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O t h e r  A p p o i n t m e n t s ,  & c .

No. 10 of 1973

No. GB 4/1 (U).
THE Minister of Defence and Foreign Affairs has ordered the 
appointment o f ' the following Inspectors of Police to act as 
Assistant Superintendents of Police with effect from November 1, 
1972: —

Mr. N. A. W eebakkodi 
Mr. Z. C. E . Wuesubha 
Mr. M. Maheswaran

W . T . J a y a s in o h b ,
Secretary,

Ministry of Defence and Foreign Affairs. 
Colombo 1, December 27, 1972.
1—471

G o v e r n m e n t  N o i i h e a u u n s

THE CONSTITUTION OF SET LANKA 1972 

Delegation Order under Section 119

1, - Nanayakkarapathirage Martin Perera, Minister of Finance, 
do hereby order in terms of Section 119 (1) of the Constitution 
of Sri Lanka that 411 powers of dismissal and disciplinary control 
of State Officers serving in the departments specified in 
the schedule hereto the initial of whose consolidated salary scale 
is less than Rs. 6,720 per annum, as delegated by the former 
Public Service Commission prior to the present Constitution of 
Sri Lanka shall, with effect from 22nd May, 1972, and until 
other or further provisions are made, be deemed to be powers 
delegated to  the same State Officers and nnder the same terms 
and conditions, mutatis mutandis, as contained in the .respective

Delegation Orders and the Rules issued by the said Public Ser­
vice Commission, subject, however to the following conditions: —

(а) that such powers shall now be exercised in terms of the
Rules of Discipline and such other and further instruc­
tions as may be issued from time to time by the 
Cabinet of Ministers or by me,

(б) that a State Officer shall not exercise any power of dis­
missal or other punishment in any case where it is 
decided by me in terms of Section 119 (1) of the Consti­
tution that such powers of punishment as delegated to 
such State Officer shall be exercised by me,

(a) that a State Officer aggrieved by an order relating to a 
disciplinary matter including an order of dismissal made 
under the powers delegated by me may apreal therefrom 
to the State Services Disciplinary Board or to me as 
may be necessary under Section 119 of the Constitution,

I  do also hereby order that, subject to the Rules of Discipline 
issued by the Cabinet of Ministers or any further or other Orders 
issued by the Cabinet of Ministers or by me, powers of dismissal 
and disciplinary control not delegated by the former Publia 
Service Commission, as aforesaid, but exercised by itself, shall 
now be exercised in respect of State Officers the initial of whose 
consolidated salary is less than Rs. 6,720 per annum by the 
Head of each Department specified in the schedule hereto.

Ministry of Finance,
Colombo, 23rd December, 1972.

Scheddwb

Office of the Ministry of Finance 
General Treasury 
Inland Revenue Department 
Customs Department 
Valuation Department 
Excise Department 
Loan Board

1—472 >

N . M. Pebbsa , 
Minister of Finance.

S P E C IA L  N O TIC E R E G A R D IN G  FO R W A R D IN G  O F  N O T IC E S  F O R  
P U B L IC A T IO N  IN  T H E  W E E K L Y  G A Z E T T E

A T T E N T IO N  is drawn to  the Im p o rtan t N otice, appearing a t  th e  end of each  p a r t  of this  
G a z e t t e ,  regarding dates of publication of th e  future weekly G a z e t t e s  and th e  la test tim es by 
which N otices will ba accepted by th e  Governm ent P rin te r  for publication th ere in . All N otices 
for publication in the G a z e t te  received out of tim es specified in th e  said n otice  will be returned  
to  th e  senders concerned, <?

D epartm ent of Governm ent Printing,
' Colom bo, Ju n e  2 , J.970,

L .  W .  P .  P b i b i s , 
G overnm ent P rin ter.

n
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THE WAGES BOARDS ORDINANCE E m p l o y e r s ’ R e p r e s e n t a t iv e s

Notification

IT is hereby notified nnder regulation 30 of' the Wages Boards 
Ordinance, 1971 that under section 9 of the Wages Boards 
Ordinance (Chapter 136), the Minister of Labour haB been 
pleased to appoint the following persons to be members of the 
Wages Board for the Biscuit and Confectionary Manufacturing 
Trade (including Chocolate Manufacturing) for a period of three 
years commencing from August 10, 1972.

A  E .  G o g e b l i  M oragod a , 
’ Secretary,

Ministry of Labour.
Colombo, 28th December, 1972.

N o m in a ted  M e m b e r s

1. Dr. Kamal Karunanayake
2. Mr. G. W. Jayasuriya
3. Mr. L . R. Perera

1. Mr. E. D. Weerakoon
2. Mr. K. G. N. Seneviratna
3. Mr. F . P . Perera
■1. Mr. Owan Gunawardane
5. Mr. K. William Singho
6. Mr. F . Karunakalage
7. Mr. A. B. Sundararajkagoo
8. Mr. S. Sivarajah
9. Mr. G. D. Wickremaratne

10. Mr. E . S. Appadurai
W o r k e r s ’ R e p r e s e n t a t iv e s

1. Mr. M. M. Seneviratna
2. Mr. M. C. M. Shaffie
3. Mr. H. W. Caldera
4. Mr. M. B. Pilapitiya
5. Mr. M. A. Haniffa 

- 6. Mr. R. Peter
7. Mr. T. R. Carlo
8. Mr. S. Siriwardana
9. Mr. Edward Boteju

10. Mr. L . W. Panditha.
1-427

L.D— B. 68/50
IT is hereby notified for general information that the Ministers specified in column I  of the Schedule hereto, have under Section 12 
of the Interpretation Ordinance (Chapter 2) authorised me, whenever it becomes necessary to do so, to appoint, the officers specified 
in the corresponding entries in column II  of that Schedule, to the posts set out in the corresponding entries in column III  of that 
Schedule.

. The notification dated July 7, 1950, published in Gazette No. 10,123 of July 14, 1950, is hereby repealed without prejudice 
to any appointments already made thereunder.

Secretary,
Ministry of Public Administration,

Colombo, January 1, 1973. Local Government and Home Affairs.

SCHEDULE

I  II H I

1. Minister of Foreign and Internal Trade. Government Agents Additional Government Agents, Reoeivers of Wrecks
Office Assistants to Government Agents

Government Agents and Additional Government Superintendents of Weights 
Agents and Measures

2. Minister of Shipping and Tourism . .  Government Agents of Jaffna, Mannar, Vavuniya, Deputy Master Attendants
Batticalca and Hambantota Districts

Additional Government Agents or Office Assistants to Assistant Master Attendants 
Gjvernment Agents of Jaffna, Mannar, Vavuniya,
•batticalca and Hambantota Districts

3 . Minister of Finance

4 . Minister of Justice

1-477

Government Agents, Additional Government Agents, Collectors of Customs or 
Assistant Government Agents, Office Assistants to Assistant Collectors of Cus- 
Govemment Agents toms or Additional Collecr

tors of Customs or Addi­
tional Assistant Collectors 
of Customs or Landing 
Surveyors

Government. Agents of the Administrative Districts of Fiscals for their respective 
Colombo, Kandy, Galle, Jaffna, Batticaloa, Kurune- Provinces 
gala, Anuradhapura, Badulla and Ratnapura

Government Agents, Additional Government Agents, Deputy Fiscals for their res- 
Assistant Government Agents, Office Assistants or peetive Administrative Dis- 
E-vtra Office Assistants to Government Agents tricts

THE SHOP AND OFFICE EMPLOYEES (REGULATION OF 
EMPLOYMENT AND REMUNERATION) REGULATIONS 

1954

IT  is hereby notified under regulation 31 of the Shop and Office 
Employees (Regulation of Employment and Remuneration) 
.Regulations, 19o4, published in.Gazette No. 10,724 of October 15, 
1954, that the Panel from which Remuneration Tribunals shall 
.be constituted shall consist of—

4- Mr. D. Fred Jayasinghe
5. Mr. G. T. F. Fernando
6. Mr. C. Wijenayaka
7. Mr. M. W. Jayaratnam
8. Mr. Tommy Fernando
9. Mr. A. Sangadasa Silva

10. Mr. Joy F. Pereira
11. Mr. J . Abeywickrama
12. Mr. N. Shewakram

(1) the Commissioner, and

(2) the following persons appointed by the Minister, under
section 25 (1) of the Shop and Office Employees (R e f ­
lation of Employment and Remuneration) Act 
(Chapter 129), with effect from January 1, 1973: —

4u) Representatives of Employers:
1. Mr. D. S. Elayaperuma
2. Mr. K. V. Gunasena
3. Mr. H. Paul Silva

(6) Representatives of Employees:
1. Mr. Wimalasiri de Mel \
2. Mr. N. Sanmugathasan 
8. Mr. L . W. Panditha
4. Mr. S. Seliiah
5. Mr. A. D. E . Wijetunga
6. Mr. Walter Jothipala
7. Mr. Donald Ratnaweera
8. Mr. W. L. Fernando
9. Mr. P. Sumathirathna •

10. Mr. M. B. H. M. Peiris
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11. Mr. Oswin Fernando
12. Mr. W. K. Wijemanne.

(c) Nominated Members:
1. Mr. P. R. Wickramanayaka
2. Mr. A. H. M. Fouzie
3. Mr. A. Augustine Dias
4. Mr. W. Malimaarachchic
5. Mr. D. Alfred De Silva
6. Mr. P . SiridaYan
7. Mr. J .  D. C. Perera
8. Mr. A. D. Canagaratne
9. Mr. C. E. Simithraarachchi*

10. Mr. P. Wimalachanthiran- 
1L Mr. R. R. Selvadurai.

A . E .  G o g h b l y  M o ba g o d a , 
Secretary,

Ministry of Labour.
Colombo, 28 th December, 1972.

1—878

THE CONTROL OF PRICES ACT
IT is hereby notified under section 4 (7) of the Control of 
Prices Act (Chapter 173) that the Minister of Foreign and 
Internal Trade has approved the Control of Prices (Sanatogen) 
Order No. 1 of 1972 and the Control of Prices (Sustagen) Order 
No. 1 of 1972, made by the Controller of Prices (Food and 
Miscellaneous Articles), and published in the Gazette Extra­
ordinary of the Republic of Sri Lanka (Ceylon) No. 28/5 of 
9th October, 1972.

JAYANTHA KELBGAMA,
Secretary,

Ministry of Foreign and Internal Trade. 
Colombo, 22nd December,' 1972,

1—305/2

THE CONTROL OF PRICES ACT

IT is hereby notified under section 4 (7) of the Control of 
Prices Act (Chapter 173) that the Minister of Foreign and 
Internal Trade has approved the Control of Prices (Incandescant 
Mantels) Order No. 3 of 1972, made by the Controler of Prices 
(Food an Miscellaneous Articles) and published in the Gazette 
Extraordinary of the Republic of Sri Lanka (Ceylon) No. 28/5 
of 9th October, 1972.

JATANTHA KELBGAMA,
Secretary,

Ministry of Foreign and Internal Trade. 
Colombo, 23rd December, 1972.

1—305/1

THE RESTHOUSES ACT

Y h Hi rates for sale of arrack appearing in the Schedule under 
Liquor Tariff of the Resthouse Rules in respect of Resthouses, 
the control of which is vested in Government Agents, appearing 
in Gazette o f the Republic o f  Sri Lanka, No. 37 of December 08, 
1972, are amended as given in the Schedule below. The amended 
rates have been approved by the Minister of Public Administra­
tion, Local Government and Home Affairs and will take effect 
from January 1, 1973.

B . M a h a d e v a ,
Secretary,

Ministry of Publio Administration, 
Local Government and Home Affairs.

January 3, 1973.

Schedule

L iq u o r  T a r i f f

Arrack Dram J  Dram
Mendis Special Arraok . . S O 2 50
Double Distilled Arraok . .  B 0 2 50
Very Special Arrack . . 2 60 1 30
Ceylon Arraok 2 10 . .  1 3
Special Arraok . .  1 10 0 55
Molasses Arraok 1 10 0 55

THE CEYLON (PARLIAMENTARY ELECTIONS) ORDER 
IN COUNCIL, 1946

National State Assembly By-Election—09.10.1972

E l e c t io n _o f  a M e m b e r  f o r  E l e c t o r a l  D i s t r i c t  N o . 21—K e s b e w a

NOTICE is hereby given under section 71 (1) of the Ceylon 
(Parliamentary Elections) Order in Council, 1946, that the 
return respecting election expenses of Mr. D. A. Preman, a 
candidate at the above election, and the declarations made in 
respect of such return, were received by me on the 22nd day of 
November, 1972, and that such return and declarations can be 
inspected on payment of a fee of one rupee, at any time during 
office hours at , the Elections Office, Kachcheri, Colombo, during 
the six months next after the publication of this notice in the 
Government Gazette,

S .  N . R a ja h ,
Assistant Returning Officer, 

Electoral District No. 21—Kesbewa.

The Elections Offioe,
Kachcheri,
Colombo, 5th December, 1972.

I—478

No. W. 105/1170.
THE INDUSTRIAL DISPUTES ACT, CHAPTER 131 OF 

THE LEGISLATIVE ENACTMENTS OF CEYLON 
(1956 REVISED EDITION)

Order under section 4 (1)

WHEREAS an industrial dispute in respect of the matter 
specified in the statement of the Acting Commissioner of Labour 
which accompanies this Order exists between the Ceylon Estates 
Staffs’ Union, No. 13, Kande Vidiya, Kandy, of the one part and 
Mr. Percy T. Fernando and Mrs. S. C. Fernando, Proprietors 
of Macduff Estate, Lindula, C/o. Messrs. Morapana Commercial 
Company Ltd., 265, Galle Road, Colombo 3, of the other part.'

Now, therefore, I, Michael Paul de Zoysa Siriwardena, Minister 
of Labour, do, by virtue of the powers vested in me by section 
4 (1) of the Industrial Disputes Act, Chapter 131 of the 
Legislative Enactments of Ceylon (1956 Revised Edition), aa, 
amended by Acts, Nos. 14 of 1957, 62 of 1957, 4 of 1962 and 
39 of 1968 (read with Industrial Disputes (Special Provisions) 
Act No. 37 of 1968) hereby refer the aforesaid dispute to 
Labour Tribunal No. X , Hatton, for settlement by arbitration.

M. P. d e  Z. S ir iw a r d e n a , 
Minister of Labour.

Colombo, 28th December, 1972—-.

The I ndustrial Disputes A c t , Chapter 181 o» 
the Legislative E nactments, Ceylon 

(1956 Revised E dition)

In the matter of an industrial dispute 
between

the Ceylon Estates Staffs’ Union,
No. 13, Kande Vidiya, Kandy, 

of the one part

and

Mr. Percy T. Fernando and Mrs. S. C. Fernando, 
Proprietors of Macduff Estate, Lindula,

Q/o. Messis. Morapana Commercial Company Ltd.,
265, Galle Road, Colombo 3, 

of the other part.

STATEMENT OF MATTER IN BISPUTR

The matter in dispute between the aforesaid parties is whether 
Mr. S. Selvaratnam, a member of the aforesaid Union, who 
had been employed as School Teacher/Clerk on Macduff Estate, 
Lindula, by the Management of the said Estate during the 
period 25th October, 1965 to 26th April, 1971, wbb adequately 
remunerated and, if not, to what relief he is entitled.

Dated at the offioe of the Commissioner of Labour, Colombo, 
this sixteenth day of December, 1972.

J .  P . E .  S ib iw a b d b n b , 
Acting Commissioner of Labour.

1—53$1—362
A 3
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My No. C/I. 611.
THE INDUSTRIAL DISPUTES ACT, CHAPTER 131

THE Award transmitted to me by the Arbitrator to whom the 
Industrial Dispute which had arisen between the Ceylon 
Mercantile Union, 22 1/1, Upper Chatham Street, Colombo 1, 
and Messrs. Ceylon Rediflusion Service Ltd., 299, Union Place, 
Colombo 2, was referred under .section 3 (1) (d) of the Industrial 
Disputes Act, Chapter „131 as amended for settlement, by 
arbitration is hereby published in terms of section 18 (1) of 
the said Act.

W. L. P. d b  Mel, 
Commissioner of Labour.

Department of Labour,
Labour Secretariat,
Colombo 5, 80th December, 1972.

A/1180
27th October, 1972.

In the matter of an Industrial Dispute 
between

The Ceylon Mercantile Union, 22 1/1, Upper Chatham Street, 
Colombo 1, 

and
Ceylon Rediflusion Services Limited 299, Union Place, 

Colombo 2,

■ Award

The learned Commissioner of Labour by virtue of the powers 
vested in him by section 3 (1) (d) of the Industrial Disputes 
Act, Chapter 131 as amended by Industrial Disputes amendment 
Act Nos, 14 and 62 of 1957, 4 of 1962 and 39 of 1968 read with 
Industrial Disputes , special provisions Act No. 37 of 1968, 
referred the dispute to me for settlement by arbitration by 
letter dated 7th March, 1972.

The parties to "the dispute have consented to the reference 
of the dispute for settlement by arbitration, and have jointly 
nominated me as arbitrator.

The matter in dispute between the Ceylon Mercantile Union 
and Ceylon Rediflusion Services Limited is whether termination 
of the services of Mr. R , A. S. Mendis by Ceylon Rediflusion 
Services Limited is justified and to what relief, if any, is 
Mr. Mendis entitled.

, At the inquiry, Mr. S. R. de Silva appeared for the 
Management (Ceylon Rediflusion Services Ltd.) and Mr. P. 
Rajanayagam appeared for the Ceylon Mercantile Union.

According to the Employers’ statement of the matter in dispute, 
Mr. Mendis joined the services of the Company on the 20th of 
March, 1964, as a clerk. Mr. Mendis was covered and bound 
by Collective Agreement No. 5 of 1967 between the Ceylon 
Mercantile Union and the Employers’ Federation of Ceylon. 
At the time Mr. Mendis’ services were terminated, he was a 
counter clerk handling cash. Mr. Mendis removed and sold, 
without authority, the wheels of a bicycle belonging to 
Mr. Rajaratnam, an ex-employee of the Company, while the 
bicycle was left in the premises of the Company in the custody 
of ’the branch Superintendent. Employer therefore, addressed 
a letter dated- 28.5.1971, to Mr. Mendis in the following 
terms: —

“ With reference to your confessed removal of the wheels 
of a bicycle stored -at the Moratuwa branch as detailed in 
your statement of the 22nd instant, I  have to request you to 
show cause in writing, within three days, why disciplinary 
action Bhould not be taken against you ” .

Mr. Mendis submitted his reply and his services were
terminated by letter of 11.6.71. The employer submitted that 
the termination of Mr. Mendis’ services was bona-fide and 
perfectly justified in the circumstances and stated that he was 
not entitled to any relief.

The Union, however, submitted that the dismissal of
Mr. Mendis was unjustified since the bicycle was neither 
Company property nor was it left in the custody of the Company. 
Further, the owner of the bicycle, Mr. Rajaratnam has informed 
Mr. Mendis, in writing, that he had no objection to Mr. Mendis. 
taking possession of the bicycle in lieu of the sum of Rs. 150 
which he, had borrowed from Mr. Mendis.

