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PART I: SECTION (I)—GENERAL

*

Government Notifications
LD.—B. 27/11.

THE NATIONAL APPRENTICESHIP ACT, No, 49 OF 1971

Order under Section 3

By virtue of the powers vested in me by section 3 (1) of the National Apprenticeship Act, No. 49 of 1971, I, Tikirl
Banda Subasinghe, Minister of Industries and Scientific Affairs, do by this Order, declare that the provisions of this
Act shall apply to all categories of apprentices specified in the Schedule to the Order under section 2 ‘of the Act,

published in Gazeite No. 41 of 5th January, 1973.

T. B éUBAsmGrm,

Colombo, January 11, 1973. : Minister of Industries and Scientific Affairs.
1-755/1 L . .
LD.—B. 27/71. ' -

THE NATIONAL APPRENTICESHIP ACT, No. 49 of 1971

REGULATIONS made by the Minister of Industries and Scientific Affairs under section 61 of the
National Apprenticeship Act, No. 49 of 1971. ) :

. T. B. SUBASINGHE, .
Colombo, January 11, 1973. Minister of Industries and Scientific Affairs.

Regulations
¢

1. These regulations mé.y he cited as the National Apprenticeship Regulations No. 1 of

1973 and shall come into operation on 11th January, 1973. .

2. Before any person who is sixteen years of age but has not attained the age of eighteen

years becomes an apprentice in any eategory of apprenticeship; an application shall be made by the
employer of such person, in the prescribed Form No. 3 of the Third Schedule hereto, to the National
Apprenticeship Board for a certificate to engage that apprentice in that category of apprenticeship.

3. A certificate under regulation 2 to engage such apprentice shall be issued by the Board
if the apprentice satisfies the educational, physical fitness and any other requiremcnt prescribed
by the Board for that category ; provided that in the case of such apprentice who in the opinion
of the Board has not had sufficient opportunity to obtain the prescribed educational qualification,
the Board may issue a certificate to engage such apprentice containing such conditions-as the Board
thinks fit. The Board may cancel such certificate and request such apprentice to return it, if at
any time the Board is satisfied that he had failed to eomply with the conditions.

4. The certificate for the engagement of a proposed apprentice issued under regulation 3
shall be in prescribed Form No. 4 of the Third Schedule hereto. :

5. Every certificate in the prescribed form shall be signed by the Director of A iceshi
on behalf of the Board. P o & Y Pprenticoship

6. Refusal of sanction to engage a proposed apprentice under the age of eight.eeﬁ years.

shall be in Form No. 5 of Schedule ILI hereto.

Apprentices
under eighteen
yeears of age

N

Certificate for

engagement of
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under eighteon
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Signature on

cortificute.

Refusal of
genction
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Engegoment of
apprentice

Stendards of
hysical
tnesa

" No person shall be engaged as an apprentice in any category of apprentlceshlp unless
he sausﬁes the minimum age, educational and other requirements prescribed in the training
programme “for that category or he has been granted a. certificate to engage himself as an
apprentice in such category.

'

8. No persoun shall be eligible to be engaged as an apprentwe in any category unless he
satisfies the mmlmum standards of physxca.l fitness prescribed below.

9. Standa.rds of Physical Fitness for Training.—(i) A candlda,te should be free from evidence
of any contagious or infectious disease. He should not be suffering from any disease which is
likely to be aggravated by service or is likely to render him unfit for service or to endanger the
health of the public. He should also be free from any evidence of tuberculosis in any form or
have been cured. If he had suffered from tuberculosis and had’ been cured he should be certified
as fit and free from infection.

. (i) Height, Wezght and Oheet —Candidates should satisfy the followmg m'mzmum st«mdards
namely :

Hexght 146 centimetres ; Weight : 38 kllogra.ms Chest expansion should not be less
than 2.5 centlmetres, irrespective of size of chest :

Provided that where a candidate does not satisfy the said minimum standards but is certified in
writing by a Medical Officer not below the rank of & District Medical Officer to be physically fit
for being engaged as an_apprentice in a particular trade under the Apprenticeship Act, No. 49 of
1971, he may be engaged as an apprentice in that trade.

{iii) Eyes.—There should be no evidence of any morbid condition of either eye or of the lids
of either eye which may be liable to risk of aggravation or recurrence.

*Standard: of vision—

(a) Visual Acuity— 'l‘he minimum standard of visual a,cmt.y for all trades shall
be 6/18 in each eye or 6/12 in one eye and 6/24 in the other'eye without
glasses and 8/9 with glasses in both eyes ;

(b} Near Visiopn—Candidates should have near vision not less than J4 Candi-
~ : dates with vision in one‘eye only should be rejected ;
(¢) Colour Vision—An apprentice engaged in elactnca,l work should have good
‘ colour vision.

‘(iv) Ears.—Hearing must be good in both ears a,nd there should bs no sxgn of suppuratlve .
disease. No hearing aid shall be permitted.

(v) Skin.—There should be no evidence of acute or chronic skin dlsease or chronic
ulceration. .

(vi) Speech. ——Speech should prefera.b\ly be thhc{ub impediment.

- {vii) Alimentary System—

(@) Candidates should have sufficient number of natural teeth (in healthy state) for
* - mastication ;

®) Spleen should notbe palpa,bly enlarged and there should be no evidence of tenderness _
- in.the splenic area ;

(¢) Liver should not be palpable or tender H
(d) There should be no oral sepsxs
(¢) There should be no sugar in urine ;

N Candidates should not be suffering from ha.emorrhoxds fissures in ano, ﬁstula
inguinal hernis or bubonocele or ischiorectal abscess or hydrocele.

(viii) Cardio-vascular system—
(=) Blood pressute should not exceed 85 diastolic and 120 systohc 3
®) There should be no sign of any cardio-vascular disease.

(ix) Respwatory system.—Candidates should be free from all dlseases of respiratory system
There should be no deformity of chest which may cause 1mped1ment to breathing.

(x) Genzto—urmary xystem, ~—There should Ye nd evidence of gemto unnary dlsease or any
abnormality. \

(xi) Skeletal system—
(@) The function of all limbs should be w1th1n normal limits ;
(b) There should be no evidence of. senous deformxty of the spinal column or of the
* extremities.

(xii) Nervous system —There should be no evidence of a,ny disease of the nervous system or
of any mental disease.

1

K (xiil) Glandular system.—There should be no ev1dence of tuberculosis or other disease of the
glandular system including the endocrine glands.

(xiv) Vaccination.—The ca.ndxda.te should be vacecinated except where there is ewdence of
recent vaccination.

‘xv) The Identity Card of the candidate should be produced before the Medical Officer.
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10. Every employer shall within ten days from the date of commencement of apprentice-
ship of any apprentice engaged by him in any category, give notice in writing of such copnmence-
ment to the Director. Notice of commencement of apprenticeship shall be in Form No 6 of the
Third Schedule hereto.

11. Every contract of apprenticeship and every alteration thereof shall be executed in’
triplicate and lodged with the Director for registration under section 43 (b) of the Act, by the
employer within thirty days of the date of commencement of the training.

