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G EN ERA L CON D ITIO N S A P P L IC A B L E  T O  A PPO IN TM EN TS T O  P O S T S  IN  T H E  P U B L IC  S E R V IC E  
A D V ER T ISE D  IN  T H E “ G A Z ET TE O F  T H E  R E P U B L IC  O F S R I L A N K A  (C EYLO N ) ”

appointed to  pensionable posts/non-pensionable posts, 
as th e case m ay b e ,. sh all b e  th ree years, unless a 
longer period is prescribed in  respect of any  posts.

(ii) A ll .N ew -E ntran t Officers m ust subscribe to  th e 
condition th a t they  w ill con form  to  th e  provisions o f 
the Official Language Act* No. 33 of 1956 and any law s 
and rules th a t now  exists o r m ay be introduced in  th e 
future fo r  giving effect to  th e  language P o licy  o f th e  
G overnm ent.

(iii) (a )  T hey  should acqu ire a  working know ledge 
of the Official Language (S in h ala) during th eir  
period o f  probation/trial ex cep t in  exceptional cases 
where i t  is  not essential fo r  th e  efficient discharge of 
their duties.

(b) T h e ir confirm ation a t  th e exp iry  of th e period 
of probation/trial, w ill depend in te r  a l ia ,  on th e ir  
passing w ith in  specified periods, of tim e prescribed  
proficiency tests  in  S in h ala  leading lip to a  lev el not 
higher th an  the J .  S- C. Standard. F a ilu re to  pass, these 
proficiency tests w ithin th e  prescribed period w ill, 
resu lt in  th e  n on-paym ent o f th e increm ents fa llin g  
due, un til th e  tests  are  passed. T he serv ices, of those 
officers who do n ot reach  th e  requisite standard of 
proficiency in  S in h ala  b y  th e  end of th e ir  period of 
probation/trial w ill b e  lia b le  to  be term inated .

N ote .—Those .who qu alify  for. entry  in to  th e P u b lic  
Serv ice through th e  S in h ala  m edium  w ill be 
exem pted from  passing these proficiency tests  
iii S in h ala  as a  p re-req u isite  fo r confirm ation.

HfPOBTABT NOTICE

ALB Notices to be published In Part 1 s Sections (HA) find (HB) of the WeeMy G a m le  q f  (he  
Republic of Sri Lanka will be accepted Mil 12 noon on the Wednesday, previous to the week 
of publication. Notices received altar the scheduled time and date will not be accepted under 
any circumstances.

h W . F . J h a m
Department of Ooverament PsteMog* • • Q ovem m ent Printer.
Colombo, December 16,18T3.

1. A llo w a n c e s .—.Unless otherw ise stated , R en t 
Allow ance, tem porary Cost o f - L iv in g  A llow ances a n d . 
tem porary Special L iv in g  A llow ance a re  payable 
according to  G overnm ent Regulations.

2. C on d ition s  o f  Service.— A ppointm ents w ill be 
su b ject to th e  P u blic  Serv ice Commission Rules, th e 
Financial Regulations, th e Regulations o f th e  M anual 
o f Procedure, D epartm ental Orders or Regulations, 

‘and any  o th er orders or regulations issued from  tim e 
to tim e by th e  G overnm ent.

3. T e r m s  o f  E n g ag em en t.— (i)  In  th e  case of appoint­
m ents to  th e non-pensionable establishm ent (exclud­
ing those on daily ra tes  of pay) appointees w ill be 
required to  contribute 5 per cent, of th eir  sa lary  to  th e 
P u blic  Serv ice  Provident Fund, and: th ey  w ill be 
allow ed to  contribu te a t th eir option a  fu rth er 5 per 
cent. T h e G overnm ent contribution in  e ith er case w ill 
be equal to  7£ per cent, of th e salary  paid  in  a t th e 
close of each  financial year.

( ii)  Appointees m ay b e required to  fu rn ish  security  
in  term s of th e P u blic  Officers (S ecu rity ) Ordinance, 
if  so required by  th e Head of th eir D epartm ent,

(i i i)  Appointees other th a n , those alread y in  th e 
P u blic  Serv ice  w ill b e required to  pass a  m edical 
exam ination by  a G overnm ent M edical Officer as to 
th eir physical fitness to serve in  any p art o f  th e  Island.

4. N ew  E n tran ts  t o  t h e  P u b lic  S er v ic e .— ( i)  T h e  
period o f probation/trial of N ew -E n tran t Officers
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6 . Q u alification s R equ ired .— ( i )  E v ery  applicant 
m ust furnish satisfactory proof th a t h e  is  a  Ceylonese. 
A  “ Ceylonese ” is  a citizen o f C eylon by  descent or 
by registration.