Mr. Rajaratnam gave evidence in this inquiry and oorrrobo- 
rated the story of Mr. Mendis.

On the 6th of October, 1972, the parties assumed the responsi­
bility of settling the dispute on the following terms:—

“ Without prejudice to the respective positions of the 
parties, the dispute is settled on the following terms: —
1. The Company agrees to re-employ Mr. R. A. S. Mendis

with effect from 16.10.72.
2. Mr. Mendis’ period of non-employment will not be treated

as a break in service.

3. Mr. Mendis will not be paid any back-wages for the 
■ period of his non-employment. The Company, however, 
will make an ex-gratia payment of Rs. 1,500 to 
Mr. Mendis on his re-employment ” .

(Vide terms of settlement filed of record, dated 6th October, 
1972.)

I  consider the terms just and equitable and I  make my 
Award accordingly.

W. D. T h a m o t h e b a m , 
Arbitrator.

Colombo, 25th November, 1972.
1—468

No. T7/1005.
THE INDUSTRIAL DISPUTES ACT, CHAPTER 131 OF 

THE LEGISLATIVE ENACTMENTS OF CEYLON 
(1956 REVISED EDITION)

Order under Section 4 (1)

WHEREAS an industrial dispute in respect of the matter 
specified in the statement of the Acting Commissioner of Labour 
which accompanies this Order exists between Hotel, Bakery, 
Shop and Beverages Workers Union, 71, Malay Street, Colombo 
2, and the Jaffna Co-operative Stores Ltd., 420, Hospital Road, 
Jaffna:

.Now, therefore, I, Michael Paul de Zoysa Siriwardena, 
Minister of Labour, do, by virtue of the powers vested in me 
by section 4 (1). of the Industrial Disputes Act, Chapter 131 
of the Legislative Enactments of Ceylon (1956 Revised Edition), 
as amended by Acts, Nos. 14 of 1957, 62 of 1957 , 4 of 1962 
and 39 of 1968 (read with Industrial Disputes (Special Provi­
sions) Act No. 37 of 1968) hereby refer the aforesaid dispute 
to Labour, Tribunal No. 8 for settlement by arbitration.

M. P. DB Z. SIRIWARDENA, ■ 
Minister of Labour.

Colombo, 28th. December, 1972.

T h b  I n d u s t r ia l  D is p u t e s  A c t , Ch a p t e r  131 o f  t h b  
L e g is l a t iv e  E n a c tm e n ts , Cey l o n  (1956 R e v is e d  E d it io n )

In the matter of an industrial dispute 
between

Hotel, Bakery, Shop and Beverages Workers' Union,
71, Malay Street, Colombo 2, 

and'
The Jaffna Co-operative Stores Limited, 420,

Hospital Road, Jafina.

s t a t e m e n t  o f  m a t t e s  in  d is p u t e  

The matter in dispute between the aforesaid parties is 
whether the non-payment of bonus to Messrs. E. Varatharajah,
K. Arulanantham; S. Thavachelvam, V. Thuraisingam, S. 
Thillainathan and K. Nadarajah (who are members of the above 
Union) for the year 1970/71 by the Management of the said 
Jaffna Co-operative Stores Ltd. is justified and if not to 
what relief each of them is entitled.

Dated at the office of the Commissioner of Labour, Colombo, 
this Sixteenth day of December, 1972.

J .  P. E .  S ir iw a r d e n a , 
Acting Commissioner of Labour.

1—466

My No. W. 105/19. 

THE INDUSTRIAL DISPUTES ACT, CHAPTER 131

THE Award transmitted to me by the Arbitrator to whom 
the industrial dispute which has arisen between the National 
Workers' Congress, 94 1/6, York Buildings, York Street,
Colombo, and the Kalutara Rubber Company, of Ceylon Ltd., 
Proprietors of Yatadola Group, Matugama, C/o. Gorden Frazer 
and Company Ltd., 148, Vauxhall Street, Colombo 2, was 
referred by order dated July 21, 1972, made under section 4 (1) 
of the Industrial Disputes Act, Chapter 131 as amended and 
published ‘in the Gazette of the Republic of Sri Lanka
(Ceylon), No. 19 of August 4, 1972, for settlement by arbitra­
tion is hereby published in terms of section 18 (1) of the said 
Act.

W. L . P. DB Mel, 
Commissioner of Labour.

Department of Labour,
Labour Secretariat,
Colombo 5, 2nd January, 1978. '
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No- W. 105/19.

A/1171

In the matter of . an industrial dispute between the 
National Workers' Congress, 94 1/6, York Buildings, 

York Street, Colombo, 
and

The Kalutara Rubber Company (Ceylon) Limited 
Proprietors of Yatadola Group, Matugama,

C/o. Gordon Frazer & Company Limited,
148, Vauxhall Street, Colombo 2.

Award

The Honourable Minister of Labour, by virtue of the powers 
vested in him by section 4 (1) of the Industrial Disputes Act, 
Chapter 131 of the" Legislative Enactments of Ceylon (1956 
Revised Edition), as Amended by Acts Nos. 14 of 1957, 62 
of 1957, 4 of 1962 aud 39 of 1968 (read with Industrial 
Disputes, Special Provisions Act, No. 37 of 1968) appointed me 
to be the arbitrator and referred the dispute to me for settle­
ment by arbitration by letter dated 14th July, 1972.

The matter in dispute between the parties is “ whether the 
claim of M. Nagan (who is a member of the Union) for wages 
for the period of 17.1.1969 to 9,2.1969, is justified and to 
what relief he is entitled,

Mr. A. Lodwick, Secretary, National Workers’ Congress, 
appeared for the Congress (M. Nagan) and Mr. A. N. D. 
Balasuriya of Estate Employers’ Federation, appeared for the 
Management.

What is common ground is the point of departure and basis 
of my conclusions According to the Congress and the Manage­
ment, on a complaint made by the police, Nagan was taken 
into custody and an action was filed against him in the 
Magistrate's Court, but he was discharged (vide certified 
copy of proceedings marked- E / l  and filed of record.) Before he 
was taken into custody, M. Nagan was employed as a factory 
worker and now the Management has given him work as a 
tapper with consequent loss of “ earnings benefit ” ,

It is not the case for the Congress that the Management 
had acted maliciously. I  accept the evidence of the Manage- 
men that when Nagan reported for work, he was given a job 
as a tapper. Admittedly the Management wanted to punish 
him in some form or other but as he has not committed any 
.offence, I  agree with the Congress that he is entitled to 
continue as a factory worker ” , It iB true that Nagan has 
incurred legal expenses and has suffered loss of wages for 
a period but as I am accepting the evidence of the Manage­
ment that they offered him work when in fact he reported for 
work and as the Management has acted in good faith, I  do 
not think it is fair that the worker should be paid any amount 
by way of compensation or wages but certainly M. Nagan 
should be given forthwith his job as a factory worker."

In these circumstances for the reasons stated by me, I 
hold that:—

1. M. Nagan should be given forthwith his former job as
a factory worker.

2. He is not entitled to any wages from 17.1.1969 to 9.2.1969
or compensation.

1 make my Award accordingly.

W . D. T h a m o t h e r a m ,
- Arbitrator.

IMted at Colombo, 25th November, 1972.

My No. C/I. 118.

THE INDUSTRIAL DISPUTES ACT, CHAPTER 131

THE Award transmitted to me, by the Abitrator to whom the 
industrial dispute which had arisen between the Ceylon Mercan­
tile Union, 22 1/1, Upper Chatham Street, Colombo 1 and 
Messrs. Mackwoods Ltd., D. R. Wijewardene Mawatha, 
Colombo 10, was referred under section 3 (1) (d) of the 
Industrial Disputes Act, Chapter 131, as amended for settle­
ment by arbitration is hereby published in terms of section 
18 (1) of the said Act.

W. L . P . dh Med, 
Commissioner of Labour.

Department of Labour,
Labour Secretariat,
Colombo 6, 30th December. 1972,

C/I. 118.
A/1169 1

In the matter of an industrial’ dispute 
between

The Ceylon Mercantile bmou, .22 1/1, Upper Chatham 
Street, Colombo 1, 

and
Mackwoods Limited, D. R. Wijewardena Mawatha, 

Colombo 10.'

Award

By order dated 19th July, 1972j the Commissioner of Labour 
by virtue of the powers vested in him by section 3 (1) (d)
of the Industrial Di putes Act, 1950, Chapter 131, as amended, 
referred to me for settlement by arbitration, the following 
dispute between the Ceylon Mercantile Union and Mackwoods 
Limited: “ What compensation, if any, are Messrs. M. S. 
Fernando, H. S. Silva, S. Shelton, B. A. N. Perera and 
W. A. Dayananda entitled to on the termination of their 
services by Mackwoods Limited.”

At the inquiry before me, the Union was represented by 
Miss May Wickremasooriya and Proctor P. Rajanayagam and 
after the inquiry commenced by Mr. Prins Rajasuriya instructed 
by Mr. P. Rajanayagam. The company was represented by 
Mr. S. R. de Silva of the Employers’ Federation of Ceylon.

The company were Agents and Secretaries for Messrs. Van 
Rees and handled the blending, packing and shipping of their 
teas. When the company lost this agency in January 1971, 
it retrenched some of its staff, among them the members of 
the Union in respect of whom this dispute has arisen, with 
effect from 31st January,. 1971. The employees in this dispute 
obtained employment with Van ReeB immediately on cessation 
of their services with Mackwoods Limited and did not suffer 
any period of unemployment. Mr. M. S. Fernando, joined 
Mackwoods Limited on 1st May, 1958, and was a tea boy ; 
Mr. H. S. Silva, joined on 26th September, 1957, and was a 
tea boy. So also were Mr. S. Shelton (service from 1.8.1958) 
and Mr. B. A. N. Perera (service from 20.4.1964) Mr. W. A. 
Dayananda, a peon joined Mackwoods Limited on 8th May, 
1964. All the employees, the Union and . the company were 
bound by a Collective Agreement of 1967 between the Ceylon 
Mercantile Union and the Employers’ Federation of Ceylon, but 
not Van Rees. The retrenched employees joined Van Rees as 
new entrants.

Mr. Rajasuriya, for the Union, submitted that I  should award 
1£ months' salary for each year of service to each of the 
employees. He stated that all the employees had joined Van 
Rees as new entrants and their service with Mackwoods Ltd., 
was not recognised by Van Rees. Since Van Rees were not 
members of the Employers’ Federation of Ceylon, the employees 
would not get certain benefits in the Collective Agreement 
already referred to. He also submitted that security of employ­
ment under Van Rees was less since they, were- more likely 
to close down than Mackwoods Ltd. Mr. Rajasuriya, referred 
me to an earlier instance when an employer paid 1J months’ 
salary for each year of service as a settlement on the closure 
of the business, and to the fact that under the Petroleum 
Corporaion Act, the Commissioner of Labour ordered payment- 
of sums of money to employees of the. Oil Companies when they 
joined the Petroleum Corporation.

Mr. de Silva, for the company, argued that I  was bound 
by the terms of reference and that therefore, the only matter 
on which I can make my award is the question of compensa­
tion. He submitted that compensation can be awarded only 
where a termination is illegal, wrongful or unjustified (vide 
V/ataraka Multi-purpose ■ Co-operative Society Limited Vs. 
Wickremachandra 70 N.L.R. 239, The Group Superintendent 
Dalma Group Vs. The Estates Staff’s Union 73 N.L.R. 574 
and other cases cited.) or as retrenchment compensation (vide 
Ceylon Workers’ Congress Vs. The Superintendent, Carfax 
Group ID 69, CGG 11410 of 4.7.1958, All Ceylon Commercial 
and Industrial Workers' Union Vs. Howlands Limited ID 242 
CGG 12201 of 16.9.1960, Ceylon Mercantile Union Vs. Motor 
Launches Limited CGG 14998 of 18.2.1972 and other cases 
cited). In this case it has not been the position of the Union 
that the termination has been illegal, wrongful or unjust or that 
the employees have suffered unemployment. From the cases 
cited, it is clear that retrenchment compensation is payable 
to enable retrenched persons to exist until they find other 
employment. I accept this as the basis of retrenchment compen­
sation and hold that they are not entitled to compensation on 
that ground as there waB no period of unemployment in .-this 
instance.

It was further submitted by Mr. de Silva that compensation 
cannot be awarded on the ground 'that Van Rees have not 
recognized the service of the employees under Mackwoods 
Limited because, in that event the claim can only be for 
a gratuity which is excluded by the terms of reference. 
Compensation is not to be awarded as recognition for past 
services. I accept these submissions. He also submitted, quite 
rightly, that the question of security of employment under 
Van Rees is purely speculative and compensation cannot be 
awarded on such a speculative basis. These employees have
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already been in employment under Van Rees for 1J years. 
The fact that other employers have settled cases should not, 
I think, lead me to award compensation in this case as such 
settlements may have, been the result of factors and motives 
of which I am unaware. It was also submitted that the 
payments awarded under the Petroleum Corporation Act is not 
an indication of any general policy of awarding compensation 
in the present circumstances.

My award, therefore, is that the employees whose names 
appear in the statement of the matter in dispute, are not 
entitled to any compensation. I make my Award accordingly.

W . D . T h a m o th er a m ,

Dated at Colombo, 25th November, 1972. Arbitrator.

My No. T. 23/P. 222/71.

THE INDUSTRIAL DISPUTES ACT, CHAPTER 131

THE Award transmitted to me by the arbitrator to whom the 
Industrial Dispute which has arisen between the 114 workers 
as represented by- Messrs. H. S. de Soysa of 27B, Rukmale, 
Pannipitiya, S. V. Wijesekera of 27/13, Wijaya Road, Kolon- 
nawa, Wellampitiya, and W. Gauewatte of 5, Muhandiram Road, 
Ratmalana, Mt. Lavinta, of the one part and Messrs. McAllister 
Contracting Company Ltd., of Hendala, Wattala, of the other 
part was referred by Order dated 22nd March, 1971, made under 
Section 4 (1) of ths Industrial Disputes Act, Chapter 131, as 
amended and published in Ceylon Government Gazette No. 14,952 
of 1st April, 1971, for settlement by arbitration is hereby 
published in terms of section 18 (1) of the said Act.

W. L . P. db Met* 
Commissioner of Labour.

Labour' Department,
Labour Secretariat,
Colombo 5, 93 January, 1973.

T. 23/P. 222/71.

A/1012

In the matter of an industrial dispute 
between

1 Messrs. H. S. de Soysa,. W. Ganewatta and
S. V. Wijesekera and 111 other Workers 

of the one part, 
and

Messrs. McAllister. Contracting Company Limited,
; of Hendala, Wattala, 

of the other part.
Appearances:

Mr. Patrick de Alwis, instructed by Mr. T. B. C. Edirisinghe 
for the Workmen.

Mr. L. W. Athulathmudali, instructed by Messrs. Julius & 
Creasy, for the Company.

Award

The Honourable the Minister of Labour by virtue of the powers 
vested in him under section 4 (1) of the Industrial Disputes Act, 
Chapter 131 of the Legislative Enactments of Ceylon (1956 
Revised Edition), as amended by Acts,- Nos. 14 of 1957, 62 of 
1957, 4 of 1962 and 39 of 1968 (read with Industrial Disputes 
(Special Provisions) Act, No. 37 of 1968),. has referred the above- 
mentioned dispute for settlement by arbitration by his Order 
dated 22.3.71.

McAllister Contracting Company (hereinafter called the 
Company) is a foreign Company that had contracted to put 
up the Pegasus Reef Hotel at Hendala, Wattala.

The 114 workers whose names appear in the attached Schedule 
(hereinafter called the ‘ Workmen ’) were employed by the Com­
pany, along with others, in this Building Project.

The matters in dispute as per the statement of Commissioner 
of Labour are as follows: —

1. To what compensation or gratuity the employees, are entitled 
for their services rendered to the Management of Messrs 
McAllister Contracting Co. Ltd., Hendala. Wattala.

2 T° 1970 * b0nU8 theS6 erap,oyees are “ titled for the year

3. Whether the workers are entitled to be paid wages and 
other benefits m terms of the decisions of the Wages 
Board for engineering trade as stipulated in the letter 
of appointment and to what relief each of them is

The Building Project was started in or about -July, 1969, and, 
according to the terms of the contract the Company had to 
complete and hand over the building on 15.1.71.

H. S. de Zoysa was employed by the Company as the Chief 
Store-Keeper and his services were terminated by the Company 
on 26.12.70.

’The work was nearing completion and on 5.1.71, the employees 
requested the Company to pay them Bonus and Gratuity when 
the building was completed.

The terms of employment of all the workmen stipulated that 
the workmen will not be entitled to any Bonus or any ex gratia 
payment, whatsoever, while being employed or at termination, 
and the Management asked these workmen to carry on with the 
work and not to press them for any benefits at that stage. The 
workmen finding that they were not getting their demands went 
on strike from 6.1.71. The Company was forced to employ 
labour from other Building Contractors, and was only able to 
complete and hand over the building on 15.2.71. The Company 
suffered losses, by employing outside labour, and by failing to 
hand over the building on the contracted date.

The workmen, having started their strike, formed themselves 
into a Union, with H. S. de Zoysa, S. V. Wijesekera and W. 
Ganewatte, as President, Secretary and Treasurer, and wanted 
an opportunity to meet the Management and discuss their 
demands, and when the Company refused to meet them, the 
workmen stayed away from work.

When these workmen were engaged, the Company thought 
they were Engineering Trade workers and agreed to pay them 
the wages and benefits payable to Engineering Trade workers.

The wages of Engineering Trade workers are more than the 
wages of the Building Trade workers; but the Building Trade 
workers are entitled to Holiday Wages for every 18 days of work, 
while the Engineering Trade workers are entitled to Holiday 
wages only after they- had worked for 240 days.

The dispute between the Company and the workmen was 
inquired into by officers of the Labour Department and they 
determined that the workmen are Building Trade workers and 
not Engineering Trade workers, and found that a- sum of Rs. 9,046 
was due to the workmen by way of Holiday Wages. The Com­
pany deposited this amount with the Commissioner of Labour, 
and these workmen had drawn their unpaid Holiday Wages.

These workmen, although Building Trade workers-, have been 
paid salaries and increments payable to Engineering Trade 
workers.

Messrs. B. J . Eaton, H. S. de Zoysa, W. Genewatte and 
S V. Wijesekera gave evidence for the workmen, and all of 
them said that they were paid their increments.

B. J . Eaton joined the Company as an Office Penn on 22.7.69, 
and was promoted after two months as a Check-Roll Clerk; he 
said that he was paid a Bonus of Rs. 100 tor the year 1969. 
He had gone before the Labour Tribunal, but was not given 
any relief.

H. S. de Zoysa joined the Company in March, 1970, as a 
Store-Keeper and was promoted Chief Store-Keeper on 12.4.70. 
He, too, had gone before the Labour Tribunal but his application 
was dismissed. He said that the Company did not allow them 
to finish the Hotel Building, and that he was the principal person 
fighting this case.

