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PART I: SECTION (I)-GENERAL
.G o v e r n m e n t  N o t i f i c a t i o n s

L .D .— B . 27 /71 .
T H E  N A TIO N A L A P P R E N T IC E S H IP  ACT, Not 49  O F  1971  

Order under Section 3

B y  v irtu e  of the powers vested in m e by section 3 (1) of the National Apprenticeship A ct, N o. 49  of 1971, I ,  Tikirl 
B an d a  Subasinghe, Minister of Industries and Scientific Affairs, do by this Order, declare th a t the provisions of this 
A ct shall apply to all categories of apprentices specified in the Schedule to  the Order under section 2  of the A ct, 
published in Gazette No. 41 o f 5 th  Jan u ary , 1973.

> T . B . Su b a sin g h e , .
Colom bo, January 1 1 ,1 9 7 3 . Minister o f Industries and Scientific Affairs.

1 -7 6 5 /1

L .D .— B . 27/71.
T H E  N A T IO N A L A P P R E N T IC E S H IP  AC T, N o. 4 9  o f  1971

R EG U LA TIO N S made by the Minister of Industries and Scientific Affairs under section 61 o f  the  
N ational Apprenticeship A ct, No. 49  of 1971.

T . B . Su ba sin g h e , /
Colombo, January 11, 1973. Minister of Industries and Scientific Affairs.

Regulations

1 . These regulations m ay be cited as the N ational Apprenticeship Regulations N o. 1 o f  
1973 and shall come into operation on 11th Jan u ary , 1973.

2 . Before any person who is sixteen years o f  age but has n o t attained the age o f eighteen Apprentices 
y ears becomes an apprentice in any category o f apprenticeship an application shall be m ade by the under e'ghte®a  
em ployer of such person, in the prescribed Form  No. 3 of the Third Schedule hereto, to  the N ational years 0 tt®a 
Apprenticeship Board for a  certificate to engage th a t  apprentice in th a t category o f apprenticeship.

3. A certificate under regulation 2 to  engage such apprentice shall be issued by the B oard  
if  th e  apprentice satisfies the educational, physical fitness and any other requireme n t  prescribed  
by the Board for th at category ; provided th at in the case of such apprentice who in the opinion 
of the Board has not had sufficient opi>ortunity to  obtain the prescribed educational qualification, 
the Board may issue a certificate to  engage such apprentice containing such conditions as the B oard  
thinks fit. The Board m ay cancel such certificate and request such apprentice to  retu rn  i t , if  a t  
any tim e the Board is satisfied th at he had failed to  com ply with the conditions.

4 . The certificate for the engagement o f a proposed apprentice issued under regulation 3  
shall be in prescribed F orm  No. 4  o f  the Third Schedule hereto .

Certificate for 
engagement of 
a proposed 
Apprentice 
under eighteen 
years.

6 . Every  certificate in the prescribed form  shall be signed by th e  D irector o f  Apprenticeship  
on behalf of the Board. r

Signature on 
certificate.

6 . Refusal of sanction to  engage a proposed apprentice under th e  age o f  eighteen years  
shall be in Form  No. 5  o f  Schedule I I I  hereto. - <

Refusal of 
sanction
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Engagement of 7. No person shall be engaged as an apprentice in any category of apprenticeship unless
apprentice he satisfies the minimum age, educational and other requirem ents prescribed in th e  training

programme for th at category o r he has been granted a, certificate to  engage him self as an 
apprentice in such category , ,

Standards of
physical
fitness

8. No person shall be eligible to  be engaged as  an  apprentice in any category  unless he 
satisfies the minimum standards o f physical fitness prescribed below.

9. S tan dards o f  P h y s ica l F itn es s  fo r  T ra in in g .— (i) A  candidate should be free from  evidence 
of any contagious or infectious disease. H e should n o t be suffering from any disease which is 
likely to  be aggravated by service or is likely to  render him unfit for service o r to  endanger the 
health of the public. H e should also be free from  an y  evidence o f tuberculosis in any form or 
have been cured. I f  he had suffered from tuberculosis and had been cured he should be certified 
as fit and free from  infection. '

(ii) H eight, W eight a n d  Chest.— Candidates should satisfy  th e  following m in im u m  standards,
n am ely : . ' .

H e ig h t: 146 cen tim etres; W eig h t: 38  k ilogram s; Chest expansion should n o t be less 
than  2 .5  centim etres, irrespective of size of ch e st:

Provided th a t where a  candidate does not satisfy the said minimum standards but is certified in 
writing by a  Medical Officer not below the rank o f a  D istrict Medical Officer to  be physically fit 
for being engaged as am apprentice in a particular trad e under the Apprenticeship A ct, N o. 49 of 
1971. he may be engaged as an  apprentice in th a t  trade.

(iii) E y es .— There should be no evidence o f  any m orbid condition of either eye o r o f  the lids 
of either eye which m ay be liable to  risk of aggravation o r recurrence.

o f  v i s i o n -
V isu a l A cu ity— The minimum standard o f visual acuity for all trades shall 

be 6 /1 8  in each eye o r 6 /1 2  in  one eye and 6 /2 4  in th e  other eye without 
glasses and 6 /9  with glasses in both eyes ;

N ear  V ision— Candidates should have n ear vision not less than J 4 .  Candi­
dates with vision in one eye only should he rejected ;

C olou r V ision— An apprentice engaged in electrical work should have good 
colour vision. ' >

(iv) E a rs .— H earing m ust be good in both ears and there should be no sign o f  suppurative
disease. No hearing aid shall be perm itted. '

(v) S k in .— There should be no evidence o f acu te  o r chronic skin disease o r chronic 
ulceration.

(vi) S peech .— Speech should preferably be w ithout impediment.

. i(vii) A lim en tary  S ystem —

(a) Candidates should have sufficient num ber o f natu ral teeth  (in healthy state) for
m astica tio n ;

(b) Spleen should n o t be palpably enlarged and there should be no evidence of tenderness
 ̂ in the splenic area ;

(c) L iver should not be palpable or te n d e r ;
(d) There should' be.no oral sepsis ;
(e) There should be no sugar in urine ;

( /)  Candidates should not be suffering from  haem orrhoids, fissures in ano, fistula, 
inguinal hernia o r bubonocele or ischiorectal abscess or hydrocele.

(viii) C ard io -vascu lar  system —

(а) Blood pressure should not exceed 85 diastolic and 120 sy sto lic;
(б) There should be no sign of any cardio-vascular disease.

(ix) R esp ira tory  system .— Candidates should be free from  all diseases of respiratory system. 
There should be no deform ity of chest which m ay cause impediment to  breathing.

(x) Q enito-urinary system .—There should be n</ evidence o f  genito-urinary disease or any
abnorm ality. ' . v , .

(xi) S ke le ta l system —  '

(а) The function o f all limbs should be w ithin norm al lim its ;
(б) There should be no evidence of. serious deform ity o f the spinal column o r of the

extrem ities. ~

"Standard\  
(a)

%

(C),

(xii) N ervous system .— There should be no evidence o f  any disease of the nervous system  or 
of any mental disease. .

(xiii) G landular system .— There should be no evidence o f  tuberculosis or o ther disease of the 
glandular system including the endocrine glands.

(xiv) Vaccination : — The candidate should be vaccinated excep t where there is evidence of 
recent vaccination.