( i i )  A  Candidate for any post fo r  w hich  the minimum 
educational qualification prescribed is  a  pass in  the 
S en io r School Certificate exam ination o r equivalent or 
h igher exam ination shall have a pass in  th e Sinhala 
Language o r its  equivalent obtained a t th e  Senior 
School C ertificate exam ination or its  equivalent i f  he 
is a  Sinhalese, educated in  th e S in h ala  m edium . (This 
requirem ent w ill not apply to  those officers who are in 
th e .P u b lic  Serv ice from  a  date p rior to  Jan u ary  1 ,1961, 
and who seek appointment to  o ther posts in  th e Public 
Serv ice.)

6 ' W ar S e r v ic e  C on cess ion .—Provided th ey  are 
qualified in  a ll o ther respects, ex-Serv icem en  of H er 
M ajesty ’s F igh tin g  Forces and fu ll-tim e  m em bers of 
th e A u xiliary  F ire , A ir R aid  Precautions and Civil 
D efence Serv ices (excluding those w ho had le ft  these 
Services o f th eir own accord) w ill b e  allow ed to  deduct 
periods o f such service commencing fro m  Septem ber 3, 
1939, a t th e  earliest, and up to  D ecem ber 31, 1949, a t 
the la test from  th eir ages fo r  purposes o f elig ibility  
alone provided th a t they  jo ined  th e  F orces, before 
August 15, 1945, and th at such serv ice w as satisfactory 
and continuous.

7. O th er  R equ irm en ts .— ( i )  Applications from
officers o f th e  Pu blic  Serv ice who a re  qualified m ust be 
forw arded through the Heads o f th eir  respective 
D epartm ents. Ev ery  such officer applying fo r  a  post 
advertised by. th e  Secretary , P u blic  Serv ice Commis­
sion, m ust how ever, notify  th e date of despatch, by  him

of h is application, d irect to  th e  Secre tary , Public 
S erv ice Com mission, on th e  printed  P o st Card 
(m arked “ B ”) provided fo r  th a t purpose to  reach 
him  on o r be fo re  th e  closing date in  th e  case of 
applications fro m  officers holding, perm anent posts in 
th e P u b lic  Serv ice, th e  H eads o f D epartm ents should 
in  forw arding th e  application, sta te  w h ether o r  ro t 
th ey  are  prepared to  re lease th e applicant ( i f  selected) 
in  accordance’ w ith  A dm inistrative R egu lation  100 of 
th e M anual o f Procedure.

( i i)  Candidates m ay be required  to  present them ­
selves fo r  in terv iew  a t  an appointed tim e and place. 
No travellin g  or o th er expenses w ill b e  paid in  this 
connection.

(ii i)  A nyone desiring to  recom m end a  candidate 
should do so by  giving a_ testim onial. A ny form  of 
canvassing or attem pt to  influence th e  selection  o f a . 
candidate w ill d isqualify  such candidate.

(iv ) A ny statem ent in  th e application  w hich  is  found 
to  be in co rrect w ill' render th e  applicant liab le  to  
disqualification, i f  th e inaccuracy is  discovered before 
th e selection  and to  dismissal, i f  discovered a fte r  th e 
selection.

(y )  A pplications n ot conform ing in  ev ery  respect 
w ith  th e  requirem ents o f  th e  ad v ertism en t W ill be 
re jected . ■

8 . D efin ition  o f  S a la ry  f o r  t h e  P u r p o s e  o f  E lig ib ility^ — 
S a la ry  fo r  purposes o f e lig ib ility  m eans only  th e basic
substantive sa lary  and does n ot includ e an y  acting 
salary , allow ance, &c.

M IN IST R Y  O F H EA LTH

Posts o f R esearch  Officers, M edical; Research  Institu te

A P PL IC A T IO N S are called from  candidates who! 
possess th e qualifications m entioned hereunder for a 
post o f Research  Officer (B iochem istry) and fo r  a post 
of Research  Officer (Chem istry of N atural Products) : 
at th e M edical R esearch In stitu te of th e D epartm ent 
o f H ealth. Applications, which- should be prepared as 
per specim en form  appended to th is notification, should 
be sen t by registered post addressed to  the Secretary ,

, M inistry  o f H ealth, P. O. B o x  500, Colombo 1, to reach- 
him  on or before the follow ing d a te s : —

L ocal applications close on . .  8.6.1973
O verseas applications close on . . .  22.6.1973

T he words “ Post o f  R esearch O fficer ” should be clearly 
w ritten  on top le ft  hand corner o f the envelope of 
th e  application.

Note.— (i)  No allegation th at a  p articu lar application 
w as lost Or delayed .in the post w ill not be considered. 
Candidates who delay th eir applications ti l l  the last 
day or. address th eir letters containing applications to 
any address o th er than the above o r to  anybody per­
sonally  in  th e M inistry o f H ealth  m ay do so a t their 
own risk , .. : :

( i i)  O verseas candidates m ay, i f  they  so desire, 
forw ard  th eir  applications, w ithin th e prescribed time, 
to th e office of the S r i  L an k a  R epresentative abroad 
assigned, to  or nearest to th e country of th eir residence 
fo r  transm ission to the Secretary , M inistry of Health.