S. V. Wijesekera is the Secretary of the Union. He said that 
he signed the letter of appointment, but had not time to read 
its contents ; he also stated in evidence that he told the Manage­
ment on or about the 5th or 6th of January that they would 
work without going on strike if the Management paid them two 
months' wages in addition.

Evidence was given by these witnesses to show that the 
Management promised them a Bonus for the year 1970, but 
refused to put that promise in writing!

E. A. Jayatunge was called as a witness by the Company. 
He said that all the workmen were issued with letters of appoint­
ment, similar to * R1 ’ and that all the terms and conditions 
of employment were explained to each of them. He also said 
that the question of Bonus came up when the workers wanted 
to go on strike, and that Kotlow of the Company said: “ Get 
back to work and finish the Project; after the Project is 
completed, I know to look after my people; I don’t want to 
he pushed ” ; but the employees were not satisfied and went on 
strike.

‘ A2 ’ to ‘ A14 ' are some of the letters of appointment issued 
to the workmen. The letters of appointment clearly state that 
employment is temporary; that work will last only for 18 months 
and that no assurance is given for continued employment even 
for 18 months. Tt also states that no bonus or gratuity 'whatso­
ever will be paid during employment or at termination of 
employment. /
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These conditions are not unreasonable as the Company is a 
foreign one; it was doing a specific piece of work and the 
completion of this work depended also on factors that were 
beyond the control of the Company.

The evidence of Wijesekera, the Secretary, that he had no 
time to read the letter of appointment, or that of Ganewatte, 
the Treasurer that he did not know that they were not entitled 
to any Bonus or Gratuity is false. All the workmen fully knew 
that their work will not last for 18 months and that they were 
not entitled to any Bonus or Gratuity.

' PI ’, the appointment slip shows that the Secretary, the 
President, the Treasurer and the Organising Committee of the 
newly formed Union have sought to meet the Management on
6.1.71, and jpresent their demands for Bonus and ex gratia 
payment at the completion of the Project.

The Company had to complete and hand over the Building on
15.1.71, and the evidence of the Secretary that he told the 
Management on the 5th or 6th January, that the workmen will 
not go on strike, if two months’ pay is given in addition shows 
that the workmen had tried to force a written promise from the 
Company to pay them Bonus and Gratuity with the threat of a 
strike, and having failed in their attempt, kept away from work. 
The Company could not hand over the building on the due date 
and they were compelled to employ outside labour at a loss. The 
Company had in addition become liable to pay damages for failing 
to hand "over the building on 15.1.71.

The workmen had unreasonably kept themselves away from 
work and are not entitled to any compensation. They had failed 
to fulfil their obligations, and had conducted themselves irres­
ponsibly, and are not entitled to any ex 'gratia payments.

The payment of bonus can be considered if the workmen are 
not paid a living wage, or if the Employer had made substantial 
profit from the efforts of the workmen.

These workers were paid salaries and increments more than 
ijjjiat was payable under the Wages Board Ordinance.

Evidence also reveals that these workers were given quick 
promotions and increments. The Company had engaged outside 
labour and handed over the building a month after the due date, 
had suffered loss and made themselves liable for damages. There 
is no evidence that the Company had made any profits. The_ 
workmen are not entitled to any Bonus for the year 1970.

It is not disputed that these workmen are Building Trade 
workers; they are not entit'ed to be paid wages and other 
benefits payable to Engineering Trade workers.

I  make award accordingly.

N. K r is h n a d a sa n .

Dated at Colombo this 23rd day of December, 1972.
1-507

My No. C/I. 12.

THE INDUSTRIAL DISPUTES ACT, CHAPTER 131

THE Award transmitted to me by the Arbitrator to whom the 
Industrial Dispute which had arisen between the Ceylon Mer­
cantile Union, 22 1/1, Upper Chatham Street, Colombo 1 and 
Messrs. Brown & Co. Ltd., 481, Darley Road, Colombo 10, 
was referred under section 3 (1) (d) of the Industrial Disputes 
Act, Chapter 131 as amended for settlement by arbitration is 
hereby published in terms of section 18 (1) of the said Act.

The parties to the dispute have consented to the reference of 
the dispute for settlement by arbitration and have jointly nomi­
nated me as Arbitrator.

The matter in dispute between the Ceylon Mercantile Union 
and Brown & Company Limited is whether the termination of 
the services of Mr. B. M. E. Fernando by Brown & Co. Limited 
is justified and to what relief, if any, is Mr. Fernando entitled. -

Mr. Shirley Fernando of the Employers' Federation of Ceylon 
appeared for the Management and Mr. P . Rajanayagam 
appeared for the Ceylon Mercantile Union.

According to the Union, Mr. Fernando was recruited by the 
Company in August, 1961. At the time of termination, he was 
employed as a stores clerk in the Agricultural Division- of the 
Company. On 3rd June, 1971, he was given a letter asking 
him to show cause why his services should not be terminated 
for “ gross ’’ misconduct on the allegation that he initiated the 
sale of certain items to a dealer of the Company and debited 
the amount to the dealer without a . written order from the 
Proprietor. Mr. Fernando was also suspended with effect from 
the date of the letter.

Mr. Fernando explained the circumstances in which the sale 
had taken place pointing out that it has been the practice to 
execute orders given by dealers through their representatives 
and that in this instance the goods had been purchased by the 
van driver of the dealer who had called at the Company on 
earlier occasions to purchase goods on behalf of his employer.

The Company did not accept his explanation and after inquiry, 
terminated his services with effect from the date of his 
suspension.

The Union submitted that the termination of the services of 
Mr. Fernando is unjustified and requested his reinstatement with 
effect from the date of his discontinuance and payment of all 
remuneration due to him from that day.

Some evidence was led for the Management and on the 24th 
of October, 1972, the parties agreed, on suggestion by Court, 
to settle the dispute and on the 27th of October, the terms of 
settlement were duly signed by the parties. The terms of settle­
ment are as follows: —

" Without prejudice to the respective positions taken up by 
the parties in this case, the disputes has been settled on the 
following terms: —

1. The termination of the services of Mr. B. M. E. Fernando,
with effect from 3rd June, 1971, will stand.

2. The Company agrees to pay Mr. Fernando ex gratia a sum
of Rs. 4,000 in addition to the amount lying to his 
credit in the provident fund at the time of the termi­
nation of services.

3. Mr. Fernando will have no claims whatsoever against the
Company, either statutory or otherwise except i the sum 
of Rs. 4,000 and the amount in the provident fund.

4. The Company will also issue a certificate of service to
Mr. B. M. E. Fernando. ”

(Vide terms of settlement filed of record marked “ X  ” )

J consider the terms just and equitable and I make my Award 
accordingly. '

W. D. T H A M OTHERAM,
_  , Arbitrator.
Dated at Colombo, 25th November, 1972.
1—445

W. L. P. de Mel, 
Commissioner of Labour.

Department of Labour,
Labour Secretariat,'
Colombo 5, 30th December, 1972.

A/1149
In the matter of an Industrial Dispute between 

In, v eylou Mercantile Union 
22 1/1, Lfpfr Chat bun. Street, CoLubo 1,

and

My No. C/I. 743.
THE INDUSTRIAL DISPUTES ACT, CHAPTER 131

THE Collective Agreement entered into between Messrs. Indian 
Airlines, Colombo, with its Head Office at Airlines House 118 
Gurudwara Rakabganj Road, New Delhi (India) of the one 
part and United Corporation and Mercantile Union, 58 Javanfbn 
Weerasekera Mawatha, Colombo (Sri Lanka), of the ’other 
on the 19th day of December, 1972, is hereby published in term! 
of section 6 of the Industrial Disputes Act Chanter 1S1 
Legislative Enactments (Ceylon Kevised Edition 1956). ' ’

Brcwn & company Limited, 
481, Darley Road,. Colombo 10.

Award

The learned Commissioner of Labour by virtue of the powers 
vested in him by section 3 (1) (d) of the Industrial Disputes Act 
Chapter 131 as amended by Industrial Disputes amendments 
Act, Nos. 14 and 62 of 195J, 4 of 1962 and 39 of 1968 read with 
Industrial Disputes Special Provisions Act, No. 37 of 1968 
referred the dispute to me for settlement by arbitration by letter 
dated 6th May, 1972.

W . L . P. db Mk .,
Commissioner of Labour.

Department of Labour,
Labour Secretariat,
Colombo 5, 28th December, 1972.

Collective Agreement No. 6 of 1972

i t t a  t ULLBjLIIV E AGREEMENT made this nineteen 
day of December, One Thousand Nine Hundred and Sevent 
Iwo, pursuant to the negotiations between Indian Airline 
Colombo, with its Head Office at Airlines House, 113, Gurudwa
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Raksbganj Road, New Delhi (India), (hereinafter referred to as 
‘ The Employer ’) of the one part and the United Corporations 
and Mercantile Union, 53, Jayantha Weera'sekera Mawatha, 
Colombo (Sri Lanka), (hereinafter referred to as 1 The Union’ ) 
of the other part witnesseth and it is hereby agreed between the 
parties as follows: —

1. Date of Operation and Duration,—This Agreement shall 
be effective as from First February One Thousand Nine Hundred 
and Seventy Two, and shall thereafter continue in force unless 
it is determined by either party giving six (6) months’ notice in 
writing to the other party. - Provided however that any notice 
given by either party before the first day of February One 
Thousand Nine Hundred and Seventy Five shall be null and void.

2. Employees to be covered and bound.—The Agreement shall 
cover and bind the members of the Union employed in Indian 
Airlines belonging to the categories enumerated in the First 
Schedule hereto.

8. Salaries.—(a) As from First day of February One Thousand 
Nine Hundred and Seventy Two, each employee shall be paid a 
monthly salary in accordance with the scales of consolidated 
salaries set out in the Second; Schedule hereto.

(b) A sum equivalent to arrears of wages as from the first 
day of February One Thousand Nine Hundred and Seventy Two, 
up to 30th November, One Thousand Nine Hundred and Seventy 
Two, shall be payable to and receivable 'by each employee as 
and by way of arrears of wages provided that:"

(i) no overtime/holiday allowance or other consequential
payment shall be payable on such arrears of salary;

(ii) each employee who was in the service of the employer as
at the first day of February One Thousand Nine Hun­
dred and, Seventy Two, shall as from that date up to 
the date of cessation of his ■ services or 30th day of 
November One Thousand Nine Hundred and Seventy 
Two, whichever shall be earlier be entitled to arrears of 
wages as set out above.

(iii) from the arrears of wages payable to each employee in
accordance with (bj above the employer shall be entitled 
to claim credit and deduct wages including ad hoc 
amount from 1.2.1972, already paid to that employee 
for the corresponding period.

(iv) the employer shall be entitled to set off in reduction of the
arrears of wages payable to any employee the arrears 
of provident fund contributions payable by that employee 
under the provisions of Provident Fund Act of Sri Lanka.

4. Conversion (Fitment).—For the purpose of ascertaining the 
monthly consolidated salary which an employee shall receive with 
effect from the First Day of February One Thousand Nine Hun­
dred and Seventy Two the following provisions shall apply:

(0) The basic salary and all allowances including the Interim 
Devaluation Allowance received by an employee aB on the thirty 
first day of January One Thousand Nine Hundred and Seventy 
Two, will be consolidated and to the total sum thereby arrived 
at will be added the ad hoc of 15 per cent.'on basic salary granted 
to each employee with effect from the first day of February One 
Thousand Nine Hundred and Seventy Two.

(b) Having ascertained the total salary in the manner set 
out in (a) above each employee will be placed in the revised 
grade at the same stage, or if there is no equivalent stage at 
the next higher stage in the revised grade.

'(c) Employees who have stagnated on the maximum of the 
pre-revised salary scale as at the first day of February One 
Thousand Nine Hundred and Seventy Two, will receive the 
benefit of an ex-gratia increment or increments under the pre­
revised pay scale as set out hereunder: —

(1) Employees who have stagnated on the maximum of the
pre-revised pay scale for a period not exceeding two 
years will receive no increment or increments;

(ii) Employees who have, stagnated at the ^maximum of the 
pre-revised pay. scale for a period not less than two 
years but not more than five years shall receive one 
increment on the pre-revised pay scale;

(iii) Employees who hav stagnated at the maximum of the pre­
revised pav scale for a period not less than six years 
but not more than ten years shall receive two increments 

‘ on the pre-revised pay scale;

(iv) Employees who have stagnated on the maximum of the pre-
revised pay scale for a period in excess of ten years 
shall receive three increments on the pre-revised nav 
scale.

.(d) The amount of the increments calculated in the manner 
set out in (c) above shall be added to the salary arrived at in 
the manner set out in (a) for purposes of (b) above.

(e) Reclassification of Messrs. C. Amarasinghe and D. F . 0 . 
Perera.—(if Mr. C. Amarasinghe will be reclassified as Cashier 
in the pay scale of Rs. 470—15—590—20—710—25—810 with 
effect from 1st February, 1972. His fitment in this pay scale", 
however, would be on the basis outlined in (a), (6) and (c) above.

(ii) Mr. D. F . O. Perera will be reclassified as Chargehand 
in the pay scale of Rs. 660—25—860—30—980—35—1,050 with 
effect from 1st February, 1972, with fitment at Rs. 920 from 
1.2.1972.

5. Increments.— (1) In respect of each employee referred to 
in Clause 4 (c) (i), (ii), (iii) and (iv), the next incremental date 
shall be the first day of February One Thousand Nine Hundred 
and Seventy Three and thereafter the firBt day of February, of 
each succeeding year until the maximum of the revised grade is 
reached.

(2) In respect of Messrs. D. F . O. Perera and C. Amarasinghe 
the next incremental date shall be the first day of February One 
Thousand Nine Hundred and Seventy Three. (3) In respect of 
all other employees not referred to in (1) and (2) ■ above the 
present incremental date shall remain unchanged.

6. Oratuity.—As and by way of gratuity under this clause, 
subject to the conditions presently applicable, the employer will 
pay the employee a sum equivalent to half-month’s salary 
for every completed year of service subject to a maximum of 7| 
months salary or a sum equivalent to Indian Rs. 30,000, which 
ever is less. This comes into effect from 1st February, 1972.

7. Non-Recurring Cost of Living Gratuity.—(a) An employee 
Bhall be entitled to receive and the employer shall be liable to' 
pay a non-recurring cost of living gratuity to the employees 
in February each year in respect of the preceding twelve months 
(1st February to 31st January hereinafter referred to as the
‘ qualifying period ') commencing from the first day of February 
One Thousand Nine Hundred and Seventy Two ascertained in 
accordance with the undernoted formula.

Formula.—If the average of the Colombo Consumers' Price 
Index for the qualifying period exceeds 148.0 (at which it 
stood on 1.2.1972) a sum computed at Rs. 2 for each "complete 
point (i.e. 1.0) by which such average exceeds 148.0 in respect 
of each month of service during the qualifying period.

(b) The payment of the non-recurring cost of living gratuity 
in the manner set out in (o) above shall be subject to the 
following qualifications: —

(1) such non-recurring cost of living gratuity shall also be
payable by the employer to any employee who is eligible 
to receive the same by virtue of his service under the 
employer during a part of the qualifying year and is 
not in the employer’s "service when the non-recurring 
cost of living gratuity becomes payable in February 
of any year and such gratuity iB also payable to an 
employee who joins the service of the employer during 
the qualifying year in which event he shall receive 
such gratuity only in respect of the number of completed 
months of service he has to his credit during the 
qualifying year.

(ii) No non-recurring cost of living gratuity shall be payable
- to any employee in respect of any day or month in

respect of which he receives no salary for any reason 
whatsoever. v

(iii) in the event of the Interim Devaluation Allowance being
rescinded by law, the amount of such Interim Devalua­
tion Allowance shall be deducted from the non-recurring 
cost of living gratuity payable to each employee.

(iv) In computing the non-recurring cost of living gratuity
payable under this clause for the period February, 1972 
to January, 1973, the employer shall be entitled to 
claim credit and adjust the sums already paid on this 
account to each employee by way of special non-recurring 
cost of living gratuity.

(v) Payment under this clause will not attract Provident Fund
contribution or overtime/holiday allowance or gratuity.

8. Chargehand.—The grade of Chargehand shall be personal 
to Mr. D. F j O. Perera, who will, however, continue to perform 
the duties and accept the responsibilities of a Senior Mechanio 
as hithertofore. On Mr. D. F . O. Perera ceasing to be employed 
by the employer for any reason whatsoever, the grade of 
Chargehand shall be abolished.

9. Overtime.—(1) If required by the employer an employee 
shall work reasonable overtime authorised by the employer. 
Refusal to work reasonable overtime in the absence of a satis­
factory explanation which is acceptable to the employer shall 
constitute neglect of duty for which an employee shall.be liable 
to appropriate disciplinary action.

(2) Overtime work (i.e. work performed in excess of normal 
working -hours) shall be remunerated at one and one half (1}) 
times the normal hourly rate.
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10. Retirement.—An employee has the option of retiring at the 
age of fifty-five (55) or at any time thereafter and shall retire 
on attaining the age of sixty (60) years. Provided however 
that if the employer requires to retain the services of an employee 
who has attained the age of sixty (60) years, the employee 
shall be offered fresh employment on a temporary basis so long 
as the employer requires the services of such employee.

11. Disputes Procedure.—(1) In the first instance the Union 
shall submit any demand on behalf of its members to the 
employer of such members and give the employer at least ten
(10) days' time within which to reply. "If in the Union’s 
opinion the employer’s reply is unsatisfactory the Union and 
the employer shall . explore the possibility of reaching a 
settlement.

(2) When the Union concludes that negotiations with the 
employer have been abortive it shall ask the Department of 
Labour to intervene and give the Department 'not less than 
ten (10) days to arrange conferences and/or discussions with a 
view to a settlement of the dispute. Negotiations under the 
aegis of the Department of Labour shall then proceed until the 
Department reports failure.

(3) Subject to the provisions of clause 15 hereof all disputes 
between the Union and an employer or between the parties 
hereto shall be settled in accordance with the provisions of the 
Industrial Disputes Act and the regulations made thereunder.

(4) Any party to this Agreement shall not instigate, support 
or engage in any unfair labour practice during the currency 
of this Agreement.

12. How Anomalies in the ourse of implementing this 
Agreement shall be dealt with.—Any anomaly arising from the 
implementation of this Agreement shall be settled by negoti­
ations between the employer and the Union, and if the matter 
cannot be settled by negotiations the matter shall be Bettled in 
accordance with the provisions of the Industrial Disputes Act and 
the regulations made thereunder.