* (i) Every contract of apprentweshlp entered into in relation to a.ny category of appren-
ticeship shall be in Form No. 1 of Part I of the First Schedule hereto ;

- "(ii) A contract of apprenticeship entered into with a minor sha.]l be in Form No. 2 of .

Pait I of the Second Schedule hereto ;

(iii) If a contract of apprenticeship or alteration to a contract is not presen‘bed for .

registration as aforesaid, the parties thereto shall be severa.lly liable to. a fine not
exceeding fifty rupees for every month in defautt.

12. Where an employer causes a contract of apprentlceshlp to be registered in accordance
with Section 43(5) of the Act, he shall deposn: with the Director the original and two copies of such
contract.

13. egistration shall be effected by-— -

(@) An endorsement of the original and the copies thereof with the words ‘* Contract
Number....... Registered pursuant to the Apprenticeship Act, No. 49 of
1971”. Such endoraement shall be signed, sealed and dated by the Director ;

(b) One copy of the endorsed contract shall be retained by the Director to form pari, of
the Register of current contracts of apprenticeship ;

{¢) The original endorsed of such contract shall be sent to the employer and the cclpy ’

to the apprentice

14. Notice of refusal to reglster a contract of a.pprentlceshlp shall be in Form No. 7 of {he
Third Schedule hereto. )

15. An apprentice may he transferred (to serve the unexpired fortlon of the period of
apprenticeship) to another emp]oyer who is willing and able to ca,rry out the obllgatlon under the
contra,ct ’ .

18.. Application by the employer for the transfer of an apprentlce shall be in Form No. 8
of the Third Schedule hereto.

17. Application for transfer by the apprentlce shall be in Form No. 9 of the "Third Schedule

hereto.
\

18. Novation of contract in relation to any transfer of apprenticeship shall be in Form No.
10 of the Third Schedule hereto _ N

19. The provisions of a training programme for every categorised trade sha]l apply to all
employers of apprentices in that category throughout Sri Lanka, and to all categorised a,pprentlces
undergoing tr&mmg

20. Every apprentlce undergomg practlca.] ‘training-in an establlshment shall during the,

period of practical training be given a course of felated lnstruotlons (which shall be a,ppropna,te
to his trade),

21. Any tlme spent by an apprentice in attending related instruction classes shall be
reckoned as time served. Absence without leave from such instruction shall be treated as absence
through the apprentlce 8 default, and the employer shall be entitléd to make a ratable deduction
from the apprentice’s allowance.

22. Anemployer shall not cause or permit any a.pprentlce to perform work during the time
when such apprentice is required to attend related instruction classes.

23. Every apprentice undergoing training in an establishment shall put in a minimum
attendance of two hundred and fifty days a year on training, out of which one-fifth, i. e., fifty
days may be devoted to related instruction and two hundred days to practical training.

24. An apprentice, who for any reason is not able to undergo training for the minimum

period specified in section 23 above, shall bé given an opportunity to make up for the shortfall in -

the following year in order to be ehglble to sit the trade test conducted by the National Apprent.lce-
ship Board.

25. An apprentlce shall be entitled to the followlng types of leave subject to the conditions
specified under each kind of leave. During the first year of training the grant of this leave shall be
on a proportionate basis :—

(a) Casual Leave : : ‘ : !
(i) Casual leave shall be granted for a maxzimum penod of 14 days in a year;

(u) Any holidays intervening during the period of casual leave shal
-ecounted for the purpose of the limit of 14 days - s- 2ll not be
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(iii) Casual leave not utilised during the year shall stand lapsed at the end of the
year; )
(iv) Casual leave shall not be combined with medical leave. If casual leave is

preceded or followed by medical leave, the entu'e leave taken shall be
treated either as medical or casual lea,ve s

Provided that it shall not be allowed to exceed the maximum period '
- prescribed in respect of medical or casual leave as the case may be;

(v) Except in the case of extreme urgency application for such leave shall be
made to the proper authority and sanction obtained prior to the a.vallmg
of leave.

(b) Medical Leave :

(i) Medical leave upto 7 days for each year of training may be granted to the
apprentice who is unable to attend duty due to illness ;

(ii) Any holiday intervening during the period of medical leave shall be treated
as medical leave and accounted for in the limits prescribed under Clause
(i) abhove.

(iii) The employer may call upon the a.pprentlce to produce a medical cert.lﬁcate
from a registered medical practitioner in support of his wmedical leave.
A medical certificate shall be necessary if the leave exceeds three days;

{iv) It shall be open to the employer to arrange a special medical examination of
an apprentice if he has reason to believe that the apprentice is not really
il} or the illness is not of such a nature as to prevent his attendance.

!
v

(¢) Extraordinary Leave ;

(i) Extraordinary leave mthout pay upto a mazimum to be determined by the

Employer may be granted to the apprentice after he has exhausted the

- : . entire casual leave or medical leave, if the employer is sa.tlsﬁed with the
grounds on which the leave is applied for ;

(ii) In establishments where proper leave rules exist for the workers, the leave to

apprentices shall be granted by the employer in accordance with these
rules.

26. If an apprentice is not able to put in the minimum period of attendance specified in
section 28 and section 24 above during the training period, he shall not be considered as having

completed the full period of training and the employer may with the consent of the Director
extend his period of training.

27.- Every apprentice shall qubmlt himself for examination to determine his proficiency in
his category of apprenticeship at the places and times determined by the Board.

28. Termination of any contract of apprenticeship prior to the expiry of the penod of
probation or by discharge of the apprentice for good cause or by due completion of the contract,
and every transfer of an apprentice shall be notified in Form No. 11 of the Third Schdule hereto.
Upon recelpt of such notification, the Director shall forthwith cancel the registration of the con-
tract by endorsing a note of the termination thereof on the filed copy, and shall notify the employer,
the apprentice, and the parent or gaurdla.n (if any) of such cancellation.

29. Ifthe Director of Apprentlcesh ip is satisfied that a contract of apprenticeship has come
to an end by the death of one of the parties, he may endorse on the filed copy a note to that effect.

30. Before a contract of apprenticeship terminates by the etiluxion of time, either party to
such contract may apply in the prescribed Form No. 12 of the Third Schedule hereto, to the Director
for a termmatlon (Form to be completed in triplicate).

31. The Director may allow the application for termination if he is satisfied that one party
to the contract has failed to carry out the terms and conditions of the contract, and it is desirable
to do so in the interests of any or each party to the contract.

* Where-the party is the employer of the apprentice; he shall be hable to pay to the
apprentlce such compensation as may be dertimined by the Director.

33. Where such party is the apprentice he shall refund to such eloplover or the National
Apprentlceshlp Board, as the training cost, such amount as may be deretmined by the Dn'ectot.

34. Any appeal to the Board a.uthonsed by section 45 sub-gection 5 {c) of the Act agamsﬁ
the decision of the Director shall be brought by notige in Form No. 13 of the Third Schedule hereto.