(iii)  M ed ic a l E x a m in a tion  an d  P a ss a g e .— S ri Lanka 
Officers selected abroad fo r  appointment under the 
Republic o f S r i  L an k a w ill be : required to present 
them selves fo r exam ination to approved Medical 
p ractition ers W ith a view to being ascertained whether 
they  are physically  fit fo r service. Any fees for such 
m ed ical exam ination and the cost of th eir passage to 
S ri. L an k a  should be paid by. the, officers themselves.

(iv ) I f  application is made fo r  one post, only one 
application should be forw arded and if  it  is  for both 
posts, tw o separate applications should be forwarded.

. 2. S a la ry  S c a le .—The applicable sa lary  scale is  the 
consolidated salary  scale o f Rs. 7,440— 360 x  10 and 
480 X 11— Rs. 16,320 per annum. Efficiency B a rs  w ill 
operate before Rs. 12,000 and Rs, 14,880 per annum 
in  th e  scale.

N ote.— ( i)  T he selected candidates should obtain a 
p rescribed  post-graduate, degree or a diploma of high 
Standard in. the field of th eir own scientific activity 
before proceeding beyond the Consolidated salary  step 
of R s. 11,520 p er annum. W hen th ere are no facilities

available locally  or abroad to o b ta in . th e post-graduate 
degree o r th e diplom a of. the prescribed standard, the 
su itab ility  of the officer to proceed beyond the. con­
solidated sa lary  step of Rs. 11,520 per annum  w ill be 
determ ined on th e basis of certain  constructive research 
perform ed by the'officer.

( ii)  I f  a. candidate w ith prescribed post-graduate 
. degree o f a  recognised University is selected, he will 
be elig ib le to be placed on the in itia l consolidated 
salary  , o f R s. 7,800 p er annum, on the above scale.

3. R e q u is it e  Q u alification s .—  • . .
(A ) G e n e r a l .— Candidates m ust b e ( i )  o f excellent

m oral ch aracter and physically  sound and 
; ( i i)  under 35 years of age on th e . closing date 

o f  applications. (This age lim it w ill n o t apply 
, to  those already in the S ta te  S e r v ic e ) . .

(B )  S p ec ia l .—-A pplican ts f o r  t h e  p o s t ' .o f . R esea rch
O fficer  (B io -c h e m is t r y ) are  required  to pro­
duce proof th at they—

(i)  are graduates o f a  recognised University
who have obtained 1 st or 2 nd class
honours in  C h em istry ; or

( i i )  are m em bers of th e R o yal In stitu te of
Chem istry, London ; o r

(ii i)  are  holders of P h  D. or . M .Sc. in  B io -
Chem istry of a  recognised University.

Applicants for the post of Research Officer (Chemis­
try of Natural Products) are required to  produce proof 
th at they—  . .

, ( i)  are  graduates o f a recognised U niversity  who 
have obtained 1 st or 2 nd class honours in 
C hem istry  w ith Botany as a  subsid iary subject ; 
or

(ii)  are m em bers o f the Royal In stitu te  o f Chem istry,
L o n d o n ; or

(iii)  are holders o f Ph.D. or M .Sc. o f a  recognised
U niversity  in  Organic Chem istry or B io - 
Chem istry.

4 T e r m s  o f  E n g ag em en t.—-The posts are  perm anent 
T h e appointees should contribute to  th e P u blic  Service 
Provident Fund Schem e.

5. Candidates w ill be required to produce any or 
a ll o f the follow ing documents w hen called  upon to do 
s o : — '

(a ) C ertificate ; o f  registration o f  birth . (N B.—No
Baptism al certificates o r certificates o’f  birth  
issued fo r  th e purpose o f . the Code o f  Regula­
tions for Assisted Schools w ill not be accep ted );

(b ) Certificates o f professional and o th er qualifica- 
■ t io n s ;
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(c) Two ce r tif ica te s 'o f  ch aracter obtained recently. 
(T h is is  not required  o f candidates already in 

th e S ta te  Serv ice) .

Note.— ( i ) :  No docum ents o f copies of documents 
should be attached  to  th e application form.

(ii) A pplications o f candidates, who fa il to, produce 
documents w hen requested to do so, w ill not be con-, 
sidered.

6. Applications fro m  officers in  th e S ta te  Serv ice 
must be forw arded through the respective Heads of 
Departments-. Any1' application forw arded direct w ill 
be rejected

N ote .—A  copy o f th e application should, however, 
be forw arded direct to reach, me before the 
closing date o f applications. .

7. T he rece ip t of applications w ill b e acknowledged 
within one m onth  from , th e closing date of applications. 
If no such in tim ation  is  received w ith in  th a t period, 
candidates a re  advised to w rite to th e above address;

8 . R eferen ce is requested to , th e general conditions . 
applicable to  appointm ents to posts in  th e S ta te  Serv ice 
appearing a t  th e  beginning of P a r t  I , Section  (IXA) Of 
this G a zette . .

_ G. A m a r a se n a ,
fo r  S ecre tary  to th e  M inistry  

of H ealth . •

Ministry of H ealth , '
Colombo, 4 th  M ay, 1973.