(xv) The Identity Card o f the candidate should be produced before the Medical Officer*
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10. E v e ry  em ployer shall within ten days from  the date o f commencement of apprentice­
ship of any apprentice engaged by him in any category , give notice in writing of such cojmmence- 
ment to  the D irector. N otice o f com mencem ent o f apprenticeship shall be in F o rm  No. 6  o f the 
Third Schedule hereto .

11. E v e ry  co n tract of apprenticeship and every alteration thereof shall be executed in 
triplicate and lodged w ith the D irector for registration under section 43 (6) o f  the A c t, by  the  
employer within th ir ty  days o f the date of com m encem ent o f the training.

(i) E v e ry  co n tract o f  apprenticeship entered into in relation to any category o f appren­
ticeship shall be in Form  No. 1 o f P a r t  I  of the F irs t  Schedule hereto  ;

(ii) A  co n tract o f apprenticeship entered into  with a  m inor shall be in F o rm  N o; 2 o f .
P a r t  I  o f the Second Schedule hereto  ;

(iii) I f  a  co n tract o f apprenticeship o r a lteration  to  a  contract is n o t presented for
registration as aforesaid, the parties thereto  shall be severally liable to  a  fine not
exceeding fifty rupees for every m onth in default.

12. W here an em ployer causes a co n tract o f  apprenticeship to  be registered in accordance  
with Section 43(6) of th e  A ct, he shall deposit w ith the D irector the original and tw o copies of such 
con tract.

13. egistration shall be effected by—

(а) A n endorsem ent o f the original and the copies thereof with the words “ C ontract
N u m b e r................Registered pursuant to  the Apprenticeship A ct, N o. 49  of
1971” . Such endorsement shall be signed, sealed and dated by the D ire c to r ;

(б) One copy o f the endorsed co n tract shall be retained by the D irector to  form  p art of
the R egister o f current contracts o f apprenticeship ;

(c) The original endorsed o f such co n tract shall be sent to  the em ployer and th e  copy '
to  th e  apprentice

14. N otice o f refusal to  register a  co n tract of apprenticeship shall be in F orm  N o. 7 of the  
Third Schedule hereto .

15. A n apprentice m ay be transferred (to  serve the unexpired portion o f the period of
apprenticeship) to  another em ployer who is willing and able to  carry  out the obligation under the  
co n tract ■

16.. Application b y  the em ployer for the tran sfer o f an  apprentice shall be in F o rm  No. 8 
of the Third Schedule hereto .

17. A pplication for, transfer b y the apprentice shall be in F orm  No. 9 of th e  Third Schedule
hereto.

. \
18. N ovation o f  co n tract in relation to  any  transfer o f apprenticeship shall be in F o rm  N o.

10 of the Third Schedule hereto. '  n -

19. The provisions o f a  training program m e fo r every categorised trade shall apply to  all 
employers o f apprentices in th a t category throughout Sri Lan ka, and to  all categorised apprentices 
undergoing training.

20 . E v e ry  apprentice undergoing practical training 'in  an  establishm ent shall during the. 
period o f p ractical training be given a  course o f related  instructions (which shall be appropriate  
to  his trade).

21. A ny tim e spent by an apprentice in attending related instruction classes shall be 
reckoned as tim e served. Absence without leave from  such instruction shall be treated  as absence 
through the apprentice’s default, and the em ployer shall be entitled to  make a  ratable deduction  
from the apprentice’s allowance.

22. A n em ployer shall n o t cause or pen nit any apprentice to  perform work during the tim e  
when such apprentice is required to  attend related instruction classes.

23 . E v e ry  apprentice undergoing training in an establishm ent shall p u t in a  minimum  
attendance o f  tw o  hundred and fifty days a  y e a r on training, out of w hich one-fifth, i.e ., fifty  
days m ay be devoted to  related instruction and two hundred days to  practical training.

24 . A n apprentice, who for any reason is not able to  undergo training for the minimum  
period specified in section 23 above, shall be given an opportunity to  make up for the sh ortfall in 
the following y e a r in ord er to  be eligible to sit the trade te s t  conducted by the N ational A pprentice­
ship B oard .

25. A n apprentice shall be entitled to  the following types of leave subject to  th e  conditions 
specified under each  kind o f  leave. During the first y ear  o f  training the grant o f  th is leave sha ll be 
on a  proport ionate basis :—

(a) Casual L ea v e  :  1 .

(i) Casual leave shall be granted for a  m axim um  period o f 14 days in a  y ear •

(ii) A n y holidays intervening during the period o f  casual leave shall n o t be
counted for the purpose o f the lim it o f  14 days.

Notice of 
engagement.

Registration . 
of contracts.

Method of 
registration.

Notice of refusal 
to register a  
contract.

Transfer of 
apprentice.

Application 
for transfer 
by employer.

Application 
for transfer , 
by apprentice.

Novation of 
contract.

Application o f .
training
schedule.

'-Related
Instructions.

Mininum
attendance.

Grant of leave 
to apprentices.



(iii) Casual leave not utilised during the y ear shall stand lapsed a t  the end o f the 
y e a r ;

(iv) Casual leave shall not be combined w ith medical leave. I f  casual leave is 
preceded or followed by medical leave, the entire leave taken shall be 
treated  either as medical or casual leave ;

Provided th at it shall n o t be allowed to  exceed the m axim um  period 
prescribed in respect o f m edical o r casual leave as the case m ay be ;

(v) E x c e p t in the case of extrem e urgency application for such leave shall be 
m ade to  the proper auth ority  and sanction obtained prior to  the availing 
o f  leave.

(6) M ed ica l L e a v e :
(i) Medical leave upto 7 days for each y ear of training m ay be granted to  the 

apprentice who is unable to  a tten d  duty due to  illness ;
(ii) A ny holiday intervening during the period of medical leave shall be treated  

as medical leave and accounted for in the lim its prescribed under Clause
(i) above.

(iii) The em ployer m ay call upon the apprentice to  produce a medical certificate 
from  a registered medical practitioner in support, of his. medical leave. 
A  medical certificate shall be necessary if the leave exceeds three d ay s;

(iv) I t  shall be open to the employer to  arrange a  special medical exam ination of 
an  apprentice if he has reason to  believe th a t the apprentice is not really 
ill or the illness is not o f such a n atu re as to  prevent his attendance.

(c) E x traord in a ry  L e a v e :
(i) E xtrao rd in ary  leave without pay  upto a  m axim um  to be determ ined by  the 

Em ployer m ay be granted to  the apprentice after he has exhausted the 
'  entire casual leave or medical leave, if the employer is satisfied with the

grounds on which the leave is applied for ;
(ii) In  establishm ents where proper leave rules exist for the workers, the leave to 

apprentices shall be granted by the em ployer in accordance with these 
rules.

26. I f  an apprentice is not able to  put in the minimum period of attendance specified in 
section 23 and section 24  above during the, training period, he shall not be considered as having 
completed the full period of training and the em ployer m ay with the consent o f the Director 
extend his period o f t r a ining.

27. E v ery  apprentice shall submit himself for exam ination to  determine his proficiency in 
his category of apprenticeship a t  the places and tim es determ ined by the Board.