35. Any-appeal to the Board authorised by sub-section (6) of section 46, against the number
of apprentlces to be trained and their gelection determined by the. Director, shall be brought by
potice in Form No. 14 of the Thired Schedule hereto.

36. The appellant shall forward notice of appeal to the Secretary so as to reach him within
thirty days of the notification of the decision of the Director to the appellant and shall in every
case, forward three copies of such appeal to the Secretary, so as to reach him within the

37. The Secretary upon receipt of the three coples of the notice, and the copy of the contract
of apprenticeship (if any) in the case of termination, shall send one copy to the defendant and -
sha.ll talke all necessary gteps to bring the appeal before the Board for determnat1om
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38. Any appellant or any person or organisation affected by an appeal, who desires that
the Board shall hear evidence or argument on the appeal, shall give notice, in writing, of his desire
to the Secretary, who shall thereupon notify the appellant and the other parties concerned of the

time, date and place fixed for the hearing of the appeal.
39.

In any case, where no such notice is given, the Secretary shall bring the appeal to the

notice of the Board so that it may consider and determine the appeal.

40. Immediat.ely upon the delivery of the decision of the Board on aﬁy appeal, the Secretary

shall notify the appellant and the other parties concerned.

41. A member of the Board involved or affected by an appeal shall be disqua.liﬁed from

participating in the hearing of the appeal.

42. A member of the Board shall also be dis
business or his employee.

43. Records to be maintained by every employer on each apprentice undergoing training

shall be as set out in the Fourth Schedule hereto.

: Déoision of thé
Board

, Disqualification
of Board
Members

qu;a,h'ﬁed if an appeal is in relation to his own

Records and
Returns

44. Returns and satistics to be submitted to the Director by every employer annually
shall be in the Form No. 16, set out in the Fourth Schedule hereto.

45. 1In these regulations, unless the context otherwise requires—
“ Act > means the National Apprenticeship Act No. 49 of 1971 ;

“ Board > means the National Apprenticeship Board established under subsection
(1) of section 4 of the National Apprenticeship Act, No. 49 of 1971 ;

‘ Chairman ** means the Chairman of the National Apprenticeship Board ;
* Director ”” means Director of Apprenticeship ;
‘“ Members *’ means members of the Board. ; and

(@)
®)

©
@
(e)

Definitions

(f) " Secretary >* means Sccretary to the Board.

APPRENTICESHIP REGULATIONS 1972
First Schedule :
PRESCRIBED FORMS
Parr I
. N.A.B. Form No. 1.
THE NATIONAL APPRENTICESHIP ACT NO. 40 or 1971

Oontract of Apprenticeship
THIS CONTRACT (a) made this day of
One Thousand nine hundred and
eeramressonsssnnnnaecseensasarseres DOCWOBIL L.toiiiiiiiriniriieriiieeenriennas e erreararraereenraann
(herein after called “the Employer’) carrying on business at
: of thHe first

“resident of

. resident of ..ol
{(hereinafter called the
“Surety’’ which expression shall unless excluded by or repugnant
to the context be deemed to include hia heirs, executora, adminis-
trators, legal representatives and assigns) of the Third Part ;

WHEREAS the Apprentice -has consented to serve the Em-
ployer as an Apprentice in the trade of ...

. (categorised under the National Appren-
ticeship Act No. 49 of 1971). T

AND WHEREAS the Employer having satisfied himself that
the Apprentice has all the requisite -qualifications for being
engaged as an Apprentice under the National Apprenticeship Act
No. 49 of 1971 and the rules made thersunder has agreed to

engage him as an Apprentice in his establishment on the terms
and conditions hereinafter appearing ;

NOW THESE PRESENTS WITNESSES and it is mitually
agreed by and betweoen the parties as follows :—

1. The Employer hereby agrees to engage the Apprentice in
the trade of and the Apprentice
hereby agrees to serve the Employer as an Apprentice as herein-
after provided.

2. The period of treining shall be.......... commencing -
from the date the Apprentice reported for training. In the
event of the Apprentice being unable to complete the full
apprenticeship course within the said period or to take the final
test owing to illness or other circumstances beyond his control,
the Employer shall have the power to extend the period of his
apprenticeship until the next test is held. Similar extension of
the period of training may also be allowed by the Employer in
case the Apprentice having completed the course, fails in the
final. test. In case the Apprentice fails in the second test he
shall not be allowed any extension of the period of training,
unleas otherwise decided by the Director of Apprenticeship to
whom the Apprentice shall have the right of appeal. Any such
axtension shall be registered with the Director of Apprenticeship

°

-

'
A

3. The Apprentice hereby declares that no other contraet of
apprenticeship exists already between him and any other em-
ployer and undertakes that he shall not enter -into any other
contract of apprenticeship with any other employer before the
expiry or terminstion of this contract of apprenticeship.

4. Subject es hereinbefore and hereinafter provided tho
contract of epprenticeship shall terminate on.the expiry of the
period of apprenticeship training. Zhe first six months of the
period of training shall be treated as period on probation. Either
party may m#ke an application to the Director of Apprenticeship
for the earlier termination of the contract and when such an
application is made, the Director of Apprenticeship shall inform
the other party to the contract and after considering the views of

" both parties may terminate the contract if he is satisfied that the

parties to the contract or any of them have or has failed to carry
out the terms and conditions of the contract and that it is
desirable in the interests of the parties or any of them to

. terminate the same.

5. When the contract of Apprenticeship is terminated
through failure on the par of the Employer to carry out the .
terms and conditions of the contract, he shall pay to the
Apprentice such compensation as may be determined by the
Director of Apprenticeship ; the amount being determined on
the basis of the number of months training undergone by the
Apprentice. ..

Provided that no compensation shall be payable by the
Employer to the Apprentice if during the probationary period,
the Employer makes an application to the Director of Appren-
ticeship for the termination of the contract on the ground that -
the Apprentice is not found suitable.for apprenticeship training
in the trade in which he has been engaged and that he has
refused to undergo apprenticeship training in another designated
trade for which he is found suitable by the Employer and the
Director of Apprenticeship, after considering the contents of the
Application of the Employer and the objections, if any, filed by
the other party, is satisfied that it is désirable in the interests of
the parties or any of thém to terminate the contract.

Provided further that no compensation shall be payable by the
Apprentice to the Employer if, during the probationary period,
the Apprentice makes an application to the Director of Appren.-
ticeship for the termination of the contract on the ground that he
firrds himself unsuited for apprenticeship in the trade or establish-
ment in which he has been engaged as an Apprerntice and the
Director (_)f A.pprentioeship, after considering the contents of
such application and the objections, if any, filed by the other
party, is satisfied that it is desirable in the interests of the
parties or any of them to terminate the contract.

6. Tt shall not be obligatory on the part of the Employer to

- offer employment, to the Apprentice on _completion of the period

of his apprenticeship training nor shall it be obligatory on the
part of the Apprentice to accept employment under the Employer.
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7. The Employer shall further carry out the obligations as
convained in Schedule L heretu aad the Apprentice shull further.
carry out his obligations as contained i dchedule il hereto.