13. Trade Union Action.—The Union and its members who 
are employees covered and bound by this Agreement jointly and 
severally agree with the employer who is bound by this Agree­
ment that during the continuance in force of this Agreement 
they shall not engage in any strikes or other form of trade 
union action against the employer in respect of any dispute, 
whether or not such dispute is related to the Agreement, except 
where such dispute has -been caused by an act of the employer 
which in the .opinion of the controlling body (by whatsoever 
name called) is mala fide or vindicative or calculated to threaten 
or undermine the existence or the legitimate activities of the 
Union and/or its members or is grossly unfair or seriously 
detrimental to the interests of the Union and/or its members. 
Provided however that at least seven (7) days’ notice in writing 
shall be given by the Union to the employer and the Commissio­
ner of Labour before the date of commencement of any intended 
strike or other form of trade union action consequent on an act 
of the employer which in the opinion of the controlling body 
(by whatsoever, name called) is mala fide or vindicative or 
calculated .to threaten or undermine the existence of legitimate 
activities of the Union and/or its members or is grossly unfair 
or seriously detrimental to the interests of the Union and/or' 
its members.

14. Variation o f Terms and Conditions of Employment and 
Benefits.—(1) The Union and' its' members who are employees 
covered and bound by this Agreement jointly and severally agree 
with the employer who is bound by this Agreement that during 
the continuance in force of this Agreement they will not seek 
to vary, alter or add to all or any of the terms and conditions 
of employment presently applicable to any of the employees 
covered and bound by the Agreement as amended or altered in 
terms of this Agreement or all or any of the benefits presently 
enjoyed by any of the employees covered and bound by this 
Agreement other than by mutual agreement.

(2) The Employer who is bound by this Agreement agrees 
with the Union and its members covered and bound by this 
Agreement not to seek to vary, alter or withdraw all or any 
of the benefits presently enjoyed by the employees covered 
and bound by this Agreement other than by mutual agreement, 
subject to the alterations agreed to in this Agreement.

(3) Any dispute or difference arising from negotiations under 
the provisions of sub-clause (1) or (2) may be received by 
voluntary arbitration but only if both parties concerned agree 
to submit such dispute or difference for settlement by voluntary 
arbitration.

15. This Agreement is in full and final settlement of all 
charters of demands placed on the Management of Indian 
Airlines on behalf of the workmen covered hereunder.

16. This Agreement is subject to the approval of the Board 
of Directors of Indian Airlines and of the Government of India. 
Provided, however, that the revised salary under this Agreement 
will be paid with effect from the salary for the month of 
December, 1972. -The payment of arrears, if ’any, will be made 
as early as possible but not later than the 31st January, 1973.

19th December, 1972.
Colombo (Sri Lanka).

For United Corporations & 
Mercantile Union.

(Sgd.) Percy Wickremesekera, 
General Secretary,
United Corporations & Mercan­

tile Union,
No. 53, Jayantha Weerasekera 

Mawatha,
Colombo 10 (Sri Lanka).
Date: 19th December, 1972. 
Witnesses
For United Corporations *  

Mercantile Union.
1. (Sgd.)
(D. F . O. Perera, Senior

Mechanic).
President, Indian Airlines 

Branch,
U.C.M.U.

2. (Sgd.) 2.
(P. Tennekoon) Traffic Clerk, 
Secretary, Indian Airlines 

Branch.
U.C.M.U.
Date: 19th December, 1972.

For Indian Airlines

(Sgd.) Captain J . Joseph
Regional Director,
Madras Region,
Indian Airlines,
113, Gurudwara Rakabganj 

Road,
New Delhi (India).
Date: 19.12.72.

For Indian Airlines.

1. (Sgd.)
E . V. Jacob), Financial 

Adviser and Chief Accounts 
Officer,

Madras Region, Indian 
Airlines.

(Sgd.)
tO. P. Bhasin) Industrial 

Relations Adviser, Madras 
Region, Indian Airlines.

Date: 19.12.72.

S c h e d u l e  I
CATEGORIES OP EMPLOYEES TO BE COVERED

1. Cargo/Passenger Supervisor;
2. Senior Traffic Assistant/Secretary. ■
3. Traffic/Accounts Clerk/Junior Cashier.
4. Loader.
5. Peon.
6. Driver.
7. Transport/Cabin/Engineering Cleaner.
8. Senior Mechanic.
9. Junior Mechanic.

1—514

My No. C /I. 24.

(THE INDUSTRIAL DISPUTES ACT, CHAPTER 131

THE Collective Agreement entered into between Messrs. Ceylon 
Tobacco Company Ltd., 108, George R. de Silva Mawatha, 
(Skinner’s Road North), Colombo 13 of the one part and all 
Ceylon Commercial and Industrial Worker’s Union of 457, Union 
Place, Colombo 2 of the other part on the 20th day of October 
1972, is hereby published in terms of Section 6 of the Industrial 
Disputes Act, Chapter 131, Legislative Enactments (Ceylon 
Revised Edition 1956).

W. L . P. d b  M e l , 
Commissioner of Labour.

Department of Labour,
Labour Secretariat, '
Colombo 5, 28th December, 1972.

Collective Agreement No. 6 of 1972 
Collective Agreement 

between
Ceylon Tobacco Company Limited

and '
The All Ceylon Commercial and Industrial Workers' Union.

This Collective Agreement made this Twentieth day of 
October, One Thousand Nine hundred and seventy two between 
Ceylon Tobacco Company Limited, No. 108, George R. de Silva 
Mawatha" (Skinner's Road North) Colombo 13 (hereinafter 
referred to as the “ Company ” ) of the one part and the All 
Ceylon Commercial and Industrial Workers’ Union of No. 457 
Union Place, Colombo (hereinafter referred to as the “ Union”) 
of the other part.

Whereas the parties hereto desirous of promoting and improv­
ing the harmonious industrial relations between the Company 
the employees and the Union, and appreciating the need for 
greater productivity, hereby reaffirm and agree to abide by the 
terms and conditions set out hereunder:— }

The Company on its, part seeks to discharge its duties towards
its employees—

(1) by realistic and generous understanding and acceptance of
their needB and rights, and an awareness of the social 
problems of industry;

(2) by providing fair salaries, good working conditions, job
security, good retirement benefits, an effective machinery 
for the speedy redress of grievances and suitable oppor­
tunities for promotion and self development.
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The Union and the employees on their part, seek to discharge 
their duties towards the Company—

(1) by co-operating with Management in improving attend­
ance, productivity and discipline;

(2) by suggesting ways and methods and participating in
improving production, improving methods and processes 
and avoiding waste and ensuring observance of Com­
pany Standing Orders, Rules and Procedures; and

(3) by involvement and active participating towards the realisa­
tion of the Company’s objectives as outlined in (1) and 
(2) above.

Now the agreement witnesseth and it is hereby agreed by 
and between the parties as follows:

1. Title.—This Agreement shall be known and referred to as 
the “ Non-Tally Numbered Employees’ Collective Agreement 
1972 ” .

2. Parties and Employees to be covered and Bound.—This 
Agreement shall bind the Company and the Union and the 
Non-Tally Numbered Employees of the Company who are 
members of the Union.

8. Date of Operation and Duration.—This Agreement shall be 
effective as from the Twentieth day of October One Thousand 
Nine Hundred and Seventy Two and shall thereafter continue 
in force unless it is determined by either party by giving six 
months’ notice in writing to the other • provided no such notice 
shall be given by either party until the completion of three 
years from the Twentieth of October, One Thousand Nine 
Hundred and Seventy Two.

4. Wage Increase.—The Company agrees to grant a Salary 
increase of Rs. 20 per month to each Non-Tally Numbered 
employee as from the 1st day of October, One Thousand Nine 
Hundred and Seventy Two. Provided, however, a sum equivalent 
to arrears of salary as from the 1st day of March, 1971, up to 
the 30th day of September, 1972, shall be payable to and 
receivable by each Non-Tally Numbered employee,who is entitled 
to the same, as and by way of a Special Non-recurring Gratuity. 
Provided further, that the Company shall be entitled to set off 
in reduction of the Special Non-recurring Gratuity payable to 
any Non-Tally Numbered employee, the arrears of Provident 
Fund contributions payable by that employee at the rate of 10% 
for the period 1st March, 1971 to 30th September, 1972. The 
Company for its part will pay into the Provident Fund of each 
employee covered by this Agreement, arrears of Provident Fund 
contributions for the period 1st March, to 31st December, 1971, 
at the rate of 10% and for the period 1st January to 30th 
September, 1972, at the rath of 12%, in the case of employees 
over 15 years service, 15% 'of the Consolidated Salary.

It is hereby especially understood and agreed upon that in 
consequence of this Wage Increase, the Company shall not be 
bound to consider any request made for a wage increase, made 
by or on behalf of Non-Tally Numbered employees, for a period 
of not less than three years commencing from the date hereof.

6. Provident Fund.—The Company agrees to increase its 
contribution to the Provident Fund in respect of each employee, 
from 10% to 12% of the consolidated salary. In the case of 
employees over 15 years service the. Company will contribute 
15% of the Consolidated Salary.

6. Retiring Gratuity.—The Union prefers a Gratuity Scheme 
tr a Pension Scheme, and the Company therefore agrees to pay a. 
Gratuity to every employee who retires from the service of the 
Company on attaining the age of retirement, provided he/she 
has completed a minimum of 10 years’ service. Such gratuity 
will be calculated at the rate of one month’s consolidated salary 
for each completed year of service, up to a maximum of 20 
months’ consolidated salary. For this purpose, the calculation 
will be based on the monthly salary (excluding allowances) 
drawn by the employee at the time of retirement.

7. Productivity Bonus.—The Company will pay a Productivity 
Bonus of Rs. 15 (fifteen) per month, to every employee who is 
present for work on all working days in the month. Any 
employee who is on privilege or accident leave will be regarded 
as present for work for this purpose. Any employee will be 
entitled to take one and a half hours short leave once every 
month and such leave will not be counted as absence for this 
purpose.

The Productivity Bonus will be paid once in 4 (four) months, 
i.e. on 31st March, 31st July, 30th November, each year. The 
Union on its part agrees to assist the Management in improving 
productivity and attendance. This payment will not attract 
Provident Fund, as it is not part of remuneration.

8. Recruitment.—Recruitment is entirely a Management func­
tion, but nevertheless, the Company agrees to allocate 50% of 
the vacancies in the unskilled categories available at any time 
of recruitment, to the children or brothers of employees, both 
in the Tally and Non-Tally categories, subject to the following 
conditions: —

(a) The employees whose children or brothers to be so con­
sidered for recruitment, should have a minimum of 20 
(twenty) years’ service with the Company.

(b) Only 1 (one) child or brother, as the case may be, will be
considered for recruitment, so that at any time there
should not be more than 2 (two) persons per family in 
employment in the Company.

(c) Candidates should satisfy the minimum requirements for
recruitment currently in force, which includes an Apti­
tude Test.

9. Leave.—The entitlement of 21 (twenty-one) days’ Sick 
Leave per year, will be extended to all employees irrespective of 
service.

In the case of infectious diseases, the Company agrees to grant 
special paid leave up to 14 (fourteen)- days, provided the 
employee concerned submits a Medical Certificate from the 
Medical Officer of Health of the area in which the employee 
resides. It is considered that the present entitlement of Casual, 
Privilege and Maternity Leave are adequate, and the Company 
cannot grant any extensions thereto.

10. Check off.—The Company agrees, on the written request 
of an emplyee to deduct monthly from his wages the member­
ship subscription payable to the Union. The amount so deducted 
from the wages of employees will be remitted to the Union each 
month.

11. Management reserves the qualified right to pay a 1st shift 
allowance of Re. 1.25 or a 2nd shift allowance of Rs. 5 to 
Sectionmen who work continuously on the 1st or 2nd shifts 
respectively if at any time it is found that there are not enough 
Sectionmen for rotation of duties between the 1st and 2nd shifts.

12. Work during Official Lunch Break.—The Union agrees 
that, whenever it becomes necessary to work during the official 
lunch break bo as to maintain production due to machine break­
down earlier in the day, employees will work during the official 
(normal) lunch/dinner interval provided they are given an 
interval between 11 a.m. and 12.30 a.m. on the first shift or 
an interval between 7.30 p.m. and 9 p.m. on the 2nd shift, or 
an interval between 11 a.m. and 1 p.m. on the common shift.

13. The Union agrees that its membershjip will work on 
weekly, customary, statutory, Company or any other holiday if 
called upon by Management, provided payments are made on 
the basis currently in force.

14. The Union agrees that Sectionmen/Section Mechanics—

(a) will assist in the overhaul, planned and preventive main­
tenance of their machines;

(b) will act as Operators in the Primary Manufacturing Depart­
ment when regular operators are not present, subject to 
a limitation of two days at a time;

(c) are liable to be transferred from one department to another
or from one section to another within the same depart­
ment.

15. The Union agrees that the sectionmen/section mechanics 
will assist in the training of other categories of employees and 
that they will be responsible for keeping their section clean and 
checking the performance of the machines in their section.

16. Bonus.— (a) Without prejudice to the existing bonus 
schemes and without prejudice to the Company’s claim that 
bonus payments by the Company in the past and as provided in 
this Agreement are ex-gratia, the Company will, subject as 
hereinafter provided, continue to pay each employee a bonus 
which will not be less than the sum of money paid to him as 
his bonus for the year immediately preceding the signing of this 
agreement. If in any year, the Company, at its discretion reduces 
the bonus to an amount less than the sum of money paid to 
each emnloyee as bonus for the year immediately preceding the

. signing of this Agreement, the Union may canvass such reduc­
tion of bonus with the Company. If the Union is not satisfied 
wi h the Company in the matter, the Union may pursue the 
matter with the Employers’ Federation of Ceylon of which the 
Company is a member. If the dispute as to the reduction of the 
bonus is not settled with the Employers’ Federation, the same 
shall be referred to a Committee of three persons (hereinafter 
referred to as “ a Bonus Committee ”), which shall be constituted 
in accordance with the provisions of sub-clause (b) for settlement 
in the manner hereinafter set forth.

(b) At the request of the Employers’ Federation of Ceylon 
or the Union or both parties with DOtice thereof to the other 
made in writing to the Commissioner of Labour, the Honourable 
Minister of Labour will constitute a Bonus Committee in accor­
dance with the procedure laid down in the Collective Agreement 
between the Employers’ Federation of Ceylon on the one hand 
and the constituent unions of the Ceylon Federation of Labour, 
the Ceylon Federation of Trade Unions and the Sri Lanka 
Independent Trade Union Federation on the other.

Any dispute relating to a reduction of the bonus shall be 
dealt with in the manner and in accordance with the procedure 
set out in the Collective Agreement between the Employers’ 
Federation of Ceylon and the constitutent unions of the Ceylon 
Federation of Labour, the Ceylon Federation of Trade Unions 
and the Sri Lanka Independent Trade Union Federation.

(c) The payment of a bonus exceeding the sum of money 
paid as bonus to employees in the year immediately preceding the 
signing of this Agreement, shall be at the sole discretion of
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the Company and shall not be called in question by the Union 
nor shall the Company’s failure or refusal to pay such bonus 
be the subject of any dispute.

17. Grievance Adjustment Procedure.—In the event of any 
dispute or grievance other than a dispute or grievance in relation 
to any kind of bonus, arising between the employee and the 
Management or between the Union and the Company, the 
following procedure shall be followed for the settlement of such 
dispute, or in resolving such grievance.

(а) The employee or the Branch Union departmental represen­
tative will, in the first instance, discuss the dispute or 
grievance with the Departmental Supervisor.

(б) If the grievance or dispute is not satisfactorily resolved,
the employee or the departmental union representative 
may then discuss the matter with the Departmental or 
Assistant Departmental Manager. The Departmental 
Manager will, if necessary, in consultation with the 
Factory Management endeavour to arrive at a satisfactory 
solution in respect of the grievance or dispute.

(c) In the event of the grievance or dispute not being resolved
at the level of the Departmental Manager, the issue in 
dispute will then be discussed by the employee or Branch 
Union Secretary and the Departmental Union Represen­
tative with the Assistant Factory Manager/Chief 
Engineer.

(d) If no satisfactory solution is arrived at, then the issue in
dispute will be discussed by the Branch Union and the 
Factory Management. At such discussion, the number 
of representatives on each side shall not exceed four. 
Such discussion will be arranged by the Factory Per­
sonnel Office generally within five days of a request 
being made by the Branch Union Secretary.

(e) The Branch Union Secretary or the Departmental Union
Representative who wishes to discuss any matter with 
the Assistant Factory Manager/Chief Engineer or the 
Factory Personnel Manager, will do so by prior appoint­
ment except where the matter is very urgent;

(f) If the dispute or grievance remains unresolved, the Branch
Union may then raise the issue for discussion with the 
Company through its Parent Union. The Company will 
then, within ten days of a request being made by the 
Parent Union, arrange to discuss the issue in dispute 
with the Parent Union is association with the Employers' 
Federation of Ceylon, of which the Company is a member.

{g) The Branch Union Secretary and/or the Departmental 
Union Representative concerned may discuss any issue 
in dispute with the Factory Management during working 
hours, provided on each such occasion the General Secre­
tary or Departmental Union Representative concerned 
obtains the permission of the Assistant Departmental 
Manager to leave his place of work.

(h) In the event of a dispute or grievance not being resolved 
or settled under the preceding sub clauses (a) to (/), 
the parties shall agree on a statement of issues in dis­
pute and such issues shall be referred to voluntary 
arbitration under section 3—1 (d) of the Industrial Dis­
putes Act for adjudication, provided however, that should 
the parties fail to agree on the statement of issues in 
dispute, each party shall furnish the Commissioner of 
Labour with a statement setting out the issue in dispute 
and thereafter the Commissioner of Labour shall set out 
the issues in dispute to be referred to a Board of 
Arbitration. The Board of Arbitration shall be composed 
of three Arbitrators, one of whom will be nominated by 
the Company, the other by the Union and the third 
jointly by the two Arbitrators already nominated, who 
shall be Chairman. In case no agreement is reached on 
the third member of the Board of Arbitration, the 
Commissioner of Labour shall nominate the third Arbi­
trator from among retired judges of the Supreme Court 
or District Court, who shall be the Chairman.

(f) Any Award of the Board of Arbitration made in consequence 
of the above procedure, shall be accepted as final and 
binding on the parties hereto. Provided however that—

The procedure laid down above is in addition to and not 
in substitution of the normal and accepted channels of commu­
nication which is availabe to any employee to make his own- 
representation on his own behalf to the Management. 1

The fees payable to the members of such Board of Arbitration 
shall be borne equally by the parties to the dispute.

18. Declaration of Principle.—(a) Both the Company and the 
Union accept the principle that the special considerations affect­
ing the Company are such that wage and salary rates are a 
proper subject. for collective bargaining between the Company 
and the Union, and that the actions of other employers including 
Government Corporations and the Government of Ceylon in their 
capacity as Employers of labour, regarding the amount and timing 
of wages increases are not automatically relevant in the context 
of the Company, except where otherwise provided by legislation.

(b) In cases in which Government does provide by legislation 
for benefits including increases in wages, gratuity, etc., the 
following shall apply—

(i) When BUch benefits are more favourable to the benefits
stipulated, only the difference between such benefits 
provided by such legislation and the benefits stipulated 
herein, shall be added to the said benefits stipulated 
herein.