S pecim en  F orm  of Application

POST OF RESEARCH OFFICER (BIO-CHEMISTRY/CHEMISTRY 
OF NATURAL PRODUCTS) , DEPARTMENT OF HEALTH

1. F u ll  n am e, w ith  surnam e first : •---— — .
- 2. N am e w ith  in itia ls and postal address :-— —----- .

3. (a ) D ate o f b ir th : — ——— , D a y :— —— —.
M o n th :' . : — Y e a r : - — —— ,

(b ) A ge as a t 1 9 7 3  : fYears : — ----- — .
M onths.:—-— — . D ays:-:-----------

4. N a tio n a lity :- ----- 1— .
(a )  W h eth er citizen of S ri Lan ka by descent or

re g istra tio n ; - — .
(b ) I f  citizen  o f S r i  L an k a  b y  descent, p lease indicate

th e p lace  Of b irth  o f th e follow ing : — —------■.

( i )  A p p lic a h t:;—=----- . .
( ii)  A pplicant’s f a t h e r — ----------■

(iii) A pplicant’s p atern al g ra n d -fa th e r :--------.
. (iv ) A pplicant’s p atern al great g ran d -fa th e r:

5. Academ ic/Edueational Qualifications : ------- y— .
Exam ination/Degr^e Y e a r  S u b jec t

6 . P articu lars o f tlie  presen t post h e l d ;

(a ) P o s t : ------- :— .
(b ) D ept./Institution : ------------- :.
(c )  D ate o f appointm ent : ------- . .
(d) W h eth er permanent/.pensinoable/non-pen-. .

sionable/tem porary : - — -----—.
(e) W hether confirm ed in  th e p o s t : -------- —
(/) S a la ry  scale o f th e  post and the present salary  :

7. H ighest proficiency 'in la n g u a g es :------— —
S in h a la ■: T a m il E n g lish

8. Names w ith  addresses o f tw o re feree s ;---------:—.

( 1 ) •
( 2 )  — — . ' ' . '

9 - Special claim s, i f  a n y :— ----------.

I  do hereby, ce rtify  th a t p articu lars given by  m e in  
this application a re  tru e and correct. I  am  also aw are - 
th at i f  any particu lars contained herein  are found to  be 
false or in accu rate , I  am  lia b le  to  disqualification if  
detected befo re  selection  and to  dism issal w ithout com ­
pensation i f  detected a fte r  appointment.

S ignature o f Applicant.

D a t e  : — :— r - r —. . .

Report o f th e H ead o f D epartm ent , if  the applicant is  
in  S ta te  Serv ice

I  certify  th a t p articu lars given under paragraph 7 
above are accurate/required to  be amended as shown 
below and th a t his/her w ork  and conduct a re
. , ........... ................................. ...He/she can  b e  re lea s- •
ed from  th e present post.

S ig n atu re o f H ead o f D epartm ent/ 
Ih stitu tion / Secretary  to  th e M inistry.

D a te :—:— ------. -
5-347— Gazette No. 60 o f 73.05.18

D EPA RTM EN T OF H EALTH

Post o f  Prod uction  Superintendent, Orthopaedic C linic, 
G eneral Hospital, Colombo

A P PL IC A T IO N S are invited for th e post o f Production  
Superintendent, O rthopaedic C linic G en eral H ospital, 
Colombo. A pplications should be in  th e  form  set out 
below, and should reach  m e on or before 9.6.1973.

2. S a la r y  S c a le .— T h e  consolidated sa lary  scale 
attached to  th e  post is  Rs. 5,304 per annum  rising  up  to 
Rs. 8,040 p e r  annum by  9 annual increm ents of R s. 144 
each and 8  an nual increm ents of Rs. 180 each. Efficiency 
bar operates before Rs. 6,600 p.a. .

3. T e r m s  o f  E n g a g em en t .— The post is  perm anent but 
non-pensionable. T he appointment w ill b e on tr ia l fo r  
a period o f 3  years. I f  a  pensionable G overnm ent Officer 
is selected, th e  provisions o f P u b lic  A dm inistration 
C ircular No. 42 of 24.12.71, w ill apply.

4. Q u alifica tion s  r eq u ir ed .—E v ery  applicant m ust 
furnish proo f th a t h e—

I. ( a )  is  o f  ex cellen t m oral ch aracter and physically  
so u n d ;

(b )  is  n ot less  th an  25 years and n ot m ore than  40
y ears  o f age on 9.6.1973. (T h is  age lim it 
w ill not apply to  those already in  th e P u blic  
S erv ice ) ;

(c )  ( i )  should possess the S .S .C . C ertificate w ith
Physics and M athem atics (Passes in

Ph y sics and M athem atics obtained on one 
or m ore occasions in  a subsequent G.C.E. 
(O / L) E xam in atio n  Will be accepted). ; 
OR

( i i)  H as passed th e G .C.E. (O/L) Exam in ation  - 
in  s ix  s u b je c t s  including Sinhala/Tam il, 
Ph y sics  and M atheifiatics on n ot m ore 
th an  two s itt in g s ; O R

(n i)  Has passed an equivalent or h ig her exam i­
n ation  w ith  Sinhala/Tam il, Physics aiid 

^ M athem atics, :

Note.— Su rgical W orkshop T echnicians in  th e  O rth o- . 
paediG C lin ic o f  th e D epartm ent o f H ealth  

w ith  not less  th an  1 0  years’ service, possess­
in g  th e J .  S . C. C ertificate  w ill also b e  elig ib le 
to  apply.