28. Term ination o f  any con tract of apprenticeship prior to  the expiry o f the period of 
probation or by discharge of the apprentice for good cause or by due completion o f the contract, 
and every transfer of an apprentice shall be notified in F o rm  No. 11 of the Third Schdule hereto. 
Upon receipt of such notification, the Director shall forthw ith cancel the registration of the con­
tra c t  by endorsing a note of the term ination thereof on the filed copy, and shall notify the employer, 
the apprentice, and the parent or gaurdian (if any) of such cancellation.

29. I f  the D irector of Apprenticeship is satisfied th a t  a  co n tract of apprenticeship has come 
to  an end by the death o f one of the parties, he m ay endorse on the filed copy a note to  th a t effect.

30. Before a  co n tract of apprenticeship term inates by the effluxion of tim e, either p arty  to  
such contract m ay apply in the prescribed Form  No. 12 o f  the Third Schedule hereto, to  the Director 
for a termination (Form  to  be completed in triplicate).

31. The D irector m ay allow the application for term ination if  he is satisfied th a t one party  
to  the contract has failed to  carry  out the term s and conditions of the contract, and it  is desirable 
to  do so in the interests o f  any  or each p arty  to  the co n tract.

32. W here the p a rty  is the employer of the apprentice; he shall be liable to  pay  to  the 
apprentice such com pensation as m ay be dertimined by the D irector.

33. W here such p a rty  is the apprentice he shall refund to  such employer o r the National 
Apprenticeship B oard , as the training cost, such am ount as m ay be deretmined by the Director.

Appeals. 34. Any appeal to  the B oard authorised by section 45  sub-section 5 (c) of the A ct against
the decision of the D irector shall be brought by notice in F o rm  N o. 13 of the Third Schedule hereto.

35. Any appeal to  the B o4rd  authorised by sub-section (6) o f section 46 , against the number 
o f apprentices to  be trained and their ^election determ ined by the Director, shall be brought by 
notice in F orm  No. 14 o f the Thired Schedule hereto.

36. The appellant shall forward notice of appeal to  the Secretary so as to  reach him within
th irty  days of the notification of the decision of the D irector to  the appellant and shall in every 
case, forward three copies o f such appeal to  the Secretary , so as to  reach him within the 
same period. „

37. The Secretary upon receipt of the three copies of the notice, and the copy of the contract 
o f apprenticeship (if any) in the case of termination, shall send one copy to  the defendant and 
■hall take all necessary s,teps to  bring the appeal before the B oard  for determ ination.
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Examination.

Termination.

Premature 
termination of 
contract.



3 8 .  Any appellant or any person or organisation affected by an appeal, who desires th a t  
the B oard shall hear evidence or argum ent on the appeal, shall give notice, in writing, of his desire 
to  th e  Secretary, who shall thereupon notify the appellant and the other parties concerned o f the  
tim e, date and place fixed for the hearing of the appeal.

3 9 .  In any case, where no such notice is given, th e  Secretary shall bring th e  appeal to  the  
notice of the Board so th a t it m ay consider and determ ine the appeal.

4 0 .  Imm ediately upon the delivery of the decision of the B oard on any appeal, the S ecretary  Decision of the
shall notify the appellant and the other parties concerned. Board

4 1 .  A  member of the Board involved or affected by an appeal shall be disqualified from , Disqualification
participating in the hearing of the appeal. Members
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42 . A  member o f the B oard  shall also be disqualified if an  appeal is in relation to  his own 
business or his employee.

43. Records to  be m aintained by every em ployer on each apprentice undergoing training  
shall be as set out in the Fou rth  Schedule hereto.

44 . R eturns and satistics to  be subm itted to  th e  D irector by  every em ployer annually  
shall be in the Form  N o. 16, set out in the-Fourth  Schedule hereto.

4 6 . In  these regulations, unless the co n text otherwise requires—  Definition*
(a) “ A ct ” m eans the National Apprenticeship A ct No. 49  of 1971.;
(b) “  B oard  ” means th e  National Apprenticeship Board established under subsection

(1) o f section 4  of the National Apprenticeship A ct, No. 49 of 1971 ;
(c) "  Chairman ” m eans the Chairman of th e  R ational Apprenticeship B o a r d ;
(d) “  D irector ” m eans D irector of Apprenticeship ;
(e) “  Members ” m eans members of the B oard  ; and
( / )  “  S ecretary  ” means Secretary to  the B oard .

Records and 
Returns

APPRENTICESHIP REGULATIONS 1972 
First Schedule

PRESCRIBED FORMS 
Past I

3. The Apprentice hereby declares that no other contract of 
apprenticeship exists already between him and any other em­
ployer and undertakes that he shall not enter into any other 
contract of apprenticeship with any other employer before the 
expiry or termination of this contract of apprenticeship.

N.A.B. Form No. 1.

SHE NATIONAL APPRENTICESHIP ACT NO. 49 OP 1971 
Contract o f  Apprenticeship

THIS CONTRACT (a) made this .....................................  day of
..............................................  One Thousand nine hundred an d ........
......................................between...................................... ..................... .
(herein after called “the Employer”) carrying on business a t  
................................................................................................. of tlie first
part and

of the Second part and

resident o f ..................................................
.... (hereinafter called the “Apprentice”)

...................................................................  resident of.............................

............................................................................ (hereinafter called the
“Surety” which expression shall unless excluded by or repugnant 
to the context be deemed to inolude his heirs, executors, adminis­
trators, legal representatives and assigns) of the Third P a rt;

WHEREAS the Apprentice has consented to serve the Em ­
ployer as an Apprentice in the trade o f ..............................................1
.......................................... (categorised under the National Appren­
ticeship Act No. 49 of 1971).

AND WHEREAS the Employer having satisfied himself that 
the Apprentice has all the requisite qualifications for being 
engaged as an Apprentice under the National Apprenticeship Act 
No. 49 of 1971 and the rules made thereunder has agreed to 
engage him as an Apprentice in his establishment on the terms 
and conditions hereinafter appearing ;

NOW THESE PRESENTS WITNESSES and it is mutually 
agreed by and between the parties as follows :—

1. The Employer hereby agrees to engage the Apprentice in
the trade o f ...........................................................and the Apprentice
hereby agrees to serve the Employer as an Apprentice as herein­
after provided.

2. The period of training shall be...................commencing '
from the date the Apprentice reported for training. In the 
event of the Apprentice being unable to complete the full 
apprenticeship course within the said period or to take the final 
test owing to illness or other circumstances beyond his control, 
the Employer shall have the power to extend the period of his 
apprenticeship until the next test is held. Similar extension of 
the period of training may also be allowed by the Employer in 
case the Apprentice having completed the course, fails in the 
final, test. In case the Apprentice fails in the second test he 
shall not be allowed any extension of the period of training, 
unless otherwise decided by the Director of Apprenticeship to 
whom the Apprentice shall have the right of appeal. Any such 
extension shall be registered with the Director of Apprenticeship

4. Subject as hereinbefore and hereinafter provided (h® 
contract of apprenticeship shall terminate on. the expiry of the 
period of apprenticeship training. The first six months o f the 
period o f  training shall be treated as period on probation. Either 
party may mftke an application to the Director of Apprenticeship 
for the earlier termination of the contract and when such an 
application is made, the Director of Apprenticeship shall inform 
the other party to the contract and after considering the views of 
both parties may terminate the contract if he is satisfied that the 
parties to the contract or any of them have or has failed to carry 
out the terms and conditions of the contract and that it is 
desirable in the interests of the parties or any of them to 
terminate the same.