(ii) When such benefits are equal or less favourable to the
benefits stipulated herein, they shall not be added to or 
compounded with the said benefits stipulated herein.

(c) The stipulations contained in para, (b) above are without 
prejudice to the principle contained in paragraph (a) above.

19. Trade Union Action.—The Union hereby undertakes in 
jespect of all the terms and conditions of employment covered 
by this' Agreement, not to seek to vary or alter or add any 
such terms or conditions other than by negotiation during the 
currency of this Agreement, and hereby expressly undertakes 
in respect of any dispute arising on matters covered by this 
Agreement or on matters not covered by this Agreement, not 
to engage in any strike, boycott, go-slow or other similar forms 
of trade union action, but will have all disputes settled in 
accordance with the procedure set out in clause 16 and clause 17 
of this Agreement, except where such dispute has been caused 
by an act of the Company which in the opinion of the controlling 
body (by whatsoever name called), of the All Ceylon Commercial 
and Industrial Workers’ Union concerned in such dispute, is 
mala fide or vindictive or calculated to threaten or undermine 
the existence or the legitimate activities of the Union and/or its 
members, or is grossly unfair or seriously detrimental to the 
interests of the Union and/or its members. Provided, however, 
that at leaBt seven (7) days’ notice in writing shall be given 
by the Union to the Company, the Employers’ Federation of 
Ceylon and the Commissioner of Labour before the date of 
commencement of the intended strike or other form of trade 
union' action consequent on an act of the Company which in 
the opinion of the controlling body (by whatsoever name called), 
of the All Ceylon Commercial and Industrial Workers’ Union, 
is mala fide or vindictive or calculated to threaten or undermine 
the existence or the legitimate activities of the Union and/or 
its members, or is grossly unfair or seriously detrimental to the 
interests of the Union and/or its members.

The Company for its own part, undertakes during the currency 
of this Agreement, not to enforce any Lock-out against its 
employees.

20. Exclusion of new Demands.—No further demands in 
connection with the contents of this Agreement or those matters 
which were subject to bargaining during the negotiations leading 
to the signing of this Agreement shall be put forward or

• requested by the Union during the operation of this Agreement.

21. Extension of Benefits to other non-tally Numbered 
Employees.—The Company reserves to itself the right to 
extend the benefits accuring under this Agreement to employees 
referred to in Clause 2 of this Agreement, to all Non-Tally 
Numbered employees or any other categories of employees in the 
employ of the Company.

(a) if the dispute or grievance is of a general or
collective nature affecting the employees as a 
whole, then the procedure mentioned in clauses
(d) to (H) will only apply; and

(b) where' the issues involved are issues which will
affect a number of other members of the 
Employers’ Federation of Ceylon, the provision of 
clause (it) shall not apply unless the Council 
of Employers' Federation of Ceylon 
concurs in the application of the provisions of 
clause (h) to such dispute.

(c) The Grievance Adjustment Procedure laid down in
clause 17 of this Agreement will not apply to any 
dispute relating to Bonus of any kind. Such 
disputes shall be dealt with under the procedure 
laid down in Clause 15 of this Agreement.

.22. Action m Contravention o f this Agreement__In the ever
of the Union or a group of employees acting in oontraventio 
of this Agreement by not following the procedure set out i 
Clause 16 and/or Clause 17 hereof for the settlement of diBnutei 
the Company reserves to itself the right to withdraw all or an
Agreement1Vle 6̂8 °T benefits 6raated to employees by thi

23. Both parties to this Agreement accept the position thi 
the provision of this Agreement shall, subject to Clause 9‘ 
continue to be observed by the Company and the Union durin 
iefe^ed0fe<fnnr'ti1Ce reQatm§ ‘ ° t4le termination of this Agreemerr^Ld’&fis? i » » i"a ”»»“ “*> *
a2 t . P efinitiT T ^  Agreement unless excluded by th 
subject or context the following word? shall have the 
set opposite them:
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Meaning
... The Ceylon Tobacco Company 

Limited.

... The AH Ceylon Commercial and 
Industrial Workers' Union.

... The lawfully constituted Branch in 
the Company of the All Ceylon 
Commercial and Industrial 
Workers’ Union for the Non- 
Tally Numbered employees.

Dispute or Grievance ” Refers to and will have the same 
meaning as the definition of 
"  Industrial Dispute ” in the 
Industrial Disputes Act.

IN WITNESS WHEREOP the parties aforesaid have here­
unto set their hand at Colombo AUBREY CHRISTOPHER DE 
ALW1S, ALEXIS DEODATUS JOSEPH PERERA and 
GILBERT LEONARD WILLIAM AMERESEKERA for and 
on behalf of the said CEYLON TOBACCO COMPANY 
LIMITED, and ALUTGAMA HEWAGE PREMASLRI, 
President of the Non-Tally Numbered Employees Branch Union 
of the ALL CEYLON COMMERCIAL AND INDUSTRIAL 

■ WORKERS’- UNION, DEDIWALAGE PAULIS, Secretary of 
the Branch Union .of the All Ceylon Commercial and Industrial 
Workers' Union, SELLAPPERUMA ARACHCHIGE WILMOT 
SILVA, President of the All Ceylon Commercial and Industrial 
Workers’ Union, SIRIWARDENA ARACHIGE SOMA SIRL 
WARDBNA, Joint Secretary, All Ceylon Commercial and 
Industrial Workers' Union, have set their hands for and on 
behalf, of the said ALL CEYLON COMMERCIAL AND 
INDUSTRIAL WORKERS’ UNION, on this Twentieth day of 
October, One Thousand Nine Hundred and Seventy Two.

WITNESSES TO THE SIGNATURES OP THE SAID
AUBREY CHRISTOPER DE ALWIS

ALEXIS DEODATUS JOSEPH PERERA 

AND

GILBERT LEONARD WILLIAM AMERASEKERA

Words

“ Company "

“ Union ”

Branch Union ”

1.

2.  ,

WITNESSES TO THE SIGNATURE OP THE SATTi 

ALUTGAMA HEWAGE PREMASIRI 

DEDIWALAGE PAULIS •

SELLAPPERUMA ARACHCHIGE WILMOT SILVA 

AND

SIRIWARDENA ARACHIGE SOMA SIRIWARDENA

1.  ,------.

2 . -------------

1-608

M y  N o. W . 05/545.

T H E  IN D U S T R IA L  D IS P U T E S  A C T , C H A P T E R  132

T H E  A w a rd  tra n sm itte d  to  m e b y  th e  P re sid e n t, L a b o u r 
T r ib u n a l, to  w h om  th e  in d u str ia l d isp u te , w h ich  h ad  
a r is e n  b e tw e e n  th e  C eylon  E s ta te s  S ta ff ’s U n ion , 13, 
K a n d e  V id iy a , K a n d y  and th e  S u p e rin te n d e n t, K ir ib a th -  
g a lla  G ro u p , N iv itig a la  w as re fe r re d  b y  O rd er, dated 
O c to b e r  2nd, 1967 m ade u n d er sectio n  4 (1 )  o f th e  
In d u s tr ia l D isp u tes  A ct, C h a p te r 131 as am ended  and 
p u b lish e d  in  C ey lon  G overn m en t G azette  No. 14,770 o f 
O c to b e r  13, 1967, fo r  settle m e n t b y  a rb itra tio n , is  h e h eb y  
p u b lis h e d  in  te rm s  o f sec tio n  18 (1 )  o f  th e  sa id  A ct

W . L . P . d e  M e l , 
C o m m issio n er o f L ab o u r.

D e p a rtm e n t o f  L a b o u r, 
C o lo m b o  5, 03 Ja n u a ry , 1973.

I. D . L . T . R./24.

IN  T H E  M A T T E R  O F  A N IN D U S T R IA L  D IS P U T E  
b e tw een

T h e  C ey lo n  E s ta te s ’ S ta ffs ’ U nion ,
13, K a n d e  V id iiy a , K a n d y  

. (O n  b e h a lf  o f M r. A. W e e ra se k e ra )

A ND

T h e  S u p e rin te n d e n t, K ir ib a th g a lla  G rou p , 
N iv itig a la .

A w ard

T H IS  is a n  w a rd  in  te rm s  o f  S e c tio n  17 in  th e  In d u stria l 
D isp u te  A ct. B y  h is  o rd er  dated 2.10.67 th e  H on. M in ister 
o f  L a b o u r , E m p lo y m en t an d  H ousing re fe r re d  th e  dis­
p u te  b e tw e e n  th e  p a r tie s  a b o v e -n a m ed  to th is  T rib u n al 
fo r  s e tt le m e n t b y  a d b itra tio n .

T h e  s ta te m e n t o f th e  le a rn e d  C o m m issio n er o f Lab o u r 
a cts  o u t th e  d isp u te  b e tw e e n  th e  p a rtie s  §s  f o l lo w s : —

“  W h e th e r  th e  te rm in a tio n  o f em p loy m en t of 
M r. A . W e e ra se k e ra  is  ju stifie d  a n d  to  w h at re lie f 
h e  is  e n title d . ”

T h e  R esp o n d en t in  h is  s ta te m e n t filed  on th e  6.10.67 
h as aw a rd ed  th a t  th e  w o rk m an  h ad  been  d iscontinued 
fro m  se rv ic e  on th e  b a s is  o f a ch a rg e  sh eet p lead ed  as 
p a r t  an d  p a r e e l o f it .

T h e  C h a rg e  s h e e t i t s e lf  read s as  f o l lo w s : —

“ Y o u  a re  h e re b y  ca lle d  upon to  show  cause in 
w ritin g  w ith in  a  p e rio d  o f 14 days fro m  th e  date 
y o u  re c e iv e  th is  le t te r  as to  w h y  y o u r services 
sh ou ld  n o t b e  te rm in a te d  on  th e  fo llo w in g  grounds.

1. T h a t  y o u  did on th e  10th N ov em b er, 1965, give a
n a m e  fo r  tap p in g  to  a  w o rk e r  called  Podineris 
a lth o u g h  th e  sa id  w o rk e r d id  n o t w o rk  on that 
day.

2. T h a t  y o u  did o n  th e  1st N ov em ber, 1965, g ive a
n a m e  to  a  w o rk e r  ca lle d  P a b lis  fo r  tapping 
a lth o u g h  th e  sa id  w o rk e r d id  n o t w o rk  on that 
day .

3. Y o u  d id  on th e  17th  N ov em b er, 1965, g iv e  a nam e
to  a  w o rk e r  c a lle d  M ag ilin  N ona fo r  tapping 
a lth o u g h  th e  sa id  w o rk e r d id  n o t w o rk  on that 
day .

4. Y o u  d id  in c o rr e c tly  show  th e  F a c to ry  W eight of
la te x  in  y o u r p o ck e t c h e ck ro ll in  o rd er th at th e  
m a n a g e m e n t w ould  n o t n o tice  th a t your 
c h e c k ro ll  w eig h t, o f la te x  w as in  excess  of your 
fa c to r y  w eig h t and th e re b y  a ttem p ted  to 
d eceiv e  th e  m an ag em en t.

5. Y o u  h a v e  show n co n tin u ed  u n sa tisfa cto ry  w ork  in
th a t  y o u  h a v e  b e en  w arn ed  b y  m y le tte rs  dated 
6 th  D e cem b e r, 1962, 4 th  D ecem b er, 1963, 
5 th  Ja n u a r y  1965 an d  21 st Ju ly ,  1965. ”

T h e  a p p lic a n t w as d ism issed  on  th e  11.1.1966.

T h e  w o rk m en  a b o v e -n a m ed  was" a t  th e  tim e  of his 
d ism issa l a  fie ld  o fficer in  ch arg e  of D o m b ag alle  D iv i­
sion  w h ich  fo rm s  a  p a r t  o f  K ir ib a th g a lla  G roup of which 
th e  re sp o n d e n t w as th e  S u p erin ten d en t. Th e w orkm en 
h as e n jo y e d  a  serv ice  o f 23 y e a rs  a n d  a t  th e  tim e of his 
d isco n tin u a n ce  w as d ra w in g  a s a la ry  o f  Rs.‘ 405. I  m ust 
say  a t  th e  o u te st th a t  M r. W e era se k e ra  did not im press 
m e  as a  p a r tic u la r ly  in te llig e n t in d iv id ual or as a re ­
m a rk a b ly  e ffic ien t su p erv isin g  officer. Indeed th ere  had 
b een  w a rn in g s  by  v a rio u s  S u p erin ten d en ts  w ho held 
a u th o r ity  o v e r  h im , an d  fro m  th e  te n e r  of h is rep lies to 
th e se  le t te r s  o f  w a rn in g  h e  ap p eared  to  b e  a person w ho 
to o k  th e m  lig h tly . T h e re  is  l it t le  ev id en ce  o f h is fight­
in g  b a c k  o r m a k in g  m o re  th an  a  h a lf-h e a rte d  affect to 
ju s t i fy  h is  la p ses  b y  ex cu se s  o f a  p lau sib le  nature. His 
ta c t ic s  w as to  ad m it h is  fa u lt  and to  a sk  fo r forgiveness 
I t  is  p erh a p s  th is  e n d e a rin g  tra it  and his long service 
o n  th e  e s ta te  th a t  g a v e  h is  a sp ecia l position w hich  he 
o th e rw ise  u n d o u b ted ly  w ould  n o t h a v e  enjoyed .

I  m u st a lso  sa y  th a t  a lth o u g h  th e  w ords ‘ shortage ’ and 
‘ e x c e s s  ’ a p p e a r in  ch a rg e s  ag ain st th e  w orkm an, th ere 
w as a t n o  s ta g e  a  serio u s attem p t on  the resp on d en ts 
p a r t to  im p ly  th a t  M r. W e era se k e ra  h ad  been dishonest 
o r  fra u d u la n t, n o r  th a t  th e  esta te  h as suffered loss. The 
fa c t  is  th a t  th e se  su g g estiv e  w ords w ere  used in  a loose 
sen se  an d  a t  n o  stag e  h as an y  p h y sica l shortage, sh ort­
f a l l  o r  loss b e en  a lle g e d  o r  p ro v en . Indeed a ll the 
ch a rg e  re la te  to  w ro n g  b ook e n trie s . T h ey  do not 
re f le c t a c tu a l loss o r sh ortag e . T h e  respondent seeks 
b y  th e  p ro o f o f  th e se  ch arg es to  estab lish  th e  w ork­
m an ’s  in e ffic ien cy — n o t h is  d ishonesty .
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Now, M r. W e e ra se k e ra ’s im m e d ia te  su p e rio r w as one 
Mr. Peiris, w ho p erh ap s w as one o f  th o se  e ffic ien t y ou n g 
men to w hom  th e  w o rk m a n ’s easy  going  w ay s m u st h a v e  
been— to sa y  th e  le a st— -irritatin g . I t  is in  e v id e n ce  th a t  
Mr. P eiris b ro u g h t to  th e  n o tice  o f th e  S u p e rin te n d e n t, 
Mr. G oudar— a  g e n ia l u n d erstan d in g  p erson — a  ser ies  
of faults o r la p ses  on  W e e ra se k e ra ’s p a rt, in  re g a rd  to  
the check ro lls  o f th e  m o n th  of N o v em b er, 1967. O n  th e  
basis o f th e se  co m p la in ts  M r, W e era se k e ra  w as a sk ed  
to “ com m ent ’’ on som e ite m s s e t  dow n in  a le t te r  d ated  
7.12.65 (m a rk e d  R 5 ) . T y p ic a lly  M r. W e e ra se k e ra  a d m it­
ted ev ery th in g  an d  m a d e  o n ly  to k e n  e x p la n a tio n s  to  th e  
several ch arg es. T h e  S u p e rin te n d e n t in  tu r n  drop p ed  
several o f th e  ite m s a n d  serv ed  upon h im  th e  C h a rg e  
Sheet w h ich  h as b e en  rep ro d u ced  ab o v e. T h e  w o rk m a n ’s 
reply th e re to  h as o b v io u sly  n o t b e e n  d ra fte d  b y  h im s e lf  
for it  is co m p le te ly  o u t o f c h a ra c te r  and  th is  is  p e rh a p s  
why th e  S u p e rin te n d e n t w as le a d  to  d isco n tin u e  h im  
from  serv ice.

M r. A n an d ap p a co n ced ed  a t  th e  v e ry  o u ts e t  th a t  th e re  
w as n o  q u estio n  o f d ish o n esty  on th e  a p p lic a n t’s p a rt. 
A t n o  stag e  did th e  m a n a g e m e n t a lle g e  th a t  th e  w o rk ­
m an  h ad  b een  g u ilty  o f fra u d , o r th a t  th e  co m p an y  
su ffered  loss or th a t  W e e r a se k e ra  p ro fited  b y  ‘ th e s e  
e rro rs  ’. W h en  w eig h in g  th e  su b sta n ce  a n d  g ra v ity  o f  
th e se  ch a rg es  one m u st th e re fo r e  p la ce  th e m  in  p ro p e r 
p e rsp e c tiv e . E v e n  i f  th e y  a re  p ro v en  th e y  a d m itte d ly  
do n o t co n stitu te  e v id e n ce  o f d ish o n e sty , fra u d  o r 
d ecep tio n . T h e  m a n a g e m e n t p o sitio n  n e v e r  w as th a t  i t  
h ad  su ffered  loss as a  re s u lt  o f  W e e r a se k e ra ’s i r r ig u la -  
ritie s  o r th a t W e e ra se k e ra  h a d  b e e n  u n ju s tif ia b ly  
e n rich e d  in  som e w ay. T h e y  a re , in  fa c t ,  in a c c u ra te  
p ostin gs in  reg is te rs  w h ich  u n d o u b ted ly  m u st b e  m a in ­
ta in ed  a c c u ra te ly  fo r  p u rp o ses o f  a cco u n tin g . T h e y  a re  
th e  ty p es  o f lapses upon w h ic h  W e e r a se k e ra  h ad  p r e ­
v io u sly  b een  w arn ed  a n d  I  h a v e  n o  d o u bt w o u ld  ev e n  
h av e  b een  w arn ed  on th is  o cca sio n  too  a n d  C ontinued 
in  s e rv ic e  had  n o t so m eth in g  h ap p en ed  in  re la t io n  to  
th e  n e x t  ch arg e .

O f th e  ch a rg e s  set o u t th e  firs t  3 re la te  to  in c o rr e c t  
entries o f n a m es in  th e  P o c k e t  C h e ck  ro ll. E x  fa c ie  th is  
is not a serio u s m a tte r  an d  c e r ta in ly  does n o t w a rra n t 
the n o n -em p lo y m e n t o f a p erso n  so long in  serv ice . 
Mr. W e e ra se k e ra  w as th e  O fficer in  ch arg e  o f th e  d iv i­
sion and i t  w as h is  ta s k  to  ta k e  m u ste r e v e ry  m oaning, 
to assign  ta p p e rs  to  v a rio u s  b lo ck s , and th e re a fte r  to  
supervise th e ir  w o rk , and in  th e  ev en in g , to  e n ter  
details in  th e  p o c k e t  c h e ck  ro ll. A t tim e s  h e  w as 
present a t  th e  w eig h in g  o f th e  la te x  a fte r  ta p p in g  an d  
it  is  in  ev id e n ce  th a t  som e w eig h in g  sh eets  re flec tin g  
the poundage o f  la te x  c o lle cte d  h a v e  also  b e e n  en tered  
by him . (W eig h in g  sh ee ts  a re  lis ts  o f  n am es sh o w in g  
the p ou nd age o f  la te x  b ro u g h t b y  each  w o k e r fo r  th e  
day).

