestingly, the most vociferous de-
fenders of the LTTE I have heard were 
those who never lived under them.

What the UN Resolution support-
ers and the Tamil Diaspora claim they 
want is justice and accountability in 
ending one of the bloodiest chapter’s 
in South Asia’s history associated with 
a terrorist group led by Prabhakaran - 
a man who lived a luxurious life even 
at the height of his terrorism and send-
ing young children (with the exception 
of his own) to their deaths. 

Epitome of evil
If the aim of the UN Resolution is 

justice, this cannot be sought by ab-
normally sainting one side who spear-
head the violence and arbitrarily, mak-
ing the other which countered it as the 
epitome of evil. 

One cannot talk of alleged civilian 
deaths by the Security Forces when 
combatting the Tamil Tigers and be si-
lent on the constant strategy adopted 
by the LTTE in positioning themselves 
within large groups of civilians, espe-
cially children – a strategy that was 
increased towards the last days where 
they dragged children and orphans 
wherever they set up � ghting posi-
tions so that they could claim that the 
air-force was bombing schools and or-
phanages. 

It is time we began creating an ac-
tive and honest mechanism of deal-
ing with internal issues pertaining to 
the concerns of our people – we can 
no longer leave the rights of our peo-
ple to the impaired judgment of the 
international community – it is time 
we realised that every single citizen 
and their grievance – whatever it is – 
should be looked into – with honest 
determination - within this nation – 
which is a sovereign nation that needs 
no foreign entity telling us what to do. 

Honest determination in doing this 
will be the de� ning factor for us. Every 
human life lost in the past 30 years and 
before as part of violence was a valu-
able human resource that could have 
been used for the betterment of the 
country if the circumstances were dif-
ferent. 

We can take a cue from the man 
who transformed the � shing village 
in Singapore and made it one of the 
richest places in the world. Lee Kuan 
Yew’s miracle was achieved by care-
fully strategising a national frame-
work where no civilian gets trapped 
in the purported need for glori� ed 
violence and thus has maintained its 
national sovereignty, economic inde-
pendence and the wellbeing and dig-
nity of all of its people.

Truths, untruths and 
Sri Lankan commitment

IF THE INTERNATIONAL COMMUNITY HAD BEEN SERIOUS ABOUT 
UNIFYING THE PEOPLE OF SRI LANKA DURING THE PAST 12 

YEARS, ONE OF THE FIRST THINGS IT COULD HAVE DONE IS TO 
ENCOURAGE THE TAMIL DIASPORA TO SEE THE IMPORTANCE 

OF THIS UNITY AND EXTOLLED THE MOVING FORWARD 
THROUGH PEACE, INTER-ETHNIC DISCUSSIONS, EMPATHY AND 

DEVELOPMENT

The UN Human Rights Council

Caring the needySeeking safety with the Security ForcesHelping the old and feeble

Opinion
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The 1908 Summer Olympic 
Games, of� cially the Games of 
the IV Olympiad, and commonly 
known as London 1908, was held 
in London, United Kingdom, from 
April 27 to October 31, 1908. These 
were the fourth chronological 
modern Summer Olympic Games 
in keeping with the now-accepted 
four year cycle. The IOC President 
for these Games was the founder of 
the modern Olympic Games Baron 
Pierre de Coubertin.

The 1908 Games were originally 
awarded to Rome ahead of London, 
Berlin and Milan in the belief that 
its fame and accessibility would en-
courage competitors to attend from 
all over the world, particularly as 
turnout at St. Louis 1904 had been 
depressing. However, when Mount 
Vesuvius erupted in April 1906 and 
claimed the lives of more than a 
hundred, Italy announced that they 
would have to divert resources into 
disaster relief and rebuilding of Na-
ples.

The IOC invited Britain to step 
in as the host. The challenge was 
accepted by Lord Desborough, 
chairman of the British Olympic 
Association. He was backed by 
King Edward VIII.  Within just 10 
months, they organized the London 
Games exceptionally well. For the 
� rst time, a stadium was specially 
prepared for the Games, and swim-
ming events did not take place in 
the open water.

Lasting a total of 187 days, these 
Games were the longest in mod-
ern Olympics history. The White 
City Stadium, held 65,000 specta-
tors. The stadium track was three 
laps to the mile (536m), not the cur-
rent standard of 400m, with a pool 
for swimming and diving and plat-
forms for wrestling and gymnastics 
in the middle.

Standard Rules for Sports
A dozen of sports venues across 

London were used for the 1908 
Summer Olympics. White City Sta-
dium served as a precursor to mod-
ern stadiums. These Games were 
the � rst to include winter events, 
as had originally been proposed for 
the Games.

The 1908 Olympics prompted 
establishment of standard rules for 
sports, and selection of judges from 
different countries rather than just 
the host. One reason was 400m and 
other was the different de� nition of 
interference under British and in-
ternational rules.

The distance from the start of 
the Marathon to the � nish at the 
stadium was established at these 
Games. The original distance of 25 
miles was changed to 26 miles so 
the marathon could start at Wind-
sor Castle. Then changed again at 
the request of Princess Mary so the 
start would be beneath the win-
dows of the Royal Nursery. 

To ensure that the marathon 
would � nish in front of the King, 
the � nish line was moved by the 
British of� cials and as a result, the 
marathon covered a distance of 26 
miles 385 yards (42.195 km), which 
became the standard length for 
marathon, starting with the 1924 
Summer Olympics.

The Games also set the bar for 
future Olympics with Team Great 
Britain topping the medal table 
for the only time with a total of 146 
medals that included 56 gold, 51 
silver and 39 bronze medals. The 
United States came second with a 
total of 47 medals - 23 gold, 12 silver 
and 12 bronze. In third place was 
Sweden with 25 medals - 8 gold, 6 
silver and 11 bronze whilst France 
won 19 medals - 5 gold, 5 silver and 
9 bronze to � nish fourth.

Sports, Venues and 
Sportsmanship

A total of 2,008 athletes - 37 
women and 1,971 men contested 
under 110 events in 22 sports that 
encompassed 24 sporting disci-
plines. Swimming, diving and water 
polo were considered three disci-
plines of under the sport, aquatics. 
At the time, tug-of-war was part of 
athletics and the two different foot-
ball codes (association and rugby 
(union)) were listed together.

The IOC now considers tug-
of-war a separate sport, as well as 
referring to association football 
as simply “football” and to rugby 
union as “rugby.” The sailing pro-
gram was open for a total of � ve 
sailing classes, but actually only 
four sailing events were contested.

The � rst winter sports included 

four � gure skating events. These 
events were not part of the Stock-
holm1912, but returned for Ant-
werp 1920 Games, heralding the 
� rst Winter Olympics that took 
place in Chamonix in 1924.

The 1908 venues, Bisley and 
Henley served London 1948 edi-
tion when the Olympics returned 
to London 40 years later. The All 
England Lawn Tennis Club contin-
ues to host the Wimbledon Cham-
pionships and is the only venue of 
the 1908 Games that was used for 
London 2012.The fact that the Unit-
ed Kingdom competed as a single 
team was upsetting to some Irish 
competitors, who felt that Ireland 
should compete on its own, despite 
being part of the UK at the time.

Fearing an Irish boycott, the 
authorities changed the name of 
the team to Great Britain/Ireland, 
and in two sports, � eld hockey and 
polo, Ireland participated as a sepa-
rate country, winning silver medals 
in both. Irish athletes in the Unit-
ed States were not affected by this 
controversy, and many Irish immi-
grants to the United States compet-
ed for the US Olympic team.

At London 1908, sportsman-
ship existed at a level unimagina-
ble. One wonderful example took 
place when the middleweight Gre-
co-Roman wrestling � nal between 
Frithiof Martensson and Mauritz 
Andersson was postponed by one 
day to allow Martensson to recover 
from a minor injury. Martensson 
duly recovered and won the gold 
medal.

Halswelle’s Strange 
Walkover Gold

Wyndham Halswelle was a Brit-
ish athlete, born in London to Lon-
don-born parents. His was one of 
the shorter stints in athletics and 
one of the stranger Olympic victo-
ries, but his story is featured dis-
tinctly perhaps for his bravery and 
‘Supreme Sacri� ce’ as a military of-
� cer.

He had a notable athletic career 
at the Royal Military College, Sand-
hurst, before being commissioned 
into the Highland Light Infantry 
in 1901. While in South Africa in 
1902 for the Second Boer War, his 
prowess was recognized. In a single 
a� ernoon in 1906 at the Scottish 
championships, he won 100, 220, 
440 and 880 yards, a feat that has 
not been matched since. 

At London 1908, he came into 
the � nal of 400m, in front of his 
home crowd in good form. He had 
quali� ed faster than anyone else, 
setting an Olympic record of 48.4 
sec. The event was not run in lanes, 
so one rule, printed in the program 
for the day’s events read: “Any com-
petitor willfully jostling or running 
across or obstructing another com-
petitor so as to impede his prog-
ress shall forfeit his right to be in 
the competition and shall not be 
awarded any position or prize that 
he would otherwise have been en-
titled to.”

This would loom large over 
Halswelle’s Olympic legacy. The � -
nal appeared to have been won by 
John Carpenter, in 47.8 sec, with 
Halswelle in second but one of um-
pires, Roscoe Badger, signaled that 
Carpenter had obstructed Halswelle 
as he attempted to pass him.

Badger’s testimony read: “The 
position of Robbins was that he was 
leading and about a yard in front of 
Carpenter. Robbins and Carpenter 
were in such a position as to compel 
Halswelle to run very wide all round 
the bend, and as they swung into the 
straight Halswelle made a big effort 
and was gaining hard; but running 
up the straight the further they went 
the wider Carpenter went out from 
the verge, keeping his right shoul-
der suf� ciently in front of Halswelle 
to prevent his passing.” 

Carpenter was disquali� ed, and 
the race was ordered to be rerun 
in lanes. However, both Taylor and 
Robbins refused to race, so a reluc-
tant Halswelle ran the race by him-
self to win the gold in a time of 50.2 
recording the only walkover in the 
Olympic Games’ history. As a result 
of the controversy, from the Stock-
holm 1912 Olympic Games onwards 
all 400m races were run in lanes.

On March 12, 1915, at the Battle 
of Neuve Chapelle in France, dur-
ing the World War I,  he was hit by 
shell fragments, while leading his 
men across Layes Brook but despite 
his wounds he refused to be evacu-
ated and continued at the front, al-
though heavily bandaged.

On March 31, aged 32, Hals-
welle, by then a Captain was killed 
by a sniper  while attempting to res-
cue an injured fellow of� cer. His 
grave was marked with a wooden 
cross. Later his remains were re-
interred in the Royal Irish Ri� es 
Graveyard at Laventie, near Armen-
tieres.

In 2003, he was posthumously 
inducted into the Scottish Sports 
Hall of Fame and his Olympic med-
als and other trophies are displayed 
there. His regiment, continues to 
award the Wyndham Halswelle 
Memorial Trophy to the winner of 
400m at the Scottish under 20 cham-
pionships.

Swahn’s Double Gold in Shoot-
ing

Oscar Gomer Swahn (20 Oct 
1847 - 1 May 1927) was a Swedish 
shooter who competed at three 
Olympic Games and won six med-
als, including three gold medals. At 
London 1908, at 60, he won two gold 
medals in running deer, single shot 
(both individual and team), and a 

bronze in running deer double shot 
individual.

It was just the start of an Olym-
pic story that barely seems credible 
today. The ‘running deer’, which de-
buted at London 1908, involved one 
shot per run being made at a deer-
shaped target that made 10 runs of 
around 75 feet apiece. The marks-
man stood 110 yards away.

When the 1912 Olympics came 
to his native country, Sweden, he 
won the gold in single shot running 
deer team. He also won a bronze 
in individual double shot running 
deer event. At 64 years and 258 
days of age, he became the oldest 
gold medalist ever, a record he still 

holds.
At the 1920 Olympics, he be-

came the oldest athlete ever to 
compete in the Olympics at the age 
of 72. His best results were in the 
team competitions and won a silver 
in double shot running deer. Thus, 
he is also the oldest medalist of all 
time.

It is a source of fascination that 
the � rst 60 years of his life seem 
shrouded in mystery; he le�  it late 
to become one of the most signi� -
cant and lasting Olympians of all 
time. Swahn continues to hold re-
cords a� er 100 years as the oldest 
Olympian at the time of competi-
tion, the oldest person to win a gold 
medal, and the oldest person to win 
an Olympic medal.

Taylor’s Poignant 
Medley Gold

John Taylor’s feat of becoming 
the � rst African-American to win 
an Olympic gold medal has echoed 
across generations and will reach 
more. Prior to London 1908, his 
main athletic achievements had 
come alongside a successful ca-
reer in academia. He had graduated 
from the University of Pennsylva-
nia.

In 1907, he joined the Irish-
American Athletic Club, which op-
erated a formidable production line 
of athletes for the 1908 Games. “In 
every race in which Taylor starts 
he is on scratch, or very close to 
the post of honour, because of his 
ability,” read the Washington Post 
on September 15, 1907. “And every 
man of the Irish contingent roots 
himself hoarse to see Taylor win.”

The medley relay was being 
held for the � rst time at an Olym-
pic Games, and would be the fore-
runner for the 4x400m relay. It took 
place over 1,600m but the athletes 
ran different lengths, with the � rst 
two competing over 200m apiece, 
the third over 400m and the fourth 
over 800m. Taylor ran 400m. His 
team-mates were William Ham-
ilton, Nate Cartmell and Melvin 
Sheppard.

By the time Taylor joined in for 
his 400m, he already had an eight-
yard start on his pursuers. Accord-
ing to the Of� cial Report: “His 
remarkable stride widened the 
gap very considerably, especially 
in the last hundred yards.” Tay-
lor had made an indelible mark in 
history but he was unable to leave 
any more. On December 2, within 
months of his victorious return, he 
passed away aged 26 a� er a bout of 
typhoid.

Harry Porter, acting President 
of the 1908 U.S. Olympic Team, 
summed up Taylor’s special legacy 
in a � tting letter to his parents: “It 
is far more as the man [than the 
athlete] that John Taylor made his 
mark. Quite unostentatious, genial, 
kindly, the � eet-footed, far-famed 
athlete was beloved wherever 
known...As a beacon of his race, his 
example of achievement in athlet-
ics, scholarship and manhood will 
never wane.”

Larner’s Long Walk into
Record Books

Two events that only featured at 
London 1908 were the 3,500m walk 
and the 10 miles walk. Great Brit-
ain’s George Larner won both and 
remains the holder of each title to 
this day. Larner was a latecomer to 
athletics. He was 28 when, he began 
walking competitively in 1903 but 
brought instant dividends. In 1906, 
he began a two-year commitment 
to ensure that, by the time the 1908 
Games came around, he would be 
in peak condition.

He had already drawn admiring 
glances among journalists though 
his close on 50-inch stride and up-
right demeanor, notable for spar-
ing use of his arms. His was a style 
that seemed to economize upon ef-
fort but in fact he was a formidable 
competitor and dedicated trainer. 
The 3,500m walk was � rst up on 
July 14, and Larner won the gold. It 
was a thrilling introduction to the 
Games for Larner, by then 23.

However, 10-mile event would 
capture even more imaginations. 
This took place on July 17; George 
Larner and Webb sped away in the 
� rst mile, essentially making for a 
two-horse race from the off. Larner 
broke the hour mark within the � rst 
eight miles and, by the nine-mile 
stage, both were comfortably with-
in the existing record set for this 
distance. Larner eventually won by 
a full 300 yards in 75 minutes 57.4 
sec – the best time ever recorded.

“There is no doubt that the Ten 
Miles Walk was one of the best 
things in the Games,” the Of� cial 
Report said approvingly. “Both 
Webb and Larner walked without 
the semblance of doubtful action, 
in the fairest possible manner.” Yet 
it would not be seen on this stage 
again, and nor would Larner.

He retired a� er the Games, 
making a short-lived comeback in 
1911 to win the British seven-mile 
title. By then he had become an au-
thor, writing ‘Larner’s Text Book on 
Walking’, and he was certainly an 
authority on the topic: he was, at 
this stage, only the second British 
athlete to have won two gold med-
als at the same Olympics.

Marathoner Pietri won 
Hearts but No Gold

When Dorando Pietri of Italy 
entered the 65,000 packed stadium 
at the end of the 1908 marathon, he 
was completely unknown. When 
the news of what happened a� er 
the marathon spread around the 
world, he became a celebrity over-
night.In 1908, 55 runners from 16 
nations faced the starter.

Pietri began his race at a rather 
slow pace, but in the second half 
a powerful surge moved him into 
second position. When he knew 
that leading athlete Hefferon was in 
crisis, Pietri further increased his 
pace, overtaking him at the 39 km 
mark.

The effort took its toll and with 
only two kilometers to go, Pietri be-
gan to feel the effects of extreme 
fatigue and dehydration. When he 
entered the stadium, he took the 
wrong path and when umpires re-
directed him, he fell down for the 
� rst time. He got up with their help.

He fell four more times, and 
each time the umpires helped him 
up. In the end, he managed to � n-
ish the race in � rst place. Of his to-
tal time of 2:54:46.0, ten minutes 
were needed for that last 340m. The 
American team immediately lodged 
a complaint against the help Pietri 
received from the umpires.

The complaint was accepted and 
the winner Pietri was disquali� ed 
and removed from the � nal stand-
ings. The gold was thus awarded to 
Johnny Hayes of the United States.
Since Pietri had not been respon-
sible for his disquali� cation, Queen 
Alexandra thought it � t to award 
him a gilded silver cup as a special 
prize.

(The author highlights spec-
trum of sports extravaganza. He 
is the winner of Presidential Aca-
demic Award for Sports in 2017 
and 2018 and recipient of National 
Accolades for Academic pursuits. 
He possesses a PhD, MPhil and 
double MSc)
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London hosted Olympics of 1908 
exceptionally well at short notice

Britain’s team during the Opening Ceremony

Pietri crosses the � nish line � rst but disquali� ed 
for receiving help from of� cials

The Great Halswelle winning the only walkover event in Olympic history Swahn’s wins double shooting gold medals

AT LONDON 1908, HE CAME 
INTO THE FINAL OF 400M, IN 

FRONT OF HIS HOME CROWD IN 
GOOD FORM. HE HAD QUALIFIED 

FASTER THAN ANYONE ELSE, 
SETTING AN OLYMPIC RECORD 
OF 48.4 SEC. THE EVENT WAS 
NOT RUN IN LANES, SO ONE 

RULE, PRINTED IN THE PROGRAM 
FOR THE DAY’S EVENTS READ: 
“ANY COMPETITOR WILLFULLY 

JOSTLING OR RUNNING ACROSS 
OR OBSTRUCTING ANOTHER 

COMPETITOR SO AS TO IMPEDE 
HIS PROGRESS SHALL FORFEIT 

HIS RIGHT TO BE IN THE 
COMPETITION



The 62nd Battle of the Babes big 
match cricket encounter between St. 
Sylvester’s College and Vidyartha Col-
lege will be revived this year on May 7 
and 8 at the Pallekelle International sta-
dium according to school of� cials.

The winning tally of this series 
is in favor of the Sylvestrians with 14 
wins to Vidyartha’s three. The ques-
tion is whether Vidyartha can break the 
53-year-old hoodoo a� er they last won 
in 1967 under R.M. La� r, the famous 
cricketer who played for Police and Gov-
ernment Services.

The Sylvestrians last won in 2009 un-
der Chanaka Colombage and this year’s 
contest is expected to be a close game 
with both teams at equal strength. This 

big match is played for a trophy in mem-
ory of Rev. Fr. Don George, who gave a 
big hand to start cricket at St. Sylvester’s. 
The trophy was introduced in 1982.

The Sylvestrians are coached by Ro-
shan Jayatissa and Vidyartha by Senaka 
Dissanayke.

St. Sylvester’s opened their season 
this year with a win against Lumbini 
College on a faster run rate and lost to 
Devapathiraja College.

Their remaining matches are 
against Dharmasoka College, St. Serve-
tius’ College and Anthony’s College Wat-
tala. 

Vidyartha played their � rst game 
against Lyceum College Wattala which 
they lost. They were down to take on Sri 
Rahula College Matara yesterday and 
their remaining games will be against 
St. John’s College Jaffna and Sri Dhar-
maloka College Kelaniya.

St. Sylvester’s College over the years 
have produced some � ne cricketers who 

have gone on to represent top clubs, the 
district and the country with distinc-
tion. This year they are blessed with 
a good set of players and if things are 
done in the correct way they should per-
form well.

This is a school which took to the 
game the hard way a� er it was founded 
in 1940. It was ME Marikar who became 
the � rst Sylvestrian to play representa-
tive cricket, at a time when St. Sylvester’s 
College had not taken to cricket in a big 
way. He played for Moors SC, Sinha Reg-
iment, Kandy Lake Club, Kandy Sports 
Club and Central Province. The next 
was Abdul Razak played for Prisons and 
Government Services both without play-
ing for the school. Nihal Samarasekara 
became the � rst to play for the country 
in the pre-Test era while Ishak Sahab-
deen was the � rst international player.

Then there was Nimal Lewke a � ne 
spin bowler in 1967 and placed second 
in the schools’ best bowling list. The 

others were Malcolm Perera, one time 
Sri Lanka Cricket coaching manager, 
his brothers Anton and Roland, the Da-
vid brothers Gerard, Kingsley, Sydney 
and Rodney, N. Herathge, the Jayatilake 
brothers — Ranjith and Bandu, Gerry 
Alexander Hidalarachchi and Mervyn 
Rodrigo, the � rst Sylvestrian to win the 
‘best outstation schoolboy’ award.

This season they are with a good set 
of players like Maleesha Silva, Sashika 
Basnayake, Charith Rajaguru, Kasun 
Edirithilake, Malith Lakshan, Sadeepa 
Halangoda right hand opening bat and 

a right  arm off spinner, Sathsara Navod 
and allrounder, Nimsha Wijesinghe, 
Kavishka Dilhara, Isuru Gunasekara, 
Razeel Rukshan, Sihina Bandara, Akila 
Wickramasinghe, Shenon Randeniya, 
Ashen Bandara, Dahami Welagedara, 
Mitchell Eric and Mevan Soyza.

Vidyartha which started cricket in 
1952 has reached great heights in the 
sport. They have produced several top 
cricketers and some of their products 
have done their alma mater proud by 
excelling in school, club and district 
level. It has produced some top class 
cricketers of the caliber of TB Uduwer-
ella, ZM Zubair, ZM Anwer, ZM Zarook 
all brothers, TB Wijesinghe, George 
Jayasena, GBS Diyawa, Sunil Serasing-
he, GD Ariyaratne, G. Peries, E. Per-
ies, LB Aluwihare, Russell Aluwihare, 
L. Dias, Sunil Munasinghe, H. Gamage 
Ariyaratne, N. Eramudugolla, RM La� r, 
CK Gajanayake, SM Ramanayake, Nimal 
Malagamuwa, Athula Manchanayake, 

Anil Jayasinhge, Sanjan Boruppe, Nalin 
Nanayakkara, the Kodikara brothers 
Thushara, Chaminda and Chamara, Ty-
ronne Fernando, Chaminda Ariyadasa, 
Manoj Chamindalal, Kingsley Jagoda, 
Nalin Kumara, Dhammika Tillekaratne, 
Chaminda Jayamanne, Sumedha Per-
era, Kumara Dodangoda and Niroshan 
Balasooriya that come to mind.

This year’s Vidyartha squad has 
players like Medunaka Wijethilake 
(Captain), Kavinshka Dilhara, Shamal 
Priyabhashana, Theja Abeysinghe, Hes-
han Bandara, Adithya Kalpitiya, Sahan 
Dilhara, Ravindu Watagoda, Dilmika 
Dodantenna, Kavishka Hapugoda, An-
ishka Gunaratne, Bashitha Nandana-
tissa, Ranjith Perera, Bawen  Kodikara, 
Anjula Ratnayake, Dinith Bulankulama, 
Ravindu Ariyaratne, Chamalka Bandara, 
Danupa Kodikara, Janidu Ranaweera, 
Gayan Tennakoon, Randika Wima-
laratne, Yoshitha Chandrasena, Nilupul 
Samarakoon and Vihanga Dharmasena.
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BY TB RAHAMAN

Even at the age of 84 years old 
this woman keeps running and walk-
ing in athletic meets for veterans 
held around the world. She is the ever 
green Mallika Sachithananda who 
has already won many medals which 
keeps her desire to run and bring glo-
ry and honour to Sri Lanka. 

To date she has won the highest 
number of medals with over 60 gold, 
20 silver and 22 bronze medals at in-
ternational Masters Athletic meets.

The most treasured memory she 
wants to keep on record is the Asian 
record she holds in the 400 metres for 
those between the age of 55 and 59 for 
women. 

She established this record at the 
Asian Masters Athletic Championship 
held in 1994 in Jakarta, Indonesia. Her 
time at the distance was one minute, 
07.57 seconds which stands unbroken 
for over 25 years now.

Another proud record that is still 
to be broken is in the 5 kms walk race 
she established at the 15th Asian meet 
held in India in 2008.

Mallika is so versatile that she can 
run in short and long distance events. 
She has participated in the 100m, 
200m, 400m, 800m, 5000m and even 
in the half marathon and full mara-
thon. She takes part and won medals 
in race walk events held for women of 
her age. She won the � rst race walk-
ing championship held in Sri Lanka 
organized by the Ministry of Sports in 
1976. This event varies from 5 to 20 km 
distances.

During her school days at Veyan-
goda Central, Mallika took a great in-
terest in athletics from 1951 and con-
tested the short distance races. She 
emerged as the champion athlete in 
the under-16 category in 1952 and con-

tinued to win in circuit meets
A� er leaving school she joined the 

Telecommunications Department and 
continued winning at the State Servic-
es Athletic Championships and Road 
Races without a break. She married 
another athlete of fame during that 

time, K. Sachithananda, who took to 
administration in the sport a� er com-
petitive running.

Mallika rose to national level in 
the middle distance events, winning 
the women’s 1500m National title with 
a new Sri Lanka record in 1975. She 

also represented Sri Lanka at the In-
do-Ceylon athletic meet the same year.

Mallika engraved her name as the 
brightest star at the 14th Asian Masters 
Athletic Championship held in Banga-
lore, India in November 2006 and won 
four gold medals in the 400, 800, 1500 
and the 5 km race walk events.

She also brought glory to Sri Lanka 
winning three gold, three silver and 
a bronze medal at the World Masters’ 
Games held in Denmark in 1989. The 
gold medals were won in the 400m, 
800, and 1500m races, the three silver 
medals in the 5000 and 5000 race walk 
and the 8 kms cross country race and 
the bronze in the 10,000 race.

At her latest participation at the 
Asian Masters in Kuching, Malaysia 
she won a gold medal in the 10 km 
road race for women over 80 years. 
She won a silver in the 400m, a bronze 
in the 200 and also participated in the 
5000 race walk, 100 and 80 metres and 
� nished fourth.

For a veteran athlete who has 
achieved so much and brought glory 
and honour to Sri Lanka she deserves 
a great deal of awards and respect 
from the government and people of 
this country.

Mallika: the grand 
old lady of athletics
Now in her eighties she is still running miles and putting 
to shame thousands of women half her age

Mallika Sachithananda in days gone by

Mallika Sachithananda (right) in one of her race walks

BY DHAMMIKA RATNAWEERA

Ishara Madurangi of Ports 
Authority and Supuna Warusav-
ithana of the Moratuwa University 
emerged Open women’s and men’s 
champions respectively at the All 
Island Open Ranking Table Ten-
nis Championship conducted by 
the Sabaragamuwa Province Table 
Tennis Association at the Munici-
pal Council Indoor Stadium Keg-
alle last weekend.

This was Madurangi’s back to 
back success at Open champion-
ships where she was able to main-
tain good form once again to defeat 
Erandi Warusavithana in a hard 
fought 3-2 in the semi-� nals. In the 
� nal too she maintained good form 
to beat Muthumali Priyadharshani 
of Navy in a � ve setter 3-2 to take 
the Open title.

Meanwhile, 15-year-old Senura 
Silva once again entered the men’s 
Open � nal a� er defeating Nirma-
la Jayasinghe 3-1 in the semi-� nal 
while Supuna Warusavithana made 
a hard fought 3-2 win over Krishan 
Wickramaratne in a tough semi-� -
nal encounter.

At the men’s � nal Senura Sil-
va, who won the under-15 and un-
der-18 titles, offered a stiff chal-
lenge to Warusavithana who won 

the major title with a 3-1 victory.
Ananda College’s 15-year-old 

Senura Silva who is the present 
number one ranked men’s paddler, 
showed his prowess to enter three 
� nals.

RESULTS:
Men’s single (Semi-� nal):
Senura Silva (Ananda) beat Nir-

mala Jayasinghe (MAS) 8/11, 11/9, 
11/4, 11/7.

Supuna Warusavithana (Mora-
tuwa Campus) beat Krishan Wick-
ramaratne (Vidyartha OBA) 11/2, 
11/7, 9/11, 3/11, 11/9.

Final- Supuna Warusavithana 
(Moratuwa Campus) beat Senura 
Silva (Ananda) 11/13, 11/7, 11/9, 
11/7.

Women’s singles (semi-� nal): 
Ishara Madurangi (SLPA) beat 
Erandi Warusavithana (Raigam) 
11/7, 13/11, 10/12, 9/11, 11/8.

Muthumali Piyadarshani (Navy) 
beat Hansani Piyumila (Navy) 11/8, 
11/5, 4/11, 7/11, 11/9.

Final: Ishara Madurangi (SLPA) 
beat Muthumali Piyadarshani 
(Navy) 6/11, 11/8, 11/5, 11/8.

Sirimavo Bandaranaike Vidy-
alaya Colombo crowned them-
selves as the champions of the 
Olympic Values Educational Pro-
gram, also known as OVEP. 

The awards presentation of 
this program was held at the 
NOC auditorium on Tuesday.

The � rst runner-up of the 
program was Hillwood College, 
Kandy while the third place was 
taken by Chundikuli Girls School 
Jaffna.

Speaking on the occasion, 
Secretary-General National 
Olympic Committee Maxwell 
de Silva stressed that all contes-
tants were brilliant and delved 
into a lot of subjects that were 

ful� lling to the mundane lives 
of people and emphasized that 
what was most important is “liv-
ing by what you preach and that 
goes on to make a person larger 
than life”.

The � rst place in this compe-
tition went to a young lass from 
Kuliyapitiya, Kalshini Dulmitha 
of Holy Angles Girls College, 
the second place to a medical 
student from Jayawardenapura 
University, Ayeshan Sachintha 
Abeywardena while the third 
place was taken by Ramya Si-
vamumar and the joint fourth 
place by the brothers SMY Mo-
hamed Hazari and Omar Hazari 
of Royal College.

An unbeaten 91 by Jaan Fer-
nando of Zillion Systems was in 
vain as Singer Sri Lanka ‘B’ beat 
them by � ve wickets in the on-
going MCA ‘G’ division league 
cricket tournament held last 
weekend.

It took Fernando only 75 de-
liveries and his knock included 
six sixes and � ve fours as Zillion 
scored 167 for � ve wickets.

Singer ‘B’ scored 168 for � ve 
with Srimal Peiris top scoring 
on 61. Roshan Derling chipped 
in with a useful 51 runs and the 
pair added 80 runs in 50 balls for 
the third wicket.

Other notable batting per-
formances came from Keshan 
Soysa from Hilton Colombo Res-
idencies (78 vs. MD Gunasena), 
Dinesh Rangana from Abans 
Group (62 vs Orient Finance), 
Chathuranga Silva from Zil-
lione Systems (76 vs. NDB ‘B’), 
Suranga Perera from NDB ‘B’ (60 
no vs. Zillione Systems), Thilan 
Nugawela from Aitken Spence 
(70 vs. Singer ‘B’), Dinuja Peiris 
from Aitken Spence (67 vs. Sing-
er ‘B’), and Tharaka Jeewantha 
from Pyramid Wilmar (52 vs. 
Ship Xpress)

BY DHAMMIKA RATNAWEERA

In appreciation of the service 
provided by cricket scorers, Sports 
Minister Namal Rajapaksa is to pro-
vide them will assistance to further 
develop their activities.

“We can’t forget cricket scorers, 
they are doing a superb job with 
limited facilities and we must re-
ally appreciate them”, said Minister 
Rajapaksa a� er a discussion he had 
with senior cricket scorers at the 
Sport Ministry recently.

He also praised the slcscorers.

com  web site which is maintained 
by the Sri Lanka Cricket Scorers As-
sociation (SLCSA).

The SLCSA appointed the Minis-
ter as their Patron and he in turn ap-
pointed State Minister of  Rural and 
School Sports Infrastructure Devel-
opment Thenuka Vidanagamage as 
a representative to coordinate with 
the cricket scores.

The president of the SLCSA 
Sanjaya Jayasinghe, chief organiz-
er S. Ravindran and senior of� cial 
Keerthi Ranasooriya participated in 
the discussions with the Minister.

Fernando’s 91 in 
vain at MCA cricket

RESULTS:
At DSS: Hilton Colombo 
Residencies win by 117 runs
Hilton CR: 211/7 (25), MDG: 94/6 (25)
Kish Group win by four wickets:
Reginis: 130/7 (25), Kish Group: 
131/6 (23.3)
At Mattegoda: Abans Group win 
by 25 runs
Abans: 164/6 (25), 
Orient Finance: 139/9 (25)
A Baur & Co. vs. ACL Cables was 
postponed

At MCA: Singer ‘B’ win by 5 
wickets
Zillione: 167/5 (25), Singer ‘B’: 
168/5 (20.4)
Hayleys Group ‘B’ win by 9 wickets,
NDB: ‘B’ 61 (19.3), Hayleys ‘B’ 
62/1 (6.5)
Pyramid Wilmar win by 116 runs
Pyramid Wilmar: 173/9 (25), 
Ship Xpress: 57 (15.3)
At DSS: Aitken Spence win by 
38 runs
Aitken Spence: 188/5 (25), 
Singer ‘B’: 150/9 (25)
Zillione Systems win by 47 runs 
on the DLS.
Zillione: 217/7 (25), NDB ‘B’: 147/8 
in 22.3 when bad light halted play

Sirimavo girls crowned 
OVEP champions

Madurangi, Warusavithana 
all-island TT champions

Women’s champion Ishara Madurangi receiving the trophy from 
State Minister Kanaka Hearth the TTASL President

Men’s champion Supuna Warusav-
ithana receiving the trophy

Cricket scorers to receive 
Ministry patronage

Sports Minister Namal Rajapaksa with Sri Lanka Cricket Scorers As-
sociation of� cials at the Sport Ministry. From le� : Sanjaya Jayasinghe 
(president SLCSA), main  organizer S. Ravindran and senior of� cial  
Keerthi  Ranasooriya

Forgotten Vidyartha-Sylvestrian big match to be revived on May 7 and 8
  



A big focus on school cricket would 
naturally come as all schools in 
Sri Lanka will reopen from to-

morrow. Although the schools in all 
other provinces had already started, 
schools in the Western Province were 
closed due to the Covid-19 pandemic.

But with the schools in Colombo, 
Gampaha and Kalutara districts � nally 
starting from tomorrow, sports activi-
ties too will get a big boost.

This will pave way for a larger inter-
est on school cricket. Especially with 
the new inter-school season on a� er a 
lapse of one year due to the Covid-19 
pandemic, there will be tremendous 
interest for the game.

Moreover, the Sri Lanka Schools 
Cricket Association (SLSCA) conduct-
ed inter-school under-19 limited overs 
cricket tournament is in full swing and 
the preliminary round matches, which 
began early this month, are expected to 
conclude on April 9.

A� er a nine-day break for the Sin-
hala and Tamil New Year, the � nal 
round matches will begin from the 
quarter � nal stage on April 18.

All � rst round league matches of 
the division 1, 2 and 3 tournaments are 
due to conclude on April 9.

The � nal round matches will begin 
on April 18 a� er the Sinhala and Tamil 
New Year break. The � nal of the Divi-
sion Two tournament will be played 
on May 1 and the Division One � nal on 
May 2.

A total of 36 teams are taking part in 
the Division One tournament while an-
other 35 teams and 54 teams will vie for 
honours in the Division Two and Three 
tournaments.

The 42nd Observer-SLT Mobitel 
School Cricketers of the Year mega 
awards ceremony will now be held on 
April 20. The local health authorities 
have given their approval to go ahead 
with the preparations.

All schoolboys consider the Ob-
server-Mobitel School Cricketers of 
the Year as an unof� cial guarantee for 
schoolboys and girls to sport the Sri 
Lanka cap.

The four-decade plus history of the 
Observer-Mobitel School Cricketers of 
the Year contest has given that much-
needed inspiration and motivation 
to the country’s budding schoolboy 
cricketers to extend their playing ca-
reers beyond school level.

There have been many outstand-
ing players who aggregate over 1,000 
runs or capture over 100 wickets dur-
ing a season but only a few have taken 
such performances to the next level.

Playing for a reputed club a� er 
ending their school careers and win-
ning the Sri Lanka cap therea� er has 
been the dream of every school crick-
eter but only a handful of them would 
eventually ful� ll that dream.

Going down memory lane, this 
year marks the 30th anniversary of 
the Observer Schoolboy Cricketer of 
the Year series signaling the birth of 
a world record breaker in Tests. He 
is none other than the world’s high-
est wicket taker (800) in Tests, Mutti-
ah Muralidaran who became the Ob-
server Schoolboy Cricketer of the Year 
some 30 years ago in 1991.

Having captured over 100 wickets 
each is successive years, Murali was 
adjudged Observer Schoolboy Cricket-
er in 1991 when he was playing for St. 
Anthony’s College, Katugastota.

As an outstanding player, he not 
only achieved that goal in style but 
had also erased many world records in 
Test cricket. He had emerged champi-
on bowler in the premier school crick-
et awards show some 30 years ago.

Three decades ago, there was the 
spectacular news in school cricket 
about a magical off spinner who had 
shattered the dreams of all batsmen in 
inter-school cricket during that period.

The publicity-shy and so� -spoken 
young cricketer from St. Anthony’s ul-
timately posed the biggest headache to 
all top batsmen in world cricket.

The Observer Schoolboy Cricketer 
of the Year title he had won in 1991 was 
the stepping stone for the young lad.  
A� er making his Sri Lanka debut soon 

a� erwards, he cemented his place in 
the Sri Lanka team in next to no time.

He was eventually garlanded as the 
highest ever wicket-taker in Test crick-
et, establishing several other mile-
stones in international cricket.  Spin 
wizard Muralidaran returned to the 
Observer Schoolboy Cricketer of the 
Year stage in 2011 as the chief guest, 
some 20 years a� er his crowning glory.

He looked emotional when he went 
down memory lane on that occasion. 
“You are the future Sri Lanka players. 
You must keep the Sri Lanka � ag � ying 
wherever you go,” he said as the chief 
guest.

“Play hard and dedicate yourself, 
then success is bound to come. As 
young cricketers, you must keep in 
mind that only 11 could play in a team. 
When you get that rare chance of play-
ing, you must put your heart and soul 
and give hundred percent to the team, 
so that success will come your way,” 
Muralidaran added.

He paid a tribute to the Sunday 
Observer for its role in rewarding the 
outstanding schoolboy cricketers since 
1979.

“Don’t be disappointed if you fail 
once or twice in the early stages of your 
career. Keep on trying and success is 
bound to come your way,” he was quot-
ed as saying.

“Keep absolutely cool even when 
the going is not the way you want. I 
learnt this from my captain Arjuna Ra-
natunga (another proud recipient of 
the Observer Schoolboy Cricketer of 
the Year award in 1980 and 1982) who 
sported a cool head even when the go-
ing was not good. Arjuna used to take 
the pressure off the players when the 
going is not to his liking. He doesn’t 
show any anger – that’s why he is 
called captain cool,” Muralidaran said.

Muralidaran, born on April 17, 
1972, has achieved loads of records 
which would be hard to emulate. He 
is the only player to capture 800 wick-
ets in Test cricket while performing 
in 133 Tests with an attractive aver-
age of 22.72.

He has enjoyed match bags of ten 
wickets or more on 22 occasions with 
his deadly off brakes -  a world record. 
No other bowler has captured � ve 
wickets or more on 67 occasions in Test 
cricket. He has an equally impressive 
ODI record of 534 wickets with an aver-
age of 23.08 apiece in 350 matches.

It is heartening to see the Mega 
Show completing its 43rd anniversary 
this year. Most importantly, the coun-
try’s national mobile service provider 
has been associated with Lanka’s � rst-
ever school cricket awards show for 14 
years.

Sri Lanka Telecom Mobitel is ex-
tending the fullest support to make 
the Mother of all Shows a resounding 
success once again as it continues to 
remain the dream of every schoolboy 
cricketer.

The contest for the 43rd Observer-
Mobitel Most Popular School Cricket-
er will commence shortly. Hence, it’s 
high time to support your alma mater 
by voting for your favourite schoolboy 
cricketer and motivate the next genera-
tion cricketers when this year’s most 
popular contest starts shortly.

It is good to discover that several 
others have followed the Sunday Ob-
server’s initiative to hold similar awards 
shows to commend the achievements 
of schoolboy cricketers a� er every sea-
son. But the Observer Schoolboy Crick-
eter of the Year remains the ‘Mother of 
all Shows’.

Needless to say how important it 
is for schoolboy cricketers to win an 
award as recognition of their com-
mendable achievements a� er a strenu-
ous season. It is not just appreciating 
their achievements but also a big in-
spiration for them to step into the big 
league.

All past winners of this prestigious 
title have repeatedly said what a big in-
spiration the award had been to their 
cricket careers. Since its humble begin-
nings at the Nawaragahala in 1979, the 
Observer Schoolboy Cricketer of the 
Year contest has gone from strength to 
strengthen.

Chairman of Sri Lanka Telecom 
and SLT Mobitel, Rohan Fernando has 
always promoted sports activities in Sri 
Lanka in a big way and also given every 
possible assistance to the Mega Show 
which will march forward with more 
power and strength.

SLT Mobitel is sponsoring the show 
for the 14th successive year at a time 
when the company is heading towards 
new horizons under the dynamic lead-
ership of Fernando, the former Thomi-
an ace rower.

The Lake House management 
has strongly backed the Mega Show. 
Its Chairman, President’s Counsel W. 
Dayaratne and its team of Board of Di-
rectors – Dharma Sri Kariyawasam (Ed-
itorial), Rakhitha Abeygunawardhana 
(Legal and Administration), Janaka Ra-
natunga (Finance) and Canishka With-
arana (Operations) have always been a 
tower of strength to take the Observer-
Mobitel School Cricketers of the Year to 
greater heights.

DISASTROUS – It seems that the obituary for Sri Lan-
ka cricket has been written, the grieving mourning is at 
its peak; and and the results of several postmortems are 
being awaited. The tragedy came to the fore with a di-
sastrous  showing in the Caribbean a� er the T20 and 50-
over series recently against the West Indies: the land of 
Cricket Loverely Cricket where the Lankans reduced the 
calypso to a completely � at sad song. 

Sri Lanka is at the bottom of the T20 rankings that 
never happened before.  Lankan administrators and 
cricket crazy fans are behind the sight screen hiding 
their faces in shame. What is bitter is that Afghanistan 
is above us. 

Many questions are being asked. Are we getting val-
ue from the coaches paying them fabulous salaries to 
steer cricket to such a low ebb? Cricketers and cricket 
fans are quite rightly seeking explanations. 

Sri Lanka cricket never suffered such ignominy. The 
answer to that blame game question is that the coaching 
staff are not to blame, but the cricketers who take the 
� eld are squarely accountable. 

The Lankan cricketers when they took wing to the 
Calypso Country did so with great expectations. Al-
though the Covid 19 was always a threat, they were well 
prepared and it was a strong squad that le�  the shores 
with promise and high expectations of winging back 
with their heads held high.

But those expectations were only of what dreams are 
made of.  A nightmare was presented instead! True the 
West Indies had enjoyed a good tour of Bangladesh. But 
that was not a pointer that they were going to trample 
the Lankan cricketers with their cricketing boots as they 
� nally did.

When the 20 and 50-over series began one expect-
ed the Lankans to be the better team to play the better 
cricket and win both series. 

The players did not seem to take the games seriously. 
They were out of depth not knowing how to play to win 
nor how to get out of adversity that cricket always pres-
ents as a challenge. Most of them were like little boys 
lost and wandering in aimlessly to the turf and just going 
through the motions.

A few exceptions though! Those who played with 
purpose and whose names should be mentioned are 
Dhanuska Gunathilaka, Ashen Bandara and Wanindu 
Hasaranga de Silva. Hasaranga proved a more than use-
ful all rounder.

He is a clean hitter of the ball with superb timing and 
tremendous power in his strokes. Every time he batted 
he looked like a West Indian blaster and never seemed 
to be overawed by the occasion. Had the other important 
members in the team followed his fearless approach, the 
results could have been different. He was the only one 
who could match up to the sixes hitting Windies. 

As a bowler he seems to have mastered the most dif-
� cult art of spin bowling – the leg spin and googly bowl-
ing and most of the Windies batsmen were uncomfort-
able facing him not knowing which way the ball would 
turn.

Opener Dhanushka Gunathilaka is a sound opening 
batsman and ideal for the shorter format of the game. He 
is a strong leg side player and if he could curb his urge to 
hit every ball should turn out to be another Sanath Jay-
suriya. Good if he could have a chat with Jayasuriya.   

Ashen Bandara is a promising batsman. But he 
seems to love playing the sweep shot consistently. He 
must be told that when playing the sweep the full face 
of the bat is not presented to the ball and the chances of 
him skying it is greater and could sacri� ce his wicket.

The greatest disappointment was Thisara Perera. 
He started his career like a house on � re playing many 
match winning and memorable innings with some beefy 
hitting. But now he seems to have lost that prowess and 
what was unforgivable was his being run-out twice in the 
last two 50 over games.

Perera was expected to add muscle to the middle 
order using the long handle as the former saying goes. 
But he cut a sorry � gure with his poor running. With so 
many coaches in the team it would be good to toss in a 
running-between-the-wicket coach too.

Obviously being run-out shows slowness and ageing 
and the selectors would not be faulted if they reconsider 
his place in the team. As for the writer, in being run-out 
in the � nal game, he ran his last run. His form in recent 
times rules him out of further consideration.

In lighter vein the selectors will do well to recall for-
mer dashing opener Tillekeratne Dilshan into the squad. 
He was going great guns as an all-rounder in the Road 
Safety Word Cricket Series T20 tournament in Raipur, 
India. So was former master blaster Sanath Jayasuriya, 
medium pacer Nuwan Kulasekera and le�  arm spinner 
Rangana Herath.

The Sri Lankan Legends gave a � elding lesson to 
some of our players now having a disastrous tour of the 
Caribbean. The Legends moved like beavers on the � eld 
saving boundaries and taking some brilliant catches 
which can be attributed to their superb physical � tness. 
Pity that the Legends lost the � nal to India.  

The o� en asked question in cricket circles is why did 
not Sri Lanka Cricket invite Dilshan to be the � elding 
coach? He was a brilliant � elder during his time, saving 
many runs and taking some breath-taking catches with 
his agility.

The postmortem goes on as it should and the judg-
es who hear the case may have to impose RI--Rigorous 
Imprisonment on some of the habitual un-reliables and 
Hard Labour on those who are not � t to take up the task.

It may be too early to say RIP --until corrective action 
is taken. 

erodrigopulle@gmail.com

Disaster in the 
Caribbean

When Murali set the course
  

Sri Lanka’s basketball 
community is in shock fol-
lowing the sudden death of 
international basketball ref-
eree Ranil Suranga Fernan-
do. He was only 37. 

A product of St. Anne’s 
College, Kurunegala, Ranil 
took to refereeing at a young 
age and made tremendous 
progress becoming one of 

the leading referees in the 
country. He handled high 
pressure games smoothly 
and was loved by the basket-
ball community. 

He was set to of� ciate in 
the Master’s tournament at 
the Sugathadasa Stadium this 
weekend but passed away on 
Wednesday night and the fu-
neral took place on Saturday. 

Flashback 30 years ago: Muttiah Muralidaran of St. Anthony’s College, 
Katugastota receiving the Observer Schoolboy Cricketer of the Year 
1991 title from then Housing and Construction Minister, the late B. 
Sirisena Cooray watched by then Editor-in-Chief of Sunday Observer 
H.L.D. Mahindapala

Murali the deadliest bowler in world 
cricket accounting for the highest 
number of Test wickets – 800

BY DHAMMIKA RATNAWEERA

Motivation is the best form of inspi-
ration that can be given to athletes who 
are endeavouring to win medals at inter-
national level. 

With this objective in mind the Min-
ister of Sports Namal Rajapaksa decided 
to present 60 national athletes who are 
listed on the high performance program 
with Rs 100,000 each plus Rs. 25,000 for 
nutrition. 

These athletes chosen by the High 
Performance committee, will be com-
mitted to win medals at the 2022 Asian 
and Commonwealth Games.

They were selected a� er going 
through trials under the supervision of 
the high performance committee of the 
National Sports Council. They are track 
and � eld athletes, weight li� ers, boxers, 
judokas, badminton players, swimmers 
and Para athletes.

The Sports Ministry, Sports Develop-
ment Department and National Sports 
Council will work together to develop 
sports in the country. Their short term 
plan is focused on achieving medals 

during 2022 to 2024, their mid-term plan 
is up to 2028 and their long term is 2034 
and above. Sports Minister Rajapaksa 
said that he hopes to contract some 200 
athletes to form a junior national pool. 

They will be given knowledge in 
sports at professional level.

The Minister has also instructed 
sports bodies to conduct a minimum 
four evaluation competitions per 
year to gauge the progress made by 
these athletes.

High-performance athletes 
pocket fi nancial boost

Sports Minister Namal Rajapaksa

BY PRIYADHARSHANI KAHAWALA, 
INGIRIYA CENTRAL GROUP CORR

Lake House employee LPI Udaya 
who represented Lake House Sport 
Club won the second place in the 
90kg weight category at the West-
ern Province Bodybuilding Champi-
onship held as an event at the 46th 
National Sports Festival at the Town 
Hall, Negombo recently.

The championship was conduct-
ed under the auspices of the Sports 
Ministry with the supervision of the 
Sri Lanka Bodybuilding and Fitness 
Federation (SLBBF).

Ranil Suranga 
Fernando

Basketball community mourns death of Ranil 

Lake House body builder wins second place

LPI Udaya
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BIZ SNIPPETS 
ESR Cayman mulls investment 

opportunities in SL

TAMAP targets e-agriculture
 in Sri Lanka 

Oil prices drop

Stuart Gibson, Co-Founder 
and Co-CEO of Hong Kong listed 
ESR Cayman Ltd, one of APAC’s 
largest logistics property plat-
forms, visited Sri Lanka recently.

Gibson and his senior man-
agement team held talks with the 
top level of the Government 
including President GotabayaRa-
japaksa, Prime Minister Mahi-
ndaRajapaksa, State Ministers 
NivardCabraal, TharakaBalasuri-
ya, D.V. Chanaka, BOI Chairman 
SanjayaMohottala, Airport and 
Aviation Chairman Maj. Gen. 
(Rtd.) G. A. Chandrasiri, and other 
key heads of State bodies. 

ESR is said to be exploring 
investment and development 
opportunities to build modern, 
large-scale industrial and logistics 
parks in the country. Logistic 
parks are basically Industrial are-
as or defined areas for activities 
relating to transport, logistics and 
the distribution of goods which 
can be regional, national and/or 
international transit, and carried 
out by various operators.

Digital technologies can 
relieve disruption caused by the 
Covid-19 crisis in food supply 
chains and can, in particular, 
improve the lives of small farm-
ers and agricultural workers. By 
providing   access to agricultural 
information in real time, farmers 
can take more informed deci-
sions on their production and 
logistics. That is why, the EU-
funded ‘Technical Assistance to 
the Modernisation of Agriculture 
Programme’ (TAMAP) in Sri Lan-
ka targets e-agriculture as one of 
its key initiatives.

The TAMAP project, whose 
overall mandate is to support the 
creation of an enabling environ-
ment for sustainable and effi-
cient agricultural production, 
launched a provincial training 
cycle for government officers in 
the agricultural field to raise 
awareness about digital agricul-
tural applications. 

(Bloomberg) -- Oil prices 
dropped as a strengthening dol-
lar and mounting lockdowns in 
Europe blunted the potential 
impact of crude cargoes backing 
up outside the blocked Suez 
Canal.

Futures fell 4.3% in New 
York on Thursday in the wake of 
a stronger U.S. dollar, which 
reduces the appeal of commodi-
ties priced in the currency. Work 
to re-float the massive ship that’s 
stuck in the canal continued 
without success. 

While the Suez blockage is 
complicating trade, a long-term 
realignment of global crude 
flows has seen westbound ship-
ments from Persian Gulf pro-
ducers fall, limiting the impact 
on oil prices. The Suez Canal has 
“diluted importance as a transit 
hub for energy,” said Bob Yaw-
ger, head of the futures division 
at Mizuho Securities.

The Rehabilitation of Degraded Agricultural Land Project (RDALP) of the Food and Agriculture Organisation (FAO) of the United Nations 
launched a series of initiatives to stop water and soil pollution in the central highlands of Sri Lanka. Here soil testing being conducted at  
Bogahakumbura, Welimada  using soil test kits introduced by RDALP. 

Courtesy: The Colombo Stock Exchange

A   pragmatic alternative eco-
nomic model which promotes sus-
tainable growth   and ensures fair 
distribution of economic benefits to 
people should be implemented to 
get over the recurring debt crisis 
triggered by a shortfall of foreign 
reserves, said Senior Lecturer, 
Department of Accounting, Univer-
sity of Sri Jayawardenepura, Prof. 
Anil Fernando. 

He said although some   try to 
claim that our economy is on the 
right direction, it is facing a major   
external debt crisis at present. 

The perennial practice of suc-
cessive governments of borrowing 
to repay loans, wasteful and unpro-
ductive  investments   in the name of 
development projects, corruption, 
sluggish economic...       TO PAGE 28

The corrugated carton industry in 
Sri Lanka faces pressure and unprec-
edented challenges as the global pric-
es of all types of papers continue to 
skyrocket since October last year. 
Many corrugated and brown box 
manufacturers here are going 
through the toughest situation in the 
industry’s history and fears growing 
as it’s the longest period as well with 
no sign of it easing up anytime soon, 
said an official of the Lanka Corru-
gated Carton Manufacturers’ Associa-
tion.

The prices of brown kraftliner 
and brown recycled grades including 
testliner, and corrugated medium 
papers will continue to soar, with 
various sources predicting further 
price hikes in the coming weeks. Dur-
ing the last four months alone, prices 
have gone up by as much as over 
50pct in Sri Lanka ...           TO PAGE 28

An economic model that 
ensures fair distribution of 
benefi ts vital - Economist

Local corrugated carton 
industry hit by rising paper prices

Brussels/Rome – The Director-
General of the Food and Agriculture 
Organization of the United Nations 
(FAO), QU Dongyu, made an impas-
sioned plea for the primacy of sci-
ence in guiding responses to global 
challenges. 

He was (virtually) addressing the 
annual conference of the Forum for 
the Future of Agriculture (FFA), a 
prestigious European conference 
on the future of agriculture, food 
and the environment.

Hunger is on the rise, Director-
General Qu said in his keynote 

address, and has been for the past 
six years. Even before COVID-19 
struck, there were nearly 690 mil-
lion undernourished people; the 
pandemic likely added a further 132 

million to the ranks of the hungry in 
2020, he stated, citing FAO’s 2020 
State of Food Security and Nutrition 
in the World report.

 “More than three billion people 
cannot afford even the cheapest 
healthy diet,” Qu noted. Far too 
many children remain stunted. 
“Food is a basic human right that 
transcends politics.” Food touches 
the core of our identity, the Director-
General said. “No food, no human 
beings.” Yet even as he detailed 
sobering figures, Qu declared him-
self an optimist. 

  Environmentalists, eco-activ-
ists, civil society organisation repre-
sentatives and tourism industry 
experts urging the authorities to put 
a stop to the ecological destruction 
of Muthurajawela, a marshland 
with a unique and diverse ecosys-
tem proposed the conversion of 
sanctuary to a national wildlife park 
that will ensure the protection of 

the wetland while generating 
income to the state coffers through 
tourism.

The natural treasure is on the 
brink of a major ecological disaster 
due to the spate of destruction inflict-
ed on the coastal wetland ecosystem 
by heartless   elements bent   only on 
money-making. “The conversion of 
the sanctuary to a national wildlife 

park is the only way out to save the 
sanctuary from further destruction,” 
prominent...                          TO PAGE 28

To protect the sanctuary, promote tourism

Science, policy and capacity, key to future of agriculture - FAO, DG
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BY P. KRISHNASWAMY

Ravaged by the three-decade-
long battle against terror-
ism,  impoverished further by 
political indifference on their 
economic welfare after the 
end of terrorism and having 
remained inhibited under 
the pandemic threat, the 
people of the North and the 

East now look up to the Gov-
ernment for programs on 

their social and econom-
ic welfare.

They need 
development 
p r o g r a m s 
encompass-

ing the various sectors that would contribute to their 
economic upliftment and relieve them from their 
decades-long state of poverty, said Chairman, Cham-
ber of Commerce and Industries of Yalpanam (CCIY),  
Stephen Leonard. They are working closely with gov-
ernment authorities on reviving the various sectors 
that would contribute to the socio-economic improve-
ment of the North and the East, now that the pan-
demic is seemingly waning.

They held talks last week with Northern Prov-
ince Governor Ms P.S.M. Charles on making the KKS 
cement factory re-functional but the proposal was 
dropped due to objections on excavating large quan-
tities of limestone which, in turn, would have 
adverse geo-environmental impact, Leonard said.    

More programs have to be implemented to take 
advantage of the huge marine resources. Fishermen 
have to be imparted training in using the multi-day 
boats and going deep sea fishing which, in   turn, 

would increase the amount of the harvest and 
income several fold, Leonard said.The average price 
of a multi-day boat is in the tune of Rs. 30 million 
and there are programs already in place to provide 
a 50 percent subsidy. Fisheries associations should 
form companies to purchase multi-day boats,  he 
said. Poaching and prohibited methods of  fishing 
including dynamiting, bottom-trawling and using 
certain types of fishing nets which destroy breeding 
grounds and huge quantities of tiny fishes, he said. 

The Government should also implement pro-
grams to boost the tourist industry, vast production 
of export-oriented vegetables and crops and indus-
tries using the locally available, Leonard said. 

The elected representatives of the people of 
the North and the East have their obligations by 
the people who elected them and, therefore, they 
should get involved in the socio-economic  uplift 
of the people, he said. 

“Make Muthurajawela a national wildlife park”

NORTH AND THE EAST AWAIT WELFARE, 
DEVELOPMENT DRIVE – JAFFNA CHAMBER HEAD

Approval was granted at the Cabinet 
meeting held on January 4, 2021 to set 
up the Colombo Port City Special Eco-
nomic Zone which will be an Interna-
tional business and services hub with 
specialised infrastructure facilities.

Port City investor company, CHEC 
Port City Colombo (Pvt) Ltd. welcomes 
the Government’s move and expects this 
initiative will bring more Foreign Direct 
Investments to Sri Lanka.

“The Colombo Port City Economic 
Commission Bill” will form the frame-
work law that would be applicable with-
in the Port City and the Cabinet of Min-
isters approved the proposal made by 

President Gotabaya Rajapaksa to take 
steps to publish the relevant bill on the 
government gazette and submit it to 
the parliament shortly. TheColombo 
Port City Special Economic Zone is 
expected to create a conducive and 
competitive environment in attracting 
foreign direct investment (FDI).

Urban Development via SEZs is not 
unique to Sri Lanka and there are many 
successful SEZs in the world. An SEZ 
will offer relief from various forms of 
taxation on businesses and individuals 
who qualify. They also offer superior 
infrastructure; have streamlined 
administrative processes in place that 

results in ease of doing business. SEZ’s 
have been a useful tool for developing 
nations to upgrade infrastructure, 

human capital and institutional frame-
works and test out policies and their 
impact before they are selectively 

implemented outside the SEZ in the rest 
of the country.

The establishment of a well-posi-
tioned SEZ will benefit the nation by 
upgrading resources and capabilities 
where policy makers can overcome bot-
tlenecks in resource mobility and atten-
uate the costs of large-scale implemen-
tation or upgrading across the entire 
country. A successful SEZ sends an 
important signal that the country is 
open for business.The facilitative envi-
ronment expected to be created through 
the “Colombo Port City Economic Com-
mission Bill” is supported by world-
class infrastructure ...           TO PAGE 28

Steven Leonard

Port City Company welcomes Cabinet nod for Special Economic Zone 
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SLASSCOM (Sri Lanka Association for 
Software Services Companies) National 
Ingenuity Awards 2021 will be held on March 
30 at the Shangri-la Hotel, Colombo. “We 
have received an overwhelming response in 
terms of applications from all over Sri Lan-
ka,” said Head of SLASSCOM’s Entrepre-
neurship and Innovation Forum, Priyantha 
Bethmage. “All awards categories will be 
strictly evaluated by our judging panel com-
prising top professionals in the Sri Lankan 
IT BPM industry and International experts.”

Head of the Awards Subcommittee, Cha-
thuranga Manamendra said, “To align the 
evaluation criteria with the overall goal of 
the SLASSCOM National Ingenuity Awards, 
a holistic approach considering industry 
best practices and critical parameters that 
differ for each theme will be taken by our 
judges. These criteria will help the partici-
pants to understand industry expectations 
and the panels to provide focused feedback 
and choose the winning products, processes 
and concepts.”
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All temporary fixes to stop the 

bleeding have been done and now you 
need to think beyond for real recovery 
and growth.

We have all changed the way we 
operate during the Covid-19 crisis.

Some changes were forced on us; 
others represent the height of innova-
tion in a crisis. For the majority, the 
business impact of the pandemic has 
been negative; for some, positive.

The pandemic may have wiped 
your brand strategy slate clean but 
you have also garnered invaluable 
experience. Now it’s time to bring 
together your management team and 
use those lessons to reconfigure your 
business and operating models for a 
new reality including your most 
important brand positioning.

Questing the health of your brand 
in the new normal world is critical in 
a new driven world. 

For some, the pandemic has 
stressed business and operating mod-
els to the point of breaking. Organisa-
tions will ultimately reduce or retire 
those activities permanently. 

What will your future be? This 
crisis has created an opportunity to 
reset some of your brand goals and 
ambitions; it’s time to ask: “As we 
recover from this crisis, do we want 
the brand to be different — and if so, 
how?” 

Brand marketing 
Though it may seem counterintui-

tive, now is the time to hold steady to 
ensure a strong come back within 
your brand marketing after Covid-19. 
Great opportunities will surface as 
businesses withdraw themselves.

If your business can maintain a 
long-term brand marketing strategy, 
it’s going to make a huge impact on 
your business strategy after the crisis. 
Your team should start making adjust-
ments, to make your digital brand 
marketing efforts effective. The 
response to the shift in searches, com-
petitors, and market share is already 
dire.

 Allocate decent budgets 
Most companies took the easy 

route by cutting branding budgets – 
quite rightly so but you need to now 
think of long-term growth by compet-
ing for mind share.   The competitor 
market has changed. Many business-
es are responding to these changes in 
drastic ways, some by cutting their 
marketing budgets altogether. Though 
it may not make sense right away, 

holding brand building budgets is the 
recommended move. Sticking to the 
same brand positioning strategy and 
targets will not work for your brand 
after Covid-19.

Conditions will continue to shift, 
hence the brand value proposition 
needs to be dynamic. Brands and 
companies should plan to redesign 
their game plan. They should develop 
continuous experimentation within 
the key practices of brand communi-

cation. Digital marketing teams must 
change their media plans and cam-
paign calendar as soon as possible to 
prepare for the reactivating and reen-
gaging their customers. The priority 
of all future campaigns must be boost-
ing lifetime value and customer expe-
rience, as well as delivering a pur-
pose-driven and meaningful brand.

Time to evolve
If the world is shifting and evolv-

ing, so should your brand. If your tar-

get audience’s priorities have 
changed, so must your marketing. If 
your potential customer’s perceptions 
have altered, even the slightest, so 
should your marketing.

As 2021 continues to throw its 
hardest punches, many consumers 
turn to their favorite brands for direc-
tion and solace. This is when your 
voice as a marketer matters most. No 
one knows the long-term ripple 
effects these events will have on the 

world, but marketers can choose how 
to respond and how to represent their 
brand.

The more traditional marketing 
tactics might not be enough. More 
than ever, consumers are looking for 
authenticity, empathy and solutions. 
Does your brand strategy cater to your 
target audience’s new needs? If not, 
it’s time to evolve.

To meet the needs of consumers 
as we enter a time of recovery, mar-
keters everywhere will need to get 
back to the drawing board. Reevalu-
ate their ideal buyer persona. How do 
your brand communications need to 
change to meet your ideal customer’s 
new needs?

Looking at challenges through a 
strategic brand marketing lens will 
help optimise each and every brand 
marketing strategy used throughout 
the buyer’s journey to ensure your 
brand resonates at every touch point. 
At the end of the day it’s all about 
being relatable, empathetic and 
authentic, irrespective of what’s hap-
pening in the world around us.

Post pandemic brand strategy

  

BIZ TALK with
Kishu Gomes

Conditions will continue to 
shi� , hence the brand value 
proposition needs to be dy-
namic. Brands and companies 
should plan to redesign their 
game plan. They should de-
velop continuous experimenta-
tion within the key practices of 
brand communication

Elephant House has pledged its 
support for Zerotrash in collabora-
tion with ‘Plasticcycle’, the social 
entrepreneurship project of John 
Keells Group to promote recycling 
and better plastic waste manage-
ment practices across the country.

This initiative will be funded by 
Elephant House for two years and 
will support the development of a 
waste collection centre with dedi-
cated transport and service person-
nel to collect post-consumption 
recyclable plastic from collection 
points. 

Zerotrash will focus on the col-
lection and delivery of recyclable 
plastics to this dedicated collection 
centre which will be in Boralesga-
muwa where all waste disposed of at 
the location will be segregated 
according to the different types of 
plastics to avoid further mismanage-
ment of plastic waste.    John Keells 
Group President, Consumer Foods 
Industry Group, Daminda Gamlath 
said, “Through our partnership with 
‘Plasticcycle’, we will focus on 
increasing the number of locations 

where the public can dispose of plas-
tic responsibly. We are constantly 
looking at innovative ways to mini-
mise the impact of plastic usage and 
supporting responsible waste 
management.”CEO of Zerotrash, 
Hasanka Padukka said, “We all have 

a role to play as individuals and it is 
the responsibility of each of us to 
make Sri Lanka a sustainable and 
greener place for future generations. 
We believe in our partners and are 
confident that this partnership will 
greatly benefit the nation.”