5. When the contract of Apprenticeship is terminated 
through failure on the part of the Employer to carry out the . 
terms and conditions of the contract, he shall pay to the 
Apprentice such compensation as may be determined by the 
Director of Apprenticeship; the amount being determined on 
the basis of the number of months training undergone by the 
Apprentice.

Provided that no compensation shall be payable by the 
Employer to the Apprentice if during the probationary period, 
the Employer makes an application to the Director of Appren­
ticeship for the termination of the contract on the ground that 
the Apprentice is not found suitable, for apprenticeship training 
in the trade in which he has been engaged and that he has 
refused to undergo apprenticeship training in another designated 
trade for which he is found suitable by the Employer and the 
Director of Apprenticeship, after considering the contents of the 
Application of the Employer and the objections, if any, filed by 
the other party, is satisfied that it is desirable in the interests of 
the parties or any of them to terminate the contract.

Provided further that no compensation shall be payable by the 
Apprentice to the Employer if, during the probationary period, 
the Apprentice makes an application to the Director of Appren­
ticeship for the termination of the contract on the ground that he 
finds himself unsuited for apprenticeship in the trade or establish­
ment in which he has been engaged as an Apprerntice and the 
Director of Apprenticeship, after considering the contents of 
such application and the objections, if any, filed by the other 
party, is satisfied that it is desirable in the interests of the 
parties or any of them to terminate the contract.

6. I t  shall not be obligatory on the part of the Employer to  
offer employment to the Apprentice on. completion of the period 
of his apprenticeship training nor shall it be obligatory on the 
part of the Apprentice to accept employment under the Employer.
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7. The Employer shall further carry out the obligations as 
contained in {Schedule X hereto aud the Apprentice shall further, 
carry out Xus obligations as contained in schedule 11 hereto.

8. Any disagreement or dispute between the Employer and 
the Apprentice arising out of this contract shall be referred to 
the Director of Apprenticeship for a decision. Any person 
aggrieved by the decision of the Director of Apprenticeship may 
within 30 days from the date of communication to him of such 
deoision prefer an appeal against the decision to the .National 
Apprenticeship Board and such appeal shall be heard and 
determined by the National Apprenticeship Board. The 
decision of the Board shall oe hnal.

9. In the event of termination of the oontraot of apprentice­
ship for failure on the part of the Apprentice to carry out the 
terms of the contract, the {Surety hereby guarantees to the 
Employer the refund of such amount not exceeding Bupees 
One Thousand only as may be.determied by the Director of 
Apprenticeship towards the cost of training of the Apprentice 
and the {Surety shall pay such amount on demand to the 
Employer hereby renouncing the benejicium ordinia seu excusaio- 
nia and all other the benehta, privileges and exceptions to winch 
sureties as such are by law entitled.

10. The neglect or foreoearance of the Empoyer in enforcing 
payment of any money the payment whereof is intended to oe 
hereby secured or tne givnig of time by the Employer tor the 
payment thereof shall hot in anyway release the Surety of his 
liability under the guarantee hereinbefore contained.

11. The guarantee hereinbefore contained shall not be 
affected by any change in the constitution of the Employer.

12. The provisions of the National Apprenticeship Act
No. 49 of 1911 and the regulations made thereunder are also 
deemed to be part of this Contract. '

IN WITNESS WTIEXiEOF the parties hereto have Executed 
These Presents the day and the year first above written.

Signed by..................... ;...................... :.......... .......................................

the Employer above named in the presence of.................................

(Signature of the Employer).

Signature of the two witnesses with their names and addresses—

f . U )  - .............................................................................. : ....................... ..........

(2)  ............................ •............................................ .'..............

Signed b y ......................................... ....................... ..............................

the apprentice above named in the presence of.................................

-  . " . (Signature of the Apprentice).

Signature of two witnesses with their names and addresses—

ID ................... ..................... ......................................................

(2) ........................................ : ...................................................................... ...

Signed by .................... jl.'..................... ■..................... the surety
aoovenamed who. declares that he has appraised himself fully 
with the meaning of the expression oenejicium ordinia seu 
excuaaitmis and the effect of renouncing the same.

(Signature of Surety).

Signature of two witnesses with their names and addresses—

(1) .........- .............................................................................................

(2) ' .................................................."■............................................................ .

Note.— (a) Three copies of the contract should be forwarded 
to the Director of Apprenticeship for registration.

Past II

OBLIGATIONS OF EMPLOYES .

1. The Employer shall make suitable arrangements in his/her 
establishment or workshop for imparting a course of practical 
training to the Apprentice in accordance with the provisions of 
the National Apprenticeship Act No. 49 of 1971.

2. The Employer undertakes to release the Apprentice 
during normal working hours lor related instructions as may be 
prescribed.

3. The Employer shall p?iy the Apprentice an allowance of
Bs............................  per month during the first ........................

months, B s............................ per month during the second year,
Ks...........................per month during the third year and thereafter
as shall be determined by the National Apprenticeship Board.

4. The allowance, for a particular month shall be paid by 
the 10th of the following month. No deductions shall be made 
from the allowance except as contributions towards the 
Employee’s Provident Fund and for the periods during which 
the apprentice remains on unapproved or extraordinary leave.

5. The weekly and daily hours of work of an Apprentice 
while undergoing training shall not exceed—

(а) Eight hours daily (including the time spent on Belated
Instructions).

(б) 45£ hours weekly (including the time spent on Belated
Instructions).

6. The apprentice shall not be engaged on such training 
between the hours of 6 p.m. and 6 a.m. or work overtime except 
with the prior approval of the Director of Apprenticeship.

7. The employer shall allow the apprentice leave as may be 
prescribed. During the first year of training the grant of this 
leaye shall be'on a proportionate basis. Accordingly, the leave 
to be allowed to the apprentice in a oalendar year will be—

, (a) Casual leave — 14 days
(6) Medical leave — 7 days

8. Extraordinary leave without pay up to a maximum to be 
determined by the Employer may be granted to the Apprentice 
after he has taken the entire casual or medical leave, if the 
Employer iSj satisfied with the grounds on which the leave is 
applied for.

9. The Employer shall allow the Apprentice such holidays 
as are observed in the establishment in which he receives 
training.

10. If personal injury is caused to an Apprentice by accident
arising out of and in the course of his training, as an apprentice 
the Employer shall pay to the Apprentice compensation in 
accordance with the provisions of the vVorkmen’s Compensation 
Ordinance. • -  '

11. The Employer shall take such measures ns are necessary
under the Factories Ordinance relating to the health, safety 
and welfare of workers to safeguard the health-and safety of the 
Apprentice. (,

12. The Employer shall ensure that a person duly Qualified 
is placed in charge of the training of the apprentice if the 
Employer is not himself so qualified.

Signature of Employer.

Signature of Apprentice.

Part III
OBLIGATIONS OF APPRENTICE

1. The Apprentice shall abide by the Buies and Begulations 
of the establishment in ail matters of conduct and discipline and 
carry out all lawful orders of the Employment and superiors in 
the establishment.