8. Any disagreement or dispute between the Employer and
the Apprentice ansmmg oub of tins conuvract shall be reierred to
the WDirector of Apprentiveship ifor a decision. Any person
aggrieved by the decision of the Lirector of Apprenticeship may

witain 30 days from the date of communication to him of such -

decision prefer an appeal agaipst the decision to the National
Apprenticeslip Board and such appeal shall be heard and
determmed by the Nawonal Appreanticesiup Board. ‘Lhe
decision of the Board shall ve nual. . :

9. In the event of termination of the contract of apprentice-
ship tfor farure on the parv of the Apprentice to carry out the

terms of the comntract, the Surety hereby guaranvees to the

Emplioyer the retfund of such amouns not exceeding liupees
One Thousand only as may be. determied by the Lirector of
Apprenvuiceship towards the cost of traming of the Apprentice
and the Surety shall pay such amount on demand to 'the
Kmployer hereby renouncing the beneficium ordinis seu excusgio-
nis and allother the benetits, privileges and exceptions to which
sureties as such are by law eutitled. '

10. 'The neglect or forepearance of the Empoyer in enforcing
Payment ol auy mouey the paymouat wilerout 18 mbeinded bu- e
horepy secured Or the givuys ui Ve Dy the iumpiuyer ror the
payment thereof shall nob 1 sayway reicuse che Surety oi his
habuity under the guarantee herewibetore contained.

11. The guarantee heréinbefore contained shail not be
affected by any change ini she constitution i vhe Iimployer.

12. The provisions of the National Apprenticeship Act
No. 49 of iYs1 and the regulations made thereunder are also
deemed to be part ot thus Uuntract. !

IN WITNESS WHISRIOF tho parties hereto have Executed

These fresonts the day dud the year tirst abuve wiitven.

) (Signavare oi vhe itmaployer).
Signature of the two witnosses with their names and addresses—

¢ ) R,

[ ) T S OO etereresestensareasnsstannesurrnsranssuasrernt i os
/
Signed by - e
the apprentice above named in the pPresence of.........c...cueeerrrsenns

@

Bigned by ...ccceeeeenns 2ol " the surety
apovenamed who, deciares thac he appraised himselt fally
with the meaning of the expression ocengjiceum ordinis sew
excussiunis and the etfect of reavuacing the same. ’ .

ot Surety).
Sig-:i&t.ure of two witnesses with their names and addresses—

[0 ) e eserraes e eeesseneeneee et et s aas e r et s
2

Note.—(a) Three copies of the contract should be forwarded
to the Director of Apprenticeship for registration.

. s Parr I

OBLIGATIONS OF EMPLOYER .

......... O TSP

1. The Employer shall make suitable arrangements in his/her
establishment or workshop for imparting a course of practical
_ training to the Apprentice in accordance with the provisions of

the National Apprenticeship Act No. 49 of 1971. .

2. The Emplbyar undertakes to release the Apprentice
during normal working hours ior related wstructions as may be
préscribed.. : - .

3. The Employer shall pay the Apprentice an allowance of
Ra. per mounth during the first ........ccune.... .

months, B8. ...cccooceiirirereeenan. per month during the second year,
R et peor month during the third year and thereafter
as shall be determined by the National Apprenticeship Board.

4. The sallowance. for & particular month shall be paid by
the 10th of the following month.” No deductions shall be made
from the allowance except as contributions towards the
Employee’s Provident Fund and for the periods during which
the apprentice remains on unapproved or extraordinary leave.

6. The weekly and daily hours of work of an Apprentice

while undergoing training shall not exceed— :

(a) Eight hours daily (including the time spent on Related
1nstructions).

(b) 45% hours weekly (including the time spent on Related
Instructions).

6. The apprentice shall not be engaged on such training
between the hours of 6 p.m. and 6 a.n. or work overtime except

-with the prior approval of the Director of Apprenticeship.

7. The employer shall allow the apprentice leave as may be
prescribed. MLuring the first year of training the grant of this
lenve shall be on & proportionate basis. Acdordingly, the leave
to be allowed to the apprentice in a calendar year will be—

(a) Casual leave 14 days
(b) Medical leave ~— 7 days

8. Extraordinary leave without pay up to & maximum to be
determined by the lmployer may be granted to the Apprentice
atfter he has taken the entire casual or inedical leave, if the
Employer is satisfiod with the grounds on which the leave is
appiied for. .

. 9. The Employer shall allow the Apprentice such holidays
as are observed in the establishment in which he receives

10. If personal injury is caused to an Apprentice by accident
arising out of and in the course of his training, as an apprentice
the lmpiloyer shell pay to the Apprentice compensation in
‘accordance with the provisions of the Workmen’s Compensation
Ordinance. . - . .

11. The Employer shall take such measures as are necessary
under the Factories Ordinance relating to the health, safety
and welfare of workers to safeguard the health-and safety of the
Apprentice. : - , v

‘12, The Employer shall ensure that a person duly gualified
is placed in charge of .the training of the apprentife if the
Employer 18 not himself-so qualified.

crrnzerans s. 1 bure-ofE mpl::)yer. ..........

Signature of Apprentice.

Parer IIX
OBLIGATIONS OF APPRENTICE

1. - The Appréentice shall abide by the Rules and Regulations
of the establishment in all matters of conduct and discipline and

carry out all tawtul orders of the Employment and superiors in "

the establishment. )

2. The Apprentice shall-conduct. himbelf as a trainee and
not &s a worker, learn his trade conscientiously and diligently
and endeavour to qualify.himself as a skilled craftsman in hi
trade betore the expiry of the period of training. Save as
provided in the National Apprenticeship Act -Ne. 49 of 1971
provisions of any law with respect to labour will not be applicable
to him. ' . i -

3. The Apprentice shall attend regular “practioal training
and related instruction classes if any, arranged for him. -

4. The Apprentice shall appear for pericdical tests that may
be conducted. by the Employer or any other prescribed authority
and shall also appear for the final test to be conducted by the
National Apprenticeship Board for award of a certificate of

* proficiency in the trade.

5.. Where the contract of apprenticeship is terminated for
failure on the part of Apprentice to carry oub the terms of
contract the Apprentice shall refund to the Employer as cost of
training ‘such amount as may be determined by the Director of
Apprenticeship.

6. Except in case of exterme urgency the Apprentice, shall
submit applications for all leave except medical leave to the
appropriate authority and obtain sanction before the leave is

7. The Apprentice shall not enter into any other oontract of
apprenticeship with any other employer before the expiry or
termination of the contract of apprenticeship.

8. ‘The Apprentice shall, as required by law, contribute to
the Employees’ Provident fund and will be entitled to receive

benefits under this Fund.

Si ture of Employer.
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SECOND SCHEDULE . '

Part I
N.A.B. Form No. 2.

THE NATIONAL APPRENTICESHIP Aoi- No. 49 oF 1971
CONTRACT OF APPRENTICESHIP FOR MINORS

THIS CONTRACT (z) made this ...........cccoo...... eeeeen day of
renreemreeeeieieniee seerenieseneranes "... Orie Thousand nine hundred and ........
TN DOEWEBI ..cooooeiiiiice sl vee et cemra s sanr s enaraaa s
(herein after called ‘‘the Employer”) carrying on business at........