Elephant House to support 
plastic waste recycling

The agreement was signed by Co-Founder, Zerotrash,  Heminda Jayaweera, 
President, Consumer Foods, JKH, Daminda Gamlath and  Executive Vice 
President, Head of Corporate Finance, Group Tax and Social Entrepreneur-
ship Projects, JKH, Nisreen Rehmanjee.

Evergreen Tea Factory won three  
awards at the ‘Entrepreneurship 
Excellence - 2020’ award ceremony of 
the Southern Province.

Southern Province Enterprise 
Excellence, Best Export Enterprise 
and the Best Company in the Industry 
and Manufacturing Sector, Large Cat-
egory were the three awards won by 
the company.

The fifth ‘Entrepreneurship 
Excellence’ ceremony of Southern 
Province organised by the National 
Enterprise Development Authority in 
collaboration with Hambantota 
Chamber of Commerce and support-
ed by Chambers of Commerce in Gal-
le and Matara was held at Golden 
Pearl Hotel, Tangalle recently. 

Entrepreneurship Excellence - 2020

Evergreen Tea Factory bags three awards

Chairman, Evergreen Group,  Aruna de Silva receives the award from Min-
ister Wimal Weerawansa.

Everyone knows HR
“EVERYONE KNOWS HR” 

 

 

 

 

 

By Janaka Kumarasinghe 

 

Trade Unionism 

Staff Canteen  

In Japan in house trade unions prioritise the interest of the organisations than unions with political affiliations 
in other countries. That has been part of Japan’s success story.

Sarath, think of 
a way of 
arranging a 
strike to support 
our party.

Yamada San, the 
machine is very slow. 
How can we increase 
the productivity of the 

machine.

Trade Unionism

By Janaka Kumarasinghe

Jetwing Kandy Gallery recently 
upgraded its rooms with Ruark Audio 
to offer guests a world-class audio 
experience during their stay. This ena-
bled the hotel to become the first hotel 
in Sri Lanka to join the elite Ruark 
Audio list - worldwide, a hotel spokes-
man said.

 General Manager, Jetwing Kandy 
Gallery, Dilip Kumar said,  “At Jetwing 
Kandy Gallery, we believe in the prom-
ise of offering a luxurious stay, sur-
rounded by the comforts of world class 

hospitality. Giving our guests one of 
the world’s best in-room audio experi-
ences is a testament to this promise. 
We are excited to be the first hotel in 
Sri Lanka to introduce the Ruark Audio 
R1 unit. They are an excellent addition 
to our rooms, perfectly complement-
ing our ambience.” Managing Director, 
Digital Ear (Pvt) Ltd., Haren Perera 
said, “As a leading distributor for high-
end audio solutions and lifestyle prod-
ucts in Sri Lanka, we take pride in 
offering the best experiences without 

compromising on quality. What makes 
our venture with Ruark Audio exciting 
is that it gives us the opportunity to 
help develop the local audio industry 
by paving the way for high-end audio 
to be a norm in Sri Lanka. Ruark 
Audio’s R1 unit has been developed to 
take advantage of the latest technolo-
gies, making it, as we believe, the best 
and most complete table top radio 
available. It is also ideal in the kitchen, 
perfect in the office and a great device 
to wake up to in the bedroom.” 

Jetwing Kandy Gallery upgrades rooms with 
audio solutions

Rocell Ceramics opened a fully-
fledged Concept Store in the city of 
Galle, showcasing its wide range of 
tiles and bathware. 

Located at W.D.S Abeyguna-
wardana Mawatha, Pettigalawatte, 
Galle, the concept store allows 
walk-in customers to experience 
Rocell’s aesthetic masterpieces. 
Hailed as the 73rd showroom by 
Rocell, it stretches over 7,000 sq.ft.

Director, Marketing and Busi-
ness Development, Tharana Tho-
radeniya said, “We are thrilled to 
expand our store footprint with the 
launch of a new concept store in 
the heart of Galle. 

The new concept store aims to 
provide a unique and a truly world-
class customer experience guided 
by our highly experienced team. 
Redefining the design-first retail 
approach, we are happy to be at the 
cutting edge of offering high quali-
ty surface coverings and bathware 
to all Sri Lankans.”

Rocell opens concept store in Galle

The Rocell concept store in Galle
Chathuranga Manamendra 

Priyantha Bethmage

SLASSCOM National Ingenuity 
Awards on March 30
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It has been over a year since Sri 
Lankans experienced a lock down 
related to Covid-19. It was more 
communicated as a curfew, a term 
better known to us thus far. It was a 
time of transition from a normal to 
a new normal, with volatility, uncer-
tainty, complexity, and ambiguity 
(VUCA 1.0) was at our doorsteps 
inviting us for a response of vision, 
understanding, confidence and 
agility (VUCA 2.0). Today’s column 
reflects how we collectively 
responded to the ravaging pandem-
ic with resilience, as a community, 
with emphasis on a premier post-
graduate entity. 

 Overview 
  The Postgraduate Institute of 

Management (PIM) being the larg-
est state sector postgraduate entity 
in Sri Lanka, identifies itself as the 
“nation’s management mentor”. 
During its 35 years of existence, it 
has produced over 350 CEOs, over 
3,500 senior Managers and over 
35,000 trained professionals. It is 
interesting to share how PIM ful-
filled its obligations during the lock-
down with initiatives, involvements 
and insights. 

 Much has been said about the 
rapid spread of Covid-19 which 
became almost like the third world 
war. Nature had stricken back. It 
has not spared any cast, creed or 

country with cruel implications 
associated. It was a clarion call for 
the learning community of PIM to 
collaborate in the name of humani-
ty. Needless to stress the mature 
adult response that must be demon-
strated in taking care of oneself and 
others with sound hygienic practic-
es. The PIM has been conscious 
about the dire economic downturn 
globally, regionally, and locally with 
its associated multiple social 
impacts. 

 Initiatives 
  Several initiatives by the PIM 

can be categorised as financial, pro-
fessional, and intellectual, with the 
involvement of PIM’s staff, faculty, 
students, and alumni. It was an 
opportunity for us to pay our tribute 
to our motherland. The PIM was the 
first state sector higher education 
entity to contribute Rs. 5 million 
from its self-generated reserves to 
the Covid-19 Healthcare and Social 
Security Fund established by the 
President of Sri Lanka. PIM is the 
only state sector higher education 
entity that does not get any funds 
from the Treasury either for its 
recurrent expenditure nor for its 
capital expenditure for over the past 
twenty years. Despite the fact that 
the PIM is having an ongoing build-
ing expansion project, self-reliance 
by itself has shown a significant 
signal to other state sector educa-
tional institutions to have a differ-
ent revenue model. 

 With the presence of MBA study 
groups in Dubai (UAE), Doha 
(Qatar), Muscat (Oman), Kuwait City 
(Kuwait) and Dhaka (Bangladesh), 
the PIM can be viewed as the most 
global, state-sector higher educa-
tion entity in Sri Lanka. Despite 
current setbacks with regards to air 
travel restrictions, the PIM has built 
a solid financial base for the post-
Covid-19 era with a healthy blend of 
local and overseas program offer-
ings.     The Covid-19 pandemic 
offered several key opportunities 
for the PIM, somewhat parallel to 
the post-Tsunami era, where the 
PIM professionally contributed to 
restoration, reconstruction, and 
rehabilitation, we started working 
on multiple fronts. The final year 
project of the MBA program of PIM 
is an invitation for the participants 
to apply what they have learnt in a 
practical and value-creating man-
ner. The faculty of PIM who are the 
project supervisors are much 
geared to work with their respective 
“learning partners” in identified 
areas such as business revival and 
organisational restructuring. Work 
has already begun to have a tailored 
set of MBA final projects to explore 
Post-Covid-19 issues. 

 PIM Genesis, our business incu-
bator has started providing advice 
for the affected Small and Medium 
Scale Enterprises (SME) for their 
survival and success. There is a dire 
need to offer such guidance as the 
SMEs contribute to over 52 percent 

to the Sri Lankan economy. With the 
involvement of PIM alumni in 
financial and other relevant sectors, 
this has become very demanding 
and highly appreciable.   Post- Cov-
id-19 era will offer a plethora of 
intellectual prospects in manage-
ment. We started working on multi-
ple fronts, since last March, despite 
being home locked. Each faculty 
member was asked to develop a 
study framework in his or her 
respective specialisation, with 
emphasis on key managerial chal-
lenges in the post-Covid-19 era. 
They are supposed to work with an 
assigned student or a pair of stu-
dents with a solid literature review 
and a sound theoretical underpin-
ning. It is expected to have a deep 
dive into Complex Adaptive Systems 
(CAS) to understand the now com-
mon VUCA 1.0 and the response of 
VUCA 2.0. This has been a  vital part 
of a series of virtual discus-
sions.   We started a compilation of 
a comprehensive case study collec-
tion. Plans are being made to deploy 
research students to explore cases 
of transformation from survival to 
success amidst Covid-19. With the 
guidance of the PIM Research Cen-
tre, several cases will be document-
ed, presented,   and published as a 
PIM case study collection. 

Involvements
 There was a need to switch over 

to online learning platforms and to 
conduct assessments through take-
home mode. There was a high 
degree of adaptability demonstrat-
ed by the faculty. They did much 
more. Linked-in has become a pop-
ular platform for the faculty to have 
constructive discussion on manage-

rial aspects of post-Covid-19. Mov-
ing beyond mere posting of facts 
and figures, value chain-conversa-
tions have been initiated by several 
faculty members. 

  It was heartening to note the 
contribution of PIM faculty through 
regular columns in the print media 
such as the Sunday Observer. 
Despite the limitations of printing 
the newspapers and circulating 
among the entire island during the 
lockdown, the complementary 
e-papers became popular. The 
appreciations received by the busi-
ness community and the applica-
tions highlighted were very encour-
aging. 

  Despite the proliferation of 
webinars of varying standards of 
quality and relevance, the PIM fac-
ulty contributed in an impactful 
manner through their participa-
tions. There were over five webi-
nars organized by the PIM Alumni 
(PIMA) with the involvement of one 
PIM faculty together with other PIM 
“products” who are proven business 
leaders. “Leading the transforma-
tion in shifting from survival to suc-
cess” was the overarching theme 
used in promoting pertinent on-line 
deliberations. 

  There was an encouraging 
response from the students in a 
variety of ways. The key was the 
adaptability of the changing con-
text, which was essential. Instead of 
physical sessions, all learning 
involvements had to be converted to 
on-line. With a proven online learn-
ing management system (LMS), 
named Prajna (Wisdom in Sanskrit), 
it was an easy transfer.

We were also having a locally 

developed platform with the col-
laboration of a communication pro-
vider, and the “M-learning” through 
that has been found to be very use-
ful. The way students positively 
responded to getting involved in 
sessions using Zoom webinars and 
lecture recordings using Loom and 
other compatible technologies has 
been encouraging.  They were regu-
larly guided by a series of encourag-
ing messages from me. 

  As the first response to the 
island wide lockdown, we decided 
to convert all sit-down exams planed 
for the end of the term to be take 
home exams. With the guidance 
provided by the faculty, it was a very 
satisfactory performance with due 
adherence to plagiarism avoidance 
requirements (through the similar-
ity index monitored by Turn-it-in 
software).

Despite restrictions for physical 
movements, the student communi-
ty got involved in various service 
initiatives such as financial contri-
butions, working with their respec-
tive organisations in distributing 
essential items to needy and crea-
tive contributions in the social 
media platforms. 

It was heartening to see some 
eminent and prominent personnel 
who play an active role in the Cov-
id-19 task force in Sri Lanka are PIM 
alumni. Rising to the occasion, the 
non-academic staff of PIM respond-
ed committedly by attending to 
assigned tasks from home. Desktop 
publishing of Professional Manag-
er, the flagship publication of PIM 
and managing the Prajna learning 
portal are two such examples. 

It was an acid test for us to see 

how effective telecommuting could 
be. 

 Insights 
 The flagship publication of PIM 

targeting the practicing profession-
als, published a special issue con-
taining a collection of comprehen-
sive articles discussing a variety of 
managerial dimensions in the post-
Covid-19 progress. The faculty and 
alumni of PIM both showed interest 
in contributing such informative 
and insightful articles. It was an 
issue similar to what we did after 
the Tsunami titled, “Tsunami Chal-
lenged”. 

 Based on the research findings, 
a comprehensive collection of 
research papers will be published 
as a special issue of the Sri Lankan 
Journal of Management (SLJM). 
Being the only Sri Lankan manage-
ment journal hosted by EBSCO, the 
globally renowned research data-
base, it will have a wider reach to 
share the authentic insights of Cov-
id-19 challenge.

This will highlight the salience 
of success practices such as the use 
of tracing methods to identify virus 
contacts with the use of military 
intelligence and healthcare person-
nel. 

  It was encouraging to see the 
National Science Foundation (NSF) 
taking a timely step of organising a 
research conference on Covid-19. It 
was all about the impact, mitiga-
tion, opportunities and building 
resilience with a fitting theme 
“from adversity to serendipity”. The 
PIM was so glad to be a strategic 
partner for this noteworthy endeav-
or and I was part of the steering 
committee of the conference, which 
was ably led by Chairman, NSF, 
Prof. Ranjith Senarathne. The annu-
al research conference of PIM 
(PIMARC) will also be focusing on 
the research findings related to 
Covid-19 in reaching a wider audi-
ence of research scholars, learning 
managers, administrators, decision 
makers and implementers. Based 
on the progress of faculty and stu-
dent research, it is planned to be 
held during the latter part of 2021. 

 Way forward 
  I recall how I coined the very 

first message to the PIM student 
community during the lockdown, 
where I stressed the mature adult 
response, we need to demonstrate 
in taking care of ourselves and oth-
ers with sound hygienic practises. It 
reminds me of what Victor Hugo 
observed. “Nations, like stars, are 
entitled to eclipse. All is well, pro-
vided the light returns and the 
eclipse does not become an endless 
night. Dawn and resurrection are 
synonymous. The reappearance of 
light is the same as the survival of 
the soul.”

 The combating of Covid-19 is 
far from over. We need   to move 
ahead with confidence, having 
sound strategies fittingly formulat-
ed and energetically executed.

From survival to success: 
Resilient responses in retrospect

The Central Bank (CB) and the 
People’s Bank of China (PBoC) entered 
into a bilateral currency swap agree-
ment to promote bilateral trade and 
direct investment for economic devel-
opment of the two countries, and to be 
used for other purposes agreed upon 
by both parties. The People’s Republic 
of China remains Sri Lanka’s largest 
source of imports. In 2020, imports 
from China amounted to US$ 3.6 bil-
lion (22.3% of Sri Lanka’s imports). 

The swap agreement has been 
approved by the Cabinet of Ministers 
with the recommendation of the Mon-
etary Board of CBSL. Governors of the 
two Central Banks, Prof. W. D. Laksh-
man of CBSL and Dr. Yi Gang, Gover-
nor of PBOC, were the signatories to 
the agreement.  Under the agreement, 
CBSL is entitled for a swap facility 
amounting to CNY 10 billion (approxi-
mately US$ 1.5 billion). The agreement 
is valid for three years.

CB enters into a currency 
swap deal with China 

The Bolagala Floating Agro 
Tourism Resort in Katana, close to 
the Negombo tourism hub, will be 
the newest addition to the invento-
ry of experiences for tourists visit-
ing Sri Lanka. 

This is the  first-ever floating 
resort in Sri Lanka created adopt-
ing an agro-tourism theme consist-
ing of 50 floating cabanas.

The project proponent Kelum 
Perera is an entrepreneur who suc-
ceeded in realising his dream of 
converting abandoned clay mining 
pits filled with rainwater into a sus-
tainable tourism project. Seeing 

the environmental devastation left 
by clay miners with deeply dug out 
land spaces that could not be used 
for any other purpose, Perera 
launched an initiative to convert 13 
acres to an agro and aquaculture 
tourist resort to restore the natural 
ecosystem and the scenic beauty 
which was destroyed due to human 
activities.

The first stage of the project has 
been completed and will be opened 
in June.

This sustainable tourism ven-
ture introduces the organic farm-
ing concept where the tourists are 

allowed to have hands-on experi-
ence of farming in Sri Lanka. This 
is the first time the organic farming 
concept is being put into use in the 
Negombo area.

  “Sustainable and eco-friendly 
products are the future for tourism 
particularly post Covid-19 and we 
look to the industry to be innova-
tive and create unique experiences 
such as this project,” Chairperson 
of Sri Lanka Tourism, Kimarli Fer-
nando said.

  The project is planned to be 
completed in two stages: Stage 1 - 
completion of three suite rooms, 27 

deluxe rooms, three GPS movable 
rooms, a floating swimming pool 
and a restaurant. Stage 2:  Cabanas 

with the underwater spa and the 
other activity-based components.   
The underwater spa is a unique 

feature with four spa rooms (com-
pletely underwater), Each room 
will have a 4’x6’ underwater view-
ing glass to enjoy underwater aqua-
culture. 

It will cater to the high-end 
tourist segment charging above the 
US $ 400 per night  mainly from 
European countries. 

Representatives from interna-
tional tour operators from Germa-
ny, France, UK and Italy visited the 
site to check hotel standards and 
quality.

 The Middle East market is also 
targeted in the future. 

Floating agro tourism resort to open in Katana 

The bolagala floating agro tourism resort  

Headline inflation as meas-
ured by the year-on-year (Y-o-Y) 
change in the National Consumer 
Price Index (NCPI, 2013=100)1 
increased to 4.2 percent in Febru-
ary from 3.7 percent in January 
2021. 

This was mainly driven by the 
monthly increase in prices of 
items in the Food category. 
Accordingly, Food inflation (Y-o-
Y) increased to 6.9 percent in Feb-
ruary 2021 from 5.9 percent in 
January 2021. Non-Food inflation 

(Y-o-Y) increased marginally to 1.9 
percent in February 2021 from 1.8 
percent in January 2021. 

The change in the NCPI meas-
ured on an annual average basis 
decreased to 5.5 percent in Febru-
ary 2021 from 5.8 percent in Janu-
ary 2021. 

Monthly change of NCPI 
recorded at 0.51 percent in Febru-
ary 2021 mainly due to price 
increases observed in items of the 
Food category. 

Monthly changes of Food and 

Nonfood categories recorded at 
0.42 percent and 0.09 percent in 
February 2021. Within the Food 

category, increases were observed 
mainly in the prices of vegetables, 
green chilli, coconut and rice dur-
ing February 2021.

However, prices of potato and 
big onion recorded declines dur-
ing the month. 

Year-on-year core inflation 
decreased marginally to 4.1 per-
cent in February 2021 from 4.2 
percent in January 2021, while 
annual average core inflation 
remained unchanged at 4.2 per-
cent in February 2021.

Inflation increases in February
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The Colombo Stock Exchange 
(CSE) and the Securities and Exchange 
Commission of Sri Lanka (SEC) 
engaged the family business commu-
nity in Sri Lanka through the inaugu-
ral Issuer Forum for 2021 on the 
theme ‘Founder to Family - Leverag-
ing Going Public’, at the Shangri-La 
Hotel Colombo recently.

The event was organised to high-
light how a family business can take 
advantage of going public while 
ensuring the family retains control 
and continues to guide the vision of 
the business and to address the mis-
conceptions regarding listing which 
deter businesses from exploring an 
Initial Public Offering. 

Globally, companies access pub-
lic markets for varying reasons 
including, diversification of funding 
options to lower bank credit expo-
sure, funding for growth, attracting 
strategic investors who believe in the 
company growth story, strengthening 
management and corporate govern-
ance structures and to ensure surviv-
ability post-founding generation.

The Chairman of the Securities 
and Exchange Commission Viraj 
Dayaratne said, “One of our objectives 
is to increase liquidity of the market. 
There are many misconceptions in 
the market. One is that the listing 
process is cumbersome, that it takes 

time and also that it can be very 
expensive. But it is not cumbersome 
or expensive as many would perceive. 
It is one of the best options to raise 
capital. And that is why we want busi-
nesses to come to the capital market 
and make use of the opportunities. 
Government has created a healthy 
environment. The last budget propos-

al has given many tax incentives 
which are open until the end of the 
year. So it is the best time to come and 
list your company.”

Over 70 representatives of promi-
nent family businesses in Sri Lanka 
were present. The content discussed 
included sessions on how best to 
structure an IPO, the preparatory pro-

cess for a Family business before an 
IPO and Wealth Management for 
Family Businesses, as well as Regula-
tory benefits and tax advantages post 
IPO, which will help in balancing the 
Family’s needs as well as those of 
future stakeholders.  

The program also featured an 
interactive panel segment where   
SEC Commission Member Manil 
Jayasinghe, Director General SEC 
Chinthaka Mendis, CSE Chief Regu-
latory Officer Renuke Wijayaward-
hane and the Head of Origination 
and Issuer Relations at the CSE, Pur-
asisi Jinadasa took part.  

CSE  and SEC invite family 
businesses to list 

The panel discussion in progress.

The event was organised to highlight how a family business can take 
advantage of going public while ensuring the family retains control 
and continues to guide the vision of the business and to address 
the misconceptions regarding listing which deter businesses from 
exploring an Initial Public Offering

The Training and Certifications 
Unit of the Employers’ Federation of 
Ceylon (EFC) recently organised a 
webinar under the banner, ‘Women 
in Leadership: Working towards 
equal opportunities amid Covid-19 
challenges.’ 

The webinar which was aligned 
with the International Women’s Day, 
enabled a platform to discuss the 
efforts taken locally and internation-
ally to shape a ‘more equal future’ for 
women leaders in the private sector 
while facing Covid-19 challenges. 

The panel comprised Senior Pro-
gram Officer, International Training 
Centre of the ILO in Turin, Jeanne 
Schmitt, Head of HR, Standard Char-
tered Bank, Ransi Dharmasiriward-
hana, Independent Consultant, Multi 
Sectoral Global Business Develop-
ment, Ramya Weerakoon, and Attor-
ney-at-Law and former Assistant 
Director General and Head of Train-
ing, EFC, Ayomi Fernando.

Jean Schmitt said gender diversi-
ty helps businesses to thrive. Citing 
the ILO’s report, ‘The business case 
for change  (2019)’, she said that inclu-
sive policies and an inclusive busi-
ness culture have a positive impact 
on productivity, ability to attract and 
retain talent, creativity, innovation 
and openness and the company’s rep-
utation. The share of women in man-
agement is proportionate to a coun-
try’s income, the report revealed.

“Only 22% of all CEO positions 
are occupied by women,” said the ILO 
expert. The share of women CEOs 
decreases proportionate to the size of 
the enterprise. “Only 16% of women 
CEOs occupy large sized companies 
while 20% of them are found in medi-
um-sized companies and 26% in 
small enterprises.”

While ‘glass walls’ and ‘glass ceil-
ings’ hinder women from moving 
into higher levels of decision making 
and upper-level positions, their visi-
bility, empowerment and leadership 
is even more crucial in the present 
digital age, remarked Schmitt. In 
moving forward and creating a public 
debate in championing a more gen-

der-balanced workforce, employer 
organisations can play a crucial role, 
she said.

Sharing the success story of 
Standard Chartered Bank in realising 
a ‘culture of equal opportunity and 
inclusion’, its HR Head, Ransi Dhar-
masiriwardhana said, “Diversity and 
inclusion is very much a part of our 
DNA and it is not just a HR initiative 
for us, but much more than that.”  

She said her organisation is con-
scious of overcoming roadblocks 
such as biases and self-limiting 
beliefs and priorities.

Ramya Weerakoon said, “In a cul-
ture of honour and inclusion, there is 
nothing which you cannot achieve.” 
Sharing her personal journey of sur-
viving and thriving in gender-based 
industries with tools such as navigat-
ing unconscious bias, developing a 
language of competence and focus-
ing and strategising on how to bal-
ance work and life. 

 The shift in work-life balance 
with increased and unrestricted 
demands on time, domestic violence, 
fear and anxiety take an enormous 
toll on women. The senior profes-
sional who called for various proac-
tive interventions to mitigate the bur-
den. 

Ayomi Fernando said uncon-
scious bias which results from nega-
tive messaging can prevent many 
women from reaching their true 
potential. This is reflected across the 
board, said the lawyer cum senior 
trainer who cited a recent global sur-
vey which revealed that in every 
country researched, men and women 
are less comfortable about women 
being CEOs. 

“Free education of invests in our 
girls and when we look at our univer-
sity output, we see many young wom-
en ahead of their male counterparts, 
but sadly after a while a good number 
of them take the back seat which is a 
huge loss,” said Fernando. Calling for 
proper information to be made avail-
able for girls to select their future 
careers, she also stressed on the need 
to open them to wider career options. 

EFC hosts webinar on equal 
opportunities for women

The National Savings Bank (NSB) 
launched the QR Code in Kandy 
recently.

New technology has been at   the 
forefront of the bank which provides 
safe internet banking services as per 
global standards and the guidelines of 
the Central Bank of Sri Lanka. The 
core banking system will go live in 
near future and a smart application 

will also be introduced. The QR Code 
is another aspect of this evolution and 
was first used in a vehicle manufac-
turing and assembling factory in 
Japan as an online payment method. 
Today, this is used around the world 
as a convenient and safe way of mak-
ing payments.

NSB teamed up with the national 
program of promoting the QR code in 

urban and rural areas. The promo-
tional programs in several districts 
has clearly contributed to popularis-
ing it among the people. 

The number of customers who get 
registered with the QR system and the 
number of transactions carried out 
through the QR System is on the 
increase daily. 

Small and medium scale business 

people who transact through current 
accounts are directing their income 
to their savings accounts through QR 
Codes. 

During the Covid-19 pandemic, 
the use of QR Codes became essential 
more than ever as a measure of mini-
mising the use of notes and coins, 
where the virus can remain for hours, 
a bank spokesman said.

NSB launches QR Code in Kandy

... growth and insufficient foreign 
exchange earnings have resulted in a 
gradually deflating foreign reserve 
status. 

According to Central Bank statis-
tics, the country needs USD 8,745.4 
million to settle foreign loans and 
interest within a year from 1.2.2021 to  
31.1.2022. 

Total official foreign reserve 
assets available at the end of February 
2021 amounted to USD 4,555.7 million 
only. This is a high risk situation and it 
has  led the international debt rating 
agencies to downgrade Sri Lanka’s for-

eign debt paying ability   to CCC+ 
which is one level just above the 
default. 

“Foreign investors pulling out 
their money from the Colombo Stock 
Exchange is another indication that 
Sri Lanka does not have adequate for-
eign reserves to manage the external 
sector and as a result there is a great 
risk that the foreign exchange rate will 
start flying soon when the ability to 
hold it on comes to its tolerable limit,” 
Prof. Fernando said. 

Another indication of this crisis he 
said is the low  prices quoted for  Sri 

Lankan International Sovereign 
Bonds (ISBs) traded in the secondary 
bond market. For example,   a Sri 
Lankan ISB  with a face value of USD 
100 that matures in January 2022 is 
traded only at USD 74.25 thus result-
ing in a yield of more than 50% to 
investors. Hence, the government 
cannot even think of raising dollars by 
issuing new ISBs at such a cost. 

If the policy makers are not keen 
to solve the problem with the support 
of the people   at this juncture, they 
will not have many options, other than 
either to be subservient  to countries 

who offer bail outs for their own eco-
nomic and geopolitical strategies or to 
sell national resources to foreigners 
for dollars. Even though policy mak-
ers claim that foreign investment can 
be attracted, a conducive environ-
ment for foreign  investments to boost 
investor confidence and trust is not 
seen in Sri Lanka. 

“Simple rejection of economic 
realities through the media and hid-
ing the real issues will not solve the 
problem,” Prof. Fernando said, adding 
that the strategy of financialisation 
coupled with Modern Monetary Theo-

ry (MMT) by the policy makers is not 
conducive to the economy when there 
is no comprehensive master econom-
ic plan implemented to boost local 
production and aggregate demand in 
the country subject to other limita-
tions of MMT. The excess money 
pumped to the economy could trigger 
inflation sooner or later and create 
even a financial bubble  in the future. 

“Therefore, It is of paramount 
importance for the Government to 
face this reality and to look for the 
cooperation of every citizen to fix 
this issue through an economic plan 

and a model which encourages peo-
ple to engage in production, uses 
technology in an optimal manner 
and ensures a fair distribution of 
economic  benefits instead of paving 
the way for crooks and rouges to rob 
the nation,” Prof. Fernando said. 

He said implementation of 
standalone   strategies to run the 
daily affairs will be counter-produc-
tive. There are no short and quick 
answers to the perennial problem 
that prevails as a result of wrong 
economic policies adopted by suc-
cessive governments.  

...with no price stability, anticipat-
ing that this situation will only get 
worse without adequate support and 
involvement from key stakeholders.

This comes in the wake of a drastic 
shortage in paper due to the pandemic 
coupled with disruptions in supply 
chains including costly freight charges. 
Further, there has been a significant 
rise in demand for papers from China 
to meet its domestic needs following 
the country’s ban on importing all 
wastes from various countries, mainly 
direct recovered paper, from earlier 
this year. This resulted in Chinese 

paper mills importing recycled brown 
pulp and both recycled and unbleached 
Kraft linerboard to use it as a pulp or a 
fibre source to produce paper, apart 
from counting on other sources such 
as local recovered paper within the 
country, imported recycled as well as 
virgin pulp.

Cartons produced in Sri Lanka are 
of superior quality compared to other 
countries, as they source materials, i.e. 
waste paper from topnotch suppliers 
in Europe, USA and Australia. Howev-
er, the recent second wave of coronavi-
rus taking its toll in these countries has 

affected waste paper collection, lead-
ing to problems in its availability and 
rise in prices. And on top of all these is 
the freight shortage. 

The packaging industry plays a piv-
otal role in various industry sectors 
from electronics and FMCG to various 
products brought through e-com-
merce, a sector that is experiencing 
exponential growth resulting in higher 
demand for corrugated cartons. 

Sri Lanka’s total carton production 
stands at 150,000 metric tons annually, 
primarily serving the B2B market. 
There are more than 40 corrugated 

carton manufacturers, and   about ten 
of them make up a whopping 70pct 
plus market share. Many manufactur-
ers today are equipped with fully-auto-
matic, state-of-the-art plants with an 
appetite to continuously invest in inno-
vation, research and development to 
increase quality, consistency and dura-
bility of their cartons.

Corrugated box manufacturing is 
an eco-friendly industry, recycling 
brown boxes as well as waste paper and 
this is a critical moment for stakehold-
ers, authorities and officials to step in 
and help support the industry. 

Make Muthurajawela... Continued from page 25
.. environmentalist and Head of 

the Archdiocesan Committee to Pro-
tect Muthurajawela, DinushaNanay-
akkara told the media   during a visit 
to the sanctuary conducted by the 
Centre for Environmental Justice last 
week. Tourism industry experts shar-
ing the same sentiments said making 
the sanctuary  a national wildlife park 
will not only enable the government 
to generate revenue through tourism 
but   also help protect the park from 
further destruction.

“A national park with clear bound-
ary demarcations and laws to ensure 

its protection will be a major boost to 
ensure the preservation of the natural 
heritage,” a tourism industry expert 
said.

“Development should be done 
with a minimum impact on the envi-
ronment but that is not the case at 
Muthurajawela. If it took less than 20 
years to destroy around 700 acres one 
could imagine the timeframe to 
destroy the entire sanctuary,” Nanay-
akkara said.

Muthurajawela translated as the 
‘Swamp of Royal Treasure’, is a 30- 
kilometre wetland north of Colombo 

with a history spanning over 700 
years. 

However, successive regimes had 
failed to preserve the rich natural 
heritage which is now in the hands of 
ruthless elements who are hell bent 
on exploiting it to the maximum for 
monetary gain.

Dumping of large quantities of 
waste from Colombo on a daily basis, 
illegal constructions, willful and mali-
ciously setting fire and infrastructure 
development under the pretext of 
providing facilities to people permit-
ted to settle down in the sanctuary 

have caused colossal damage to the 
ecosystem now on the edge of col-
lapse.

The marshland listed as one of the 
12 priority wetlands in the country is 
home to diverse species, fauna and 
flora.

However, it will not be long before 
the disappearance of the rich wetland 
due to the rapid loss of habitat, water, 
air and sound pollution caused by the 
invaders. 

Withered coconut trees, carcass-
es, felled palms and charred  grounds 
and the discoloured water of the old 

Dutch and Hamilton canals due to 
severe chemical contamination is 
what is left today of this once impor-
tant sanctuary home to around   40 
species of fish, 31 species of reptiles, 
102 birds and 48 species of butterflies. 

Religious leaders have con-
demned the destruction but to no 
avail.  Archbishop Cardinal Malcolm 
Ranjith raised concerns of the issue at 
several media briefings urging those 
responsible to put an immediate halt 
to the destruction of the wetland.

What is also alarming is the 
encroachment of the land and fixing 

of ‘No Entrance’ boards at various 
locations of the sanctuary. Environ-
mentalists have been calling for the 
protection of Muthurajawela for the 
sustenance of the livelihood of those 
in the fishing industry.

Fishing is the main source of 
income to a large number of people 
who eke out a living from the two 
canals, the lifeblood of the residents.
letter from UCA News The mangroves 
which sustain marine life of the 
canals and the Negombo lagoon are 
under severe threat due to clearance 
of the marshland.

..made available in the 269 ha of 
reclaimed Land at Port City and is 
expected to result in the inflow of 
financial and human capital and 
promote local and foreign entrepre-
neurs, create employment opportu-
nities and enable talent retention. 

It is expected that the SEZ will 
attract multinational enterprises to 
set up headquarters or regional 
offices in Port City and in turn they 
will bring in financial resources, 
technology, technical and manage-
rial know-how. 

“We hope the setting up of a SEZ 

will accelerate Sri Lanka’s econom-
ic growth. A realized master plan 
for the Port City provides 5.7 mil-
lion square meters of built up area 
valued at $15 billion that will be 
home to multinational enterprises, 
corporate headquarters, transient 
workers, and residents. 

“It will be the catalyst for a 
modern services hub that will help 
Sri Lanka’s transformation into a 
services-led growth model and 
elevate the economy to high-
income status,” a spokesman for 
the company said.  

Port City Company... Continued from page 25

JAT Holdings recently appointed 
renowned chef and restaurateur,   
Dharshan Munidasa as the brand 
ambassador for SEA - an iconic  luxury 
German Kitchen brand represented 
by JAT Holdings. This partnership was 
officiated at the SEA Kitchen Studio at 
the JAT Holdings head office recently. 

Founder and Managing Director, 
JAT Holdings, Aelian Gunawardene 
said, “SEA is a contemporary and lux-

ury modular kitchen design brand 
that adheres to superior German qual-
ity standards and longevity. With a 
99-year-old legacy behind its name, 
SEA Kitchens are targeted at a discern-
ing, upmarket clientele in Sri Lanka 
who seek luxury bespoke, exclusive 
designs that seamlessly integrate with 
the overall interior designs at home.” 
Munidasa said, “Kitchens are the most 
important space in your home. It is 

where you prepare your meals and it is 
a space where you can spend quality 
time with family and friends, whilst 
enjoying a home-cooked meal.

 Therefore, it is important that 
one carefully pays attention to the 
functionality and quality of the mate-
rial used on your pantry top, ensur-
ing it has sufficient storage and space 
consistent with the needs of Sri Lan-
kan cooking.”

JAT Holdings appoints Dharshan Munidasa as brand 
ambassador for SEA

brand ambassador, Sea Kitchens, 
dharshan munidasa  with managing 
director, JaT holdings, aelian Guna-
wardene (on right).

This Avurudu season, Pel-
watte Dairy is offering discounts 
for its butter and ghee at selected 
retail outlets around the island 
until April 30.

Manager, Modern Trade, Cha-
minda Pathirana said, “We are 
indeed privileged to provide 
exclusive offers on our most in 
demand products during the Avu-
rudu season. 

We believe that the unmatched 

quality and price will help our 
consumers, while also support-
ing the dairy farming communi-
ty.”

Pelwatte can be considered as 
one of the healthiest products for 
consumers of all ages as most 
stringent quality standards are 
followed during production of 
Pelwatte products while no artifi-
cial preservatives are added to 
increase shelf-life, he said.

Pelwatte adds colour this 
avurudu season
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Festive season shopping: A renewed 
opportunity for retailers

Hemantha 
Kulatunga

The  Sri Lankan retail selling 
fraternity, except perhaps 
the essential retail sectors 
such as food and medicine, 
have lost practically two of 

the best festive seasons -   April and 
December, 2020. For small retailers, 
particularly those who sell garments, 
cosmetics, gifts, and the likes, the 
blow due to Covid-19 was tremen-
dous. During the whole of last year, 
almost all of them were deprived of 
their personal revenues, leading them 
to heavy problems such as shop rent-
als, staff salaries, debts and so forth. 

Excitement is in the air with the 
oncoming Sinhala and Tamil New 
Year festival in the coming month. 
The noticeable decline of daily cases 
and the commencement of the vacci-
nation programme is a sigh of relief 
not only to retail trade and shoppers 
but also to the country as a whole. 
Despite malicious and mean criti-
cisms, the government seems to have 
arrested the grueling health issue 
quite successfully. 

The festive season in April holds 
much promise and hope for the retail 
sector. This is the first such season 
after the emergence of the pandemic 
in February last year. Therefore, the 
trade can define how successfully 
they will confront the challenge with 
the ongoing new normal situation. 

This period will be a good litmus 
test to determine the effectiveness of 
the behaviour of retailers and shop-
pers equally. While we can see a 
buildup in the momentum of custom-
ers, the retailers too seem to be creat-
ing a host of solutions to draw cus-
tomers to their respective businesses. 
Retailers have acquired an opportu-
nity to reinforce their respective busi-
nesses and brands during the oncom-
ing season. 

Even if you offer the best deals you 
can offer the clientele, they will 
undoubtedly expect a safe buying 
experience in the store because of the 
pandemic threat that remains still. 
The reality is that even with the avail-

ability of many online stores for retail 
products, most Sri Lankan customers 
still prefer brick-and-mortar shop-
ping. 

additional stress

The seasons are stressful for 
retailers as they make the majority of 
the year-round sales in the short win-
dow during the two seasons in April 
and December. However, with the 
approaching holiday season, the 
retailers have additional stress to seri-
ously look at; they must accommo-
date strict Covid-19 health guidelines 
gazetted by the authorities.

They must conform to rules such 
as one and a half metre minimum 
distancing, which can produce stern 
limitation, minimise surface touch-
ing, the continuous wearing of face 
masks and sanitisation facilities. 
Besides, physical space demarcations 
must be available inside retail stores 
for the majority of customers who 
favour patronising retail shops.

The salient fact is that this is a 
situation that cannot be controlled 
and there is no single answer for the 
issue. Retailers simply have to find 
individual answers.   Hence, let us 
explore a few top of the mind solu-
tions to make the best out of the dif-
ficult time. 

Substantial increase

At this point, rethinking the floor 
space is vitally important irrespective 
of the products. Similar to the retailer 
who has lost two seasons, customers 
have also missed their shopping for 
two consecutive festivals. Therefore, 
naturally, the urge for retail shopping 
will be heightened this season. 
Although the numbers cannot be pre-
dicted accurately, the retailers can 
safely anticipate a substantial 
increase. 

Hence, getting the customers 
inside the store and sending them out 
as quickly as possible is the key to 
control. Architecting the store floor 
with the social distancing rules to 
plan how and how many shoppers can 
be accommodated is important. Well-
planned and thoughtful display and 
storage highlighting fast-moving 
goods are useful. When the customers 
quickly spot the goods they need to 
purchase will limit their in-store time. 

Customers also will wish to complete 
and leave fast due to the prevailing 
health risks. The retailers can repli-
cate the in-store-experience in anoth-
er adjacent space. Social distancing 
may restrict space for merchandise 
displays. If any nearby location or 
space is available such as garages, 
parking lots, and underutilized stor-
age areas, foot traffic can be diverted 
easily. Well decorated creatively-
arranged temporary sheds or tents 
can attract customers. Depending on 
the size of the business, as an addi-
tional promotional incentive, these 
customers who visit the store can be 
given incentives such as gifts or gift 
vouchers.   

Focusing on in-store efficiency is 
one of the most important factors in 
retail selling, more so when a national 
health problem exists in the country. 
With the ongoing pandemic-related 
mandates, retailers have limited 

options to manage walk-in customers. 
It is an unparalleled loss if visiting 
customers have to be turned back due 
to the lack of space inside the store 
even on a perfect day. Therefore, con-
sciously focusing on improving in-
store efficiency is imperative. 

Saving time

Offering assistance to customers 
waiting to enter the store by assigning 
staff to help customers can be done. 
By looking into their needs and direct-
ing those to the specific areas or coun-
ters can reduce customer’s time inside 
the store. Alternatively, the assistants 
can help them by bringing such mer-
chandise to the customer to save time. 
However, in festive seasons, most cus-
tomers who shop for items such as 
apparel, gifts, and cosmetics prefer to 
select those items personally. 

An environment minimising 
human contact can produce an imper-

sonal experience for the customer 
inside a store, particularly, when eve-
ryone is wearing face masks that hides 
facial expressions. The staff cannot 
remove their face masks to greet a 
customer or properly smile at them. 
Customers are unable to identify a 
friendly face or perhaps known per-
son. 

This phenomenon undoubtedly 
reduces the personal touch with each 
other. Therefore, retailers must find a 
way to communicate with customers 
whilst adhering to the health instruc-
tions. For example, sending a recorded 
voice message through the public 
address system constantly can create a 
pleasant ambiance, indicating that 
they are talking to customers live.   

The entertaining events and other 
social activities that prevailed in the 
past seasons will not be available this 
season due to tight control of gather-
ings. These have been traditions prac-

ticed for decades and they are impor-
tant to the customers. On the contrary, 
retailers, big and small, used these 
performances to attract customers to 
their retail stores. The only alternative 
seems to be online live performances. 
Online performance to target clients 
with images of displays inside the store 
can have an impact on foot traffic. 

Online advertising is  inexpensive 
but extremely effective. Research has 
revealed that during the pandemic 
lockdowns, Sri Lankans got accus-
tomed to spending additional time on 
online platforms. The increase of 
internet use has tremendously 
increased in the country during the 
past year. Therefore, even for a small 
retailer, reaching prospective clientele 
is effective and productive. 

Online communication with the 
potential customers with the best 
available product offers must be car-
ried out to make awareness more 
effective. At present, Facebook is the 
most used social media platform in Sri 
Lanka with over six million subscrib-
ers. Advertising on Facebook is more 
effective where the geographical seg-
mentation can be done easily. Also, 
Facebook advertising is comparatively 
the most cost-effective currently. 
Hence, even small-scale retailers can 
promote their businesses to customers 
in their own geographical area without 
much cost.   

For retailers in Sri Lanka, the arriv-
ing festive season brings excitement 
and anxiety. After foregoing two previ-
ous seasons, this instance has the 
highest potential to boost their reve-
nues once again.  Most importantly, an 
important factor the retailers must 
understand is that they may create 
health issues unknowingly and unin-
tentionally with crowd gatherings. 
Therefore, strictly and mindfully 
adhering to each and every health 
guideline laid down by experts in the 
retail store is the essential task. 

Online communication with the 
potential customers with the best 
available product offers must be 
carried out to make awareness more 
effective. at present, Facebook is 
the most used social media platform 
in Sri Lanka with over six million 
subscribers

File picture of a retail clothing store.

Buying a stock means ownership 
in a company and ownership gives 
you certain rights. As a shareholder, 
knowing your rights is an essential 
part of being an informed investor. 
Although the regulatory bodies 
attempt to enforce a certain degree 
of shareholder rights, a well-
informed investor who fully under-
stands his or her rights is much less 
vulnerable to risks.

As a shareholder, you may need 
to make decisions about taking up 
various rights and benefits offered 
by the companies you have invested 
in. In each case, you should keep 
your investment goals and strategy 
in mind and consult an adviser. 

annual General Meeting 
(aGM): CSE-listed companies con-
duct an AGM where shareholders 
vote on electing new directors to the 
board and other resolutions relating 
to the company’s business. The 
Chairperson of the board and com-
pany Chief Executive Officer usually 
address the meeting. You will be sent 
a notice of meeting outlining when 
and where the AGM is to be held. 
Many investors see the AGM as a 
good opportunity to hear what the 
senior management have to say. This 
also is an ideal platform for an inves-
tor to ask any question he/she may 
have with regards to the functional-
ity of the organization.

reports and information: CSE-
listed companies issue annual and 
interim financial reports to share-
holders. Reading these reports is a 
good way to keep in touch with the 
company’s business and future pros-
pects whilst keeping abreast of the 
financial performance of the organi-
zation. 

corporate actions:   This refers 
to a company making changes to its 
securities distribution. For example, 
a rights issue carried out by a listed 
company would result in an increase 
in the number of shares issued.   
These can be complex, and they can 

affect the share price, you should 
consider consulting an adviser 
before acting on these.

Final step
Experience is one of the best 

teachers and as an investor you will 
learn from both your successes and 
your mistakes. It’s best to start off 
with a small investment in order to 
learn how it works and gradually 
increase the value of your portfolio. 

The first thing to do is contact a 
stockbroker. You do not have to start 
trading but setting up a CDS account 
is a useful starting place. Next, keep-
ing up to date with the market is a 
great way to build your knowledge 
and confidence. After a study on the 
market dynamics you would be able 
to identify the right time to enter and 
with the assistance of your invest-
ment advisor identify the correct 
stock to purchase. 

how to find out more about the 
cSe 

There are many sources of inves-
tor education, for the novice and the 
more experienced investor. 

The CSE Website (visit: cse.lk) 
Publications of the Colombo 

Stock Exchange 
CSE Daily, Weekly, Monthly and 

Quarterly 
Data Library 
Annual Report of the Colombo 

Stock Exchange

Social Media: CSE Twitter, Face-
book, Instagram and LinkedIn pages 

CSE Android and iOS Mobile App 
Seminars and workshops con-

ducted by the CSE
branches of the colombo Stock 

exchange:
Matara, Kandy, Kurunegala, 

Negombo, Jaffna, Anuradhapura, 
Ambalantota and Ratnapura.

Should you have any queries with 
regards to investment and if you wish 
to learn more about stock market 
investment contact our investor edu-
cation team on 011-2356514. 

courtesy: The Colombo Stock 
Exchange

Be an informed investor 
(Part 7 appeared last week)

Getting Started in Shares - Part 8

The catering industry has immense 
potential to be a major attractor of local 
and foreign visitors if the diverse taste 
buds could be satisfied, said Six to Six 
(Pvt) Ltd. Chairman and Managing Direc-
tor and a veteran in the motor trade 
industry, Tilak Gunasekera.

“There is a lot of potential in the 
industry to cater to people with diverse 
tastes. It is interesting to study and cater 
to different taste buds. The growth pros-
pects are immense if clean and quality 
stuff is offered  at a reasonable price to 
customers. We have employed the best 
chefs in the industry,” Gunasekera said, 
adding that customers include embas-
sies, corporates, government entities 
and schools apart from individual cus-
tomers. 

The savoury range comprise buns, 
cakes and other sweet products such as 
éclairs and chocolates. “We also serve 
lunch on orders and do catering as well. 
This has to be pre ordered. We also make 
fresh fruit juices, ice coffee and choco-
late drinks, which are unique tastes. We 
do get repeated customers who are satis-
fied with our food. “The country can 

promote its culture to foreign visitors 
through food as tourists like to taste local 
food. Some of our clients are foreigners 
who request indigenous food and drinks,” 
he said.

Gunasekera the former Sathosa 
Motors Managing Director and past 
chairman Ceylon Motor Traders Associa-
tion left the motor industry as he felt it 
had lost its potential. He said the motor 
industry was doing well until 2019.There-
after, the industry has been on a downhill 
run due to the ban on vehicle imports.   

“Many of the automobile companies are 
struggling to survive. Some have offered 
Voluntary Retirement Schemes to their 
employees. I have been in the Motor 
industry well over 35 years and retired as 
the Managing Director at Sathosa Motors 
Plc. It was a long innings with many chal-
lenges during my career. I was also the 
Chairman of the CMTA  which is affiliat-
ed to the CCC (Ceylon Chamber of Com-
merce), the governing body of franchise 
holders.  I think I made a wise decision to 
embark on the food industry,” Gunasekera 

said, adding that the automobile industry 
will not revive under the current regula-
tions that help to save  foreign exchange 
but not the motor vehicle trade.

The   ban on vehicle imports will 
continue until the end this year. The 
decision to impose the   ban is to   be 
reviewed by the end of the year. The 
ban on vehicles and non-essential 
goods was imposed  in March last year  
as a move to save the outflow of foreign 
exchange and revive the economy 
impacted by the  pandemic.

“Catering industry has immense potential”

Tilak Gunasekera
Growth prospects are immense if clean and quality stuff is offered at a 
reasonable price

MAC Holdings has appointed 
Fumio Otani as Chairman of the Board 
at MAC Holdings (Pvt) Limited. He will 
take over   from the incumbent Chair-
man and Managing Director, Andre 
Fernando who will be relinquishing his 
chairmanship and taking over as Man-
aging Director of the Group.

Otani is a Japanese national, edu-
cated at the Tokyo Metropolitan Uni-
versity with a bachelor’s in mechanical 
engineering and having followed man-
agement programs in respected insti-
tutions such as Harvard business 
School.  

He has held numerous corporate 
positions during his illustrated career 
spanning 38 years at Toshiba Corp. 
(Toshiba Energy Systems & Solutions 
Corp,Toshiba Americas and Toshiba 
Asia Pacific). His forte has been com-
pany restructuring, digital transforma-
tion and special interest into thermal, 

hydro and renewable energy business 
systems.

“I’m honoured to be named as 
Chairman of the Board for MAC Hold-
ings and to support the next chapter in 
the company’s success,” said Otani.

“MAC Group of companies is 
already a leader in its varied sectors 
which they engaged in, but I believe it 
has the potential to grow much further. 
I’m looking forward to working with the 
board and management team to build 
the business through innovation, prod-
uct and sector enhancements, special 
focus on power  and renewable energy, 
while exploring investment opportuni-
ties to the group of companies,” he said.

Managing Director of MAC Hold-
ings Andre Fernando said, “Fumio Ota-
ni’s long history of leadership, coupled 
with his successful track record in lead-
ing MNCs makes him an ideal candi-
date to steer the company as its Chair-

man. To his credit he was involved in 
two power projects in Sri Lanka namely 
Kukule Ganga and Samanala Wewa 
large scale hydro projects.

“I’m confident that  with his inter-
national exposure we are assured that 
he will bring in multinational culture, 
Japanese investors and FDI opportuni-
ties, strategic expertise in the power 

and renewable energy sector which 
will help with the Government›s vision 
to make the country 70% on renewable 
energy mix. While congratulating him 
on his appointment, the company and 
the board of directors are looking for-
ward to working closely with him to 
accelerate MAC Holdings next phase of 
growth,” he said.

MAC Holdings appoints Fumio Otani as Chairman

chairman Fumio Otani Managing director andre Fernando
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The Commercial Bank of Cey-
lon completed its QR code-based 
promotion at a mega department 
store recently, during which shop-
pers spent nearly Rs. 5 million at 
the flagship store of the House of 
Fashions over two days and 
received a 25% refund for transact-
ing via the ComBank Q+ payment 
app. 

The mega promotion invited 
shoppers to pay for their purchases 
by scanning the QR codes on the 
all-in-one POS devices at the store’s 
cashier counters via their Com-
Bank Q+ payment app, to earn the 
cashback refund subject to a maxi-
mum of Rs. 2,000 per day.

The ComBank Q+ Payment App 
was downloaded over 2,000 times 

over the two days of the 
promotion, a bank official 
said. TheComBank Q+ 
Payment App offers a has-
sle-free alternative for 
making and receiving pay-
ments for cardholders and 
vendors. It is also the saf-
er, contact-less option, 
especially at a time when 
the country is grappling 
with Covid-19 safety mea-
sures, he said. 

The House of Fashions 
has been equipped with 
advanced POS devices provided by 
Commercial Bank which lead the 
way in offering a fresh experience 
in the digital space, the official 
said. These devices facilitate the 

acceptance of card based, NFC 
based, and QR code-based pay-
ments, making them ‘all-in-one’ 
terminals that pose no additional 
work for cashiers and merchants. 

Eva, a brand of sanitary napkins, is 
again at the forefront of female 
empowerment with the brand’s latest 
project ‘Diyaniya’.

The islandwide project is conduct-
ed in partnership with the State Minis-
try for Women and Child Develop-
ment, Pre-Schools and Primary Edu-
cation, School Infrastructure and Edu-
cation Services, headed by State Min-
ister Piyal Nishantha de Silva. 

The primary focus of the ‘Diyani-
ya’ initiative is to ensure that all school 
girls have their menstrual/ feminine 
hygiene needs satisfied, regardless of 
whether they can afford these essen-
tial items. In the initial phase, the 
program will cover 250 schools, donat-
ing them sanitary cupboards which 
will include sanitary napkins, face-
masks, sanitisers and other essential 
first aid items.

Group CEO, Capital Maharaja 
Group, Sunil Kanojia said, “As an equal 
opportunity organisation, we have 
always supported the ambitions of 
women both in the workplace and 
society at large. The latest venture by 
Eva is another indication of our com-
mitment to the cause of women’s 

rights and female empowerment. The 
project will take a holistic approach 
and thereby raise awareness about the 
obstacles facing young women, espe-
cially in rural areas. We are confident 
that through a sustained effort we can 
normalise issues that are not often 
spoken about and thus give a voice to 

countless women who deserve to be 
heard.”   Officials will visit each and 
every school to conduct workshops on 
feminine/menstrual hygiene with the 
support of trained professionals, 
ensuring that young students have the 
ability, knowledge and means to prac-
tice good feminine hygiene. 

The digital chapter of the Federa-
tion of Information Technology in Sri 
Lanka (FITIS) will launch the first ever 
‘Sri Lanka Internet Day 2021’ next 
month.

The two-day virtual event which 
will be held on April 6-7 in association 
with the Ministry of Technology and the 
State Ministry of Education Reforms, 
Open Universities and Distance Learn-
ing Promotion. 

The event will have approximately 
40 virtual sessions where some impor-
tant topics will be addressed by leaders 
and experts of the public and private 
sectors.   The topics will include the 
digital vision for Sri Lanka; the coun-
try’s digital strategy; bridging divides; 
the foundation of Sri Lanka’s digital 
economy; connectivity to all and tech 

startups ecosystem and some sessions 
will be conducted in Sinhala and Tamil.  
High-powered panels will moderate 
discussions and judge interactive com-
petitions for the media, teachers and 
youth.

An art competition for teachers and 
youth, a panel discussion for the media 
on “Fake news in the age of informa-
tion”, “Women entrepreneurs” and 
“Women in agriculture”.

All the events will be addressed by 
industry experts, subject gurus and 
motivational speakers who will give 
valuable insights on how the respective 
groups can benefit from the internet 
and what digital inclusivity can do for 
the entire country.  

Spearheading the Internet Day 2021 
on the theme ‘Digital Inclusion’ are co-

chairs   President of the FITIS digital 
chapter and founder CEO of digital app-
based mobility company PickMe, Zulfer 
Jiffry and  Country Head, Venture Capi-
tal and Private Equity Partnerships at 
Microsoft India, Lathika Pai, with the 
support of CEO of FITIS, Aruna Alwis 
and the project committee.

“Creating an event around the inter-
net is significant for FITIS, as this has 
become the single most important sal-
vaging factor of the pandemic which 
impacted all our lives.  One of the things 
that surfaced during this time is that we 
are not doing enough to bridge the digi-
tal divide and be inclusive.   It has also 
become clear that it is not the responsi-
bility of one set of individuals to create 
opportunity for all, but more of a com-
munity effort to build structures that 

are inclusive to all levels of society,” said 
Zulfer Jiffry.  

FITIS has connected with several 
key players in the Government, local 
and international business and tech 

communities, educators and experts in 
different fields to conduct workshops, 
panel discussions and online activities 
at the two-day virtual event.

CEO of FITIS, Aruna Alwis said, 

“India’s expertise in the field of technol-
ogy is trailblazing, and they have made 
their Internet Day an annual summit 
which is participated by industry lead-
ers across the world in the past five 
years.  We were very fortunate to have 
an expert like Lathika Pai, from Micro-
soft India, come on board as the co-
chair of the event.    Together with our 
own experts and the two Co-Chairs 
Zulfer and Lathika, we are doing some 
great work to make our first Internet 
Day a memorable one that will benefit 
all participants.” Co-Chair Lathika Pai 
said, “Sri Lanka is at a critical inflexion 
point in digital adoption. It is important 
for public and private entities to come 
together to help accelerate this which 
will result in compounded growth for 
Sri Lanka’s economy.”

FITIS’ Sri Lanka Internet Day 2021 on April 6-7

Lathika Pai Zulfer Jiffry

Eva marks Women’s Day with 
launch of Diyaniya

at the launch of diyaniya

Royal Cashews, a cashew process-
ing and exporting company, was pre-
sented the Gold Award in the Fresh 
and Processed Food Exporter Catego-
ry and this is the fourth consecutive 
award at the National Chamber of 
Exporters’ NCE Export Awards – 2020  
held at Shangri-La Hotel Colombo 
recently.

Royal Cashews Managing Director 
Dr. Ruwan Wathugala said, “Royal 
Cashews as a leading cashew process-

ing and exporting company in Sri Lan-
ka is honoured to have been conferred 
the NCE National award for the fourth 
consecutive time. Royal Cashew 
brings in a large sum of the much 
needed foreign exchange to the coun-
try each year through exports of a 
range of sought-after products. 

“Royal Cashews secured the ISO 
14001:2015 EMS standard certification 
on international green-oriented pro-
cessing, ISO 22000:2018 FSMS, HACCP 

and GMP standard certifications on 
standardised food processing; and 
Certificate of Conformity on princi-
ples of Ethical Trading Practices. 

“Royal Cashews was launched in 
1999 and captured the local and for-
eign markets in a short time,” he said.

With the introduction of ‘Online 
Delivery System’ by the company 
recently, customers have been offered 
the opportunity to order products 
online and get products delivered to 
the doorstep.

Royal Cashew products are export-
ed to Malaysia, Japan, USA, UK, New 
Zealand, Germany, Australia, Austria, 
the Maldives, Switzerland and Saudi 
Arabia.

Brilliant Cuts (Pvt) Ltd won a 
Bronze award in the Gem and Jewel-
lery sector (small category) at the 
28th Annual NCE Export Awards 
2020.

Brilliant Cuts operates under the 
guidance of a mother and daughter 
duo, Mrs. Malani Polgampola (Direc-
tress of Brilliant Cuts) and Vindya 
Perera (Managing Directress at Bril-
liant Cuts). Vindya has laid the foun-
dation to build her own brand, Lus-
tre, through Brilliant Cuts.

The concepts of Brilliant Cuts 
and Lustre are such that they operate 
as two local platforms which open a 
creative space for novice and expert 
lapidary artists to uplift their talent 
further, and pave a rewarding career 
path for themselves in the Sri Lank-
an gem and jewellery industry, by 
pushing the boundaries of develop-
ing creative flair.

Initiatives have been put in place 
by Brilliant Cuts to expand the local 
gem and jewellery industry to   the 
international market. However, 
unfortunate circumstances keep 
arising due to various reasons. 

Kelani Cables PLC won two 
awards at the 19th SLIM - Brand 
Excellence 2020 annual awards cer-
emony at the BMICH recently.

While the first award was 
bestowed to recognise the company 
in the B2B brand of the year catego-
ry, the second one ‘Restart Sri Lanka 
Resilient Award’ was presented to 
recognise the company for demon-
strating endurance during the Cov-
id-19 pandemic. The award 
bestowed was in the FMCG category. 
The B2B award was received by the 
company also in earlier SLIM awards 
ceremonies. 

Director and CEO, Kelani Cables 
PLC, Mahinda Saranapala said SLIM 
bestowing the company with two 
prestigious awards again is a proud 
moment for Kelani Cables PLC while 
the recognition endorses the credi-
bility of the company and its innova-
tive products. 

“The ‘Restart Sri Lanka Resilient 

Award’ that was bestowed for the 
company’s endurance in the Easter 
attack period and in the Covid-19 era 
is significant. Our team worked tire-
lessly towards achieving this recog-
nition. 

General Manager, Marketing, 
Kelani Cables, Dr. Anil Munasinghe 
said, “Many local companies dedi-
cated to providing customer satis-
faction rely on the products of 
Kelani Cables PLC. The superior 
quality of our main product, Kelani 
cables wire and other products in 
the product portfolio have made 
many companies successful and 
houses, industries and buildings 
secure.

“Kelani Cables is a top-of-the-
mind brand because of the superior 
quality, innovations, product devel-
opment strategies and diversifica-
tions towards customer satisfaction 
thus this recognition at the SLIM 
Brand Excellence 2020,” he said.

NCE Export Awards - 2020

Royal Cashews bags Gold

royal Cashews Group Managing 
director dr. ruwan Wathugala and 
new Product development and 
research Manager ruwan Lahiru 
danthanarayana with the award.

Brilliant Cuts 
wins Bronze 
award

vindya Perera 

Kelani Cables bags SLIM 
Brand Excellence awards

The Kelani Cables team with the award

The Combank Q+ Payment app was down-
loaded over 2,000 times over the two days of 
the promotion.

ComBank conducts payment app promotion

STATE MINISTRY OF AVIATION & EXPORT ZONES DEVELOPMENT

AIRPORT & AVIATION SERVICES (SRI LANKA) 
(PRIVATE) LIMITED

INVITATION FOR BIDS (IFB)

AIRPORT FACILITY COMPLEX AT COLOMBO AIRPORT, RATMALANA
BID NO : 042/T/2019

Chairman, Standing Cabinet Appointed Procurement Committee (SCAPC) on behalf of the Airport & Aviation 
Services (Sri Lanka)  (Private) Limited now invites sealed Bids from eligible and qualified Bidders for the 
Construction of Airport Facility Complex as described below. The Works to be carried out in accordance with the 
Specifications, Bill of Quantities and the Drawings.

Construction period is 730 days.

Location of the project : Colombo Airport, Ratmalana.

Bidding will be conducted through National Competitive Bidding procedure.

To be eligible for Contract Award, the successful Bidder shall not have been blacklisted and shall register for 
Grade C1 - (Building Construction) or above with the Construction Industry Development Authority (CIDA) 
- Former ICTAD with experience in similar works.

A complete set of Bidding Documents in English Language may be purchased by interested Bidders on submission 
of a written application to the Head of Supply Chain Management, Supply Chain Management Division, 
Airport & Aviation Services (Sri Lanka) (Private) Limited, Bandaranaike International Airport, 
Katunayake, from 29.03.2021 until 28.05.2021 on working days from 09.00 hrs to 15.00 hrs upon payment 
of a non-refundable fee of Rupees 100,000.00 in cash. A free copy of the Bid Document is available for reference 
in the above address.

All Bids shall be accompanied by a Bid Security (on demand Bid Bond) in the amount of Rupees Eleven 
Million (Rs. 11,000,000.00) in cash or an on demand Bid Bond issued by the institution listed in Clause 17.2 
of Section 02 - Bidding Data of this document.

All Bidders and their designated representatives are invited to attend the Pre-Bid Meeting on 20th April 2021 
at 10.30 a.m. at the Airport Manager's Conference Room, Airport & Aviation Services (Sri Lanka) (Private) 
Limited, Colombo Airport, Ratmalana.

Bids shall be delivered either by hand or registered post to the address : Chairman, Standing Cabinet Appointed 
Procurement Committee (SCAPC), Procurement Division, State Ministry of  Aviation & Export Zones Develoment,  
30th Floor, West Tower, World Trade Centre, Colombo 1 at or before 14.00 hrs on Monday, 31st of May 2021. 
Late Bids will be rejected. Bids will be opened soon after closing in the presence of the Bidders or their 
authorized Representatives.

For further details, Bidders can contact Head of Civil Engineering (P&D), Airport & Aviation Services (Sri Lanka) 
(Private) Limited, Bandaranaike International Airport, Katunayake on Telephone Nos. 011-2263502/03 and 
Facsimile No. 011-2251356.

 

Chairman,
Standing Cabinet Appointed Procurement Committee (SCAPC)

Procurement Division
State Ministry of Aviation & Export Zones Development

30th Floor, West Tower,
World Trade Centre, Colombo 1.
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Singer wins People’s 
brand of the year  award

Singer Sri Lanka PLC clinched 
prominent awards at SLIM People’s 
awards2021, reiterating its dominance 
in the consumer durables sphere. 
Singer was crowned SLIM People’s 
Brand of the Year 2021 award for 15th 
consecutive timet. 

Forging its way to  another achieve-
ment, Singer clinched the coveted 
SLIM People’s Durables Brand of the 
Year 2021 award, reaffirming its posi-
tioning as Sri Lanka’s premier con-
sumer durables retailer. 

On a winning streak, Singer also 
re-claimed SLIM People’s Youth 
Choice Brand of the Year 2021 award 
after 3 years, because of its renewed 
focus during the last year to appeal to 
the youth via a targeted communica-
tion strategy and introduction of mod-
ern products. Proof of strong progress 
being made of a heritage brand slowly 
evolving to be more progressive and 
future oriented.

Held for the 15th consecutive year, 
SLIM People’s awards 2021aims to rec-
ognize brands and personalities with 
great impact for people. The annual 
awards is conducted by Sri Lanka 
Institute of Marketing (SLIM), the 
national body for marketing in Sri 
Lanka who allow people to vote for 
their preferred brands and people. 

Commenting on the awards, 
Mahesh Wijewardene Group CEO of 
Singer Sri Lanka PLC said, “We are 
highly honored to win three awards at 

one of Sri Lanka’s most renowned 
awards ceremonies. Singer has been 
winning the People’s Brand of the Year 
award since the very beginning of the 
awards ceremony. These awards 
speak volumes for the commitment 
and passion of our team who steered 
to transform Singer in to a premier 
retail destination that caters to the 
growing demand of our customers. 
What’s more significant is that these 
awards have been bestowed up on us 
by people with their verdict that 
makes us a truly customer centric 
entity.”

Shanil Perera, Marketing Director 
of Singer Sri Lanka PLC said, “We are 
indeed proud of these awards that 
further inspire us to reach new heights 
in the retail segment. We have been 

implementing innovative marketing 
approaches over the last 2 years hav-
ing identified the need to better 
engage with our consumers and our 
team has worked tirelessly to position 
Singer as the leading consumer dura-
bles provider in Sri Lanka. 

These awards are a true reflection 
of the pulse of Sri Lankan consumers 
from all parts of the country. As Mar-
keters our main goal is to win the 
hearts and minds of consumers, 
which makes this award the most 
sought after accolade and we thank 
our valued consumers for making it 
possible.” 