II . Should possess any  o f th e  follow ing qu alifica- 
s tions : —>

(a ) C ertificate o f  th e  In stitu te o f B ritish
Su rg ica l Technicians, or . -

( b) T h e . ju n io r  T ech n ica l Officers’ Certificate
(E le c tr ic a l and M echanical) of the 

C eylon T ech n ica l College, or

(c )  T he evening Engineering C ertificate in
M echanical Engineering o f th e  Ceylon 
T ech n ica l College, o r

(d ) C ity  and G uilds of London In stitu te C erti­
ficate in  C arp entry  or M achine Shop 
P ractice , or.
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(e ) Equivalent T ech n ical Qualifications. P re ­
ference -will be given to  those who are 
L icen tiates of th e  In stitu te  of British  
Surgical Technicians!

I I I .  Should have at least 5 y ears’ exp erien ce in  a 
workshop dealing w ith  wood, lea th e r and 
m etal work and should b e  in a supervisory 
capacity,

•5. Applicants should attach  'to  th eir application 
copies of—

(i) Cetriflcate of Registration  of B i r t h ; ,
(ii)  H ighest educational c e r tif ica te ;

. ( iii)  T h ree recent certificates Of character.

These copies w ill not be returned.

6 . R eferen ce is invited to  th e  G eneral Conditions 
applicable to  appointments to  posts in  th e Public 
Serv ice  published at th e beginning of P a r t  I : S ec­
tion  (H A ) o f th is G azette .

G. A marasena ,
Deputy D irector (A dm inistration), 

for D irector of H ealth  Services.

hand corner- and should be sen t under registered cover 
•to th e D irector o f H ealth Services, P. Q. Box 500, 
C olom bo).

I . N ame in  f u l l : —------— ;
. 2. A ddress:---------- -.

3. D ate and P lace  of B ir th  ------•— .
(Copy of B ir th , Certificate to be annexed)

4. N a tio n a lity :—  --------,
5. M arried or S in g le :---------— .
6 . Educational qualifications : ------------ -.

(Copies of Certificates to  be attached) ,
7. T echnical qualifications : -------------

(Copies of Certificates to  be attached)
8 . P articu lars  o f em ploym ent and/or training, since

leaving school : — --------- .
9. I f  previously employed in any Government

. D epartm ent or Pu blic  Corporation give cause of 
le a v in g :-----—— r.

10. I f  ev er convicted o f .any. crim inal offence in a 
Court of law  give particu lars Of offence and 

.■ p u n ish m en t: —-----------.
I I .  Nam es and designations Of th ree  persons from

w hom  . ch aracter certificates have been fur­
n is h e d :— —---- -.

Old Secretariat, 
G alle Fade, , 
Colombo I ,  8.5.1973.

S pecim en  F orm  of. A pplication

POST OF PRODUCTION SUPERINTENDENT, ORTHOPAEDIC CLINIC, 
GENERAL HOSPITAL, COLOMBO

(N .B .— T h e envelope containing th is application 
should be m arked “ Application for th e P ost of Produc­
tion  Superintendent, O rthopaedic C lin ic” on the le ft

I  hereb y  ce rtify , th at the particu lars furnished by 
m e in  this application are tru e and accurate. I  am 
also aw are th at i f  any particulars contained herein are 
found to  be fa lse  or incorrect, I  am  liab le  to disqualifi­
cation before th e selection and to  dism issal without any 
com pensation to  m e i f  th e inaccu racy  is detected after 
the appointment.

Signature.

D ate : — - — —.
5 -3 89s—G azette No. 60 o f 73.05.18

D EPARTM EN T O F A G R IC U LT U R E ,

Posts o f Instructors

A P PL IC A T IO N S are invited for; th e  posts of Instruc­
tors in  . F a rm  M achinery M aintenance and Operations 
in  th e  D epartm ent-of- A griculture. „

2, T erm s  o f  E m p loy m en t an d  C on d ition s  o f  s e r v ic e :

(i)  the posts are perm anent and. n on-pensionable;
(ii)  appointment w ill be su b ject to a period of tr ia l

..for three years. I f  a  candidate already in per­
m anent serv ice, in  th e D epartm ent is selected 
h e  w ill be appointed on an acting basis fo r a 

. specified p erio d ; •
( i i i )  ’ the selected candidates should b e  prepared to

serve in any p art o f th e  Island.