2. Tlie Apprentice shall-conduct himself as a trainee and 
not as a worner, learn his trade conscientiously and diligently 
and endeavour to qualify himself as a skilled craftsman in his 
trade before the expiry of the period of training. Save as 
provided in the National Apprenticeship Aot No. 49 of 1971 
provisions of any law with respect to labour will not be applicable 
to him.

3. The Apprentice shall attend regular ’practical training 
and related instruction classes if any, arranged for him.

4. The Apprentice shall appear for periodical tests that may 
be conducted oy the Employer or any other prescribed authority 
and shall also appear for the final test to be conducted by the 
National Apprenticeship Board for award of a certificate of

’ proficiency in the trade.
6.. Where the contract of apprenticeship is terminated for 

failure on the part of Apprentice to carry .out the terms of 
contract the Apprentice shall refund to the Employer as cost of 
training such amount as may be determined by the Director of 
Apprenticeship.

6. Except in'case of exterme urgency the Apprentice, shall 
submit applications for all leave except medical leave to the 
appropriate authority and obtain sanction before .the leave is 
taken.

7. The Apprentice shall not enter into any other oontraot of 
apprenticeship with any other employer before the expiry or 
termination of the contract of apprenticeship.

8. The Apprentice shall, as required by law, contribute to 
the Employees’ Provident Fund and will be entitled to receive 
benefits under this Fund.

Signature of Apprentice.

Signature of Employer.
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SECOND SCHEDULE

Part I
N.A.Bi Form No. 2.

The National Apprenticeship Act No. 49 of 1971 
CONTRACT O F A P P R E N T IC E SH IP  FOR MINORS

THIS CONTRACT (a) made this ....................... .............  day o^
............................................ One Thousand nine hundred a n d ........
..................................... between................................................................

(herein after called “the Employer”) carrying on business at........
................................................................................... '............. of the first
part and
...........;..................................resident o f ...................................................
.................................................. (hereinafter called the “Apprentice”)
of the Second part an d ..................... !....................................................
...................................................................  resident of.............................
‘ ......................................................... .’............. . (hereinafter called the
Parent/Ouardian” which expression shall unless excluded by or 
repugnant to the context be deemed to include his heirs, executors, 
administrators, legal representatives and assigns) of the Third 
P a rt ;

W H EREAS  the Apprentice has with the consent and approval 
of his Parent/Ouardian consented to serve the. Employer
as an Apprentice in the trade o f ................................... ...............
.............. .......................  (categorised under the National Appren­
ticeship Act No. 49 of 1971).

AND WHEREAS the Employer having satisfied himself that 
the Apprentice has all the requisite qualifications for being 
engaged as an Apprentice under the Natipnal Apprenticeship Act 
No. 49 of 1971 and the rules made thereunder has agreed 
with the consent and approval of the party of the third part to 
engage him as an Apprentice in his establishment on the terms 
and conditions hereinafter appearing ;

NOW THESE PRESENTS WITNESSES and it is mutally 
agreed by and between the parties as follows r

1. The Employer hereby agrees to engage.the Apprentice in
the trade o f ........................................................... and the Apprentice
hereby agrees to serve the Employer as an Apprentice as herein­
after provided.

2. The period of training shall be.,.................commencing
from the date the Apprentice reported for training. In the 
event of the Apprentice being unable to complete the full 
apprenticeship course within the said period or to take the final 
test owing to illness or other circumstances beyond his control,' 
the Employer shall have the power to extend the period of his 
apprenticeship until the next test is held. Similar extension of 
the period of training may also be allowed by the Employer in 
case the Apprentice having completed the course, fails in the 
final test. In case the Apprentice fails in the second test he 
shall not be allowed any extension of the period of training, 
unless otherwise decided by the Director of Apprenticeship to 
whom the Apprentice shall have the right of appeal. Any such 
extension shall be registered with the Director of Apprenticeship.

3. The Apprentice hereby deolares that no other contract of 
apprenticeship exists already between him and any other em­
ployer and undertakes that he shall not enter into any other 
contract of apprenticeship with any other employer before the 
expiry or termination of this contract of apprenticeship.

Provided-further that no compensation shall be payable by 
the Apprentice to the Emplbyer if, during the probationary 
period, the Apprentice makes an application to the Director of 
Apprenticeship for the termination of the contract on the ground 
that he finds himself unsuited for apprenticeship in the trade or 
establishment in which he has been engaged as an Apprentice 
and the Director of Apprenticeship, after considering the contents ■, 
of such application and the objections, if any, filed by the other 
party, is satisfied that it is desirable in the interests of the 
parties or any of them to terminate the contract.

6. I t  shall not be obligatory on the part of the Employer to 
offer employment to the Apprentice on completion of the period 
of his apprenticeship training nor shall it be obligatory on the 
part of the Apprentice to accept employment under the 
Employer.

7., The Employer shall further carry out the obligations 
• as contained in Schedule I  hereto and the Apprentice shall 
further carry out his obligations as contained in Schedule II  
hereto.

8. Any disagreement or dispute between the Employer 
and the .Apprentice arising out of this contract shall be referred 
to the Director of Apprenticeship for a decision. Any person 
aggrieved by the decision of the Director of Apprenticeship 
may within 30 days from the date of communication to him of 
such decision prefer an appeal against the decision to the National 
Apprenticeship Board and such appeal shall be heard and 
determined by the National Apprenticeship Board. The

. decision of the Board shall be final.

9. In the event of termination of the contract of 
apprenticeship for failure on the part of the Apprentice to 
carry out the terms of the contract; the party of the Third' 
Part hereby guarantees to the Employer the refund of such 
amount not exceeding Rupees One Thousand only as may be 
determined by theiDirector of Apprenticeship as and towards the 
cost of training of the Apprentice, and the party of the Third 
Part shall on demand pay such amount to the Employer.

10. The neglect or forebearance of the Employer in enforcing 
payment of any money the payment whereof is intended to be 
hereby secured or the giving of time by the Employer for the 
payment thereof shall not in anyway release the Party of the 
Third Part of his liability under the guarantee | hereinbefore 

-contained.
11. The guarantee hereinbefore contained shall not be 

affected by any change in the constitution of the Employer.

12. The provisions of the National Apprenticeship Act 
No. 49 , of 1971 and the regulations made thereunder are also 
deemed to be part of this Contract.

IN WITNESS WHEREOF the parties hereto have Executed 
these Presents the day and the year first above written.

Signed by..................................................
the Employer above named in the presence of

(Signature of the Employer). 

Signature of.the two witnesses with their names and addresses—

4. Subject as hereinbefore and hereinafter provided the 
contract of apprenticeship shall terminate on the expiry of the 
period of apprenticeship training. The first six months o f the 
period o f training shall be treated as period on probation. Either 
party may make an application to the Director of Apprenticeship 
for the earlier termination, of the contract and when such an 
application is made, the Director of Apprenticeship shall inform 
the other party to the contract and after considering, the views of 
both parties may terminate the contract if he is satisfied that the 
parties to the contract or any of them have or has failed to carry 
out the terms and conditions of the contract and that it is 
desirable in the interests of the parties or any of them to. 
terminate the same.

5. When the contract of Apprenticeship is terminated 
through failure on the part of the Employer to carry out the 
terms and conditions of the contract, he shall pay to the 
Apprentice such compensation^ as may be determined by the 
Director of Apprenticeship : the amount being determined on 
the basis of the number of months training undergone by the 
Apprentice.