Singer has demonstrated consist-
ency and resilience with strong strate-
gies in place with key decision-mak-
ing, sales optimization and improving 

productivity and efficiency of staff. 
Fitch Ratings has affirmed Singer Sri 
Lanka PLC as (AA) LKA stable having 
showcased robust financial results 
and a strong turnaround despite the 
challenges forced by the COVID 19 
pandemic. Recently, Singer also won 
the Gold award at the SLIM Restart 
Resilience awards.

Singer Sri Lanka PLC is the leader 
in Sri Lanka’s consumer durables 
market and is renowned for offering a 
wide range of top-quality local and 
international brands to its growing 
number of consumers across the 
country. Singer continues to reach out 
to its customer base via 432 retail out-
lets consisting of Singer Mega and 
Singer Plus showrooms and E-com-
merce platform. 

Reclaims Youth Choice Brand of the Year award

Re-asserting the Company’s 
stronghold in Sri Lanka’s financial 
sector, LB Finance PLC once again 
clinched the People’s Award for the 
financial services provider of the 
year at the prestigious SLIM People’s 
Awards 2021. A trusted brand in the 
non-banking financial services sec-
tor in Sri Lanka, LB Finance is well 
known within the country for excel-
lent customer service, transparency, 
strong business ethics and financial 
stability. 

The event was organized by 
SLIM, apex body of marketing in Sri 
Lanka. SLIM People’s Awards 
employ a comprehensive research 
methodology to garner insights into 
consumer/customer preferences 
into brands that have won their 
hearts and minds through consist-
ent and exceptional services. The 
data is gathered through face-to-face 
interviews with randomly selected 

Sri Lankan consumers covering all 
25 districts to adjudge and award 
worthy brands, personalities and 
corporates. Hence, People’s Awards 
truly reflects people’s choice and 
their admiration for brands they 
respect. 

Commenting on the win, Sum-
ithAdhihetty, Managing Director of 
LB Finance said, “This award reflects 
the opinion of the general public. 
Our success as a financial institution 
depends on how we serve our cus-
tomers withintegrity and our own 
financial stability. With five decades 
of service, we’ve upheld responsible 
business practices and pursuedsus-
tainable growth to surpass our stake-
holder expectations, especially 
those of our customers. Winning the 
People’s Award for the third consec-
utive year is a testament to our 
strength, capability and more 
importantly our trustworthiness.” 

Lb Finance - Financial Service 
Provider of the year 

The fourth installment of CBSL’s 
‘Rata Purama LANKAQR’ campaign 
was unveiled in Kandy recently involv-
ing the cooperation of many of the 
country’s top financial institutions and 
telcos with a lead role adopted by SDB 
bank.

An islandwide campaign rolled out 
last year to introduce LANKAQR as the 
standard for mobile phone and digital 
payments countrywide, the ‘Rata 
Purama LANKAQR’ initiative has in 
the period since advanced moving 
towards a cashless and digitally-savvy 
society plus greater financial inclu-
sion across Sri Lanka.

 Held at the Kandy City Centre, the 
event was graced by the Chief Guest, 
Hon. Keheliya Rambukwella, Minister 
of Mass Media, top Central Bank offi-
cials, and representatives of partici-
pating financial institutions and tel-
cos.

The ‘Rata Purama LANKAQR’ ini-
tiative continues to be actively driven 
under the leadership of SDB bank CEO 
ThilakPiyadigama, who was appointed 

as the Chairman of the ‘Working Group 
of Financial Institutions’ by CBSL to 
lead the implementation of the 
LANKAQR project islandwide. 

 The Kandy-leg of the LANKAQR 
national campaign, drawing on the 
participation of numerous high-pro-
file guests plus the island’s top banks 
and financial institutions, aimed to 
advance the program’s overall vision 
of promoting digital transactions as 

the new norm, which is closely aligned 
with SDB bank-owned mobile pay-
ment app UPay’s efforts in taking digi-
tal conveniences to every part of the 
island.

 The enhanced payment function-
ality offered through QR-based digital 
payments allows for numerous bene-
fits to both individuals and businesses. 
It affords customers anytime, any-
where payment capabilities as well as 

the ability to track their finances and 
spending patterns more accurately. 
Equally, it provides real-time transac-
tion conveniences to merchants, cre-
ating a more vibrant economic space 
in towns right across the country, par-
ticularly through offering a low-cost 
digital payment solution to SMEs plus 
informal businesses as UPay has 
actively done under the guidance of 
SDB bank. 

The resultant digital payment and 
transaction environment will allow for 
a greater level of transparency in com-
merce, an enhanced level of economic 
activity, and thereby benefit the coun-
try’s economy as a whole. 

  The Kandy-phase of the LANKAQR 
campaign created further public 
awareness on the ease, cost-effective-
ness and secureness of LANKAQR 
digital payments for both customers 
and businesses, with top financial 
institutions such as SDB bank creating 
further momentum in realising the 
national vision of a smooth transition 
to a digital society.

‘Rata Purama LANKAQR’ Moves to Kandy,
including SDB Bank’s UPay  

It was an auspicious occasion for 
the giants in the construction industry 
in Sri Lanka. For Lanwa and Home 
Lands have both in their own inimita-
ble way focused on winning a loyal 
clientele through professionalism, 
exemplary corporate citizenry and 
upholding high standards in their 
respective ventures. Lanwa, the brand 
that pioneered the manufacture of 
rebars in Sri Lanka, is known for their 
purity of raw materials and high stand-
ards of manufacture through innova-
tive technology.  

Home Lands, too, are on the 
same page, pivoting on quality in 
their thrust to offer a diverse range of 
residential and real estate solutions, 

as the undisputed leader in real 
estate in Sri Lanka. 

It comes as no surprise then that 
both Lanwa and Home Lands, driven 
by quality and standards, join in part-
nership to give their discerning cli-
entele a product with lasting value. 

Executive Director of Ceylon 
Steel Corporations Limited, Dham-
mika Lokuwithana and the Chair-
man, Home Lands Holdings (Pvt) 
Ltd, Nalin Herath and senior staff 
members of the two entities were 
present.

Lanwa partners Home Lands  to deliver 
lasting value to clients

Among other things, banking is 
first and foremost about managing 
finances and saving for better days. 
While banks offer various methods 
in which this can be done, focusing 
on their individual client needs is 
what nearly all other banks have in 
common. 

NDB Bank – a bank well- known 
for its unique and specific offerings 
for their beloved clients – has intro-
duced a novel method of banking 
known as Family Banking. With NDB 
Family Banking, all clients are given 
the opportunity to bank as one fam-
ily, under one umbrella.

Speaking of the various benefits 
that a family can enjoy with NDB 
Family Banking, Vice President 
Branch Network Management and 
Product Development ZeyanHameed 
said “NDB decided to look at the Fam-
ily as a whole instead of separate 
individuals, offering products/ser-
vices to all family members giving 
due recognition to all members of 
the Family on a consistent basis. 

While clients will be recognized and 
given individual attention, with Fam-
ily Banking, the entire family – par-
ents, children and grandparents – 
will all be recognized as Privilege 
members.”

Any NDB customer can enjoy the 
Family Banking offering when as a 
family they fulfill the basic require-
ments, together with a host of added 
benefits which are above and beyond 
what they can enjoy as individuals.

NDB Bank, named the “Bank of 
the Year Sri Lanka 2020” by the Bank-
er Magazine UK.

The  NDB Group assists the 
growth and development of the Sri 
Lankan capital market providingcus-
tomers seamless access to the prod-
ucts and services  of all its group 
companies.

NDB Bank introduces 
NDB Family Banking

Pan Asia Bank continues its efforts 
to recognize aspiring SMEs as the 
main sponsor of the ‘Western Entre-
preneur of the Year 2020’, organized 
jointly by the National Chamber of 
Commerce of Sri Lanka and the 
National Enterprise Development 
Authority for the fifth year in succes-
sion at the BMICH on March 10, 2020.  
Considering that the year 2020 was one 
of the most difficult years in the recent 
past for SMEs,  Pan Asia Bank took the 
initiative of supporting this event to 
recognize emerging SMEs who are 
spearheading the economy, especially 
from the Western Province. In fact this 
is the second year in succession that 
Pan Asia Bank has sponsored this 
event.

 There were 25 awards presented to 
the winners.

Pan Asia Bank sponsors Western Province
Entrepreneur of the Year 2020

Union Assurance was recognized 
as the Most Innovative Digital Insur-
ance Company of Sri Lanka and the 
Most Innovative Digital Initiative of 
Sri Lanka in 2021 by the world-
renowned Business and Financial 
journal International Business Maga-
zine. 

 The awards were attributed to the 

many initiatives by Union Assurance 
to spearhead digital adaptation in the 
insurance industry through a com-
prehensive transformation journey 
which focuses on the digitization of 
operations, building capability and 
adopting disruptive technology. 

 Jude Gomes, Chief Executive 
Officer of Union Assurance said, 

“Our progressive investments in cut-
ting-edge digital technology are com-
ing to fruition. 

Our transition to a digital operat-
ing model has been rapid, supporting 
over 500 employees working remote-
ly and helpingUnion Assurance to 
provide best in class online services 
to our customers.” 

Union Assurance  - Most Innovative 
Digital Insurance Company  

CEAT Kelani Holdings has 
announced that it has increased pro-
duction of Passenger Car Radial (PCR/
Van) tyresby 72,000 tyres a 
year,adding16 per centto itsannual 
capacity in this category, as part of its 
expansion plan to support govern-
ment efforts to conserve foreign 
exchange through domestic produc-
tion. 

This first phase of the planned 
expansion of PCR tyre production in 
2021 is the result of the commission-
ing of two new tyre presses at CEAT’s 
manufacturing complex in Kelaniya. 
The new presses are the first hydrau-
lic tyre presses installed at CEAT’s 
manufacturing facilities in Sri Lanka 
and come at a 45 per cent premium 
over their mechanical counterpart, 
the Company said, disclosing thatthis 
upgrade in technology will signifi-
cantly improve the uniformity of the 
tyre, the ride and handling parame-
ters and the overall aesthetics of the 
passenger car radial tyres coming off 
these presses.

The expansion will see CEAT- 
Kelani’s total Car and Van tyre produc-
tion capacity going up to 500,000 tyres 
per annum in some of the most popu-
lar tyre sizes for rim sizes ranging 
from 12 to 14,that fit vehicles such as 
Maruti 800, Suzuki Alto, Estilo, Omni, 
Swift and Liana, Mahindra Maximo, 
Nissan Sunny FB15, FB14, N16, 
March, Bluebird and AD Wagon, Toy-
ota 110, 121, Vios, Soluna, Starlet and 
Carina, Honda Civic, Hyundai Accent, 
Perodua (VIVA Elite) and Cherry QQ. 

Local demandfor these tyres is rising, 
especially in the backdrop of the tem-
porary import restrictions imposed 
by the government. 

The next phase of CEAT Kelani’s 
expansion will take place immedi-
ately with the addition of two more 
tyre presses and a tyre building 
machine, whereby capacity is envis-
aged to increase by a further 100,000 
radial tyres per annum, the Com-
pany said. CEAT Kelani Managing 
Director Mr Ravi Dadlani said, “Our 
focus in the past one year has pre-
dominantly been on strategically 
ramping up production in specific 
tyre categories and sizes to cater to 
market needs and support the 
national effort to reduce depend-
ence on imports.”

The travel restrictions necessi-
tated by the pandemic delayed the 
commissioning of some of the new 
machines imported for the pur-
pose, but additional radial produc-
tion is now coming on line and 
feeding the market.”

CEAT ups radial production by 72,000,
exceeding half a million tyres per year

Singer’s winning team

naleen edirisinghe, Senior deputy General manager of Pan asia bank pre-
sents the merit award to officials of d & d creations (Pvt) Limited

SLIM People’s Awards
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COLOMBO, Sri Lanka — March23, 
2021 —Seylan Bank, the Bank with a 
Heart, will be the official banking part-
ner at the largest construction and 
home decor trade show of the year, 
Kedella Construction Expo 2021. The 
exhibition will take place at theSirima-
vo Bandaranaike Memorial Exhibition 
Centre on the 26th, 27th and28th of 
March. 

Organized by Asia Exhibitions & 
Conventions (Pvt) Ltd for the 14th con-
secutive year, the exhibition will con-
sist of approximately over 200 stalls, 
featuring a wide range of exhibitors 
including Household Appliances, 
Home Decorations, Real Estate, Land-
scaping, Furniture, Tiles, Granite Trad-
ers, Bathroom Fittings, Kitchenware, 
Electrical Goods, Paints, Wall Design 
Traders, Ceiling Decorators, Lighting, 
Home Drapers and Banking and Insur-
ance.

Seylan Bank will provide financial 
solutions and advice to eager consum-
ers looking for financial assistance, 
allowing them to make their housing 
dreams a reality. The bank will offer 
services ranging from Housing Loans, 
Personal Loans and Credit Cards with 

the most competitive interest rates and 
payment plans in the market. The bank 
will also deploy a mobile ATM near the 

main hall of the event premises, ensur-
ing customers had easy access to carry 
out cash withdrawals and check their 

account balances at any given time dur-
ing the 3-day long exhibition.

Seylan Bank, the Bank with a Heart, 
operates with a vision to offer the ulti-
mate banking experience to its valued 
customers through cutting-edge tech-
nology, innovative products, and best-
in-class service. The Bank has a grow-
ing clientele of SMEs, Retail and Corpo-
rate Customers and has expanded its 
footprint with 172 branches across the 
country and an ATM network of 216 
units. Seylan Bank has been endorsed 
as a financially stable organisation with 
performance excellence across the 
board by Fitch Ratings, with the bank’s 
national long-term rating revised 
upward, from ‘A-(lka)’ to ‘A (lka)’. The 
bank was ranked second among public 
listed companies for transparency in 
corporate reporting by Transparency 
Global. Seylan Bank has also been 
named the Most Popular Banking Ser-
vice Provider in Sri Lanka in Customer 
Experience by LMD consecutively in 
2019 and 2020. These achievements are 
a testament to Seylan Bank’s financial 
stability and unwavering dedication to 
ensure excellence across all endeav-
ours. To learn more, visit seylan.lk

Seylan Kedella Construction 
Expo concludes today
Seylan Bank is the Title Partner and Official Banking Partner for the eighth consecutive year

Alliance Finance Co. PLC (AFC) 
refurbished its AFC Ambalantota 
branch, No. 127 / A, Main Street  and  
also added  Gold Loan Operations.

This will give an opportunity for 

the people in Ambalantota area to 
conveniently avail of their financial 
needs including Gold Loan. Please 
contact 047 2031824 for Gold Loan and 
047 5703703 for more information.

AFC Ambalantota assists 
‘Gold Loan’ customers

regional head mr. Suranjith ahangama and head of gold loan mr. Surendra 
rodrigo in the presence of branch manager and Senior management of 
alliance Finance and distinguished guests.

Associated Motor Ways Private 
Limited (AMW) recently expanded 
its presence to Gampaha with the 
opening of its latest dealer show-
room on Kandy Road, Miriswatta in 
partnership with Glitz Park (PVT) 
LTD. 

With this new expansion, AMW 
hopes to make its services and 
products more accessible to cus-
tomers in the Gampaha district. 

AMW provides unparalleled 
solutions through its new show-
room to the people of Gampaha 
who are now able to buy, sell or 
trade-in vehicles across all makes 
with greater convenience & reliabil-
ity. Services and benefits offered to 
clients include: 3-year warranty 
period for pre-owned vehicles, best 
price for vehicles with cash in 24 
hours &trade-in facility within just 
a couple of hours. 

The dealership will operate as a 
3S Centre offering Sales, Services 

and Spares for AMW vehicles while 
also facilitating buying and selling 
of all types of vehicles. Glitz Park 
(PVT) LTD has been a partner of 
AMW since 2005 and is the largest 
after sales dealership in Gampaha 
with an impeccable reputation giv-
en the quality of services offered 
over several years. 

The facility features sophisti-
cated technology including Touch 
Diagnostics to detect prior damage 
to a vehicle. 

The event was participated by 
Managing Director of AMW Bran-
don Morris, Managing Director of 
Glitz Park Suransilu Weerarathne, 
Director – Passenger Vehicles AMW 
Yohann de Zoysa, Director Glitz 
Park Shashikala de Silva, General 
Manger Suzuki Virann de Zoysa and 
representatives of AMW and Glitz 
Park. 

AMW offers reliable, modern, 
customer solutions.

Standing from Left to right: 
venuraWijerathna- marketing manager - asia exhibitions and conventions 
(PvT) Ltd, Tyronnechandrasekera - managing director - asia exhibitions and 
conventions (PvT) Ltd, Gamika de Silva – assistant General manager – Sales 
& marketing – Seylan bank and nalinKarunaratne - Senior manager - brand 
marketing – Seylan bank 

AMW opens dealer showroom 
at Glitz Park, Gampaha 

From left: ashan Wickramasinghe - business development Officer amW, 
c. K. Samaraweera – Service advisor amW, mahesh chandrarathne – Sen-
ior Sales executive amW, maleesha Silva – administrative Officer amW, 
Sachindi ranasinghe – assistant manager Operations amW, Shyamila ella-
wala – administration executive amW, Wimukthi bandara – branch man-
ager, Glitz Park (PvT) Ltd, Shashikala de Silva – director Glitz Park (PvT) 
LTd, Suransilu Weerarathne – managing director Glitz Park (Pvt) LTd, 
virann de Zoysa – General manager Suzuki and amW autuomall, divan 
Wijerathne – Sales manager amW, ananda raj – branch In charge amW  
and Sahan Perera – Senior Sales executive, amW.

“BOC” thanks all Sri Lankans for 
the People’s choice – a true voice of the 
people who elevated Bank of Ceylon as 
the “People’s Banking Service Provider 
of the Year 2021” at the SLIM-Nielsen 
Peoples Awards 2021, the prestigious 
event that brings out the strength and 
the impression a brand has created 
within the people. Organized by the Sri 
Lanka Institute of Marketing, the 
national body of marketers in Sri Lan-
ka (SLIM) jointly with the Nielsen 
Company (Lanka) pvt Ltd, the event is 
much looked forward to by many 
renowned brands and brand custodi-
ans in the country. 

This Awards ceremony is a plat-
form that demonstrates the strength 
of a brand that comes forth as a true 
choice of the people among all 
renowned brands in the country. 

All award recipients are selected 
through an island-wide survey con-
ducted by the Nielsen Company (Lan-
ka) pvt. Ltd, which is one of the 
renowned multinational research 
companies in the world. 

This independent survey demon-
strated the brand’s attachment with 
the people and the effectiveness of the 
brand’s communication towards 
them. Annually Nielsen conducts a 
large scale survey across all districts of 
Sri Lanka. Nielsen states that tabulat-

ed results on brands are made availa-
ble to SLIM and that these winners 
selected are truly the ones who have 
made a lasting impression in the mind 
of Sri Lankan community. 

The award itself states how a brand 
has penetrated and established itself 
as a household brand in the hearts and 
minds of the people escaping the clut-
ter created by every other brand 
through media over a period of time.

“The achievement is evidence that 
our strategic thinking and investments 

made to project the brand “BOC” and 
to establish it amongst the people have 
been a fruitful one. I wish to take this 
opportunity to thank our staff for the 
hard work and commitment to devel-
op “BOC” brand as an accomplished 
brand through the true voice of the 
people. Furthermore I wish to thank 
all Sri Lankans including our valued 
customers for being with us and sup-
porting our journey towards excel-
lence.” stated the General Manager Mr. 
D.P.K. Gunasekera. 

The Brand “BOC” has been named 
as the Country’s No.1 Banking Brand 
for the twelve consecutive years by 
the Brand Finance Sri Lanka. Since 
its inception, Bank of Ceylon’s motive 
has been the same –that is promoting 
social and economic development of 
the country and its people. As such 
the BOC brand has been strategically 
adapting its products and services 
portfolio with a good understanding 
of future social and economic trends 
that requires tailor-made banking 
and financial services. For BOC as 
not merely the largest bank but also a 
state owned one, this is an endorse-
ment of its commitment towards 
Government’s Socio-economic devel-
opment and digitalization program. 

The Bank of Ceylon has reached 
extraordinary milestones such as 
being the first Sri Lankan bank to 
surpass an asset value of Rs. 2.8 tril-
lion.

 The Bank of Ceylon is the only Sri 
Lankan bank to own “a trillion tri-
plet” in the balance sheet. Such capa-
bilities bestows great responsibilities 
on the Bank of Ceylon to serve all 
stakeholders including its very 
diverse customer base from individu-
als to businesses and organisations 
from different geographic locations 
and economic strata.  

BOC-“People’s Banking Service 
Provider of the Year 2021”

Merchant Bank of Sri Lanka and 
Finance PLC has launched a leasing 
package for Kartar tractors specially 
designed to suite the agricultural 
needs of Sri Lankan farmers. Under 
this special leasing package, farm-
ers, small and medium scale entre-
preneurs engage commercial agri-
culture will have the opportunity of 
purchasing ‘Kartar’ Tractor with easy 
installment plans tailored for Farm-
ing Seasons. 

MBSL further provides flexible 
repayment facilities, a free insur-
ance coverage from preferred insur-
ance companies, free registration 
and express services with this leas-

ing facility. ‘Kartar’ customers will 
receive further benefits with this 
special leasing package which 
include two years or 2,000 working 
hours warranty, three free services 
and free accessories for 4 services. 

The tractor manufactured by 
renowned Kartar Agro Company of 
India which has over 40 years of 
experience in the Indian agricultural 
machinery sector is an excellent 
product combined with power, ener-
gy, cutting edge technology and com-
fort. 

The Kartar tractor is being intro-
duced to the Sri Lankan farmers by 
one of the leading agricultural com-

panies in Sri Lanka; AgStar PLC  
manufactured to particularly suit the 
agricultural needs in Sri Lanka. 

The Kartar’ tractor which is the 
tallest tractor utilised in the Sri Lan-
kan agricultural field is enhanced 
with many more special features. 
These competitive special features 
include; high power Kirloskar engine 
with 50 Horsepower capacity and 
4WD capability, double clutch facili-
ty with independent PTO for maxi-
mum efficiency, power steering sys-
tem with double jacks for easy han-
dling, record breaking highest lifting 
capacity of accessories and uniquely 
low fuel consumption. 

MBSL backs agriculture sector with 
leasing package for Kartar tractor

David Peiris Motor Company (Pvt) 
Ltd. (DPMC) recently opened ‘DPMC 
Workshop Matara’, the first company 
operated vehicle service centre out-
side of the Western Province.  

Located on Galle Road, Thalar-
amba, Kamburugamuwa, just before 
the Matara town, the new workshop 
offers servicing, maintenance and 
repairs for all Bajaj vehicles, KTM 
motorcycles as well as body wash & 
detailing of all types of vehicles.

DPMC currently operates a simi-
lar workshop in Madapatha, Piliyan-
dala.

DPMC’s Divisional Manager (Field 
Service) Channa Ranawaka said, “We 
have always invested in providing the 
highest levels of after sales care and 
technical support for Bajaj vehicles 
and now with import restrictions it is 

even more critical to maintain and 
service existing vehicles. This is why 
we are extending the services of our 
in-house expertise, to other parts of 

the country through our own Work-
shops. We hope this Workshop will be 
the first of many to be set up across 
the country”.

DPMC opens workshop in Matara

rohana dissanayake, chairman, david Peiris Group  lights the  oil lamp 
while dPmc, director (vehicle Sales) nalaka madugalla (centre) and dPmc 
director (Parts and  accesories) Jayantha ratnayake (right) looks on.

The Swiss and US governments 
have joined hands to initiate the Safe 
and Resilient Migrant Workers (SRMW) 
projectin Sri Lanka. Designed to pro-
vide much needed guidance and skills 
development for Sri Lankan migrant 
workers, SRMW will be fully integrated 
with the US Agency for International 
Development supported USD 18 mil-
lion youth employment and entrepre-
neurship project, YouLead.YouLead’s 
work over the past three years on 
career guidance and vocational skills 
development, combined with more 
than ten years of experience by the 
Swiss Agency for Development and 
Cooperation (SDC) working to improve 
the overall well-being of migrant work-
ers, makes the two partners an ideal 
match.

The Swiss contribution of $1.5 mil-
lion over three years will provide guid-
ance and skills training for thousands 
of migrant workers, as well as helping 
returned migrant workers assess their 
skills learned overseas and link them to 
employment and entrepreneurship 
opportunities in Sri Lanka.SRMW, part 
of SDC’s ‘Safe Labor Migration Pro-
gram Phase IV’ was formally launched 
on March 2, 2021 at the Embassy of 
Switzerland in Colombo, by Ambassa-
dor Dr. Dominik Furgler of Switzerland 
and Ambassador Alaina Teplitz of the 
United States. 

The project is designed to make 
overseas employment safer and more 
rewarding, both financially and profes-
sionally, by providing better occupa-
tional information and by increasing 
the skill levels of Sri Lankans who go 
abroad for work.

It will also work to help reintegrate 

returning workers into meaningful 
productive opportunities in Sri Lanka. 
SRMW comes at a particularly impor-
tant time as more than 50,000 migrant 
workers are returning home due to the 
pandemic — many of them without 
employment prospects.

The activity will focus its efforts in 
Kandy, Kurunegala, Anuradhapura, 
Puttalam and Vavuniya — all districts 
with large numbers seeking work over-
seas, while actively influencing nation-
al policy initiatives for improved skilled 
migration.

“The pandemic has undoubtedly 
highlighted the challenges faced by 
migrant workers for years, and this 
developing crisis calls for immediate 
action. Therefore, the ‘Skilled and 
Resilient Migrant Workers Project’ 
aims to build on the foundations laid by 
the safe labor migration programmes 
launched by the government of Swit-
zerland, to accelerate its positive 
impact on Sri Lanka’s migrant labor 
force,” commented His Excellency the 
Swiss Ambassador to Sri Lanka, 
Dominik Furgler.

 
Ambassador Teplitz said, “With 

migrant workers contributing 9% of Sri 
Lanka’s overall GDP, it is a matter of 
urgency to equip them with the skills 
necessary to strengthentheir personal 
welfare and amplify their contribution 
to the economy. We recognise their 
importance to the country’s develop-
ment and applaud the role they play.  
Hence, it is our duty to help them 
secure safe, sustainable livelihoods 
wherever they are in the world.”

SRMW Project Director and You-
Lead Deputy Project Director Chrishan 
Pereira said, “This project attempts to 
build the capacity of community-based 
organisations (CBOs) to serve the needs 
of large numbers of returning migrant 
workers more effectively and sustaina-
bly, with a focus on women migrant 
workers and the skillsets particular to 
women migrant worker needs. With 
YouLead’s strong relationships with the 
private sector and training organiza-
tions, as well as experience in recogni-
tion of prior learning, we are ready to 
take this challenge head on”.

Switzerland and the United States 
to support migrant workers 
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Leaving instructions for what 
should happen to your movable and 
immovable property a� er your death 
is a serious matter, but for some 
people, the temptation to cause mis-
chief or raise a smile from beyond 
the grave is too much to resist. If you 
treat the matter seriously, a last will is 
not just a list of bequests. It gives an 
opportunity to leave some money or 
property to a loved one as a thought-
ful gesture. 

A carefully worded last will is a 
sign of maturity. However, except 
rich people, others do not take the 
trouble to write a last will which can 
be drawn up by a lawyer. I understand 
that it can also be written by anybody 
and attested by two witnesses. 

There is no limit to man’s inge-
nuity. Last wills have been written 
on napkins, wallpapers and even on 
hospital charts. In an extreme case, 
a man wrote his last will on a nurse’s 
petticoat. One last will was even 
painted on a corncrib. However, the 
will written on a nurse’s petticoat 
was rejected by court not because it 
was indelicate, but because it was im-
properly attested.

More than the way a will is writ-
ten, what goes into it seems to be im-
portant. In the past, people had le�  
unusual wills before their deaths. 
Legendary US comedian Jack Benny 
is reported to have le�  an unusual 
will before he died in 1974. “Every 
day since Jack has gone the � orist has 
delivered one long-stemmed red rose 
to my home,” his widow Mary Liv-
ingstone wrote in a magazine shortly 
a� er his death. Roger Brown died of 
prostate cancer in 2013 leaving a se-
cret bequest of 3,500 Sterling pounds 
to seven of his closest friends to use 
the money for a “boozy weekend.” 

Second-best bed
William Shakespeare, the world’s 

greatest dramatist, was married to 
Anne Hathaway who was eight years 

older than him. In his last will, the 
Bard le�  his “second-best bed” to 
his wife while the bulk of his es-
tate went to his daughter Susanna. 
Nobody knows why he ignored his 
wife when he wrote the will. A simi-
lar event has been reported from 
Germany. The German poet Hein-
rich Heine le�  his estate to his wife 
Matilda in 1856 on condition that 
she should marry so that “there 
will be at least one man to regret 
my death.” We really do not know 
whether William Shakespeare and 
Heinrich Heine were unhappy in 
their marriages.

Many people have le�  their es-
tate to their favourite dogs. Billion-
aire hotelier Leona Helmurley le�  
instructions for her $4 billion for-
tune to be spent for caring for her 
dogs. However, when animals be-
come bene� ciaries under a will, it 
leads to problems for the executor. 
For instance, when a North Carolina 
widow le�  $250,000 estate to two ca-
naries and a cat, one bird was found 
dead. 

The attorney for the estate or-
dered an autopsy to determine 
whether the cat had tried to in-
crease its share of the booty. Howev-
er, the cat was cleared of the charge. 
Another will showed the bitterness 

of a husband when he le�  his wife 
“every damn thing I own that she 
wants (provided) my dog Lobo, who 
is essentially of the same tempera-
ment as I, be allowed more freedom 
than I have been allowed.”

When a last will is drawn up by 
a lawyer, it is bound to be full of le-
gal jargon. William B. Benton, a for-
mer US Senator and publisher of the 
Encyclopaedia Britannica, wrote in 
his will: “Under protest by me, but 
at the insistence of lawyers, this will 
is overwritten in legal gobbledygook 
of the kind I deplore. 

Benton sent out a warning: Any 
casual approach to will-making is 
risky. When a man le�  his estate “All 

to mother” a legal dispute arose. A 
litigant contested that “mother” can 
be his wife or his parent. 

Genuine document
Laws governing wills vary from 

country to country. It appears that 
a will has to be proved as a genu-
ine document. The genuineness of 
a will has to be decided by a court. 
Even when a will is genuine, its con-
tents can be bizarre or problem-
atic. When a woman le�  her estate 
to God, the county sheriff reported: 
“A� er due and diligent search, God 
cannot be found in this county.” In 
another strange will, a French wom-

an le�  her estate to her niece with 
a proviso that she should keep her 
gold� sh clothed in tights. 

Some people make use of last 
wills for practical jokes. Charles Mil-
lar, a Canadian lawyer, in his will le�  
shares in the Ontario Jockey Club to 
two crusaders against gambling. He 
le�  equal shares of the same house 
to three men who hated one anoth-
er. Meanwhile, a part of his estate 
was given to any Toronto mother 
who gave birth to the largest num-
ber of children in the decade a� er 
his death. The will was instantly 
condemned as promoting immoral-
ity. However, the bulk of the legacy 
was divided among four women; 
each had given birth to nine chil-
dren within the stipulated period.

Those who make out wills have 
different mentalities. Some have 
philosophic ideas and others have 
mundane views. We hear of an un-
married woman who died in the 
17th century. She belonged to the 
� rst category. She hated religious 
rituals during a funeral. Therefore, 
she le�  a large sum of money to be 
given to those attending her funeral 
provided they maintained strict so-
lemnity. 

When the funeral procession be-
gan people forgot about the taboo. 
Everyone including the clergyman 
was in a happy mood laughing at 
the graveside. However, her brother 
remained solemn. At the legal pro-
ceedings it was held that her prohi-
bition was absurd. 

Burial instructions
Even in Sri Lanka, people leave 

burial instructions to be followed. 
Some people want their bodies 
handed over to medical colleges. 
Others want their bodies buried or 
cremated. On rare occasions, some 
people want their bodies buried or 
cremated within 24 hours. They are, 
of course, sensible requests.

When a celebrated author was in 
his deathbed, his wife and children 
requested him to write a last will. 
They were surprised when he said, 
“I haven’t le�  a fortune. My private 
library is the only asset I have. Any 
of my children can use it. If they 

do not wish to read books, they can 
hand over all the books to a univer-
sity. I have saved a few thousand ru-
pees in a joint account with my wife. 
She can withdraw the money for my 
funeral.” 

Some married couples have 
their differences even a� er death. 
In 1610, a Frenchman le�  a fortune 
to a woman who had spurned him 
20 years ago. He loved her so much 
that he remained a bachelor until 
his death. Another man le�  his es-
tate to his wife with a proviso that 
she should not marry anyone else. 
However, the woman got married 
a� er taking over the fortune.

Money
Most of the wills are about mon-

ey. Even before their deaths, people 
lay down conditions on how their 
fortune should be spent. Some fa-
thers leave their legacies to sons 
with unusual requests. In one re-
ported case, a father wanted his 
sons to remain clean-shaven. A fa-
ther who le�  his estate to his daugh-
ter wanted her not to wear mini-
skirts. A heavy smoker le�  a million 
dollars to his wife on condition that 
she smoked � ve cigars a day.

Some wills have hidden clauses. 
A wealthy man who died in New 
York in 1880 had le�  his estate to his 
nieces and nephews. However, he 
wanted the executor to hold a pub-
lic auction and to sell his 71 pairs of 
trousers to the highest bidder. He 
laid down a condition that no pur-
chaser should buy more than one 
pair of trousers. At the sale all the 
trousers were sold out. Unknown to 
the buyers, each trouser pocket had 
$1000 sewn into it!

If you have a large fortune, it is 
good to write a last will. It will fa-
cilitate the distribution of the estate 
among the bene� ciaries. However, 
most of us have no such fortune to 
leave. 

If you can claim that you have 
lived honestly with an unblemished 
character, let your children and 
grandchildren follow in your foot-
steps. That is the biggest fortune a 
man or woman can leave.

karunaratners@gmail.com

 ‘Mark Twain’ noted “age is an is-
sue of mind over matter. If you don’t 
mind, it doesn’t matter”. Syamala 
Goli, a 47 year old Indian swimmer 
who goes into the history book as the 
world’s second woman to have swum 
across the 30 mile-Palk Strait between 
India and Sri Lanka, bears testimony 
to the statement of ‘Mark Twain’, one 
of the greatest American writers of all 
time. 

Goli has been able to be a source 
of great inspiration and a tower of 
strength for anybody, particularly 
the women who tend to abandon 
and shatter their hopes, dreams and 
aspirations due to their pessimistic 
thoughts on ageing. She became a 
household name overnight notably, 
among the women folk in the Indian 
subcontinent over her courageous 
and fearless battle to conquer the 
world of swimming, which gave her 
popularity and acclaim, despite be-
ing the oldest competing with those 
as young as 15-20 years. 

Crossing the Ganges
Representing her hometown of 

Hyderabad, Syamala Goli became 
the � rst woman swimmer to have 
crossed the river Ganges at the 12th 

National Takshila Open Water Long 
Distance Ganga Swimming Competi-
tion in Patna, Bihar which concluded 
on November 10, 2020. At the encoun-
ter, having competed with 40 others, 
she became the sixth. 

She was seen crossing 13 kilome-
tres in one hour and 50 minutes. Her 
starting point was the Siva Ghat and 
the � nishing line was the Law Col-
lege Ghat of the river Ganges. Follow-
ing her history making achievement, 
Goli said, “I feel very satis� ed because 

initially I was apprehensive 
whether I could pull it off, 
but as the race started, I 
gathered my thoughts and 
gave it my best shot.” 

She is of the belief that your mind 
is empowered with the strength and 
capacity of taking over and executing 
the adventures as long as you are not 
discouraged over the hardships and 
obstacles encountered during the run 
up to the achievement of your goal. 

Goli was initially not allowed to 
participate in the competition, ow-
ing to the fact that the organisers 
of the competition were of the be-
lief that her age would not be apt 
to compete in an adventurous and 
audacious swimming competition. 
But a decision of such nature did 
not discourage the spirit, interest 
and devotion with which Goli was 
heavily immersed. 

Challenging the beliefs 
Amid resistance and demotiva-

tion by the attitudes of some people, 

Goli won her battle of getting 
herself approved to participate in 
the competition. Goli’s efforts and 
the timing reported during the 
competition were remarkable. 

Goli is one of the examples 
which demonstrate the fact that 
your inner most interest, enthu-
siasm, the sense of heroism, the 
feeling of adventure and the will-
ingness to explore the hidden po-
tential of yourself are the genuine 
factors which contribute towards 
the path of success regardless of the 
fact that how old you are.  

Second woman to break the hurdle

Having the last word
LAWS GOVERNING WILLS 
VARY FROM COUNTRY TO 

COUNTRY. IT APPEARS THAT 
A WILL HAS TO BE PROVED 
AS A GENUINE DOCUMENT. 

THE GENUINENESS OF A 
WILL HAS TO BE DECIDED 
BY A COURT. EVEN WHEN 
A WILL IS GENUINE, ITS 

CONTENTS CAN BE BIZARRE 
OR PROBLEMATIC

GOLI IS ONE OF THE EXAMPLES WHICH DEMONSTRATE THE FACT 
THAT YOUR INNER MOST INTEREST, ENTHUSIASM, THE SENSE OF 

HEROISM, THE FEELING OF ADVENTURE AND THE WILLINGNESS TO 
EXPLORE THE HIDDEN POTENTIAL OF YOURSELF ARE THE GENUINE 
FACTORS WHICH CONTRIBUTE TOWARDS THE PATH OF SUCCESS 

REGARDLESS OF THE FACT THAT HOW OLD YOU ARE 

  

  

Hyderabad woman swims 
across Palk Strait

Syamala Goli



BY CHAMARI SENANAYAKE

Once in a while comes a movie that 
makes an everlasting impression in 
your mind. Such movies must be added 
to your ‘must watch’ list as they convey 
great messages not just for the family 
audience but for the entire mankind. 

In 2008, when I saw a glimpse of 
Wall-e, I instantly fell in love with him. 
A� er rocking the Box of� ce in Ameri-
ca and Europe from the day it was re-

leased, it � nally came to Australia 
where me and my friends watched 

it in a packed Chadstone Cine-
ma and became an instant hit 

among children and adults 
in that  continent  too, later 
earning a massive $521 mil-
lion worldwide.

Job of recycling
From the genius 
creators of Pixar 

and Disney stu-
dios, another 

masterpiece comes your way with a 
heartwarming story set in a distant fu-
ture.  Wall-e is a small recycling robot 
(Waste Allocation Load Li� er- Earth-
class) that was le�  behind on earth. 
When humans abandoned earth a� er 
destroying our planet with pollution, 
they had turned off all other machines 
that worked for them, but forgot about 
smaller Wall-e. He is lonely with too 
much time in his hand and except for 
his pet cockroach, he has no one else to 
communicate with. 

Wall-e wakes, charges his solar pow-
ered engine and works everyday recy-
cling the garbage humans le�  on earth. 
At the end of the day comes to his home 
to sleep where he keeps all treasures 
that he � nds at the garbage piles. A� er 
700 years alone on the planet, another 
Robot named ‘Eve’ arrives on earth to do 
a routine scan to � nd proof of life’s pos-
sibility on earth. 

Lonely Wall-e immediately falls 
in love with her and risks his life to be 
with her. On his way to bringing Eve 
back to earth, he becomes the most un-
likely hero and ends up saving the hu-
man kind as well with the help of his ad-
vanced girlfriend. From the beginning 
till the end, Wall-e is adorable, breath-
takingly heartwarming and brings 
many valuable lessons about protecting 
our mother earth and reducing exces-
sive usage of everything.  

Fat culture
It also gives a glimpse of our future 

in a realistic way and human race’s fast 
walk towards obesity, unhealthiness and 
addition to an easy life, two simplest ex-
amples being the portrayal of obese hu-
mans who even refuse to communicate 
directly except via screens (like today’s 
chatting) and the excessive advertising 
even in space. With advanced robots, 
such as ‘Asimo’ already out of research 
labs and invention of robots that are ca-
pable of ‘feeling things’, it is not very far 

that we would see ourselves facing 
total moral destruction and rely-

ing too much on machines. 
With minimum lines but with clever 

gestures the Pixar and Disney creators 
manage to bring humour and love to-
gether every step of the way. The minor 
characters around the two main ones 
have important parts to play in the story 
such as the Chinese cleaning Robot who 
goes out of his way to do his job, the bro-
ken-down Robots that have turned in to 
lunatics, doing things over and over and 
are kept at an isolated area a� er their 
course has run out but ends up helping 
Wall-e to help the human race. 

With our self-destructing race to 
the future and by creating advanced 
machines solely for humans to have an 
overly comfortable life, we bring pos-
sible danger and risk to ourselves and 
may not know it until the very end. If 
such a day comes and our little hero is 
going to be as adorable as Wall-e, that 
may be a bright day but the lessons to 
be learned from the movie of protecting 
our precious planet and loving what we 
have.

Fun and adventure 
Wall-e is an amazing adventure that 

should be watched by every family. It is 
well worth the money to be watched in 
high quality at a cinema. This movie was 
praised by all critics, raising its status as 
the ‘Best movie of 2008’and was nomi-
nated for many awards including many 
Academy awards, winning many too, 
including being nominated at Oscars 
for the best song of the year. It was even 
listed by the ‘Time’ magazine as one of 
the best movies of the decade and going 
further later labeling Wall-e as one of 
the best movies of the 21st century.

I for one, loved Wall-e’s every sec-
ond and have watched it many times. In 
a technologically advanced time, such 
as this where children and teenagers 
are glued to smart phones, away from 
playgrounds and people ignoring the 
value of vanishing green from our blue 
planet, every Sri Lankan family should 
watch Wall-e together.
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Rise from 
the garbage

Story of an unlikely hero

BY DR. SUBASHINI PATHMANATHAN

Lord Kuberan occupies an impor-
tant place in Hinduism. Lord Kuberan 
is the God of Wealth in Hinduism. His 
� gure is o� en described in the form of 
a white dwarf.

It is said that he is a friend of Lord 
Indra and a servant of Lord Vishnu. His 
wife is Chitrari. Kuberan is a devotee of 
Lord Ruthra (Lord Shiva). Gadauyutham 
is his weapon. According to legend, Ku-
beran was the king of Lanka and step-
brother of the ancient Lankan king Ra-
vana.

King Ravana kept Kuberan under 
his captivity to preserve his wealth. 
According to one Hindu legend, in his 
earlier birth, Lord Kuberan was a thief. 
Once when he was robbing the Shi-
van temple, the light of the temple was 
blown out. He consequently tried to 
light the lamp ten times. The attempts 
earned him credit. He was blessed to be 
born the king of wealth, Kuberan.

God of wealth
Being the God of wealth, he is cov-

ered with jewels and ornaments. His 
body has a certain deformity. He has 
three legs and eight teeth only. Accord-
ing to Hindu legend, due to his physical 
defects, Lord Brahma gi� ed him a spe-
cially designed chariot to move freely.

The chariot was designed by Vish-
wakarma. It was called Pushpaka Vima-
nam.

According to another Hindu legend, 
Vishwakarma created the beautiful Lan-
ka for the Rakshatha clan, but it le�  the 
country due to the fear of Lord Vishnu 
who might attack them. Lanka was a 
rich land.

Kuberan took it into his possession. 
At one stage, the Rakshathas were much 
interested in occupying the abandoned 
land and they sent a woman to attract 
Kuberan’s father.

She was the daughter of one of the 
chiefs, princess Kaikesi. She is also 
known as Kaikeyi. She succeeded in her 
mission and ultimately married Kuber-
an’s father Vishrava (or Vesamuni).

Ravana’s father was Vishrava (or 
Vesamuni). His mother was Kaikesi who 
had three sons and one daughter. Ra-
vana, Vibushanan, Kumberkarnan and 
Soorpankai were their children.

 Ravana was an ardent devotee of 
Lord Shiva. He was blessed with nu-
merous exceptional powers. With his 
divine power, he defeated Kuberan and 
captured his powerful vehicle Pushpaka 
Vimanam. It was said that the vehicle 
gi� ed by Lord Bhrama was stolen by Ra-
vana and used by him to attack the Gods 
and abduct Sita Devi, wife of Lord Sri 
Rama. Kuberan could not recapture his 
kingdom from Ravana. Vishwakarma 

built another beautiful kingdom for Ku-
beran, at Mount Kailash.

Richest Hindu temple
The beautiful and richest state was 

named Alaka or Alaka Puri, with its 
beautiful garden named Chaitraratha.
Kuberan was the dominant head and 
guardian of the Northern direction. His 

second kingdom Alaka was considered 
much more suitable to watch and pro-
tect the wealth of the world. According 
to Hinduism, Lord Venkadesawara bor-
rowed a huge amount of money for his 
marriage from Kuberan which was said 
to have been repaid by Lord Venkade-
sawara on instalment basis within the 
period of Kaliyuga.Today, Thirupathi 
Thirumalai Devasthanam is the abode 

of Lord Venkateswara and it is the rich-
est Hindu temple in the world. At the 
temple, Kubera Yantha was installed. 
The sacred Kubera Yanthra must be the 
secret of attracting millions of devotees 
from all over the world. 

The devotees donate cash, gold 
and precious ornaments. According 
to a verse in Aaswiyuja bahula trayo-
dasi, the temple is considered to bring 
wealth and prosperity. Mantra Mahod-
hadi gives details of Kubera Manthra. 
Another sacred Mantra Maharnava in-
dicates the process of worshipping Ku-
bera Yanthra.

The Yanthras are made out of met-
als. According to the Hindu Agama sas-
tras, scienti� c line � gures are drawn in 
such a manner to focus at a particular 
point where the radiation generates and 
spreads all over the universe. It is be-
lieved that the full moon of Deepavali 
day is the most suitable day to worship 
the Kubera Yanthra. It is believed that a 
properly and perfectly drawn geomet-
rical Yantra brings fortune to the pos-
sessor. 

The Yanthra is always kept at the 
temples, cash boxes and almirahs. The 
Yantra is cleaned with lotus petals, 
washed with milk and kept on a red silk 
cloth. The Yantra is always worshipped 
with � ve headed ghee lamp. Those who 
worship it for 72 days will be blessed 
with all the material wealth in the world.

Lord Kuberan, the God of wealth in Hinduism

RAVANA WAS AN ARDENT DEVOTEE 
OF LORD SHIVA. HE WAS BLESSED 
WITH NUMEROUS EXCEPTIONAL 

POWERS. WITH HIS DIVINE POWER, HE 
DEFEATED KUBERAN AND CAPTURED 
HIS POWERFUL VEHICLE PUSHPAKA 

VIMANAM
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Changing colours of the sea
By Methlini hewage

The Black Sea is not black and 
the White Sea is not white, but 
the Red Sea is sometimes red. 
Occasionally, tiny red marine 

organisms, known as dinoflagellates, 
reproduce in such numbers that they 
colour the entire sea red. 

A red tide occurs when there is 
a major abundance of nutrients in 
the water and continuous sunshine. 
When this happens, there can be well 
over 300 million dinoflagellates for 
every gallon of sea water, turning the 
sea a red or brown colour. However, 
when a bloom reaches these propor-
tions, it becomes dangerous to people 
and animals. 

A large bloom not only uses most 
of the oxygen in the water, causing 
fish to become asphyxiated, but each 
tiny dinoflagellate produces toxic 
poisons. In 1946, a red tide off Florida 
caused the death of an estimated 50 
million fish and many people suffered 
food poisoning from eating contami-
nated mussels, clams and other sea-
food. 

Phytoplankton
Red tides aside, the oceans mainly 

appear blue. Clear, blue water, how-
ever, do contain few nutrients to sus-
tain life, whereas the surface layers 
of murky green seas are packed with 
green chlorophyll containing phy-
toplankton that turn sunlight, water 
and carbon dioxide into sugars. This 
makes them the foundation of nu-
merous marine food chains. Most life 
in the sea and maybe much of life on 
Earth, depends on their well-being. 
In temperate regions, the sea appears 
blue in winter but often turns green 
during the spring, when new life pro-
liferates in it. 

At night, the sea’s surface can 
glow with an eerie green, purple or 
yellow light. This is because of count-
less tiny luminescent organisms that 
flash when disturbed, as in the wake 
of a whale swimming at the surface. 
It leaves a long trail of intense green 
“phosphorescence” from dinoflagel-
lates and comb jellies bursting into 
light like underwater fireworks. 

The ghostly glow has sparked off 
a tale: The Romans considered it an 
evil omen; the Bretons believed that 
the phosphorescence came from the 
glitter of precious stones in an under-
sea garden where the sea-god placed 
the souls of drowned men. Even sci-
ence was baffled for a long time.

In the 7th century AD, it was 

thought that the glow was the result 
of the sea absorbing sunlight by day 
and emitting it at night. The Ameri-
can scholar and statesman Benjamin 
Franklin concluded that it was an 
electrical discharge between water 
and salt. 

Undersea earthquakes

Sometimes, phosphorescence at 
the sea’s surface is in the form of a gi-
gantic wheel, up to a mile which is 1.6 
kilometres, or more in diameter, with 
waves of luminescence moving out-

wards like the ripples in a pool. The 
wheels may start with an explosion of 
flashing lights and spread outwards, 
rotating like the wheel of a bicycle. 
These phenomena may be the result 
of disturbances by small-scale under-
sea earthquakes on the seafloor. 

Not all seas are coloured by liv-
ing organisms. Rain leaches miner-
als from rocks and rivers wash de-
bris down to the sea. The Yellow Sea 
is aptly named, for the sediments 
washed down by rivers from the Chi-
nese mainland stain its waters a dirty 

yellow. One of the most extraordinary 
of sea colours is found in the mystery 
“muds” or “whitings” of the Great Ba-
hama Bank. Whitings are huge patch-
es of milky water found in the sea to 
the west of Andros and Abaco islands. 

They resemble clouds in a blue 
sky, appearing to the crews of yachts 
as shallow white sandbanks in waters 
up to 30 feet deep. What causes them 
is hotly debated by rival scientists. 

whitings
The local belief is that they are 

caused by enormous shoals of small 
fish, “Whitings” that disturb the bot-
tom deposits. 

The sediments are formed from 
the bodies of millions of minute al-
gae, known as Penicillus, that form 
crystals of chalk inside their tiny bod-
ies. When they die the cells rot and 
the needle-shaped crystals fall to the 
seabed. The fish stir them up, or so 
one of the theories suggests. 

Nevertheless, the only fish to be 
seen regularly in the whitings, are 
sharks. These sharks are not the or-
dinary grey or grey-blue sharks many 
of us are used to aware of. Instead, the 
sharks found in these areas are snow-
white sharks of about three feet in 
length. 

They swim through the white 
patches of the sea, invisible except 
for the black tips of their dorsal fins. 
Exactly what lies behind the whit-
ings and their strangely adapted 
pure white sharks still remains a 
mystery.

Colombo Fashion Week, popu-
larly known as CFW and its 
Title Partner for the past 14 
years, HSBC Sri Lanka re-

cently launched the Next Gen Emerg-
ing Designer Fund to support and 
empower the next generation of Sri 
Lankan fashion design talent. 

CFW has maintained emphasis 
on developing the next generation of 
Sri Lankan fashion designers since 
its inception. This ensures a steady 
supply of design talent which further 
uplifts the fashion industry of Sri 
Lanka. Over 90 percent of Sri Lank-
an fashion designers are the product 
of the CFW design development sys-
tem. 

HSBC Next Gen Emerging De-
signer Fund is an evolution of the 
years of mentoring and grooming 
provided by CFW. The award will 
provide five high potential emerg-
ing designers with the funds and 
mentorship required to grow as de-
signers and launch their brands. 
The fund will be released to the next 
enrollment of emerging designers. 
The fund will help manage a system 
that encourages designers to look at 
showcasing and retailing as a cycle 
which will allow them to establish 
their brand and provides continuity 
for the fashion design industry.

Focus
“The CFW Design Development 

system has been instrumental in de-
veloping emerging designers with a 
systematic focus on ideation, collec-
tion planning and retail. It is the start 
of fashion design supply chain that 
feeds the fashion design industry of 
Sri Lanka. Hence a special emphasis 
is given to this,” Founder and Man-
aging Director of Colombo Fashion 
Week Ajai Vir Singh said. 

Applications are encouraged 
from residents in Sri Lanka between 
ages of 18-28 and will give special at-
tention to designers who focus on 
sustainable practices and responsi-
bility in fashion, with a strong aes-
thetic and unique point of view. A 
high-profile judging committee will 
evaluate the applicants and select 
five young designers for the award.   

“We are here to use our unique 
expertise, capabilities, breadth and 
perspective to open up new kinds of 
opportunity for our customers.  We 
believe that by  bringing together 
people, ideas and capital that nur-
ture progress and growth  that we 
can create a better world. That’s why 
we  are proud to partner with CFW 
in launching the  HSBC Next-Gen 
Emerging Designer Fund which aims 
to provide financial support, skills 
enhancement and mentoring to tal-
ented and emerging fashion design-
ers in Sri Lanka. Top five designers 
will receive a quarter of a million ru-
pees each, followed with an opportu-
nity to showcase their collections at 
HSBC Colombo Fashion Week 2022,” 
Country Head of Wealth and Person-
al Banking, HSBC Nadeesha Senara-
tne said. 

The application process encour-
ages designers to think about the 
fund›s core objective of uplifting the 
Sri Lankan fashion design industry 
and growing its business opportuni-
ties. All shortlisted designers will be 
enrolled in a thorough mentoring 
program through CFW, with access 
to industry knowledge, resources 
and best practices. Under the guid-
ance of CFW, each young designer 
will also incorporate CFW’s Respon-
sible Meter, where every garment 

will be given a score based on how 
responsible, accountable and trans-
parent it is. 

Honing the skills
Nurturing the next generation 

of Sri Lankan fashion designers 
has been the key focus since the in-
ception of HSBC Colombo Fashion 
Week. The design development sys-
tem of CFW has been an integral part 
of the platform and became an im-
portant format for CFW with which 
to mentor, train and groom the next 
generation of fashion designers. The 
‘Emerging Designer Showcase’ fo-
cuses on honing the skills of young 
designers and providing them with 
a platform to showcase their creative 
talent. 

This focus has resulted in CFW 
receiving the highest number of ap-
plications this year for its Emerg-
ing Designer Program. This is a tes-
timony to the momentum created 
through the strength of the mentor-
ship and grooming provided by CFW. 
This year, 11 high potential young 
designers have been mentored over 
three months and selected to present 
their collections at the summer 2021 
showcase.

Through the CFW Design Devel-
opment program, emerging design-
ers who have been selected to show-
case have been mentored through 
the creative process by the CFW 
mentorship panel to help them re-
fine their skills. Each designer was 
guided on design thinking, collection 
planning, fashion marketing, brand 
presentation and retail feasibility 
over three months.

Aside from being presented with 
the opportunity to understand the 
intricacies of how one of the four 
main fashion events in Asia func-
tion, the designers are enriched with 
the know-how on fine-tuning their 
collections to better appeal to the 
market. Through the showcase, de-
signers are also exposed to a diverse 
audience which would comprised 
established designers, editors, buy-
ers and influencers, on and off the 
runway and particularly in terms of 
fashion retail. 

Fund to support emerging 
fashion designers

To live in safety, with dignity 
and respect is a basic hu-
man right, especially dur-
ing a time when age takes 
over and one’s body and 

mind begins to deteriorate. However, 
elder abuse is one of the most com-
mon and inherently one of the most 
difficult forms of abuse to detect as 
it can occur not only physically but 
mentally, in the form of verbal abuse, 
threat and most of all neglect.

“Elder abuse is defined as physi-
cal, emotional and financial harm in-
flicted upon an elder including exploi-
tation and the neglect of their welfare 
by people who are directly respon-
sible for their care,” Director of Eng-
lish Nursing Care, Sri Lanka, Richard 
Gould said.

Sri Lanka is at a high risk as the 
demographic is shifting to being one 
of the fastest ageing economies in 
Asia. The North Colombo Teaching 
Hospital records 38.5 percent of their 
out-patients over the age of 65 years 
at risk of abuse. The survey highlights 
45 percent reporting verbal abuse and 
neglect, while 5.6 percent report phys-
ical abuse. Nevertheless, a substantial 
number of elders refrain from re-
porting such misconduct due to fear, 
shame or mental illnesses.

neglect as abuse
Sachini lives with her family 

abroad. Her elderly mother is used 
to visiting her quite often and Sachini 
is used to coming down frequently to 
take care of her. Once the pandem-
ic disrupted all means of travel, this 
wasn’t possible anymore. Sachini’s 
mother was now being taken care of 
by a home nurse in Colombo.

“During this time, my mother had 
completely changed. She was once 
a bubbly and outgoing person who 
loved to dance and live life to her full-
est. She had now become bedridden, 
unable to speak or even recognise me. 
She had developed pressure ulcers 
which were not healing and was given 
heavy medication without my con-
sent,” said Sachini.

Due to the neglect and unprofes-
sional service of the carer who re-
fused to give updates of the elderly’s 

health and only threatened to leave, 
Sachini’s mother had become severely 
ill. Unnecessary medication and unex-
plained billing were abusive to Sachi-
ni’s mother physically and financially.
She was desperate to find another way 
to help her mother, “I had heard about 
English Nursing Care from a friend, I 
gave them a call and shared my con-
cerns, this was one of the best deci-
sions I made for my mother and my-
self too.

They took over my mother in their 
care and had a team of doctors, a nu-
tritionist, the home nurse and the 
management networking to get my 
mother back.”

Today, Sachini’s mother’s bed-
sores have recovered well, she is able 
to walk and has become her social self 
again with medications reduced grad-
ually. Through such professional care, 
communication and transparent bill-

ing, Sachini’s mind is at ease.

good elder care
Old age requires engaging and 

comprehensive care. English Nursing 
Care understands the significance of 
this responsibility. Thus, ‘Care plans’ 
are created by our local experienced 
Nurse Supervisors and then reviewed, 
discussed and updated with input 
from our UK nursing support team.

 The thorough knowledge on medi-
cal history, current medication dosage 
and emergencies are pivotal. Staff up-
date family on the progress of the cli-
ent every week or as requested. Nurses 
at English Nursing care are trained to 
inculcate the latest methodologies in 
their practice with focus on delivering 
quality care with empathy. A review 
process is held every month to warrant 
the service given to your loved ones.

Neglect in elder care; 
a form of abuse

NurturiNg the Next geNeratioN 
of Sri LaNkaN faShioN 

deSigNerS haS beeN the key 
focuS SiNce the iNceptioN of 

hSbc coLombo faShioN Week. the 
deSigN deveLopmeNt SyStem of 
cfW haS beeN aN iNtegraL part 
of the pLatform aNd became aN 
importaNt format for cfW With 

Which to meNtor, traiN aNd 
groom the Next geNeratioN of 

faShioN deSigNerS

a red tide occurS WheN 
there iS a major abuNdaNce 

of NutrieNtS iN the Water 
aNd coNtiNuouS SuNShiNe. 
WheN thiS happeNS, there 

caN be WeLL over 300 
miLLioN diNofLageLLateS for 
every gaLLoN of Sea Water, 

turNiNg the Sea a red or 
broWN coLour. hoWever, 

WheN a bLoom reacheS theSe 
proportioNS, it becomeS 
daNgerouS to peopLe aNd 

aNimaLS 

Sri LaNka iS at a high riSk aS the demographic iS ShiftiNg to beiNg 
oNe of the faSteSt ageiNg ecoNomieS iN aSia. the North coLombo 
teachiNg hoSpitaL recordS 38.5 perceNt of their out-patieNtS 

over the age of 65 yearS at riSk of abuSe. the Survey highLightS 
45 perceNt reportiNg verbaL abuSe aNd NegLect, WhiLe 5.6 perceNt 

report phySicaL abuSe

different colours and patterns in different regions in the sea
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Too many surprises

Episode 11
Sarah walked into her bedroom. 

She wanted to lean on the door and 
wait for him, open the door and see if 
he was coming, stand outside at least 
for a moment, expecting his arrival, sit 
back in bed for a while…and she did 
them all. So, he arrived. They were si-
lent, but her silence was more expres-
sive than her talkativeness. No con-
versation distracted them. There was 
perfect harmony and silence every-
where. She could hear the twinkling 
of her friends, the shiny ones in the 
galaxy, giving rhythm to their beautiful 
meeting.

Every day, they took walks outside 
by dusk and when darkness was falling 
in pieces they came inside, Sarah � rst 
and Sherman next, to join her later in 
her bedroom. Sarah’s gentleness was 
taken by the whole household. It hap-
pened in a very harmonious manner. 
There was a contradiction to this ton-
ing whatsoever. It came from Kumber-
lin, unplanned but well planned.

Once, when they were walking out-
side, Sarah asked an unexpected ques-
tion.

“Have you ever explained the maze 
to anyone else?” 

“Yes, to Sonia.”
“Who’s Sonia?”
“She was my ex-girlfriend.”
“Why did you break up with her?”
“Oh, she went for a rich man.”
“I see. I had a boyfriend, too, Nico-

las, and the situation was complicated. 
He preferred my friend.”

A question was drawn on Sher-
man’s face, and Sarah began to tell her 
story. It started at the crossing of the 
border and went on till she met Sher-
man on the bus.

“And we pretended to be married 
when we went to get Samara. We were 
going to get married, but it didn’t hap-
pen ‘cause he liked Samara, not me.”

“But why did you pretend to be 
married?”

Sarah thought for a while, trying 
to � nd an answer to his question. Why 
did she really pretend to be married? 
She kept asking herself, and � nally re-
alized that there was no solid answer 

to it. It was a general question that 
continued to � ash within even before 
it was steadily thrown at her by Sher-
man.

“I don’t know why I did it. I really 
thought it was okay. I thought I’d marry 
him right a� er.”

Sherman laughed. For him, it was 
too hilarious, although the bringing 
of Samara, the gold pagoda, the ar-
rest and everything that followed were 
nightmarish.

The following morning at the uni-
versity, Sarah felt something strange 
about her body, and returning home, 
she visited the library in the convent. 
Sitting at a table, she was overwhelmed 
by dizziness and kept her head on the 
table looking for support. Sister Pris-
cilla observed this, and walked to-
wards her. 

“Sarah, are you okay?”
“I’ll be � ne. The whole day I was 

feeling weak.”
“I heard you’re going out with Sher-

man Tilford?”
Sarah was stunned to hear the 

words.
“How did you know?”
“One of your neighbours told me. 

Also, you’re living there now?”
“Yes.”
They looked at each other and 

smiled and there was much more in 
Sister Priscilla’s smile. Sarah knew that 
she tried to communicate what she 
already knew, although nothing was 
said. However, it was blurted out in 
a quick second in a speci� c way very 
special to the nun.

“Perhaps there’s some good news 
about the dizziness you feel now.”

“What do you mean?” Sarah asked, 
although she knew very well what Sis-
ter Priscilla tried to convey.

“What I mean is, I think you’re 
pregnant.”

“What makes you think so?” Sarah 
asked with a smile, knowing it all her 
heart way before it came from Sister 
Priscilla.

“Your face says it all.” The nun con-
� rmed.

The two friends parted. Sarah was 
feeling heavy and restless. She went 
home straight, eager to meet Sherman 

when he came home a� er work. Well, 
he would be happy to hear it. 

Being almost a member of the 
family, Sarah had a separate key to the 
gate, and she entered. She noticed that 
the house was silent, although the door 
was open. She had expected Kumber-
lin and Kristina to be home. She also 
had a planned tuition class with Kris-
tina that a� ernoon.

However, they didn’t seem to be 
home. Perhaps they had gone out on 
some sudden errand. But someone 
was home, obviously and that’s why 
the door was open.

She entered, and she could hear 
a sound in Sherman’s bedroom. She 
walked there to meet Jerad face-
to-face, leaving the room. He was 
alarmed to see Sarah. It looked like he 
was disturbed that Sarah saw him leav-
ing his brother’s room. He had some 
papers in his hands, and Sarah’s eyes 
stopped there.

Jerad gave a pretended smile and 
proceeded. It was bizarre. What could 
he have been doing in there? And why 
did he look so disturbed to see Sarah? 
De� nitely he was up to no good, and 
Sarah’s presence there was quite unex-
pected.

Sarah came to the conclusion that 
Jerad had gone into Sherman’s room 
for some corrupt reason. It was really 
the truth, but what could she have done 
with her knowledge? Nothing! Abso-
lutely nothing! She walked to the front 
having the same thoughts. The house 
looked very peaceful and tranquil, but 
really, it wasn’t. She stood at the front 
door, having her eyes on the gates and 
noticed a vehicle parking outside. The 
bell rang and she answered.

“We’re from the police. Please 
open the gate!”

“Police?” 
“Yes, to meet Jerad Tilford.”
She opened the gate, unsure why 

the police would come for Jerad, but 
she speculated. Well, he was probably 
involved in some misdeed. She hurried 
inside to pass the news to him.

“The police...” she began to speak, 
but she was stopped by him before she 
said anything else.

“I know that. I saw them, but I 
can’t face them now. Tell them I’m not 
home!”

Sarah was alarmed. Was it right to 
tell them that he wasn’t home? Would 
she get into trouble if she said so? She 
was silent for a moment. 

“But they’re the police. How can I 
lie to them?” She asked.

“That’s okay. Besides, it doesn’t af-
fect you anyway. If I’m not home, I’m 
not home and there’s nothing you can 
do about it!” he con� rmed.

She had nothing else to say. She 
proceeded to the front, and the crowd 
was standing outside. They looked re-
lieved to see her. There were men and 
also women. Sarah walked all the way 
to the front door. Two of them were 
police of� cers, and a young female 
spoke.

“We came to meet Jerad Tilford. Is 
he there?”

“He’s not in.” She replied in a low 
voice.

“Well, Jerad is in debt to the bank. 
He hasn’t paid his instalments. We’re 
sorry to have missed him.” A man said.

Sarah wasn’t sure of the purpose 
of their visit. Of course, it was evident 
that Jerad was in debt to the bank and 

they wanted to � nd him, just like they 
said. But were they going to arrest 
him? She gave way to her thoughts. In 
no time, one middle-aged man walked 
in, almost pushing her. Then followed 
the rest of the crowd, and Sarah was 
thunderstruck.

“It’s not right to walk into a house 
without permission!” she � rmly said.

“You can’t talk to him like that. He’s 
a court of� cer.” A policeman explained 
to her. 

His explanation sounded almost 
like a threat and Sarah was silent. She 
realised that apart from the two police-
men, the others were from the court, 
and she was surrounded by all of them. 
A certain sense of anger rose in her.

Why did Jerad hide himself, leav-
ing her to go through all the chaos? 
Well, for him, that was a good way out, 
and Sarah was an excellent bait. She 
glanced at the surprise party, the sud-
den visitors, the police and the court 
of� cials.