................. evereneseee. OF the firat

resident of.......c.cveuieverianiinas
(hereinafter called the

ParentIGuardm.n ** which expression shall unless ‘excluded by or
repugnant to the context be deemed to include his heirs, executors,

administrators, legal representatives. and assigns) of the Third

P&!‘t; +

WHEREAS the Apprentice has with the consent and approval
of his Parent/Guardian consented to serve the. Employer
&3 an Apprentice in the trade of .............c..ciooiiiiciiiiiiiiiannnet
.............. ceereerersennneeees (CBGOgorised under the National Appren-
ticeship Act No. 49 of 1971). -

AND WHEREAS the Employer having satisfied himself that
the Apprentice has all the requisite qualifications for being
engaged as an Apprentice under the National Apprenticeship Act
No. - 49 of 1971 and the rules made thersunder has agreed
with the consent and approval of the party of the third part to
engage him as an Apprentice in his establishment on the terms
and conditions hereinafter appearing ;

NOW THESE PRESENTS WITNESSES and it is mutally
agreed by and between the parties as follows :~—

1. The Employer hereby agrees to engage.the Apprentice in
the trade of ... s and the Apprentice
hereby agrees to serve the Employer as an Appréntice as herein-
after provided. . :

2. 'The period of training shall be.......... commencing
from the date the Apprentice reported for training.  In the
event of the Apprentice being unable to complete the full
apprenticeship course within the said period or to take the final
test owing to illness or other circumstances beyond his control,
the Employer shall have the power to extend the period of his
apprenticeship until the next test is held. Similar extension of
the period of training may also be allowed by the Employer in
case the Apprentice having completed the course, fails in the
final test. In caseé the Apprentice fails in the second test he
shall not be allowed any extension of the period of training,
unless otherwise decided by the Director of Apprenticeship to
whom the Apprentice shall have the right of appeal. Any such
extension shall be registered with the Director of Apprenticeship.

3. The Apprentice hereby declares that no other contract of

apprenticeship exists already between him and any other em-
ployer and undertakes that he shall not enter into any other
contract of apprenticeship with any other employer before the
expiry or termination of this contract of apprenticeship.

4. Subject as hereinbefore and hereinafter provided the
contract of apprenticeship shall terminate on the expiry of the
period of apprenticeship training. The first six months of the
period of training shall be treated as period on probation. Either
party may make an application to the Director of Apprenticeship

for the earlier termination. of the contract and when such an .

application is made, the Director of Apprenticeship.shall inform
the other party to the contract and after considering the views of
both parties may terminste the contract if he iz satisfied that the.
parties to the contract or any of them have or has failed to carry
out the terms and conditions of the contract and that it is
desirable in the interests of the parties or any of them to
rerminate the name.

5. When the -contract of Apprenticeship is terminated
through failure on the part of the Employer to carry out the
terms and conditions of the contract, he shall pay to the
Apprentice such compensation as may be determined by the
Director of Apprenticgship : the amount being determined on
the basis of the number of months training undergone by the
Apprentice. . :

Provided that no compensation shall be payable by the
Employer to the Apprentice if during the probstionary period,
the Employer makes an application to the Director of Appren-
ticeship for tha termination of the contract on the ground thét
the Apprentice i not found suitable for apprenticeship training
in the trade.in which he has been engaged and that he has
refused to undergo apprenticeship training in another designated
trade for which he is found suitable by the Employer and the
Director of Apprenticeship, after considering tho contents of the
Application of the Employer and the objections, if any, filed by
the other party, is satisfied that it is desirable in the interests of
the parties or any of themn to términate the contract.

Provided-further-that no compensation shall be payable by
the Apprentice to the Employer if, during the probationary
period, the -Apprentice makes an application to the Director of
Apprenticeship for the termination of the contract on the ground
that he finds himself unsuited for apprenticeship in the trade or
establishment in which he has been engaged as an Apprentice
end the Director of Apprenticeship, after considering the contents .
of such application and the objections, if any, filed by the other
party, is satisfied that it is desirable in the interests of the
parties or any of them to terminate the cantract.

6. It shall not be obligatory on the part of the Employer to
offer employmefit to the Apprentice on completion of the period
of his apprenticeship training nor shall it be obligatory on the
part of the Apprentice to accept employment under the

Employer. .

7.. The Employer shall further carry out the obligations
-as contained in Schedule I hereto and the Apprentice shall -
further carry -out his obligations as contained in Scheduls IT

hereto.

8. Any disagreement or dispute between the Employer
and the Apprentice arising out of this contract shall be referred
to the Director of Apprenticeship for a decision. Any person
aggrieved by the decision of the Director of Apprenticeship
may within 30 days from the date of communication to him of
such decision prefer an appeal against the decision to the National
Apprenticeship Board and such appeal shall be heard and
determiined by the National Apprenticeship Board. The

-decision of the Board shall be final. :

9. In the event of termination of the contract of-
apprenticeship for failure on  the part of the Apprentice to
carry out the terms of the contract, the party of the Third -
Part hereby guarantees to the Employer the refund of such
amount not exceeding Rupees One Thousand only as may be
determined by the Director of Apprenticeship as and towards the
cost of training of the Apprentice, and the party of the Third
Part shall on demand pay such amount to the Employer,

10. 'The neglect or forebearance of the Ermployer in enforcing
payment of any money the payment whereof is intended to be
heéreby secured or the giving of time by the Employer for the
payment thereof shall not in anyway release the Party of the
Third Part of hig liability under the guarantee hereinbefore
-eontained. .

11. The guarantee hereinbefore contesined shall not be
affected by any change in the constitution of the Employer.

12. 'The provisions of the National Apprenticeship Act
No. 49_of 1971 and the regulations made thereunder are also

s

deemed to be part of this Contract. -

IN WITNESS WHEREOF the parties hercto have Hxecuted
these Prosents the day and the year first above written. :

the Employer above named in the presence of

(Signat: of the Employer).

'Signa.t:,ure ofithe two witnesses with their names and addresses—

- (L ' : , -
2
R —
the apprentice above named in the presence of ’

(Signature \qf - the Apprentice).
Signature of two witnesses with theirnames Aa.nd addressos—

(1

T o Party of the Third Part.
Signature of two witnesses with their n;a.x;:xes and addresses—
(6} )
(2) }

Note.—(a) Three .copies of the contract should be forwarded
to the Director of Apprenticeship for registration. The duplicate
to be returned to the employer and the triplicate to the
apprentice. . .

~
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- Part I
OnLIGATIONS OF EMPLOYER
1. The Employer shall make suitable arrangements in his/her

establishment or workshop for imparting a course of practical
training to the Apprentice in accorance with the provisions of

' the National Apprenticeship Act No. 49 of 1971.