3. 'Salary an d  A llow an ces .*—1T h e consolidated salary 
scale attached to the post is-as follow s
1 Rs. 6,024-^4 o f 144 and 8 of 180-^Rs. 8,040 per annum.

.4. Q u alification s r eq u ir ed .— E v ery  applicant must 
furn ish  satisfactory proof th at he-^

(a) is of excellent m oral ch aracter and physically
sou n d ; ; ’

(b )  . has passed the Seriior Sch ool Certificate E xam ­
ination or (b ) six  su b jects a t th e G eneral 
Certificate of Education Exam in ation  (Ordinary 
L ev el) at not m ore than  two sittings w ith  

‘ Sinhala/Tam il and Arithm etic/M athem atics or,

ised training in  F arm  M achinery in or 
outside Sri. L an k a  w ill be an additional 
Qualification.,

(iii) Is  n ot less than  2 1 y e a f s  and not m ore than 35 
years o f  age on 09th Ju n e , 1973. (This age 
lim it is  not applicable, to  th ose candidates who 

. . are . ..already holding perm anent posts in 
G overnm ent Serv ice ).

5. E v ery  applicant sh ou ld .a ttach ; to ,h is  application, 
copies of—

(a) Certificate o f  Registration  of B i r t h ;
W B .— Baptism al C ertificates or. Certificates 

or Birth- issued feir th e p u rp o se o f the Code of 
Regulations for. A ssisted Sch ools w ill not he 
accepted).

(b ) C ertificate of highest. Ed ucational Qualifications;
(c ) T hree recen t .Certificates of C h a ra c te r ;’ ;

, (d ) Certificates relating to  technical: Qualifications
. and experience. ■ ,

(N .B ,— Originals o f these Certificates should 
not be sen t).

( 6 ) Applications prepared su bstantially  on the for® 
appended should ■ b e  sent under. Registered cover to 
reach  th e D eputy D irector . (A d m inistration), Depart­
m ent o f A griculture, Peradeniya, on o r . before 09th 
Ju n e , 1973. Applications fro m  officers in-Public Service 
m ust be forw arded through th e Heads o f  Departments.

■(c) an equivalent- Or h ig her exam ination, and 
(ii)  (a ) Possess a degree in A gricu ltu ral Engineering 

o f-a  recognised-U niversity , or :
(b )  National- Diploma in  A gricultural E n g i- 

' neering, or

( 7 ) A p p l ic a t io n s ,  o r .  a n y . o t h e r  com m unications
relatin g  th ereto  must be addressed to  the Deputy 
D irector o f A griculture (A d m in istration ), Department 
o i A griculture, Peradeniya, and n o t personally to ®e 
or an y  other officer in  th is departm ent.

■ (c) A  degree in  A griculture of th e U niversity.
of, Ceylon, or any recognised University 
with two years exp erien ce in  th e field of 

- ■-, ■ • Farm  M achinery, or

(d ) A  Certificate of the School of Agriculture,
: (d) A  Certificate of th e School o f . Agriculture, 

Kundasale, or its ’ equivalent 'w ith  8 - 1 0  
years experience in  th e operation and 
m aintenance of F arm  M achinery. Special­

also .m vited to the Genera 
• l o n s f o appointm ents in  the Publu 
v e J )'S >-llSr:-ed at th e beg inn in g -of P a r t  I :  Sectioi (H A ) of this. G azette . . ■

P . T . JlNENDRADASA,
. . D irecto r o f  Agriculture-

Departm ent- of A griculture 
Peradeniya,. M ay 03, 1 9 7 3  ’
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(i) by descent:-----
(ii) by registration:

F o r m  o f  A p p l ic a t io n  R e f e r r e d  To

APPLICATION FOR THE POST OF INSTRUCTORS IN FARM 
' MACHINERY MAINTENANCE AND OPERATIONS

1. Name in fu ll:---------- .
(a) Surname :--------- .
(b) Other names:----------.

2, Permanent address :----------.
3 Age on 09th June, 1973, and date of birth of 

applicant. (Copy of birth certificate should 
be attached) :--------- .

4. Farther’s name and Occupation :---------- .
5. Place of birth of.—

(a) Applicant:----------.
(b) Applicant’s father:------:— .
(c) Applicant’s paternal grandfather:------- .

6. (a) Nationality:----------
(b) State whether you are a citizen of Sri 

Lanka:---------- .

7. Highest Educational Qualifications :---------•
(a) Sinhala :----:----
(b) Tamil:---------- .
(c) English:---------- .

8 Any other particulars :-------—.

I hereby certify that the particulars furnished by me 
in this application are true and accurate. I am also 
aware that if any particulars contained herein are 
found to be false or incorrect, I am liable to 
disqualification before the selection and to disconti­
nuance without any compensation if the inaccuracy is 
detected after the apointment

Signature of Applicant..

Date:---------- .
8-398—Gazette No. 60  o f 73.05.18

No. F.A./2/237 (I).
, MINISTRY OF EDUCATION

Scholarships offered'by. Arab Republic of- Egypt, 
-1972-73

APPLICATIONS are invited for the award of an under 
graduate scholarship offered by the Arab Republic of 
Egypt.