They were speaking very loud. She 
faintly got their words into herself. 
They were sounds, just sounds. They 
fell in her ears and produced an iden-
ti� cation. Was it wise to do upon her 
identi� cation?

“Jerad has to pay his debts.”
“He has tried to mislead us.”
“He got away many times.”
“He keeps away from coming to 

the bank.”
“He can’t do this always.”
It was one big hullabaloo. Sarah 

covered her ears with her hands. Sud-
denly, she felt heavy inside. She could 
see the chandelier from a distance. She 
was overwhelmed by its light, even if 
it wasn’t lit. It was too bright, and she 

felt dazed. Her feet were just about to 
take her off the ground. She was going 
to fall, but she managed to slip through 
the crowd and isolate herself, standing 
all by herself, and the crowd turned to 
her again. The young girl walked up to 
her, having a paper in her hand. It was 
a legal document, and unfortunately, 
Sarah didn’t know it. She didn’t know 
that a legal seizure was just about to 
happen in a very unlawful manner.

“So we understand that Jerad isn’t 
home. But he has to be informed that 
we were here. Please hand over this 
paper to him!”

She placed a paper in Sarah’s 
hands. 

“Also, you need to sign here con-
� rming that you accepted this paper. 
Now it’s your duty to pass this to him.”

Sarah signed the paper without 
thinking twice. It was an acknowledge-
ment of receipt. Also, the honest court 
of� cer had told her that it was so. Sar-
ah believed her. Oh, she trusted her 
and signed the paper!

“We’re going now. Make sure that 
you give the paper to him. The dead-
line is mentioned there.”

The crowd walked out of the house. 
They got into the van. Clearly, it was an 
of� cial van. It was white and had the 
state logo on it. They disappeared from 
her eyes. She was relieved out of the 
commotion. It was a matter of handing 
over the paper to him now. She turned 
back to go to him and saw him stand-
ing right there. He had his eyes aimed 
at her, and she walked to him with the 
paper.

To be continued next week 
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Seneviratne

Sarah and Nicolas, the soon-to-wed couple bring Samara across the border to 
Canada, hidden in their vehicle as she’s wrongfully accused of carrying illegal 
drugs. At the border, they pretend to be married, although they aren’t, and 
Sarah is arrested for carrying an ornamental gold pagoda in her handbag. She’s 

bailed out the following day and a court case is � led. She wonders why Nicolas and 
Samara don’t turn up to inquire after her, and learns later that they’re in a secret a� air 
and they’ve betrayed her. She attends the court case alone, pays a � ne and faces a 
suspended sentence of six months imprisonment. The following week, she � ies to 
a city far away, � nds employment there and settles down. She follows a university 
course to become a teacher. She coincidentally meets a young man (Sherman) and 
falls in love with him. He suggests Sarah be his niece’s home-visiting tutor, and 
introduces her to his family. She gets negative vibes from his sister Kumberlin, whose 
husband has faced a tragic death in the past, caused by a sudden heart failure, after 
learning that his wife has deceived him. The relationship continues between Sarah 
and Sherman. She moves in with him.

-The 
Devastation 
Revealed-

-The 
SARAH’S BIGAMY

By Santhoshya Jayamali  Seneviratne 

BY ALEXA V.S.

I’m tired of re-reading the same tips over 
and over on how to be happy. We all know 
we should meditate, exercise regularly, sleep 
better and practise gratefulness.

But isn’t there something else? Some-
thing just as scienti� cally-proven, yet less-
known?

As someone who’s always been fasci-
nated with happiness, I set out to � nd an an-
swer. Though most of the following tips can 
be considered weird, they have research that 
backs their effect on happiness.

Listen to sad music
I used to believe I was a masochist be-

cause I put depressing songs on repeat a� er 
a bad day.

I was wrong.
According to a 2014 study that surveyed 

722 people around the globe, “listening to 
sad music can lead to bene� cial emotional 
effects such as regulation of negative emo-
tion and mood as well as consolation.” In 
other words, melancholic songs bring us 
comfort.

Travel frequently — or at least think 
about it

At one point or another, we’ve all heard 
that traveling has many bene� ts. But did you 
know the frequency of our trips has a notice-
able impact on our happiness?

A 2021 study by Washington State Univer-
sity concluded that people who travel around 
4 times per year are 7 seven percent happier, 
on average, than those who don’t.

Moreover, the researchers noticed that 
people who consistently think and talk about 
future vacations tend to travel more. And 
even if they can’t, just the act of anticipating 
a trip makes them happy, according to a Cor-
nell University study.

So even if you can’t travel 4 times every 
year, make plans for future trips and reap the 
bene� ts.

Buy yourself some happiness by spend-
ing on others

A� er a certain amount, they say money 
can’t buy happiness. However, a 2008 study 
proved that we could de� nitely buy ourselves 
some joy if we spend money on others.

In the study, the researchers gave the 
participants an envelope with money and 
asked half of them to spend it on themselves 
and the other half to spend it on others. A� er 
measuring subjective happiness before and 
a� er the experiment, they realised that those 
who had bought something for another per-
son felt happier.

So on the next self-care day, consider 
buying something for someone else.

Get your hands dirty
Though extremely weird, it seems we 

should play in the dirt like children.

According to a 2007 study, breathing 
in the smell of dirt may lighten your mood 
since it contains bacteria that produces ef-
fects similar to antidepressant drugs.

Mycobacterium vaccae, the bacteria, is 
reported to increase serotonin levels in the 
brain, the hormone that leads to depression 
when low.

In other words, let’s return to our play-
ground days and get our hands dirty.

Consciously binge-watch Net� ix
I have good news: A 2020 study by the 

University of Zurich found that “enjoying 
short-term pleasurable activities that don’t 
lead to long-term goals contributes at least 
as much to a happy life as self-control.” (Fi-
nally! A study that con� rms what I knew all 
along.)

However, it isn’t as easy as it sounds. 
People who experience guilt or are unable to 
disconnect from work when binge-watching 
Net� ix or eating a cheat meal don’t reap the 
happiness bene� t.

To � ght this, the researchers recommend 
consciously planning our downtime. Ensure 
your schedule has a balance between pro-
ductive and undisturbed momentarily plea-
surable activities.

Buy more takeout or hire a maid
This is another tip that challenges the old 

adage that money can’t buy happiness.
A 2017 study by the University of British 

Columbia found that people buying time — 
hiring a maid, buying takeout, paying the 
child next door to mow the lawn — experi-
ence greater life satisfaction.

But does this mean we need to be wealthy 
to be happier? No.

“The bene� ts of buying time aren’t just 
for wealthy people,” UBC psychology profes-
sor and the study’s senior author Elizabeth 
Dunn said. “We thought the effects might 
only hold up for people with quite a bit of 
disposable income, but to our surprise, we 
found the same effects across the income 
spectrum.”

The idea is to buy yourself out of unpleas-
ant activities, whether that’s hiring a butler 
the entire week or a maid for a couple of 
hours.

Value your time.
Make your wife happy
I laughed hysterically when I came 

across the 2014 study that concluded that not 
only does a happy marriage lead to a happy 
life, but that a happy wife is the key to a hap-
py marriage.

My husband wasn’t as thrilled, though. 
He resisted the idea until I read the study’s 
conclusions out loud.

“I think it comes down to the fact that 
when a wife is satis� ed with the marriage, 
she tends to do a lot more for her husband, 
which has a positive effect on his life,” said 
Deborah Carr, a professor in the Department 
of Sociology, School of Arts and Science.

As it turns out, the old saying “happy 
wife, happy life” is sage advice.

Weird yet proven ways to boost your happiness
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In 2010, looking at the British 
university system, Terry Eagleton 
posed the following simple ques-
tion: “are the humanities about to 
disappear from our universities?” 
In answering his own question, he 
noted that ideally, “There cannot 
be a university without the humani-
ties,” and “if history, philosophy 
and so on vanish from academic 
life, what they leave in their wake 
may be a technical training facility 
or corporate research institute. But 
it will not be a university in the clas-
sical sense of the term and it would 
be deceptive to call it one.” 

This is a question we should ask 
ourselves today in our context too. 
Though he was only talking of hu-
manities, the same question can be 
posed with reference to social sci-
ences too. That is, social sciences 
deprived of their imagination and 
re-arranged as mere data-generat-
ing practices – as they o� en func-
tion nowadays – re� ect the same 
outcome. 

In general, these disciplinary 
domains are not taken seriously in 
Sri Lanka. This has happened due 
to two interrelated reasons, which 
I had initially referred to in 2017. 
This can be restated today as well 
because the operative conditions 
have not changed:

1) First, most disciplines that 
fall within social sciences and hu-
manities – barring economics – 
have been exiled into the lower 
strata of academic hierarchies, as 
irrelevant ‘so� ’ subjects by educa-
tional decision-makers, political 
leaders and the public.

2) Second, many colleagues 
in social sciences and humanities 
have also not shown any clear in-
tent or ability to disprove this popu-
larly held belief by enhancing their 
own research, intellectual engage-
ment, publishing and public inter-
ventions.  In this situation, the per-
ception of crisis and decay, which 
has befallen these disciplines, has 
become a self-ful� lling prophecy.  

While there are serious lapses 
in training and institutional issues 
in social sciences and humanities 
in our country in general, several 
speci� c conditions have contrib-
uted to this more decisively. These 
are:

i. The nature of forums and 
networks in which contemporary 

scholars have become part of;
ii. The quality of publishing in 

social sciences and humanities; 
iii.  The ways in which social sci-

ences and humanities engage with 
and generate theory and � nally, 

iv. The extent to which Sri Lank-
an social science and humanities 
knowledge production impact the 
global discourses in these disci-
plines.

Forums and networks
Academic and intellectual net-

works and forums play a crucial 
role in constructing and expand-
ing disciplinary knowledge and in 
building individual careers.  But 
these must be carefully built and 
maintained. Forums constitutes 
conferences and seminars. 

Networks are made up of local 
and global institutional and per-
sonal connections these conferenc-
es and seminars might create over 
a period.  Serious conferences are 
focused and do not necessarily in-
volve large numbers of people. But 
today what I see in Lankan univer-
sities are extremely broad confer-
ences and seminars under which 
almost anything could be present-
ed. 

But this almost unimaginable 
broadness in conference-thinking 
and planning so typical in social 
sciences and humanities in our 
country is different from the more 
serious model of global conference 
ethos, where discussions are more 
focused and robust. 

When colleagues travel over-
seas or even locally today, many 
do not seem to carefully select the 
venues of their academic engage-
ments and subsequent networks 
they become part of. Instead, many 
younger and senior colleagues of-
ten come to conferences that I am 
aware of in India, Pakistan and 
sometimes Bangladesh where the 
most outstanding local scholars 
would simply not come. That is 
because they do not take these en-
gagements seriously. 

To put it differently, many Lank-
an scholars do not go to intellectu-
ally more challenging conferences 
and seminars. As a result, they will 
not become part of the more engag-
ing academic networks. Instead, 
they become part of what may be 
bluntly called quite mediocre net-
works. Being part of such networks 

and attending such intellectually 
unchallenging academic conver-
sations will not help build social 
sciences and humanities in our 
country or the careers of individual 
scholars.

Publishing
Can we honestly be satis� ed 

that the norms and parameters of 
publishing in social sciences and 
humanities in our country meet 
global standards? When I read 
some of these publications in Sin-
hala and English whenever I visit 
Sri Lanka, I am constantly remind-
ed that we learn very little from eth-
ical positions and good practices of 
better-established publishing tradi-
tions. 

In Lanka, we do not have dedi-
cated academic presses as we see 
in other parts of the world. To a 
large extent, we merely have ‘print-
ers’ who publish almost anything. 
On many instances, I do not see 
serious editorial interventions in 
these publications.  That is, lapses 
in peer-review, selection and copy-
editing remain unaddressed in the 
� nal publication. As a result, pub-
lished works tend to be uneven.   

Many university entities publish 
journals these days. These forums 
have expanded over the last twenty 
years giving more colleagues ex-
panded opportunities to publish. 
But many of these journals do not 
follow a recognisable editorial poli-
cy when it comes to selection of es-
says for inclusion, stylistic matters, 
referencing and so on. 

Also, what is published are of-
ten very average writings that hard-
ly add anything substantial or new 
to existing knowledge or debate. 
But journals and university-based 
journals in particular, are supposed 
to ful� l a more signi� cant role than 
being mere forums for average 
texts. 

Theory and theorising
In any discipline, the genera-

tion and engagement with theory 
are crucially important in ensur-
ing that the output from these dis-
ciplines is intellectually robust. It 
allows for abstract thinking as well 
as to explain phenomena generally 
in comparable social and political 
systems – beyond a speci� c place. 

Akbar Zaidi has observed with 

regard to Pakistan that Pakistani 
social scientists blindly apply im-
ported “theoretical arguments and 
constructs to Pakistani conditions 
without questioning, debating or 
commenting on the theory itself.” 

In the same sense, Sri Lankan 
scholarship in social sciences and 
humanities has not seriously en-
gaged with in recent times with the 
dominant theoretical constructs 
that currently hold sway in the 
more academically dominant parts 
of the world. Neither have we of-
fered our own constructs and voice 
to the world.

This is not about discarding 
borrowed ideas for the sake of that 
being borrowed.  The problem is 
the lack of critical engagement with 
these ideas. Every theory and all 
bodies of philosophical knowledge 
emerge from speci� c historical tra-
jectories and in speci� c historical 
conjunctures, all of which impact 
upon the nature of theory that is 
constructed. 

When these ideas are taken 
elsewhere, to countries, such as 
ours, where historical conditions 
are vastly different, would these 
theoretical constructs be able to 
explain our social phenomena 
equally well? The issues is, most 
practitioners of social sciences and 

humanities in our country do not 
even pose this question. 

Impact on global disclosures
To what extent does Sri Lankan 

social science and humanities knowl-
edge production impact global dis-
courses in these disciplines? Given 
the conditions outlined earlier, which 
negatively impact our knowledge pro-
duction and dissemination in these 
disciplines, can we seriously think we 
have the capacity to impact global dis-
courses? If my brief outline above on 
dynamics of networking and knowl-
edge production forums, lapses in 
publishing and engagement with 
theory or lack thereof is correct, how 
would we be able to impact global dis-
courses? Who would listen to us? In 
many ways, we have literally become 
an island unto ourselves. But no dis-
cipline can evolve robustly if it does 
not engage with the world and if it 
does not borrow knowledge from the 
world and impart knowledge to the 
world at the same time.

The future
I think there are two possibilities 

for Sri Lanka’s future in knowledge 
production in social sciences and hu-
manities:

1) The � rst possibility and the 
easiest, is to do absolutely nothing. 
Let the kind of teaching, research, 
publishing and networking that pre-
dominate today continue despite the 
kind of serious problems I have brief-
ly outlined. They will certainly add to 
the quantum of the information that 
is produced. At times, they would 
also add to developmental planning 
as well, along with promotions with-
in universities. But this approach will 
certainly not contribute to any kind 
of serious advancement in knowl-
edge locally or globally. 

2) The second possibility is to se-
riously recognise the existence of the 
problems I have outlined and � nd 
ways to deal with them. It is not im-
possible to upgrade our teaching if 
there is adequate political will.  It is 
a matter of personal responsibility 
as well as university oversight to en-
sure that conferences we organise, 
seminars we attend and networks we 
become part of are carefully selected 
that would bene� t persons and the 
institutions they represent in intel-
lectual terms, while also adding to 
the advancement of knowledge more 
generally. 

It is similarly well within reach 
to restructure our journals to en-
sure that they represent a com-
mitment to knowledge and quality 
and not to mere quantity. However, 
given that Sri Lanka’s market for 
academic publications is limited, 
it will be quite dif� cult to establish 
dedicated academic presses. Nev-
ertheless, it is well within the realm 
of possibilities for selected univer-
sities to work with and train private 
sector publishers to produce more 
serious academic works as part of 
the work they do and to take them 
to the world.

These are serious questions that 
need serious re� ection and equally 
serious solutions along with prag-
matic decisions from individual 
academics and from the university 
system. It is also a matter of choice 
not to make the kind of decisions 
I am advocating and simply main-
tain the status quo. 

Only the future will tell us what 
decisions were ultimately made. That 
is, whether we have opted to reinvent 
ourselves so that we can address the 
world and negotiate with the world 
in the production of knowledge, or 
whether we have opted to be in the 
shadows of our island and engage in 
quotidian ordinariness. 

 The International Children’s and 
Youth Book Fair is organised for the 
� rst time in Sri Lanka, providing a new 
bracket within the book reading cul-
ture in our society. The objective of this 
book fair, literature convention and 
cultural festival is to introduce chil-
dren’s books from local and interna-
tional publishers that conform to high 
standards of writing and publishing to 
re-establish and enhance the reading 
habits of children in the country. 

Various activities and workshops 
on drama, dance, painting music and 
other cultural programs shall be or-
ganised vis-à-vis the aforesaid book 
fair, in collaboration with national and 
international cultural centres. 

Writers, illustrators, editors and 
others interested in creating and con-
tributing to children’s and youth litera-
ture will be invited to participate at the 
book fair. 

The book fair will be organised in 
compliance with the same standards 
applicable to international book fairs 

such as those held in Bologna, Shang-
hai and Sharjah with its objective of 
recognising and encouraging children 
to become avid readers. 

literature books     
The objective of this book fair is to 

promote children’s and youth litera-
ture books produced in Sri Lanka and 
other countries. There will be no text 
books or stationery items sold at the 
book fair. The organisers objective is 
to endeavour to create a child-friendly 
environment to pique their interest in 
reading and transport them to a new 
world of quality reading, with the aid 
of story tellers, clowns, dancers, sing-
ers, artists and other forms of worth-
while entertainment. 

Convention 
The Convention will be a more de-

veloped extension of the Convention 
held in 2019, organised by IBBY Sri 
Lanka. The event will be held for three 
consecutive days from June 18 June 

to 20. The facilitators of the event will 
consist of authors, editors and publish-
ers of children and youth publications 
recognised by local and international 
platforms. The presenters will con-
tribute by way of physical and online 
participation. The stakeholders will be 
selected by calling applications prior 
to the event. 

Books project and Literary 
Award Festival

One-hundred books project and 
Children and Youth Literary Award 
Festival will be a special activity among 

the many events. One-hundred chil-
dren and youth books published with-
in the past decade and conforming to 
high standards of writing and publish-
ing will be selected and recognised. 
Three recognised books under the cat-
egories of Best Book for Children, Best 
Book for Youth and the Best Books with 
illustrations will be recognised with 
certi� cates and cash awards. 

The selected hundred books will 
be listed in a speci� c catalogue for 
promotion among foreign publishers 
at international forums to explore the 
possibility of translation. To evaluate 
and assess whether such books have 

conformed to applicable standards, a 
selection committee shall be drawn 
with the participation of of� cials or 
persons of the Educational Publication 
Advisory Board of the Ministry of Edu-
cation, The Book Development Coun-
cil of the Ministry of Education, The 
Colombo Public Library, The National 
Institute of Library and Information 
Sciences of Colombo University and 
Room to read. 

Art festival 
Many art and cultural events will 

be held from June 19 to 26 including, 
full day open-air activities  with the 
participation of local and foreign cul-
tural institutes, international children 
and youth � lm festival, drama and 
street drama performances, musical 
fair, art exhibition and activities, con-
ferences and discussions for children. 
youth and parents, writers forums and 
platforms to meet authors, illustrators, 
editors and publishers of children’s 
and youth publications. 

International Children’s Book Fair in June
The International Children’s Book Fair, Literature Convention and 

Cultural Festival 2021 will be held from June 19 to 26 from 10am to 7pm 
at the Public Library, Colombo. 

In parallel, the second convention and International Workshop on 
Children and Youth Literature will be held from June 18 to 20 at the 
Goethe Institute, Colombo. 

The Children’s and Youth Literature Awards Festival will be held on 
June 14 at the German Cultural Centre.

MANY LANKAN SCHOLARS DO NOT GO TO INTELLECTUALLY 
MORE CHALLENGING CONFERENCES AND SEMINARS. AS A 

RESULT, THEY WILL NOT BECOME PART OF THE MORE ENGAGING 
ACADEMIC NETWORKS. INSTEAD, THEY BECOME PART OF WHAT 

MAY BE BLUNTLY CALLED QUITE MEDIOCRE NETWORKS

Social sciences and 
humanities in Sri Lanka
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Orhan Pamuk was born on 
June 7, 1952 and is a Turk-
ish novelist, screenwriter, 
academic and recipient of 
the 2006 Nobel Prize in Lit-

erature. One of Turkey’s most promi-
nent novelists, his work has sold over 
13 million books in 63  languages, 
making him the country’s best-selling 
writer. 

Pamuk is the author of novels in-
cluding Silent House, The White Cas-
tle, The Black Book, The New Life, My 
Name Is Red, Snow, The Museum of 
Innocence, A Strangeness in My Mind 
and The Red-Haired Woman. He is the 
Robert Yik-Fong Tam Professor in the 
Humanities at Columbia University, 
where he teaches writing and com-
parative literature. He was elected to 
the American Philosophical Society in 
2018. 

Of partial Circassian descent and 
born in Istanbul, Pamuk is the � rst 
Turkish Nobel laureate. He is also the 
recipient of numerous other literary 
awards. My Name Is Red won the 2002 
Prix du Meilleur Livre Étranger, 2002 
Premio Grinzane Cavour and 2003 In-
ternational Dublin Literary Award.

The European Writers’ Parliament 
came about as a result of a joint pro-
posal by Pamuk and José Saramago.  
Pamuk’s willingness to write books 
about contentious historical and po-
litical events put him at risk of censure 
in his homeland. In 2005, the ultra-na-
tionalist lawyer Kemal Kerinçsiz sued 
him over a statement regarding the 
Armenian Genocide in the Ottoman 
Empire. His intention, according to 
Pamuk himself, had been to highlight 

issues relating to freedom of speech in 
the country of his birth. The court ini-
tially declined to hear the case, but in 
2011,Pamuk was ordered to pay 6,000 
liras in compensation for having in-
sulted the plaintiffs’ honour.

Career as a writer
He started writing regularly in 

1974. His � rst novel, Karanlıkve Işık 
(Darkness and Light) was a co-winner 
of the 1979 Milliyet Press Novel Con-
test (Mehmet Eroğlu was the other 
winner). This novel was published 
with the title Cevdet Beyve Oğulları 
(Mr. Cevdet and His Sons) in 1982 and 
won the Orhan Kemal Novel Prize in 
1983. It tells the story of three genera-
tions of a wealthy Istanbul family liv-
ing in Nişantaşı, the district of Istanbul 
where Pamuk grew up.

Pamuk won a number of critical 
prizes for his early work, including 
the 1984 Madarali Novel Prize for his 
second novel Sessiz Ev (Silent House) 
and the 1991 Prix de la Découverte Eu-
ropéenne for the French translation of 
this novel. His historical novel Beyaz 
Kale (The White Castle), published in 
Turkish in 1985, won the 1990 Inde-
pendent Award for Foreign Fiction 
and extended his reputation abroad. 
On May 19, 1991, The New York Times 
Book Review stated, “A new star has 
risen in the east—Orhan Pamuk.” He 
started experimenting with post mod-
ern techniques in his novels, a change 
from the strict naturalism of his early 
works.

Popular success took a bit longer 
to come to Pamuk, but his 1990 novel 
Kara Kitap (The Black Book) became 
one of the most controversial and pop-

ular books in Turkish literature, due to 
its complexity and richness. In 1992, 
he wrote the screenplay for the movie 
Gizli Yüz (Secret Face), based on Kara 
Kitap and directed by a prominent 
Turkish director, Ömer Kavur. 

Pamuk’s � � h novel Yeni Hayat 
(New Life) caused a sensation in Tur-
key upon its 1994 publication and be-
came the fastest-selling book in Turk-
ish history. By this time, Pamuk had 
also become a high-pro� le � gure in 
Turkey, due to his support for Kurd-
ish political rights. In 1995, Pamuk 
was among a group of authors tried 
for writing essays that criticised Tur-
key’s treatment of the Kurds. In 1999, 

Pamuk published his book of essays 
Öteki Renkler (Other Colors).

In 2019, the 66-year-old Nobel Lau-
reate held an exhibition of his photo-
graphs of Istanbul taken from his bal-
cony, named “Balkon: Photos by Orhan 
Pamuk”. The exhibition captured the 
“subtle and ever-changing view of Is-
tanbul” photographed by Pamuk from 
his balcony using a telephoto lens. Cu-
rated by Gerhard Steidl, the German 
publisher of his photo book Balkon, the 
exhibition ran for three months at the 
YapıKredi Culture and Arts building on 
Istanbul’s teeming Istiklal Street. It fea-
tured more than 600 colour photos se-
lected from over 8,500 taken by Pamuk 

over � ve months in late 2012 and early 
2013, in what was described by the gal-
lery as “a period of intense creativity”.

Style 
Pamuk’s books are character-

ised by a confusion or loss of identity 
brought on in part by the con� ict be-
tween Western and Eastern values. 
They are o� en disturbing or unsettling 
and include complex plots and charac-
ters. His works are also redolent with 
discussion of and fascination with the 
creative arts, such as literature and 
painting. Pamuk’s work o� en touches 
on the deep-rooted tensions between 

East and West and tradition and mod-
ernism or secularism. 

Pamuk speaks about “the Angel of 
inspiration” when he discusses his cre-
ativity:

“I am just listening to an inner 
music, the mystery of which I don’t 
completely know. And I don’t want to 
know.” 

“I am most surprised by those mo-
ments when I have felt as if the sen-
tences, dreams and pages that have 
made me so ecstatically happy have 
not come from my own imagination 
– that another power has found them 
and generously presented them to me.” 

A group of writers assert that some 
parts of Pamuk’s works are heavily in-
� uenced by works of other writers and 
some chapters are almost totally quot-
ed from other books.

Pamuk said that his works have 
been inspired by the writings of reb-
el poet Kazi Nazrul Islam. One of the 
writers, nationalist popular-historian 
Murat Bardakçı, accused him of coun-
terfeiting and plagiarism in the Hur-
riyet, a Turkish newspaper.

Another accusation is that Pamuk’s 
novel The White Castle contains exact 
paragraphs from FuadCarim’s Kanuni 
Devrinde İstanbul (“Istanbul in the 
Time of the Kanuni”) novel. A� er a 
question raised at the 2009 Boston 
Book Festival as to whether he want-
ed to respond to these accusations, 
Pamuk responded, “No I do not. Next 
question?”.

However, many attributed such 
accusations to their ignorance about 
post modern literature and the liter-
ary technique of intertextuality which 
Pamuk almost always uses in his nov-
els in full disclosure.

“In Search of Connec-
tion”, a solo exhibition 
by Rupaneethan Pak-
kiyarajah will be held 

at the Paradise Road Gallery 
from April 1 to April 28.

In the exhibition, Rupanee-
than explores the creation of 
identities and how this process 
is inherently othering and belit-
tling to those we leave out of the 
identities we erect. Rupanee-
than’s works explore these con-
nections and disconnections, 
this cohesion and inherent ex-
clusion. 

To the artiste, these inter-
woven relationships between 
humans can be mapped out fol-
lowing the lines of electrical and 
telephone wires that crisscross 
maniacally across our island – 
linking paddy � elds, hills, huts 
and houses to public buildings, 
churches, mosques and temples. 

In the wake of the 2019 Easter 
Sunday Attacks, the non-physical 
borders between communities 
grew increasingly impermeable, 

only to be further cemented by 
Covid-19; and yet, the wires of 
connectivity remain, our identi-
ties rei� ed stronger than ever.

Rupaneethan’s exhibition 
seeks to explore the idea of iden-
tity – his own identity, communi-
ty-based identities and the way 
in which nature itself shapes our 

identities. Like our own bodies, 
the body of the earth can em-
body caste, class, race and reli-
gion – infusing these identities in 
the landscape itself; we see them 
re� ected in our rivers, growing 
amongst our gardens and snak-
ing between the paddy � elds that 
dot our island.

I am just 
listening to my 
inner music
– Orhan Pamuk

“In Search of Connection”

Wind and Land, 2017, Pen, Brush and Ink on Drawing Sheet

Waves and Land 3, 2020, Mixed Media on Canvas

BY NIROSHA RAJAPAKSE

Highlighting one of the most gruel-
ing issues faced by women during the 
global Covid-19 pandemic, Women Em-
powered Global launched a short � lm 
on the “Mom Penalty” on International 
Women’s Day that fell on 08th March 
2021.

‘The Mom Penalty’ is a touching, 
nearly three-minute � lm that depicts 
just how challenging the past year has 
been for women. Undoubtedly the 
months of pandemic lockdown have 
been harsh on all of us. But it has been 
especially brutal for working moms. 
They have had to juggle endless work-
place demands alongside managing an 
unequal load of housework, childcare 
and remote schooling. As a result, four 
times, more women than men dropped 
out of the workforce.

To highlight this concern, Women 
Empowered Global launched this � lm 
on International Women’s Day around 
the world, to address the elephant in the 
room - the Mom Penalty. “I am so ex-
cited to announce this beautiful, mean-
ingful and powerful short � lm to com-
memorate International Women’s Day, 
to celebrate, recognise and appreciate 
all Women around the world.

This beautiful production was con-
ceptualised by my dear friend and Per-
sonal Growth Of� cer at Women Empow-
ered Global Ruchi Sharma, as it takes us 
on a deep re� ective and relatable jour-
ney of a working mother & quote;, com-
mented Senela Jayasuriya, Founder and 
CEO of Women Empowered Global.

“There have been many times in 
my own path as a working mom and 
woman where I faced so many struggles 
and personal challenges that tried to 
stop me from reaching my goal. Some 
of the toughest personal challenges for 
me have been the battles inside my own 

mind. There have been many days I 
questioned myself, my abilities and my 
worth. But I learnt to channel that en-
ergy into new growth opportunities, and 
struggles into more courage and mo-
mentum.

This is my truth and I want to en-
courage and inspire as many women as 
I possibly can in my lifetime, with my 
truth and vision, that you have the pow-
er inside you, you are already strong, 
and sometimes we just need to remind 
ourselves and each other of our own 
power and our strength. And remem-
ber- together, we are stronger” Senela 
continued.

The short � lm can be viewed on 

Women Empowered Global ’s Facebook 
and Instagram page @WomenEmpGlob-
al or via the link https://youtu.be/JFFk-
Fmy3H1I on its YouTube page WOMEN 
EMPOWERED GLOBAL.

“As a working mom myself, this sub-
ject is very dear to my heart. From hav-
ing to give up a high-pro� le overseas 
job to starting on my own from scratch, 
juggling demanding deadlines, working 
longer hours, navigating the world of re-
mote learning with a young kid, endless 
housework and the anxiety of ageing 
parent” said Founder and Chief Creative 
Of� cer of Human Sense, Ruchi Sharma 
the creative agency behind this humane 
work.

Solo exhibition

Women Empowered Global IWD 2021 short 
fi lm sheds light on the “Mom Penalty”

Ruchi Sharma Senela Jayasuriya



In a few days on April 2, thousands of 
people around the world will light up 
their buildings, streets and homes in 
blue to convey an important message 

– that of promoting early detection and 
interventions which would help autistic 
children to lead a normal life despite the 
obstacles they face.   
 We are fortunate that steps to detect 
autistic children as early as possible and in-
troduce timely interventions such as home 
centred activities and vocational training for 
such children have been put in place with 
the blessings of the Health Ministry and the 
State in Sri Lanka, with encouraging results.
The Sunday Observer spoke to the Sri Lanka 
Association for Child development (SLACD) 
President, who is also a Senior Lecturer in 
Paediatrics - Faculty of Medical Sciences, 
University of Sri Jayewardenepura and 
Consultant Paediatric Neurologist, Teaching 
Hospital, Colombo South,  Dr Saraji Wije-
sekara, to share her views drawing on her  
hands on how these results were achieved 
and her experiences in dealing with  such 
children.  

Excerpts

Q: Autism  Awareness Day  falls on 
April 2. What is the theme of this year’s 
Autism Day? How relevant is it to the 
needs of the Lankan child with autism?

A: The theme for 2021 is “Shine 
a light on Autism”. This is to re- focus 
awareness about persons with autism 
specially children, which is a subject 
that needs more attention.

Q: How important is it as a step for-
ward especially with regard to Lankan 
children with Autism?

A:   The recent Education minis-
try’s  initiatives under the concept of 
education for all, envisions that ev-
ery child has some form of education 
until he/she is 18 years. The vast ma-
jority of school leavers are in the ages 
of 14-17. The implementation of voca-
tional training by the Ministry of Edu-
cation has played a pivotal role in edu-
cating children with disability, such as 
autism.

Q: Not many people understand 
what Autism is. Describe Autism in 
simple language

A: Autism is a condition demon-
strating poor social communication 
skills and some peculiar behaviours 
that could be repetitive in an affected 
child. In Sri Lanka, still the present-
ing complaint is the speech delay as in 

most developed countries. However, 
the symptoms and signs vary vastly 
among persons.

Q: Is autism a disease or a condition?  
What causes it?

A: Autism is not a disease entity. 
It is a condition. The causative factors 
are yet to be identi� ed. Genetic in-
� uence coupled with environmental 
triggers have shown to be the major 
risk factors. The dietary components, 
screen time and lack of stimulatory in-
puts to the developing brain have been 
positively associated with many stud-
ies.

Q: Are there di� erent types of autism 
or degrees of autism?   What are the 
symptoms? 

A:  The symptoms of this condi-
tion fall into a spectrum. In the study 
conducted in Sri Lanka, the most sig-
ni� cant presentation was the speech 
delay. When detected late i.e. close to 
three years and it could be considered 
a delayed presentation. Others include: 
Avoidance of eye gaze, lack of interest 
in the surroundings, living  in his/her 
own world, not playing with peers, 
ritualistic behaviour, such as rocking, 
hand movements, spinning and inter-
est in rotatory objects, such as the fans 
and rolling the tyres of cars among a 
range of symptoms. Some may have a 
jargon of words with no meaning and 
have echolalia (repetition of the ques-
tion itself with the same wording). 
They may not like cuddling, hugging 
and kissing. Some may be frightened 
of loud noises or familiar noises, such 
as the blender and polisher.

Q: How are the symptoms catego-
rised?

A: Depending on the severity of 
the symptoms, they can be categorised 
as mild, moderate or severe.

Q: What are the usual outcomes of 
each episode?

A: The outcome would depend 
on the severity of the seizure.

Q:  I understand there are certain 
factors that put some people more at 
risk of getting Autism than others. E.g. 
those with ADHD.  Do you agree? If so 
what are they?

A: Children with autism could 
have many associations. Attention 
de� cit hyperactivity is one such condi-
tion. Epilepsy, aggressive and depres-
sive behaviours and learning disabil-
ity can also be witnessed in some.

Q: Is it correct that teenaged mothers 
and older mothers  are  more prone to 
have autistic children due to low birth 
weight babies and declining hormones 
as they reach the end of their menstru-
al cycle?

A: The hormonal theory could 

be the reason. However, no quality re-
search publications have proved it so 
far.

Q: How widespread is Autism  in Sri 
Lanka? Has there been any recent 
study on the � gures?

A: Sri Lanka has only 2000 data 
which is 1/93. No recent data has been 
published yet. But from the numbers 
seeking medical care, it shows that the 
incidence of autism is increasing and 
the awareness among public is soar-
ing.

Q: Is Autism curable?

A: Autism is a neurodevelopmen-
tal disorder. It is not curable. But early 
intervention with therapy and guid-
ance would help them lead a normal 
life including opportunities in educa-
tion, employment and marriage.

Q: Is it preventable if detected early?

A: As we have multiple factors 
responsible for autism, it is dif� cult to 
implement preventive strategies. How-
ever, early detection and intervention 
with therapy would lead to a better 
quality of life.

Q: How is it diagnosed and by whom? 
I understand a multi-disciplinary team 
is needed to treat and diagnose autis-
tic children. Who comprises this team?

A:  The Multi-disciplinary team 
which delivers this care comprises 
doctors, nurses, occupational thera-
pists, speech and language patholo-
gists, physiotherapists, psychologists, 
teachers who have been trained and 
social workers.

Q: Do they have speci� c roles?

A: Their role is to help the child 
improve and each one of them will 
work on attaining certain short and 
long term goals for the child ensuring 
his participation in society. 

Q: How are such children diagnosed?

A: It is a clinical diagnosis. That 
means the behaviour pattern would 
help us diagnose it. There are validated 
questionnaires to be � lled by the par-
ents/caregivers, teacher assessments 
and doctors’ assessments which will 
help diagnose. Investigations, such as 
MRI brain, EEG and blood tests would 
help eliminate other causes and does 
not help diagnosing Autism.

Q: Are the intervention methods 
used tailored to the speci� c needs of 
each child?

A:  The term ‘Joint Attention’ is 
important. That is the parent and the 
child have to engage in the same task 
without any interferences. It is inte-
grated in the daily routine. The speech 
therapy, behaviour modi� cation ther-
apy, sensory integration activities are 
some areas that the key stakeholders 
would work upon.

Q: Tell us about the role parents play 
in this process? How important is their 
role?

A: Parents are the best therapists 
or doctors to their autistic child, as 
they are the ones who know the child 
well. They have to carry out activities 
with their child without any external 
disturbances (i.e. no mobile phones, 
talking to friends) and interactive play 
with the child or read or write.  No 
screens are recommended for regular 
use in these children as it could, per-
haps, make the condition worse.

Q: What are the challenges that face 
those dealing with the care of autistic 
children?

A: The lack of literacy about Au-
tism. There is a lack of understanding 
the condition and directing those af-
� icted by this condition for early ther-
apy. Most care givers give up as there is 
no instant cure for the condition. They 
lack support and are not given ade-

quate recognition for their demanding 
job.

Q: Today, we have an invasion of 
new technology  and new methods 
on treating children with behavioural 
problems. There was a conference you 
participated recently in which such 
methods were highlighted. Tell us 
about some of these new methods and 
approaches to dealing with children 
with behavioural problems.

A:  There are apps in mobiles 
where the parents can use to detect 
initially to check if their child has ear-
ly signs if the baby behaves in a pecu-
liar manner. There are many reliable 
sites on the web that provide informa-
tion to the caregivers as well as the cli-
nicians. 

The home-based management is 
the mode of therapy in our country due 
to cultural and economic reasons. Vid-
eo conferencing has been tried with 
success due to the Covid-19 pandemic. 
The series of webinars conducted by 
experts in the � eld to reach every cor-
ner of the country has been successful 
in the recent past while usage of social 
media, such as Facebook, YouTube and 
WhatsApp has been a main source in 
disseminating knowledge. 

Q: Do you think all Autistic chil-
dren need to attend special schools? 
If so why?

A: Education for all and inclusive 
education for socialising in a normal 
classroom is the target by the Minis-
try of education. Moderately affected 
children who disturb the class  and 
have aggressive behaviours can be 
managed by teachers for special edu-
cation. The very severe ones where it 
is impossible to socialise, the special 
schools would be the choice. Recom-
mendations by the doctors, psycholo-
gists and teachers will have to be con-
sidered to decide who needs extra 
support.

Q: There are still many myths sur-
rounding Autism.  How have they pre-
vented parents seeking early treat-
ment and detection?

A: Parents still lack  understand-
ing of the condition and hence  delay 
bringing their child to medical atten-
tion. Myths regarding speech is com-
mon. They attribute the delay to some-
one in the family  who also started to 
talk late. This will prevent early iden-
ti� cation which in turn reduces the 
chance of getting proper care at the 
time of brain development.

Q: Do you see a rainbow of hope 
for such children in the near future?

A: I am optimistic as the Govern-
ment has identi� ed childhood disabil-
ity as a key area that needs attention. 
A lot of background work is happen-
ing i.e. development of infrastructure, 
trained personnel and motivating fam-
ilies with disability.

Q: Since we are in the midst of a Co-
vid-19 outbreak,  how likely are chil-
dren with autism to get infected with 
this virus?  Do you have guidelines for 
protecting them and their caregivers?

A: This is a time for all of us and 
more so to the children with autism. 
They have the risk that any other child 
would have and may not adhere to the 
rules and regulations. 

The guidelines are such that if this 
child gets the infection, he/she needs 
to be kept with the reliable caregiv-
er and if caregivers need to be quar-
antined, the child needs to be with 
them.  The most important message 
to the caregiver is to practise health 
guidelines to prevent infection.  

Q: Have you a message for parents 
and caregivers of children with autism?

A: Autism is not a disease; it’s a 
condition which the child has to live 
with for the rest of his/her life. Ear-
ly detection and intervention at the 
age where neural connections are 
being strengthened is key strategy 
to improve the quality of life in chil-
dren with autism. Hence do not de-
lay to seek medical advice. Multidis-
ciplinary care is the successful mode 
of intervention to allow maximum 
participation of the child in family, 
school and society.
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Early detection, interventions improve 
quality of life of Autistic children

  

1. The personnel department o� ers them
5. (K) Not outgoing at all
8. (K) Bar on a sink
12. (K) Length x width
13. Golfer’s driving aid
14. (K) Heavy weight measurements
15. Busybodies
17. Makes a choice
18. Music sta�  note after fa
19. Airline’s best guess
20. (K) About to burst into tears
21. (K) IV - I

23. Any Loch Lomond girl
25. (K) Isn’t said incorrectly?
27. (K) Rim
28. (K) Need for the wheels on the bus 

to go ‘round and ‘round
31. Questioning word with 

“everybody?”
33. Chaperone
35. (K) Our closest star
36. Di�  cult responsibility or burden
38. Snail-paced and plodding
39. (K) Ugly duckling, in time

40. (K) Male parent
41. Shows impatience, in a way
44. (K) Shark feature
46. (K) Is, in the past tense
49. (K) Car part between wheels
50. Sandwich ingredient, sometimes (2 words)
52. Gather a ripe crop
53. Ru�  e feathers
54. Miscellany
55. Egyptian cobras
56. Tissue layer
57. (K) Happy

 ACROSS 

 DOWN

Sudoku 10
Have fun with this 
highly addictive 
logic-based number 
placement puzzle, 
the objective of 
which is to � ll the 
9x9 grid with digits 
so that each column, 
each row, and each 
of the nine 3x3 sub-
grids that compose 
the grid contains all 
of the digits from 1 
to 9. The solution to 
the puzzle will ap-
pear next week.

Last week solutionCan you � nd the answer to this 
riddle within the solved puzzle?

Historic word?
    Riddle:   

Last week answer:   
 45-A) Toes

LAST WEEK’S SOLUTION

1. (K) Tra�  c slow-downs
2. (K) Black-and-white 

cookie sandwich
3. Sheets, covers and 

pillowcases (2 words)
4. (K) Dejected
5. “Don’t change it” to 

editors
6. Boston newspaper
7. (K) One of two common 

replies
8. (K) Quits
9. (K) “I dropped it!”
10. Initial poker payment
11. “Want to hear a secret?”
16. (K) Ring of Hawaiian 

� owers
20. (K) Doesn’t let go to 

waste
22. (K) “___ time for a hot 

bath”
24. Quite a long, long time
25. (K) What commercials are

26. Debt letters, in poker
27. Active Italian volcano
28. Kindness, generosity and 

compassion
29. Biblical watercraft
30. (K) Place for a pig’s roots
32. “___ as good a time as 

any”
34. Accountant, brie� y
37. Roll out, as a � ag
39. Oozes
40. (K) Identical twins share 

it
41. Pre� x for “legal” or 

“trooper”
42. (K) Tree choppers
43. (K) Make a “Bravo!” sound
45. A Pac-Man character
47. (K) Massive continent
48. Wearing shoes
50. Reward for a bellhop
51. (K) Low-hanging clouds 

produce it

Shine a light on Autism

 Dr Saraji Wijesekara

ACROSS
	 1. The personnel department 

offers them
	 5. (K) Not outgoing at all
	 8. (K) Bar on a sink
	12. (K) Length x width
	13. Golfer’s driving aid
	14. (K) Heavy weight  

measurements
	15. Busybodies
	17. Makes a choice
	18. Music staff note after fa
	19. Airline’s best guess
	20. (K) About to burst  

into tears
	21. (K) IV - I
	23. Any Loch Lomond girl
	25. (K) Isn’t said incorrectly?
	27. (K) Rim
	28. (K) Need for the wheels  

on the bus to go ’round  
and ’round

	31. Questioning word  
with “everybody?”

	33. Chaperone
	35. (K) Our closest star
	36. Difficult responsibility or 

burden
	38. Snail-paced and plodding
	39. (K) Ugly duckling, in time
	40. (K) Male parent
	41. Shows impatience, in a way
	44. (K) Shark feature
	46. (K) Is, in the past tense
	49. (K) Car part between 

wheels
	50. Sandwich ingredient,  

sometimes (2 words)
	52. Gather a ripe crop
	53. Ruffle feathers
	54. Miscellany
	55. Egyptian cobras
	56. Tissue layer
	57. (K) Happy

	DOWN
	 1. (K) Traffic slow-downs
	 2. (K) Black-and-white  

cookie sandwich
	 3. Sheets, covers and  

pillowcases (2 words)
	 4. (K) Dejected
	 5. “Don’t change it” to editors
	 6. Boston newspaper
	 7. (K) One of two  

common replies
	 8. (K) Quits
	 9. (K) “I dropped it!”
	10. Initial poker payment
	11. “Want to hear a secret?”
	16. (K) Ring of Hawaiian flowers
	20. (K) Doesn’t let go to waste
	22. (K) “___ time for a hot bath”
	24. Quite a long, long time
	25. (K) What commercials are
	26. Debt letters, in poker
	27. Active Italian volcano

	28. Kindness, generosity  
and compassion

	29. Biblical watercraft
	30. (K) Place for a pig’s roots
	32. “___ as good a time as any”
	34. Accountant, briefly
	37. Roll out, as a flag
	39. Oozes
	40. (K) Identical twins share it
	41. Prefix for “legal” or “trooper”
	42. (K) Tree choppers
	43. (K) Make a “Bravo!” sound
	45. A Pac-Man character
	47. (K) Massive continent
	48. Wearing shoes
	50. Reward for a bellhop
	51. (K) Low-hanging clouds  

produce it
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PUZZLE ANSWER

Can you find the answer to this  
riddle within the solved puzzle?

Historic word?

Historic word?
46-A) Was

Today’s answer:

The (K) Clues Are for Kids
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Soothing spiritual 
sanctuary in the South 

M
ulgirigala, more com-
monly known as 
Mulkirigala, is the 
imposing and histor-
ic rock cave temple 

in the South, to which the Dutch 
gave exaggerated attention, with-
in their territory. The Mulgirigala 
rock cave temple is one of the old-
est and most revered temples in 
Southern Sri Lanka.

Have you ever been to Sigiriya? 
Most of you are sure to have done so. 
Even those of you who haven’t, would 
have at least seen a picture of the Si-
giriya rock. Why are we talking about 
Sigiriya? All of you may know what Si-
giriya is like. The best introduction to 
the Mulkirigala Raja Maha Viharaya is 
to describe it as ‘Little Sigiriya’. Then 
you can create an image of this place 
in your mind.

The Mulkirigala Raja Maha Vihara 
is at Mulkirigala, Hambantota. There 
are two main roads that give access to 
the Mulkirigala Vihara. One is 21 km 
from Tangalle. The other road runs in-
land through Middeniya - Weeraketiya. 
We drove down the second road because 
it was the easiest and shortest approach 
from Katuwana via the Julampitiya - 
Weeraketiya road. 

Rock caves
It is a rock cave temple that consists a 

series of rock caves carved out of the face 
of a huge rock outcrop. It is a temple of 
great antiquity and famous for its � ne mu-
rals of great historical signi� cance.

Surrounded by a plain landscape, 
Mulkirigala is deemed to be the tallest rock, 
reaching majestically up to the sky for over 
300 metres. A � ight of 533 steps, from the 
lower terrace of the Vihara, guides pilgrims 

to reach the seven terraces which comprise 
rock cave shrines with reclining Buddha stat-
ues and beautiful murals belonging to dif-
ferent periods. The ascent to the terraces is 
steep. At one place, an almost perpendicular 
series of steps must be climbed with the aid 
of an iron rail. The � nal � ight of steps, carved 
into the rock boulder leads to the summit ter-
race of Mulkirigala, on which stands an an-
cient Dagaba and a shrine room. The view is 
breathtaking as it cannot be replicated any-
where else in the island.

The origin of Mulkirigala is obscure. 
Though it is not mentioned in any of the an-
cient chronicles, it has been the abode of 
bhikkhus from early times. This is proved by 
the three Brahmin inscriptions carved along 
one of the drip-ledge rock cave of Mulkirigala

The general belief is that the Mulkiri-
gala Vihara was founded by King Saddatissa 
who built Dakkhina-giri Vihara. Dakkina-giri 
means ‘rock in the south’. This may well have 
been the earlier name for Mulkirigala. This 
place is also known as Muhundragiri, Muva-
thitigala and Mulagiriya.

An interesting legend is associated with 
the name of the Mulkirigala temple. Two 
indigenous persons who had seen the rock 
while hunting informed the king that there 
is a place to build a temple. The king taking 
heed had been to the place for inspection and 
commented Mu kivu gala hondai (the rock 
that he suggested is good). It is thought that 
this phrase has later evolved to Mu Kee Gala, 
Mu Kiri Gala and then to Mulkirigala.

Dutch link
The Dutch, who ruled the Maritime Prov-

inces in the 18th century, called this rock as 
Adam’s Berg, They seemed to have confused 
this with the Adam’s Peak (Sripada). They be-

lieved that the tomb of Adam and Eva were 
located there. Due to this reason, Mulkirigala 
was popular among the foreigners.

Mulkirigala caves have a mixture of reli-
gious and secular (non-religious) paintings 
and sculptures with several reclining Bud-
dhas, including 15 metre sculptures of the dy-

ing Buddha. The Mulkirigala Vihara contains 
many murals based on Jataka stories, such 
as Wessanthara and Thelapaththa. There are 
seven cave shrines, each contains seven re-
clining Buddha statues at Mulkirigala. One 
is known as Dakkinagiri Vihara and was con-
structed by King Dhatusena around 400 AD. 
Giri vehera was constructed by King Agbo. 
At one of the walls of the Raja Maha Vihara, 
where a unique mural was illustrated, the de-
piction of a woman playing drum is said to be 
found only in Mulkirigala.

It is also believed to be one of the 64 tem-
ples erected by King Kavantissa, who ruled 
from Magama, in the kingdom of Ruhuna. 
According to historians, this may have been 
the Samuddagiri or Muhudugiri Vihara built 
by the king. He is also credited with building 
a Buddha statue 18 cubits in length, in a large 
cave under the rock.

Regal link
A lamp with mustard oil is believed to 

have been lit in the cave on the advice of some 
arahat monks, with the hope that it would re-
main lit for 5,000 years. King Kavantissa’s son 
King Dutugemunu, who uni� ed the country 
under one � ag, is believed to have built an-
other Buddha statue, 18 cubit in size, out of 
red sandalwood. The Mulkirigala was reno-
vated by King Kirthi Sri Rajasingha. 

A� er visiting the seven rock cave shrines, 
we returned to the lower terrace where we 
stepped into a museum at the foot of the rock. 
It houses numerous artefacts found during 
the Dutch period and beyond.

Among the most valuable exhibits is an 
ancient VOC emblem engraved land deed 
which was bestowed to Mulkirigala Vihara by 
a Dutch Governor in 1766. Among other ex-
hibits are several VOC coins and ancient Ola 
leaves.  

To reach the top of the rock boulder, 
where the ancient dagaba is situated, you 
have to climb 533 steps. Sounds tiring, isn’t 
it? But once you start climbing, you won’t feel 
tired, because the environment will comfort 
you and give you a boost. Also, along the way, 
you will � nd many people offering you the 
Belimal drink to quench your thirst.

SURROUNDED BY A PLAIN LANDSCAPE, MULKIRIGALA IS DEEMED TO BE THE TALLEST 
ROCK, REACHING MAJESTICALLY UP TO THE SKY FOR OVER 300 METRES. A FLIGHT OF 
533 STEPS, FROM THE LOWER TERRACE OF THE VIHARA, GUIDES PILGRIMS TO REACH 

THE SEVEN TERRACES WHICH COMPRISE ROCK CAVE SHRINES WITH RECLINING 
BUDDHA STATUES AND BEAUTIFUL MURALS BELONGING TO DIFFERENT PERIODS   
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Five Hundred and Forty teach-
ers of the Gateway Colleges 
took part in a week long Pro-
fessional Development pro-

gramme by attending the World Ed-
ucation Summit and the Microsoft 
E2 Conference. The Management of 
Gateway made a decision to give a 
week’s break to all the teachers to in-
vest their valuable time in Continu-
ous Professional Development (CPD), 
an important aspect that did not 
have due attention during the year 
long Pandemic. In doing so, Gate-
way invested substantially to enroll 
its teachers in these conferences that 
were held online this year.

The World Education Summit 
(WES) is a 4-day event that is consid-
ered to be one of the best, biggest and 
costliest educational summits in the 
world that celebrates achievements 
and developments in education with 
provocative and stimulating debates 
on current and emerging challenges. 
The event provides access to over 100 
hours of professional learning on de-
mand for a full year, under 10 unique 
themes: impact, values, digital, cul-
ture, cognition, curriculum & assess-
ment, inclusion & support, inspec-
tion & turnaround, implementation 
& evaluation and talent development. 
This year’s summit featured over 200 
speakers from around the world, in-
cluding education giants such as Pro-
fessor John Hattie, Professor Dylan 
Wiliam, Professor Guy Claxton, Dr. 
Shirley Clarke, Prof. Sugata Mitra, 
Prof. Michael Fullan, Sadhguru and 
Dame Alison Peacock to name a few. 

Education Exchange or E2 as it’s 
popularly known, is Microsoft’s flag-
ship Education event that is held ev-
ery year exclusively for exceptional 
MIE (Microsoft Innovative Educator) 
Experts. Being the only Microsoft 
Showcase School in Sri Lanka and one 
among only 325 in the world, Gate-
way took the advantage of enrolling 
all its teachers since this year’s con-
ference was open to all Educators. In 
fact, 2021 has been very significant to 
the Gateway Colleges since a hundred 
of their teachers were recognized by 
Microsoft as MIE Experts. The event 
offered an unparalleled opportu-
nity to learn together and celebrate 
the achievements of extraordinary 
change makers - both leaders and ed-
ucators - who are transforming edu-

cation to ensure students can achieve 
more in their lives today and in the 
future. The event offered 5 tracks of 
learning: Build your career, Student-
centered learning, STEM, Student en-
gagement & well-being and School & 
System leadership.

Education itself continuously 
evolves and has been transformed 
over the course of the past three de-
cades by the digital revolution. Gate-
way stays abreast of these develop-
ments by encouraging and giving 
prominence to the CPD of staff. Re-
search and study of education sys-
tems and standards across the globe 
helps the school discover new trends, 

better methodologies, and innovative 
approaches. 

Teachers of Gateway are expected 
to log their training hours through 
the Performance Management Portal 
which enables them and the school 
to track progress. They do not stop 
with their initial educational qualifi-
cations or prior teaching experience: 
instead engage in Continuous Profes-
sional Development (CPD) through-
out their careers. Discussing plans for 
next year, during which Gateway Col-
lege will celebrate her ‘Silver Jubilee’, 
Gateway’s Chairman says that Gate-
way is, and will always be, ‘a Place for 
Every Member of Staff to Grow’.

Gateway teachers 
attend International 
conferences
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Bristol Institute has estab-
lished a strong foot in the 
tertiary and higher educa-
tion market based on the 

formula of offering academically 
rigor high-quality degree programs 
in Sri Lanka.

As such, the demand for their 
MBA program from UWE has ac-
celerated due to the structure and 
practicality of the program and the 
positive reputation garnered across 
a range of industries. 

The degree equips current and 
future leaders with the mix of aca-
demic and industry understanding 
and skills to drive high-level busi-
ness strategy. The course content is 
structured to include actual exam-
ples of challenges from the corpo-
rate world and are taught in a way 
that fosters reflective thinking, crit-
ical analysis and synthesis. Many 
of the assessments are industry-
driven, with the academic empha-
sis, thus making it more relevant 
to those who have already carved 
out their career path in a specific 
field. That being said, as organisa-
tions today are increasingly analyz-
ing the value of the degree and how 
it might benefit the company’s own 
growth, sustainability and innova-
tion. Bristol MBAs have become 
highly sort out postgraduate quali-
fication in Sri Lanka.

Backed by their partnership 
with the University of the West of 
England Bristol (UWE Bristol), and 
armed with a team of experienced 
lecturers who possess the ideal bal-
ance of academic and professional 
acumen along with top level indus-
try experience to deliver an unpar-
alleled, modern and inspirational 
learning experience, the institute 
has successfully completed eight 
batches of their MBA program, 
with the pandemic in force not dis-
rupting students signing up for the 
program. 

With the aspirations of provid-
ing high quality degree programs 
Dr. Nazeefa Fawzer, the Head of 
Academic Affairs at Bristol Insti-
tute emphasis the need to incul-
cate students learning experience 
which will implant academic in-
tegrity, creativity and innovation 
throughout their study at Bristol 
Institute. According to her “At Bris-
tol students are always challenged 
to think, perform, and grow from 
their current mindset, which in 
turn helps to shape their self-devel-
opment journey and makes them 
more effective leaders on the job 
and in real time. This MBA pro-

vides unique active learning expe-
rience through simulations where 
students learn analytical and deci-
sion making skills”.

Apart from rich content deliv-
ered via engaging methods by a 
pool of lecturers, the Institute also 
has a vibrant research culture with 
active participation in Research 
Communities focused in the areas 
of entrepreneurship, leadership, 
and global finance, among others. 

This research-based learning 
environment helps students to en-
hance and broaden their learning 
experience and in turn positively 
influence their career goals. Work-
ing within research groups on proj-
ects and assignments also fosters 
richer discussions and effective 
sharing of knowledge and informa-

tion, therefore encouraging more 
collaborative learning that’s ap-
plicable in a work environment as 
well. To further make the course 
content relatable and meaningful, 
industry-based guest speakers rep-
resenting top Corporates and Pro-
fessional bodies are a regular fea-
ture in the program.

This is where graduates are 
invited to workshops, discussion 
panels, and guest speaker events 
where they will meet top industry 
executives and learn about the lat-
est business insights.

As a whole the MBA at Bristol 
Institute offers a board room expe-
rience rather than a lecture room 
experience with a holistic approach 
of blending industry and academia 
point of view.

Port City Colombo Youth Speak 
Forum 2021 was organized by AIE-
SEC in Sri Lanka with Port City Co-
lombo. The main objective of this 
event was to give a place for Sri 
Lankan youth to express their ideas 
and educate themselves on Sustain-
able Development.  As an internal 
event linked to the Port City Colom-
bo Youth Speak Forum the Port City 
Colombo Ideathon was held.

Through the Ideathon the Sri 
Lankan youth aged 16 to 30 were 
given the opportunity to pitch their 
breakthrough ideas.

The Ideathon was based on 
three main categories: Urban De-
velopment & Green Cities, Techno-
logical Advancements & Smart Cit-
ies, and Urban Livelihood & Social 
Well Being. Both individual and 
team applicants were encouraged 
to participate.

From LNBTI, two teams partici-
pated in this event under the cate-
gory ‘Technological Advancements 
& Smart Cities’.

Through the participation, they 
gained considerable knowledge on 
Sustainable Development and dif-
ferent technological models related 
to the smart city concept. Further 
to that, they went through crash 

courses in technical writing, re-
search and presentation as part of 
the work they did for the Ideathon. 
Further to that they also got the 
chance to take part in knowledge 
sessions organized by AIESEC Sri 
Lanka.

It is with great delight we an-
nounce that one of the LNBTI teams 
placed FIRST in the top three fi-
nalists at the Port City Colombo 
Ideathon! The teams consisted of 
Sadeeka Tharushi and Mishen Dil-
ruk Perera from Batch 5 students 
studying ICT at LNBTI.

Lanka Nippon BizTech Institute 
(LNBTI) is a premier higher educa-

tion institute in Sri Lanka, offering 
Japanese quality ICT programmes. 
Incorporated by the dynamic col-
laboration between Metatechno 
Inc. and hSenid ventures, LNBTI is 
the only institute in South Asia to 
offer ICT degree pathways leading 
to Japanese Universities which are 
UGC recognized.

We produce world-class ICT 
professionals with Japanese mor-
als/ethics and business mannerism. 
By adopting Japanese educational 
practices, LNBTI always strives to 
deliver the benefits of Japanese 
management models as well as 
technologies to our students.

As a higher education body that 
focused in ICT education imbuing 
Japanese quality standards, our aim 
is to equip the future generation 
with one of the refined, technologi-
cally sound ICT Programmes in Sri 
Lanka, and to mold the promising 
young minds to be competent go-
getters in the future world.

LNBTI’s intention is to develop 
Japanese quality ICT professionals 
who can confidently join the lucra-
tive and a rapidly growing ICT in-
dustry as ICT professionals in Japa-
nese companies internationally or 
locally.

The Association of Chartered 
Certified Accountants (ACCA) has 
been a consistent promoter of the 
value of diversity in organizations 
and has been advising and guiding 
organizations on how the role of 
finance can contribute in driving 
diversity and value within organi-
zations.  

Giving a further insight into 
this subject was ACCA member, 
Sajindu Perera, Head of Finance 
Integration at MAS Intimates, who 
spoke on how organizations can 
benefit from promoting diversity 
and inclusion in finance functions 
and departments. 

Sajindu says the first step is in 
gaining a proper understanding 
of diversity and inclusion. “While 
these are two inter-connected con-
cepts, they are far from being inter-
changeable.

Diversity is about representa-
tion, whilst  Inclusion is about how 
well the contributions and perspec-
tives of the different groups of peo-
ple are valued and integrated into 
an organization’s environment. 

Each Finance Department must 
have the right mix: “A practical and 
meaningful plan towards building 
a truly collaborative and conducive 
culture with accountability and 
governance must be in place where 
organisations must adopt different 
approaches that align with the di-
verse stakeholders they deal with.

 For this to happen seamlessly, 
finance must consciously create 
diverse teams to ensure there’s a 
greater pool of talent to leverage to 
meet diverse requirements” avers 
Sajindu. 

Today’s finance teams need a 
mix of technical capabilities, that 
includes commercial understand-
ing in order to support business 
operations, and people manage-
ment skills to liaise with stakehold-
ers, so diversity is more important 
than ever before.

Furthermore, businesses need 
to ensure finance professionals 
gain the appropriate level of expe-

rience across the finance function 
and beyond the finance function to 
develop the necessary level of ca-
pability needed.

This goes beyond developing 
the necessary technical ‘know-
how’. Providing this breadth of 
experience enables finance to de-
velop the broader business based 
skills required” she adds. 

Sajindu further affirmed that 
a culture of openness in finance 
will also resonate strongly with 
the younger generation of finance 
professionals in the workforce and 
ensure in a high bearing on recruit-
ment and retention success.

Women in Finance: Specifically 
on the involvement of women in 
the accounting and finance field, 
Sajindu notes that there’s more in-
terest now, but more progress re-
quired in terms of women taking 
on senior finance roles in organisa-
tions.

To address this gap, she believes 
the first step would be to forge a 

gender-equal world to enable di-
versity agendas and raise aware-
ness against gender bias. This will 
help to tackle labeling and stereo-
typing of women and instead em-
power them to be effective leaders. 

Biases Go Beyond Gender: She 
further stated that biases don’t just 
relate to gender anymore today, 
and also exists in the inclusivity of 
varied generations that make up Sri 
Lanka’s workforce.

“As organisations, we now need 
to look at how do we facilitate the 
varying generations at the organi-
zation and  how we create a condu-
cive workspace to be able to retain 
the skill of the senior or more ma-
tured workforce, whilst also giving 
growth opportunities to bring out 
the best in our young talent”. 

Finance leaders must embrace 
open ways of working: In today’s 
finance function, diversity means 
much more than equal opportuni-
ties, going much further than gen-
der, ethnicity or social equality.

It is also about diversity in the 
ideas, skills and capabilities that 
people from all ranges of back-
grounds, experiences, ages, geog-
raphies and cultures can bring to 
the finance function” explains Sa-
jindu . 

Despite the challenges around 
addressing the gaps and overcom-
ing the barriers, Sajindu feels that 
more organisations today acknowl-
edge the issues and are committed 
to making changes, which is a step 
in the right direction.

She said however, that there are 
no quick fixes to these challenges 
and can only be resolved success-
fully with deep commitment and a 
sustained effort. 

 ACCA’s with their 140,000 mem-
bers, and 404,000 students in 170 
countries being a testimony to the 
breadth of skills and experiences 
diversity brings, intends to be at 
the forefront of supporting busi-
nesses to build finance capability 
through diversity and drive this im-
portant agenda moving forward.

High recognition for Bristol 
MBA’s academically and 
Industry driven focus

LNBTI Team the winner in 
Port City Colombo Ideathon

ACCA outlines the value of 
promoting diversity in finance

Dr. Nazeefa Fawzer, with Dr. Fiona Jordon, Associate Dean - Strategic 
Partnerships, Faculty of Business and Law (FBL), UWE

Sajindu Perera
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How Do We Guide our 
Younger Generation to 
Thrive in The Future Work 
World? 

The issue with the educa-
tional system as of today is 
that while all ideas and con-
cepts are correctively taught, 
the skill of presenting such 
ideas are unfortunately not 
touched upon.

The value of such ideas 
are realized only when the 
individual voices them at the 
required discussions.

Our education system 
sets such a low bar for the 
importance of presentation, 
communication, collabora-
tive skills, creativity and crit-
ical thinking skills which is 
why most of us grow to dis-
like Public Speaking.

However, to survive in 
the fast changing world, 
our children ought to be 
equipped with the highest 
form of confidence, leader-
ship skills, growth mindset, 
critical thinking, problem 
solving and communica-

tion skills and the old school 
methods are not exactly 
enough.

Modern Learning Stu-
dio’s iLead Public Speaking 
and Leadership Club is the 
ideal platform for kids to 
build on those much needed 
skills. 

As a child completes 
school, in order to move fur-
ther with their studies and 
work on their career, they 
ought to unlearn what they 
learned during their school 
years and then figure out 
their path which consumes 

the better years of their 
youth. 

What if these skills are 
honed during their school 
years? 

iLead is a structured club 
which meets twice a month 
with dedicated commitment 
from our mentors in order 
to develop such skills and to 
face any challenges. 

For kids as young as five 
years to fifteen years, this 
Club works on building com-
munication and collabora-
tive skills among children in-
ter age, inter race and inter 
mindset.

The corporate world has 
a mix of different age groups 
working together to achieve 
unanimous goals. iLead 
builds on such skills with 
team building activities and 
more! 