2. The Employer undertakes to release ' the Apprentice
during normal working hours for related instructions as may be
prescribed. '

3. The Employer shell pay the Apprentice an sllowance of
. per month during the first. . ........

per month during the second year,
Rs per month during the third year and thereafter aa
shall be determined by the National Apprenticeship Board.

4. The allowance for a particular month shall be paid by the
10th of the following mionth. No deduections shall be' made
from the allowancé except as contributions towards the
Employee’s Provident Fund and for the periods during which the
apprentice remeins on unapproved or extraordinary leave.

5. The weekly and daily hours of work of an Apprentice
while undergoing training shall not exceed :—
(a) Eight hours daily (including the time spent on Related
Instructions). ; .

{b) 45} hours weekly (including the time spent on Related
Instructions), - S

6. The apprentice shall not be engaged on such training
between the hours of 6.p.m. and 6 a.m. or work overtime éxcept
with the prior approval of the Director of Apprenticeship.

7. The employer shall allow the apprentice leave as may be
rescribed. During the first year of training the grant of this
eave shall be on a proportionate basis. Accordingly, the leave

to be allowed tp the apprentice in a cdlendar year will be =

{a) Casual leave 14 days
(&) Medical leave - “ 7 days

8. Extraordinary leave without pay up to a miximum to be
determined by the Empoyer may be granted to the Apprentice
after he has taken the entire casual or medical leave, if the
Employer is satisfied with the grounds on which the leave is
applied for.

9. The Employer shall allow the Apprentice such holidays

.as are observed in the establishment in which he receives

training.

10.. If personal injury is caused to an App"rentyice by accident
arising out of and in the eourse of his training, as an apprentice
the Employer shall pay to the Apprentice compensation in

accordance with the provisions of the Workmen’s Compensation -

Ordinance.

Ed

8. Except in case of extreme urgency the Apprentice, shall
submit applications for all leave except medical leave to the
appropriate guthority and obtain sanction before the leave ie
ta' .

ken. Ve

7. The apprentice shall not enter into any other contract of
apprenticeship with any other employer before the expiry or
termination of the contract of apprenticeship.

8. The Apprentice shall, as required by law, contribute te
the Employees’ Provident Fund and will be entitled to receive
benefits under this Fund. o .-

Slgnature ‘of Employer. ignature of Apprentice.
THIRD SCHEDULE .
e V N.A.B. Form No.: 8
Reg. No.: 3

The National Apprenticeship Act No. 49 of 1971
{Section 42)
ArpLiOcATION By AN EnvrLOoYER To ENGAGE AN APPRENTICH
' Weo Has Nor ArraiNeD TrE Aer OrF I8 YEars
T0 - : ’
The Director, !
National Apprenticeship Board. ’
Employer : :
Full name of Employer : —————.
Full Address § —————. ’
" Qccupation : —————,
Guardian »
Full name of Guardian. : ————————,
Full Address : ——.
Occupaﬁén : —_— . - . -~
Ap'premz'ce L, ‘- .
Full name of Apprentice : ————.
Full Address : —————.
Present Age : ————.
Date and Year of Birth § s
Other Details : .
Trade the Employer undertakes to teach :
Period of ' proposed apprenticeship .+ —————.
Where the apprenticeship is to be served : ——————

11. The Employer shall take such measures as are nec Y
under the Factories Ordinance relating to the health, safety and
wolfare of workers to safeguard the heaith and safety of the
Apprentice.

12. The Employer shall ensure that a person duly qualified
is pluced in charge of the training of the apprentice if the
Employer is not himself so qualified.

.

Sign

.

Vs

Part TTT
' OBLIGATIONS OF APPRENTION

1. The Apprentice shall abide by. the Rules and Regulations
of the establishment ‘in all matters of conduct and discipline and
carry out all lawful orders of the Employer and superiors in the
establishment. | [

2. ‘The ‘Apprentice ghall conduct himself as a trainee and

not as a -worker,_lea-m'his yrade‘conscientiously and diligently
and endeavour to 'qualify himself as a skilled craftsman i his
trade before the expiry .of the period of training. Save as
provided in the National Apprenticeship Act No. 49 of 1971
provisions of any law with respect to labour will not be applicable
to him.

3. The Apprentice shall attend regular practical training and
related instruction classes.if any, arranged for him.

4. The Apprentice shall appear for periodical tests that may
be conducted by the Employer or any other prescribed authority
and shall also appear for the final test to be conducted by the
National Apprenticeship Board for award of a certificate of
proficiency in the trade. .

5. Where the contract of apprenticeship is terminated for
failure on the part of Apprentice to carry out the. terms of
contract the Apprentice shall refund to the Employer a$ cost of
training such amount as may be determined by the Director of
Apprenticeabip.

tional . Qualifications of .proposed apprentice ........

Note—This must be supported by a certificate or

Scho
Report showing the highest class reached.........c..ocooiviiiiitininiiinnes

Employer.

N.A.B. Form No: 4
. ) Reg. No: &
THE NATIONAL APPRENTICESHIP ACT, NO. 49 OF 1971

Certificate for Engagement of an Apprentice under the Age of
. Eighteen Years

: Colombo

To : .

' Tee EMPLOYER AND THE APPRENTICE’S GUARDIAN
Sanction is hereby given by the National Apprenticeship
Board for M/ S. .iciiiient et
‘ - ) (Name & Address of Employer)
of Cemeves v ameacrerveameamavaeanaay deesreenaenas

. (Address in Full)

as employer, to enter into a contract of apprenticeship with

(Name & Address of Apprentice)
as an apprentice in the trade of........cceeeiees

" The Apprenticeship Aet 1971, requires that the Apprentico
satisfies the prescribed standards of physical fitness, before &-
contract of apprenticeship is executed.

¢
5

National Apprenticeship Board,. -
Colombo 7. -
Dato s

Director of Apprenticesh.pi

.
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N.A.B. Form No. &
Reg. No. 7
THE NATIONAL APPRENTICESHIP ACT, No. 49 nF 1971
Refusal of Sanction to Engage an Anprentice Under the Age of
Eighteen Years

........................................................................ ...proposed emplo-

b U S USROS O, proposed appren-

(Name & Address)

An application for sanction to enter into a contract of agpren-
HHEeBhIP WILHL ..ot
proposed apprentice who has not attained the age of 18 years
has been considered by the National Apprenticeship Board.
‘The several parties are hereby informed thas sanction has been
refused on the ground that

. Director of Apprenticeship.
National Apprenticeship Board, :

Colombo 7.

Date 1 ———

N’ A.B. Form No. &
. Reg. 11
THE NATIONAL APPRENTICESHIP ACT 1971
Woticeé by Employer of Commencement of Apprenticeship

Name of Establishment :........

Address : :

Dato :

Name of Apprentice:
Date of Birth :..
Permanent Addross: .
Present Address : .
Hduecational Q\.ahﬁcatlon B
Enga.ged [23 R S,

Durstion of Apprentlceshxp
Commenced training on : ........