The scholarships are meant for persons of good in­
tellectual promise who may be expected to make a 
significant contribution to' the life of the country on 
their return after completion of the scholarship.

Note.— 1. No application from a Government servant 
will be entertained unless the Head of his/her Depart­
ment certifies in terms of Treasury Circlar No. 514 of 
16.05.60'that the training provided by the scholarship 
is essential in connection with a project and the parti­
culars of such project are indicated in that circular.

Note— 2. Applications from employees of Boards, 
Corporations, Universities and similar Government- 
aided or sponsored Institutions should be sent through 
the Heads of respective institutions, who should be re­
quested to complete the certificate in cage 27 of the 
application appropriately, when forwarding the appli­
cation.

Note— 3. Each applicant should send only one appli­
cation and should apply only for one course of study.

2. Tenure.— The duration of the scholarships will nor­
mally be three years (with probable extensions).

Scholarships are, however, liable to be terminated at 
any time during the currency of the course at the dis­
cretion of the authorities for misconduct, irregularity 
in attedance, absence without permission of the autho­
rities concerned from College or Hostel or Unsatisfactory 
progress in studies or failure to pass examinations. In 
such an eventuality, the scholar might be required to 
return to Sri Lanka at his/her own expense.

3. Eligibility ■ Candidates should—
(i) be Citizens of Sri Lanka;

(ii) be less than 25 years of age on 31.12.1972;
(iii) have a fair knowledge of the Arabic Language ;
(iv) have a high proficiency in English;
(v) have passed the G.C.E. (Advanced Level)

Examination at least in 3 subjects at one and 
the same sitting, relevant to desired course! 
of study.

Note.—1. A  candidate who has entered into a Bond or 
Agreement to serve the Republic of Sri Lanka or in a 
Board, Corporation, University or other State-aided or 
sponsored' institution for a specific period shall not bei 
eligible to apply unless by 31.12.1972 he/she has served 
the period specified in the Bond or Agreement and dis­
charged fully the obligations entered into the Bond or 
Agreement.

Note.— 2, State Officers holding temporary appoint­
ments and those holding permanent appointments but 
not confirmed in their appointments, will similarly not 
be eligible to apply unless they are prepared to resign

B 5 < t

their posts in the event of their being selected for 
awards. Such willingness to resign should be speci­
fically stated in cage 15 (d) of the application.

4. Terms of Award : The scholarships will carry with 
them the following benefits : —

(a) Tourist class air travel to the Arab Republic of
Egypt and back;

(b) A monthly allowance;
(c) Free Lodging.
Note.—The grant of leave to State Officers selected 

for these scholarships will be governed by the Treasury 
and Departmental rules and regulations in force at the 
timp.

5 . Interview.— Eligible candidates will be required to 
present themselves for an inter-view to be held in 
Colombo at an appointed time and place. No travelling 
or other expenses connected with this interview will be 
paid. They should also be prepared to produce at this 
interview, the originals of their certificates, birth certi­
ficate and any other documentary evidence in support 
of their candidature.

. 6. Agreement.— The selected candidates should, before 
their departure for Egypt enter into agreements with 
the Republic, of Sri Lanka—

(a) undertaking among other things to persue faith­
fully and diligently the prescribed course of 
studies and complete if satisfactorily, and to 
serve the Republic of Sri Lanka, if so required, 
for a specific period (to be determined by the 
Republic of Sri Lanka) after completion of the 
course of studies; and,

(b) undertaking to re-pay. to the Republic of Sri 
. Lanka the full cost of the Scholarship (i.e. all

expenses incurred . b y . the Republic of Sri 
Lanka and the Awarding Agency in connection 
with the entire scholarship, including in the 
case of State Officers, salary, allowances fees 
&c.) in the event of their failure to comply 
with the terms and conditions of their Agree­
ment.

7. Medical Examination.— Selected candidates will be 
required to pass a medical examination, by a Special 
Medical Board appointed by the Republic of Sri Lanka 
as to their physical and mental fitness to undertake a 
course of studies in, Egypt.

8. The study proposed will riot, in the case of State
Officers" entitle them to enhance emoluments or en­
hance their promotion prospects. In the case of others, 
the Republic of Sri Lanka will not undertake to pro­
vide employment on their return after completion of 
the scholarship. - . -

9. 'Any statement in the application which is found 
to be incorrect will render the applicant liable-to dis­
qualification if the inaccuracy is . discovered before 
selection, and to withdrawal of. the- award if discovered 
after selection.
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10. A successful candidate who after Selection dec­
lines to be nominated or after nomination declines to 
accept an award, will be debarred from any other 
scholarship award for a period of two years.

11. It should be clearly understood that nomination 
by the Republic of Sri Lanka authorities should not be 
treated by any applicant as acceptance of his case for 
an award, because acceptance is a matter entirely 
within the discretion of the awarding agencies to whom 
nominations are forwarded.