The aim of life is not just 
to survive, it is to face all ob-
stacles, grow, succeed and 
thrive! 

www.leamojo.com 
Written by AymenRazvy

The All Island English 
Speech Contest for school 
children in Sri Lanka was 
held at the Hilton Colom-
bo on March 18.

This grand event was 
led by the District 82 of 
Toastmasters Interna-
tional, which is the worlds 
leading non-profit organi-
zation for communication 
and leadership develop-
ment. 

Close to 900 students 
were registered for the 
senior and junior catego-
ries of the contest. The 
first round was conducted 
through recorded speech 
video submissions and the 
second round was held 
one-on-one live via Zoom 
online platform.

 Sixteen students, eight 
from each category, quali-
fied for the grand finale. 
Twelve soft skill develop-
ment workshops were con-
ducted in each stage of the 
contest for the contestants 
via Zoom by top Toastmas-
ters from Sri Lanka and 
around the world.

The winner of the se-
nior category was Minali 
Alwis Weerakkody of Mu-
saeus College, Colombo.

The first runner up 
was Dewmi Pbasara Dis-
sanayake from Anurad-
hapura Central College, 
and the second runner up 
was Thenumi Ranasinghe 
from Kings Cross College, 
Gampaha.

The winner of the ju-

nior category was M. U. 
Yoosuf of Zahira College, 
Colombo. The first run-
ner up was Sethuli Nanda-
siri from Musaeus College, 
Colombo and the second 
runner up was Thuhas 
Dinsara Thilakaratne from 
Lyceum International 
School, Nugegoda.

 The winners were 
awarded with valuable cer-
tificates, higher education 
scholarships from CMA 
Sri Lanka & GIHE Campus 
and many other valuable 
gift packs.

The principal objec-
tive of IGNITE 2021, sup-
ported by District 82 the 
main organizers with the 
support of the Education 
Ministry of Sri Lanka was 
to providea guidance and a 
foundation to improve the 
English speaking and ora-
tory skills of school chil-
dren, the future leaders of 
Sri Lanka.

The chief guest of 
the grand finale was Dis-
tinguished Toastmaster 
(DTM) Sudash Liyanage, 
the Region 13 Advisor of 
Toastmasters Interna-
tional who is the Head of 
Environmental Science 
Division of Hayleys Agri-
culture Holdings Limited.

The guest of honor 
was the District Director 
of D82, DTM Noorul Mu-
nawwar, the Deputy Gen-
eral Manager (Projects 
and High-Tension Mainte-
nance) of Ceylon Electric-

ity Board. As an honorable 
guest, Assistant Director 
Anand Arasu represented 
the Education Ministry of 
Sri Lank.

Former General Man-
ager (Skills Management) 
as well as the Chief Judge 
andPast District Directorof 
D82, DTM Zameen M. Sal-
eem delivered the keynote 
speech in this occasion.

Main sponsors of IG-
NITE 2021 were Alpha Ap-
parels Ltd, INSEE Cements 
& Toastmaster Sudath 
Fernando as GOLD Spon-
sors, China Machinery 
Engineering Corporation 
as SILVER sponsor, CMA 
Sri Lanka, GIHE Campus 
and Nobel Vision Institute 
as educational partners, 
EVENT TV as television 
partner, LAKE HOUSE as 
print media partner, AAT 
Sri Lanka, Atlas & Dis-
tinguished Toastmaster 
Noorul Munawwar as Gift 
partners joined together 
to enrich the all island 
speech contest’s inclusive 
experience to a greater 
scale.

The event was broad-
cast live via PEO TV chan-
nel 20 and Event TV. Also 
IGNITE 2021’s reach over 
social media engagements 
grasped close to 100K peo-
ple attention across the 
country which assures 
next year’s IGNITE All is-
land speech contest would 
be a bigger and better than 
it was.

What Schools do not 
teach Kids

Minali, Yoosuf 
victors at grand 
finale of IGNITE 2021

Employees are the life-
line of an organization. 
Therefore, it is vital that 
every organization hires 

the right employees and moti-
vates them from time to time 
so that they develop a sense of 
attachment towards their orga-
nization and also deliver their 
best. In the years to come, it 
is going to become even more 
evident that people are the big-
gest competitive advantage and 
differentiator for any organiza-
tion.

Until we develop artificial 
intelligence, we pretty much 
need human capital to accom-
plish anything in the world 
today. In fact, it takes human 
capital to create some other 
forms of capital. Human capital 
is needed to design and build 
the high-tech machines used 
today. And as we move deeper 
and deeper into a knowledge-
based economy that depends 
on information, knowledge and 
high-level skills, human capital 
will become increasingly im-
portant.

The Management & Sci-
ence Institute (MSI) as a regis-
tered institute under the Ter-
tiary & Vocational Education 
Commission (TVEC) Sri Lanka 
offers a multitude of diploma 
programmes in a wide variety 
of specialisation and provides 
students an opportunity of pur-
suing their bachelor’s degrees 
and postgraduate degree pro-
grammes at Colombo, MSU Ma-
laysia or at any of their partner 
Universities in the United King-
dom, Australia, Germany, and 
Japan. 

To complement the needs 
for talents with human capi-
tal management expertise, the 
Management & Sciences Insti-
tute (MSI) offers the Diploma 
in Human Capital Management 
with aims to equip students 
with the requirements for ca-
reers in human capital vary. It 
is also focusing on human re-
sources as an essential function 
of an organization and sees em-
ployees as a capital, meaning 
that by investing in employees, 
organizations can grow their 
capital in the future.

At the heart of every suc-
cessful business lies the human 
capital management team who 
drive all aspects of staff man-
agement. Having a career in 
Human Capital Management 
is a very rewarding experience 
and sets you up for an exciting 
future. 

Here are a few benefits of 

studying Human Capital Man-
agement (HCM) 

It’s a versatile field: You will 
gain knowledge and experience 
in multiple areas like Business, 
Leadership, Law, Marketing, 
Psychology, and Education.

You can work in any indus-
try: Needed in any industry 
and many of the skills that you 
develop will be transferable 
across sectors. In fact, chang-
ing industries as an HR pro-
fessional is probably easier 
than for any other kind of job. 
You can use the foundational 
knowledge you have acquired 
no matter what kind of busi-
ness your organization is in or 
even whichever country you are 
based in.

You have room to grow: As 
an important business func-
tion, HC Mallows for an in-
teresting growth trajectory. If 
you decide to work for a larg-
er company, you might even 
move up the corporate ladder 
to top management roles like 
Chief Human Resource Officer 
or Chief People Officer. As you 
ascend, you will acquire new 
skills, authority, and a higher 
salary. But opportunities are 
just as limitless in smaller com-
panies. Here you will have the 
greater opportunity to person-
alise relationships with every 
employee and be given more 
autonomy in skill-building.

A satisfying and reward-
ing career: By far the best thing 
about HCM is the people you 
will work with and positively 
impact. Over time, you will see 
how much your support and 
position make in the difference 
of a company’s employees, and 
you will help people reach their 
full professional potential. It 
can be a very rewarding career 
indeed.

Lessons are conducted 
through a combination of class-
room learning and on-the-job 
training. The programmes seek 
to maximize learning by utiliz-
ing hands-on discovery and dis-
cussion presentations, which 
allow room for creative think-
ing and problem-solving. 

Students will graduate with 
cutting edge knowledge of the 
best industry practices, as well 
as a service innovation mind-
set, adding further value to 
their future employability.

Committed towards ensur-
ing a high rate of student’s suc-
cess; besides providing interna-
tional experience and exposure 
among students in their rel-
evant subject areas, extensive 
industrial training components 
are also blended into all the 
programs of study to enhance 
graduates’ employability.

MSI has an excellent panel 
of lecturers both part time and 
full time who offer a stimulat-
ing and challenging learning 
experience. Our full-time facul-
ty is complemented by visiting 
lecturers, experienced industry 
leaders and experts.

All programmes are con-
ducted over a period of 16 
months on both a full time well 
as on a part time semester basis 
with the entry requirements be-
ing the G.C.E. O/L/ or A/L.

MSI is the Colombo Centre 
for MSU Malaysia, one of the top 
Universities in Malaysia, Asia as 
well as globally. MSU currently 
ranks in the Top 100 among the 
world’s top young Universities, 
Top 200 among Asia’s best uni-
versities, Top 301+ for Graduate 
Employability Ranking and Top 
401+ for University Impact. 

Ranked by both Quacquarel-
li Symonds (QS) and Times 
Higher Education (THE), MSU’s 

world rankings place it in the 
Top 47% of the world’s best Uni-
versities in QS World University 
Ranking 2021 and Top 200 for 
impact on quality education, 
gender equality, and decent 
work and economic growth in 
the University Impact Rankings 
2020.

MSU also rated as QS-rated 
5-Stars on the metrics of Teach-
ing, Graduate employability, 
Facilities, Social Responsibility, 
and Inclusiveness.

With 98.7% of its graduates 
successfully securing employ-
ment within six months of their 
graduation, MSU is ranked by 
the Ministry of Higher Educa-
tion (MoHE) as Malaysia’s No.1 
for graduate employability. Also 
rated by MoHE as SETARA Tier-
5 Excellent Status University 
and ranked as The Most Entre-
preneurial Private University in 
Malaysia. 

MSU is recognized by the 
University Grant Commission 
(UGC) Sri Lanka, the Malaysian 
Qualifications Agency (MQA), 
the United Kingdom’s Accredi-
tation Services for International 
Schools, Colleges & Universities 
(ASIC) the Japan’s Alliance on 
Business Education and Schol-
arship for Tomorrow (ABEST21) 
and the Accreditation Council 
for Entrepreneurial & Engaged 
Universities (ACEEU) as well as 
member of the Association of 
Commonwealth Universities 
(ACU)

For further information 
in obtaining programmes of-
fered by MSI, kindly visit the 
Management & Science In-
stitute (MSI) at No. 300 Galle 
Road, Colombo 3 or call us 
on Tel: 011 257 6900 / 011 257 
6700 Hot line 077 0777 880 or 
email enquiry@msi.edu.lk or 
visit www.msi.edu.lk

MSU’S rewarding career 
opportunity for Human 
Capital Management
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POSTGRADUATE INSTITUTE OF 
INDIGENOUS MEDICINE

UNIVERSITY OF COLOMBO

1. Closing date for Application - 03.05.2021

2. Date of Examination -03.06.2021

3. (a) Registration Fee - Rs. 1,000.00

      (b) Examination Fee - Rs. 10,000.00

(Candidates from non-state sector will be charged 50% more of the 
above fees)

4.  Following payment of the Registration Fee to the Account 
No. 84061028 at any branch of the Bank of Ceylon and by 
submitting the payment receipt, the application form and other 
relevant details can be collected from the Senior Assistant 
Registrar, Postgraduate Institute of Indigenous Medicine, 5th 
Floor, National Ayurveda Teaching Hospital, Borella during 
the working hours (9.00 a.m. to 4.00 p.m.) from 29.03.2021 to 
03.05.2021.

Director 
Postgraduate institute of Indigenous Medicine 

Calling Applications for MD in Unani Moalijat and
Board Certification Selection Examination - 2021



Programme of training 100 selected Eng-
lish Teachers of Galle District under 
the English Smart Class Project con-

ducted combining modern technology with 
the objective of improving the English lan-
guage skills of the school students was held 
at the Galle District Auditorium recently. 

The programme was conducted under 
the patronage of Minister of Plantation In-
dustries, Dr. Ramesh Pathirana with the 
participation of Secretary to the Ministry of 
Education, Professor Kapila Perera, Media 
Secretary Buddhika Wickremadara, Director 
of Brandix (Eastern), Senthil Easwaran and 

Lawrence Vincent.  Under this programme, 
which started island-wide last year, steps 
have been taken to provide Smart Class-
rooms to 200 schools in the Southern Prov-
ince. Brandix Institution is sponsoring this 
timely programme co-ordinating with the 
Ministry of Education. These English Smart 

Classes are implemented through an Inter-
net App named Read to Me that includes les-
sons prepared through syllabus textbooks 
from Grade 3 to Grade 8 of schools. 

‘Right to Me’ expects to implement this 
programme covering all schools of this 
country by year 2022.

Programme of training 100 
selected English Teachers of 
Galle District under the English 
Smart Class Project conducted 
combining modern technology 
with the objective of improv-
ing the English language skills 
of the school students was held 
at the Galle District Auditorium 
recently. 

The programme was con-
ducted under the patronage of 
Minister of Plantation Indus-
tries, Dr. Ramesh Pathirana 
with the participation of Sec-
retary to the Ministry of Edu-
cation, Professor Kapila Per-
era, Media Secretary Buddhika 
Wickremadara, Director of 
Brandix (Eastern), Senthil Eas-
waran and Lawrence Vincent.  

Under this programme, which 
started island-wide last year, 
steps have been taken to pro-
vide Smart Classrooms to 200 
schools in the Southern Prov-
ince.

Brandix Institution is spon-
soring this timely programme 
co-ordinating with the Ministry 
of Education.

These English Smart Class-
es are implemented through 
an Internet App named Read 
to Me that includes lessons pre-
pared through syllabus text-
books from Grade 3 to Grade 8 
of schools. 

‘Right to Me’ expects to im-
plement this programme cov-
ering all schools of this country 
by year 2022.

“All schools throughout the island reopen for all grades on 
29th March” – Minister of Education Professor G.L. Peiris

Galle District 
Teachers trained 
for the Island-wide
English smart Class ProgrammE
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Meditation has been 
around since the be-
ginning of mankind. 
This ancient prac-

tice calms the mind and body, 
relieves stress and boost brain 
function. Its health bene� ts are 
well-documented. According 
to the latest studies, meditation 
should be included in the school 
curriculum. Students who medi-
tate perform better in school and 
handle academic stress more ef-
� ciently. Research has linked 
meditation to a rise in IQ levels, 
improved mental function, and 
higher grades. Meditation is 
believed to help relieve 
stress, lessen depres-
sion, lower blood 
pressure and im-
prove sleep while 
boosting mem-
ory, mood and 
even social intel-
ligence. Medita-
tion can produce a 
deep state of relax-
ation and a tran-
quil mind. Dur-
ing meditation, 
you focus your 
attention and 
eliminate the 
stream of jum-
bled thoughts 
that may be 
crowding your 
mind and caus-
ing stress. This 
process may re-
sult in enhanced 
physical and 
emotional well-
being. A� er all 
it’s an ideal topic to discuss on 
this Medin Poya Day with the 
spiritual thoughts in your mind. 
Spending even a few minutes in 
meditation can restore your calm 
and inner peace. Anyone can 
practice meditation with no spe-
cial equipment.

There are many ways to prac-
tice meditation, but in general 
the goal is to achieve a state in 
which the mind is clear, relaxed 
and inwardly focused. Medita-
tion is also a practice in mindful-
ness; this means being present 
in whatever is happening around 
the person without judgment. 
Mindful meditation is effective 
in its ability to alter our relation-
ship with what is happening at 
any given moment. We can enjoy 
life as it occurs, be fully engaged 
in activities and better cope with 
challenging or dif� cult events. 
Meditation improves mental 
well-being, academic skills and 
social abilities within students. 
Youngsters who were taught 
meditation in school reported 
better concentration on their 
tasks. They were also more self-
con� dent and had a more posi-
tive outlook on life. Meditation 
has been shown to promote a 
stronger self-identity and higher 
optimism.

In today’s hectic world, stu-
dents are struggling with the de-
mands of school and personal 
life. Many times, they end up 
feeling overwhelmed. External 
factors, such as social media, 
peer group pressure, and fam-
ily problems, only make things 
worse. Meditation helps reduce 
depression and anxiety. In the 
long run, it improves mental 
focus and brain function. This 
makes it particularly bene� cial 
for young people. This discipline 
strengthens the mind-body con-
nection, promoting healthy be-
haviours. Students who meditate 
are able to handle stress better 
and experience more positive 
emotions. Meditation helps ease 

stress. 
At the same time, it decreases 

activity in the sympathetic ner-
vous system.

Young people who meditate 
for just a few minutes a day feel 
less stressed before exams and 
school projects. Other studies 
have found that students’ cre-
ativity and intelligence improved 
a� er meditating for 15 minutes 
twice daily. This discipline may 
improve brain function, increase 
optimism, and enhance alertness 
and added to that meditation im-
proves students’ behaviour.

It has also the power to im-
prove academic achievement. 
This practice helps reduce men-
tal clutter and offsets the nega-
tive effects of stress. 

The bene� ts of meditation 
don’t end here. This ancient dis-

cipline can improve a stu-
dent’s life on every 

level. With regular 
practice, it leads to 
improved mem-
ory and concen-
tration, increased 
con� dence and 
self-esteem, im-
proved sense of 
self-worth and a 

more positive body 
image with a 
greater creativ-
ity. Moreover, 
Feelings of 
calmness and 
inner peace 
combines with 
higher grades 
and test scores 
with the im-
proved behav-
ioural pro� le. 
On the whole, 
delving into 
m e d i t a t i o n 
improves the 
inter-student 

relationships enhancing the cog-
nitive function and their learning 
skills.

Meditation promotes mental 
and emotional well-being. When 
you meditate, you focus on the 
present moment and de-clutter 
your mind. This causes positive 
changes in your mindset and li� s 
your mood.

 Additionally, this practice 
increases serotonin levels in 
the brain, which makes you feel 
happier and more positive. Re-
searchers at the University of 
Oregon have found that medita-
tion activates the brain areas that 
help people regulate behaviour 
according to their goals. In lay-
man’s terms, it improves your de-
cision-making skills and boosts 
cognitive performance, setting 
you up for success.

A lesser known bene� t of 
meditation is its ability to reduce 
destructive behaviours, such as 
smoking and drug abuse. These 
problems are common among 
students and young people. Now-
adays, many students are dealing 
with trauma and major stressors 
at school or at home. This makes 
it hard for them to sit in class and 
focus on their tasks. Meditation 
can help these kids manage their 
emotions and sustain attention 
for longer periods of time. It also 
improves overall mental health 
and eases anxiety symptoms. 
A� er just a few sessions, most 
students feel happier and more 
relaxed. Meditation may reduce 
aggression among youngsters 
and even ward off fatigue. It’s 
also a great way to boost their im-
mune systems and protect them 
from illnesses. Without a doubt, 
this discipline should be taught 
in schools and become a lifelong 
habit. Meditating for just a few 
minutes a day can change your 
life forever. It’s a simple, proven 
way to relax your senses and � nd 
comfort. Regular practice can 
sharpen your mind, clear doubts, 
and boost your overall health.

  

Vasana 
Abeynayake 
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HIGHER OPTIMISM 
THROUGH 

MINDFULNESS

MEDITATION SHOULD BE 
INCLUDED IN THE SCHOOL 
CURRICULUM. STUDENTS 
WHO MEDITATE PERFORM 
BETTER IN SCHOOL AND 

HANDLE ACADEMIC STRESS 
MORE EFFICIENTLY.

BY INOKA PERERA BANDARA

The only and main Institu-
tion in Sri Lanka generat-
ing professionals for tour-
ism and hotel management 
is the Sri Lanka Institute 

of Tourism & Hotel Management 
(SLITHM).  This Institution, operat-
ing since 1962 through several main 
objectives relevant to the tourism 
sphere, is the most correct and easiest 
path for rural youth to obtain overseas 
employment through tourism and ho-
tel management sphere.

The specialties of SLITHM are, 
operating courses covering all aspects 
of tourism and hotel industry, giving 
students the relevant training, pro-
viding on-the-job training to students 
and operating courses in Hotel School 
in Colombo and other centre located 
in Kandy, Kurunegala, Anuradhapu-
ra, Bandarawela, Ratnapura, Koggala, 
Pasikudah and Jaffna giving more op-
portunities to rural youth.

The next intake will have 500 stu-
dents to study in Colombo at the main 
Hotel School in Kollupitiya while 
another 1,000 students are to be ab-
sorbed to SLITHM branches island-
wide.

SLITHM is also operating the 
Samudra Hotel located on its prem-
ises with the objective of providing 
practical training facilities for its stu-
dents. Through that, students are giv-
en complete practical training in ad-
dition to theoretical training.

According to Sri Lanka Tourism, 
Chairperson, Mrs. Kimarli Fernan-
do, the Government is endeavour-
ing to promote tourism in Sri Lanka, 
which is reviving once again through 
opening of airports to tourists and all 
health guidelines that have to be fol-
lowed in the case of tourists travelling 
to the country have been updated to 
the good of tourists and the country.

“Our next objective is promot-
ing Ayurveda, wildlife and adventure 
tourism.  We have already taken steps 
to promote our wildlife resources 
worldwide using various ways to at-
tract tourists to visit our country with 
a view to visiting our wild life sanctu-
aries.

 “The biodiversity of our coun-

try is such that, a tourist in a light 
aircra�  could visit sea and beaches, 
cool mountains, see a leopard in the 
wilderness and elephants in a ‘Wew 
Thawulla’ and come back to Colom-
bo and savour a crab curry in a day.  
When tourists are travelling in this 
way in the country and in rural ar-
eas, more people providing services 
for them should be generated.  Tour-
ists don’t like to stay inside hotels all 
the time.  They like to travel freely.  
So, the opportunity has dawned for 
village-centered tourism.  The work-
force providing those services is be-
ing trained by SLITHM.  Our youth 
have to be educated to make use of 
those services”.

According to the Chairperson, 
more workers have to be generated 
for the tourism industry that is gradu-
ally reawakening.  SLITHM, Director 
General, Mrs. Nadeeka Wataliyadda 
spoke about its readiness to generate 

more work-
ers to the 
Tourism and 
Hotel Manage-
ment sector for 
its tasks.

“Even though 
there is a setback in the 
number of students in year 
2021 compared to year 2020 due to the 
unfavourable health conditions in the 
country, we covered as much as pos-
sible of the syllabus through online 
classes.  But, it did not agree 100% 
with the students of our branches.  
There were many issues with inter-
net facilities for our rural students.  
We changed our evaluation systems 
for those students.  We held practical 
exams for small groups.  Whatever 
problems arose due to the Covid pan-
demic, we held examinations as usual 
and ended our courses.  Now, we are 
ready for new courses for year 2021”.

“Our courses are based on devel-
oping professional skills and talents 
necessary for the Hotel and Tourism 
sector.  So, while giving pride of place 
to practical training, we are taking 
steps to the maximum to empower 
professional entering the hotel and 
tourism industry imparting knowl-
edge charging very concessionary 
course fees.”

“The tourism industry is reviv-
ing gradually.  This reviving industry 
need workers in the coming months.  
People cannot be prepared to ful� ll 
this need in a day or two.  Opening 
of even one hotel will generate em-
ployment opportunities for people 

in the surroundings.  Furthermore, 
the ‘Home Stay’ concept that is the 
setting up of a comfortable room in 
the home for tourists who come, for 
example, to observe elephants is be-
coming very popular at present.  Now, 
the country needs novel concepts 
such as Community-based Tourism.  
This year, we are concentrating on 
short term courses preparing villag-
ers for suitable hospitality services.  
Why is that?  Many tourists who like 
to bathe in village streams and rivers, 
reap paddy and help in harvesting, 
climb up to a village ‘Chena Hut’ and 
observe elephants, enjoy a ‘Halapa’ or 
a ‘Wandu Appa’ prepared in a village 
hut’s hearth and savour the cooling 
water of a young coconut (Kurumba) 
visit Sri Lanka.  People offering them 
hospitality services should be gener-
ated from those far-� ung villages.”

So, we are making arrangements 
to hold very short term edi� cation 
courses for those people based on 

our provincial Hotel Schools.  
We are telling you to pre-

pare for the reviving 
hotel and tourism 

sector as much 
needed workers for 
the sector, with-
out wasting time 
thinking of its in-
stability.  SLITHM 
has courses rel-

evant to any seg-
ment you want 

to join.  Especially 
through courses such 

as,
1) Certi� cate Course in 

Event Management
2) Tracking & Hiking
3) Community based Tourism 

Certi� cate
4) Tourist Guide Certi� cate,
We are shouldering the national 

programme of preparing an eco-
nomic methodology based on people 
activating concepts such as ’Tourism 
for villages’.  Why?  Instead of village 
people coming to Colombo seeking 
employment, we are pointing them 
towards a methodology of direct-
ing village people towards tourism, 
which will upli�  the village economy 
centered on villages”.

“Furthermore, the Hotel and 
Tourism section of students who are 
leaving schools a� er G.C.E. (Ordinary 
Level) examination under the 13 years 
of continuous education activated by 
the government is also entrusted to 
us.  We have readied over 1000 stu-
dents for the tourism sector through 
this programme in years 2019 and 
2020.  Even though this is somewhat a 
dif� cult task, we are bound to accom-
plish it as this is a government service 
shouldering the national endeavour”. 

For further Further information 
of new tourism courses –  contact 
Dheera  - on 0718 036635

 details. slithm.edu.lk

SLITHM to introduce many 
new courses for 2021 intake

Sri Lanka Tourism, Chairperson, 
Mrs. Kimarli Fernando

SLITHM, DirectorGenral,
Mrs. Nadeeka Wataliyadda
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A special circular addressed to 
Chief Provincial Secretaries, Pro-
vincial Secretaries of Education, 
Provincial Directors of Education, 
Zonal Directors of Education, Di-
visional Directors of Education, 
Heads of Pirivenas and Principals 
has been issued by Secretary to the 
Ministry of Education, Prof. Kapila 
Perera regarding the reopening  of 
other grades including Grade One in 
all government schools and govern-
ment approved private schools of 
the Western Province for year 2021 
on 29.03.2021.

Accordingly, it is mentioned in 
the circular that all schools in the 

Western Province which were not 
open for other grades will be re-
opened on 29.03.2021 and if any 
area is locked down steps should 
be taken to temporarily close the 
schools in such areas only.   

Three days have been allocated 
from 26.03.2021 to 28.03.2021 to pre-
pare the schools as a place for teach-
ing and learning as a health secured 
place. 

It is emphasized in the circu-
lar that priority should be given to 
suitable activities so as to build the 
mental health of the children after 
absorbing them to the school en-
vironment and it is not suitable to 

refer children either to exams or 
sports activities.

Further, Guidelines as how to 
conduct classes while adhering to 
social distancing have also been 
included. Accordingly, classes that 
have children up to 15 may conduct 
classes all days of the week. Class-
es where the student population 
is 16 to 30, children should be di-
vided into two groups and conduct 
classes to each group in alternative 
weeks.

Where there are more than 30 
children, they should be divided 
into three groups and conduct 
classes to each group on equal 

number of days. 
As per the circular, the Academ-

ic and non Academic staff should re-
port for duties as usual as the teach-
ing and learning activities will be 
normalised with the reopening of 
all schools.

It is also mentioned in the circu-
lar that this special circular is also 
published in the official website 
www.moe.gov.lk of the Ministry of 
education.

Accordingly, School Academic 
activities will end for the first term 
island-wide on 09.04.2021 and will 
restart on 19.04.2021 for the second 
term.

The Business Level I & II exams 
of the Institute of Chartered Accoun-
tants of Sri Lanka (CA Sri Lanka) 
concluded successfully with over 
8000 CA students sitting for the exam 
which was held in March 2021. 

The exams which were offered in 
Sinhala, English and Tamil medium 
was conducted as a physical exami-
nation across the country at exami-
nation centres located in Colombo, 
Kandy, Galle, Kurunegala, Anurad-
hapura, Rathnapura, Bandarawela, 
Jaffna and Batticaloa amid strict 
health and security conditions. 

The exams were conducted over 
a period of four days on 13th & 14th 
March and 20th& 21st March 2021. 
Over 6000 students sat for the exam 
conducted in Sinhala medium, whilst 
over 1500 students sat the exam in 
English medium. The exams were 
conducted in line with the stipulated 
guidelines issued by the Health Au-
thorities in relation to Covid-19. 

A unique feature of the CA Sri 
Lanka programme is that students 
who successfully complete each 
level will receive a recognised quali-
fication, which guarantees employ-
ability. Accordingly, students who 
complete the Business Level exam 
successfully will qualify as a Certi-
fied Business Accountant (CBA) with 
a host of career progression oppor-
tunities along with guaranteed em-
ployability in the SME sector as well 
as the corporate sector and in audit 
firms.  

The CA Sri Lanka programme 

comprises of three levels; Business, 
Corporate and Strategic Level and at 
each level, the student will receive 
a qualification recognised both lo-
cally and overseas. Students who 
complete up to the Corporate Level 
will qualify as a Certified Corporate 
Accountant (CCA) and gain employ-
ment in a large organisation as an ac-
countant.  

The benchmark qualification of-
fered by CA Sri Lanka is the Asso-
ciate Chartered Accountant (ACA) 
which students can obtain after com-
pleting the Strategic Level of the CA 
programme.

An ACA possess the competence 
and skills to be a CEO or CFO of a 
range of organisations including top 
corporates such as multinationals 
and conglomerates.

The CA Sri Lanka qualification 
is globally recognised, and stakes 
claim to being one of the preferred 
qualifications in Sri Lanka and is 
well-known for offering one of the 
most futuristic curriculums as it in-
corporates a multitude of global and 
local trends, current and future mar-
ket needs and versatile skills ranging 
from finance to leadership to man-
agement.  

Students with a minimum of 
three simple passes at the GCE Ad-
vanced Level examination from any 
subject stream can register with CA 
Sri Lanka and kick start a successful 
career as an accountant. For more 
information visit www.casrilanka.
com or call 112 352000.

Affirming their success in pre-
school sector   Kiddies World Inter-
national Pre School, Katugasthota 
was recently recognized for their 
entrepreneurial excellence at Star 
Awards 2020.

Organized by the Department 
of Industrial Development and En-
trepreneurship Promotion of the 
Ministry of Industries of the Central 
Province, the annual State Awards 
ceremony saw Kiddies World In-
ternational Pre School win a ‘Star 
Award’ Micro category services. 
Meanwhile they earlier won the Pro-
ductivity award runner up in Kandy 
District in 2017 and 2018. 

The prestigious awards ceremony 
was held on recently at Grand Kandy 
Hotel with Governor of the Central 
Province, Lalith U. Gamage attending 
as its Chief Guest.

Held annually, Star Awards is 
known for its comprehensive assess-
ments of its entrants which entail a 
mix of field visits, presentations and 
several rounds of thorough inter-
views. They assess both the perfor-
mance of the organisation and its op-
erations, as well as its entrepreneurial 
spirit. Picture shows the owner of Kid-
dies World International Pre School 
Mrs. Sanduni Peramune receiving the 
award at the ceremony.

Nilu Anandappa proudly rep-
resented Sri Lanka in both the 
well recognized international 
contests, and was titled with Roy-
al Honors in both Global Excel-
lency and Asian Awards. She is 32 
years of age and a proud product 
of Ave Maria Convent a leading 
Catholic Girls School in Negom-
bo.

Nilu says everything she is to-
day is totally belonged to her lov-
ing parents who dedicated their 
lives to bring up her. According 
to Nilu she was a forward student 
since her childhood.

She Loved and participated in 
all the extracurricular activities 
specially music. Nilu is a good 
singer too. She had been the or-
ganist of St. Peters Church for 
about 8 years and also was an ac-
tive member in the choir.

The passion of becoming a 
teacher started in the age 13 As 
she explained “Once I was walk-
ing with my friend we noticed a 
primary teacher was struggling 
to form a straight line with some 
naughty bunch of kids. You might 
be thinking what’s the big deal in 
it? Same as my friend we carry 
different perceptions as individu-
als.

We had a firm argument and 
finally she gave up and accept-
ed that teaching primary kids is 
not an easy task at all. Someone 
might think it’s a simple job but 
NO the real fact the complexity is 
noticed once you start experienc-
ing it.

It’s not an easy task to mould 
a little child into correct path 
with a helping hand and a proper 
guidance. That perception made 
me to lead my goal of becoming a 
qualified teacher” she explained.

The main objective she fo-
cused was to encourage and high-
er order thinking in a way that in-
creases student performance. 

To build a long term career as 
an experienced teacher in a posi-
tion that offers opportunities for 
career growth, and to keep up 
with cutting edge teaching tech-
nologies.

As she thinks patience, Em-
pathy, Self improvement, Adapt-
able, stress management and 
communication are her recog-
nized skills. 

At the moment she is a teach-
er at NICE International as a 
class teacher and also a subject 
teacher. As Nilu said her favou-
rite area is Mathematics. She 
teaches Mathematics, English, 
Science, Geography and History. 
Her words about her school “It’s 
actually my second home.

Mostly my personal theme of 
NICE Is “We are from different 

countries but still we smile from 
the same language, “it’s a loving 
home actually an environmen-
tal friendly home for locals and 
foreign kids. Starting from pre-
school to AL it shows a massive 
updated development yearly.

Something special about 
NICE is it embraces a kid with 
warm arms full of affection, 
knowledge and proper guidance.

Waking up and making a 
move to school with a happy face 
gives me a new lesson each day. 
The Uniqueness of each and ev-
ery teacher has made the school 
a leading international school in 
Sri Lanka. Project based learning 
is an interesting area she loves to 
work with. 

Her little thought about teach-
ing was something different. Nilu 
said teaching is a blessed career, 
a career where all the professions 
are built, she said “you can be a 
teacher by completing all your 
exams but you cannot be a com-
plete teacher if you don’t have the 
ability and the creativity to teach. 

A qualified teacher will never 
say a student you are weak, you 
cannot and you will never pass 
exams. If a teacher pours the 
child negativity she or he is not 
suitable to this career. We are the 
people who should guide them 

mould them help them to clear 
the path to lead the future. Fa-
vouritism should not be in this 
career. Each and every student 
should be our priority.

Future is unpredictable you 
might underestimate a child 
thinking he cannot he will never 
success, but we never know he 
might be the person you will have 
to get your car repaired when it 
faces a sudden breakdown on 
road.

Be positive, remember ev-
ery child has a unique talent we 
as teacher should recognize it. 
Teaching is not only covering a 
huge syllabus of loads of books 
but bringing up a child into a 
good citizen is also important.

Nilu loves challenges. Motto 
in her life is to follow your heart 
not the crowd, simple as working 
alone and stand for the right even 
if you are alone. In the future she 
wishes to perceive her dream in 
building her own school for spe-
cial needs.

Finally her words about these 
awards “I feel very blessed and 
grateful for being an Awardee in 
this International forum of Glob-
al Excellency  Awards by Global 
Digital Academy and Asia Awards 
20/21, powered by RULA Awards 
and World Research Congress 

and bagging the prestigious title 
of Asia’s Outstanding teacher of 
the year. I would like to thank for 
recognizing my profile in Global 
Platform.

Nilu thanked all the beautiful 
people who was with her in this 
journey of success, “I would like 
to thank my parents, mom and 
dad without their dedication I 
would have not be able to be who 
am I today.

My husband who always tries 
to encourage me and special 
thanks to Kawisha and family a 
student of mine, I never felt I had 
no siblings once I met you all.

Thanks for supporting me 
from the start. I am so fortunate 
and blessed that I had you in all 
ups and downs of this path.

She ended up with a little 
thought of Victoria Erickson “Re-
member that you are more than 
skin and bones.

You are one thousand stories 
of before, one thousand stories of 
potential. One thousand stories 
you’ve yet to see and know, feel 
and breathe.

There’s more to come. And it’s 
something beautiful” Every NO 
and every rejection that came to 
my life had made me who am I. 
“LISTEN TO YOUR HEART, LIS-
TEN TO YOURSELF”

Special Circular issued regarding 
reopening of Govt Schools

CA Sri Lanka’s 
Business Level exams 
successfully completed 
with over 8000 students

Kiddies World International Pre School 
rewarded At Star Awards

Global Excellency and Asian 
Awards for Nilu Anandappa 
NICE International teacher

By Nick MorrisoN

Students with a parent who is a 
doctor are much more likely to ap-
ply to study medicine than their ... 
[+]

Ambition, hard work, a sense of 
vocation - all seen as essential qual-
ities for anyone who wants to be a 
doctor.

But this list misses out what is 
perhaps the most important attri-
bute of all: being the child of a doc-
tor.

For it turns out that one of the 
biggest factors in determining 
whether someone goes to medical 
school is if one, or both, of their 
parents is a doctor.

Students who have a parent who 
is a medical practitioner are eight 
times more likely to go on to study 
medicine or dentistry at university 
than their classmates.

It is not what you know, or even 
who you know that matters, it is 
who you are.

The familial determinism is 
even stronger among future veteri-
narians, with children of farmers 
20 times more likely to study veteri-
nary science, agriculture or related 
disciplines.

Even becoming an artist is not 
down to ability alone: children of 
artists are three times more likely to 
study arts and design courses than 
their peers.

The findings are contained in 
research for UCAS, the U.K.’s under-
graduate admissions body, that illu-
minates how much our family back-
ground shapes our study and career 
choices.

And it also reveals how the lack 
of informed advice, as much as apti-
tude or ability, closes off some pos-
sible study and career paths.

Two in five students said they 
would have made better choices in 
their applications to university if 
they had access to better informa-
tion, according to a survey carried 
out as part of the research.

And one in five said they inad-

vertently ruled themselves out of 
applying for undergraduate courses 
that interested them because of un-
informed choices they had made in 
high school.

Subjects including medicine, 
dentistry, maths, economics and 
languages require students to have 
taken certain courses at school be-
fore applying to university. Students 
who have not pursued the ‘right’ 
courses in high school may be un-
able to study them at university.

Parents and extended family 
who have followed that path them-
selves are often the best source of 
information, and students without 
that familial knowledge lose out as 
a result.

“Some students would have 
made different decisions had they 
had better careers information, 
advice and guidance,” said Clare 
Marchant, UCAS chief executive. 
“Students should know the conse-
quence of each and every choice 
they make along their journey.

“Whilst choice is a core part of 
the UK higher education system, it 
is essential that students know how 
to navigate this. No student should 
unknowingly close the door to their 
career aspirations.”

This particular affects children 
from less advantaged backgrounds, 
who are likely to consider the possi-
bility of going into higher education 
at a later stage than their more ad-
vantaged peers, when crucial choic-
es may have already been made, she 
said.

More than a quarter of students 
would make different choices at 14 
now they know what their degree 
involves, while a third would make 
different choices at 16.

One way of trying to help stu-
dents become better informed and 
raise aspirations is to embed ca-
reers information, advice and guid-
ance in schools for primary (5-11) 
and early secondary (11-14) chil-
dren, Ms Marchant added.

The Best Thing You Can Do If 
You Want To Be A Doctor Is 
Be The Child Of A Doctor
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By AlAinA PercivAl

Everyone had to rapidly re-
spond to the challenges posed 
by COVID-19. One year in and 
the way that business is con-
ducted has been completely 
altered. As we move forward, 
some of the changes brought 
about by the pandemic will be 
a permanent part of doing busi-
ness. The profound implica-
tions of that will affect every in-
dustry, and people everywhere, 
especially marginalized groups 
like women, and people of col-
or.

One of the biggest changes 
we have seen is the trend of 
companies moving their head-
quarters or opening up new 
operations away from expen-
sive cities like New York and 
San Francisco, to locations with 
lower taxes and lower costs of 
living. In the technology indus-
try, this is especially true, where 
we have seen an exodus of com-
panies leaving the bay area. 
Hewlett Packard Enterprises, 
Dropbox, and Oracle all recent-
ly announced they’d be moving 
to Texas. Others are moving to 
or expanding in places like At-
lanta, Miami, and Denver.

There is a lot of potential 
for a positive impact with this 
trend. Companies are starting 
to realize that top talent doesn’t 
need to be in a specific city and 
they’re opening up to the idea 
of hiring in nontraditional tech 
hubs.

This means new opportuni-
ties for those who are connect-
ed to diverse regional locations, 
it lowers the barriers for profes-
sionals who face economic bar-
riers to moving to the nations 
most expensive cities, and pres-
ents a strong opportunity for 
better career balance for cou-
ples who moved to a location to 
prioritize one partner’s career 
but not the other.

Remote work and video 
conferencing seem to be trends 
that are here to stay. Before 
the pandemic, 80% of workers 
said they would prefer flexible 
work options to employment at 
a prestigious company. Since 
the pandemic, new data shows 
that 80% of employees would 
not even accept a job if it didn’t 
have those remote work ben-
efits. In response to this 83% 
of employers are now offering 
telecommuting options with 
the result being as much as a 
47% increase in productivity
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Changes like these have the 
ability to open up opportunities 
to a talented and much more di-
verse workforce, but increasing 
diversity needs to be a strategic 
decision that is supported by 
initiatives and process changes 
within organizations. Without 
purposeful steps economic re-
covery becomes more difficult 
and underrepresented and 
marginalized communities fall 
further behind.

Some of the changes we are 
seeing as a result of the pan-
demic are having this effect, 
25% of women are consider-
ing leaving the workforce or 
decelerating their careers. The 
disproportionate amount of 
unpaid labor that has fallen on 
them in the form of caring for 
children and elderly relatives is 
a major cause of this issue.

Women and people of color 
have experienced a dispropor-
tionately negative financial im-
pact during the pandemic. A 
trend like that could indicate 
a regression of the progress 
made in recent years. As recov-
ery takes place it will be impor-
tant to keep an eye on the data 
and ensure that this is not a 
change that is permanent.

Amid the disruptions of the 
pandemic, the people were not 
silent. In the last year, we have 
seen the rise of protests against 
racial injustice and inequality. 
The corporate world is starting 
to respond. Many major com-
panies have crafted policies 
and made statements to oppose 
racism.

However, those are just 
words if they are not backed up 
by action. Moving forward, it 
will be important to continue to 
push for equality, and hold cor-
porations accountable to their 
commitments.

Business has been changed 
forever by the events of the past 
year. Which of those changes 
are permanent are not yet set in 
stone. It is up to both people and 
companies to take advantage of 
this period of radical change. 
We have an opportunity now to 
make things better or to make 
them worse. Only through stra-
tegic effort, vigilance, and em-
pathy, can we start to heal in a 
way that makes us stronger as a 
society and an economy.

By KAte northruP

The year 2020 did not turn out as 
we planned. Unemployment rates in 
the U.S. are close to twice what they 
were in February of 2020, and the 
number of people furloughed is still 
towering over February averages. Plus, 
with the profound shakeup of our daily 
lives, a lot of folks are asking, What do 
I really want to do with my life, given 
that everything else seems to be up 
in the air? If there’s any beauty that’s 
come from this pandemic, it’s that 
we’re reorganizing our priorities to 
honor what really matters to us. And 
for many, “career” is top of the reboot 
list. But letting go of what we always 
thought we could count on, like a five-
year plan, can be painful and leave us 
feeling like we’re floundering. Having 
a plan is one of the best stress-reduc-
tion strategies out there. As humans, 
we crave feeling like we’re in control 
and that we have certainty. In fact, re-
search shows that a sense of control 
helps us stave off symptoms of de-
pression and anxiety and can even de-
crease mortality risk. And the more we 
crave control, it turns out, the higher 
achieving we tend to be.

Just because we no longer have 
the illusion of knowing what our long-
term future holds doesn’t mean we 
can’t still benefit from the stress-reduc-
tion — and achievement-enhancing — 
results of planning. It all comes down 
to how we look at time and goals.

If you want to thrive and be part 
of the meaningful change, adaptabil-
ity is the key ingredient. But I don’t 

mean to just go with the flow and take 
life as it comes to you. This new brand 
of adaptability channels our desire to 
make a strategic plan, while building 
in planned checkpoints for course cor-
rection as new information arises and 
circumstances shift. It’s called micro-
planning.

Micro-planning is simple. It takes 
a larger vision and breaks it down into 
yearly, quarterly, monthly, weekly, and 
daily check-in practices to plan and ad-
just as necessary.

We get some of the same stabiliz-
ing effects that a five-year plan may 
have given us but with shorter chunks 
of planning that make more sense in 
our current economic and cultural 
context.

Micro-planning is based on bio-
mimicry, “a practice that learns from 
and mimics the strategies found in na-
ture to solve human design problems 
— and find hope along the way.”

 Prolonged stress, like the kind ex-
perienced during a global pandemic of 
unknown length, can cause a signifi-
cant decrease in our ability to function 
optimally, especially when it comes to 
our cognitive abilities (like our brain 
handling high-order tasks or our abil-
ity to make decisions based on our 
goals instead of based on our habits).

Micro-planning allows us to re-
lieve this stress without the seduction 
of thinking, however erroneously, that 
we have control over what is going to 
happen in the next one, three, five, or 
more years of our lives.
There are six elements of 
micro-planning:

1. Purpose: Identify your compel-
ling purpose that allows flexibility in 
terms of how it will come to pass. So 
many people are in a reboot phase 
when it comes to their careers. New 
directions can feel risky, but when we 
look back at our career history, we of-
ten find a thread that connects what all 
of our different roles have had in com-
mon. That thread is a great place to 
start when it comes to identifying your 
compelling purpose. For example, my 
purpose is to help leaders become 
more connected to sustainable sources 
of personal power so we can all make 
our highest contribution to humanity 
and the planet.

While how I implement this pur-
pose may change as circumstances 
change around me, the purpose itself 
remains the same. If you aren’t clear 
on your purpose, do a quick exercise: 
Jot down the most fulfilling career ex-
periences you’ve had to date. Notice 
what commonalities they have. Those 
are the ingredients of your purpose.

2. The Year: Make a plan for the 
year that aligns with your purpose, 
based on the best information you 
have available to you. Reflect on the 
previous year and what worked (or 
didn’t work) and take into account 
past lessons you’ve learned. Identify 
one to three areas of growth that you 
want to focus on. I don’t recommend 
trying more than three; a larger over-
haul often fails because, when we put 
too much on our plate, we end up over-
whelmed and not achieving the results 
we want. Your yearlong plan could in-
clude a job search, pursuing growth 

opportunities in the career you cur-
rently have, meeting and exceeding 
your KPIs, laying the groundwork for 
starting your own business, or what-
ever else makes sense for the current 
moment you’re in.

3. Quarters: At the beginning of 
each quarter, reassess what you’re 
working on and how you’re working 
by asking yourself powerful reflection 
and planning questions, such as: What 
themes emerged this past quarter? 
What worked, and what didn’t? What 
did I learn? How can I apply what I 
learned in the next quarter? What 
needs to shift in my plan based on new 
information and circumstances?

Based on the answers to these ques-
tions, set goals for the next quarter, be-
ing careful to choose no more than five 
per quarter. (The fewer the better; the 
fewer things you do with more focus 
and attention, the better results you’ll 
get.) For example, you might notice 
that a theme that emerged over the 
previous quarter was that you weren’t 
recognized for your ideas at work. Af-
ter reflection, you realize you weren’t 
advocating enough for them.

You may then shift your plan for 
the next quarter and set a goal to share 
one new idea with your department 
every month and that when you do 
so, you also share very clearly how it 
will positively impact results for your 
department. You might also decide to 
read two books on increasing your in-
fluence as a leader to improve in this 
area.

4. Months: Each month, take your 
goals for the quarter and assess where 

you stand with them. For any active 
goals, break them into specific projects 
and then break each project down into 
phases. Every project requires four dis-
tinct phases to get it off the ground and 
achieve the results we want: planning 
and initiation, shipping/launching/
making it visible, completion and inte-
gration, and rest and reflection.

For example, if your project is to 
“search for a new job,” the “plan and 
initiate” phase would be updating your 
resume, tapping into your network for 
potential opportunities, and searching 
for openings. The next phase, “making 
it visible,” would be applying for jobs, 
showing up for interviews, and follow-
ing up after. The “complete and inte-
grate” phase would be the onboard-
ing phase once you receive your new 
job offer. Finally, the “rest and reflect” 
phase would be allowing yourself to 
exhale and celebrate, knowing that a 
new cycle has begun — and you have 
accomplished your goal.

5. Weeks: At the start of each week, 
make a weekly to-do list — rather than 
a daily one that’s a mile long and leaves 
you feeling defeated when you shut 
down for the day. This weekly plan 
allows you to have a broader view of 
what’s ahead and gives you more flex-
ibility to plan than your average to-do 
list. But don’t just think about work 
tasks. Prioritize movement, sleep, time 
outside, hydration, and healthy food, 
too, as you look ahead in your week. 
Optimizing your physical energy make 
you significantly more effective at exe-
cuting your plans than buying into the 
common, yet inaccurate, belief that 

our best work comes exclusively from 
our intellect.

6. Days: Finally, track your energy 
on a daily basis. Gathering data about 
yourself and your physical, mental, 
and emotional energy at the end of the 
day can give you powerful informa-
tion as to how to optimize your work-
flow. Keep a journal by your bedside 
and jot down how you felt emotionally, 
mentally, and physically. Note what 
you worked on, how it went (what 
went well, what didn’t, and what you 
learned), and what you’re grateful for. 
This five-minute practice allows you 
to incrementally adjust the way you 
show up at work and in your life so you 
can approach your weekly, quarterly, 
and annual planning more mindfully. 
Using this data collection practice to 
make micro-adjustments to the way 
you work and your goals also gives 
you a tremendous sense of control, 
which has been proven to decrease 
the amount of time it takes to get tasks 
done.

The world is changing dramatical-
ly all around us, and we need to change 
with it. Clinging to a long-term strate-
gy like the five-year plan isn’t going to 
work anymore. But letting go of our 
need and desire to know what the fu-
ture holds does not mean a freefall into 
anxious indolence. By breaking down 
our planning processes into smaller 
chunks, we begin to check in more fre-
quently and adapt more naturally. The 
five-year plan may be dead, but our 
capacity for doing our most impactful 
work and live into the goals that we set 
for ourselves is very much alive.

How to Plan Your Life When the Future 
Is Foggy at Best

The Future Of Work - Pandemic 
Trends One Year In
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There are main higher education 
qualifications offered for a student 
as a Diploma, Bachelor’s (first cycle), 
Master’s (second cycle), and Doctor-
al (third cycle) levels.

A higher education qualification 
is proof that you’ve studied a subject 
to a certain level or that you’ve com-
pleted a specific program. 

Education levels
Diploma qualifications:
A Diploma can be a qualifica-

tion worth 37 or more credits on the 

Regulated Qualifications Framework 
and the Diploma of Higher Educa-
tion is a higher education award 
below the standard of a bachelor’s 
degree, at the same level as a Foun-
dation Degree.

Bachelor’s (First cycle) qualifi-
cations:

The first cycle degree program is 
the first level of university studies. 
To graduate, students must acquire 
180 university educational credits 
(CFU) through a maximum of 20 ex-

ams. The first cycle degree program 
lasts for three years or four years, 
and at the end of your studies you 
will obtain a “Bachelor’s” qualifica-
tion.

Master’s (second cycle) qualifi-
cations:

To graduate in a second cycle 
degree, students must acquire 120 
university educational credits (CFU) 
through a maximum of 12 exams. 
The second cycle degree program 
lasts for two years, and at the end of 

your studies you will obtain a “Mas-
ter” qualification.

Doctoral (Third cycle) Qualifi-
cations

Third-cycle education that con-
cludes with a doctoral degree covers 
240 credits, the equivalent of four 
years. A program that leads to a li-
centiate degree covers at least 120 
credits, equivalent to two years. The 
actual period of study is the time 
that is actively spent on third-cycle 
studies.

Study levels and degrees

Dave Johnson Forbes 
staFF

 

Online learning is be-
coming the rule rather 
than the exception. 
Here are the best on-
line learning courses 

And tools.
Everyone daydreams about tak-

ing a class at the local community 
college to pick up a new skill or to 
learn about a subject just for the 
love of learning. But it often stays 
a daydream because who has the 
time or energy to go to class after a 
long day of work? That’s why online 
learning has become so popular—
there are a slew of online learning 
courses out there which can help 
you master everything from a sec-
ond language to sleight of hand to 
Native American culture.

The best online learning cours-
es offer a variety of curriculum 
with credentialed or qualified in-
structors at affordable prices. 
And there are so many options to 
choose from. Here are the best on-
line learning courses, plus a bonus: 
the definitive online learning tool 
that you can use to master the arts 
of math and science.

•	 Best	Online	Course	Catalog:	
Udemy

•	 Best	Language	Learning	App:	
Rosetta Stone

•	 Best	Free	Language	Learning	
App: Duolingo

•	 Best	Creative	and	Graphic	
Design Courses: Skillshare

•	 Best	Learning	Platform	for	Kids:	
Kahn	Academy

•	 Best	Expert	and	Celebrity	
Instructors: MasterClass

•	 Best	Credentialed	Instructors:	
The	Great	Courses	Plus

•	 Best	Online	College	Courses:	
Coursera

•	 Best	Math	and	Science	Help:	
Wolfram Alpha

1. Best Online Course Catalog

Udemy
Udemy is an online learning 

site that offers about 130,000 online 
courses for both individuals and 
businesses. For individuals, there’s 
no subscription model; you pay 
for each class you take, and prices 
vary quite a bit, ranging from as 
little as $50 to more than $150 each. 
But classes are frequently marked 
down such that a $140 class might 
routinely be available for as little 
as $15. There’s also a business plan 
available, which is only a good deal 
if your employees make frequent 
use of the courses, since it’s $360 
per person per year.

The range of courses is abso-
lutely enormous, with categories 
that include coding, business, fi-
nance, IT, office productivity, per-
sonal development, design, mar-
keting, lifestyle, photography, 
music, academics, and health and 
fitness. If you’re honing your pro-
gramming skills, you’ll find classes 
on machine learning, all major lan-
guages and software testing. There 
are courses on business skills like 
entrepreneurship, business law 
and practical e-commerce class-
es on tools like Amazon FBA and 
Shopify.

Not surprisingly, Udemy works 
with a lot of instructors, and any-

one with a desire to teach can sign 
up and create a syllabus. The site 
has some guidelines instructors 
must follow to ensure course qual-
ity, but the site has no specific re-
quirements for who may become 
an instructor and offer classes, 
which means course quality—and 
instructor competence—will vary 
from class to class.

2.  Best Language Learning App
Rosetta Stone
Rosetta Stone has been around 

a very long time—it launched in 
1992, though obviously it wasn’t 
an online service at the time—and 
has developed a reputation as a 
superb language course. Nonethe-
less, Rosetta Stone is a demanding 
program. It immerses you in lan-
guage and doesn’t always provide 
clear definitions for new vocabu-
lary, preferring to have you build 
your knowledge through context. 
That’s not for everyone, but fans of 
the program often return to focus 
on yet another language.

There are a total of 23 languages 
you can learn in Rosetta Stone: Ara-
bic,	Mandarin,	Dutch,	French,	Ger-
man,	Greek,	Hebrew,	Hindi,	Irish,	
Italian,	 Japanese,	 Korean,	 Latin,	
Farsi,	Polish,	Portuguese,	Russian,	
Spanish	(both	Latin	American	and	
European), Swedish, Tagalog, Turk-
ish and Vietnamese.

And you don’t need to choose; 
while the three-month plan ($36 to-
tal) only unlocks a single language, 
any of the other subscription plans 
gives you unlimited access to all of 
Rosetta Stone’s languages. You can 
get a year for $8 per month or a life-
time	subscription	for	$199.	Keep	an	
eye out for discounts; Rosetta Stone 
frequently reduces prices, making 
the lifetime plan a good deal, es-
pecially if you plan to tackle more 
than one language.

3. Best Free Language Learning 
App

Duolingo
Looking	 for	 some	 online	 lan-

guage lessons but you’re not suf-
ficiently motivated to subscribe to 
a course like Rosetta Stone? Duol-
ingo might be the learning solution 
you’re looking for. First and fore-
most, it’s completely free—both 
the website and mobile app are ad-
supported. If you want to remove 
the ads, though, you can pay $7 per 
month. Even that is something of a 
bargain, though.

Duolingo offers no fewer than 
36 languages. Of those 36, 34 are 
“real” languages: Arabic, Chinese, 
Czech, Danish, Dutch, Esperanto, 
Finnish,	 French,	 German,	 Greek,	
Hawaiian, Hebrew, Hindi, Hun-
garian, Indonesian, Irish, Italian, 
Japanese,	 Korean,	 Latin,	 Navajo,	
Norwegian,	 Polish,	 Portuguese,	
Romanian,	Russian,	Scottish	Gael-
ic, Spanish, Swahili, Swedish, 
Turkish, Ukrainian, Vietnamese, 
and Welsh. If the real world isn’t 
enough for you, you can also pick 
up	Star	Trek’s	Klingon	and	Game	of	
Thrones’ High Valyrian.

4. Best Multi-Platform Language 
Learning App

Babbel
Babbel is an interesting lan-

guage learning platform that com-
bines communicative didactics, 
cognitivism, behaviorism and con-
structivism in its lessons for faster 

learning that will stick with you. 
Your efficiency and proficiency are 
helped along by progressive les-
sons, an interlinking framework to 
help keep you on track when build-
ing up to more difficult lessons. Re-
fresh your Spanish or learn Italian, 
Russian and Swedish with the help 
of Babbel. 

Babbel provides two options 
when you sign up—either a live 
option that provides you access to 
classes with a teacher or an app 
subscription, where you get un-
limited access to lessons for all 
languages, levels and time commit-
ments. For a limited time, you can 
save 50% on your first subscription.

5. Best Creative And Graphic De-
sign Courses

Skillshare
Skillshare has a catalog of about 

27,000 classes (plus another 2,000 
free classes), but unlike some on-
line learning sites, it leans hard into 
creative topics. The site is broadly 
divided into three main categories:

1. Create: populated with courses 
on animation, creative writing, film 
& video, fine art, graphic design, il-
lustration, music, photography, UI 
design and web development.
2. Build: business analytics, entre-
preneurship, leadership & man-
agement and marketing.
3. Thrive: lifestyle and productivity.

If you want to learn how to ani-
mate in After Effects, learn about 
composition and color use in street 
photography or learn responsive 
web design fundamentals, this 
is the site for you. Even many of 
the Build and Thrive topics seem 
aimed at creatives.

There’s a course on productivity 
tips for artists and “Art from Your 
Heart: How to Art Journal for Well-
ness and Balance.” And the classes 
on how to start a business and Mi-
crosoft Excel Bootcamp are skills 
any freelance artist needs to know. 
That said, there’s also content on 
the site that doesn’t fit into any of 
Skillshare’s three categories, which 
you’ll probably only find by ran-
dom searches, like a slew of cook-
ing classes and some stargazing 
and astronomy classes.

You can get a sampling of 
Skillshare with the site’s free les-
sons, but the real meat of the site 
is	unlocked	with	a	Premium	mem-
bership, which lets you access 
an unlimited number of courses. 
Skillshare	 Premium	 costs	 $32	 per	
month, or you can save $216 over 
the course of the year by getting an 
annual subscription for $168.

Some of Skillshare’s courses are 
built and presented by individu-
als. Skillshare doesn’t vet the in-
structors, but does enforce course 
guidelines. While what you’ll find 
in these classes is of somewhat un-
even quality, Skillshare also cre-
ates high-quality classes called 
Skillshare Originals. These classes 
generally have high production val-
ues and are taught by noted experts 
or celebrity instructors.

6. Best Learning Platform For Kids

Kahn Academy
Kahn	 Academy	 is	 one	 of	 the	

better known educational resourc-
es online; many people know the 
site’s origin story, in which founder 
Sal	Khan	began	 tutoring	his	 cous-
in and created animations with 
voiceover narration to explain 
math concepts and posted them on 
YouTube.

From those humble beginnings 
grew a site that’s been lauded by 
Bill	Gates,	and	today	offers	a	large	
array	of	K-16	courses	for	free.

Kahn	 focuses	 on	 studies	 that	
mirror and support coursework 
that students will encounter in 
grade school, high school and col-
lege: It includes math from alge-
bra to calculus, sciences including 
biology and physics, history, civics 
economics, coding and more. And 
while there’s substantial cover-
age of most grade school and high 
school	 topics,	 Kahn	 Academy’s	
deepest and most comprehen-
sive coursework is in every level 
of math from first grade through 
college,	 including	 AP	 (Advanced	
Placement)	prep	work.

Kahn	 Academy	 is	 a	 	 501(c)(3)	
nonprofit organization and offers 
all of its content for free. Its con-
tent is available to independent 
learners,	but	Kahn	also	has	exten-
sive partnerships with educators 
to	 help	 students	 use	 Kahn	 Acad-
emy content in academic settings. 
Because of this unique approach, 
Kahn	doesn’t	need	to	partner	with	
unaccredited and unvetted instruc-
tors;	Kahn	works	closely	with	cre-
dentialed content contributors, 
and details about them are clearly 
listed on the web site.

7. Best Expert And Celebrity In-
structors

MasterClass
If someone turned TED Talks 

into a community college, you’d 
end up with something a lot like 
MasterClass. It’s educational, but 
not in a college curriculum sort of 
way; instead, it’s what would hap-
pen if the most famous person in a 
given field taught a college survey 
course on the topic. The result is 

engaging, entertaining, glitzy and 
glossy, but also practical and edu-
cational.

The result is that MasterClass 
doesn’t have the sheer volume of 
courses that some of the alterna-
tives have; to maintain the very 
high production values on all of 
MasterClass’s content, it offers 
somewhere around 100 courses, 
but each one is dazzling. There 
are courses in business, politics, 
design and photography, film, mu-
sic, science and tech, sports and 
writing. Want to learn magic? Take 
Penn	 &	 Teller’s	 course.	 There’s	 a	
comedy course from Judd Apa-
tow and a class in music curation 
from Questlove. Astronaut Chris 
Hadfield teaches space explora-
tion. Even a topic as mundane as 
dog training is taught by Brandon 
McMillan, a master animal trainer 
and Emmy-winning host of the TV 
show	“Lucky	Dog.”

MasterClass has a single sub-
scription level, which gives you un-
limited access to all the site’s con-
tent for $180 per year. That works 
out to $15 per month, though you 
need to pay the whole year up front.

8. Best Credentialed Instructors
The Great Courses Plus
The	 Great	 Courses	 Plus	 and	

MasterClass are often compared to 
one another, and they do share a 
lot in common. Both deliver slick, 
professionally-produced video that 
uses instructors of some note; nei-
ther allow unvetted teachers to cre-
ate content. But while MasterClass 
uses	celebrity	 lecturers,	The	Great	
Courses	Plus	tends	to	use	less-well-
known but thoroughly reputable 
instructors. The course on “Un-
locking the Hidden History of DNA” 
is lectured by New York Times best-
selling	 author	 Sam	 Kean,	 for	 ex-
ample; a course called “Medical 
Myths,	 Lies,	 and	 Half-Truths”	 is	
taught by Dr. Steven Novella, a Yale 
School of Medicine professor and 
host	 of	 the	 Skeptics	 Guide	 to	 the	
Universe podcast.

There are about a dozen course 
categories	 overall	 at	 The	 Great	
Courses	Plus,	covering	topics	as	di-

verse as economics, food and wine, 
history, math, music, art, science 
and travel. While there’s some con-
tent for younger learners, most of 
the courses here are aimed at adult 
students.

A	 subscription	 to	 the	 Great	
Courses	 Plus	 costs	 $20	 per	month	
or $150 per year, and makes all 
the content on the site available in 
all-you-can-eat form. One word of 
warning: don’t confuse this steam-
ing	service	with	The	Great	Courses,	
a sister site in which you pay for 
each course individually.

9. Best Online College Courses
Coursera
Like	 a	 handful	 of	 other	 online	

learning sites, Coursera eschews 
letting “just anyone” sign up to 
teach classes in favor of partnering 
with colleges and corporations—on 
the site you’ll find course content 
from major universities (Duke, Ari-
zona State, Case Western and the 
Georgia	Institute	of	Tech	to	name	a	
few), museums like the Museum of 
Modern Art and the American Mu-
seum of Natural History, and com-
panies like Autodesk and Red Hat.

All that expertise gets chan-
neled into around 3,000 classes on 
topics as diverse as business, arts 
and humanities, IT, math, physics 
and engineering, social sciences 
and languages. But here’s where 
Coursera is different than most 
other learning sites: not only can 
you take individual classes for per-
sonal enrichment or career devel-
opment, but you can also leverage 
the classes into earning an online 
degree.

Coursera allows you to earn 
a number of degrees and profes-
sional certificates, and it’s easy to 
see which degree programs Cours-
era offers as you browse the site’s 
course catalog.

Because Coursera has such a 
wide range of offerings, there’s no 
single price to get on board. You 
can join for free and survey a large 
number of classes without paying 
anything.

	Coursera	Plus	gives	you	access	
to 3,000 courses and the opportu-
nity to earn professional certifi-
cates for $399 per year. Or you can 
enroll in a degree program—costs 
vary, but are identified on the site. 
In addition, there are enterprise 
plans available for businesses, and 
students enrolled in participating 
schools can take some Coursera 
classes for credit for free.

10. Best Math And Science Help
Wolfram Alpha
Wolfram Alpha is not an on-

line learning course. In fact, it 
can be challenging to wrap your 
head around what, exactly it is. 
It looks like a search engine, but 
it’s not, in the sense that Wolfram 
Alpha does not crawl the internet 
looking for information that way 
Google	does.

Instead, it’s an “engine for 
computing answers and provid-
ing knowledge,” and consequently 
leans heavily into mathematics, 
though it also can answer ques-
tions about science & technology, 
society & culture, and more.

The site combines its own cu-
rated data with the ability to per-
form calculations on demand as 
well as to find the best and clear-
est way to present the results. The 
result is that Wolfram Alpha can 
solve a vast range of math problems 
from simple arithmetic to calculus 
and statistics, graphing the results 
and showing its work as needed.

It can tell you how fast a satel-
lite has to be to stay in geosynchro-
nous orbit and tell you the speed of 
sound at any altitude. If you are in 
a technical field of study, Wolfram 
Alpha can become an indispens-
able tool.

The site is free, though you can 
upgrade	 to	Wolfram	Alpha	Pro	for	
$5.49 per month.

That unlocks step-by-step solu-
tions to problems so you can see 
how a problem was solved, along 
with practice problems, enhanced 
calculators, and downloadable re-
sults so you can import them into 
other documents. There’s also spe-
cial pricing for students and educa-
tors that brings it down to $4.75 per 
month.

The 9 Best Platforms for premium and free Online 
Courses, Plus One Invaluable Learning App
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UNIVERSITY OF COLOMBO
SRI LANKA

Applications are invited by this University for the following post from 
those who possess required qualifi cations.

POST OF FULL TIME SUB-WARDEN FEMALE/MALE (CONTRACT)
Qualifi cations : A Graduate from a recognized University.
  Preference will be given to those who have 

experience in administration and management of 
Hostels.

Age : Not more than 45 years.

Salary :  Rs. 42,885/= + Rs. 7,800/=  + Cost of Living & 
other approved allowances

 Universities Provident Fund -  Contribution by the employer an 
amount equivalent to 15% of the 
salary to the Universities Provident 
Fund.