Maneger/Training Qfficer,
To : The Director of Apprentmeshlp,
Colombe,

. 'N.A.B. Form No. 7

. i Reg. No. 15

THE NATIONAL APPRENTIOESHIP ACT, No. 49 OF 1971
Kotice of Refusal to Register a Contract of Apprenticeship

In the matter of the proposed contract of eyrenbioeship

dated ...t JUTIRRID § : S (or a propos alteration
dated i e e 19........ to a oonﬁraob of
apprent,lceshlp) to whmh the following are parties rw—

Employer: .. P, .

Guardian : .

Apprentice : .............. . e

which has beensubmitted for registration pursusant to_seotion
43(b) of the Apprentlceahxp Act, No. 49 of 1971, The Director
hereby informs each of-the partics that.he refuses registration
because he is of the opunon that the proposed contract (a.lters.tlon)
is contrary to the provisions' of the ‘Apprenticeship Aot (or
Apprenticeship Regulations) . m the following wrespects :—

aaaman T A g fm e b asian % e AAUEE NAMA g SWA R e svat = A AR AL Se e SkTTANe ~ - mme b . ke cawe s e e men s

R P e BLeeaERLe U SMe sheAkmen s amasevamee s

g P o 2T T menEIREneL sels eemakaR. AHeETS SEetEer Vvt

ramar F SN S At st s s Adee o

Trmeerre s,

42{3& ouﬁ de'bmle.

~ Preator nf Anpmnh«cs;-‘ua
Nationel Appremticoship Bosrd, :
Colombo 7.
Dpre s . ST e e

N.A.B. Form No. 8
. Reg. No. 17

APPLICATION BY AN EMPLOYER FOR TRANSFER OF
APPRENTICE

I[We -

o employerof .............................................
contract of a.pprentlceshlp No. .

the tra.nsfer

hereby malke
said apprentice to

of the

(na,me ‘of new Employe ).

another employer in the same trade and loca,hty, who is walling
and able to carry out the obligations of the employer on the
said contract. The grounds of the application are :........ccceeceeveen

I/We
proposed émgloyer named above, hereby agree to aecept the

above -named apprentice in accordance with his contract of
apprenticeship with above named applicant.

Dated at this day of

eeemsenanmaenn 19

I,
. the apprentlce, do (do not) hereby consent to the above proposed

transfer.
Dated at this day of ...eeeciiane 19........
""""" Signature of Approntice.
{
Ty rerncerercsssueueseesranraonmee s n et ae st b e ne s br e e eebtntetanrsasareean s rnateaete s e sansre
R (full name and address)- N

the parent (or guardian) of the above naimed apprentice do.
(do not) hereby consent to the above proposed transfer.

Dated ab ..ccvvcreaceennanes 3L R day of ...ocovunnmennns 19........

of Parent/Guardian.,

Note.—This application is to be lodged with the Director of
Apprenticeship, Colombo. It must have the signatures of both
the original employer and the proposed new employer. But
it may be lodged without completing the third and fourth
sections provided for the apprentice and the parent. or guardian.

N.A.B. Form No, ¢
Reg. No. 18

APPLIGATION BY THE APPRENTICE FOR TRANSFER
- ’IO A.NOTH.ER EMPLOYER - -

Ts crcociminescusomvmrnnanrnins onerssanererivase sraesasasseceesssnassananse e-eee 801 Bpprentice
. (full name and address) .
under & contraot of a,pprentlceshlp No. ... ceeesrrsnonuine
in the .. ......i...ic.d.e. -trade, at hereby
make a.pplmatxon for my transfer from my present employer to

cssrernsnsanennes

[ DI PPN SRRSO - 7 s To2 1 113 >3 o1) o) (37753

in the same trade and locality, who is willing and able to
undertake the obhgamons of my presenb employer under the
anid contract. -

The grounds of thls apphoatlon axo 3 N

{.éeé -out 1n detml)
. ... this . wdayof. ... ...

Dt ot ..

s mar e evas wron

Signature of Apprentme

Sttt A At Ay € W o gmen shar

" (full peme and | addresa)

bhs paremb (or guerdian) of the ampmbm join in the abov@

written a,pphmtlon.
Tradad ok |

e L EBIR L degoof... . B | NS
N i‘fm«.ge@m % Bayonsd ~v Cineediar
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(full name and address) ) _

the proposed employer abovementioned, hereby agree to accepb
the above-named apprentice in accordance with’ his contract of
apprenticeship with abovementioned present employer.

Dated at ...................

b PR S :
: (full name and address)

the present employer abovementioned, do {do not) hereby
agree to the proposed transfer. .

Dated at .... this

Signature of present Employer.

Note.—This application is to be lodged with the Director of
Apprenticeship, Colombo. If the apprentice is undor 21 years
of age, his parent or guardian must join in the application.
The application may be lodged without completing the fourth
section provided for the present Employer.

N.A.B. Form No. 10
Reg. No. 19

FOR NOVATION OF CONTRACT

This contract made this ...z, day of _...........

19........ between (hereinaftor called the First Employer) carrying
on business at ;

(hereinafter éalled /
the New Employer) earrying out business at .
of the second part and
(hereinafter called the apprentice) of the third part.

‘Where as the First Employer, who executed the contract
registered with the Director of Apprenticeship under registration
No: BN the ....ceveevrcerree e, day of
19...... with the apprentice under the Apprenticeship Act,
. No. 49 of 1971, (copy enclosed Vide annexure I) is for reasons

stated in writing (annexed hereto wide éannexure II) unable
to fulfill his obligations under the said contract.

And Whereas the Director of Apprenticeship is asetisfied

" that for reasons stated by the first employer, the first Employer

is unable to fulfil his obligations under the said contract and
that it is in the interest of the apprentice that the apprentice
is engaged as an apprentice under the new Employer for the
unexpired portion of the period of apprenticeship training.

And Whereas the .new Employer has agreed to engage the
Apprentice for the unexpired portion of the period of apprentice-
ship training and to fulfil thé obligations under the said contract
exocuted between the first Employer and the Apprentice. .

And Whereas the Appréntice has sgreed to continue as an
apprentice for the unexpired portion of the period of his appren.
ticeship training and to fulfil his obligations under the said
contract alroady executed by him with the first Employer.

. e
NOW THESE PRESENTS WITNESSES AND it is actually
agreed by and between the parties as follows :—

(1) The contract of apprenticeship with the first employer
shall terminate between the apprentice @nd the first
employer with effect from the date this contrdot is
registerod with. the Director of Apprenticeship and .
no obligation under the contract shall be enforceable
at the instance of any party to the contract against
the other party thereto. -

(2) The contract of apprenticeship already execubted between
~ the first employer and the apprentice (Vide Annexure-I)
shall be desmed to be the contract executed under the
Apprenticeship Act, No. 49 of 1971 between the new
Employer &nd the Apprentice with effect from the

date on which this contract is registered with the
Director of Apprenticeship. The obligations of the

new Employer and the Apprentice under this contract

shall be enforceable at the instance of any party to

this contract against the other party thereto, ’

IN WITNESS WHEREOF the parties hereto have e

these presents the day and the year first written above, xecuted

W

Bignod DY 1 oo es e o igma
Fi%:t Employer) First Employer above named in ¢ (Signature
of . 7 ]
(1) g
2y ... - S -
Signed by :
Wew Employer)

(Signature

3

of the one part and

he presence

The New Employer above named in the presenca of :—
1) ' :
(2)

Signed by: -.
Apprentico)

The Appreritice above named in the presence of toe

(1}

N.A.B. Form No: 11

Reg. No: 28
THE NATIONAL APPRENTICESHIP ACT, No. 49 OF 1971
Application for Termination of Gantract of Apprenticeship

To.: Director of A;,yprenticeship,
. Colombo.