I t  w as th e  co n te n tio n  o f  th e  m a n a g em en t th a t  a ll  th e  
p articu lars  in  th e  w eig h in g  sh ee ts  sh ould  h a v e  b een  
care fu lly  rep d o d u ced  in  th e  p o ck e t ch e ck  r o ll  an d  in d eed  
the ap p lica n t h a s  co n ced ed  th a t  h is  ta sk  w h en  e n ter in g  
the c h e ck ro ll w as to  a c c u ra te ly  se t dow n th e  w eig h ts  
of la te x  b ro u g h t in  b y  each  ta p p e r as g iv en  in  th e  
w eighing s h e e ts  a g a in st th e  a p p ro p ria te  n am es in  th e  
pocket c h e ck ro ll. T h is  w as e n tire ly  a  c le r ic a l fu n ctio n . 
The first th re e  ch a rg e s  re fe r  to  in a ccu ra te  e n try  o f th e  
w eighing s h e e t  p a r tic u la rs  in  th e  p o ck et c h e ck  ro ll. T h e  
w orkm an h a s  a d m itte d  th a t  it  w as h e  w h o e n tered  th e  
p articu lars  a n d  th a t  th e y  w ere  in c o rre ct. H e  h a d  e x ­
plained th a t  th e se  w e r e  due to  ‘ o v ers ig h t ’.

T h e  firs t c h a rg e , e .g ., re fe r re d  to  one P o d in e r is  w h o 
has b een  m a rk e d  p re s e n t on 10.11.65 on th e  c h e ck ro ll  
(R 2) a lth o u g h  on  th e  re le v a n t w eig h in g  sh ee t o f th a t  
day (R 3 )  h e  is  sh o w n  to  b e  a b se n t. M r. W e e ra se k e ra  
had a p la u s ib le  e x p la n a tio n , w h ich  w as th a t  w h ile  th e  
w eighing s h e e t sh o w ed  th e  n am es o f tw o P o d in er is  (o n e  
of w hom  w a s p re s e n t)  o n ly  on e a p p eared  in  th e  c h e c k -  
roll. W h en  h e  ca m e  to  th e  n am e P o d in eris  in  th e  c h e ck -  
ro ll h e  h ad  assu m ed  th a t  h e  w as th e  P o d in eris  re fe r re d  
to in  th e  w eig h in g  s h e e t as b e in g  p rese n t an d  h ad  
accord in g ly  m a rk e d  h im  p re se n t in  th e  c h e c k ro ll  w ith  
the re le v a n t p ou n d ag e.

T h e  seco n d  c h a rg e  is  s im ila r  an d  re fe rs  to  o n e  P a b lis  
being g iv en  a  n a m e  in  th e  c h e ck  r o ll  in  re s p e c t  o f th e  
sam e d ate  a lth o u g h  a cco rd in g  to  th e  re lev a n t' w eig h in g  
sh eet ( R I )  P a b lis  h ad  n o t w o rk ed  on th a t  day . O ne 
So m ap ala  h a d  su b stitu te d  fo r  h im  on th a t  p a r tic u la r  
b lock. H e re  a g a in  W e e ra se k e ra  c la im ed  th a t  i t  w as 
n atu ra l m is ta k e  an d  in  re fe r r in g  to  th e  w eig h in g  sh ee t 
he had o v e rlo o k ed  S o m a p a la ’s n a m e  ap p earin g  a g a in st 
th at of P a b lis  e n c lo se d  in  b ra c k e ts  and  h ad  m e c h a n ic a lly  
cred ited  th e  p o u n d ag e e a rn e d  b y  S o m a p a la  to  P a b lis . 
Now b o th  th e se  w eig h in g  sh ee ts  h ad  n o t b e e n  draw n 
up b y  M r. W e e r a se k e ra  b u t b y  R a m ia h  w h ose  h a n d ­
w riting  a p p e a rs  th e re o n . I t  is  c le a r , th e re fo re , th a t  
W eera sek era  w as n o t p re s e n t  a t th e  w eig h in g  w h en  th e  
w eighing s h e e ts  w e re  en tered , an d  th a t th e  e rro rs  in  
tra n scrip tio n  co u ld  v e r y  w e ll  h a v e  b e en  m ad e b y  o v e r­
sight.

No su ch  e x p la n a tio n  is  fo rth co m in g  in  re s p e c t  o f 
M agilin  N o n a w h ich  fo rm s  th e  su b stan ce  o f th e  3 rd  
charge. T h e  p a r tic u la r  w eig h in g  sh ee t is e n tire ly  in  th e  
h an d w ritin g  o f  W e e ra se k e ra . A s ag ain st M a g ilin  
Nona’s n a m e  h e  h a s  e n te re d  th e  n a m e  o f P itc h a i and in  
th e  co u rse  o f  t ra n s c r ib in g  th e  p a rticu la rs  on to  th e  
check r o ll  h a s  re c o rd e d  ‘ n a m es ’ fo r  b o th  M a g ilin  
Nona an d  P itc h a i  (a lth o u g h  M a g ilin  N ona w as a b s e n t ) . 
Not o n ly  th a t , M a g ilin  N on a h ad  e v e r b een  assig n ed  a  
poundage W e e r a se k e ra  h a d  n o  ex p la n a tio n  to  g iv e  fo r  
this d iscre p a n cy  n o r  as  to  h o w  th e  p ou ndage g iv e n  to  
the tw o p e o p le  v a r ied .

The third charge therefore m ust be taken as have 
been established.

N ow  th e  division in  w h ich  W e e r a se k e ra  w o rk e d  w a s  
a b u d d e d ' ru b b er p la n ta tio n . W o rk m en  a re  a ssig n e d  
b lo ck s  an d  th ey  c o lle c t  th e ir  la te x  in  c o n ta in e rs  a n d  
g a th e r  a t  th e  w eig h in g  sh ed  fo r  th e  p u rp o se  o f a s c e ­
r ta in in g  th e  p ou nd age th a t  h a s  b e en  h a rv es te d . T h e  
ru b b e r  la te x  is a flu id  w h ich  is  n o t m e a su re d  in  te rm s  
o f its  cu b ic  ca p a city  b u t on th e  h y p o th e tic a l d ry  w e ig h t 
th e  p a r tic u la r  la te x  w o u ld  h a v e  a t a  c e r ta in  p o in t o f  
p rep a ra tio n  in  th e  m a n u fa c tu re  o f  ru b b e r . T h e  p u re  
la te x  o r  ‘ dry  w e ig h t ’ c o n te n t  is  assessed  b y  m ean s o f  
an  in s tru m e n t k n o w n  as a  M e tro la c . T h is  is  a m e te r  
w h ich  w h en  im m ersed  in  th e  la te x  m e a su re s  th e j d ry  
ru b b e r  co n ten t on th e  p r in c ip a l o f  sp ecific  g ra v ity . W h e n  
th e  la t e x  o f e a ch  w o rk m a n  is  m e a su re d  w ith  th e  
M e tro la c  a t  w eig h in g  t im e  i t  is  e n te re d  in  th e  w eig h in g  
sh ee t a g a in s t h is n am e. N ow , e v e ry o n e  co n ced s  th a t  th e  
M e tro la c  is  n o t an  a c c u ra te  g au g e  o f th e  d ry  ru b b e r  
co n ten t o f a  p a r tic u la r  c o n sig n m e n t o f la te x .  T h is  co u ld  
b e  gau ged  a c c u ra te ly  o n ly  a f te r  th e  la te x  is  c o lle c te d  
a t th e  fa c to ry  and  w h en  i t  is— a f te r  co a g u la tio n — a t  a  
c e rta in  s ta g e  o f m a n u fa c tu re . I t  is  th e  w eig h in g  a t 
th is  s ta g e  (w h ich  is a lso  a n  a sse ssm e n t o f  th e  d ry  
ru b b e r  co n ten t o f l a t e x ) — s t i l l  in  a  w et b u t s e m i-p r o c e ­
ssed s ta te — th a t is c a lle d  th e  fa c to r y  w eig h t. T h is  w e ig h t 
is a m o re  a c c u ra te  re a d in g  o f  th e  d ry  ru b b e r  c o n te n t  
an d  fo rm s  th e  b asis  o f th e  f ig u re s  o f p ro d u ctio n  in  th e  
reco rd s. T h e  w eig h t o f  la te x  re co rd ed  in  th e  w eig h in g  
shed, th e re fo re , is  o n ly  a  te n ta t iv e  w eig h t a n d  m u st b e  
a d ju sted  so as to  c o n fo rm  to  th e  m o re  p re c is e  fa c to r y  
w eig h t. N ow , th e  fa c to r y  w e ig h t is a c o lle c t iv e  w e ig h t 
and  th e re  is n o  in d iv id u a l re a d in g  o f  th e  la t e x  co lle c te d  

-by  p a r tic u la r  tap p ers. T h e  fa c to r y  w e ig h t re p rese n ts , 
in  o th e r  w ords, th e  m o st p re c is e  m e a su re m e n t o f th e  
d ry  ru b b e r  co n ten t o f  la te x  h a rv e s te d  on  a n y  p a r tic u la r  
d ay  b y  th e  e n tire  d iv isio n . T h e  m o n th ly  to ta l o f th e  
d a ily  fa c to r y  w eig h t o f  la t e x  is  c a lle d  th e  m o n th ly  
fa c to r y  w eig h t o f la te x .

I t  is  n a tu r a l in  v ie w  o f th e  im tp erfectio n s o f th e  
M e tro la c  rea d in g  fo r  th e re  to  b e  m a jo r  d is c re p a n c ie s , 
b e tw e e n  th e  to ta l fie ld  w eig h t fo r  th e  d a y  a n d  th e  to ta l  
fa c to r y  w eig h t fo r  th e  sa m e  day. S in c e  th e  fa c to r y  
w eig h t is  th e  m o re  p re c is e  m e a su re m e n t a n d  p ro d u ctio n  
is  g e a re d  to  th a t  fig u re, th e  fie ld  w e ig h t o f la te x  is  
re q u ire d  to  b e  a d ju s te d  in  lin e  w ith  i t .  F o r  so m e 
re a so n  R u b b e r  E s ta te  m a n a g e m e n ts  v ie w  th e  re q u ir e ­
m en t th a t  th e  field  w eig h t o f  la te x  sh o u ld  n o t e x c e e d  
th e  fa c to r y  w eig h t w ith  a  s a n c t ity  n o t q u ite  in te llig ib le  
to  us m o rta ls . A lth o u g h  on e c a n  a p p re c ia te  th e  n e e d ,to  
h a v e  ra tio n a l figures, i t  is  n o t  e a sy  to  u n d e rsta n d  th e  
em p h asis  p laced  up o n th is  a sp e c t o f  th e  m a tte r  n o r  th e  
in f le x ib ility  w ith  w h ich  it  is  v ie w ed . W h a t, is  im p o rta n t, 
h o w ev er, is  to  g rasp  th a t  th is  ru le  is  o n e  o f  p a ra m o u n t 
im p o rta n ce . I t  is  a g a in s t  th e  b a c k g ro u n d  o f  th is  ru le  
th a t  c h a rg e  No. 4  h a s  to  b e  co n sid ered .

Now, W eerasekera was required in the course of his 
duties to enter , a schedule of the m onthly la tex  h arv e­
sted in the pocket check roll. This sum m ary shows 
firstly the monthly fa c to r y  w eight of la tex  and of scrap  
together with the total of these two-items (w hich figures 
are furnished by the facto ry ) his task being m erely to 
transcribe them in the checkroll. Under these p arti  
cuiars i t  was his duty, secondly to w rite  down the 
m onthly fie ld  weight of la tex  as well as scrap and the 
total thereof (which are gleaned from  the weighins 
sheets kept with the W eerasekera him self). A t a glance 
if the field weights are shown to be less than the 
factory weights the books pass scrutiny.

Tke contention of the m anagem ent w as that in res­
pect of th e  month of N ovem ber the field weight i.e. the  
total poundage harvested by the tappers of W eera- 

aS the weighing sheets for that 
% rl CUi ar e x u d e d  the total factory  weight as
given by the factory authorities. Since such an excess
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on  th e  fa ce  o f th e  books w ould  h a v e  re su lte d  in  
fu r th e r  in v estig atio n , M r. W e era se k e ra  had  b y  the 
e x p ed ien ce  o f tra n s fe rr in g  400 lbs. ou t o f th e  scrap  la te x  
o f  th e  fa c to ry  w eig h t on to  th e  la te x  (p ro p e r) o f  th at 
p a r tic u la r  m o n th  m ade out th a t  t h e , field  w eig h t w as 
w ith in  th e  le v e ls  la id  dow n b y  th e  ad m in is tra tio n . T h a t 
is  to  say  h e  h as added 400 lbs. on to  th e  figure g iven  by  
th e  fa c to ry  o f th e  m o n th ly  la te x  an d  red u ced  400 lbs. 
fro m  th e  to ta l m o n th ly  scra p  la te x  w ith o u t tam p erin g  
w ith  th e  _ o v e ra ll to tal. A lth o u g h  th is  k e p t th e  field 
w eig h t w ith in  th e  lim its  p rescrib e d  th e  office sta ff to 
w hom  th e  figures w ere  c o n tin u a lly  su b m itted  d etected  
th e  d iscrep a n cy  and  b ro u g h t it  to  th e  n o tice  o f the 
S u p e rin te n d e n t. T h a t  is  h ow  th e  ch a rg e  No. 4 has com e 
to  b e  fra m e d  in  R 5  in  th a t  p a r tic u la r  m an n er ‘ fa cto ry  
w eig h t o f la te x  (i.e . la te x  p ro p er) in  p o ck et c h e ck  ro ll 
h as b een  (w ro n g ly ) show n as 29,125 lb s. W h ile  actu a l 
fa c to ry  w eig h t (i.e . as g iven  b y  th e  fa c to ry )  is 28,725 
l b s . ’ T h ese  figu res re flec t th e  d ed u ctio n  o f 400 lbs. 
f ro m  th e  fa c to ry  w eig h t o f  la te x  (p ro p e r) th u s :

L a t e x  S c h e d u l e
L a t e x  S c r a p  T o t a l

F ie ld  w eig h t 28,523 ,2,736 31,259
F a c to ry  w eig h t 28,725 3,440 32,165

B u t  th is  w ould  h av e show n th e  field  figure o f 28.523 
in  e x ce ss  o f th e  fa c to ry  figure o f 28,725 w hen th e  e x c e s s ' 
o f 485  lb s. (a s  show n in  th e  la te x  re g is te r  R 1 8 ) is 
deducted. 400 lb s. th e re fo re  h as b een  added to 28,725 lbs. 
m a k in g  29,125 an d  th e  400 lb s. redu ced  fro m  3.440 
(sc ra p )  lea v in g  th e  to ta l p ou ndage o f  32,165 in ta c t , and 
is  re co rd ed  th u s  b y  M r. W e e ra se k e ra  :

L a t e x  S c r a p  T o t a l
F a c to r y  W e ig h t 29,125 3,040 32,165

T h e  a lte ra tio n  k e e p s  th e  field  w eig h t on  th e  fa c e  o f the
c h e ck  ro ll  a t  a ccep ta b le  le v e ls .

N ow  th e  fig u re  28,725 lbs. h as b een  e n tered  by 
M r. W e e ra se k e ra  in  his ow n h a n d -w ritin g  in th e  la te x  
re g is te r  m a rk ed  R  7 a t p age R  18 and  i t  is th is  figure 
th a t  h e  sh ou ld  h a v e  p etered  in  th e  p o ck et ch eck  ro ll 
as th e  m o n th ly  fa c to ry  w eig h t o f la te x . He h as added 
400 lb s . to  th is  figure  and en tered  it  as 29,125.

T h e  ch a rg e  g o es on—■

“  fa c to r y  w eig h t o f scra p  is  show n as 3,040 lb s. (i.e . 
in  th e  c h e ck  ro ll)  w h ile  a c tu a l fa c to ry  w eig h t is 
3 ,440 lb s .”

(T h is  re flec ts  th e  red u ctio n  o f  400 lb s. fro m  th e  scrap  
la te x  o f 3 ,440 lb s . th a t had b een  tra n s fe r re d  on to  the 
fig u re  2 9 ,1 2 5 ). T h e  stin g  o f th e  ch a rg e , h ow ev er, 
e m erg e s  fro m  th e  w ords—

“ th e re  a p p ears to  b e  - an  a ttem p t to  in co rre ctly  
sh o w  th e se  w eig h ts  in o rd er to  h id e  th e  sh o rta g e  in 
c h e c k  ro ll  an d  fa cto ry  w eig h t o f la te x .”

T h e  sh ow  cau se  le tte r  m o re  sp ec ifica lly  a lle g e s  th a t 
he d id  so— ■

“ in  o rd er th a t  th e  m a n a g em en t w ould  n o t n otice  
th a t  y o u r c h e ck  ro ll w eig h t o f la te x  w as in  excess  
o f  y o u r fa c to r y  w eig h t an d  th e re b y  a ttem p ted  to 
d e ceiv e  th e  m a n a g e m e n t” .

(T h e  w ord  ‘ sh o rtag e  ’ h e re  does n o t co n n o te  p h y sica l 
lo ss  o f poundage but an  a r ith m e tic a l s h o r t fa l l ) .

M r. W e e ra se k e ra ’s e x p la n a tio n  ty p ic a lly  w as an 
ad m issio n — due to  a ‘ o v e rs ig h t ’ as  a re su lt o f ‘ poor 
s ig jit  ’. H ad th e  m a tte r  re sted  th e re , p erh ap s h is  serv ice  
w ould  n e v e r  h a v e  been  te rm in a te d . W h at happened, 
h o w ev er, acco rd in g  to W e e ra se k e ra  w as th a t w h en  he 
re c e iv e d  th e  p o ck e t ch eck  ro ll  in  th e  n o rm a l cou rse  o f 
th e  th in g  on o r about 6 th  D e cem b e r, 1965, fo r  the 
p u rp o se  o f m a k in g  E . P . F . e n tr ie s  he d etected  the 
p e n c il n o ta tio n s m ad e b y  th e  office s ta ff  and in  good 
fa ith  re c tifie d  h is  w rong, figu res to  b rin g  th em  in  line 
w ith  th a t  o f th e  p e n c il e n tr ie s . In  doing so, h e  claim ed  
th a t  h e  w as u n a w a re  of a c tio n  b e in g  ta k e n  a g ain st h im  
as h e  h ad  n o t a t  th a t  stag e  re ce iv e d  R  5 and w as actin g  
b o n a  fide, m e re ly  a n tic ip a tin g  w h a t e v e n tu a lly  he 
w o u ld  h av e  done. W h en  th e re fo re , h e  rece iv ed  the 
le t te r  ( R 5 )  a sk in g  fo r h is  co m m en ts su b seq u en tly  he 
m e re ly  a d m itted  h is  m ista k e  and b eca u se  he w as not 
a sk ed  ab o u t th e  su b seq u en t re c tifica tio n  m ad e no 
re fe r e n c e  to  i t  in  h is  re p ly .