Provided that no compensation shall be payable by the 
Employer to the Apprentice if during the probationary period, 
the Employer makes an application to the Director of Appren­
ticeship for the termination of the contract on the ground that 
the Apprentice- is not found suitable for apprenticeship training 
in the trade. in which he has been engaged and that he has 
refused to undergo apprenticeship training in another designated 
trade for which he is found suitable by the Employer and the 
Director of Apprenticeship, after considering the oontents of the 
Application of the Employer and the objections, if any, filed by 
the other party, is satisfied that it is desirable in the interests of 
the parties or any of them to terminate the contraot.

(1) '

(2)

Signed by........ .................................
the apprentice above named in the presence of

(Signature of the Apprentice). 

Signature of two witnesses with their'names and addresses— 

(!)
(2)

Signed by..........................................

the Parent/Guardian above named in the presence of—

(Signature of Parent/Guardian) 
Party pf the Third Part.

Signature of two witnesses with their names and addresses—

(1)
(2)

Note— (a) Three , copies of the contract should be forwarded 
to the Director Of Apprenticeship for reg:stration. The duplicate 
to be returned to the employer and the triplicate to the 
apprentice.
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Part II
Obligations Op E mployer

1. The Employer shall make suitable arrangements in his/her 
establishment or workshop for imparting a course of practical 
training to the Apprentice in accorance with the provisions of 
the National Apprenticeship Act No. 49 of 1971.

2. The Employer undertakes to release the Apprentice 
during normal working hours for related instructions as may be 
prescribed.

3. The Employer shall pay the Apprentice an allowance of
Rs......................................... per month during the first.....................
months, Rs..................... per month during the second year,
Rs.....................per month during the third year and thereafter as
shall be determined by the National Apprenticeship Board.

4. The allowance for a particular month shall be paid by the 
10th of the following month. No deductions shall be' made 
from the allowance except as contributions towards the 
Employee’s Provident Fund and for the periods during which the 
apprentice remains on unapproved or extraordinary leave.

5. The weekly and daily hours of work of an Apprentice 
while undergoing training shall not exceed :—

(а) Eight hours daily (including the time spent on Related
Instructions).

(б) 45J hours weekly (including the time spent on Related
Instructions).

6. The apprentice shall not be engaged on such training 
between the hours of 'fi.p.m. and 6 a.m. or work overtime except 
with the prior approval of the Director of Apprenticeship.

7. The employer shall allow the apprentice leave as may be 
prescribed. During the first year of training the grant of this 
leave shall be on a proportionate basis. Accordingly, the leave 
to be allowed to the apprentice in a calendar year will be :

(а) Casual leave — 14 days
(б) Medical leave —  7 days

6. Except in case of extreme urgency the Apprentice, shall
submit applications for all leave except medical leave to the 
appropriate authority and obtain sanction before the leave is 
taken. f

7. The apprentice shall not enter into any other contract of 
apprenticeship with any other employer before the expiry or 
termination of the contract of apprenticeship,

8. The Apprentice 3hall, as required by law, contribute to 
the Employees’ Provident Fund and will be entitled to receive 
benefits under this Fund.

Signature of Employer. Signature of Apprentice.

THIRD SCHEDULE

N.A.B. Form N o .: 8
Reg. No. : 3

The National Apprenticeship Act No. 49 of 1971 
(Section 42)

Application By  An E mployer To E ngage An Apprenticr 
Who Has Not Attained The Age Op  18 Y ears

T O :
The Director,
National Apprenticeship Board.

Em ployer:
Full name of Employer: --------— .
Full Address ! ------------ .

' Occupation : =----------- ,

O u ard ian :
Full name of Guardian : -------------,
Full Address :  ----------- .

8. Extraordinary leave without pay up to a miximum to be 
determined by the Empoyer may be granted to the Apprentice 
after he has taken the entire casual or medical leave, if the 
Employer is satisfied with the grounds on which the leave is 
applied for.

Occupation:

Full name of Apprentice : 
Full Address : —;---------.

9. The Employer shall allow the Apprentice such holidays 
as are observed in the establishment in which he receives 
training.

10. If personal injury is caused to an Apprentice by accident 
arising out of and in the course of his training, as an apprentice 
the Employer shall pay to the Apprentice compensation in 
accordance with the provisions of the Workmen’s Compensation 
Ordinance.

Present Age : ------------- .
Date and Year of Birth ! —:——--- .

Other Details :
Trade the Employer undertakes to teach :
Period of'proposed apprenticeship : ---------
Where the apprenticeship is to be served :

11. The Employer shall take such measures as are necessary 
under the Factories Ordinance relating to the health, safety and 
welfare of workers to safeguard the health and safety of the 
Apprentice.

12. The Employer shall ensure that a person duly qualified 
is placed in charge of the training of the apprentice if the 
Employer is not himself so qualified.

Educational Qualifications of . proposed apprentice

Note.—This must be supported by a certificate or School 
Report showing the highest class reached............................ :...........

Employer.

Signature of Apprentice. Signature of Employer.

P a r t in
' Obligations Or Apprentice

1. The Apprentice shall abide by the Rules and Regulations
of the establishment in all matters of conduct and discipline and 
carry out 'all lawful orders of the Employer and superiors in the 
establishment. . •

2. The Apprentice fhall conduct himself as a trainee and 
not as a worker, learn his trade conscientiously and diligently 
and endeavour to qualify himself as a skilled craftsman iii his 
trade before the expiry of the period of training. Save as 
provided in the National Apprenticeship Act No. 49 of 1971 
provisions of any law with respect to labour will not be applicable 
to him.

3. The Apprentice shall attend regular practical training and 
related instruction classes if any, arranged for him.

4. The Apprentice shall appear for periodical tests that may 
be conducted by the Employer or any other prescribed authority 
and shall also appear for the final test to be conducted by the 
National Apprenticeship Board for award of a certificate of 
proficiency in the trade.

5. Where the contract of apprenticeship is terminated for 
failure on the part of Apprentice to carry out the. terms of 
contract the Apprentice shall refund to the Employer as cost of 
training such amount as may be determined by the Director of 
Apprenticeship.

NA.B. Form N o: 4
Reg. No : 6

THE NATIONAL APPRENTICESHIP ACT, NO. 49 OF 1971 
Certificate for Engagement of an Apprentice under the Age of 

Eighteen Years
Colombo

T o :
' The E mployer And The Apprentice’s Guardian 

Sanction is hereby given by the National Apprenticeship
Board for M/s................................................................................•.........

- ■ (Name & Address of Employer)
o f........ ...................................................... ............................................... ..

(Address in Full)
as employer, to enter into a contract of apprenticeship with

(Name & Address of Apprentice) 
as an apprentice in the trade of................................ .....................—

The Apprenticeship Act 1971, requires that the Apprentice 
satisfies the prescribed standards of physical fitness, before a- 
contract of apprenticeship is executed.