  -  Contribution by the employee an 
amount equivalent to 10% of the 
salary to the Universities Provident 
Fund

 Employees Trust Fund -  Contribution by the employer an 
amount equivalent to 3% of the 
salary to the Employees Trust Fund

Applications can be downloaded from the Website : www.cmb.ac.lk

Duly fi lled applications should be sent to "Senior Assistant Registrar 
/ Non-Academic Establishments, University of Colombo, 94, 
Cumaratunga Munidasa Mawatha, Colombo 03" by Registered 
Post on or before 23rd of April 2021. The Post applied for should be 
marked on the top left hand corner of the envelope. Applications 
without photocopies of relevant certifi cates will be rejected.

Applicants from Government Departments, Corporations and / or 
other Statutory Boards should channel their applications through the 
Heads of such Institutions.

Registrar
University of Colombo
Colombo 03.

22.03.2021

VACANCIES

MANAGER RISK AND COMPLIANCE
LankaClear (Pvt) Ltd., operates under the guidance of the 
Central Bank of Sri Lanka providing vital payment infrastructure 
and information security solutions within the financial services 
sector of the country. Due to large scale project implementations 
and diversified technology usage in all operational processes 
we are seeking to strengthen our professional team and engage 
dynamic, high caliber individual to fill the above vacant 
position.

Reporting directly to the Board Risk Committee with dotted 
line reporting to the GM/CEO, the Manager Risk & Compliance 
is responsible to ensure that the overall risk situation of the 
company is comprehensively addressed and the operational 
framework of the company complies to statutory, national and 
international standards.

KEY RESPONSIBILITIES & ACCOUNTABILITIES OF THE 
POSITION

n  Develops and reviews risk management policies and 
governance and guides the LCPL teams in their application.

n  Implements compliance requirements and the required set 
of risk reports for various departments

n  Ensures that the risk identification, assessment, processes, 
and tools of the company are introduced, effective, 
comprehensive and consistently applied in LCPL.

n  Assures all significant vulnerabilities have mitigation plans 
that will sufficiently control the probability of the risk to 
lesser the impact of the risk

n  Evaluates and reports on the vulnerabilities and risks to the 
various industry certifications and standards such as PCI-
DSS and ISO -27001.

QUALIFICATIONS, EXPERIENCE AND PERSONAL 
ATTRIBUTES

n  An IT, Statistics or Accounting related Degree or equivalent 
professional qualifications from a recognized institution. 
Masters of Science in Information / Cyber security discipline 
is preferable.

n  Formal certification in one or more Information Security 
related disciplines such as CISSP, CISA, CISM, CRISC and 
GIAC.

n  Minimum 5 years of experience in the field of IT out of 
which at least 3 years in Information / Cyber security or 
risk and compliance.

n  Experience and Knowledge in Governance frameworks and 
standards such as ISO/IEC 27001, PCDSS, NIST etc.

Age below 40 years

Please post or email your CV with the names and contact details of 
2 non-related referees within 07 days of this advertisement, to the 
postal address or e-mail address given below. Applicants e-mailing
applications should state the post applied for in the subject 
field while others should state same at the top left hand corner 
of the envelope.

Head of HR & Administration
LankaClear (Pvt) Ltd
Level 18, Bank of Ceylon Head Office,
BOC Square, 1, Bank of Ceylon Mawatha, Colombo 01.

E-Mail : careers@lankaclear.com
Web : www.lankaclear.com

(While we value all applications received, only short-listed 
candidates will be called for interview)

Musaeus College, Colombo 07
VACANCIES

Musaeus College, is the leading government approved 
private school for girls in Colombo. 

We are looking for experienced and dedicated females with 
a passion for teaching, who possess relevant academic or  
professional qualifi cations from a recognized institution for 
the following vacancies. 

  Physics (English Medium) -  A/L - (National 
Curriculum)

 ICT -  A/L - (National 
Curriculum)

 Law -  A/L - (Edexcel 
Curriculum)

  Chemistry 
 (Sinhala & English Medium) -  A/L - (National 

Curriculum)

An attractive remuneration package awaits the right 
candidate. 

Please send your CV within 10 days of this advertisement 
to "The Principal, Musaeus College, No. 58, Rosmead 
Place, Colombo 07" or by email to vacancies@musaeus.lk 
(Please state the position applied for, on the top left corner 
of the envelope / subject line on e-mail.) 

CHIEF INFORMATION
SECURITY OFFICER - CISO (AGM Level)

LankaClear (Pvt) Ltd., operates under the guidance of the Central 
Bank of Sri Lanka providing vital payment infrastructure and 
information security solutions within the financial services sector 
of the country. Due to large scale project implementations and 
diversified technology usage in all operational processes we are 
seeking to strengthen our professional team and engage dynamic, 
high caliber individual to fill the above vacant position.

Reporting directly to the Board Audit Committee with dotted line 
reporting to the GM/CEO, the CISO is responsible to ensure that 
the entire IT Infrastructure Framework of the company has taken 
adequate steps to minimize all internal and external IT security 
threats and comply to all national and international
standards.

KEY RESPONSIBILITIES & ACCOUNTABILITIES OF THE 
POSITION
n  Establishing, implementing and maintaining the IT Security 

and Governance Framework of the company.
n  Accountable for laying down guidelines to ensure information 

and communication technology infrastructure/ assets of 
LCPL are adequately protected by adopting global security 
best practices while aligning with corporate strategy.

n  Ensure LCPL is in legal and regulatory compliance with the 
rules for relevant authorities in terms of adherence to security 
best practices and guidelines while being compliant with the 
latest PCI-DSS and ISO standards.

n  Ensure LCPL adopts highest security standards in terms of 
securing sensitive and confidential information and thereby 
reducing operational risks and reputational damage of 
LankaClear

n  Provide an independent reporting of LCPL’s information and 
cyber security status to the Board of Directors and Senior 
Management.

QUALIFICATIONS, EXPERIENCE AND PERSONAL 
ATTRIBUTES
n  Bachelor’s Degree from a recognized University in Computer 

Science. A Master’s degree in Information Technology / Cyber 
Security discipline would be an added advantage.

n  Formal certification in one or more Information Security 
related disciplines such as CISSP, CISA, CISM, CRISC, GIAC 
family certifications (GSLC /GISP)..

n  Minimum eight (8) years of experience in the field of IT out of 
which at least three (3) years in Information / Cyber Security, 
including minimum of 5 years in a managerial position.

n  Experience and Knowledge in Security and Governance 
frameworks and standards such as ISO/IEC 27001, PCI-DSS 
and NIST etc.

n  Excellent written and verbal communication skills with the 
ability to communicate security concepts to technical and 
non-technical audiences

n Age below 50 years

Please post or email your CV with the names and contact details of 
2 non-related referees within 07 days of this advertisement, to the 
postal address or e-mail address given below. Applicants e-mailing
applications should state the post applied for in the subject field 
while others should state same at the top left hand corner of the 
envelope.

Head of HR & Administration
LankaClear (Pvt) Ltd
Level 18, Bank of Ceylon Head Office,
BOC Square, 1, Bank of Ceylon Mawatha, Colombo 01.

E mail : careers@lankaclear.com
Web : www.lankaclear.com

(While we value all applications received, only short-listed candidates 
will be called for interview)

VACANCY
Account Assistant

We are Solid Lanka Engineering (Pvt) Ltd. a developing Civil Engineering 
Construction Company at Kandy area.

Candidate should have a part qualification from a recognized Accounting 
body such as AAT/ICASL with minimum one year experience.

Salary 27,500.

Interested applicants please forward your CV within the next 07 days.

Solid Lanka Engineering (Pvt) Ltd., 
No. 547, Old Gampola Road, Peradeniya.

solidlanka@yahoo.com,  admin@solidlanka.com

VACANCY ADVERTISEMENT
China GEO Engineering Corporation

Project Name: Thambuttegama Water Supply Project

Address: Galnewa Road, Nallachchiya, Thambuttegama Town, Anuradhapura
1. Construction Manager

  BSc Degree in Civil Engineering or equivalent, 15 years experience in water section projects, civil structure, 
Architectural Engineering etc. skilled use of computer, offi ce software, AutoCAD, MS Project etc. thorough 
knowledge of the condition of contract (ICTAD/FIDIC)

2. Civil Engineer

  BSc Degree in Civil Engineering, post qualifying experience more than 5 years in water section projects, 
civil structure, pipe line, skilled use of computer, offi ce software, AutoCAD, MS Project etc.

3. QA/QC Engineer

  BSc degree in Civil Engineering, post qualifying experience more than 8 years, skilled use of computer, 
offi ce software.

4. Mechanical Engineer & Electrical Engineer

  BSc Degree in Mechanical & Electrical Engineering, post qualifying experience more than 5 years in water 
section projects, skilled use of computer, offi ce software, AutoCAD etc.

5. Engineer Assistant / Technical Offi cer

  NDT or NCT in Civil Engineering, post qualifying experience more than 5 years, skilled use of computer, 
offi ce software, AutoCAD, etc.

6. Laboratory Technicians (Civil Structure/pipe line)

  NCT in Civil Engineering, Post qualifying experience more than 5 years with Laboratory Testing, materials 
testing & civil construction testing, skilled use of computer, offi ce software.

7. Pro (Public Relations Offi cer/Project Coordinator)

  BSc Degree or NDT/NCT in public relations, post qualifying experience more than 5 years, skilled use of 
computer, offi ce software.

8. Store Keeper

 Post qualifying experience more than 5 years on project site.

9. Operator (concrete pump car/JCB/Excavator)

  Contact No. 025-2051601 (Admin Offi ce) please send CV to E-mail: cgcthamwsp3@gmail.com  

National Research Council of 
Sri Lanka

State Ministry of Skills Development, Vocational Education, 
Research & Innovation

VACANCIES
The National Research Council of Sri Lanka is a government funding agency that provides 
fi nancial assistance to public sector scientists in the country.
Applications are invited from qualifi ed citizens of Sri Lanka for the following post in the 
National Research Council (NRC).

  Chief Executive Offi cer - HM 2-1 Post
Job Description: Be responsible and accountable for all the activities and administrative 
and fi nancial affairs of the NRC.  Who under the general direction and control of the 
Council, exercise, perform and discharge powers, functions and duties of the Council as 
may be delegated by the Council and provide leadership and encouragement to the staff 
of the NRC, for excelling in offi cial achievements and pursuing objectives and functions 
of the NRC.  

Qualifi cations: 
 1.  A Bachelor’s Degree in Science which is recognized by the U.G.C and Postgraduate 

Degree in Science/Agriculture/ Business Administration or any other relevant fi eld 
of Corporate membership of a recognized professional institution in Management 

And
   At least 20 years experience in Managerial Level out of which 05 years of experience 

should be at Senior Managerial Level with a proven track record in a Corporation, 
Board or a reputed Mercantile Establishment after obtaining the fi rst degree. 

OR
 2.  A Bachelor’s Degree in Science which is recognized by the U.G.C and PhD Degree 

in Science/Agriculture/Business Administration or any other relevant fi eld                
And

   At least 05 years experience at senior Managerial Level with a proven track record 
and management experience in a Corporation, Board or a reputed Mercantile 
Establishment after obtaining fi rst degree. 

Age : Should be not less than 35 years and not more than 55 years.

Salary Scale : HM 2-1- [Rs. 91,645 – 2,700x 12 – 124,045]

Other conditions applicable for the above post
 1. Applicants should be citizens of Sri Lanka.
 2.  Applicants should be physically and mentally fi t to discharge duties of the post well 

and to serve in any part of the island.
 3. Applicants should be of excellent moral characters. 
 4.  Recruitment by a structural interview conducted by a panel appointed by the 

appointing authority. 
 5.  This appointment will be permanent with entitlement to Employees’ Provident 

Fund (EPF) and Employees’ Trust Fund (ETF). As per the National Research 
Council Act No. 11 of 2016, this appointment will be for a period of fi ve years 
calculated from his/ her date of appointment. The CEO unless reappointed may, 
if he/she was a member of the staff of an institution governed by the said Act on 
the day prior to his/her appointment as CEO, revert to his substantive post in the 
institution provided he/she has not completed his/her sixtieth year.  

 6.  Other fringe benefi ts applicable to the stipulated post of the National Research 
Council. (Vehicle or Vehicle Allowance, Fuel Allowance & Telecommunication 
Allowance)

 7.  Applicants should forward their signed applications with copies of birth 
certifi cate, other relevant certifi cates together with names and addresses of two 
non-related referees and marked the post applied for on the top left hand corner 
of the envelope under registered post/ courier to reach the “Chairman, National 
Research Council, 120/7, Vidya Mawatha, Colombo 07” on or before 20th April 
2021. 

 8.  You should email a scan copy of the CV to admin@nrc.gov.lk to ensure the 
timely submission, in spite of COVID related postal/ courier delays. All pages 
of CV should be signed by the candidate.

 9.  Applications from offi cers in government Departments/ Corporations/ Statutory 
Boards should be forwarded through the heads of their respective Institutions. 

 10. All applications that do not comply with the above requirements will be rejected. 

This advertisement is published in the NRC website, www.nrc.gov.lk

Chairman
National Research Council 
120/7, Vidya Mawatha
Colombo 07

Tel : 011- 2675176   Fax: 011-2675136
Email : admin@nrc.gov.lk
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CEYLON GREEN AYURVEDA 
MANUFACTURING

PVT. LTD.
We are a fast growing Ayurveda 
products manufacturing Company 
who wants to establish an islandwide 
distribution network. We are pleased 
to invite Distributors with sound 
business acumen to join with our 
team.

OUR REQUIREMENTS :

l  FURNISH A BANK/CASH 
GUARANTEE OF RS. 500,000.00

l  TRANSPORT / STORES 
FACILITIES

PLEASE CONTACT
0777 322 580

ISLANDWIDE DISTRIBUTORS 
ARE NEEDED

GSMB TECHNICAL SERVICES (PVT) LTD
VACANCIES

GSMB Technical Services (Pvt) Ltd is a government owned subsidiary company of 
Geological Survey & Mines Bureau under the preview of Ministry of Environment.
Application will be received to fill the below mentioned vacancies existing at the 
Company.

1. LEGAL OFFICER
 Required Qualification & Experience (1 & 2 & 3 below)

 1)  A Bachelor’s Degree in Law (LLB), which is recognized by the University 
Grants Commission (UGC)

 2) Attorney –at-Law & Registered Company Secretary
 3)  Minimum of one-year post qualifying experience in the field of Active 

Practice/Legal work.
   Experience as Board Secretary will be an added advantage.

2. HUMAN RESOURCES MANAGER
 Required Qualification & Experience (1 or 2 or 3 below)

 1)  Should have obtained a Bachelor’s Degree recognized by the University 
Grants Commission (UGC) and should have at least one-year service 
experience in the subject field relevant to the post after obtaining the 
degree

 2)  Should have passed the Intermediate Examination of a Chartered 
Professional Institute compatible to the subject field relevant to the post 
and should have obtained at least one-year service experience in the 
relevant field after obtaining the qualification

 3)  Should have obtained a Proficiency certificate of not less than National 
Vocational Qualification level seven (NVQ- Level 7) issued by a Vocational 
Training Institute recognized by the Tertiary and Vocational Education 
Commission and should have at least one-year experience in the relevant 
field in government service or semi government organizations after 
obtaining the qualification

All Applicants

  Internal & External candidates should have all the above qualifications
   Age Limit - should not below 22 years & not more than 45 years (Maximum 

age limit will not be applicable for officers already in government service 
or semi government organizations)

   The appointment will be for one year period under contact basis & the 
contract will be extended based on performance

   Should attach copies of educational certificates, experience & other 
relevant certificates with your CV

Note :
The employee should contribute 8% to Employees Provident Fund & the Company 
contribution is 12%. Another 3% will be contributed to Employees Trust Fund
Salary Scale & Category - 

MM 1-1 (Rs. 53,175 - 1375x10 - 1910x15 = Rs. 95,575/=)

and other allowances provided by the Company

Forward your CV with details of 02 non related referees under registered cover 
on or before 12/04/2021 to reach the following address. Position applied for 
should be written on the top left hand corner of the envelope.

Chief Executive Oficer,
GSMB Technical Services (pvt) Ltd,
No. 190/A, Ratnaweera Building,
Stanley Thilakarathna Mawatha,
Nugegoda.

Posi  on open for sales 
coordinators  at a reputed 
medical imports company in 
Wa  ala. School   leavers welcome. 
Contract: 0777777516 or send
Cvs to: jcl52@eol.lk

JOB VACANCY

IMMEDIATE VACANCIES

NDT / HNDE / NDES with over 3 years experience 
 (Galle) 
NCT with 3 years (Negombo)
NCT with 1 year (Dickwella).

Contact: 0718709961, 0718709962
E-mail: swarnaconstructions.sl@gmail.com

Site Engineers / T.O. (Civil) 

VACANCIES
Engineering 
Architectural 
Consultancy 

Firm Requires.
Chartered 
Architects, 

Quantity Surveyors, 
Technical Offi cers 
- Draftsmen and 

Trainees.

forward your CV 
to: aeca@sltnet.lk

0712758505.

We are looking for 
full -time and part-time 
Nurses and Assistant 
Nurses for a state of 
the art medical clinic 

situated off Duplication 
Road. E-mail your 

CV to: 
embjobinquiries@

gmail.com



56 Sunday Observer March 28, 2021

VACANCIES IN OPERATION AND 
MAINTENANCE OF SEWERAGE PUMP STATIONS 

IN COLOMBO MUNICIPAL COUNCIL AREA
Larsen & Toubro Limited of India is the contractor appointed 
under the Greater Colombo Wastewater Management Project to 
rehabilitate eight (08) pump stations of the Colombo Municipal 
Council area. Two Pump stations are already completed, and 
two more pump stations will be commissioned in the next few 
months. The new pump stations are designed for SCADA based 
automatic operation.

The Project Management Unit (PMU) of the above Project has 
decided to provide O&M support to the Colombo Municipal 
Council to operate the pump stations effectively through (i) 
training of staff and (ii) provision of technical staff through the 
contractor. Provisions for such assistance are provided in the 
Contract. Accordingly, applications are called for the following 
positions for immediate employment.

Senior O&M Engineer - BSc Eng. (Electrical/Electronic) with 
more than ten years' experience in Electrical Instrumentation 
and SCADA fields. Including providing O&M support for public 
wastewater pump stations or treatment plants - Part Time. 

O&M Support Engineer - BSc Eng. (Mechanical/Mechatronics) 
with a minimum of one-year post-graduate experience in 
Mechanical installations, controls, SCADA - Full Time. 

O&M Support Engineer - BSc Eng. (Electrical/Electronics/
Instrumentation) with a minimum of one-year post-graduate 
experience in electrical installations, controls, SCADA - Full 
Time 

You are requested to submit your application together with 
the Curriculum Vitae on or before 5th April 2021 via e-mail 
addressed to the following. You are also requested to indicate 
your expected salary in the application.

The Administration Manager
Larsen & Toubro Limited, L&T Construction 
50 1/1, Jethawana Road,
Colombo 14. 
E-mail: maheshknp@Lntecc.com

Duration of Employment - 19-April-2021 to 31-Dec-2021 (9 Months)
Locations - Bambalapitiya, Slave Island, Wanathamulla and CS3 
Sewerage Pump Stations in Colombo

Employer - Larsen & Toubro Limited (the Contractor) 

You are expected to work closely with the Consultants to the 
Project and the Colombo Municipal Council pump station 
operating staff. 

Assistant Accountant - Gampaha
Reputed Organization looking for minimum 2 years 
experienced lady for above post with capability of making 
monthly P&L and preparing documents for audit. Degree 
from recognized University and experience of Human 
Resources handling / auditing will be an advantage.

Account Assistant - Gampaha
Minimum 2 years experience with sound IT knowledge. 
HR experience will be advantage including handling salary.

H.R. Assistant - Gampaha
Minimum 1 year experience in HR Management.

General Manager,
P.O. Box 11, Veyangoda.

ranjith.wijekoon@gmail.com
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MINISTRY OF PLANTATION

TEA RESEARCH INSTITUTE OF SRI LANKA
TEA RESEARCH BOARD

VACANCIES

Applications are invited from the citizens of Sri Lanka 
for the following posts at the Tea Research Institute of Sri 
Lanka, Talawakelle.

01. SENIOR RESEARCH OFFICER

  (Preferably specialized in Weed Science, Food Science, 
Soil Microbiology, Analytical Chemistry, Biometry / 
Statistics, Entomology & Process Technology)

 Job Description:

  Responsible for planning, implementing research 
projects, analyzing results and presenting data in 
specialized disciplines under minimum guidance 
from the Head of Division(HOD), Principal Research 
Offi cer (PRO) and guiding technical and experimental 
offi cers for collecting & recording data. Senior 
Research Offi cer will be responsible for planning 
technology transfer programs of the division under 
the guidance of the HOD, PRO.

 External:

 A.  A four (04) year special degree with a fi rst 
class or second class upper division in Science 
/Agriculture or Engineering from a recognised 
University with appropriate subject combinations.

OR
 B.  A four (04) year special degree with a second 

class lower division in Science/ Agriculture 
or Engineering from a recognized University 
with appropriate subject combinations and a 
minimum of one (01) year post graduate degree 
in the relevant fi eld.

OR
 C.  A degree in Science /Agriculture or Engineering 

with appropriate subject combinations and a two 
(02) year post graduate research degree in the 
relevant fi eld.

AND
 D.  A PhD degree in the relevant fi eld and eight 

(08) years research experience two (02) years 
experience after obtaining Ph D degree.)

 Note:  Research publications relevant to the respective 
discipline will be an added qualifi cation.

 Internal:

 a.  A PhD degree with minimum six (06) years 
satisfactory service as a Research Offi cer AR 1 
category

OR
 b.  M Phil / M Sc (02 year research degree) with 

eight (08) years satisfactory service as a Research 
Offi cer AR 1 category.

   (NB: An applicant who qualifi es under (B) or (C) 
above, has to obtain an additional Post graduate 
degree by research to be eligible for SRO)

 Note:  Publications relevant to the respective 
discipline will be an added qualifi cation

 Salary Scale:

  AR 2 (2016) (I) Rs.76, 200 – 10x 2,000 – Rs.96, 200/- 
p.m

 Age:

  Should not be less than 30 and not more than 45 
years. The upper age limit will not apply to the 
internal candidates

 Method of Selection: By a Structured Interview.

02. SENIOR ADVISORY OFFICER

 Job Description:

  Responsible for planning, implementing advisory & 
extension projects, analyzing results and presenting 
data in specialized disciplines under minimum 
guidance from the Head of Division (HOD), Principal 
Advisory Offi cer (PAO) and guiding technical, and 
extension Offi cers for collecting & recording data. 
Senior Advisory Offi cer (SAO) will be responsible 
for planning technology transfer programs of the 
division under the guidance of the HOD, PAO.

 External:

 A.  A four (04) years special degree with a fi rst 
class or second class upper division in Science 
/Agriculture or Engineering from a recognized 
University with appropriate subject combinations.

OR
 B.  A four (04) years special degree with a second 

class lower division in Science/ Agriculture 
or Engineering from a recognized University 
with appropriate subject combinations and a 
minimum of one (01) year post graduate degree 
in the relevant fi eld.

OR
 C.  A degree in Science /Agriculture or Engineering 

with appropriate subject combinations and a two 
(02) years post graduate degree in the relevant 
fi eld.

AND
 D.  A PhD degree in the relevant fi eld and at least 

eight (08) years research experience (two (02) 
years experience after obtaining PhD degree.)

 Note:  Research publications relevant to the respective 
discipline will be an added qualifi cation.

 Internal:

 a.  A PhD degree with minimum six (06) years 
satisfactory service as an Advisory Offi cer AR 1 
category

OR
 b.  An M Phil / M Sc (18 months degree) with eight 

(08) years satisfactory service as an Advisory 
Offi cer AR 1 category. (NB: An applicant who 
qualifi es under (B) or (C) above, has to obtain an 
additional Post graduate degree by research to be 
eligible for SAO)

 Note:  Publications relevant to the respective 
discipline will be an added qualifi cation

 Salary Scale:

  AR 2 (2016) (I) Rs.76, 200 – 10x 2,000 – Rs.96, 200/- p m

 Age:  

  Should not be less than 30 years and not more than 
45 years. The upper age limit will not apply to the 
internal candidates

 Method of Selection: By a Structured Interview.

03.  RESEARCH OFFICER

  (Preferably specialized in Food Science, Chemistry 
/ Biochemistry, Biometry / Statistics, Zoology & 
Chemical Engineering)

 Job Description:

  Implementing research projects, analysing results 
& presenting data in specialized disciplines under 
the supervision of Senior Research Offi cer (SRO), 
Principal Research Offi cer (PRO) or Head of Division, 
and guiding technical, experimental and extension 

offi cers for collecting & recording data and assisting 
SRO, PRO in identifi cation and planning of research 
projects.

 External:

  A special degree of four (04) years duration with a 
fi rst class or second class upper division in Science 
/Agriculture or Engineering from a recognised 
University with appropriate subject combinations.

OR
  A special degree of four (04) years duration with a 

second class lower division in Science / Agriculture 
or Engineering from a recognised University with 
appropriate subject combinations and a minimum of 
one (01) year post graduate degree in the relevant 
fi eld.

OR
  A degree in Science /Agriculture or Engineering 

with appropriate subject combinations and a two 
(02) years post graduate research degree in relevant 
discipline.

 Internal:

  A degree in Science /Agriculture or Engineering from 
a recognised University and six (06) years satisfactory 
service as an Experimental Offi cer /Extension Offi cer.

 Salary Scale: 

  AR 1 (2016) (I) Rs.53, 150 – 10 x 1,375 – 15 x 1,910 – 
Rs.95, 550 p.m

 Age:

  Should not be less than 22 years and not more than 
45 years. The upper age limit will not apply to the 
internal candidates

  Method of Selection: By a Written Competitive 
Examination and a Structured Interview

04. EXPERIMENTAL OFFICER

 Job Description:

  Assisting in planning and implementing research, & 
presenting data in specialized disciplines under the 
supervision of Research Offi cer / Senior Research 
Offi cer / Principal Research Offi cer.

 External:

  A Bachelor’s degree in Science / Agriculture / 
Tea Technology & Value Addition / Plantation 
Management which is recognized by the U.G.C

 Internal: (1 or 2 below)

 1.  Having obtained the qualifi cations required by 
the external candidates above.

 2.  Completion of minimum eight (08) years 
satisfactory service as a Technical Offi cer 
(Research & Development) in the Management 
Assistant Technological Category (MA 2-2).

 Salary Scale:  

  MA 4 (2016) Rs. 37, 970- 10x 755 -15x930- 5x1, 135 – 
65, 145/- p.m

 Age: 

  Should not be less than 22 years and not more than 
45 years. The upper age limit will not apply to the 
internal candidates.

  Method of Selection: By a Written Competitive 
Examination and/ or a Structured Interview.

05. EXTENSION OFFICER

 Job Description:

  Attending to all extension /advisory work relevant 
to tea and coordination of relevant agricultural and 
non-agricultural services under the supervision of 
Advisory Offi cer / Senior Advisory Offi cer / Principal 
Advisory Offi cer.

 External:

  A Bachelor’s degree in Science / Agriculture / 
Tea Technology & Value Addition / Plantation 
Management which is recognized by the U.G.C

 Internal: (1 or 2 below)

 1.  Having obtained the qualifi cations required by 
the external candidates above.

 2.  Completion of minimum eight (08) years 
satisfactory service as a Technical Offi cer 
(Research & Development) in the Management 
Assistant Technological Category (MA 2-2).

 Salary Scale:

  MA 4 (2016) Rs. 37, 970- 10x 755 -15x930- 5x1, 135 – 
65, 145/- p.m

 Age:

  Should not be less than 22 years and not more than 
45 years. The upper age limit will not apply to the 
internal candidates.

  Method of Selection: By a Written Competitive 
Examination and/ or a Structured Interview.

OTHER BENEFITS:

i.  Accommodation (Fully furnished quarters /Hostel 
rooms) will be provided if available or an allowance 
will be paid in lieu of accommodation.

ii.  Medical benefi ts available according to the prevailing 
rules of the Institute’s Medical Scheme.

iii.  Free transport will be provided for urgent medical 
treatment according to the Institute’s guidelines.

iv.  Transport will be provided every weekend to Colombo 
and Kandy from St. Coombs, Talawakelle.

v.  Provident Fund: The selected candidate will be 
required to contribute 10% of the salary to the Staff 
Provident Fund while the Institute will contribute 
15%. The Institute will also contribute 3% to the 
Employees’ Trust fund.

vi.  Other fringe benefi ts applicable to employees in the 
Tea Research Institute.

The Posts are permanent. Application giving full 
Curriculum Vitae along with the copy of Birth Certifi cate, 
copies of relevant Educational and other Professional 
Qualifi cations, Service Certifi cates and the names and 
addresses of two non-related referees who can assess 
the applicant's skills and knowledge in the relevant 
fi eld, should be sent under registered cover to reach the 
undersigned on or before 12th April 2021.

Applications from offi cers in the State Service/
Corporations/Statutory Board should be forwarded 
through the Head of the respective Institution. Non 
conformity with this requirement will result in the 
application being rejected. Also state the post applied on 
the top left -hand corner of the envelope.

Kindly visit Tea Research Institute’s web site www.tri.lk 
for information.

The Director
Tea Research Institute of Sri Lanka

St. Coombs, Talawakelle.
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NATIONAL CHILD PROTECTION AUTHORITY

VACANCIES (RAGAMA AND KARAPITIYA)
Applications are hereby invited from qualified citizens of 
Sri Lanka for the vacancies mentioned below at Ragama 
and Karapitiya Vedio Evidence Recording units. The 
applicants should possess the following qualifications: 

1.  EVIDENCE  RECORDING  ASSISTANT  
MA 03 (02 Posts)

 Qualifications:

 External Candidates

 Educational:
  A Bachelor’s Degree in Psychology/ Sociology/ Mass 

Communication which is recognized by the University 
Grants Commission.

2. ASSISTANT COUNSELOR MA 03 (02 Posts)

 Qualifications: 

 External Candidates

  A Bachelor’s Degree in Psychology / Sociology / 
Health Promotion / Education  in Special Need / 
Speech and Hearing Sciences / Drama  and Theatre 
which is  recognized  by  the  University Grants 
Commission. 

  Diploma in Counseling recognized by the University 
Grants Commission or Tertiary Vocational Education 
Commission will be an added advantage.

 Other (For the above posts -01,02 )

   Salary Code and the Monthly Salary Scale  of 
the employee category:

    DMS circular 2/2016 -MA 3 Rs.[32,200-10 x 445 
-11  x 660 - 10 x 730 -5 x750 – 54,960.00]

   In terms of DMS circular No. 02/2016 schedule II 
the initial salary step of above as at 01.01.2020 is 
Rs.32,200.00

   Age: Age should be not less than 23 years and 
not more than 45 years. The upper age limit will 
not apply to the internal candidates.

  Recruitment procedure
   Recruitment will be done by the results of a 

written competitive examination and / or a 
structured interview conducted by a panel 
appointed by the appointing authority.

3. VEDIO TECHNICAL ASSISTANT   
 MA 2-1 (02 Posts)

 Qualifications 

 External Candidates

  Having obtained a certificate of proficiency not below 
than the National Vocational Qualification Level 5, 
issued by a Technical/ Vocational Training Institute 
accepted by the Tertiary and Vocational Education 
Commission (Videographing/ Photographing)  with 
one year work related experience .

 Internal Candidates:
  Having obtained the qualifications required by the 

external candidates above. 
 Other

   Salary Code and the Monthly Salary Scale  of 
the employee category :

   DMS circular No. 2/2016 MA 2-1 Rs.[30,310 
-10x300 -7x350 - 4x 495- 20x 660 -  50,940] 

   In terms of DMS circular No. 2/2016 Schedule II 
the initial salary step of above as at 01.01.2020 is 
Rs. 30,310.00

   Age: Age should be not less than 18 years and 
not more than 45 years. The upper age limit will 
not apply to the internal candidates.

  Recruitment procedure
   Recruitment will be done by the results of a 

written competitive examination and / or a 
structured interview conducted by a panel 
appointed by the appointing authority.

4.  MANAGEMENT ASSISTANT –   
NON -TECHNOLOGICAL (TYPE SETTING – 
SINHALA) MA 1-1 (02 Posts)

 External Candidates 

 Educational: 

 1. a)  Having passed the G.C.E. (O/L) examination 
in six subjects in one sitting  with credit 
passes for four subjects including

   i. Sinhala

   ii. English language 

   iii. Mathematics

  b)  Having passed three subjects (other than 
the General Paper) at the G.C.E. (A/L) 
examination.

  c)  06 Months Certificate course for Typesetting/ 
Computer Literacy

 Internal Candidates 

  Employees of the categories of Primary Level-Skilled, 
Primary Level-Semi skilled and Primary Level-
Unskilled who possess the following qualifications are 
eligible to apply.

 Educational:

  a)  Having passed the G.C.E. (O/L) examination 
in six subjects with credit passes for    four 
subjects including

   i. Sinhala

   ii. English language

   iii. Mathematics

  b)  06 Months Certificate course for Typesetting/ 
Computer Literacy

 Other: 

  Having completed a minimum of five (05) years 
satisfactory service in a permanent post under the 
above employee category.

5.  MANAGEMENT ASSISTANT –   
NON - TECHNOLOGICAL (TYPE SETTING 
– TAMIL) MA 1-1 (02 Post)

 External Candidates

 Educational: 

  a)  Having passed the G.C.E. (O/L) examination 
in six subjects in one sitting with credit 
passes for four subjects including

   i. Tamil

   ii. English language 

   iii. Mathematics

  b)  Having passed three subjects (other than 
the General Paper) at the G.C.E. (A/L) 
examination.

  c)  06 Months Certificate course for Typesetting 
/ Computer Literacy

 Internal Candidates

  Employees of the categories of Primary Level-Skilled, 
Primary Level-Semi skilled and Primary Level-
Unskilled who possess the following qualifications are 
eligible to apply.

 Educational:

  a)  Having passed the G.C.E. (O/L) examination 
in six subjects with credit passes for four 
subjects including

   i. Tamil

   ii. English language 

   iii. Mathematics

  b)  06 Months Certificate course for Typesetting 
/ Computer Literacy

 Other:

  Having completed a minimum of five (05) years 
satisfactory service in a permanent post under the 
above employee category.

6.  MANAGEMENT ASSISTANT -   
NON-TECHNOLOGICAL (PROOF READING - 
SINHALA ) MA 1-1 (02 Posts)

 External  Candidates

 Educational: 

 1. a)  Having passed the G.C.E. (O/L) examination 
in six subjects in one sitting with credit 
passes for four subjects including

   i. Sinhala

   ii. English language 

   iii. Mathematics

  b)  Having passed three subjects (other than 
the General Paper) at the G.C.E. (A/L) 
examination.

 Internal Candidates

  Employees of the categories of Primary Level-Skilled, 
Primary Level-Semi skilled and Primary Level-
Unskilled who possess the following qualifications are 
eligible to apply.

 Educational:

  a)  Having passed the G.C.E. (O/L) examination 
in six subjects with credit passes for four 
subjects including

   i. Sinhala

   ii. English language 

   iii. Mathematics

 Other:
  Having completed a minimum of five (05) years 

satisfactory service in a permanent post under the 
above employee category.

7.  MANAGEMENT ASSISTANT –   
NON-TECHNOLOGICAL (PROOF READING – 
TAMIL) MA 1-1 (02 Posts)

 External Candidates

 Educational: 
 1. a)  Having passed the G.C.E. (O/L) examination 

in six subjects in one sitting with credit 
passes for four subjects including

   i. Tamil

   ii. English language 

   iii. Mathematics

  b)  Having passed three subjects (other than 
the General Paper) at the G.C.E. (A/L) 
examination.

 Internal Candidates

  Employees of the categories of Primary Level-Skilled, 
Primary Level-Semi skilled and Primary Level-
Unskilled who possess the following qualifications are 
eligible to apply.

 Educational:

  a)  Having passed the G.C.E. (O/L) examination 
in six subjects with credit passes for four 
subjects including

   i. Tamil

   ii. English language 

   iii. Mathematics
 Other:

  Having completed a minimum of five (05) years 
satisfactory service in a permanent post under the 
above employee category.

 Other  (For the above posts – 4, 5, 6, 7)

   Salary Code and the Monthly Salary Scale  of 
the employee category :

   DMS circular No. 2/2016 - MA1-1 Rs. [27,910- 
10x300- 7x350 – 4x495 -20x660- 48,540.00] 

   In terms of DMS circular No. 02/2016 Schedule II 
the initial salary step of above as at 01.01.2020 is  
Rs.27,910.00

   Age : Age should be not less than 18 years and 
not more than 45 years. The upper age limit will 
not apply to the internal candidates.

  Recruitment procedure
   Recruitment will be done by the results of a 

written competitive examination and / or a 
structured interview conducted by a panel 
appointed by the appointing authority.

Benefits:
  Apart from the basic salary, Cost of Living Allowance 

will be paid to all posts mentioned above, 12% to 
EPF and 3% to ETF will be borne by the Authority. 

General Conditions:

Every applicant should be a citizen of Sri Lanka and 
should be of excellent moral character and should be 
physically and mentally fit to discharge the duties of the 
post well and to serve in any part of the island. 

Specimen application form could be downloaded from the 
official website of the National Child Protection Authority 
(www.childprotection.gov.lk). Duly Completed 
applications should be sent only by registered post to 
reach the following address on or before 12th April 2021.

Every application should be sent along with certified 
copies of Birth Certificate, NIC/Passport, educational, 
professional qualifications and experience certificates. 
Separate applications should be sent for each position if 
you wish to apply for more than one position. The post 
should be marked on the top left-hand corner of the 
envelope.  Applicants from State sector/ Corporation /
Statutory Bodies should send their applications through 
their Heads of the Organizations.

Incomplete, illegible applications which are not conformity 
with the above requirements and applications received 
after the closing date will be rejected without any notice. 
Any form of canvassing will be a disqualification.  Only 
short-listed candidates will be called for interviews and/or 
Written Examination. The decision of the Board of 
Directors of the National Child Protection Authority with 
regard to these recruitments shall be final.

Chairman,
National Child Protection Authority,
No: 330, Thalawathugoda Road,
Madiwela,
Sri Jayawadenapura. 
Telephone Number – 0112778911- 14
Web Site – www.childprotection.gov.lk

We are looking for experienced, reliable and highly motivated individuals to be a part of this prestigious 
landmark project.

MAJOR INFRASTRUCTURE DEVELOPMENT PROJECT
IN KATUNAYAKE

CONSTRUCTION SUPERVISION EXPERTS

 v  All Candidates must :

  - Be below 65 years of age & in good health.
  -  Corporate Membership (Charter) with specified 

years of experience is essential.
  -  Have experience in Construction supervision of 

multi-storied buildings.

1.  ARCHITECT

 -  One Position/ Duration 35 Months.
 -  BSc Degree / MSc in Architecture or Equivalent.
 -  Corporate Membership (Charter).
 -   10+ Years’ Experience in working in high rise 

buildings.
 -   Experience in construction works of airports 

buildings preferred.

2. MECHANICAL ENGINEER

 -  One Position / Duration 20 Months.
 -  BSc Degree in Mechanical Engineering or Equivalent.
 -   Chartered Engineer and Corporate Member of 

Institution of Engineers, Sri Lanka with minimum of 
10 years’ experience.

 -  Minimum of 3 years work experience in Plumbing, 
Fire Protection and Mechanical Ventilation and Air 
Conditioning.

 -  Experience in construction works of airports 
buildings preferred.

3. BRIDGE ENGINEER (PRE-CAST)

 -  One Position / Duration 19 Months.
 -   BSc Degree in Engineering in Civil Engineering or 

equivalent. Corporate Membership (Charter)
 -   Chartered Engineer and Corporate Member of 

Institution of Engineers, Sri Lanka with minimum 
of 10 years’ experience in bridge construction and 
roads.

 -   Minimum of 2 years work experience in post-
tensioning of structures.

 -   Experience in construction works of airports 
buildings preferred.

4. SENIOR POWER SUPPLY ENGINEER

 -  One Position / Duration 21 Months.
 -  BSc Degree in Electrical Engineering or Equivalent.
 -  Corporate Membership (Charter)
 -   15+ Years’ Experience including minimum 5 years in 

low and medium voltage systems.
 -   Experience in construction works of airports 

buildings preferred

5. SENIOR ELECTRICAL & TELECOM ENGINEER

  -  One Position / Duration 22 Months.
 -   BSc Degree in Electrical & Telecommunications 

Engineering or Equivalent.
 -  Corporate Membership (Charter)
 -   15+ Years’ Experience including minimum of 5 

years’ experience in telecommunication background.
 -  Experience in construction works of airports 

buildings preferred

6. SENIOR SYSTEM ENGINEER

 -  One Position / Duration 19 Months.
 -  BSc Degree in Systems Engineering or Equivalent.
 -  Corporate Membership (Charter)
 -  15+ Years’ Experience.
 -   Experience in construction works of airports 

buildings preferred

7. SENIOR QUANTITY SURVEYOR

 -  One Position/36 Months
 -  BSc Degree in Quantity Surveying or Equivalent
 -  Corporate Membership (Charter)
 -  15+ Years Experience
 -   Experience in construction works of airports 

buildings preferred

8. QUANTITY SURVEYOR

 -  Two Positions/37 Months
 -  BSc Degree in Quantity Surveying or Equivalent
 -  Corporate Membership (Charter)
 -  10+ Years’ Experience
 -   Experience in construction works of airports 

buildings preferred

9. SENIOR CIVIL ENGINEER

 -  One Position/37 Months
 -  BSc Degree in Civil Engineering
 -  Corporate Membership (Charter)
 -   15+ Years Experience in working in high rise 

buildings.
 -   Experience in construction works of airports 

buildings preferred

 

CONSTRUCTION SUPERVISION SUPPORTING STAFF

 v  All Candidates must :

  -  Be Below 65 years of age & in good health.
  -   Corporate Membership (Charter) with specified 

years of experience is essential.
  -   Have experience in Construction supervision of 

multi storied buildings.

10. INSPECTOR 2a (BUILDING)

 -  Three Positions/Duration 36 Months.
 -  NDT or equivalent in Civil Engineering
 -   Minimum of 10 years’ experience in high rise building 

construction.
 -   Experience in construction works of airports 

buildings preferred

11. INSPECTOR 3a (MECHANICAL)

 -  One Position/Duration 30Months
 -  NDT or equivalent in Mechanical Engineering.
 -   Minimum of 10 years’ experience in Plumbing, 

Fire Protection and Mechanical Ventilation and 
Air Conditioning, Sewage treatment, rain water 
harvesting.

 -   Experience in construction works of airports 
buildings preferred.

12. INSPECTOR 4 (ELECTRICAL)

 - One Position/Duration 36 Months.
 -  NDT or equivalent in Electrical Engineering
 -   Minimum of 10 years’ experience in electrical 

installations and other disciplines such as CCTV, 
access control in commercial buildings

 -   Experience in construction works of airports 
buildings preferred

13. INSPECTOR 4a (ELECTRICAL) 2

 -  One Position/Duration 30Months.
 -  NDT or equivalent in Electrical Engineering
 -   Minimum of 10 years’ experience in electrical 

installations and other disciplines such as CCTV 
access control in commercial buildings

 -   Experience in construction works of airports 
buildings preferred

14. INSPECTOR 6 (BRIDGE STRUCTURE)

 -  One Position/ Duration 36 Months.
 -  NDT or equivalent in Civil Engineering
 -   Minimum of 10 years’ experience in bridge 

construction and roads.
 -   Minimum of 2 years work experience in post-

tensioning of structures and piling works.
 -  Experience in construction works of airports 

buildings preferred

15. INSPECTOR 7 (UTILITY)

 -  One Position/ Duration 38 Months
 -  NDT or equivalent in Civil Engineering.
 -   Minimum of 10 years’ experience in Sewage disposal, 

Storm and waste water disposal, water transmission 
etc.

 -   Experience in construction works of airports 
buildings preferred

16. AUTO CAD OPERATOR 1 (BUILDING) 2

 -  One Position/Duration 36 Months.
 -   Experience in construction works of airports 

buildings preferred

17. CHIEF LABORATORY TECHNICIAN

 -  One Position/ Duration 38 Months.
 -  NCT or equivalent course in Civil Engineering
 -   Minimum of Credit Pass for Mathematics or Science 

subjects in GCE O/L
 -   15 years’ experience in Laboratory/Field testing with 

minimum of 2 years work experience in the capacity 
of Chief Lab Technician

 -   Experience in construction works of airports 
buildings preferred

18. LABORATORY TECHNICIAN

 -  Four Positions/ Duration 38 Months.
 -  NCT or equivalent course in Civil Engineering
 -   Minimum of simple Pass for Mathematics or Science 

subjects in GCE O/L
 -   15 years’ experience in similar Laboratory/Field 

testing/Inspection environment.
 -   Experience in construction works of airports 

buildings preferred

19. SURVEY ASSISTANT

 -  One Position/ Duration 38 Months.
 -   Experience in construction works of airports 

buildings preferred

NOTE : 5 Years + experience in Airfield construction field will carry added weight to your application.

If you feel you are the ideal candidate we are looking for, please send your CV to ntpceylonhr@gmail.com 
along with the position and the position number on the subject line of the email. Alternatively, CV’s can be sent 
through post to the address specified below.

Head of Human Resources
NTP CEYLON (PVT) LTD.
L 2B, Crescat Residencies, No. 75, Galle Road, Colombo 03, Sri Lanka.

Tel: +94 11 239 7771 / +94 777 259 808
Email: ntpceylonhr@gmail.com
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THE ASSOCIATED NEWSPAPERS 
OF CEYLON LIMITED

The Associated Newspapers of Ceylon Limited (ANCL), widely known as Lake House, 
is the home and heart of print media in Sri Lanka. The country’s pioneer print media 
institution has a history of over 100 years and 25 years of online publishing continues to 
occupy the number one spot in the print media industry.

We invite young and dynamic individuals who possess the following qualifi cations and 
requirements for the positions mentioned below;

 Academic Qualifi cations :   Should have passed G.C.E. (O/L) with six (06) subjects                                                         
including 03 Credits

 Professional Qualifi cations :   Should have completed successfully a Certifi cate 
Course in Offset Lithography at Sri Lanka Institute of 
Printing or any other government recognized Institute        

 Work Experience :    Should have 03 years working experience as a Machine 
Minder at a recognized printing fi rm

 Academic Qualifi cations :    Should have passed G.C.E. (O/L) with six (06) subjects                                                       
including 03 Credits

 Professional Qualifi cations :    Should have completed successfully a Certifi cate Course 
in Book Binding at Sri Lanka Institute of Printing or 
any Other Government recognized Institute.       

 Work Experience  :   Should have 03 years working experience as a Book 
Binder at a recognized printing fi rm

       

 Academic Qualifi cations :   Should have passed G.C.E. (O/L) with six (06) subjects 
including 03 Credits

 Professional Qualifi cations :    Should have completed successfully a Certifi cate Course 
in Book Binding at Sri Lanka Institute of Printing or 
any Other Government recognized Institute, will be an 
added qualifi cation   

 Academic Qualifi cations :    Should have passed G.C.E. (O/L) with six (06) subjects 
including 03 credits

 Work Experience :    Should have 03 years working experience as a Letter 
Press Machine Minder  at a recognized printing fi rm                                              

Age :   Below 35 years 

Salary :   Negotiable 

Please send your CV with names and contact details of two non-related referees to  the under 
mentioned address within 7 working days of this advertisement stating the position on the top 
left corner of the envelope.

Head of Human Capital
THE ASSOCIATED NEWSPAPERS OF CEYLON LTD.
No. 35, D.R. Wijewardene Mawatha,  Colombo 10.
dgm.hc@lakehouse.lk

Machine Minders (Sheet Fed) (04 positions)

Book Binders (02 positions)

       
Trainee Book Binders (02 positions)

Letter Press Machine Minder (01 position)

VACANCIES
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Bishop's College,
Colombo 03.

VACANCY 

Applications are invited from candidates with good academic background. 
personality, physical fi tness and good communication skills in English for the 
following vacancy.

 LAB TECHNICIAN 
 Requirements:  
 � Qualifi cations in Laboratory technical course. 
 � Age Limit below 50 years. 
 �  Minimum 3 years of similar experience with practical and theoretical 

knowledge. 
 �  Should be able to assist practicals from grade 6 to A/L's (including local 

and edexcel syllabus) 
 � English communication skills mandatory  

Closing date for applications : 01st April 2021 

Please provide a complete CV along with two non-related referees to:

The Principal,
Bishop's College,
#15, Boyd Place, Colombo 03. 

E-mail : hr@bishopscollegecolombo.com Vacancy Announcement –
Diplomatic Mission

Job title – Policy Officer Political and Cultural Affairs 
Please find a more elaborate job description online: 
www.netherlandsandyou.nl/your-country-and-the-netherlands/
sri-lanka/latest-news

General information :

•	 	Location:	 The	 Netherlands	 Embassy	 –	 No:	 25,	 Torrington	
Avenue,		Colombo	07.

•	 Working	hours	per	week:	40	•

Tasks :

•	 	Policy	and	advice:	1.	supply	regular	oral	&	written	reporting	to	the	
(Deputy)	Head	of	Mission	(HoM)	on	the	following	main	topics:	
cultural	 heritage	 and	 contemporary	 arts,	 political	 and	 human	
rights	developments	in	Sri	Lanka	and	if	opportune	the	Maldives	
and	 geo-political	 developments	 in	 and	 around	 Sri	 Lanka,	 2.	
provide	high	quality	advice	on	policy	development	on	the	main	
topics	and	on	effective	ways	of	implementing	policy	(strategy/
approaches),	 3.	 explain	 independently	 the	Dutch	 policies	 and	
priorities	to	the	Sri	Lankan	public	and	effectively	represent	the	
Embassy,	4.	scout	outreach	opportunities	for	the	(Deputy)	HoM	
and	 prepare,	 write	 speeches	 and	 follow	 up	 on	 meetings	 with	
public,	private,	CSO	and	academic	representatives.	

•	 	Project	management:	1.	implement	the	strategies/approaches	by	
developing	them	into	(multi-/annual)	projects	and	activities,	2.	
plan	 and	 implement	 existing	 and	 new	 projects	 and	 activities,	
3.	 identify	 and	 act	 on	 cross-sectoral	 opportunities,	 notably	 in	
the	 economic	 and	 agricultural	 sector	 (other	 priority	 sectors	
of	 the	 Embassy),	 and	 cross-linkages	 with	 the	 reconciliation	
and	 sustainability	 agenda,	 4.	 pro-active	 partnership	 building	
with	 (non-)governmental	 organisations	 in	 Sri	 Lanka	 and	 the	
Netherlands.	

•	 	Communication	and	social	media:	1.	advice	the	(Deputy)	HoM	
on	 communication	 and	 engagement	 with	 the	 media,	 2.	 co-
develop	and	implement	the	Public	Diplomacy	and	Netherlands	
branding	 agenda	 of	 the	 Embassy,	 including	 organising	 events	
and	providing	content	for	websites	and	(social)	media.	

•	 	Embassy	team	efforts:	1.	being	part	of	the	Embassy	event	team	
on	a	rotating	basis	to	co-organise	Embassy	events,	2.	maintain	
online	workspaces,	register	contacts	and	archive	work	as	per	the	
Embassy	rules,	3.	any	other	task	assigned	to	the	Policy	Officer	
on	the	basis	of	professional	capabilities	and	capacity	as	deemed	
necessary.	

Requirements :

•	 Level	of	education:	university	level;
•	 Level	of	experience:	at	least	5	years’	experience	required;
•	 	S/he	 has	 a	 thorough	 knowledge	 of	 Sri	 Lanka’s	 political	

development,	 its	 governance	 structure	 and	 the	 human	 rights	
situation;	

•	 	S/he	has	 experience	with	or	 is	 familiar	with	 cultural	 heritage	
and	contemporary	arts;

•	 S/he	has	strong	analytical	and	project	development	skills;	
•	 	S/he	has	an	external	orientation,	representation	skills,	extensive	

networks	and	the	ability	to	effectively	use	networks;
•	 	S/he	 has	 experience	 and/or	 affiliation	 with	 human	 rights,	

gender	equality,	Public	Diplomacy	and	communication;
•	 	S/he	works	independently,	has	organisation	skills	and	is	result	

oriented	as	well	as	creative	and	flexible;
•	 	S/he	 has	 the	 ability	 to	 work	 with	 different	 software	 and	 has	

financial	skills;
•	 	S/he	 has	 excellent	 written	 and	 oral	 communication	 skills	 in	

English	and	Sinhalese.	Knowledge	of	Tamil	and/or	Dutch	is	an	
extra	asset.

You	can	apply	until	11	April	2021.	We	need	to	receive	your	CV	and	
motivation	letter	by	e-mail:	col@minbuza.nl 

VACANCIES
LEESONS HOSPITAL (PVT) LTD

#33, Tewatta Road, Ragama
ASSISTANT ACCOUNTANT
  Part quali cati on in Chartered or CIMA
  Minimum 3 years experience in the similar capacity

ACCOUNTS CLERK (1 year experience) (female)
   Good knowledge on Accounts & Computers. Ability to work in a 

 exible hours.

SECRETARY - Female
  Excellent writt en, verbal communicati on both English & Sinhala
  Minimum 2 years experience in the similar capacity.

PUBLIC RELATION OFFICER PRO  - Female

IT EXECUTIVE - Minimum 1 year experience in the similar capacity

ASSISTANT PHARMACIST
  (1 year experience)

TELEPHONE OPERATORS - (Female)

STORES ASSISTANT - (Female)
  Minimum 1 year experience in the hospital background

AIR CONDITIONER TECHNICIAN
ELECTRICIAN

Salary Negoti able
Walk-in interview will be starti ng from 29th to 02nd 

April 2021 from 9.30 a.m. to 11.30 a.m.

MINISTRY OF AGRICULTURE 

Smallholder Agribusiness 
Partnerships Programme (SAPP)

VACANCIES

Smallholder Agribusiness Partnerships (SAPP) Programme is a 
project, implemented under the Ministry of Agriculture jointly funded 
by the Government of Sri Lanka (GOSL) and the International Fund 
for Agricultural Development (IFAD). The total programme cost is 
US$ 105 Million and it is designed to contribute to Sri Lanka’s 
smallholders’ poverty reduction and competitiveness. It mainly 
focuses on the development of 4P (Public, Private, Producer 
Partnerships) value chain projects in collaboration with private sector 
promoter companies, Farmer/Producer Organizations and farmers to 
develop production and marketing system with commercial 
orientation while increasing the income of rural communities for 
sustainable rural development. The programme is implemented 
islandwide.

Applications are invited from the citizens of Sri Lanka with the below 
mentioned qualifications to fill the vacancies in the Programme 
Management Unit. 

PROCUREMENT SPECIALIST – 01 POST
Summary of Responsibilities

Procurement Specialist of SAPP is responsible for managing the 
project’s supply of products, materials and or services (including 
consultancies). In order to strategize with team members to cut or 
effective utilization of procurement expenses, he/she should capitalize 
his/her all skills and competencies for the benefit of the project in 
consultation with the Higher Management. 

Qualifications/Experience Required:

 1.  A Bachelor’s Degree holder preferably in the field of Economics, 
Commerce, Business Administration, Management, Accounting 
or any other relevant field 

OR 
   Associate membership / similar professional qualifications 

in a recognized Professional Body and 
   At least 12 years of post-qualifying practical experience at 

managerial level 
 2.  Corporate/Chartered Membership in a recognized 

Professional Body with 9 years post qualifying experience at 
managerial level

OR
   An Officer of the Government All Island Services Class I with at 

least 10 years’ experience in Class I post with required 
experience specified above.

Experience with a professional qualification successfully completed 
by a recognized professional body in the relevant field would be a 
special advantage.

All the Qualifications should be in the relevant field of the post.

Note: Working experience in a similar or higher capacity in a donor 
funded project would be considered a signifi cant advantage.

Languages- Excellent written and verbal communication skills in 
English and Sinhala/Tamil is a must with sound knowledge in Microsoft 
offi ce packages as most of the work need to be done by him/herself.  
Working knowledge of another offi cial language is desirable.

Salary Scale: Based on the Management Services Circular 01/2019 

- Rs.  160,000  (Initial Salary scale) + CoLA

-  Rs. 175,000  + CoLA ( with two increments, salary scale at the 
3rd Year and till end of the programme period)

General Conditions Applicable for the Above Mentioned Positions

Duration of services: 

The incumbent will be appointed for the program period i.e. 30 June 
2023, subject to annual renewal based on the performances reviewed.

Probation: 

6 months of probation period and performance to be reviewed and 
confirmed in the post after the probation period.

Age Limit -

Below 64 years by the closing date of application.  

Location– Programme Management Unit (PMU) is in Nawala. However, 
traveling to project locations are involved frequently.

Languages- Excellent written and verbal communication skills in 
English and Sinhala. Working knowledge of another offi cial language 
is desirable.

Other terms

The employee will be member of the Employees’ Provident Fund 
and Employee Trust Fund and contributions would be made to the 
said schemes by the Employer and Employee in accordance with the 
relevant Acts. 

Method of Selection

Only shortlisted applicants based on the highest qualifi cations and 
experience, will be called for an interview and selection will be based 
on the performance at the interview.

Applications giving all particulars of qualifi cations, experience and 
other relevant information with two non-related referees should be 
sent under registered cover with the name of the post as appearing in 
the advertisement written on the top left hand corner of the envelope 
to the Programme Director, Smallholder Agribusiness Partnerships 
Programme, No. 214/A, Nawala Road, Rajagiriya or by an e-mail 
(info@sapp.lk) within 2 weeks of this advertisement date. 

Applicants employed in Govt. Departments, State Corporations, 
Boards and Authorities will be given the highest priority and their 
applications should be sent through the Heads of their respective 
organizations.

Programme Director.
Smallholder Agribusiness Partnerships Programme (SAPP)
No. 214/A, Nawala Road,
Rajagiriya

Widest reach for your

employment advertisement

Email : info@observerjobs.lk   Hotline: 1949 

For more information

0777270012 / 0112429314
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VACANCIES
SENIOR TECHNICAL OFFICER 
 (for Road Project - Polonnaruwa)

Requirements:

   NCT (Civil) or equivalent

    Minimum 10 years experience in 
road projects

  Accommodation will be provided and 
salary negotiable.

ASSISTANT TECHNICAL OFFICER 
 (for Road Project - Polonnaruwa)

Requirements:

   NCT (Civil) or equivalent

    Minimum 02 years experience in 
road projects

  Accommodation will be provided and 
salary negotiable.

Email your CV to: 
slconstructions10@gmail.com 

including the position applied for 
on the subject line. 

VACANCY
We are looking for energetic, self-motivated 
individuals to fi ll the below vacancies immediately. 
Our offi ce is located in Rajagiriya.

SALES REPRESENTATIVES 
(Colombo, Gampaha, Kadawatha, Ampara, 

Batticaloa, Jaffna)
   Experience in fi eld sales of motor spares, 

hardware & electrical items will be an 
advantage.

  Must have own motor bike.

Monthly income Rs. 55,000/- to 65,000/-

070-6523416 / 070-6988871

Please apply within 07 days
E-mail: careers @somapalaco.com

POST OF ACCOUNTANT
Experienced Accountant for a leading Catering Company 
situated at Panagoda, specially who was working in a Star 
Hotel. Age below 50 years. Attractive salary negotiable. Apply to 

American Caterers (Pvt) Ltd.,
 Templeburg  Industrial Zone, Panagoda, Homagama. 
Contact 0715354049 Email : dilfoodspvtltd@gmail.com

Esteem Engineering (Pvt) Ltd. We are a fast 
growing construction company based in 
Biyagama, currently looking for right candidates.

Key Requirements
Gender - Male
A/L Commerce
One year experience in Store Keeping

Please forward your CV: esteemengineering.
plc@gmail.com / 0114063228

VACANCY FOR ASSISTANT
STORE KEEPER n Passed in GCE A/L (Preferably in Commerce)

n  Full or part  qualification in AAT or similar 
Accountancy Course will be an added 
advantage

n Should be computer literate (MS Office)
n Age should be around 25 years
n Possess excellent communication skills

Kayo Trading Pvt. Ltd.,
No. 101/7, Hunupitiya Lake Road,

Colombo 2.
info@kayotr.com

ACCOUNTS ASSISTANTS
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Bishop's College,
Colombo 03.

VACANCY 

Applications are invited from candidates with good academic background,  
personality, physical fi tness and good Communication skills in English for the 
following vacancy.

 ADVANCED LEVEL - LONDON (Pearson Edexcel) 

MATHEMATICS 
 Requirements: 

Degree/Diploma from a reputed University or Higher Education Institute 
in Mathematics 
Age Limit below 50 years. 
Minimum of 2 years of teaching experience in the particular subject as a 
teacher at school level. 
English communication skills mandatory 
Team worker 

Closing Date for applications : 01st April 2021 

Please provide a complete CV along with two non related referees to:

The Principal,
Bishop's College,
#15, Boyd Place, Colombo 03. 

e-mail : hr@bishopscollegecolombo.com

MINISTRY OF PLANTATION

TEA RESEARCH INSTITUTE OF SRI LANKA 
TEA RESEARCH BOARD 

V A C A N C I E S

POST OF ESTATE MEDICAL PRACTITIONER 
ST. COOMBS ESTATE,  TALAWAKELLE

Applications are invited from the citizens of Sri Lanka for the above post.

Job Description:
Maintaining a Healthy Workforce by attending to their day-to-day medical needs under the guidance of 
Superintendent. Also should be able to maintain all relevant documents and co-ordinate health services 
with Health Department.

Educational Quali cations:
GCE (O/L) Examination with English & Arithmetic / Mathematics (This will not apply to those who have 
experience in the Trade)

&

Registered member of the Ceylon Medical College Council

Experience:
4 years’ experience as a Junior Estate Medical Assistant (JEMA)

Salary Scale:
Rs. 32, 320/=  - 1,350 x 40 - Rs. 86,320/=  Annual Increment - Rs. 1,350/=

Age Limit:
Should not be less than 22 years and not more than 45 years.

The post is permanent. The Selected candidate will be required to work at St. Coombs Estate, Talawakelle 
or any other Estates managed by the Tea Research Institute of Sri Lanka as per the service requirements.

Application giving full Curriculum Vitae along with the copy of Birth certi cate, copies of relevant 
Educational and other Professional Quali cations, Service Certi cates and the Names and Addresses 
of two Non-Related Referees who can assess the applicant skills and knowledge in the relevant  eld, 
should be sent under registered cover to reach the undersigned on or before 12th April 2021.

Applications from of cers in the State Service /Corporations / Statuary Boards should be forwarded 
through the Head of the respective Institutions. Non-conformity with this requirement will result in the 
application being rejected. Also state the post applied for on the top left-hand corner of the envelope.

Kindly visit Tea Research Institute’s Website: www.tri.lk - For information.

The Director 
TEA RESEARCH INSTITUTE OF SRI LANKA 

St Coombs, Talawakelle.

State Pharmaceuticals Corporation of 
Sri Lanka 

VACANCY
State Pharmaceuticals Corporation is the sole importer of pharmaceuticals and medical 
devices for the government hospitals and the leading importer and distributor of 
pharmaceuticals for the private sector in Sri Lanka. 

Applications are invited from suitably qualifi ed Sri Lankan citizens to fi ll the following 
vacancy. 

MANAGER (PROMOTION & PUBLICITY) MM 1.1 - GRADE II - 
(01 VACANCY) 

(a) (i)  Bachelor's Degree relevant to the fi eld of Mass Communication of a University/ 
Institution recognized by the University Grants Commission, 

Or 
 (ii)  Any other equivalent Degree of a University/ Institution recognized by the 

University Grants Commission. 
And 

(b) Computer Literacy 
And 

(c)  Minimum of three years post qualifying experience in the fi eld of Mass 
Communication/ Mass Media of a Public! Corporation/ Board/ Statutory body/ 
Reputed Mercantile Establishment. 

Salary Scale : Rs. 53,175/- 1375/- x 10, 1910/- x 15 - 95,575/-
    (Approximate monthly remuneration will be around Rs. 115,474/-) 

Age limit :  Should not be less than 18 years and not more than 45 years. The upper 
age limit will not be applicable to Internal Candidates. 

Fringe Benefi ts: 
The selected candidates will be entitled to an attractive range of fringe benefi ts including 
a monthly attendance incentive, encashment of unutilized sick leave, annual bonus 
and profi t sharing incentive, welfare benefi ts, medical benefi ts and medical insurance 
scheme for the employee and the family for hospitalization. 

Applications should be with full bio-data including age, qualifi cations, training, work 
experience, present position, salary point and scale, previous positions held, dates 
of joining and leaving the previous employers, together with copies of educational & 
service certifi cates and names with addresses of two non-related referees. 

Please note that the applications without copies of the relevant certifi cates will be 
rejected.

Applications from employees of Public Sector Organizations should be forwarded 
through the respective Heads of Institutions. 
Envelopes enclosing applications should be marked the post applied for on the top left 
hand corner and should be sent under registered cover on or before 07.04.2021 to reach, 

Deputy General Manager - Human Resources & Administration 
State Pharmaceuticals Corporation of Sri Lanka 

75, Sir Baron Jayathilake Mawatha 
Colombo 01. 

Tel. 011 2320356/9 

Vacancy for 

TECHNICAL OFFICER (TO) 
(Male)

For housing scheme in 
Negombo

Qualifi cations: 
  NCT Civil or equivalent with      

2 years experience.

EPCI (PVT) LTD.,
No. 01/A, Gampaha Road, 

Mabima, Makevita
0777-689769, 0777-689787, 

0777-689864
E-mail: ekalaprestress@gmail.com

www.observerjobs.lk

Breaking
boundaries

The Country’s 
largest

recruitment
database

For
jobseekers
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Take Pride in Contributing to the 
National Development

The Uva Wellassa University is setting new trends in Undergraduate, Speciality, Corporate as well as Continuing 
Education by focusing on value addition to the national resource base. The academic programs of the University have 
been carefully designed to bring up a new generation of graduates competent in creating value to their employers. 
You could also become a partner in this great national endeavor.

Procurement Notice
The Chairman, Procurement Committee of Uva Wellassa University invites bids from eligible bidders to provide the 
following Services. 

Description
No. of 

Vehicles
Tender No.

Tender 
collection fee/
Non refundable

Hire/ Lease of Vehicle (for three (03) years)

 01.  Motor Car sedan (1490CC-1600CC / Petrol / Non 
Hybrid / Air Conditioned / Toyota, Nissan or 
equal (for Vice Chancellor)"

 02.  Motor Car Sedan (1490CC-1600CC / Perol / 
Hybrid or non Hybrid/ Air conditioned / Toyota, 
Nissan or equal (for Registrar, Deans, Librarian). 