H o w e v e r, w h en  h e  w as serv e d  w ith  a  fo rm a l show  
ca u se  le t te r  oh th e  16th D e cem b e r, sig n ed  b y  the 
S u p e rin te n d e n t w ho p erh ap s had  n o t e xa m in ed  the 
p o ck e t c h e ck  r o ll  a t th a t stag e, h e  c la im ed  th a t  th e re  
w e re  in  fa c t  no e rro rs  in  th e  c h e ck  ro ll as a re -ch eck in g  
w o u ld  p ro v e. I n  so say in g  h e  w as m e re ly  ad v ertin g

to  a fa c t, n o t d en y in g  th a t h e  m ad e th e  corrections. 
U n d o u b ted ly  th a t w ould  h av e p rom p ted  th e  SiiD erin- 
te n d en t to  e x a m in e  th e  ch e ck  ro ll  and find evidence 
th a t  W e e ra se k e ra  h ad  a lte re d  th e  figures originally  
e n tered  b y  h im . I  h a v e  lit t le  dou bt th a t it  was the 
m isu n d ersta n d in g  a ris in g  out o f th is  s itu atio n  th at lead 
to  W e e r a se k e ra ’s dism issal. C le a rly  th e  larg e-h earted  
M r. G o u d ar h ad  fe l t  th a t  W e era se k e ra  had attem pted 
‘ to  p u ll a  fa s t  o n e ’ on him  and th a t is w hy in  his 
le t te r  o f d ism issa l h e  h a d  m ade th e  re m a rk  :

“  Y o u  h a v e  o b ta in ed  th e  p o ck e t ch e ck  ro ll and 
a lte re d  th e  f ig u r e s  o r ig in a lly  e n te re d  by  you .”

N ow  th e  ch a rg e  ag ain st th e  w o rk m an  w as the 
fa ls ific a tio n  o f th e  figures. I t  w as e ssen tia lly  a charge 
o f d ecep tio n  w h ereb y  th e  m an ag em en t alleged, he had 
a ttem p ted  to  m is lea d  th e  m a n a g em en t by show ing that 
th e  field  w eig h t did n o t e xceed  th e  fa cto ry  weight 
w h en  in  fa c t  th e  fa c to r y  w eig h t (o n  the basis of the 
figu res g iv e n  b y  th e  fa c to r }  and in  th e  ch eck  ro ll) 
w as le ss  th a n  th e  fie ld  w eig h t.

T h e  fo u r th  ch a rg e  th en  is  com p rised  o f two 
ch a rg e s  v iz . th a t  th e  field  w eig h t of th e  division 
su p erv ised  b y  W e e ra se k e ra  e xceed ed  th e  fa cto ry  weight 
c o n tra ry  to  a d m in is tra tiv e  reg u la tio n  and secondly that 
in  o rd er  to  p rev e n t th e  d etectio n  th ereo f, he had 
a rb itr a r i ly  red u ced  th e  fa cto ry  poundage o f la tex  
(p ro p e r )  in  o rd er to  ev ad e d etectio n  of tn e  fa ct that 
th e  field  w eig h t w as e x cessiv e . U n fo rtu n ate ly  the 
a p p lica n t w as n ot ca lle d  upon to  m e et the first aspect 
o f th is  c h a rg e  (a s  a n a ly se d  in th e  fo reg o in g  paragraph) 
n o r in d eed  h a s  an y  ev id en ce  b een  lead  to show  that it 
w as a m a tte r  o f su ffic ien t g ra v ity  as to w arrant 
d ism issal. T h e re  is  o f cou rse  enough evidence 
to  show  th a t  th e  m a n a g em en t reg ard ed  it  as an 
in fle x ib le  ru le  th a t th e  fa cto ry  w eig h t should not be 
less  th a n  th e  field w eig h t but no ev id en ce  has been 
lead  to  e x p la in  th e  ra tio n a le  o f th e  ru le  n o r of any 
o b je c t iv e  o r purp ose it  w as fra m ed  to  serve. I  cannot 
th e re fo re  ta k e  in to  co n sid eratio n  th a t aspect of 
m a tte r .

O n th e  secon d  asp ect M r. W e era se k e ra  is in default 
A d m itted ly  he had a lte re d  the figure and his contention 
w as th a t it  w as an  o v ersig h t. A n  o v ersig h t according 
to  th e  n o rm a l co n n o tatio n  o f th e  w ord conveys the 
m ean in g  o f an  a cc id e n ta l om m ission o r slip. This clearly 
is n o t su ch  a  lapse. T h e  e n try  o f <he figures 29,125 as 
th e  fa c to ry  p ou n dage on th e  ch eck  ro ll was a calculated 
m ove, th e  figure b e in g  m ad e up on a certa in  basis and 
in  a c e r ta in  w ay. Its  purp ose is also  c lea r viz. to show 
th a t th e  field  w eig h t w as less th a n  th e  facto ry  weight. 
O b v io u sly  th e  a d ju s tm e n t had n o t been  v ery  in te lli­
g e n tly  done, b u t as I  h a v e  said e a r lie r  Mr. W eerasekera 
is n o t a v e ry  in te llig e n t  person . N or can  the clum siness 
o f a d e cep tio n  be reg ard ed  as a m itig ato ry  factor. One 
m u st p ro ceed  on th e  b asis  th a t W eerasek era  had with 
th e  s e t  m o tiv e  o f d eceiv in g  th e  m anagem ent into 
b e liev e  th a t  th e  figure  29,125 rep resen ted  the factory 
w eig h t fo r  th a t  m o n th , e n tered  th a t figure on the check 
ro ll.

M r. M a la w en a  arg u ed  w ith  g rea t fo rce  th a t even 
had th e re  b e en  som e d ecep tio n  it  w as not o f such pro­
p o rtio n s  as , to  w a rra n t the d iscon tin uan ce of the 
w o rk m an  fro m  serv ice . I  am  afra id  I agree. A fter all 
th e  re sp o n d e n t h as a d m itted  th e  sa n ctity  w ith which 
it  h as e n fo rced  th e  ru le  th a t  th e  fa cto ry  w eight should 
n o t b e  less  th a n  field w eig h t. T h is  is m an ifest from  the 
sp ecific  in s tru c tio n s  g iv e n  in  A 2 w hich read as 
fo llo w s : —

“ F a c to ry  w eig h ts  sh ou ld  b e  ch eck ed  against check 
r o ll  w eig h ts  on a l l  cash  tap p ing  days and the total 
c h e ck ro ll  w eig h t fo r  th e  day o f b oth  m orning and 
ev en in g  ta p p in g  should  n o t e xceed  th e  factory  weight 
reco rd ed  fo r  th a t day. F a c to ry  and field w eights may 
d iffe r on o th e r  days s lig h tly  b u t th e  end o f the month 
to ta l o f c h e ck ro ll w eig h t should  n o t exceed the total 
fa c to r y  w eig h t fo r  th e  m onth. Surp lus recorded in 
fa c to r y  a t  en d  o f  m o n th  should  n o t be included for 
th e  p u rp o se .”

I t  is  c le a r  fro m  A 2 th a t  W e era se k e ra  w as under firm 
o rd ers  to  see  th a t  th e  field  w eig h t does not exceed the 
fa c to r y  w eig h t. T h e re  is no com p lain t by the m anage­
m en t th a t  th e  field  w eig h t w as not accurate. Certainly 
ev id en ce  o f a  co n v in rin g  n atu re  has not been lead to 
e sta b lish  th a t  th e  to ta l field  w eig h t o f 28,725 lbs. should 
h av e  b e en  m o re  (a lth o u g h  ce rta in  discrepancies have 
b e en  p o in ted  out b e tw e e n  th e  ch eck  ro ll w eight of 
p a r tic u la r  d ay s w ith  th ose of th e  w eighing sh eets). If  
it  w as th e  in te n tio n  o f th e  m an agem en t to  establish 
th a t  th e  fig u re  28 ,725 lbs. did not rep resen t the proper 
w eig h t o f th e  la te x  co lle cte d  in 't h e  field it  could have 
v e ry  c o n v e n ien tly  done so by  producing th e  weighing 
sh eets  fo r  th e  m o n th  an d  estab lish in g  th a t fa c t by  the
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totals th e re o f. T h is  it  h a s  n o t done. C le a rly  th e re fo r e  
there w as n o th in g  w ro n g  in  th e  w eig h t 28523 a s  sh ow n  
in the c h e ck  ro ll .  T h is  w as a fig u re  he cou ld  n o t a lte r . 
On the b asis  o th e  c h e ck  ro ll o r i f  h e  could  h a v e  b e en  
answ erable fo r  d iscre p a n c ies  o f a m o re  serio u s  
character. W h a t h e  h ad  done th e re fo re  is  w ith o u t 
altering  th e  o v e ra ll to ta l o f th e  fa c to r y  w eig h t 
adjusted su ch  to ta ls  o f th e  la te x  and scra p  so as to  
bring e a ch  ite m  w ith in  th e  p rescrib e d  lim its . M r. 
M alaw ena c la im e d  th a t  th e  w o rk m an  h ad  a lso  c a rr ie d  
out th e  sp ir it  o f  th e  in s tru c tio n s  g iven  to  h im  th o u g h  
perhaps a  m o re  in te llig e n t  p erso n  could  h av e  foun d  a 

• b e tter w ay. H e em p h asised  th a t  th e  w o rk m a n  h ad  
acted in  good fa ith , th a t  th e re  w as o bv iou sly  no d is ­
honesty on h is  p a rt, th a t  th e  e sta te  su ffered  n o  lo ss  
on th a t a cco u n t o r su ffered  an y  em b a rra ssm e n t in a n y  
way. I t  w as h is  su b m issio n  th a t  th e  d iscre p a n cy  
rep resen ted  m e re ly  an  i l l  co n ceiv ed  and fu m b lin g  
attem p t b y  M r. W e e ra se k e ra , to  co n fo rm  to th e  r e q u ir e ­
m ents o f re g u la tio n s  la id  dow n b y  th e  m a n a g e m e n t 
of K ir ib a th g a lla  e s ta te .

As to  th e  re c t if ic a tio n  o f th e  e n tr ie s  in  R 2  M r. 
M alew eria su b m itted  th a t  th e se  too  had b e en  done in  
good fa ith  p r io r  to  W e e ra se k e ra ’s co m m en ts  b e in g  
called  fo r . W h e n  h is  co m m en ts w ere  a sk ed  h e  m ad e 
no a ttem p t to  d en y  th a t  th e re  w ere  erro rs . H e ca n d id ly  
ad m itted  th e se  m is ta k e s  and g a v e  th e  m ost im p la u sib le  
excuse— ‘ p o o r s ig h t ’— one could  th in k  of. H e su b m itted  
th a t th is  c h a rg e  h a s  n o t b een  m ad e ou t an d  in  a n y  
event th a t  h e  w a s  n o t ca lle d  upon to  d efen d  th e  ch a rg e  
of su b se q u e n tly  re c t ify in g  th e  e rro r  in  th e  b o o k s  (s in c e  
th a t w as n o t a  p a r t  o f  th e  ch a rg e  s h e e t) .  I t  w ould  b e  
w rong fo r  th e  T r ib u n a l  to  d raw  an y  co n clu sio n  on th a t  
accoun t in  as  m u c h  as h is  e x p la n a tio n  th e re fo r  h a s  
not b e en  re fu te d .

In  m y  v ie w  in  a l l  th e  c ircu m sta n ce s  o f  th e  ca se  I  
do not th in k  th e  re sp o n d e n t w as ju stifie d  in  te rm in a t­
ing th e  s e r v ic e  o f  th e  w o rk m an . I t  has b een  co n ced ed  
by th e  re sp o n d e n t th a t  its  case  fo r  ju s tifica tio n  is b ased  
on th e  c h a rg e s  e n u m e ra te d  in  th e  ch arg e  sh ee t as filed  
w ith th e  s ta te m e n t o f th e  resp o n d en t’s an sw er. T h is  
ch arge  s h e e t  does n o t ta k e  in to  acco u n t th e  a p p lic a n t’s 
supposed ‘ c o rr e c tio n  ’ o f  figu res in  th e  fa c to ry  re g is te r . 
W e m u st th e r e fo r e  con fin e  o u rse lv es  to th e  4 ch a rg e s  
set dow n in  th e  c h a rg e  sh eet. T h e  first th re e — as I  h a v e  
said a b o v e— a r e  n o t m a tte rs  o f su ch  g ra v ity  as to  
w a rra n t d e n ia l o f em p lo y m en t. T h e  issu e  th e n  is  
redu ced  to  w h e th e r  th o se  a lo n g  w ith  th e  fo u rth  ch a rg e  
(and ta k e n  to g e th e r  w ith  e a r l ie r  w arn in g s g iv en  to  

w o rk m a n ) c o n s titu te  su fficien t grounds fo r  th e  resp o n ­
dent to  d e p riv e  th e  w o rk m a n  o f  th e  m eans o f  liv e lih o o d  
he had b e e n  e n jo y in g  o v e r  a p erio d  o f 20 y e a rs .

T h e  re sp o n d e n t h a s  a d m itted  th a t th e  ch a rg e s  
im pute n o  d ish o n e sty  o n  th e  w o rk m a n ’s p a rt. I t  is n o t 
alleged  th a t  th e  w o rk m a n  g a in ed  any b e n efit  as a  
resu lt o f  h is  ir r e g u la r itie s . I t  is  n o t ev en  c la im e d  th a t  
they  w e re  in te n d e d  to  b r in g  h im  a n y  m o n e to ry  
ad v an tag e  a t  th e  e x p e n se  o f th e  e sta te  o r o f an y  o n e  
else. N o r is  i t  su g g ested  th a t th e  books w ere  d o cto red  
to co v e r  up  lo sse s  su sta in e d  b y  th e  esta te  as a re s u lt  o f  
lapses on h is  p a r t.  In d eed  th e re  is  n o  ev id en ce  w h a tso ­
ev er o f  th e  e s ta te  h a v in g  su ffered  an y so rt o f  loss. 
W h ilst th e r e fo r e  th e  ch a rg e s  p in p o in t c e rta in  e rro rs  in  
th e  re co rd s  m a in ta in e d  b y  th e  w o rk m an , th e y  a re  in  
esence no m o re  th a n  in c o rre c t  postings b y  h im . T h is , 
o f co u rse , is e v id e n c e  o f  a m e a su re  o f la x ity  on h is  
p a rt in  th e  m a in te n a n c e  o f th e se  books and th o u g h , 
th ey  re f le c t  a  d e g ree  o f e ffic ien cy  less  th a n  w h a t co u id  
b e  e x p e c te d  fro m  a  m o d el field  officer. I  do n o t th in k  
th a t b y  th e m se lv e s  th e y  w ould  ju s tify  h is  re m o v a l 
fro m  s e r v ic e . A  c le a r  im p ressio n  em erg es fro m  th e  
ev id en ce  th a t  th e  w o rk m a n  h a s  b e e n  h e ld  w ith  so m e 
sort o f a ffe c t io n  b y  th e  m a n a g e m e n t and h ad  p o ss ib ly - 
n o tw ith sta n d in g  h is  in firm itie s— beco m e an  in s titu tio n  
in th e  e s ta te . T h e  w a rn in g s  g iv en  to  h im  an d  
his resp o n se  to  th e m  do n o t, w h en  ta k e n  to g e th er , g iv e  
th e  im p re ss io n  th a t  n e ith e r  p a r ty  to o k  th e m  v e r y  
seriously .

a  d ay  it  adm ited ly  k n e w  w a s due to  h im . E v e n  m o re  
serio u s is  th e  docum en t R  16 w h ich  had b e e n  te n d ere d  a s  
ev id en ce  o f a re p o rt m ad e b y  th e  A ss is ta n t  S u p e r in ­
te n d en t to  h is S u p e rio r  o fficer. In  R 1 6  a p p ea rs  th e  
s ta te m e n t ‘ on th e  1st of D e cem b e r, 20 la b o u re rs  w e r e  
sp en t on w eeding o n e  h a lf  to  th e  1965 n u rse ry . N e x t  
day I  found  th e  h a lf  w eed  h ad  b een  le f t  u n w e e d e d ..
____” . N ow  th is  ty p e  o f s ta te m e n t w ould  b e  n a tu r a l in
a p erso n  w ho w as m a k in g  a re co rd  of e v e n ts  so m etim e  
a f te r  th e y  occured . U n fo r tu n a te ly  th e  le t te r ,  R 1 6 , is  
d ated  1.12.65. T h e  A ss is ta n t  S u p e r in te n d e n t w as. 
q u estio n ed  about th e  d a tin g  o f  th e  le t te r  and , I  m u s t 
say h is  an sw ers w e re  fa r  fro m  sa tis fa c to ry . W h a t is  
ev id en t, h ow ever, is  th e  f a c t  th a t , th e  le t te r  co u ld  
r o t  h a v e  b een  w ritte n  on th e  1st D e c em b e r, 1965 s in ce  
it  r e fe r s  to  a d isco v ery  m a d e  b y  h im  o f  a  p a r tia l ly  
w eed ed  a rea , ‘ n e x t  d a y ’ R 1 6 , th e re fo re , has b e e n  
la b e lle d  an  a fter th o u g h t an d  fa b r ic a tio n  b y  M r. M a la ­
w en a  and— at th e  la s t— on e is  e n title d  to  d raw  th e  
in fe re n c e  th a t  th e re  h a s  b een  a n  e le m e n t o f “ d e cep tio n  ” 
o f a fa r  g rea te r  ser io u sn ess  th a n  th e  m a n ip u la tio n  o f  
M r. W e era se k e ra .

I  co n sid er th is  a  re le v a n t  fa c to r  ih  a sse s in g  w h e th e r  
M r. W e e ra se k e ra ’s a d ju s tm e n ts  o f th e  fig u res  d e serv ed  
to  b e  tre a te d  fro m  a  v e ry  h ig h  m o ra l s ta n d  p o in t. 
H av in g  reg a rd  to  th e  fa c t  th e  W e e r a se k e ra ’s d u p licu ty -  
su ch  as it  w as— w as w ith o u t ser io u s  d am ag e o r  
in co n v e n ien ce  to  th e  e s ta te  I  f e e l  th a t  h is  
d isco n tin u an ce  f ro m  s e rv ic e  w as n o t w a rra n te d  
e v en  i f  it  is ta k e n  in  c o n ju n c tio n  w ith  h is  o th e r  la p ses  
as d e ta iled  in  th e  C h a rg e  s h e e t  and, w ith  h is  n o t  v e ry  
g lam o u ro u s p ast re co rd .