Director of Approntioesh.pi
National Apprenticeship Board.- 
Colombo 7.
Dates—— - — -



NA.B. Form No. 5 ' N.A.B. Form No. 8'
Reg. No. 7 ' Reg. No. 17
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THE NATIONAL APPRENTICESHIP ACT, No. 49 oF 1971 
Refusal of Sanction to Engage an Apprentice Under the Age of 

Eighteen Years

To .............................................. ............ ............ .̂.proposed emplo-
(Name & Address)

yer............................................................................ proposed appren-
(Name & Address)

ties.................................................................. Guardian.
(Name & Address)

An application for sanction to enter into a contract of appren­
ticeship with ................................................................................. ..........
proposed apprentice who has not attained the age of 18 years 
has been considered by the National Apprenticeship Board. 
The several parties are hereby informed that sanction has been 
refused on the ground that........................................... .......................

APPLICATION B Y  AN EMPLOYER FOR TRANSFER OP 
APPRENTICE

I/We .......1................................................................................... ——
(full name and address)

as employer, of ................................................................ ;...... under a
contract of apprenticeship No....................................  in a trade of
.........................................  a t ....................................i..... hereby make
application for the transfer of the said apprentice to 

(name of new Employer)
another employer in the same trade and locality, who is willing 
and able to carry out the obligations of the employer on the 
said contract. The grounds of the application are :........................

(set out details)
Dated at .....................................  this .................................  day of
.................. ......1 9 ...........

Director of Apprenticeship.
National Apprenticeship Board,
Colombo 7.
D ate ! -------------.

NA.B. Form No. 6 
Reg. 11

THE NATIONAL APPRENTICESHIP ACT 1971 
Notice by Employer of Commencement of Apprenticeship

Name of Establishment:.....

........................................
Signature of Employer.

I/W e  .................................................. ........................................the
(name and address Occupation)

proposed employer named above, hereby agree to accept the 
above named apprentice in accordance with his contract of 
apprenticeship with above named applicant.

Dated a t ....... ............ th is .................. day of ... .......... 19....™.

Signature of proposed employer

Address:.

D ate: ...1

I .............................................................................................................................
the apprentice, do (do not) hereby consent to the above proposed 
transfer.

Dated a t .................... th is ...................... day o f ............. . 19....™

Name of Apprentice:................. ...................................... ...................
Date of Birth : ..................................... ..................................................
Permanent Address : .................. .'........................................................
Present Address : ................................................................................
Educational Qualification : ......................■.................................. .
Engaged on :............................... ........... ;...................... In the trade
o f: ................... ..........................................................................................
Duration of Apprenticeship ...............................................................
Commenced training on : ............... :................. 1....................................

Signature of Apprentice.

..............................................................................................................
(full name and address)-

the parent (or guardian) of the above named apprentice do. 
(do not) hereby consent to the above proposed transfer.

Dated a t .................... th is......................day o f ................. 19....... ...

Manager/Training Officer.
To :  The Director of Apprenticeship,

Colombo.

NA.B. Form No. 7 
, Reg. No. 15

THE NATIONAL APPRENTICESHIP ACT, No. 49 OF 1971 
Notice of Refusal to Register a Contract of Apprenticeship

In the matter of the proposed contract of apprenticeship
dated ......................................19........  (or a proposed alteration
dated ..................... ................................. 19........ to a contract of
apprenticeship) to which the following are parties

Employer : ............. ......................................................... ..................
Guardian: ......................................................................................... .
Apprentice : ............. ........ ....................... ...........................................

which has beensubmitted for registration pursusant to^seotion 
43(6) of the Apprenticeship Act, No. 49 of 1971. The Director 
hereby informs each of the parties that he refuses registration 
because he is of the opinion that the proposed oontract (alteration) 
is contrary to the provisions of the Apprenticeship Aoi (or 
Apprenticeship Regulations) , in the following respects:—

Signature of Parent/Guardian.

Note.—This application is to be lodged with the Director of 
Apprenticeship, Colombo. I t  must have the signatures of both 
the original employer and the proposed new employer. But 
it may be lodged without completing the third and fourth 
sections provided for the apprentice and the parent or guardian.

N A .B. Form No. 9  
Reg. No. 18

APFLIOATION B Y  THE APPRENTICE FOR TRANSFER 
TO ANOTHER EMPLOYER

I , ............... ............................ ........................................ an apprentice
(full name and address)

under a contract of apprenticeship No.......................with..................
in the-.'....™....;..:.... . trade, at .......... ....................... hereby
make application for my transfer from my present employer to

......................... ,........................ .................. another employer
in the same trade and locality, who is willing and able to 
undertake the obligations of .my present employer under the 
said oontract.
■ The grounds of this application are : ............ ..................................

(set out in detail)
Bated a t ... '• : . this d a y . o f _____ 19..™.

Signature of Apprentice.

' feet'out'det^fisf .

v D irector of App?wntiwff'!Hio,
National ApprawMceship 'Board.
Colombo 7.
D ate:- .- .................... .............. ~

(full name and address) 
the parent (or guardian) of the apprentice join in the above 
w tte n  application.

Ba.twrt.At ........ a tWs 1............... ;............  day pff............... J 9 ........

,:0 of Pssyerrt
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I ....................................................... .............. ....................................................
(full name and address)

the proposed employer abovementioned, hereby agree to accept 
the above-named apprentice in accordance with his contract of 
apprenticeship with abovementioned present employer.

Dated a t ....................this.....................day o f ......... ........19..........

The New Employer above named in the presence o f :—

(1) .................. ................................... .......;............................. ............

(2)  ............ ....................................................................
Signed b y : -................................................................:......(Signature
Apprentice)

Signature of proposed Employer.

I , ........................................... :...........................................................................
(full name and address).

the present employer abovementioned, do (do not) hereby 
agree to the proposed transfer.

Dated a t ....................this.....................day o f.................1 9 ..........

Signature of present Employer.

Note.—This application is to be lodged with the Director of 
Apprenticeship, Colombo. If the apprentice is under 21 years 
of age, his parent or guardian must join in the application. 
The application may be lodged without completing the fourth 
section provided for the present Employer.

N.A.B. Form No. 10 
Eeg. No. 19

FOR NOVATION OF CONTRACT

This contract made th is............................... :........day of .............
19....... between (hereinafter called the First Employer) carrying
on business at ........ ................................ of the one part and
.................................................................................. (hereinafter balled '
the New Employer) carrying out business a t ......................................
of the second part a n d .................................. „......................................
(hereinafter called the apprentice) of the third part.

Where as the First Employer, who executed the contract 
registered with the Director of Apprenticeship under registration
No : ................................ bn th e ..................................day o f.................
1.9.......  with the apprentice under the Apprenticeship Act,
No. 49 of 1971, (copy enclosed Vide annexure I) is for reasons 
stated in writing (annexed hereto vide annexure II) unable 
to fulfill his obligations under the said contract.

And Whereas the Direotor of Apprenticeship is satisfied 
that for reasons stated by the first employer, the first Employer 
is unable to fulfil his obligations (under the said contract and 
that it is in the interest of the apprentice that the apprentice 
is engaged as an apprentice under the new Employer for the 
unexpired portion of the period of apprenticeship training.

And Whereas the.new Employer has agreed to engage the 
Apprentice for the unexpired portion of the period.of apprentice­
ship training' and to fulfil the obligations under the said contract 
executed between the first Employer and the Apprentice.

And Whereas the Apprentice has agreed to oontinue as an 
apprentice for the unexpired portion of the period of his appren­
ticeship training and to fulfil his obligations under the said 
contract already executed by him with the first Employer.