01

04

UWU/GA/V/21/01 Rs. 2,000.00

A complete set of bidding documents may be purcliased by any bidder, on submission of a written request to the 
Deputy Registrar (General Administration and upon production of a receipt as respect of payment of a non refundable 
fee in above mentioned each tender for the Shroff of the Uva Wellassa University between 9.00 a.m. and 3.00 p.m on 
any working day or direct deposit cash to the Bank of Ceylon A/C No.  3114820 from 28.03.2021 to 19.04.2021. The 
bidder can also download the bidding documents from the University website. http.//www.uwu.ac.lk/procurement. 
Those who are obtaining bidding documents from the University website should submit the complete documents 
along with a Bank Draft drawn in favour of the "Uva Wellassa University" for as mentioned above as no refundable 
fee or the payments could be made to any branch of the Bank of Ceylon to Uva Wellassa University, A/C No. 3114820 
and the cash receipt/deposit slip should be attached with the bidding documents. Bidders may also examine the 
bidding documents free of charge. 

Bids must be delivered or sent under registered post at or before 2.00 p.m. on 20.04.2021 and will be opened 
immediately thereafter. Bidder or his authorized representative (with a letter of authorization) is allowed to be present 
at the time of opening of bids. The tenders enclosed in a sealed envelope and should be marked relevant Tender No. 
on the top left corner of the envelope as indicated above and should be sent either by registered post to the Chairman, 
Procurement Committee, Uva Wellassa University, Passara Road, Badulla or can be deposited in the tender box at the 
Registrar's Office of Uva Wellassa University. 

Further details could be obtained from Deputy Registrar (General Administration) on telephone No. 055-2226470 
during office hours.  

Chairman,
Procurement Committee,
Uva Wellassa University
Badulla. 

28.03.2021 

The Chairman, Procurement Committee of the State Pharmaceuticals Corporation of Sri Lanka, Colombo 
01 invites sealed quotations from registered and previous sources for following items and bids will be 
closed at the respective times on the dates given below and will be opened immediately thereafter.
(E.mail/Fax offers as well as FOB offers are not acceptable).

Sealed Bids may be sent by post under Registered Cover or may be personally deposited in the 
Box available for this purpose at Internal Audit Department in the Mezzanine Floor of the State 
Pharmaceuticals Corporation at No. 75, Sir Baron Jayatillake Mawatha, Colombo 1, Sri Lanka.

Bidders or their authorized Representatives will be permitted to be present at the time of opening of 
Bids.

SURGICAL SPECIAL ITEMS

Tender No. Closing 
Date

Closing 
Time Item Quantity

DHS/RSS/RQ/50/21 09.04.2021 2.00 p.m. Surgical suture 1,200 Nos.

DHS/RSS/RQ/226/19 09.04.2021 2.00 p.m. Distel End Cutter, with safety hold and 
hard metal tips & Ligature Cutter with 
hard metal tips

Pl. refer RQ 
item list

Bids should be prepared as per the particulars given in the Bidding documents available at the Head 
Office of State Pharmaceuticals Corporation of Sri Lanka, No. 75, Sir Baron Jayatillake Mawatha, 
Colombo 1.

Wherever necessary potential Bidder/Bidders should get registered in terms of the Public Contracts Act 
No. 3 of 1987 before collecting the Bid Documents and also should get the contract registered after the 
award.

CHAIRMAN - PROCUREMENT COMMITTEE
STATE PHARMACEUTICALS CORPORATION OF SRI LANKA
75, SIR BARON JAYATILLAKE MAWATHA,
COLOMBO 1, SRI LANKA.

FAX : 00 94-11-2335008 / 2344082
TELEPHONE : 00 94-11-2335008 / 2326227 / 2335374
E-MAIL : dgmsurgical@spc.lk / pharma.manager@spc.lk

PROCUREMENT NOTICE
STATE PHARMACEUTICALS CORPORATION OF SRI LANKA

Public Utilities Commission 
of Sri Lanka

(Public Notice under Section 18 of the
Public Utilities Commission of Sri Lanka Act No. 35 of 2002)

PUBLIC HEARING ON THE  ISLANDWIDE POWER FAILURE 
OCCURRED IN THE TRANSMISSION LICENSEE’S NETWORK 

(CEYLON ELECTRICITY BOARD) ON 17TH AUGUST 2020
The Public Utilities Commission of Sri Lanka (Commission) hereby notifi es its decision to hold a Public Hearing 
to investigate on the islandwide power failure occurred in the Transmission Licensee’s (Ceylon Electricity 
Board) network on 17th August 2020.   

The consequences of the said power failure include the Transmission Licensee’s inability to serve a total 
energy demand of 27.5 GWh equivalent to an estimated cost of Rupees Four Billion (LKR 4 Billion) to the 
economy followed by additional consequence losses due to the failure. The determination of the Public Hearing 
will include but not be limited to fi ndings on Socio Economic impacts and appropriate recommendations on 
avoidance of future repetitions of similar incidents.

The Commission intends to conduct the Public Hearing as prescribed under section 18 read with Section 15 of 
the Public Utilities Commission of Sri Lanka Act No. 35 of 2002 and according to the procedure approved by 
the Commission on Public Hearing.

The Stakeholders and General Public are hereby invited to surrender written submissions if any on the 
impacts or any issues or information connected with the power failure and the Commission may consider such 
submissions or may summon such parties if necessary, to give oral evidence at the hearing.

This Public Hearing is held under and by virtue of powers vested with the Commission under Section 18 of the 
Public Utilities Commission of Sri Lanka Act No. 35 of 2002 and will be held on May 07, 2021 from 09.30 hrs at 
Bandaranaike Memorial International Conference Hall (BMICH), Bauddhaloka Mawatha, Colombo 07. 

Written submissions if any should be sent within 28 days from the date of this notice to: 

Chairman
Public Utilities Commission of Sri Lanka
Level 6, BOC Merchant Tower
28, St. Michael’s Road,
Colombo 03.
Fax : 011 2392641
Email : consultation@pucsl.gov.lk

For further information and/or clarifi cation please contact Ms. Janaki Vithanagama on 0776618031or 0112392606-8

BY ORDER OF THE COMMISSION
Janaka Ratnayake

Chairman

Date: 28th March 2021

TENDER AND OTHER ADVERTISEMENTS
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TENDER NOTICE
UNIVERSITY OF KELANIYA - KELANIYA

Quotations are hereby invited from individuals or institutions, having adequate 
financial assets and experience in the relevant field for the running of canteens 
of Hostels of the University of Kelaniya for the Academic Year 2019/2020 (2021).

One Tender should be submitted in respect of all the two (02) Hostel Canteens 
and Tender will be awarded only to one successful Tenderer.

Tender Forms and relevant other details could be obtained from 29.03.2021 up 
to 10.00 a.m. on 28.04.2021 on weekdays from the Senior Assistant Registrar / 
Students Welfare upon payment of a non-refundable Tender Fee of Rs. 500/= 
made to the Shroff of the University and the receipt thus obtained should be 
submitted for the purpose.

Duly completed sealed Tenders, marked the name of the relevant Tender on the 
top left-hand corner of the envelope enclosing Tenders should either be sent by 
Registered Post addressed to the Senior Assistant Registrar / Students Welfare of 
the University of Kelaniya or deposited in the Tender Box kept at the Students 
Welfare Division of the University to be received at or before 10.30 a.m. on 
28.04.2021 and Tenders will be opened at 11.00 a.m. on the same day. Further 
details in this regard could be obtained by contacting the Telephone No. 0112-
903125.

Registrar
University of Kelaniya.

26.03.2021

Dr. C.W.W. Kannangara Hostel and Yakkaduwe Pragnarama 
Hostel - Canteens and Trade Shops

INVITATION FOR BIDS (IFB)

Take Pride in contributing to the 
National Development

The Uva Wellassa University is setting new trends in Undergraduate, Speciality, Corporate 
as well as Continuing Education by focusing on value addition to the national resource base. 
The academic programs of the University have been carefully designed to bring up a new 
generation of graduates competent in creating value to their employers. You could also 
become a partner in this great national endeavor.

Procurement Notice
The Chairman, Procurement Committee of Uva Wellassa University invites bids from eligible 
bidders to provide the following Service. 

No. Description Tender No.

01 Lease / Rent houses for Student Hostels 
(Badulla Area)

Lease / Rent house for coordination offi ce & 
Students accommodation place 
(Colombo area). 

UWU/GA/LH/2021/01

Bidder could obtain an application at General Administration Division of the Uva Wellassa 
Univesity between 9.00 a.m. and 3.00 p.m. from 28.03.2021 to 19.04.2021 on any working 
day. The bidder can also download the application from the University website: http://
www.uwu.ac.lk/procurement/.

Bids must be delivered or sent under registered post at or before 3.00 p.m. on 20.04.2021 
and will be opened immediately thereafter. Bidder or his authorized representative (with a 
letter of authorization) is allowed to be present at the time of opening of bids. The tenders 
enclosed in a sealed envelope and should be marked as - Tender No. "UWU/GA/LH/2021/01" 
on the top left corner of the envelope and should be sent either by registered post to the 
Chairman, Procurement Committee, Uva Wellassa University, Passara Road, Badulla or can 
be deposited in the tender box at the Registrar's Office of Uva Wellassa University. 

Further details could be obtained from Deputy Registrar (Admin) on telephone No. 055-
2226470. 

Chairman,
Procurement Committee,
Uva Wellassa University
Badulla. 

UNIVERSITY OF JAYEWARDENEPURA

Rent out of a building for the 
Faculty of Engineering, 

University of Sri Jayewardenpura
The University of Sri Jayewardenepura is looking for a suitable building located 
within 500 meters of the Faculty of Engineering, 45, Rawathawaththa Road, 
Moratuwa which should fulfi ll the following requirements.

1. Extent of the Building Space :  Building to be used for Lecturer Hall (for 
200 students)

2. Nature of rent : (03 days/weeks)

3. Ownership :  Sole ownership or joint ownership is 
acceptable. Title should be clear.

4. Value for Payment :  As per the assessment of the Government 
Chief Assessor

5. Adequate power and running water supply is required.

6. Building space should be covered with fence or well.

7.  Adequate Sanitary Facilities (Please mention the Toilets count for both 
ladies and gents separately)

8.  Should be able to rent out for three years subject to the annual renewal of 
the lease agreement.

9. Value per square feet.

10.  Rent value per day.

Interested parties are kindly requested to submit the following information 
by registered post addressed to "Registrar, University of Sri Jayewardenepura, 
Gangodawila, Nugegoda" to receive on or before 07.04.2021.

Information to be submitted:

 i.  Name and address of the Bidder and a copy of the National Identity 
Card.

 ii. Location of the land address and the Assessment No.

 iii.  Extent of the Land: A certifi ed copy of the deed and a certifi ed copy of 
the Survey Plan of the relevant land.

 iv. Grama Niladhari Division and Number.

 v. Present usage of the land, indicate earliest date of availability.

 vi. Contact telephone number.

 vii.  Plan of the land or sketch of the location from the main road.

Further details may be obtained by calling the Assistant Registrar/Faculty of 
Engineering on Tel. No. 011 3041607

Registrar
University of Sri Jayewardenepura,
Gangodawila, Nugegoda.

WANTED 
SUPPLYER

Wanted Supply 
and Installation of 
Passenger/goods 
lift for stores in 
Wattala. Contact: 
0777777516 or 
jcl52@eol.lk

Registered 
Security Company 

for Sale
Reputed Security 
Firm to be sold 

with all the relevant 
documents, staff  and 

with the clients.

Contact :
071-2725722 
071-8338598
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MINISTRY OF DEFENCE

CONTRACT NO : DHQC/DEC TIM ROOF / EAST ENT/2021

 1.  The Chairman, Project Procurement Committee (PPC) on behalf of the Ministry of Defence 
now invites sealed bids from eligible and qualified bidders for Supply and Installation of Exterior 
Decorative Timber Roof Works for Eastern Entrance Gate House and Panel Room in Defence 
Headquarters Complex at Akuregoda as described below and approximately estimated to cost LKR 
61 million (excluding VAT).

  The Works consist of Supply and Installation of Exterior Decorative Timber Roof Works for Eastern 
Entrance Gate House and Panel Room in Defence Headquarters Complex at Akuregoda. The intended 
Completion Date of the Works shall be 175 Days from the Start Date.

 2. Bidding will be conducted through National Competitive Bidding Procedure.

 3.  To be eligible for the Contract award, the successful bidder shall not have been blacklisted and 
shall possess a valid business registration in Sri Lanka for last five (5) consecutive years 
pertaining to the trade of architectural wood works. Documentary evidence supporting the 
bidder’s experience and expertise in the trade/industry shall be submitted along the bid. 
Documentary evidence to support Bidder’s experience and track record shall be provided with 
the Bid.

 The bidder shall be either;

 I.  Manufacturer of the offered timber roof work or the authorised agent of the manufacturer 
of the offered timber roof work.

  The manufacturer shall be accredited and registered under ISO 9001.
  or
 II.  A licensed installer of the manufacturer of the offered timber roof work.

  If the bidder is not the manufacturer of the offered timber roof work, then he shall be mandatorily 
required being an organisation possessing ISO 9001 certification.

 4. Qualification requirements to qualify for contract award include:

	 •	 Average	annual	turnover	in	the	last	five	(05)	years	shall	be	at	least	LKR	92	million.

	 •	 	Experience	in	at	least	three	(3)	projects	of	supply	and	installation	of	decorative	timber	roof	works	
which	should	have	been	successfully	completed	within	last	five	(5)	years	out	of	which	at	least	one	
project	should	be	of	value	not	less	than	LKR	10	million.

	 •	 	The	minimum	amount	of	liquid	assets	net	of	other	contractual	commitments	and	exclusive	of	any	
advance	payment	which	may	be	made	under	this	Contract,	shall	be	not	less	than	LKR	30	million.

	5.	 	Interested	 bidders	 may	 obtain	 further	 information	 from	 The Chairman, Project Procurement 
Committee (PPC), Defence Headquarters Complex Project, Akuregoda Road, Pelawatta,  
Battaramulla and inspect the bidding documents free of charge at the same address from 29th March 
2021 until 29th April 2021  from 0900hrs to1500 hrs during working days.

	6.	 	A	complete	 set	of	Bidding	Documents	 in	English	 language	may	be	purchased	by	 interested	bidders	
on submission of a written application to The Chairman, Project Procurement Committee (PPC), 
Defence Headquarters Complex Project, Akuregoda Road, Pelawatta, Battaramulla from 
29th March 2021 until 29th April 2021 from 0900 hrs to 1500 hrs during working days upon 
payment of a non-refundable fee of Sri Lankan Rupees Fourteen Thousand Five Hundred (LKR 
14,500.00).	The	method	of	payment	will	be	by	cash	or	Bank	draft	drawn	in	favour	of	The Director, 
Project Management Unit, Defence Headquarters Complex Project, Akuregoda Road, Pelawatta, 
Battaramulla.

 7.  Pre bid meeting will be held at 1400 hrs on 7th April 2021 and a site visit will be held on same day 
after	 the	pre	bid	meeting	at	 the	Project	Management	Unit	of	Defence	Headquarters	Complex	site	at	
Akuregoda	Road,	Pelawatta,	Battaramulla.

 8.  Bids shall be delivered in duplicate to the address below or shall be deposited in the Tender box placed 
at the address below at or before 1000 hrs on 30th April 2021.	Late	bids	will	be	rejected.	Bids	will	be	
opened soon after closing in the presence of the bidders’ representatives who choose to attend.

	9.	 Bids	shall	be	valid	up	to	30th July 2021 (91 Days after the date of Bid opening).

10.	 	All	 bids	 shall	 be	 accompanied	 by	 a	 “Bid-Security”	 of	 Sri Lankan Rupees Six Hundred and Ten 
Thousand (LKR 610,000.00)	obtained	from	a	commercial	bank	operating	in	Sri	Lanka	approved	by	
the	Central	Bank	of	Sri	Lanka	in	the	form	of	an	unconditional	and	on	demand	guarantee	and	shall	be	
valid up to 27th August 2021 (119 days after the date of Bid opening).

11.	 	If	any	bidder	wishes	to	submit	bids	for	several	packages	of	the	same	block	or	any	other	blocks	of	this	
project,	 the	 bidder	 shall	 establish	 the	 qualification/	 eligibility	 criteria	 required	under	 each	 contract	
separately, if not the bidder will not be qualified for the award of more than one bid. 

12.	 	In	addition	to	Item	11	of	above,	if	any	bidder	was	already	being	selected/is	working	as	a	contractor	in	
any	of	the	packages	of	the	block/s	of	this	project;	the	bidder	shall	establish	his	financial	and	technical	
requirements	under	 specification/	eligibility	criteria	exclusively	 for	 this	bidding	package.	 If	not,	 the	
bidder will not be qualified for the award of this bid.

13.	 	Bidders	 shall	 present	 the	 registration	 certificate	 under	 the	Public	Contract	Act	No.3	 of	 1987	before	
purchasing the bidding documents.

14.	 	Bidders	 are	 advised	 to	 inform	 in	 writing,	 to	 The	 Director	 –	 Project	 Management	 Unit,	 Defence	
Headquarters	 Complex	 Project,	 Akuregoda	 Road,	 Pelawatta,	 Battaramulla	 the	 name	 and	 the	 NIC/	
Passport	Number	of	the	individual	who	is	participating	at	the	bid	opening	at	least	prior	to	three	(03)	
working	days	of	the	bid	opening.

The address(es) referred to above is (are) : 

The Chairman,
Project Procurement Committee (PPC),
Defence Headquarters Complex Project,
Akuregoda Road, Pelawatta,
Battaramulla.

Tel : 0094-011-4209885
Fax : 0094-011-4209885
E-mail : pmudhqc@gmail.com 

INVITATION FOR BIDS

SUPPLY AND INSTALLATION OF EXTERIOR DECORATIVE TIMBER ROOF WORKS 
FOR EASTERN ENTRANCE GATE HOUSE AND

PANEL ROOM IN DEFENCE HEADQUARTERS COMPLEX AT AKUREGODA

Ministry of Tourism

Civil Aviation Authority of Sri Lanka (CAASL)

IFB/SP/2021/04

1.  Chairman, Departmental Procurement Committee (DPC), CAASL invites sealed bids from 
eligible and qualifi ed bidders for Implementation and Maintenance of the Fully Automated 
Platform for Unmanned Aircraft Systems (UAS).

2. Bidding will be conducted through National Competitive Bidding (NCB) process.

3.  Interested eligible bidders may obtain further information relating to this bid from 
Environment, Research and Projects Section, Civil Aviation Authority of Sri Lanka at No. 
152/1, Minuwangoda Road, Katunayake (Phone: 011 2358824).  Bidding documents may 
be inspected free of charge at the above offi ce

4.  Bidding documents will be issued from the Environment Research and Project Section of 
CAASL from 30/03/2021 to 20/04/2021 during 9.00am till 3.00pm on working days and a 
non-refundable sum of Rs.2, 500.00 (+VAT) will be collected for the bidding documents. 

5.   All Bids shall be accompanied by a Bid Security of Rs.100,000.00 (One Hundred Thousand) 
an unconditional on demand Bid bond obtained from a commercial bank approved by the 
Central Bank of Sri Lanka which shall be valid up to 120 Calendar days from the date of 
closing of Bid and included in the “Technical” envelope.

6.   Completed proposals are required to be submitted with both Technical and Financial 
proposals in two envelops with the signatures of authorized individuals/ offi cial stamp 
shall be hand delivered or posted under registered cover addressed to the Chairman, 
Departmental Procurement Committee, 152/1, Minuwangoda Road (Opposite Radar Hill), 
Katunayake with the marking “IMPLEMENTATION AND MAINTENANCE OF THE 
FULLY AUTOMATED PLATFORM FOR UAS” at the top left-hand corner of the envelope 
with two sets marked “Financial” and “Technical” separately.

 7.   Closing date of submission of Bids is 21st April 2021 at 2.30 pm. and late submissions will 
be rejected. 

 8.  A “Pre bid meeting” will be held on 08th April 2021 at 1000 hrs at the Head Offi ce 
Building, at No. 152/1, Minuwangoda Road, Katunayake.

 9.  Successful bidder is required to render an unconditional Performance Bond in the name of 
CAASL for the value of 10% of the total contract value. The Civil Aviation Authority will 
have the right of claiming the Performance Bond value on demand if the company does 
not provide a satisfactory service.

Chairman
Department Procurement Committee
Civil Aviation Authority of Sri Lanka

No. 152/1, Minuwangoda Road, Katunayake.

Implementation and Maintenance of the 
Fully Automated Platform for Unmanned 

Aircraft Systems (UAS)

Invitation for Bids (IFB)
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MINISTRY OF DEFENCE

CONTRACT NO : DHQC/MOV JOINT 4 EX PVC WP/2021

  1.  The Chairman, Project Procurement Committee (PPC) on behalf of the Ministry of Defence now invites 
sealed bids from eligible and qualified bidders for the Design, Supply and Installation of Proprietary 
Movement Joints System of Block 04  (excluding PVC Water Proofed Area at Ground Floor) of 
Defence Headquarters Complex at Akuregoda as described below and approximate estimated to cost 
LKR 35.2 million (excluding VAT).

 The Time for Completion for the whole of the Works shall be 119 Days. 

  The Works consist of Design, Supply and Installation of Proprietary Movement Joints System of 
Block 04, excluding the PVC water proofed area at ground floor. 

 Bidding will be conducted through National Competitive Bidding Procedure.

 2.  To be eligible for contract award, the successful bidder shall not have been blacklisted and shall have a 
valid business registration in Sri Lanka for at least five (05) years.

 3. Qualification requirements to qualify for contract award include:

 a) Average annual turnover value in last five years shall be at least LKR 53 million.

 b)  Experience in successful completion of one similar project of design, supply and installation of 
proprietary movement joint systems of value not less than LKR 10 million, completed within last five 
years. 

 c)  The minimum amount of liquid assets (after setting apart for other contractual commitments) and 
exclusive of any advance payment which may be made under this Contract, shall be not less than 
LKR 26 million.

 4.  Interested bidders may obtain further information from The Chairman, Project Procurement Committee 
(PPC), Defence Headquarters Complex Project, Akuregoda Road, Pelawatta, Battaramulla and 
inspect the bidding documents free of charge at the same address from 29th March 2021 until 29th 
April 2021 from 0900 hrs to 1500 hrs during working days.

 5.  A complete set of Bidding Documents (Except Volume 1) in English language may be purchased by 
interested bidders on the submission of a written application to The Chairman, Project Procurement 
Committee (PPC), Defence Headquarters Complex Project, Akuregoda Road, Pelawatta, 
Battaramulla from 29th March 2021 until 29th April 2021 from 0900 hrs to 1500 hrs during working 
days upon payment of a non-refundable fee of Sri Lankan Rupees Nine Thousand Two Hundred 
(LKR 9,200.00). The method of payment will be cash or Bank draft drawn in favour of The Chairman, 
Project Procurement Committee (PPC), Defence Headquarters Complex Project, Akuregoda Road, 
Pelawatta, Battaramulla.

 6.  A pre bid meeting will be held at 1100 hrs on 07th April 2021 and a Site visit will be held after the 
pre-bid meeting on same day at the Project Management Unit of Defence Headquarters Complex site at 
Akuregoda Road, Pelawatta, Battaramulla. 

 7.  Bids shall be delivered in duplicate to the address below or shall be deposited in the Tender box placed 
at the address below at or before 1000 hrs on 30th April 2021. Late bids will be rejected. Bids will be 
opened soon after closing in the presence of the bidders’ representatives who choose to attend.

 8. Bids shall be valid up to 30th July 2021 (91 Days after the date of Bid opening).

 9.  All bids shall be accompanied by a “Bid-Security”, of Sri Lankan Rupees Three Hundred Fifty Five 
Thousand (LKR 355,000.00) obtained from a commercial bank operating in Sri Lanka approved by the 
Central Bank of Sri Lanka in the form of an unconditional and on demand guarantee and shall be valid 
up to 27th August 2021 (119 days after the date of Bid opening).

10.  If any bidder wishes to submit bids for several packages of the same block or any other blocks of this 
project, the bidder shall establish the qualification / eligibility criteria required under each Contract 
separately, if not the bidder will not be qualified for the award of more than one bid. 

11.  In addition to Item 10 of above, if any bidder has already been selected/is working as a Contractor in 
any of the packages of the block/s of this project, the bidder shall establish his financial and technical 
requirements under specification / eligibility criteria exclusively for this bidding package. If not, the 
bidder will not be qualified for the award of this bid.

12.  Bidders are strongly advised to present the registration certificate under the Public Contracts Act No.3 
of 1987 when relevant, before purchasing the Bidding Document from Project Procurement Committee 
(PPC).

13.  Bidders are advised to inform in writing, to The Director – Project Management Unit, Defence Headquarters 
Complex Project, Akuregoda Road, Pelawatta, Battaramulla the name and the NIC / Passport Number of 
the individual who is participating at the bid opening at least prior to three (03) working days of the bid 
opening.

The address(es) referred to above is (are) : 

The Chairman,
Project Procurement Committee (PPC),
Defence Headquarters Complex Project,
Akuregoda Road, Pelawatta,
Battaramulla.

Tel : 0094-011-4209885
Fax : 0094-011-4209885
E-mail : pmudhqc@gmail.com 

INVITATION FOR BIDS (IFB)

DESIGN, SUPPLY AND INSTALLATION OF PROPRIETARY 
MOVEMENT JOINTS SYSTEM OF BLOCK 04

(EXCLUDING PVC WATER PROOFED AREA AT GROUND FLOOR) OF
DEFENCE HEADQUARTERS COMPLEX AT AKUREGODA

The Chairman, Procurement Committee of the State Pharmaceuticals Corporation of Sri Lanka will receive sealed 
Bids for supply of following items to the Department of Health Services for  Year 2021/2022.

Bid Number
Closing 
Date & 
Time

Item
Description

Date of
Issuing of Bid

Documents

Non
Refundable

Bid Fee

DHS/P/WW/757/21
11.05.2021

at 9.00 a.m.
15,000 Bottles of Dextran 40, 10% in 
Sodium Chloride for IV use 500mg

30.03.2021
Rs. 12,500/= 

+ Taxes

DHS/P/WW/01/22
11.05.2021

at 9.00 a.m.
2,500 Tablets of Glycopyrronium bromide 
tablet 0.5mg

30.03.2021
Rs. 3,000/= 

+ Taxes

DHS/P/WW/02/22
11.05.2021

at 9.00 a.m.
125,000 Tablets of Mebeverine 
hydrochloride tablet 135mg

30.03.2021
Rs. 3,000/= 

+ Taxes

DHS/P/WW/03/22
11.05.2021

at 9.00 a.m.
265,000 vials of Pantoprazole Injection 
40mg vials

30.03.2021
Rs. 12,500/= 

+ Taxes

DHS/P/WW/04/22
11.05.2021

at 9.00 a.m.
2,500,000 Tablets of Leflunomide tablet 
10mg

30.03.2021
Rs. 3,000/= 

+ Taxes

DHS/P/WW/05/22
11.05.2021

at 9.00 a.m.
1,600,000 Tablets of Leflunomide tablet 
20mg

30.03.2021
Rs. 20,000/= 

+ Taxes

DHS/P/WW/06/22
11.05.2021

at 9.00 a.m.
2,000,000 Tablets of Meloxicam tablet 7.5mg 30.03.2021

Rs. 3,000/= 
+ Taxes

DHS/P/WW/07/22
11.05.2021

at 9.00 a.m.
17,000 Ampoules of Glycopyrrolate 
injection 200microgram in 1ml

30.03.2021
Rs. 3,000/= 

+ Taxes

DHS/P/WW/08/22
11.05.2021

at 9.00 a.m.
125,000 Tablets of Mesalazine tablet 
400mg

30.03.2021
Rs. 3,000/= 

+ Taxes

DHS/P/WW/09/22
11.05.2021

at 9.00 a.m.
600,000 Tablets of Naproxen tablet 250mg 30.03.2021

Rs. 3,000/= 
+ Taxes

DHS/P/WW/10/22
11.05.2021

at 9.00 a.m.
200,000 Tablets of Loperamide 
Hydrochloride tablet 2mg

30.03.2021
Rs. 3,000/= 

+ Taxes

DHS/P/WW/11/22
11.05.2021

at 9.00 a.m.
170,000 Sachets of Iso-Osmotic bowel 
(PEG+Elect)

30.03.2021
Rs. 12,500/= 

+ Taxes

DHS/P/WW/12/22
11.05.2021

at 9.00 a.m.
800,000 Tablets of Bisacodyl tablet 10mg 30.03.2021

Rs. 12,500/= 
+ Taxes

DHS/P/WW/13/22
11.05.2021

at 9.00 a.m.
100,000 Ampoules of Ephedrine Sulphate 
Injection 30mg/1 ml

30.03.2021
Rs. 35,000/= 

+ Taxes

DHS/P/WW/14/22
11.05.2021

at 9.00 a.m.
100,000 Inhalers of Ipratropium Bromide 
Inhaler 20mcg/md, 200d

30.03.2021
Rs. 20,000/= 

+ Taxes

DHS/P/WW/15/22
11.05.2021

at 9.00 a.m.
16,000,000 Tablets of Diclofenac sodium 
tablet 25mg

30.03.2021
Rs. 3,000/= 

+ Taxes

DHS/P/WW/16/22
11.05.2021

at 9.00 a.m.
7,200,000 Capsules of Celecoxib capsule 
200mg

30.03.2021
Rs. 12,500/= 

+ Taxes

DHS/P/WW/17/22
11.05.2021

at 9.00 a.m.
4,200,000 Tablets of Allopurinol tablet 
100mg

30.03.2021
Rs. 3,000/= 

+ Taxes

DHS/P/WW/18/22
11.05.2021

at 9.00 a.m.
4,000 Ampoules of Methylene blue 
injection 1% w/v 10ml ampoule

30.03.2021
Rs. 20,000/= 

+ Taxes

DHS/P/WW/19/22
11.05.2021

at 9.00 a.m.
11,000 Sachets of Macrogol 3350 (6.563g 
of PEG) Oral Powder sachets

30.03.2021
Rs. 3,000/= 

+ Taxes

DHS/P/WW/20/22
11.05.2021

at 9.00 a.m.

460,000 Inhalers of  
FIuticasone+Salmetrol Inhaler 
250/25md,120d

30.03.2021
Rs. 35,000/= 

+ Taxes

DHS/P/WW/21/22
11.05.2021

at 9.00 a.m.
60,000 Ampoules of Neostigmine injection 
2.5mg/1 ml ampoule

30.03.2021
Rs. 3,000/= 

+ Taxes

DHS/P/WW/22/22
11.05.2021

at 9.00 a.m.
110,000 Tablets of Febuxostat tablet 40mg 30.03.2021

Rs. 12,500/= 
+ Taxes

DHS/P/WW/23/22
13.05.2021

at 9.00 a.m.
260,000 Inhalers of Beclomethasone 
Inhaler 100mcg/md, 200d

31.03.2021
Rs. 20,000/= 

+ Taxes

DHS/P/WW/24/22
13.05.2021

at 9.00 a.m.
270,000 Inhalers of Beclomethazone 
Inhaler 250mcg/md, 200d

31.03.2021
Rs. 20,000/= 

+ Taxes

DHS/P/WW/25/22
13.05.2021

at 9.00 a.m.
550,000 Inhalers of Salbutamol MDI 
200mcg/dos, 200 doses

31.03.2021
Rs. 35,000/= 

+ Taxes

DHS/P/WW/26/22
13.05.2021

at 9.00 a.m.
375,000 Inhalers of Salbutamol MDI 
100mcg/md, 200 doses

31.03.2021
Rs. 12,500/= 

+ Taxes

DHS/P/WW/27/22
13.05.2021

at 9.00 a.m.
2,700 kg of Sodium bicarbonate powder 31.03.2021

Rs. 3,000/= 
+ Taxes

DHS/P/WW/28/22
13.05.2021

at 9.00 a.m.
500,000 Ampoules of Ranitidine HCI 
Injection 50mg/2ml ampoule

31.03.2021
Rs. 3,000/= 

+ Taxes

DHS/P/WW/29/22
13.05.2021

at 9.00 a.m.
800,000 Vials of Omeprazole sodium 
injection 40mg

31.03.2021
Rs. 12,500/= 

+ Taxes

DHS/P/WW/30/22
13.05.2021

at 9.00 a.m.
1,100,000 Ampoules of Metoclopramide 
Injection 10mg/2ml

31.03.2021
Rs. 3,000/= 

+ Taxes

DHS/P/WW/31/22
13.05.2021

at 9.00 a.m.
10,000 Ampoules of Hyoscine 
Butylbromide injection 20mg/1 ml

31.03.2021
Rs. 3,000/= 

+ Taxes

DHS/P/WW/32/22
13.05.2021

at 9.00 a.m.
75,000 Vials of Methylprednisolone IA 
Injection 40mg/1 ml

31.03.2021
Rs. 12,500/= 

+ Taxes

DHS/P/WW/33/22
13.05.2021

at 9.00 a.m.
5,300,000 Tablets of Ibuprofen tablet 
400mg

31.03.2021
Rs. 12,500/= 

+ Taxes

DHS/P/WW/34/22
13.05.2021

at 9.00 a.m.
900,000 Tablets of Tiotropium Bromide
DP Caps, 18mcg

31.03.2021
Rs. 3,000/= 

+ Taxes

DHS/P/WW/35/22
13.05.2021

at 9.00 a.m.
180,000 Ampoules of Chlorpheniramine 
maleate injection 10mg/1ml

31.03.2021
Rs. 3,000/= 

+ Taxes

DHS/P/WW/36/22
13.05.2021

at 9.00 a.m.
1,500,000 Tablets of Montelukast Sodium 
Tablet 10mg

31.03.2021
Rs. 3,000/= 

+ Taxes

DHS/P/WW/37/22
13.05.2021

at 9.00 a.m.
2,800,000 Tablets of Betahistine tablet 
8mg

31.03.2021
Rs. 3,000/= 

+ Taxes

DHS/P/WW/38/22
13.05.2021

at 9.00 a.m.
4,500,000 Tablets of Betahistine tablet 
16mg

31.03.2021
Rs. 3,000/= 

+ Taxes

DHS/P/WW/39/22
13.05.2021

at 9.00 a.m.
15,000 Capsules of Deferiprone Capsule 
500mg

31.03.2021
Rs. 3,000/= 

+ Taxes

DHS/P/WW/40/22
13.05.2021

at 9.00 a.m.
400,000 Ampouels of Adrenaline bitartrate 
injection 1mg/1ml

31.03.2021
Rs. 12,500/= 

+ Taxes

DHS/P/WW/41/22
13.05.2021

at 9.00 a.m.
50,000 Devices of Spacer Device for 
compatible with all metered dose inhalers

31.03.2021
Rs. 12,500/= 

+ Taxes

DHS/P/WW/42/22
13.05.2021

at 9.00 a.m.

220,000 Bottles of Sodium Biphosphate 
1.6g+Sodium phosphate 0.6g enema in
10ml,120ml

31.03.2021
Rs. 12,500/= 

+ Taxes

DHS/P/WW/43/22
13.05.2021

at 9.00 a.m.
11,000,000ml of Methyl salicylate 31.03.2021

Rs. 12,500/= 
+ Taxes

DHS/P/WW/44/22
13.05.2021

at 9.00 a.m.
45,000,000 Tablets of Ibuprofen Tablet 
200mg

31.03.2021
Rs. 12,500/= 

+ Taxes

Bids should be prepared as per particulars given in the Bidding Documents available to prospective bidders on 
working days between 0930 hours and 1500 hours at the Head Office of the State Pharmaceuticals Corporation of 
Sri Lanka, No.75, Sir Baron Jayatillake Mawatha, Colombo 1. These could be purchased on cash payment of a non-
refundable Bid Fee per set as mentioned above. Offers received without enclosing original payment receipt are liable 
to be rejected.

Wherever applicable potential bidder/bidders should get registered in terms of the Public Contracts Act NO.3 of 1987 
before collecting the Bidding Documents and also should get the contract registered after the tender is awarded.

All Bids should be accompanied by a Bid Bond as specified in the Bidding Documents.

Sealed Bids may be sent by post under registered cover or may be personally deposited in the box available for this 
purpose at Internal Audit Department in the mezzanine floor of the State Pharmaceuticals Corporation at No. 75, Sir 
Baron Jayatillake Mawatha, Colombo 1, Sri Lanka.

Bids will be closed at the Head office of the State Pharmaceuticals Corporation on the dates and time 
mentioned above and will be opened immediately thereafter.

Bidders or their authorised representatives will be permitted to be present at the time of opening of Bids.

Bidding Documents are being sent to Sri Lanka missions abroad and foreign missions in Sri Lanka.

CHAIRMAN
DEPARTMENTAL PROCUREMENT COMMITTEE
STATE PHARMACEUTICALS CORPORATION OF SRI LANKA
75, SIR BARON JAYATILLAKE MAWATHA,
COLOMBO 1, SRI LANKA.

FAX : 00 94-11- 2344082
TELEPHONE : 0094-11- 2326227/94-11-2335374
E-MAIL : pharma.manager@spc.lk

PROCUREMENT NOTICE - GLOBAL

STATE PHARMACEUTICALS CORPORATION OF SRI LANKA

Hand over your Classifi ed Advertisements to Our nearest Branch Offi  ce

(Only 15 Words)

y¥. 500/-y¥. 300/- y¥. 650/-

Promotional Rates for a Classifi ed Advertisements

Any Single Newspaper

(Except Thinakaran Varamanjari) (Except Thinakaran Varamanjari)

Three NewspapersTwo Newspapers

Anuradhapura - TEL : 025 22 22 370  FAX : 025 22 35 411 / Kandy - TEL : 081 22 34 200  FAX : 081 22 38 910
Kataragama - TEL : 047 22 35 291  FAX : 047 22 35 291 / Maradana - TEL : 011 2 429 336  FAX : 011 2 429 335

Matara - TEL : 041 22 35 412  FAX : 041 22 29 728 / Nugegoda - TEL : 011 2 828 114  FAX : 011 4 300 860 / Jaff na - TEL : 021 2225361  FAX : 021 22 25 361
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MINISTRY OF DEFENCE

CONTRACT NO : DHQC/MOV JOINT 3 EX PVC WP/2021

  1.  The Chairman, Project Procurement Committee (PPC) on behalf of the Ministry of Defence now invites 
sealed bids from eligible and qualified bidders for the Design, Supply and Installation of Proprietary 
Movement Joints System of Block 03 (excluding PVC Water Proofed Area at Ground Floor) of 
Defence Headquarters Complex at Akuregoda as described below and approximate estimated to cost 
LKR 20.5 million (excluding VAT).

 The Time for Completion for the whole of the Works shall be 119 Days. 

  The Works consist of Design, Supply and Installation of Proprietary Movement Joints System of 
Block 03, excluding the PVC water proofed area at ground floor. 

 Bidding will be conducted through National Competitive Bidding Procedure.

 2.  To be eligible for contract award, the successful bidder shall not have been blacklisted and shall have a 
valid business registration in Sri Lanka for at least five (05) years.

 3. Qualification requirements to qualify for contract award include:

 a) Average annual turnover value in last five years shall be at least LKR 30 million.

 b)  Experience in successful completion of one similar project of design, supply and installation of 
proprietary movement joint systems of value not less than LKR 10 million, completed within last five 
years. 

 c)  The minimum amount of liquid assets (after setting apart for other contractual commitments) and 
exclusive of any advance payment which may be made under this Contract, shall be not less than 
LKR 15 million.

 4.  Interested bidders may obtain further information from The  Chairman, Project Procurement Committee 
(PPC), Defence Headquarters Complex Project, Akuregoda Road, Pelawatta, Battaramulla and 
inspect the bidding documents free of charge at the same address from 29th March 2021 until 29th 
April 2021 from 0900 hrs to 1500 hrs during working days.

 5.  A complete set of Bidding Documents (Except Volume 1) in English language may be purchased by interested 
bidders on submission of a written application to The Chairman, Project Procurement Committee 
(PPC), Defence Headquarters Complex Project, Akuregoda Road, Pelawatta, Battaramulla from 
29th March 2021 until 29th April 2021 from 0900 hrs to 1500 hrs during working days upon 
payment of a non-refundable fee of Sri Lankan Rupees Five Thousand Seven Hundred Fifty (LKR 
5,750.00). The method of payment will be by cash or Bank draft drawn in favour of The Chairman, 
Project Procurement Committee (PPC), Defence Headquarters Complex Project, Akuregoda Road, 
Pelawatta, Battaramulla.

 6.  A pre bid meeting will be held at 1100 hrs on 07th April 2021 and a Site visit will be held after the 
pre-bid meeting on same day at the Project Management Unit of Defence Headquarters Complex site at 
Akuregoda Road, Pelawatta, Battaramulla. 

 7.  Bids shall be delivered in duplicate to the address below or shall be deposited in the Tender box placed 
at the address below at or before 1000 hrs on 30th April 2021. Late bids will be rejected. Bids will be 
opened soon after closing in the presence of the bidders’ representatives who choose to attend.

 8. Bids shall be valid up to 16th July 2021 (77 Days after the date of Bid opening).

 9.  All bids shall be accompanied by a “Bid-Security”, of Sri Lankan Rupees Two Hundred  Five Thousand 
(LKR 205,000.00) obtained from a commercial bank operating in Sri Lanka approved by the Central Bank 
of Sri Lanka in the form of an unconditional and on demand guarantee and shall be valid up to 13th 
August 2021 (105 days after the date of Bid opening).

10.  If any bidder wishes to submit bids for several packages of the same block or any other blocks of this 
project, the bidder shall establish the qualification / eligibility criteria required under each Contract 
separately, if not the bidder will not be qualified for the award of more than one bid. 

11.  In addition to Item 10 of above, if any bidder was already being selected/is working as a Contractor in 
any of the packages of the block/s of this project, the bidder shall establish his financial and technical 
requirements under specification / eligibility criteria exclusively for this bidding package. If not, the 
bidder will not be qualified for the award of this bid.

12.  Bidders are strongly advised to present the registration certificate under the Public Contracts Act No.3 
of 1987 when relevant, before purchasing the Bidding Document from Project Procurement Committee 
(PPC).

13.  Bidders are advised to inform in writing, to The Director – Project Management Unit, Defence Headquarters 
Complex Project, Akuregoda Road, Pelawatta, Battaramulla the name and the NIC / Passport Number of 
the individual who is participating at the bid opening at least prior to three (03) working days of the bid 
opening.

The address(es) referred to above is (are) : 

The Chairman,
Project Procurement Committee (PPC),
Defence Headquarters Complex Project,
Akuregoda Road, Pelawatta,
Battaramulla.

Tel : 0094-011-4209885
Fax : 0094-011-4209885
E-mail : pmudhqc@gmail.com 

INVITATION FOR BIDS (IFB)

DESIGN, SUPPLY AND INSTALLATION OF PROPRIETARY 
MOVEMENT JOINTS SYSTEM OF BLOCK 03

(EXCLUDING PVC WATER PROOFED AREA AT GROUND FLOOR) OF
DEFENCE HEADQUARTERS COMPLEX AT AKUREGODA

STATE PHARMACEUTICALS CORPORATION 
OF SRI LANKA

TENDER NOTICE
The State Pharmaceuticals Corporation of Sri Lanka, Colombo 01 invites quotations from registered and previous  sources 
for following items for open market sales and tenders will be closed at 1.15 p.m. on the dates given below. (E-mail/Fax 
offers as well as FOB offers are not acceptable).

Item Quantity Tender No. Closing on

Item Code No : 210111B99
Tetracycline Hydrochloride Ophthalmic  60,000  RES/23/04/A/2021  23.04.2021
Ointment USP 1% w/w in 5g. Packed in a  Packs
Carton.

Item Code No : 120101D99
Diltiazem Hydrochloride Extended Release  42,000  RES/23/04/B/2021  23.04.2021
Capsules/Tablets USP 90mg  Packs
In 10x10 Capsules/Tablets (Blister)

Item Code No : 311510X99
Intravenous Administration Set, Sterile  108,000  RES/23/04/C/2021  23.04.2021
Single use.  Nos.

Item Code No: 170502C14
Hyoscine Butylbromide Tablets BP/USP  21,000  RES/27/04/A/2021  27.04.2021
10mg in 10x10 Tablets (Blister)  Packs

Item Code No: 120104C18
Isosorbide Mononitrate Sustained Release  36,000  RES/27/04/B/2021  27.04.2021
Tablets 30mg BP/USP  Packs
In 12 x 10 Tablets (Blister)

Item Code No : 130328J99
Methyl Salicylate Compound Cream, Gel,  160,000  RES/27/04/C/2021  27.04.2021
Ointment in 30g tube. Packed in a carton  Packs

Item Code No: 130112J99
Miconazole Cream BP/Miconazole Nitrate  210,000  RES/27/04/D/2021  27.04 .2021
Cream USP 2% w/v in 15g tube. Packed in a carton  Tubes

Item Code No : 050102C34
Levetiracetam Tablets 500mg  3,600  RES/27/04/E/2021  27.04.2021
In 10x6 Tablets (Blister)  Packs

Item Code No : 020102C24
Prolonged-Release Diclofenac Tablets BP  30,000  RES/28/04/A/2021  28.04.2021
100mg OR Diclofenac Sodium Delayed  Packs
Release Tablets USP 100mg
In 10x10's Tablets (Blister)

Item Code No : 180502C06  10,800  RES/28/04/B/2021  28.04.2021
Glimepiride Tablets 1mg  Packs
In 10x10 Tablets (Blister)

Item Code No : 020101C21 30,000 RES/28/04/C/2021 28.04.2021 
Etoricoxib Tablets 60 mg Packs
In 3x10's Tablets (Blister)

Item Code No: 120101C21 36,000 RES/28/04/D/2021 28.04.2021
Diltiazem Hydrochloride Tablets USP Packs
60mg (F/C). In 10x10 Tablets (Blister)

Item Code No : 020110C99 20,000 RES/28/04/E/2021 28.04.2021
Glucosamine Sulphate Potassium Chloride Packs
Tablets 1500mg. In 3 x 10 Tablets (Blister)

Item Code No : 310283X99 100,000 RES/29/04/A/2021 29.04.2021 
Hypodermic Needles, Size 26G x 12mm or Nos.
13mm length in 100 needles per box

These tenders are administered by the provisions of the "Public Contracts Act No. 3 of 1987" and therefore, in the event 
bidder is to retain an Agent, Sub-Agent, Representative, Nominee for and on behalf of tenderer shall register himself 
and such Public Contract in accordance with Section 10 of the Public Contracts Act and produce such valid certificate 
of registration in the course of any transaction relating to the tender or Act at any stage in the duration of the tender.
 
Tenders will be closed at the office of the State Pharmaceuticals Corporation at 1.15 p.m. on the dates indicated against 
each tender and will be opened immediately thereafter. Tenderers or their authorized representatives will be permitted 
to be present at the time of opening of Tender.

Chairman - Procurement Committee
State Pharmaceuticals Corporation of Sri Lanka
75, Sir Baron Jayathilake Mawatha,
Colombo 01.

Phone : 00 94 11 2320356-9

Ministry of Tourism

Civil Aviation Authority of Sri Lanka

Chairman, Departmental Procurement Committee (DPC), CAASL invites 
sealed proposals for Acoustic control and sound proofi ng of Board 
room(74Sqm) from eligible qualifi ed bidders. Interested bidders may provide 
proposals with design and price proposal. 

Interested bidders may obtain further information from Chief Procurement 
Offi cer CAASL on 112358824 and via email: mgrrdp@caa.lk

The proposal should be forwarded to Chairman, Departmental Procurement 
Committee (DPC), Civil Aviation Authority of Sri Lanka, No. 152/1, 
Minuwangoda Road, Katunayake on or before 2.30 pm on 28th April 
2021 with the marking envelope “Proposals for Acoustic Control and 
Sound Proofi ng Boardroom” on the top left-hand corner of the envelope. 
Documents received thereafter will not be accepted. 

A site visit will be arranged on 5th April 2021 at 10.00 a.m. and all proposal 
providers should participate at the site visit.

Chairman
Departmental Procurement Committee (DPC)
Civil Aviation Authority of Sri Lanka

Calling proposals for Acoustic control
and  sound proofi ng of Boardroom of the 

Civil Aviation Authority of Sri Lanka
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Academically and 
professionally quali-
fied caring well-man-
nered professional/ 
businessman son 
from a respectable 
family background 
sought by Govigama 
Buddhist mother from 
Colombo suburbs for 
well accomplished 
daughter 1979,  slim 
and smart,  brought up 
with Buddhist values,  
MBA qualified,  hold-
ing a top management 
position in a leading 
organization. Inher-
its substantial wealth 
including property. 
Please reply with 
full family details,  
horoscope to: m p r o p 
o s a l _ c @ h o t m a i l . c o m 
 OB160773

Academically and 
professionally quali-
fied caring,  handsome 
son is sought by Bud-
dhist Durawe par-
ents from Colombo 
for their fair,  pretty 
daughter born in 
1994,  5’7”,  BSc. Mgt. 
Degree,  employed at a 
leading organisation. 
Reply with horoscope 
& family details. p r o p 
o s a l . n n a @ g m a i l . c o m 
 OB161018

Academically and 
professionally quali-
fied caring,  well-man-
nered son is sought 
by retired Bodu Deva 
respectable parents 
in Galle suburbs 
for their pleasant 
and pretty young-
est daughter born in 
1989 Sep,  5’4’’ height. 
BSc (Hons) in Infor-
mation Technology 
currently employed 
at a government insti-
tute. Inherits proper-
ties. Please reply with 
family details and 
horoscope. Email: p r 
o p o s a l g a l l e 5 9 @ g m a i l . 
c o m  OB161108

Academically and 
professionally quali-
fied employed well 
mannered caring son 
is sought by Bodu Sal-
agama parents from 
Colombo for pretty 
well accomplished 
daughter. She is IT 
graduate working 
in an international 
IT Company in Co-
lombo,  born in 1989 
December,  height 
5’2”. Please send full 
family details and 
the TP number to: w 
a r n a s r 5 2 @ g m a i l . c o m 
 OB160038

Academically and 
professionally quali-
fied kind hearted 
similar caste son is 
sought by B/ G re-
tired parents from 
Colombo,  for their 
33 yrs 5’2’’ very fair 
extremely pretty slim 
young looking daugh-
ter,  postgraduate 
qualified,  working as 
an Assistant Director 
at Central Bank of Sri 
Lanka having attrac-
tive remuneration,  
fringe benefits owns 
substantial assets. a s 
h o k a k u m a r i i k @ g m a i 
l . c o m  OB161072

Able G/ B family,  
1989 September born,  
father Lawyer is seek-
ing for a smart,  tan 
in complexion,  pro-
fessionally qualified,  
healthy son with a 
respectable fam-
ily background for 
our pleasant young 
daughter who had her 
education in a reput-
ed Buddhist School 
in Colombo 07,  ob-
tained BBM from 
Bangalore,  MBA from 
Colombo University 
and employed as an 
Executive in a private 
company. She inher-
its substantial assets 
including a bungalow 
and vehicles. Rahu at 
7th house,  non-malef-
ic horoscope. Horo-
scope and religion are 
not much considered. 
Email: a m a r a 6 8 6 8 @ g 
m a i l . c o m  OB160678

About Kandy Bodu 
Bathgama Deva 5’3’’ 
fair and slim beauty 
doctor government 
1990 substantial as-
sets. Looking for Aus-
tralia qualified groom. 
Email: 1 2 3 d e w m i . s a 
n d u n i k a @ g m a i l . c o m 
 OB161104

About our search,  
slim and pretty 
(MBBS) Doctor GP 
daughter,  Australian 
born in 1988 and 
5’8” Kandy /  G Chris-
tian,  parents look for 
a professional son 
(prefer Doctor,  Civil 
Engineer,  prefer Aus-
tralian or NZ born 
citizen. Email: p r o p o 
s a l g w 2 0 2 1 @ g m a i l . c o 
m  OB160934

About Pre-Intern 
Doctor daughter. Par-
ents seek a suitable 
educated partner for 
early marriage. Pretty,  
5’4”,  born 1990 Janu-
ary. Parents Bodu 
Govi educated busi-
ness. Caste religion 
horoscope immate-
rial. Widowers di-
vorcees considered. 
Migration possible 
after one year. p r o p 1 
1 0 1 2 0 2 1 @ g m a i l . c o m 
 OB161028

Absoulutely pretty 
fair slim educated 
daughter sought by S/ 
B/ G parents for their 
only son environment 
nature lover crick-
eter 39+,  5’11’’ Hons 
graduated Swinburn 
Australian Ber-
migham England Uni-
versities Senior po-
sition Architectural 
Design Company Co-
lombo studied leading 
school Colombo own 
assets luxury houses. 
w i j a y a s i r i j 8 @ g m a i l . c 
o m  OB160768

Academically and 

professionally over-

seas qualified well 

mannered caring 

Catholic son willing 

to relocate in Aus-

tralia eventually,  is 

sought by Catholic 

family in Colombo 

West for professional 

only daughter 5’5” 

tall slim and pretty 

1990 January born 

graduated BA and 

MA overseas profes-

sionally well accom-

plished. She inherits 

substantial assets. 

Please respond with 

family details contact 

telephone Numbers 

to: a u s s l m p 2 1 @ g m a i l 

. c o m  OB160928

Academically and 

professionally quali-

fied businessman son 

is sought by Bodu 

Govi mom,  father 

& daughter born in 

1982. She is legally 

separated with one 

kid. 033-2230728.

 OB160926

Academically and 

professionally quali-

fied caring son from 

a respectable family 

sought by Christian 

mother living in Aus-

tralia for her daugh-

ter born in 1977,  5’3” 

fair pretty slim MSc. 

qualified working in 

Europe and willing 

to relocate. She has 

been brought up with 

Sri Lankan values 

& practicing Chris-

tian. Reply with fam-

ily details and con-

tact information. a u 

s i v e r a 1 8 @ g m a i l . c o m 

 OB160256

Academically and 
professionally quali-
fied caring son is 
sought by B/ G par-
ents for their daugh-
ter born 1987 May. 
She is 5’2’’,  fair and 
well-mannered. Pres-
ently workng as a 
Chartered Architect 
in a private company 
in Colombo. Please 
reply with full family 
details,  horoscope to: 
m r p . w a 5 0 0 @ g m a i l . c 
o m  OB161085

Academically and 

professionally quali-

fied caring son is 

sought by teacher 

(B/ S) for her pretty 

well mannered only 

daughter Graduate 

in Psychology em-

ployed as Counsel-

lor and Executive in 

private sector,  owns 

assets,  Kuja 7,  but as 

Kataka in power oth-

ers match. Reply to l 

a l i t h a d o n a 0 @ g m a i 

l . c o m  0112411172.

 OB160748

Academically and 

professionally quali-

fied partner,  prefer-

ably living in USA 

is sought by respect-

able professional B/ 

G parents for their 

slim,  pretty and vir-

tuous daughter born 

in 1985 who had 

her education in a 

reputed Buddhist 

School in Colombo,  

obtained MBBS from 

Sri Lankan Medical 

College and employed 

as a Medical Doc-

tor in USA. Please 

reply family details 

and horoscope. Email 

only: p r o p d k 2 0 2 1 @ g 

m a i l . c o m  OB160826

Academically and 

professionally quali-

fied son from a re-

spectable family 

sought by father from 

Colombo suburbs for 

daughter born 1990/ 

11 4’11” employed as 

a beauty adviser at a 

multinational com-

pany. Please reply 

with family details,  

horoscope and con-

tact number to: k e b 

o 6 2 7 4 @ g m a i l . c o m 

 OB160907

Academically and 

professionally quali-

fied son is sought by 

Bodu Karawa parents 

living in Ambalango-

da for their daughter 

37 years old,  4’10”,  

a Chartered Accoun-

tant and a Graduate 

working in a Govern-

ment Department in 

Colombo as the Ac-

countant. Respond 

with horoscope. m p r 

o p o s a l 0 7 2 1 @ g m a i l . c o 

m  OB160754

Academically and 
professionally quali-
fied son is sought by 
Buddhist Durawe 
mother for her only 
daughter born in 
1985 September,  fair,  
pretty,  5’3”,  well-ed-
ucated assistant Di-
rector in a bank with 
family assets. Please 
reply with family de-
tails and horoscope. 
Email: v c h s a m 1 9 8 5 @ 
g m a i l . c o m  OB161058

Academically and 
professionally quali-
fied son is sought by 
G/ B parents from 
Colombo suburbs for 
their pretty fair slim 
daughter 38,  5’4’’ 
studied in a lead-
ing Colombo Girls 
School,  BSc Graduate 
well employed in a re-
puted company in Co-
lombo. Inherits sub-
stantial assets. Email: 
p r o p o s a l s k 2 5 @ g m a i l . 
c o m  OB161091

Academically and 
professionally quali-
fied son who is in 
family business or 
owns business,  be-
low 32 is sought by 
business parents for 
their daughter age 
25,  5’4”,  very pretty,  
slim,  healthy well 
mannered. She did 
her primary educa-
tion in London and 
obtained Business 
Management and 
Public Policy Degree 
in Aston University 
in Berminham in 
England. At present 
she is working in a 
reputed Company in 
London as a Business 
Promotion Executor. 
We are well respected 
business family. Con-
tact for more details. 
d o n a u k 1 2 3 @ g m a i 
l . c o m  0312258803.
 OB160820

Academically and 
professionally quali-
fied well mannered 
handsome son is 
sought by Buddhist 
Durawe parents from 
Colombo for their 
pretty daughter born 
in 1990,  5’3”,  com-
pleted J’pura Mgt. De-
gree and top CIMA. 
She worked in a lead-
ing bank. Reply with 
horoscope and family 
details. s u r u . a b e y @ g 
m a i l . c o m  OB161019

Academically and 
professionally quali-
fied well-mannered 
son with a pleasing 
personality with the 
similar caste is sought 
by retired profes-
sional B/ G parents 
from Colombo for 
their only child 1994 
born pretty daughter. 
She is 5’2’’ in height,  
studied in a leading 
Buddhist School in 
Colombo and Gradu-
ated in Information 
Technology (IT) & 
now reading for her 
MSc in Data Science. 
She is currently em-
ployed in the same 
field at a blue-chip 
conglomerate in Co-
lombo. Kindly reply 
with family details,  
horoscope and a con-
tact number to: p r o p o 
s a l d p 1 9 9 4 @ g m a i l . c o 
m  OB161087

Academically and 
professionally quali-
fied 1989 Australian 
dual citizen 5’3” fair 
Architect daughter 
currently residing in 
Perth Buddhist Kan-
dyan parents seek 
professionally quali-
fied well mannered 
partner,  please call 
between 7-9 p.m. 081-
2369040. Email a a p r o 
p o s a l 2 0 2 0 @ g m a i l . c o 
m  OB160761

Academically and 

professionally quali-

fied,  handsome son 

is sought by Kalutara,  

Roman Catholic par-

ents for their young-

est daughter born in 

1991,  5’,  very pretty,  

fair and kind hearted,  

BSc (USJ) graduate,  

final stages of her 

MSc and presently 

working as an Envi-

ronmentalist at a re-

puted organization in 

Colombo. Both elder 

sisters are lawyers,  

married and working 

abroad. Please reply 

with family details to: 

w e d p r o p o 2 0 1 8 @ g m a 

i l . c o m  OB161080

Academically and 
professionally quali-
fied,  kind and caring 
son is sought by Govi 
Buddhist parents for 
their daughter 28 
years,  5’6’’,  pleasant,  
fair,  slim,  educated 
in a leading school in 
Colombo,  brought up 
with Buddhist Sinha-
la values. Holds a BSc,  
MSc and currently 
reading for a PhD in 
UK. Reply with fam-
ily details,  contact no. 
& horosocpe. Email: d 
a y a p r o p o s a l 2 6 @ g m a i 
l . c o m  OB160878

Academically and 

professionally quali-

fied,  solvent,  divorced 

or widow partner 

(below 60) is sought 

by mother for her 

daughter. She is 53 

years,  5’3’’,  2 children 

(both adults) profes-

sionally quailfied,  

dual citizen UK/ Sri 

Lanka,  willing to mi-

grate Sri Lanka. TP: 

0342238146,  Email: 

m p r o p o s a l 7 2 0 @ g m a i 

l . c o m  OB160944

Academically and 
professionally quali-
fied,  well mannered 
partner from a re-
spectable family is 
sought by Bodu Govi 
parents in Gampaha 
for their daughter 
who is 26 years old 
(1994 /  08). She is 
5’7” tall,  father is a 
retired bank manager,  
currently,  She works 
as a Programs and 
Communications Of-
ficer at a leading orga-
nization in Colombo. 
She is a graduate of 
BSc in International 
Relations from the 
University of London. 
She also has a B.A. in 
Honors of English 
degree from Univer-
sity of Peradeniya. 
She studied at a lead-
ing Buddhist Girls’ 
School in Colombo 
07. She has a younger 
brother working at an 
International Organi-
zation and She inher-
its substantial assets. 
Reply with full fam-
ily details and a copy 
of the horoscope. Tel. 
033-2226308 or a r u n 
a j i t h j a y a @ y a h o o . c o m 
 OB160909

Academically and 
professionally quali-
fied,  well mannered 
son from a respectable 
family living in USA 
or Canada sought by 
B/ G parents for their 
pretty,  fair daugh-
ter 1983 born 5’6’’. 
She studied in USA 
qualified with Inter-
national Business 
Degree from a leading 
USA University. She 
is working as an Ad-
ministrator in a lead-
ing company in Wash-
ington DC. Please 
reply with horoscope 
and family details to: 
p r o p o s a l g y 1 2 @ g m a i l . 
c o m  OB160727

Academically and pro-
fessionally qulaified 
son from a respect-
able family is sought 
by Buddhist mother 
for her daughter. She 
is 1995 born,  5’8’’,  
currently working 
in a reputed private 
company. She is in 
the final stages of her 
Masters. She inherits 
valuable assets. Please 
reply with family de-
tails and horoscope. 1 
0 1 1 p r o p o s a l @ g m a i l . c 
o m  OB160919

Academically profes-
sionally qualified well 
mannered partner is 
sought by B/ G/ R par-
ents living in Kandy 
for their MBBS Doc-
tor daughter 86/ 01,  
5’2’’ employed in a 
government hospital. 
Inherits substantial 
wealth including ve-
hicle and house in 
Kandy Town. Please 
reply with family de-
tails and horoscope 
to: t i s s a w a @ g m a i l . c o 
m  0812233637 (after 
7 p.m.). OB160810

Academically profes-
sionally qualified,  
educated employed 
or business partner is 
sought by Colombo G/ 
B respectable parents 
for their daughter 
pretty,  fair,  37 years. 
slim,  5’5’’ tall done 
BSc Business Admin-
istration and other 
professional courses. 
Getting business in-
come,  having upstair 
house property and 
other assets. Divorced 
after a short marriage 
registration. No en-
cumbrances. Reply 
with full details. t r e e 
9 8 7 @ y a h o o . c o m  011-
7608855. OB160986

Academically quali-
fied son sought by 
parents for their 
pretty daughter born 
1983 5’2’’ tall 011-
5768795. OB161093

Academically quali-
fied son with good 
qualities from a re-
spectable B/ G fam-
ily is sought by B/ G 
parents for their only 
child daughter with 
MBA (UK) Degree 
with managerial ex-
perience (1991,  Octo-
ber born,  fair,  pretty,  
slim,  earns Six figure 
salary as an academic 
and with inherited 
assets including our 
buildings in town). 
She is brought up 
with Buddhist val-
ues. Please reply with 
family details,  and 
horoscope to: p r o p o 
s a l 8 3 6 @ g m a i l . c o m 
 OB160880

Academically & pro-
fessionally qualified 
handsome son is 
sought by B/ G moth-
er from Gampaha 
for her pleasant and 
pretty only daughter 
born in 1982 Oct.,  
5’1” An Austra-
lian citizen Lecturer 
(Ph.D) in Australian 
University. Prefer 38-
44 age range,  5’6” + 
height she inherits 
substantial assets in 
both countries. Please 
reply with famil de-
tails & horoscope. w 
k a l u 2 0 2 1 @ g m a i l . c o m 
 OB160816

Affluent Buddhist 
respectable parents 
seek a well-mannered 
academically and pro-
fessionally qualified 
son from a very re-
spectable family with 
a similar background 
between 28-32 for 
their 1993 born 5’4’’ 
tall pretty,  well ac-
complished and cul-
tured daughter. Em-
ployed as a Doctor in 
a Government Hospi-
tal in Sri Lanka. Caste 
immaterial. Reply 
with family details 
and horoscope. p r e k 
u m a r 6 3 @ g m a i l . c o m 
 OB161009

A Doctor or an En-

gineer son here or 

abroad is sought by 

retired parents re-

siding in Colombo 

suburbs for their fair 

pretty daughter 5’4” 

1991 born,  Dental 

Surgeon working in 

a Government Hos-

pital. Reply with de-

tails and horoscope. 

futurepartner 8 8 8 @ g 

m a i l . c o m  OB161040

A qualified well em-

ployed son sought 

by Bodu respectable 

retired father from 

Colombo suburb for 

his 39 well mannered 

professional daughter 

well employed will-

ing to migrate owns 

assets. Divorced as 

innocent party with-

out kids. Respond 

with horoscope. c k c 

w a s a m @ g m a i l . c o m 

 OB161073

A qualified well em-

ployed son sought by 

B/ G respectable par-

ents for pretty daugh-

ter 1979,  born,  5’3’’,  

BSc Computing Spe-

cial,  CIMA,  educated 

at a leading Colombo 

school,  owns asssets 

including house,  ve-

hicles,  divorced,  no 

kids. No encumbranc-

es. Reply with family 

details: m p r o p o s a l p a 

n a d u r a @ g m a i l . c o m 

 OB160989

A suitable partner 

below 43 is sought 

by a Catholic family 

for educated daughter 

born in 1984. Reply 

with contact details. 

p r o p o m 2 0 2 1 @ g m a i l . 

c o m  OB160783

Bodu Deva parents 

seek academically and 

professionally quali-

fied son for their pret-

ty fair young looking 

40 yrs. daughter,  5’1” 

working as a BSc/ 

MSc. qualified Execu-

tive. g a m a g e a b 1 4 0 @ g 

m a i l . c o m  OB160777

Bodu Govi family 

with simple life style 

seeking a caring,  vir-

tuous,  teetotaller and 

educated son with 

Buddhist values for 

their eldest daugh-

ter (1993 Sep) 5’3’’ 

(1.6m) who is living 

in France with her 

parents. She is cur-

rently working as a 

“Systems Engineer” 

in a reputed company 

in France. (Those 

who are residing in 

France are preferred). 

u r o m a r a 6 4 @ y a h o o . c 

o m  OB160917

Continued on
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Buddhist Sinhalese 
parents from Co-
lombo suburbs seek 
to introduce a suit-
able partner from a 
similar background 
to their daughter,  24 
yrs,  5’5’’ tall,  bright 
& personable Health 
Sciences profession-
al,  well employed in 
Australia. Must be 
professionally well 
qualified with a good 
personality,  of excel-
lent character,  5’7’’ or 
taller,  aged 27 yrs or 
lower,  a non-smoker 
and at most social 
drinker only. Profes-
sionals working in 
the Medical,  Heath 
Science,  Engineering,  
Architecture or En-
vironmental Science 
fields will be highly 
regarded. If not al-
ready resident in Aus-
tralia,  must be will-
ing to migrate longer 
term. View friendship 
leading to marriage if 
all goes well. Caste,  
horoscope etc are not 
considered essential. 
Please respond to: m a 
i l 9 7 s a m @ y a h o o . c o m  
with all details and an 
image or social media 
links in the first reply.
 OB161128

Buddhist /  Vishwa 
well-employed pretty 
daughter born 1990 
June height 5’5” set-
tled abroad with par-
ents. Aunt seeks well-
mannered partner.
 OB160988

B/ G Kandyan,  re-
spectable parents 
seek academically 
quaified partner be-
low 30 years with 
same caste for their 
daughter height 5’3’’,  
age 26,  studied at a 
reputed girls school 
in Colombo,  reading 
for PhD 2nd year in 
Melbourne. Please 
reply with family de-
tails (preferable Kuja 
2,  Mula Nekatha,  
lives in Melbourne).
 OB161092

B/ G mother is look-
ing for a well brought 
up son for a 32 yrs 5’ 
well educated daugh-
ter working in USA. 
Please contact with 
family details a copy 
of horoscope to: n . 
w s i r i 6 0 @ g m a i l . c o m  
A son currently liv-
ing/ willing to settle 
in USA preferred.
 OB161046

Bodu Govi parents 
from Colombo seek 
a suitable partner for 
their thirty three year 
daughter only child 
studied at leading pri-
vate Buddhist School 
in Colombo Graduate 
in Chemical Engi-
neering from a Uni-
versity in USA and 
an MBA presently 
working as a Quality 
Control Engineer in 
USA and reading for 
her PhD. and plans 
to return to Sri Lanka 
thereafter,  please re-
ply with horoscope 
and family details. t 
c r r 2 2 1 2 @ g m a i l . c o m 
 OB161012

Bodu Govi parents 
from Gampaha seek 
an academically qual-
ified well-mannered 
partner for their 
daughter born in 
1976 August,  5’5’’,  
slim and fair. She is 
young looking and 
working as a Nurs-
ing Officer in Gov-
ernment. Reply with 
family details and 
horoscope. Email: 4 
c h a n n a @ g m a i l . c o m 
 OB161002

Bodu Govi profes-
sional parents from 
Colombo suburbs 
seek a well-mannered 
qualified kind-heart-
ed son for a stable 
relationship leading 
to marriage for their 
daughter 24,  5’4” slim 
fair. Presently con-
tinuing her Civil En-
gineering Final years 
in Sri Lanka due to 
Covid issue. Please 
respond with fam-
ily details and horo-
scope. a n b 9 6 0 8 @ g m 
a i l . c o m  0112890994.
 OB160775

Born in 1977 Nov. 
5’4’’ well educated 
studied at Museaus 
College,  medium fair 
complexion pleas-
ant looking,  slim 
daughter. G/ B Kan-
dyan mother seeks 
a well educated son 
Shani 7,  dowry avail-
able. Please reply 
with horoscope. m s l 
p r o p o s a l @ g m a i l . c o m 
 OB160915

Born 1971,  unmar-
ried,  5’4’’ height,  fair,  
good looking estab-
lisehd daughter,  par-
ents seek a well estab-
lished kind hearted 
son. Please reply with 
full details including 
contact number. p r o p 
o s a l m a r r y m e @ g m a i l . 
c o m . OB160882

Brother seeks a suit-
able academically 
and professionally 
qualified partner for 
his only sister,  1991 
born,  Kandyan B/ 
Govi+Radala,  5’4’’,  
fair,  pretty,  well man-
nered,  educated in a 
leading girls school in 
Kandy,  Lawyer/ Assis-
tant Director (Law) 
in a reputed govern-
ment body,  PhD Re-
searcher,  Reply with 
family details & horo-
scope,  Contact: j a y a s 
h r e e r a t 0 2 @ g m a i l . c o 
m  TP: 0374503904.
 OB161089

Buddhist Govigama 
parents looking for a 
professionally quali-
fied partner for their 
daughter born in 
1986 5’1’’ educated 
in leading school 
in Colombo. She is 
qualified in CIMA,  
MBA (University of 
Colombo). Employed 
as an Accountant 
in a leading private 
company. She owns a 
house from Colombo 
and other valuable as-
sets. Reply with fam-
ily details and copy of 
horoscope and con-
tact number. Email: s 
a m 2 4 w i j e @ g m a i l . c o 
m  OB160856

Buddhist Govi Kan-

dyan mother seeks 

sober habits same 

caste son daughter 

born in 1989 June,  

fair,  complexion 5’ 

tall graduate works at 

reputed company in 

Colombo Kuja 1 Rahu 

8 0112845157 Reply 

with HC and family 

details. k . b a n d a r a n a 

y a k e 5 7 @ g m a i l . c o m 

 OB161075

Buddhist Karawa re-

tired parents from 

a respectable family 

from Nugegoda seek 

an educated,  decent 

& kind-hearted son 

for their daughter 

born in 1993,  5’3”. 