In  m y  v ie w  th e  d ic ta te s  o f  ju s t ic e  an d  e q u ity  w ill  n o t 
p e rm it th e  w o rk m a n ’s d ism issa l to  s ta n d  w ith o u t a l le ­
v ia tio n . In  co n sid erin g  th e  r e l ie f  th a t  W e e ra se k e ra  
should  b e  g iv en  I  h a v e  co m e to  th e  co n c lu sio n  th a t  
h e  sh ou ld  b e  re in s ta te d  in  h is  s e rv ic e  b u t paid  o n ly  
tw o y e a rs  b a ck  w ag es (o f h is  to ta l p e rio d  o f 7 y e a rs  
ou t o f e m p lo y m e n t). S in c e  h o w e v er M r. A n a n d a p p a  
a n d  M r. G o u d er h a v e  u rg ed  th a t  a p p lic a n t’s re in s ta te ­
m en t a t  th is  la te  s ta g e , w o u ld  p la ce  th e  m a n a g e m e n t 
in co n sid era b le  d ifficu lty , I  f e e l  th a t  an  a lte rn a tiv e  to  
re in s ta te m e n t should  b e  g iv en . T h e  w o rk m a n  h as h a d  
2 0  y e a rs  serv ice  w ith  th e  e s ta te , w ith  th e  m a jo r  p o rtio n  
o f it  co v ered  b y  p ro v id e n t fu n d . I  do n o t  th in k  th a t  
h e  sh ou ld  b e  d en ied  th e  g r a tu tity  th a t  w o u ld  
c u sta m o rily  b e  p a id  to  h im , i f  h e  is  n o t to  b e  co n tin u e d  
in  serv ice .

T h e  In d u str ia l D isp u te s  A ct re q u ir e s  a n  a r b itr a to r  
to  m a k e  an  aw ard  th a t  is  ju s t  and e q u ita b le . In  m y  
v iew  th e  d icta tes  o f ju s t  an d  e q u ity  in  th is  ca se  w o u ld  
b s  m e t in  te rm s o f  th e  fo llo w in g  a w a r d : —

(1 ) T h e  w o rk m a n  to  b e  re in s ta te d  in  s e rv ic e  w ith in
4 5  days o f  p u b lic a tio n  o f th is  a w a rd  in  t h e  
G a z e t te ;

(2 )  U p on  b e in g  re in s ta te d  th e  w o rk m a n ’s s e r v ic e
to  b e  d eem ed  n o t  to  h a v e  b e e n  in te rr u p te d  b y  
h is  p erio d  o f  n o n -e m p lo y m e n t ;

(3 )  T h e  w o rk m a n  to  b e  e n title d  to  em o lu m e n ts  n o t
le ss  fa v o u ra b le  th a n  th o se  e n jo y e d  by  h im  a t  
th e  tim e  h is  d ism issa l fro m  s e r v ic e  as  fro m  th e  
d a te  set o u t in  C la u se  I  o f  th is  a w a r d ;

(4) T h e  w o rk m a n  to  b e  e n title d  to  b a c k  w a g e s
com m u ted  to  th e  su m  o f  R s. 8 ,000  in  lie u  o f  
b a c k  w ag es w h ich , su m  o f R s. 8 ,000 sh o u ld  b e  
d ep osited  b y  th e  R e sp o n d e n t a b o v e -n a m e d  
w ith  th e  A ss is ta n t  C o m m iss io n er  o f L a b o u r  
R a tn a p u ra  on  o r  b e fo r e  th e  la p s e  o f 60 d a y s  
fro m  th e  p u b lic a tio n  o f  th is  a w a rd  in  th e  
G a z e t te ;

I t  is th e  fo u r th  c h a rg e  i.e. th e  in c o rre c t  e n try  in  
th e  fa c to r y  w e ig h t o f  la te x  in th e  p o ck et c h e ck  ro ll  th a t  
can  b e  c a lle d  a n  a c t  o f  d ecep tio n . B u t ev en  th a t  is n o t  
a d ecep tio n  d esig n ed  to  co m m it an  act o f  fra u d  upon 
the e s ta te  o r  to  c o v e r  an y  lo sses su stain ed  as a  re s u lt  
of h is  a c tio n . T h e y  a r e  m e re ly  u n th in k in g  e n tr ie s  o i 
figures a d m itte d ly  m is lea d in g — to  b rin g  th e  b ook s in  
line w ith  in s tru c tio n s  g iv en  b y  th e  m a n a g em en t. 
A lthough th e r e fo r e  a n  e lem en t o f “ decep tion  ” e x is ts , 
one m u st g u a rd  a g a in s t re a d in g  into  th e  w ord  a 
g reater d e g re e  o f  tu rp itu d e  th a n  is  p e rm issa b le  u n d er 
the c irc u m sta n c e s .

A fte r  a l l  th e  e v id e n ce  h a s  re v e a le d  th a t  th 4 
m a n a g em en t i t s e l f  is  n o t w ith o u t its  ow n q u o ta  o f  
“ d ecep tio n  ”  a n d  a b se n c e  , o f can d ou r. I t  tra n sp ired  
th at i f  h a d  n o t  p a id  to  a  p a r tic u la r  w o rk m a n  w ag es fo r

(5 )  T h e  re sp o n d e n t to  b e  e n title d  a s  a n  a lte r n a t iv e  
to  p a ra g ra p h s  1, 2 8s 3 o f  th is  A w a rd  to  p a y  
to  th e  w o rk m a n — (o v e r  an d  a b o v e  th e  sa id  su m  
o f R s. 8,000 r e f e r r e d . t o  in  C la u s e  4  h e r e o f ?  
a  fu r th e r  su m  o f R s .6 ,0 0 9 , th is  o p tio n  b e in g  
e x e rc is e a b le  b y  d e p o s itin g  w ith  th e  A ss is ta n t  
C o m m iss io n er o f  L a b o u r , R a tn a p u ra  to  th e  
c re d it  o f  th e  w o rk m a n  th e  s a id  su m  o f  
R s . 6,000 o n  o r  b e fo r e  th e  la p s e  o f  60 d a y s  
fro m  th e  d a te  o f  th e  p u b lic a tio n  o f  th is  a w a rd  
in  th e  G o v e rn m e n t G a z e tte  ;

In  e v e n t o f  su ch  d e p o sit f o r  w h a te v e r  
re a so n  n o t b e in g  m a d e  as  h e re to fo r e  se t o u t 
th e  m a n a g e m e n t to  b e  p resu m e d  to  h a v e  
w eiv ed  th e  o p tio n  g iv e n  to  i t  in  th is  p a r a ­
g ra p h  as a n  a l te r n a t iv e  to  p a ra g ra p h s  1, 2 & 3.
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T h e  w ork m an  w ill b e  e n title d  to  w ith d ra w  such 
m onies as m a y  b e  deposited  to  h is cred it.

T h e  w o rk m an  is also  .en titled  to  co sts  in  th e  sum  of 
R s. 650 w h ich  th e  resp on d en t m ay  lik e w ise  d ep osit to  
h is  c re d it w ith  th e  A ssista n t C o m m issio n er o f L ab o u r, 
R a tn a p u ra .

T . P . U n a m b o o w e , 
P re sid e n t, 

L a b o u r T rib u n a l.

D a ted  a t C olom bo, th is  13 th  d ay  o f D e cem b e r, 1972. 
1-509

No. T 23/CO. 576/72.

THE INDUSTRIAL DISPUTES ACT, CHAPTER 131 OF 
-THE LEGISLATIVE ENACTMENTS OF CEYLON 

(1956 REVISED, EDITION)

Order under Section 4 (1)

WHEREAS an industrial dispute in respect of the matter 
specified in the statement of the Acting Commissioner of Labour 
which accompanies this Order exists between Mr. Ivan J. 
Anandappa, 615/3, Negombo ■ Road, Kurana, Katunayake and 
The Colombo Apothecaries’ Co. Ltd., P. 0 . Box 31, Prince 
Street, Fort, Colombo.

Now, therefore, I, Michael Paul de, Zoysa Siriwardena, 
Minister of Labour, do, by virtue of' the powers vested in me by 
section 4 (1) of the Industrial Disputes Act, Chapter 131 of the 
Legislative Enactments of Ceylon (1956 Revised Edition), as 
amended by Acts, Nos. 14 of 1967 , 62 of 1957, 4 of ‘1962 and 
39 of 1968 (read with Industrial Disputes (Special Provisions) 
Act, No. 37 of 1968) hereby appoint Mr. W .D. Thamodaram of 
22, Collingwood Place, Colombo 6, tf> be the Arbitrator and 
refer the aforesaid dispute to him for settlement by arbitration.

M. P. d e  Z. S ir iw a r d e n a , 
Minister of Labour.

Colombo, 28th December, 1972.

T h e - I n d u s t r ia l  D is p u t e s  A c t , Ch a p t e r  131 o f  t h e  L e g is l a t iv e  

E n a c tm en ts , Ceylo n  (1956 R e v is e d  E d it io n )

In the Matter of an Industrial Dispute 
between -

Mr. Ivan J . Anandappa, 615/3, Negombo Road, 
Kurana, Katunayake 

and
The Colombo Apothecaries’ Co., Ltd., P. 0 . Box No. 31, 

Prince Street, Fort', Colombo.

STATEMENT OF MATTER IN  D ISPU TE  

The matter in dispute between the aforesaid parties is whether 
the claim made by Mr. Ivan J . Anandappa against the 
Management of The Colombo Apothecaries Co. Ltd., for the 
payment of a gratuity, in respect of his past services under 
the Colombo Apothecaries’ Co. Ltd., from 01.06.1959 to 
29.09.1970 is justified! and, if so, what quantum of gratuity 
should be paid to him.

Dated at the office of the Commissioner of Labour, Colombo, 
this 21st day of December, 1972.

J„ P. E. S ir iw a r d e n a , 
Acting Commissioner of Labour.
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No. C/I. 1190.

THE 'INDUSTRIAL DISPUTES ACT, CHAPTER 131 OF 
THE LEGISLATIVE ENACTMENTS OF CEYLON 

(1956 REVISED EDITION)
Order under Section 4 (1)

WHEREAS an industrial dispute iD respect of the matter 
specified in the statement of the Acting Commissioner of Labour 
which accompanies this Order exists between United Port 
Workers’ .Union, 110, Delft Canal Road, Port, Colombo 11 and 
Mr. J- M. P. Ratnayake, 31, Benjean Road, Kotahena, 
Colombo 13.

and 39 of 1968 (read with Industrial Disputes (Special Provi­
sions) Act No. 37 of 1968) hereby appoint Mr. M. Mathiapara- 
nam of 6, 8th Lane, Colombo 3, to be the Arbitrator and 
refer the aforesaid dispute to him for settlement by arbitration.

M. P. d e  Z. S ir iw a r d e n a , 
Minister of Labour.

Colombo, 28th December, 1972.

T h e  I n d u s t r ia l  D is p u t e s  A c t , Ch a p t e r  1 3 1  o f  t h e  L e g is l a t o r  

E n a c t m e n t s , C ey lo n  (1956  R e v is e d  E d it io n )

In the Matter of an Industrial Dispute 
between

United Port Worker's Union, • 
110, Delft Canal Road, Port. 

Colombo 11. 
and

Mr. J. M. P. Ratnayake,
31, Bonjean Road,

Kotahena, Colombo 13.

STATEMENT O F MATTER IN  D ISPU TE  

The matter in dispute between the aforesaid parties is as to 
what compensation and/or gratuity are each of the following 
workers entitled to in respect of the services rendered by them 
to Mr. J . M. P. Ratnayake.

1. D. A. Sairnon
2. T. Noor
3. K. M. D. Perera
4. P. Iralanch
6. P. Rajendaram
6. P. Perumal
7. S. Joseph
8. T. H. Suwaris Appuhamy
9. H. D. Somipala

10. K. B . Perern,
11. A. S. Jayasinghe
12. A. Romiel
13. H. W. Daniyel.

Dated at the office of the Commissioner of Labour, Colombo, 
this 16th day of December, 1972.

J. P. E . S ir iw a r d e n a , 
Acting Commissioner of Labour.

1—512

M i s c e l l a n e o u s  D e p a r t m e n t a l  N o t i c e s

Loan No. 2851.

THE AGRICULTURAL AND INDUSTRIAL CREDIT 
CORPORATION OF CEYLON 

Resolution under Section 71 of the Agricultural and Industrial 
Credit Corporation Ordinance (Gap. 402)

IT ig hereby notified that file following resolution was 
unanimously passed by the Board of Directors of the Agricultu­
ral and Industrial Credit Corporation of Ceylon on the 29th day 
of August, 1972:^—-

“ WhgpttR Ranatabendige Gunadasa Weerawarns Nila- 
weera or Tpogalle, has made default in the payments due on 
Bond dated 20.4.64 attested by M. J . Peeris, Notary
Public, in favour of the Agricultural and Industrial Credit 
Corporation of Ceylon and there is now due and owing to the 
Corporation the sum of Rupees Forty one thousand two 
hundred and sixty-five and cents ninety-eight (Rs. 41,265.98) 
•on the said Bond; the Board of Directors of the Agricultural 
and Industrial Credit Corporation of Ceylon do hereby resolve 
that the property and premises called Rosebury Estate in 
extent 700A. 1R. 29.8P. together with the buildings,
bungalows, smoke room, factory machinery, lines sheds and 
other fixtures thereon situated in the villages of Bulathwel- 
goda and Hiwelkandura in Wellawaya Division in the Badulla 
District mortgaged to the said Corporation by the said Bond 
No. 12479 be sold by public auction by Mr. J . M. Abeytunga, 
Licensed Auctioneer of Badulla for the recovery of the said 
sum or any portion thereof remaining unpaid at the time of 
Bale and interest then due together with costs of advertising 
and selling and other charges incurred in terms of the provi­
sions of section 78 of the said Ordinance ”.

Now, therefore, I , Michael Paul de Zoysa Siriwardena, 
Minister of Labour, do, by virtue of the powers vested in me 
by seotioon 4(1) of the Industrial Disputes Act, Chapter 131 
of the Legislative Enactments of Ceylon (1956 Revised Edition), 
as amended by Acts, Nos. 14 of 1.957 . 62 of 1957 , 4 of 1962

H . 8 .  F .  G oon bw ard bn a , 
General Manager

Colombo S, December 21, 197!).
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CONTROL OF VEHICULAR TRAFFIC AT SRI SUMANGALA 
ROAD LEV EL CROSSING, EALUTARA NORTH

A Level Crossing Protection of the Warning Bells and Flashing 
Red Lights type has been installed at the above Level Crossing.

2. The Flashing Red Lights are mounted horizontally on a 
post 10 feet from the Rail Track on the right of Road Vehicle 
Drivers and a white line is drawn across the road 10 feet from 
this post called the ‘ Stop Line '.

3. When a train approaches the Level Crossing from either 
side and is within 300 yards, the Red Lights will Btart flashing 
and a warning bell will continuously ring giving an audible 
signal in addition to the visual one. No vehicular traffic should 
proceed beyond the stop line until the bell stops ringing and 
the lights cease to flash.

4. If and when these lights and bells are defective, drivers of 
all vehicles should cross the Level Crossing carefully, obeying 
hand signals, if any exhibited,

for Director, Highways. '
Colombo, 7.12.72.
1—320

COMPANIES ORDINANCE (CHAPTER 145)

Notice under Section 277 (3) to Strike off Lion Tours and 
Resorts Limited

WHEREAS there is reasonable cause to believe that Lion Tours 
and Resorts Limited, a company incorporated on 4.4.1967, under 
the provisions of the Companies. Ordinance (Chapter 145), is 
not carrying on business or in operation.

Now know ye that I, Ruwanpura Lickmond de Silva, Registrar 
of Companies, acting under section 277 (3) of the Companies 
Ordinance (Chapter 145), do hereby give notice that at the 
expiration of three months from this date the name of Lion 
Tours and Resorts Limited, will, unless cause is shown to the 
contrary, be struck off the register of companies kept in this' 
office and the company will be dissolved.

R. L . d b  S il v a ,
Registrar of Companies,

Department of Registrar of Companies,
Colombo 1, December 18, 1972.
1—879
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IMPORTANT NOTICE REGARDING PUBLICATION OF GAZETTE

THE Weekly issue of the Gazette of the Republic of Sri Lanka (Ceylon) is normally published on Fridays 
If a Friday happens to be a Public Holiday the Gazette is published on the working day immediately • 
preceding the Friday. Thus the last date specified for the receipt of notices for publication in the 
Gazette also varies depending on the incidence of public holidays in the week concerned.

The Schedule below shows the dates of publication and the latest time by which notices should 
be received for publication in the respective weekly Gazette. All notices reoeived out of times specified 
below will not be published. Such notices will be returned to the sender by post for necessary amend­
ment and return if publication is desired in a subsequent issue of the Gazette. It will be in the interest 
of all concerned if those desirous of ensuring the timely publication of notices in the Gazette make 
it a point to see that sufficient time is allowed for postal transmission of notices to the Government 
Press.

The Government Printer does not accept payments or subscriptions for the Government Gazette.
Payments should be made direct to the Superintendent, Government Publications Bureau, P. O. 
Box 500, Secretariat, Colombo 1.

Note.—Payments for inserting Notices in the Gazette of the Republic of Sri Lanka (Ceylon) will be 
received by the Government Printer and not by the Superintendent, Government Publications Bureau.

Schedule

1973

Month Date of Publication .. ixist Date and Time of Acceptance of Noticee
for Publication in the Gazette

JANUARY Friday 5. 1.73 . . 12 noon Friday 29.12.72
Friday 12. 1.73 , . 12 noon Friday 5. 1.73
Friday 19. 1.73 . . 12 noon Friday 12. 1.73
Friday 26. 1.73 . . 12 noon Friday 19. 1.73

FEBRUARY Friday 2. 2.73 . . 12 noon Friday 26. 1.73
Friday 9. 2.73 . . 12 noon Friday 2 . 2.73
Thursday 15. 2.73 . . 12 noon Friday 9. 2.73
Friday 23. 2.73 . . 12 noon Thursday 15. 2.73

MARCH Friday 2. 3.73 . . 12 noon Friday 23. 2.73
Friday 9. 3.73 . . 12 noon Friday 2 . 3.73
Friday 16. 3.73 . . 12 noon Friday 9. 3.73
Friday 23. 3.73 . . 12 noon Friday 16. 3.73
Friday 30. 3.73 . . 12 noon Friday 23. 3.73

APRIL Friday 6. 4.73 . . 12 noon Friday 30. 3.73
Wednesday 11. 4.73 . . 12 noon Friday 6. 4.73
Thrusday 19. 4.73 . . 12 noon Wednesday 11. 4.73
Friday 27. 4.73 . , 12 noon Thursday 19. 4.73

L. W. P. PfflBTS, 
Government Printer.

Department of Government Printing,
Colombo, August 13, 1972.
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