NOW THESE PRESENTS WITNESSES AND it is actually 
agreed by and between the parties as follows :—

(1) The oontract of apprenticeship with the first employer
shall terminate between the apprentice And the first 
employer with effect from the date this contract is 
registered with, the Director of Apprenticeship and 
no obligation under the contract shall be enforceable 
at the instance of any party to the contract against 
the other party thereto.

(2) The contract of apprenticeship already executed between
^ the first employer and the apprentice (Vide Annexure-I) 

shall be deemed to be the contract executed under the 
Apprenticeship Act, No. 49 of 1971 between the new 
Employer and the Apprentice with effeot from the 
date on which this oontract is registered with the 
Direotor of Apprenticeship. The obligations of the 
new Employer and the Apprentice under this contract 
shall be enforceable at the instance of any partv to 
this contract against the other party thereto. *

IN WITNESS W HEREOF the parties hereto have executed 
these presents the day and the year first written above.

Signed by : .......... ............ -...................................... .
First Employer) First Employer above named 
o f :—>

•;........(Signature
in the presence

(1) ...................
(2)  :.......

Signed b y : ....
New.Employer) (Signature

The Apprentice above named in the presence o f »

(1)  :.............................................

(2)  .............................

N.A.B. Form No : 11 
Reg. N o: 28

THE NATIONAL APPRENTICESHIP ACT, No. 49 OF 1971 
Application for Termination ol Contract of Apprenticeship

To : Director of Apprenticeship,
Colombo.

I hereby notify you that oontraot of apprenticeship described 
below has been terminated for the undermentioned reasons:—

Apprentice, full name and address: .................................................

Employer, full name and address:

Registration No. of Contract: ..........................................

Date of Contract: ................................................, 19

-Trade : ......................... .................. :......................................

REASONS : (Brief statement to be made)

Signature

'' N.A.B. Form No. 12
Reg. No. 30

THE NATIONAL APPRENTICESHIP ACT, No. 49 OF 1971 
Premature Termination ol Contract of Apprenticeship

To Direotor,
National Apprenticeship Board,
Colombo.

I , .............................................. :................’..............1.....................................

(Full name, Address and Occupation)

employer of .......................................... ..........................
(Name of Apprentice)

Under Contraot of Apprenticeship in th e .................

trade, apply to have the contract Reg. No...............

terminated on the grounds th a t .................................

as

I  hereby declare that I  am aware/the'apprentice and his guardian 
are aware/of the possible payment of compensation in the event 
of premature termination of the Contract of Apprenticeship.

(Form to be completed in three copies)

Employer/Apprentice.
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N.A.B. Form No. 13 
Reg. No. 34

THE NATIONAL^APPRENTICESHIP ACT, No. 49 OF 1971 

(Section 45 (5) (e)) ■
NOTICE OF APPEAL AGAINST DECISION OF THE 

DIRECTOR OF APPRENTICESHIP

T o : The Chairman,
National Apprenticeship Board, '
COLOMBO 7. '

I/W e hereby appeal to the National Apprenticeship Board 

against the Director of Apprenticeship’s decision contained in

his letter Ref. ............ ............... rr... dated the ....................  day of

........................................................, 19 ............Wherein it was decided
that ..............................................................................................................

(Quote Decision) ;

The grounds of this appeal are ......................................:.....................

(set out details) • -

Dated a t .....................this .......................day o f ............19

Appellant’s Signature.

(Appellant’s Name and Address)

State whether Employer, Guardian or Apprentice.
i i

N ote .—All appeals may be addressed to the Secretary of the 
National Apprenticeship Board, 30, Wijeraina "Mawatha, 
Colombo 7.

N.A.B. Form 14' 
Reg. 35 '

THE NATIONAL APPRENTICESHIP ACT, No. 49 OF 1971

(Section 46 sub-section (6))

NOTICE OF APPEAL TO THE BOARD TO REVIEW  THE " 
DECISION OF THE DIRECTOR

To : The Chairman.
National Apprenticeship Board, '
Colombo.

I/W e hereby appeal, on the grounds stated below, against the

decision of the Director dated the .................................................

day o f ......... ......... ...............,1 9 ............ a  copy of which is attached to

this notice.

Grounds fo r  R eview :

(Set out details) 

Dated a t this ................. . day o f ............

Signature, of Employer.

(Name and Address of Establishment) ^

N ote— Notice of appeal must be lodged with the Secretary 
of the Board, National Apprenticeship Office, Colombo.

FOURTH SCHEDULE
Schedule I I

Apprenticeship Regulations, 1972

RECORDS AND RETURNS (
(To be maintained by Employer)

(а) Every Employer in respect of each apprentice maintain ' 
records showing:

His name : ------------ .

Designated trade : -------7- —. Period of Training : -----------

Starting date of apprenticeship 5 ------------- .

Date of due completion: ------------- .

Registration No. of Contract & Date of Registration: --------— ■

(б) On a weekly or monthly basis :

Record of attendance :-------------.

Time spent on Related Instruction:-------------.

Time lost through default of apprentice, acoident or off the
job or sickness :-------------.

Apprentice work experience record :-------------.

Holidays and leave :----- ------- .

Allowance paid:-------------.•
Movement of apprentice in the prescribed form :-------------.

(c) On a three-monthly basis:

Progress made in Training :------------- .

Problems encountered, if any :------------ .

These records, provided the details are readily accessible. to 
authorised official -of the Board, may be in such form as is 
convenient to the Employer.

The record in respect of any individual apprentice shall be 
retained by the Employer for not less than two years after 
termination of his contract.

' N.A.B. Form No. 15
Reg. No. 43

APPRENTICES’ WORK EXPER IEN CE RECORD 

To record work experience on a daily, weekly-and monthly 
basis . y

Name of Apprentice :........................... 1.......... .......Trade : J ................
Started Apprenticeship on :................. Due to complete on:...........,
Contract Registered N o .:..........................

MOVEMENT OF APPSENTIOBS

Date Department/
Section

Work
performed/
Experience

Date
ab­

sent

Assessment 
of work

From To performed 
and Remarks, 
initial T/O 

and Date

A t the end of each day/week the apprentice shall complete his 
work experience record ■ and present it to his superior for 
certification. Form to be retained by the establishment.

A =  Above Average. B  =  Average.

> C *= Below Average. D  =  Indifferent.
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RATIONAL APPRENTICESHIP SCHEME 

Section 65—National Apprenticeship Act, No. 49 ol 1971

N .A B . Form No. 16 
Reg. No. 44

'ITECtS RETURN MUST BE FURNISHED BY ALL ESTABLISHMENTS TO THE DIRECTOR, APPRENTICESHIP ANNUALLY

Name of Establishment:............................................................................................Nature of Industry : .......................... ...................................... .
Location : ....................................................................................................... ............. Postal Address:..........................................................................
Name of Manager/Director: ..........................................................  .. " \

Name and Designation of Officer-in-Charge of Training :

I  hereby certify that the information given in this return ia correct to the best of my knowledge and belief. 

Signature: ™.................................................................... .. Designation s ________________ Dates.......

Note.~ <Th® Columns should be completed for each occupation or trade, 
1-755/8 ' ;

Tsstrwrspi as: m m  pswabwotr?  m  awwtwtmi?? 0m