She is fair,  thin & 

pretty,  educated in a 

leading girls school in 

Colombo and gradu-

ated from a State 

university. Currently 

teaching languages 

in a leading private 

school in Colombo. 

Please reply with full 

family details and a 

copy of horoscope to s 

i l v a d e l a l @ y a h o o . c o m 

 OB160722

Buddhist parents liv-

ing in Australia seek 

a professionally quali-

fied,  well-mannered 

son to build a rela-

tionship leading to 

marriage for their 

well broughtup 23 

year old 5’4” daugh-

ter,  currently study-

ing medicine. Those 

living in Australia 

preferred. Please re-

ply with a copy of the 

horoscope and family 

details. Email : p r o p m 

a r r i a g e 0 1 0 @ g m a i l . c o 

m  OB160781

B/ G mother seeks 

a suitable partner 

from Australia for 

her daughter born 

in 1985,  5’5’’ fair,  

university educated,  

Australian citizen,  

working and living 

in Melbourne. Kuja 

Rahu 1,  Mesha Lag-

na. Divorcess please 

do not reply. Email: s 

v _ g u n a r a t n e @ o u t l o o 

k . c o m  OB160974

B/ G mother seeks 

a well brought up 

son for an Engineer 

daughter 29 yrs 5’3’’ 

working in a Con-

struction Company 

USA. Please contact 

with family details a 

copy of horoscope to: 

p r o p o s e 8 8 9 1 @ g m a i l . 

c o m  A son currently 

living/ willing to settle 

in USA/ Canada pre-

ferred. OB161050

B/ G parents in Co-

lombo District seek a 

suitable partner above 

5’10’’ height for their 

pretty,  slim,  fair,  edu-

cated daughter born 

in September 1992,  

height 5’6’’ employed 

as an Assistant Man-

ager in an Interna-

tional Company. Only 

elder sister married 

and lives in USA. She 

owns assets. Consider 

malefic horoscope as 

well. Email: p r o p o s a 

l 1 9 9 2 0 9 @ g m a i l . c o m 

 OB161098

B/ G parents seek an 

academically qualified 

well mannered son in 

Sri Lanka or overseas 

for their only daugh-

ter fair and pretty 

1985 5’3’’ studied 

at leading Buddhist 

Girls’ School in Co-

lombo graduated from 

University of Co-

lombo with BSc,  will-

ing to migrate. Reply 

with family details 

horoscope. T/ N : p r o 

p o s a l 2 0 @ g m a i l . c o m 

 OB160990

B/ G Roman Catholic 
family in Negombo 
seeks a well-man-
nered handsome 
partner (Business-
man,  Doctor or USA 
/  Canada /  Australia 
residents only) for 
their truly beautiful 
& educated daughter,  
born in 1992,  5’5” tall 
and obtained a BSc. 
Degree in Manage-
ment and currently 
studying to be a Law-
yer. She is the only 
child in the family 
and owns a luxury 
house in Negombo. 
Caste,  religion,  age 
differences imma-
terial. Please reply 
with horoscope or 
birth time and loca-
tion. Email : m a r r i 
a g e . p r p s l . 2 8 @ g m a i 
l . c o m  0312277136.
 OB161020

B/ G respectable par-
ents seek an unmar-
ried suitable partner 
for their 1977/ 10,  
5’5’’ daughter pretty,  
fair,  Visakhian. MSc 
IT Asst. Lecturer at a 
government institute. 
Religious unblem-
ished character. Utta-
rasala Nekatha,  Rahu 
7. p r o p o s a l v j 9 6 @ g m a 
i l . c o m  OB161100

B/ G retired parents 
seek suitable educat-
ed higher employed 
or businessman son 
for marriage of our 
daughter 1989 5’4’’ 
very pretty educat-
ed at a leading girls 
school in Colombo. 
Divorced from the 1st 
marriage as plaintiff,  
she has a small son. p 
r o p o s a l 3 1 2 7 @ g m a i l . c 
o m  OB161007

B/ G simple parents 
living in USA looking 
for a USA living part-
ner tall good looking 
kind and caring for 
their daughter (only 
child) 26,  5’2” BA De-
gree,  while working 
in a school reading for 
her Masters in Educa-
tion (Third Semester) 
she was born in USA 
and holds dual citi-
zenship,  speaks both 
Sinhala and English. 
Religion immaterial. 
Horoscope (Shani 
Mangala). Please re-
ply to Email : l a k n 
a r i 9 5 @ g m a i l . c o m 
 OB160817

B/ K parents from Co-

lombo suburbs seek 

a suitable partner for 

daughter 31 yrs 5’6’’ 

fair pleasant. She had 

her education in a 

leading Colombo Bud-

dhist School. She is 

currently employed 

in Australia Govern-

ment after completing 

her university edu-

cation with Masters 

from a prestigious 

Australian Univer-

sity. Please reply 

with family details 

with horoscope of 

the proposed son. n e 

w s u v i s a l @ g m a i l . c o m 

 OB160852

B/ K,  5’3’’,  employee 

in Senior Executive 

grade,  owns house,  

vehicle,  legally sepa-

rated,  looking for be-

low 48,  decent,  edu-

cated partner. Apply 

with horoscope. m d e s 

i g n e r 1 2 3 @ g m a i l . c o m 

 OB160984

Closer Colombo re-

spectable B/ G/ K par-

ents seek profession-

ally qulaified son for 

fair pretty daughter 

1980,  5’4’’ educated 

Colombo leading 

school employed pri-

vate bank as Execu-

tive family details,  

horoscope. p r o p o s 

a l 1 2 b @ g m a i l . c o m 

 OB160922

Colombo Bodu Govi 
respectable business 
parents seek profes-
sionally qualified,  
kind and caring son 
with sober habits 
from a respectable 
family for their el-
der daughter born in 
1993/ 12,  5’4’’,  pretty,  
fair,  slim,  kind and 
caring,  with an ex-
cellent character. She 
is an MBBS doctor 
working at a Govt 
Hospital in Colombo 
District. Completed 
PLAB exams and 
planning on mov-
ing to the UK. Ma-
lefic horoscope. Reply 
with full family de-
tails,  horoscope to: p 
r o p o s a l fi  n d e r 3 @ g m a i 
l . c o m  OB161083

Colombo G/ B re-

spectable business 

parents seek profes-

sionally and aca-

demically qualified 

well mannered son 

with sober habits for 

their daughter 1989 

born 5’5” pretty UK 

educated Graduate 

CIMA qualified with 

charming personality. 

Currently employed 

overseas. Substantial 

assets. Reply with 

family details and 

horoscope. k m a r r i a 

g e p r o p @ g m a i l . c o m 

 OB161015

Colombo suburb 

Bodu Vishva/ Salaga-

ma professional par-

ents mother seeks a 

partner for daughter 

34 years academically 

professionally quali-

fied pretty and smart 

working for a lead-

ing private bank in 

Colombo. She owns 

a modern vehicle and 

block of land. Caste 

immaterial. Reply 

with horoscope and 

family details. Email: 

e r a n g a . h k @ g m a i l . c o 

m  OB160858

Colombo suburb Govi 

/  Bodu educated par-

ents seek an academi-

cally & professionally 

qualified partner for 

their daughter who 

is MBBS doctor edu-

cated leading girls’ 

school Colombo 89/ 

Dec. 5’2” height pret-

ty and smart. Write 

with full details with 

horoscope (Caste not 

material). email. c . r 

u b a 5 8 @ g m a i l . c o m  

Phone: 0112652533.

 OB160297

Colombo suburb Ro-

man Catholic Sin-

hala parents seek an 

educated son for their 

professionally and ac-

ademically qulaified 

pretty fair pleasant 

only daughter born in 

March,  1985 studied 

in a leading Convent 

in Colombo employed 

in a reputed compa-

ny. She will inherit a 

house. Reply with full 

details to: m a r r i a g e p r 

o p o s a l s 5 1 0 2 @ g m a i l . c 

o m  OB161000

Colombo suburb Se-
nior Executive Pub-
lic Sector parents 
seek professionally 
qualified partner for 
their MBBS Doctor 
daughter educated 
at Colombo leading 
school. 31 yrs,  5’2’’ 
pretty & smart re-
spond with family 
details and horoscope. 
parents caste Bodu 
Govi/ Vishwa mail: c 
h n n a 8 9 @ g m a i l . c o 
m  Tel: 0113607082 
Mobile: 0764760414.
 OB160892

Dehiwala,  1922.11,  
Buddhist,  Govi,  QS 
Degree Holder,  height 
5’,  fair,  owns house,  
likes music,  daughter,  
parents seek educat-
ed,  virtuous,  Execu-
tive Grade employed 
son. Kumbha Uthra-
putupa. 0112728172.
 OB160711

Educated caring son is 
sought for our daugh-
ter pleasant,  34 years,  
5’2” height,  postgrad-
uate,  English I.C.T. 
Teacher,  divorced 
signed marriage as 
innocent party father 
Senior Government 
Staff Officer. Western 
Province. OB161027

Father retired profes-
sional seeks a suitable 
marriage partner for 
only child in the fam-
ily MBBS lady Doctor 
dual citizen quali-
fied in Australia and 
working in a Hospi-
tal in Australia. 25 
years old. Fair pretty 
Sinhalese Buddhist. 
Govi owns several 
properties including 
a coconut estate in Sri 
Lanka & a house in 
Australia. Has Bud-
dhist Sinhalese val-
ues. Seeks a Doctor 
below 30 years & has 
Buddhist Sinhalese 
values. Must be a tee-
totaller with a good 
character & from a 
good family. Must be 
willing to work & live 
in North Queensland 
of Australia,  must be 
handsome & have 
means. OB161115

Galle Buddhist Du-
rawa retired Banker 
mother seeks well 
mannered partner 
employed in Govern-
ment or private sec-
tor NS,  TT for only 
daughter of fam-
ily 1988,  height 5’,  IT 
Graduate of NSBM 
presently working in 
private firm. Horo-
scope and family 
details in first letter 
please. g r 2 0 1 9 @ g m a i 
l . c o m  OB160930

Gampaha B/ G born 
in 1995,  5’3’’,  fair,  
decent daughter who 
studied at a leading 
school in Colombo. 
Has completed her 
foreign MBBS De-
gree and waiting for 
graduation. Seeking 
academically and 
professionally quali-
fied,  handsome part-
ner with good family 
background below 32 
years. Contact with 
non-malefic horo-
scope and family 
background. m a r p r o 
p o s a l 2 0 @ g m a i l . c o m 
 OB160981

Govi Bodu Doctor /  
Lawyer parents from 
Colombo suburbs 
seek a professional 
partner for their Doc-
tor daughter attached 
to a Govt. Hospital 
close to Colombo. 
Proposed daughter 
born in 1983,  is very 
pleasant smart and 
inherits assets over 50 
Million. OB160709

G/ B parents look-
ing for a profession-
ally qualified caring 
matured son living 
overseas for 1993 
born pretty employed 
daughter. u n i v e r s e 
0 6 2 1 @ y a h o o . c o m 
 OB161116

Kadawatha Govi/  
Bodu parents seek 
an educationally and 
professionally quali-
fied son for our 1989 
October born daugh-
ter,  height 5’5’’ Senior 
S.W.Eng (QA). p r o p o 
s a l 8 9 g k @ g m a i l . c o m 
 OB160998

Kadawatha retired 
parents seek for MSc 
graduate pleasant fair 
teacher only daugher 
1989,  5’4’’ an educat-
ed kind & well man-
nered suitable son. m 
a r r i a g e 2 0 1 9 3 0 @ g m a i 
l . c o m  OB160996

Kandyan Buddhist,  
high caste parents 
seek an educated and 
professionally quali-
fied partner from a 
similar family back-
ground for their pret-
ty,  attractive daughter 
29 years & 5’3”. She 
is presently pursuing 
her PhD. overseas,  
has one more year to 
complete. Reply with 
horoscope,  all details 
and contact number 
to email : p r o p o s a l . d a 
u g h t e r 9 1 @ g m a i l . c o m 
 OB160716
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Kandyan Govi Bud-
dhist Central Prov-
ince 37 years. Partner 
is sought for Grama 
Niladhari daugh-
ter. 0515612637.
 OB160720

Kegalle Buddhist 
Deva retired father 
and mother seek 
well mannered Ex-
ecutive Grade partner 
with sober habits for 
daughter 1986 Au-
gust 5’4” Clerk at CEB 
Mula Nekatha Shani 
8. 035-2243268.
 OB160914

Moor parents from 
Galle looking for a 
good natured,  prac-
ticing Muslim groom,  
who is academically 
and professionally 
qualified,  below 36 
years for their 31 
years old MBBS Doc-
tor daughter. Prefer 
a Medical Doctor. 
Please email with full 
details and contact 
number to: g a l l e f n @ g 
m a i l . c o m  OB161126

Moor parents Kandy 
father retired Chief 
Inspector of Police,  
seeks for their young-
est daughter,  Gradu-
ate age 26 yrs.,  5’7”,  
suitable partner a pro-
fessional for details 
contact 081-2237316.
 OB160715

Moor parents seek 
similarly qualified,  
willingly MBBS 
for MBBS student 
daughter,  religious,  
fair,  pretty,  24 years. 
Kindly reply with FB 
details to Email: m u s l 
i m m a t r i 2 0 2 1 @ y a h o o . 
c o m  OB160927

Moratuwa Christian 
born 1986,  5’3’’ only 
child educated in 
leading girls’ school 
in Colombo. Aca-
demically and pro-
fessionally qualified 
working in a private 
company as an Ex-
ecutive. Divorced 
after short marriage 
as an innocent party. 
Mother looking for a 
well educated suitable 
partner. Call: 011-
2647460. OB161079

Mother is looking for 
a well educated part-
ner for her Ameri-
can citizen,  44 years 
old younger looking 
beautiful daughter 
who is working as 
a Nurse. She is a di-
vorcee,  no children. 
Please reply with the 
horoscope. OB160910

Parents living in the 
USA seek an academ-
ically and profession-
ally qualified partner 
grew up in the USA,  
UK or Canada,  with 
a similar background,  
for their daughter,  36 
years,  5’3”,  slim,  fair,  
PhD qualified with 
a sociable charm-
ing personality,  grew 
up in the USA with 
Sinhalese Buddhist 
values. Caste immate-
rial. Please reply with 
family details and 
horoscope. Email: p m 
a p r o p o s a l 2 0 2 0 @ g m a i 
l . c o m  OB161136

Professionally quali-
fied well-mannered 
gentleman sought 
by Sinhala Buddhist 
professional parents 
in Colombo for their 
daughter born 1993 
November. She is 
5’8” tall fair & pret-
ty. Studied in an In-
ternational School,  
graduated from a 
prestigious Univer-
sity in USA and pro-
fessionally qualified 
Marketer CIM - UK. 
Presently employed 
in Senior position 
of a Group of Com-
panies,  will inherit 
substantial assets in 
Colombo. Please re-
ply giving family de-
tails,  FB profile,  copy 
of horoscope and 
Contact No. E-mail: 
c e o a p l @ s l t n e t . l k  for 
further details please 
call 0112169646.
 OB160956

Professionally quali-
fied,  financially estab-
lished,  honest,  kind-
hearted Christian 
partner is sought by 
qualified legal profes-
sionals who own Law 
firm and working in 
prestigious govern-
ment position. Degree 
and Master’s degree 
holder,  Christian. 
Late forties,  5’2”,  
very pretty and young 
looking. Divorced 
from a brief marriage. 
Innocent party. No 
encumbrances reply 
with details. Mail ID: 
s a s h i p r o 2 0 2 0 @ g y a h o 
o . c o m ,  d h m s d o @ g m a 
i l . c o m  OB161054

Qualified partner 
below 54 is sought 
for professionally 
qualified,  govern-
ment servant,  Sin-
hala Buddhist unmar-
ried sister. 48 years 
5’3’’,  pretty. Please 
reply with details 
and copy of horo-
scope. Call after 7.00 
p.m. to 0112141179.
 OB161077

Respectable Chris-
tian parents search-
ing a groom for their 
fair pretty daughter 
born 1988,  5’ 5 1/ 
2” working as se-
nior executive. Re-
ply with full details. 
Call 0112625226 or 
email: m a r r i a g e p r o p 
o s a l 7 2 8 @ g m a i l . c o m 
 OB160921

Respectable Karawa 
caste Buddhist par-
ents living close to 
Nugegoda (caste 
immaterial) seek 
educated decent son 
for their 1977 born 
5’3’’ height very fair 
younger looking 
daughter with a Mas-
ters Degree. Please 
send family details 
along with a copy 
of son’s horoscope. 
Email: m i d r a n 2 2 @ y a 
h o o . c o m  OB160766

Respectable Roman 
Catholic Colombo 
Tamil parents seek 
a well employed re-
ligious son,  for their 
pretty well mannered 
accomplished daugh-
ter,  employed as an 
Executive in a lead-
ing firm born in 1984,  
5’4”,  educated in a 
convent in the Sin-
hala medium. Email : 
m p r o p o r c 8 4 @ g m a i l . c 
o m  OB160747

Respectable,  finan-
cially stable Roman 
Catholic Burgher 
parents in Colombo 
seek an educated,  
well employed caring 
partner for their 5 ft. 
2,  fair complexioned 
beautiful 28-year-old 
daughter with good 
qualities. She studied 
at a leading Convent 
and works as an Ex-
ecutive for a bluechip 
company. Please reply 
with details to m a r r i a 
g e p r o p 7 7 7 7 @ g m a i l . c 
o m  OB160821

Roman Catholic 
Govi respectable and 
prominent parents 
living in Colombo 
seek a professional 
loving caring partner 
for their daughter 
43 years 5’4’’ never 
married. She is a pro-
fessionally qualified 
graduate working in 
the private sector in 
managerial position. 
Willing to migrate. 
The partner should 
be of similar fam-
ily background age 
between 43-48 with 
similar professional 
lifestyle. He should be 
kind,  honest,  modern 
and a well established 
person finanially. Self 
replies only. Religion,  
Caste,  horoscope im-
material. Reply with 
full details to: s h a n 
t h i w e e r a @ g m a i l . c o 
m  Call: 0112410179.
 OB161096

Seeking caring per-
son for a lady 50 
plus looking younger,  
working her own 
business. Caste,  reli-
gion,  immaterial. Re-
ply with full details & 
phone number. p a r t n 
e r m 2 0 2 1 @ g m a i l . c o m 
 OB161112

Seeking for an aca-
demically & profes-
sionally qualified 
partner from a re-
spectable family for 
the graduate daughter 
born in 1990 from 
Colombo. Kindly re-
ply details with horo-
scope. Email: s h z u s 
a . 2 0 2 1 @ g m a i l . c o m 
 OB161038

Sinhala Buddhist re-
tired parents seek 
partner for 1987 
born Colombo edu-
cated BSc,  5’4’’ fair 
slim pretty youngest 
daughter Executive 
(Permanent) in very 
famous well estab-
lished leading orga-
nization Colombo 
drawing six figure 
salary plus range of 
fringe benefits. Inher-
its land and assets can 
stay in main house. 
Caste immaterial. But 
Govi/ Karawa prior-
ity. Email: m a r r i a g e 
p r o p 1 4 5 @ g m a i l . c o m 
 OB160771

Sinhala Govi fam-
ily seeks an educated 
partner for their 
cousin sister whose 
parents deceased. She 
was born in June 1982 
and professionally an 
Architect Designer. 
She owns a house as 
assets. Religion and 
caste is immaterial. 
She is a foreign gradu-
ate and she is willing 
to migrate too. Please 
reply with full details 
by first letter. Email: s 
u n p l a s t g l a z e @ g m a i l . c 
o m  OB160791

Sinhala Roman 
Catholic profession-
ally qualified parents 
from Negombo seek 
a professionally quali-
fied partner for their 
only daughter born 
in May 1991,  pretty,  
fair,  5’3’’ MBBS Doc-
tor in Government 
Service. Only brother 
is an Engineer who 
lives in Australia. 
0718123830. Email: p 
r o p o s a l 2 3 8 @ g m a i l . c o 
m  OB160850

Sinhala 1988/ 3 
born daughter 5’4” 
PHD holder well-
employed abroad 
seeks suitable part-
ner. s m l f 9 8 7 6 @ g m a 
i l . c o m  0112082594.
 OB161044

Sinhala 1990/ 1 born 
daughter 5’4” mas-
ters holder well-
employed locally 
seeks suitable part-
ner. d m a t 5 4 3 2 @ g m 
a i l . c o m  0112082594.
 OB161048

Sinhalese Catholic 
parents in Western 
Province are looking 
for a professionally /  
academically qualified 
partner for their fair 
and pretty daughter 
born in 1992. She was 
educated in a leading 
Catholic School in 
Colombo and now 
professionally quali-
fied /  Graduate,  em-
ployed in a leading 
financial Institution. 
She owns substantial 
assets. Please reply 
with family details 
and contact numbers 
to email s t a n j o e @ s l t n 
e t . l k  OB161016

Sinhalese parents do-
miciled in Australia 
seek a professionally 
qualified partner for 
their 31 years old 5 
ft. 8 in height daugh-
ter. She is specialised 
in General Medical 
Practice and works in 
Sydney. Kindly reply 
giving full details and 
a contact number to a 
n u r a . k a r u 7 @ g m a i l . c o 
m  OB161029

Sinhalese,  Chris-
tian/ Buddhist well 
established profes-
sional parents liv-
ing in UK for last 35 
years seek suitable 
educatedd partner 
for their daughter 
UK qualified Doctor,  
consultant working 
in a leading London 
Hospital. Born 1985,  
height 5’3’’ medium 
build. Caste and reli-
gion immaterial. Pre-
fer those who live in 
UK and age below 40. 
Please email details 
to: e d e n m j s p @ g m a i l . 
c o m  OB160908

Sister seeks partner 
for her divorced sis-
ter Sinhala fair and 
pretty,  looking young 
56 years old. Foreign 
replies also welcome. 
k a n c h a n i 3 1 3 1 @ y a h o 
o . c o m  OB161042

Tamil Lady with good 
pleasing personality 
aged 40 years with 
height of 5 feet 6 inch-
es a sincere loving 
kind heared compan-
ion with no encum-
brances for a mutual 
relationship in view 
of marriage (not with 
bad intention) caste 
and creed immaterial. 
Persons not adhering 
to the said require-
ments need not re-
spond. Pls email to: y e 
l l o w s a f a i @ g m a i l . c o m 
 OB160846

Western Govi Catho-
lic brother seeks a 
suitable educated 
partner for unmar-
ried sister working 
Government Depart-
ment Staff Officer. 
Salary 95000/ - age 49 
dowry recently built 
house worth 80 lks. 
Teachers considered. 
Caste,  religion prop-
erty not considered.
 OB161134

1984 March fair pret-
ty and charming with 
long hair,  looks much 
younger,  5’1’’ Visakh-
ian,  Sinhalese/ Bodu 
qualified in MBA,  
ACMA,  MBCS work-
ing as a Head of De-
partment in a leading 
IT Organization,  re-
sides in Colombo. Di-
vorced as complaint 
from brief marriage,  
no encumbrances. 
Only brother (young-
er) working as a Net-
work Engineer. Caste 
immaterial. Please 
reply with horoscope 
and fmaily details. p r 
o p o s a l 4 d u w a 1 9 8 4 @ g 
m a i l . c o m  OB160938

1984 - Buddhist,  Govi,  
close Colombo ,  born 
1984,  height 5’6’’,  
fair,  slim,  BSc,  BCs - 
Colombo,  MSc-USA 
passed,  having PR in 
USA and employed 
there,  only daughter,  
parents seek suit-
able son,  specially 
those living in USA. 
0112859062,  with-
ange 1 9 4 9 @ g m a i l . c o 
m  OB161070

1986 April born Grad-
uate Scientist daugh-
ter 5’5” R/ C reading 
for MSc. sought a 
suitable partner by 
their parents who 
hold Australian citi-
zenship. 033-2215114 
(6 p.m. to 9 p.m.) m a x 
i l a g u n a w a r d e n a @ g m 
a i l . c o m  OB160954

1987 January born 
convent educated 
5’4” height Jayawar-
denapura Degree + 
MBA Holder working 
in a private bank as 
an Executive,  mother 
seeks educated work-
ing kind son. Con-
tact 0112956617.
 OB161017

1990,  Southern Prov-
ince,  Bodu Govi pleas-
ant,  fair complex-
ioned,  well-mannered 
daughter,  5’4’’ in 
height,  LLB Gradu-
ated,  LLM qualified,  
Attorney-at-Law,  edu-
cated at a leading girls’ 
school in Southern 
Province,  employed 
in a Government De-
partment as a Legal 
Officer. Only sister is 
also a Legal Officer. 
Father (retired gov-
ernment servant and 
businessman). Moth-
er (Teacher) seeks 
an academically/ pro-
fessionally qualified,  
well mannered son 
preferred Doctor,  En-
gineer,  Lawyer or one 
who is equally quali-
fied. Please reply with 
family details and a 
copy of the horoscope 
(Shani/ Kuja in 10th) 
(Shani Mangala Yo-
gaya). OB161110

Abba,  Buddhist Govi 
professional parents 
living in the US seek a 
kind duaghter below 
35 yrs academically 
and professionally 
qualified for Engineer 
son Co-owner of an 
Engineering Firm 
with MSc,  and MBA 
5’7’’ 35 yrs born and 
lives in the USA rea-
sonable wealth in the 
US and in Sri Lanka. 
Those who are liv-
ing in the US or out-
side and willing to 
relocate,  please reply 
with family details 
and,  horoscope. a r i a 
y a n i l a k @ g m a i l . c o m 
 OG161005

About Son: Profes-
sionally qualified,  
BSc (Moratuwa),  
MSc (UK) Engineer 
son,  born August 
1983,  5’7” handsome 
working as an Elec-
tronics & Telecom-
munication Engineer 
in Europe. Academi-
cally and profession-
ally qualified caring,  
pretty daughter from 
a respectable fam-
ily is sought by B/ G/ 
K respectable retired 
teacher mother (Co-
lombo suburb). All 
family members are 
university graduates. 
Please reply with 
family details and 
horoscope. m p r o p o s 
a l r 1 9 8 3 @ g m a i l . c o m 
 OG160971

About 1980 Pana-
dura Karawa 5’10’’ 
very handsome South 
Korea PR Holder 
Translator Degree 
Holder,  teetotaller 
50 Million over as-
sets. Shani Managala 
Yoga. Email: i n d i k a k 
u m a r a 1 8 1 @ g m a i l . c o 
m  OG161102

Academically and 
professionally quali-
fied beautiful daugh-
ter who is a per-
manent resident or 
citizen in Canada is 
sought by parents for 
their Tamil Roman 
Catholic son. He grew 
up in Sinhalese cul-
ture and attended a 
Sinhalese School,  also 
fluent in all three lan-
guages. He is gradu-
ated in IT field,  work-
ing as an IT Engineer 
in a famous company 
in London,  Ontario,  
Canada. He is a non-
smoker,  teetotaller 
with excellent charac-
ter. 33,  5’11” height,  
Please reply with de-
tails. Email : y a m u n 
a f e r n a n d o 0 9 @ g m a 
i l . c o m  Phone : 031-
2275972 Race is inap-
propriate. OG160814

Academically and 
professionally quali-
fied fair,  slim,  kind-
hearted,  well-man-
nered daughter is 
sought by Sinhala B/ 
G respectable parents 
for their son who was 
born in January 1989,  
5’6” height,  N/ S,  T/ T,  
holding a senior posi-
tion in a reputed soft-
ware company. Please 
reply with family de-
tails,  Facebook link,  
and horoscope com-
patible with Shani at 
the 7th House. m p r o 
p o s a l 6 4 6 @ g m a i l . c o m 
 OG160978

Academically and 
professionally quali-
fied good looking 
and smart daughter 
is sought by Catholic 
parents for IT Engi-
neer,  born in 1981,  
5’7”,  Australian citi-
zen,  never married 
son. (Preferred some-
one in Au/ Nz or will-
ing to migrate). No 
horoscope,  no divor-
cees. Please reply to : 
s i l v a p h i l i p 4 2 @ g m a i l . 
c o m  OG160819

Academically and 
professionally quali-
fied well mannered 
kind hearted pretty 
daughter with Sin-
hala Buddhist values 
(preferably Doctor or 
Engineer) from a de-
cent family is sought 
by respectable Sin-
hala Buddhist Deva 
family residing in Co-
lombo for their highly 
qualified handsome 
son. He is Chartered 
Electrical Engineer 
graduated from US 
University,  works in 
USA,  34 years,  5’4” 
height NS/ TT,  kind 
personality. Only 
younger brother is an 
Engineer. Caste im-
material. Please reply 
with horoscope fam-
ily details and contact 
information to m p a r 
t n e r 1 7 @ y a h o o . c o m 
 OG160946

Academically and 
professionally quali-
fied,  well mannered 
pretty daughter is 
sought by Bodu Govi 
Engineer parents for 
their BSc Engineer 
son born in 1992,  
5’7”,  educated at lead-
ing boys’ school in Co-
lombo and working in 
a reputed company 
in Colombo. A non 
smoker and teetotal-
ler. Please email with 
details and horoscope 
to: p m a r r i a g e 5 6 9 @ g 
m a i l . c o m  OG160785

Academically and 
professionally quali-
fied,  well mannered,  
fair,  slim,  kind,  very 
beautiful daughter 
fleunt in English,  age 
between 24 and 29 
years from a respect-
able family,  willing 
to migrate to Canada,  
is sought by Sinhala 
Buddhist Canadian 
parents employed by 
United Nations,  for 
their very handsome,  
fair,  charming,  pleas-
ant,  well mannered 
caring son with an 
exciting personality,  
born in October 1989,  
5’4”,  Aerospace Engi-
neer (MSc.),  brought 
up in Europe and 
currently working in 
Canada for a leading 
Aircraft Manufactur-
ing Company. Please 
reply with family de-
tails,  and a copy of the 
horoscope to : h e m a . a 
n a . 8 9 5 3 @ g m a i l . c o m 
 OG160732

Academically quali-
fied pretty fair well 
mannered daughter is 
sought by respectable 
B/ G parents for their 
son born 1990 Nov. 
5’8” very handsome,  
NS/ TT kind hearted,  
graduated from Uni-
versity of Moratuwa,  
currently employed as 
an Engineer in Singa-
pore. He inherits sub-
stantial assets. we are 
looking for a daugh-
ter with a horoscope 
that matches our 
son (Kuja 7). Please 
email: p r o p k u r u @ g m 
a i l . c o m  OG160798

Academically quali-

fied slim pretty 

daughter is sought 

by Buddhist Karawa 

respectable well to do 

parents in Colombo 

suburbs for their slim 

handsome well man-

nered son with good 

personality. 33,  5’8’’,  

NS/ TT PhD (Austra-

lia) working as a gov-

ernment university 

lecturer in Sri Lanka. 

Inherits substantial 

assets. Brother doctor. 

Caste immaterial. E-

mail: m a r r i a g e 2 0 1 9 @ 

y a h o o . c o m  OG161118

Academically quali-

fied well mannered 

kind hearted pretty 

daughter from a re-

spectable family is 

sought by B/ G par-

ents from Kandy 

for well broughtup 

only son (1993 May 

/  5’8” height) em-

ployed as Associate 

Manager in a Bank. 

(Qualified in CIMA,  

CGMA & reading for 

MBA). Please reply 

with family details & 

horoscope. Email : p r 

o p k d y 9 3 @ g m a i l . c o m 

 OG160738

Academically quali-

fied,  fair,  slim,  pretty,  

Buddhist daughter 

with an unblemished 

character is sought 

by Sinhalese Bud-

dhist parents for 

handsome,  very fair,  

honest,  MBBS Doc-

tor son,  Cardiology 

Speciality in London,  

5’5’’,  N/ S,  T/ T,  born 

1989/ 5,  UK Dual 

Citizen. Please reply 

with horoscope. p r o 

p o s 9 8 7 5 @ g m a i l . c o m 

 OG160824

Academically quali-

fied,  pretty fair 

daughter is sought 

by B/ G parents from 

Colombo for their 

well educated smart 

son,  31 years old,  5’8” 

Canadian resident. 

Reply with family 

details and a recent 

photograph. Caste im-

material. Email: m a t r 

i m o n y t o r o n t o c a @ g m 

a i l . c o m  OG160796

Academiclaly /  pro-

fessionally qualified 

well-mannered,  slim,  

absolutely pretty 

daughter willing 

to migrate Canada 

is sought for B/ G,  

35,  5’9” BSc,  MSc 

holder,  handsome,  

well-mannered Soft-

ware Engineer son 

employed overseas. 

(Caste immaterial). s 

u m t 3 6 8 2 6 @ g m a i l . c o 

m  OG161023

Affluent G/ B busi-
ness parents with 
a respectable back-
ground seek an edu-
cated daughter for 
their only son born 
1993 (27),  5’11” edu-
cated at Royal Col-
lege,  Colombo and is 
a honours graduate 
in Economics and 
Management. He 
inherits valuable as-
sets and properties. 
He is a non-smoker 
/  non-drinker Saturn 
7. Please reply with 
family details to: p r o p 
o s a l 8 6 6 6 @ g m a i l . c o m 
 OG161021

Age 25,  Buddhist 

Govi lives in the UK. 

We are British Citi-

zens seeking sweet,  

educated,  slim Eng-

lish spoken daugh-

ter with good family 

background willing to 

come and live in the 

UK with our son who 

is handsome 6’ gradu-

ated in the UK and 

work permanently in 

the Government sec-

tor. Please respond 

with family details to: 

b a y w a t c h 1 2 9 @ g m a i l . 

c o m  OG160832

Age 48 Graduate 

(Agriculture),  doing 

own business seeks 

bride. Email: s a m k s 

p r i 1 2 3 @ y a h o o . c o m 

 OG161122

An educated and 

pleasant partner is 

sought by Buddhist 

Sinhalese family for 

their academically 

and professionally 

qualified brother,  Ap-

plication Developer 

in a multinational or-

ganisation in Austra-

lia,  born 1966,  5’5’’,  

TT/ NS who holds 

residency in Austra-

lia,  NZ/ Sri Lanka. 

Sibilings are in UK/ 

USA,  inherits valu-

able assets. Differ-

ences immaterial. Re-

ply with full details,  

horoscope. Email: p o 

p p y g a r d e n 1 4 @ g m a i l . 

c o m  OG160968

An educated pretty 

and religious daughter 

is sought by well con-

nected Sinhala Bodu 

Deva family for their 

youngest son born in 

1988 5’7’’ height N/ S,  

T/ T educated in New 

Zealend IT field who 

is currently working 

remotely to an Aus-

tralian company. He 

wishes to migrate to 

Australia. Australian 

PR holders preferred. 

Please mail with fam-

ily/ contact details 

horoscope. Email: p 

r o p 7 2 2 @ y a h o o . c o m 

 OG160977

An educated slim fair 
attractive daughter 
below 38 years from 
a respectable fam-
ily is sought for their 
Sinhalese Buddhist 
6’ tall,  fair handsome 
well-mannered N/ 
S T/ T youngest son 
who is in mid for-
ties. Legally divorced,  
MBA qualified,  work-
ing for a reputed mul-
tinational company 
at a higher position. 
Well-established. In-
tends to work abroad 
till end of this year & 
get a transfer to Sri 
Lanka. He has done 
several income gener-
ating investments in 
Sri Lanka. Caste im-
material & Catholics 
will be considered. 
Also welcome propos-
als from the teachers. 
Currently he is in Sri 
Lanka on vacation & 
will stay till mid of 
April. Kindly reply 
with family details & 
horoscope to: c h a m i r 
a w 2 0 0 0 @ y a h o o . c o m 
 OG161064

An educated well 
mannered,  kind 
hearted,  loving,  pretty 
daughter sought by 
Sinhala Buddhist par-
ents living in the USA 
for our 24+ years old 
son 5’9’’ tall hand-
some who has an 
excellent character. 
He graduated from a 
prestigious Univer-
sity in the USA,  Ma-
jor in Finance & In-
formatics,  currently 
working in a reputed 
Global Tech Compa-
ny. Preferably daugh-
ter living in the USA. 
Please reply at m p r o 
p o s a l u s a @ g m a i l . c o m  
with your daughter’s 
and family’s details.
 OG161130

Australian tempo-
rary resident (T.R.) 
(Perch) an Accoun-
tant Roman Catholic,  
slim,  1987 born 5’4” 
Govi son seeks kind 
hearted,  educated 
daughter preferable 
Australian /  Canada 
/  UK /  citizen or PR. 
031-2260439. Email : 
d i s h e n s i l v a @ g m a i l . c o 
m  OG161026

A partner preferably 
over sixty,  sought 
for Govi Catholic 
respectable profes-
sional divorced with-
out encumbrances.
 OG160980

A suitable partner 
with professional 
qualificatinos will-
ing to reside in USA 
is sought by Sinhala 
Buddhist Govi/ Kara-
wa parents for their 
son born in 1992 
December,  5’7’’ tall,  
teetotaller,  holding a 
postgraduate degree 
from a US Univer-
sity and employed in 
USA,  dual citizen,  
with assets in USA 
and Sri Lanka. Send 
details to: p r o p o s a 
l 1 1 0 3 @ g m a i l . c o m 
 OG161066
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Govi Buddhist par-
ents Colombo sub-
urbs seek pretty slim 
kind hearted partner 
for son dual citizen 
of Australia now liv-
ing in Sri Lanka with 
parents. He is 41 yrs 
5’10’’ fair Network 
Engineer engaged in 
Business work here. 
Caste religion im-
material. Reply with 
horoscope. a l a n k a 
r a 8 7 9 @ g m a i l . c o m 
 OG161003

G/ B respectable par-
ents from Colombo 
seek kind pretty 
eduated daughter 
for professionally & 
academically quali-
fied handsome son 
brought up with good 
qualities and Bud-
dhist values study-
ing for Masters in IT. 
Born in May 1994 
5’11’’ TT/ NS em-
ployed as Business 
Analyst at a Multina-
tional Software Com-
pany. Please reply 
with family details 
and horoscope. d a m 
i t h 2 1 2 0 @ g m a i l . c o m 
 OG160945

Hambantota born 
1992 BSc graduate 
teacher son,  parents 
seek well-mannered 
daughter. OG160876

Homagama B/ G 
mother (retired Bank 
Officer) seeks a pretty,  
educated daugher for 
her son,  5’6”,  born in 
1990 June,  graduated 
from CINEC Campus,  
working as Third Of-
ficer in a foreign ship. 
(Sha) Ra 8 horoscope.
 OG160812

Invitation is for a 
pretty,  fair educated 
young lady 30 year 
or less with a good 
family background 
for a 1986 born 5’7’’ 
fair,  handsome,  Bud-
dhist,  British quali-
fied NS/ TT son,  
employed as Head of 
Finance in an orga-
nization in Colombo. 
He inherits valuable 
& substantial assets. 
Please reply with 
copy of horoscope. 
Email Address,  Con-
tact Number & Fam-
ily Details. Email: t h 
a r p r o p 2 0 2 1 @ g m a i l . c 
o m  Tel: 0913136851.
 OG161106

Jaffna Hindu Vellalar 
parents seeking a suit-
able vegetarian bride 
for their vegetar-
ian son Accountant 
working in Colombo 
33 years 5’11” height 
BBM (University 
of Jaffna) & CIMA 
partly qualified please 
reply with your fam-
ily details,  horoscope,  
and contact number. 
Email:” s r i s k a n d a r o y 
a l c r o w n 2 0 2 1 @ g m a i l . 
c o m  OG160787

Moor parents from a 
well connected fam-
ily in Sri Lanka seek 
a pretty,  kind hearted 
and moderately reli-
gious,  working bride 
preferably from Co-
lombo for 1988 born 
5’11” in height hand-
some,  CIM qualified 
practicing marketer 
currently working as 
a Business Consultant 
(own business) in Co-
lombo. Email: p r o p o s 
a l 1 9 8 8 s r i l a n k a @ g m a 
i l . c o m  OG160804

A warm,  lively,  attrac-
tive,  educated,  daugh-
ter sought by well 
connected parents 
for handsome son,  B/ 
G,  5’11”,  37+ pos-
sessing assets. He is a 
Manager of a leading 
Company,  divorced 
prior to the wedding 
function. Wurshika,  
Rahu-7,  Siyawasa. 
Reply with all details 
including horoscope. 
Caste immaterial. A 
divorcee without chil-
dren could be consid-
ered. 011-2917777 m 
e t h t h a 1 9 8 3 @ y a h o o . c 
o m  OG161068

Bodu Govi father 
Govi Anglican moth-
er from a respectable 
family from the South 
seek a kind hearted 
educated daughter for 
their only son CIMA-
UK BA (Hons) in 
Business Administra-
tion,  MBA,  holding 
a Senior Financial 
position in a leading 
multinational organi-
zation. Born in 1985,  
fair and handsome 
5’11’’ owns house 
and property in Co-
lombo,  divorced (in-
nocent party) from 
a short incompat-
ible marriage without 
children or entail-
ing encumbrances. 
Only sister married 
and employed,  living 
in their own home 
in Colombo. Please 
contact: m p r o p o s a l 
s 1 9 4 7 @ g m a i l . c o m 
 OG161113

Bodu Govi parents 
seek a pleasant and 
well mannered girl 
willing to settle over-
seas for their son 
born in 1991 (6’1”) 
currently working as 
a Systems Engineer in 
Australia,  Email with 
family details contact 
details and horoscope 
to p r o p a u 1 9 9 1 @ g m a i 
l . c o m  OG160725

Bodu Govi 1986 born 
Colombo suburbs 
5’7’’,  MBA (USQ),  
AIB (SL),  MCIM 
(UK) passed owns a 
two storey house a 
jeep and other finan-
cial wealth. Parents 
seek a suitable daugh-
ter to fair handsome 
teetotaler Bank Man-
ager son who earns 
a six figure salary,  
Kuja - Shani 4,  non-
malefic horoscope. s a 
c h p r o p o s a l @ g m a i l . c o 
m  OG160891

Bodu/ Karawe re-
spectable parents 
from Southern Prov-
ince seek a fair,  slim 
kind hearted daugh-
ter for their MBA 
qualified smart only 
son who is engaged in 
family business. He 
is religious minded. 
Non smoker/ teetotal-
ler 31 yrs - 5ft 11inch 
in height. Looks mu-
sic younger. Fluent in 
English. Loves much 
and travelling. Owns 
a brand new vehicle. 
Inherits valuable as-
sets. Please send 
horoscope without 
Kuja Dosa including 
a recent photo or FB 
link of the daugh-
ter. Email: h u m b l e b 
r i d e 6 1 @ g m a i l . c o m 
 OG160940

Born in 1988 in Co-
lombo,  Aviation 
Engineering BSc 
Graduate,  only son 
in business family,  
father seeks educated 
pretty partner. Reply 
with horoscope. r a n j 
a k a r o y a l @ g m a i l . c o m 
 OG160870

Buddhist Govi moth-
er looking for a pretty 
and caring daughter 
for her son who is 
currently working 
at an International 
Bank in Canada. PR 
Holder of Canada 
Higher Education 
completed in the UK 
(BSc & MBA) 5’3’’ 33 
years old. Please re-
spond with the family 
details,  horoscope. p i y 
u m a l e e h a n d @ g m a i l . c 
o m  OG160872

Buddhist Govi re-
spectable parents 
from Colombo sub-
urbs seek a suitable 
daughter for their 
1990 born 5’8’’,  son 
with sober habits,  
educated at a reput-
ed Colombo School. 
Completed an Engi-
neering Degree from 
a State University in 
USA,  and currently 
employed in USA. 
Please reply with fam-
ily details. Email: c p r 
o p o s a l 1 9 0 @ g m a i l . c o 
m  OG160822

Buddhist medium 
level parents residing 
in Ganemulla seeking 
a beautiful,  educated 
daughter with posi-
tive and honest at-
titude. The proposed 
son is 32 years (born 
12/ 1988),  5’7”,  truly 
handsome,  fair,  well 
mannered and has 
an excellent person-
ality. He is qualified 
Master holder in Aus-
tralia and working. 
Daughter who lives in 
Australia preferred. 
Horoscope is immate-
rial. Please reply with 
details & photograph 
to p r o p o s a l s o n 1 9 8 8 @ 
g m a i l . c o m  OG160800

Buddhist parents 
from Colombo seek 
pretty well-mannered 
daughter for their son 
29 years. 5’8” very 
handsome. Inherits 
very large amount 
of assets. MSc. from 
Moratuwa Univer-
sity. Holds a respon-
sible post. Educated 
high ranking parents. 
Caste differences are 
immaterial. Write 
with horoscope to 
email g h b a n d a r a 7 0 @ 
y a h o o . c o m  OG160758

Buddhist Salagama 
parents seek an edu-
cated academically 
and professionally 
fully or partly quali-
fied,  pretty and well 
mannered daughter 
for their second son 
born in 1992 July 
handsome,  N/ S,  T/ T,  
5’8’’ holding a Busi-
ness Administration 
Degree and CIMA 
(UK) and a finalist 
(only one subject to 
complete) in Char-
tered Accountancy 
in Sri Lanka and 
employed as a man-
ager in a professional 
company with pros-
pects to be a partner 
and he was educated 
in a leading Buddhist 
School in Colombo. 
Only elder brother 
who is also a Degree 
Holder,  CIMA (UK) 
and well employed 
and married to a 
Lawyer. Non malefic 
horoscope with Pusha 
Nekatha. Willing to 
migrate. Differences 
are immaterial. Reply 
with horoscope and 
family details. Email: 
l i f e p r o p o s a l 2 4 @ g m a i 
l . c o m  OG161094

B/ G parents in Co-
lombo seek an edu-
cated well mannered 
daughter studying 
in Australia or New 
Zealand for their son 
born in 1993. 5’1’’ in 
height willing to go 
abroad. Working as an 
Executive in a leading 
company studying for 
his Degree in Busi-
ness Management. 
Please respond with 
family details and a 
copy of horoscope to: 
j a g a t h . p a t h i r a n a @ g m 
a i l . c o m  OG160847

B/ S/ G parents from 
Colombo suburbs 
seek a pleasant fair 
slim well-mannered 
employed daughter 
below 34 years for 
their 36 years,  5’8’’,  
fair,  slim,  very hand-
some,  caring young-
est son IT Manager 
in a multi-national 
company. Fluent in 
English and Spanish,  
foreign Nationals also 
considered. Please 
reply with the horo-
scope and full family 
details. Caste religion 
immaterial son is 
divorced from very 
short incompatible 
marriage no encum-
brances. E-mail: m p r 
o p 4 5 7 9 @ g m a i l . c o m 
 OG157665

Catholic Govi respect-
able mother seeks 
partner for handsome 
fair son,  Former Bank 
Manager,  steady in-
come,  forties sober 
habits,  divorced.
 OG160983

Christian Govi Sin-
hala parents seek an 
educated daughter,  
for son born in 1989 
Dec. 31 yrs. a Gradu-
ate in BA and ma-
jored in Marketing 
and MM and MBA 
qualified working as a 
Manager in a five star 
hotel chain. Educated 
in a Colombo lead-
ing Anglican School. 
TT/ non smoker. Weil 
mannered brought up 
with all Christian val-
ues. email. s u n e t h r a . s 
a h a b a n d u 6 0 @ g m a i l . c 
o m  OG160789

Colombo 1990 April 
Bodu Govi 5’8”,  de-
void of all vices,  
graduated in busi-
ness management in 
Colombo University. 
CIM,  CIMA & MBA 
qualified working as 
a Marketing Manager 
in private sector owns 
property,  luxury ve-
hicle and assets. Re-
spectable parents seek 
a Bodu,  Govi,  fair ed-
ucated daughter. Only 
brother married and 
living in UK. (Kuja 4 
horoscope). Email: w 
a j i r a d p @ g m a i l . c o m  
full details with H/ C 
and FB. OG161030

Colombo 5 1986.7.4th 
Birthday Project 
Manager (MBA) 
Holder,  Royal College 
Colombo (School) in-
herits Colombo,  prop-
erties,  from two sons,  
elder in the family 
suitable partner who 
ownes a house. Fa-
ther & mother seek a 
partner. 0112501603.
 OG160936

Educated and kind-
hearted daughter 
with good family val-
ues is sought by the 
mother for profes-
sionally and academi-
cally qualified Elec-
trical Engineer son 
residing in the US. He 
was born in 1978 to a 
respectable B/ G fam-
ily,  6’2”,  and studied 
in a leading school 
in Colombo. He is di-
vorced without any 
encumbrances. Dif-
ferences immaterial. 
Please reply with de-
tails,  horoscope and 
contact information. 
s u s j a y 2 0 2 1 @ g m a i l . c o 
m  OG161052

Educated professional 
partner is sought for 
an academically and 
professionally quali-
fied graduate with 
postgraduate qualifi-
cations,  BSc (Hons) 
P.G. Dip,  CFA,  PRM. 
5’8’’,  G/ B,  TT & NS. 
41 assets over 50 mil-
lion including a 2 sto-
rey house in Colombo 
suburbs and a new 
SUV. p r o p p r o @ o u t l o 
o k . c o m  OG160833

Engineer 53 Buddhist 
Sinhalese divorced 
from a European mar-
riage without fault 
looking for a profes-
sional lady close to 
40. OG161011

Father a Senior Pro-
fessor,  mother execu-
tive seek a bride for 
their son,  a MBBS 
Doctor,  31 years,  
only brother does 
higher studies abroad.
 OG160925

Father seeks a bride,  
below 30 years,  only 
with unblemished 
character,  with a 
good economic back-
ground,  for his 5’7’’,  
39 yrs,  teetotaller,  
music loving sporty 
Dr. Son,  Consultant 
Training in the UK. 
(Emails only) v i r g i n 
p r o p o s a l @ y a h o o . c o m 
 OG161132

Moor parents from 
Colombo looking for 
a partner for their son 
(age 31/ slim/ height 
5’10’’) qualified 
ACCA/ Accountant/ 
Gemmologist + Busi-
ness PR Holder living 
Overseas. Email: w h i t 
e r i v e r 7 8 6 @ h o t m a i l . c 
o m  All details in first 
reply. OG160874

Parents living in Aus-
tralia seek a pretty,  
slim,  well mannered,  
and educated partner 
living in Australia or 
willing to migrate to 
Australia for their 
son. He is 29 years 
old 171cm tall. He 
is an Australian citi-
zen,  brought up with 
Sri Lankan Buddhist 
values (non drinker 
and non smoker). 
He graduated from 
a leading Austra-
lian University and 
currently works for 
a Global Engineer-
ing Consultancy as a 
Structural Engineer. 
Please send family 
details and horoscope 
to: p r o p o s a l a u s t @ g m 
a i l . c o m  OG161123

Professionally quali-
fied clerk looking 
good charactered fe-
male partner between 
52-57 for marriage. 
Prefer someone who 
is healthy unselfish 
sensitive to other 
peoples feelings with 
good life values and 
without anger or 
depression issues. 
Reply family details 
including horoscope. 
E-mail: r a j g u n a w a r d e 
n e @ g m a i l . c o m  r a j g u 
n a w a r d e n e @ g m a i l . c o 
m  OG161140

Professionally quali-
fied,  employed as a 
Manager/ citizen in 
Austrlaia,  B/ G 39 yrs 
is looking for a kind-
hearted qualified car-
ing,  pretty daughter 
from a respectable 
family. He is current-
ly legally separated 
from an incompatible 
marriage with no en-
cumbrances,  prefer-
ence will be given 
to daughter,  already 
in Australia (or pre-
pared to live in Aus-
tralia). If you wish 
to contact please re-
spond with full fam-
ily details,  copy of 
horoscope. Email: m 
p r o p o s a l 2 3 2 3 @ a o l . c o 
m  OG160884

Respectable B/ G fami-
ly from Colombo with 
well-mannered son 
NS/ TT 5’8” (brought 
up overseas parents 
seek well-mannered 
kind caring educated 
daughter below 28 yrs 
from B/ G family with 
Sinhala Buddhist 
values,  kindly email 
with family details 
& horoscope and the 
contact number. r f t p 
r o p o s a l @ g m a i l . c o m 
 OG160950

Respectable Roman 
Catholic Colombo 
Tamil parents seek a 
well mannered pretty 
religious daughter for 
their smart,  hand-
some (NS/ TT) son,  
academically /  pro-
fessionally qualified,  
well employed,  born 
in 1982,  5’5”,  educat-
ed in a leading Catho-
lic College in the Sin-
hala medium. Race 
immaterial. Email : m 
p r o p o s 2 0 2 1 @ g m a i l . c 
o m  OG160750

Seeking a suitable 
and caring partner 
for never married 
son 1978 born,  5’7’’,  
BK affluent busi-
ness family. Working 
as a director of own 
group of companies. 
Partner’s caste and 
religion immaterial. 
Please respond with 
family and horoscope 
details to; m p r o p l a n 
k a 2 0 2 1 @ g m a i l . c o m 
 OG160323

Sinhala Bodu Govi 
parents in Colombo 
seek a pleasant and 
loving daughter for 
their son living in 
Melbourne. Prefer-
ably who lives in 
Australia. 5’9”,  1993 
September. Complet-
ed BSc /  MSc in Infor-
mation Technology. 
Currently employed 
as an ICT Business 
Analyst. Please re-
spond with full de-
tails to: m p 1 9 9 3 a u s @ 
g m a i l . c o m  OG161056

Sinhala Buddhist 
Govi father and 
mother living in Mel-
bourne seek a pretty 
kind hearted and 
caring daughter for 
their handsome only 
son 20 years to get to 
know from a similar 
family before getting 
married. Son is study-
ing for Engineering 
Degree in University 
Australia and car-
ing oriented person 
in Australia citizen. 
The daughter we seek 
should be fair cu-
lutered and educated 
fluent speaker in Eng-
lish,  student doing 
higher educaiton in 
Australia or Sri Lanka 
may be considrered. 
Contact with details. 
Email: k h d j d @ y a h o o 
. c o m  OG161081

Sinhala B/ G,  respect-
able affluent family 
from Colombo seeks 
an educated good 
looking kind-hearted 
daughter below 35 
years with a similar 
family background 
from Sri Lanka or 
USA for their young-
er son N/ S,  T/ T 38 
years - 6 feet - PhD-
USA and MSc Engi-
neering-Moratuwa 
Uni. working as an 
Executive at Losange-
les,  planning to settle 
in USA,  Kuja 1 Shani 
1st house. Please re-
ply family details 
with horoscope copy. 
Email: n a k u l u w a 
1 9 8 4 @ g m a i l . c o m 
 OG160924

Sinhala parents seek a 
kind partner living in 
UK preferably not far 
from London for their 
son born in 1985,  
graduate,  working 
as a Manager in an 
International Com-
pany based in Lon-
don while running 
his private venture. 
He is a British citizen 
and 5’10’’ in height,  
handsome,  honest,  
dynamic and caring. 
Reply by email: p r o 
p o w a b e @ g m a i l . c o m 
 OG160830

Sinhalese Catholic 
parents seek a well 
brought up daughter 
for their son 28 years 
5’6’’ Chemical Engi-
neer (USA) with ex-
ecellent qualification,  
presently,  he is work-
ing and studying for 
his Masters in USA. 
Preferred a daugh-
ter studying or living 
in USA kindly reply 
with daughter’s and 
family details email: u 
s a d 8 3 9 3 @ g m a i l . c o m 
 OG160912

Tamil Christian par-
ents residing in Co-
lombo seek a pretty 
well mannered Chris-
tian daughter for their 
son from any western 
country as he prefers 
to migrate. He is 29 
years,  5’8” working 
as an Executive in a 
leading foreign bank 
in Colombo. Email - d 
a y a n i d 1 7 1 @ g m a i l . c o 
m  OG160807

Tamil Christian 
(AoG) parents seek 
an educated daughter 
for their eldest son 
born in 1981,  5’6”,  
non smoker,  non 
drinker,  currently 
employed as a Gener-
al Manager in a reput-
ed private company. 
CIMA qualified (only 
prefer Tamil Chris-
tians between 30 - 38 
yrs.). s j n l a b s @ g m a i l . 
c o m  OG160802

Tamil Roman Catho-
lic parents from Co-
lombo seek a bride 
for their son aged 31,  
5’10’’ tall working for 
a leading private orga-
nization,  if interested 
please send your de-
tails to: c a r m a l f e r 
n a n d o @ g m a i l . c o m  
with contact number.
 OG160932

Well connected G/ 
R/ C business family 
(father Doctor) from 
Gampaha District 
son 37 y.,  5’11” tall 
educated in a lead-
ing Catholic School 
in Colombo,  CIMA 
graduated,  Director 
in a leading Company 
and has his own fam-
ily business,  divorced 
from a brief marriage 
no encumbrances,  
inherits commercial 
properties,  estate,  
looking for a pretty,  
slim,  kind hearted 
daughter from a re-
spectable family. Re-
ply details to,  7 7 7 p r 
o p o s a l s @ g m a i l . c o m 
 OG161022

Well-established re-
spectable Sinhalese 
G/ B parents living 
in USA seeking a 
pretty well mannered 
daughter academical-
ly qualified or study-
ing towards a degree 
between the ages of 
23-28 preferably liv-
ing in USA,  for their 
very handsome son 
just turned 30,  5’9’’ 
to build up a decent 
relationship leading 
to marriage. He has 
a Bachelor’s Degree 
in IT (Network Se-
curity) and working 
at a leading Cyber 
Security Firm as an 
IT Security Manager. 
Religion immaterial. 
Please reply with full 
family details. s a m a 
n p a y a 2 @ y a h o o . c o m 
 OG160994

We Sinhala Catholic 
Australian citizen 
parents seek an aca-
demically and pro-
fessionally qualified 
daughter between 27 
- 33 years living in 
Australia for our En-
gineer son. Religion 
and caste immaterial. 
Please reply with fam-
ily details to m a r r i a g e 
p r o p o s a l 2 0 1 9 g @ y a h o 
o . c o m  OG160794

WP B/ G parents 
seek employed pretty 
partner below 37 for 
40,  5’9’’,  slim,  hand-
some,  educated never 
married NS/ TT son 
Senior Cashier in 
reputed company. 
Owns house land. p r 
o p o s a l m 2 2 @ g m a i l . c o 
m  OG161114

W.P./ S.B.G. retired 
parents seek edu-
cated,  kind-hearted 
daughter who’s will-
ing to migrate for 
their youngest son 
1994 born,  5’8” in 
height. He is hand-
some,  well-mannered 
non-smoker,  teeto-
taller with an excel-
lent character. He is 
presently working as 
a Business System 
Analyst at a well re-
puted Multinational 
Company in Japan. 
Please reply to m a z z r e 
c 2 2 @ g m a i l . c o m  with 
horoscope and family 
details. OG160779

1986 B/ G parents seek 
an academically qual-
ified slim fair pleasant 
kind hearted daughter 
for their only son BSc 
(Hon.) MSc (Aus-
tralia) CIM passed 
finalist (MCIM) 5’7’’ 
NS/ TT working in 
(Pvt) Company,  Co-
lombo as a Manager. 
Shani 7,  Kuja 8. p r o 
p o s a l g 8 6 @ g m a i l . c o m 
 OG161120

1988 born Diploma 
Holder R/ C 6’ son 
who has involved 
in business sought 
a suitable marriage 
partner by their (Aus-
tralian citizenship) 
parents. 033-2215114 
(6 p.m. to 9 p.m.) m a x 
i l a g u n a w a r d e n a @ g m 
a i l . c o m  OG160952

1989/ 11,  Western 
Province,  B/ G/ K,  6’1” 
height,  BSc.,  MBA,  
Senior Executive of 
a leading Telecom 
Company,  possesses 
house /  vehicle retired 
Bank Executive par-
ents seek profession-
ally qualified daugh-
ter with permanent 
employment. Height 
should be more than 
5’4” within age group 
25-28. Email : m p r 
o p 2 5 1 1 @ g m a i l . c o m 
 OG160813

1992/ 8 Kurunegala 

Govi Buddhist Sri 

Lanka Navy Commis-

sioned Officer son,  

parents seek graduate 

employed daughter. 

011-2053999 (after 

7.30 p.m.). OG160906

1994 Western B/ G,  

5’6” tall,  BCom,  MBA 

graduated good look-

ing son from respect-

able business family. 

Inherits substantial 

wealth. We seek a 

well mannered,  fair 

& pretty,  truly kind 

hearted daughter 

up with good quali-

ties under Buddhist 

values. Reply with a 

horoscope & detailed 

family background. a 

r p r o p o 9 4 @ g m a i l . c o m 

 OG160845

1994-Gampaha Bodu 

Govi 5’9’’ Senior Soft-

ware Engineer,  cur-

rently working at a 

reputed company in 

Colombo,  financially 

very secure,  earning 

a good income. Only 

son,  kind hearted 

and well mannered,  

educated at a reputed 

school in Colombo 

and graduated from 

UK based leading uni-

versity,  inherits sub-

stantial assets with 

modern upstair house,  

two cars,  lands,  feilds 

and other valuable 

properties. Parents 

seek permanently em-

ployed,  pretty virtu-

ous daughter who in-

herits properties and 

assets. Reply with 

horoscope copy and 

all the details from 

the first letter. Kuja in 

1, 2, 4, 8, 10, 12 houses 

preferred. Email: p a t 

h m a k 2 0 2 0 @ g m a i l . c o 

m  OG160999

38 year old Doctor 

working in Western 

Europe looking for 

a Bride. Never mar-

ried,  5ft 10inch with 

sober habits from a 

respectable upper 

middle class family 

from Colombo. Please 

reply to: p r o p o s a l 1 0 

1 0 1 1 8 @ y a h o o . c o m 

 OG161060
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