™

I hereby notify you that contract of g.pprentioeshiip described
" below has been terminated for the undermentioned reasons:—

Apprentice, full name and address :

Employer, full name and address : ............

Registration N o.' Of Contract 1 ...ttt nees
Date of Contract: '
-Trade: .
REASONS : (Brief statement to be made)'

- N.A.B. Form No. 12
. Reg. No. 30
THE NATIONAL APPRENTICESHIP ACT, No. 49 OF 1971.
Premature Termination of Contraet.of Apprenticeship

To Director,
National Apprenticeship Board,
Colombo. .

employer of ,
ploye . (Name of Apprentics)

Under Contraot of Apprenticeship b Y N
trade, apply to have the contract Reg. No. ...
torminated on the grounds that

I heroby declare that I am aware/the apprentice and his guardien
are awearefof the possible payment of compensation in the event
of premature termination of the Contract of Apprenticeship.

(Form to be completed in three copies)

- '
N

Employer/Apprentice.
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N.A.B. Form No. 13
Reg. No. 34

THE . NATIONAL_APPRENTICESHIP ACT, No. 49 OF 1971
(Section 46 (5) (e)) .

NOTICE OF APPEAL AGAINST DECISION OF THE
DIRECTOR OF APPRENTICESHIP

To : The Chairman, ¢
National Apprenticeship Board,
COLOMBO 7. *

I/We hereby appeal to the National Apprenticeship Board
against the Director of Apprenticeship’s ;iecisiou contained in
his letter Reof. ooennn SR 122 7= U V-SRI day of

{Quote Deécision)
The grounds of this appeal &re ...........c..ccc.cooeeeeenen eeesenranaieees e ainrraes

(Appellant’s Name and Address)
State whether Employer, Guardien or Apprentice. -

Note.—All appeals may be addressed to the Secretary of the
National Apprenticeshijp Board, 30, Wijerama Mawatha
Colombo 7.

N.A.B. Form 14-

) Reg. 358 -
APPRENTICESHIP ACT, No. 48 OF 1971

(Section 46 sub-seetion (6))

THE NATION’AL

NOTICE OF APPEAL TO THE BOARD TO REVIEW THE -

‘DECISION" OF THE DIRECTOR

.

To : The Chairmean.
National Apprentweshxp Board,

A

Colombo. .

I/We hercby appeal, on the grounds stated below, against the
decision of the Director dated the ...........iiiiiensisnnseranans
day of e 219 i a copy of which is attached to
this notice. '

Grounds for Review -

(Name end Address of Establishment) ’ P

Note.—Notice of appeal must be lodged with the Seoretary
of the Board, National Apprentlceshxp Office, Colombo

FOURTH SCHEDULE

Apprentlceshlp Regulations, 1972 -

RECORDS AND RETURNS
(To be maintained by Employer)

Schedule IT '

(@) Every Employer in respect of each apprentico maintain -
records showing :

His name : ————,
Designat‘ed trade : ——————.
Starting date of apprenticeship 3 ————,

Period of Training : ——

Date of due compleblon P —
Hegistration No. of Contract & Date of Regxstmtlon t ———

) (t) On a weekly or month]y basis :
Record of attendance :———.
Time spent on Related Instruction :———.

Time lost through defauit of apprentice, accident or off the
job or sickness :————.

- Apprentice work experience record :———.
" Holidays and leave :————.
Allowance paid P
Movement of apprentice in ‘the prescribed form ;————.

{c) On a three-monthly basis :

Progress made in Training :——————.

Problems encountered, ifany :———. ]

These records, provided the details are readily accessible to

authorised official .of the Board, may be in such form as is-
eonvenjent to the Employer. v

The record in respeet of any individual apprentice shall be
retained by the Employer for not less than two years after
termination of his contract.

N N.A.B. Form No. 156
Reg. No. 43

APPRENTICES’ WORK EXPERIENCE RECORD

To record work -experience on & daily, weekly-and monthly .

basis . - \ -~

Name of APPTONBIC ....correeeererireuerceersionssareearisnnens Trade : .oco.........
Started Apprenticeship on : Due to complete on........
Contract Registered No.: .....covvmvnneernnnin

<

MOVEMENT OF APPRENTICHS

v

Assessment

Date Department/ Work Date £
Section performed/ ab- peroforv::gli{
From 'I'o Experience s?nt and Re: ks,
initial T/O
. and Date

At the end of each day/week the ‘apprentice shall cozﬁplete' his

work experience record-and present it to his superior for
certification. Form to be retamed by ths. eata-bhshmenb.

A = Above Average. B = Avara.ge.‘

D = Indifferent.

.

, © = Below Average.

N
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w : N.A.B. Form No. 18

Reg. No. 44
NATIONAL APPRENTICESHIP SOHEME

Sectlon B85—National Apprenticeship Aet, No. 49 ot 1971
1HIS RETURN MUST BE FURNISHED BY-ALL ESTABLISHMENTS TO THE DIRECTOR, APPRENTICESHIP ANNUALLY
DAO 5 cocirerveecraniicennermranssreeeeranesnenas -

Nature of Industry H b
...Postal Address:..

Name of Establishment :
Location : ..................

Name of Manager/Director :  ................... . \
Name and Designation of Officer-in-Charge of Training :
) - Tota.l No. A
Total No. of Supervisors Total No. of Skilled Workers |Total No. of Semi-Skilled Workers of Unskilled| Industrial
- ‘Workers Code
Areal Males Foemaloes l - Males I Females ' Males Females . Males] Fe-
Code . ) males
| [ I | 1 ] - I
List all Tradesor | No.of Workers | No. of Workers | No. of Apprentices | Contracts Vacancies | Facilities, Equipment|
Ooeupatlons clagsified ag classified as * undergoing Registered | in skilled and Remarks
skilled semi-skilled training ’ grades . : .
No. of |No. aged | No.of |No.aged N.A. &
Workers | 50 and | Workers| 50 and | Own
above | . above Craft | Toch.
\
. 1
\ v.
; L :
' R
R -
K4 -
i .
‘ -
i, —
I hereby ce!t:fy that the information given in this retwn is correct to the beat of my knowledge and belief.
: ngmatum cassmvnns PRI 8 111 T0 S N SN NN RTRER. » 1= % S,

NO’@...‘ The Oolumns ahonld be mmplet»ed far esoh, oroupation or txads, : >
-75512 oL

PRIETIIEG 4 TR DEBARSHIEINT N GOUIRMMTNT PRYMTING, SEY LANES (OTeran)