12. Any form of canvassing or attempt to influence 
the selection of a candidate will disqualify such candi­
date.

13. Applications not conforming in every respect with 
the requirements of this advertisement and the instruc­
tions printed on the application form will be rejected.

14. Applications which should be made on a special 
form to be obtained from this office, should be sent 
addressed to the Secretary to the Ministry of Educa­
tion, Malay Street, Colombo 2, to reach him on or be­
fore 1.6.1973. Late applications will not be entertained.

15. A  stamp fee of Rs. 10 is payable in respect of 
each application. Stamps to the value of Rs. 10 should 
be affixed in the cage provided for the purpose on the;

y j  BUILDING MATERIALS CORPORATION •

Vacancy

APPLICATIONS for the following post are invited 
from Citizens of Sri Lanka. Applicants should bo less 
than 45 years of age and should make their applications 
in the appropriate form obtained from this office.

1- A.—Post— Manager, Executive Gra^e f  (Technical 
Services Division). ’j

8.—Qualifications.— A  degree in Engineering with 
professional qualifications in Civil Engineering and 7 
years post-professional experience in building cons­
truction and allied industries of which at least 2 years 
should be at Senior Manager level.

C.—Salary Scale.—Rs. 1,600— 4 x  50-rRs. 1,800. (If 
willing to serve on contract, salary can be fixed after 
discussion but it will not exceed Rs. 2,250).

first page of Hie application form, and cancelled by ffie 
signature of the applicant. The stamp fee will not be 
refunded under any circumstance.

16. Applicants already in service of the Republic of 
Sri Lanka should send their applications through the 
Heads of their Departments; and those attached to 
Boards, Corporations, Universities and similar State- 
aided or sponsored institutions, through-the Heads of 
respective institutions. This requirement will apply even 
if the apllioant is prepared to resign. Officers under 
the Ministry of Education should send their appli­
cations through the respective Regional Directors of 
Education.

17. All applications will be acknowledged and any 
applicant who does not receive an acknowledgment 
within 7 days of the closing date should at once notify 
the Secretary to the Ministry of Education. Failure to 
do so will deprive the applicant of any claim for con­
sideration.

Secretary to the Ministry of 
Education.

' Ministry of Education,
Malay Street,

Colombo 2, 7.5.1973.
5 -3 5 2 — Gazette No. 60 of 73.05.18

2. Candidates may be considered for placement on 
suitable salary points on the relevant scale in conside­
ration of their qualifications and experience.

3. Application forms and further details could be 
had by sending a self-addressed stamped envelope to 
the undersigned or by calling over personally.

4. Applicants from Government Departments and 
State Corporations should forward their applications 
through their employer.

5'. Applications should reach the under-signed on or 
before 8th June, 1973.

Personnel Manager-

Building Materials Corporation,
First Floor, . ~ '11 l i t

Chartered Bank Building,
Queen Street, . . S
Colombo 1, 7th May, 1973.
5-407— Gazette No. 60 of 73.05.18

COCONUT CULTIVATION BOARD B.— Post of Staff Assistant (Administration) Execu-
(Established under Coconut Development 

Act No. 46 of 1971)

Vacancies

APPLICATIONS are invited from citizens of Sri 
Lanka for the following posts in the Coconpt Cultiva­
tion Board. The posts are permanent and carry. Provi­
dent Fund Benefits ^  ‘ ^

A-—Post of Staff Assistant (Technical) Executive 
Grade—Class TV

(i) Salary Scale.—Rs. 600— 10 x  40— Rs. 1,000 p.m.

tive Grade—Class IV.
(i) Salary Scale.—Rs. 600— 10 X 40— Rs. 1,000 p.m.
(ii) Qualifications & Experience required.— 1st or 2nd 

Class Degree of a recognised University, or Interme­
diate Examination of the Institute of Chartered 
Accountants of Sri Lanka with Administrative 
experience.

(iii) Age.— Between 21 and 35 years on 18.6.73 (upper 
age limit will not apply to those already in the service 
of Government/Corporation/Statutory Board.) Appli­
cations giving full particulars of age, educational and 
professional qualifications and experience should be 
sent under registered cover to reach the undersigned 
on or before 18th June, 1973.

(ii) Qualifications.— 1st or 2nd Class Degree of a 
recognised University in B.Sc. (Agriculture), or ist 
or 2nd Class Special Degree of a recognised University 
in Botany, Zoology or Chemistry with one of the above 
subjects as a subsidiary, or 1st or 2nd Class General 
Degree of a recognised University with Botany, and 
two of the following subjects,' viz Chemistry, Zoology 
Physics, Mathematics one of which should either be 
Chemistry or Zoology.

(iii) A ge— Not more than 30 years of age on 18.6.73 
(upper age limit will not apply to those already in 
the service of Govemment/Corporation/Statutory 
Board.)

Applications from candidates in Government 
Department/Corporation/Statutory Board should be 
forwarded through the respective Head of Department/ 
Corporation/Statutory Board who should state whether 
they could be released in the event of selection for 
appointment.

C h a i r m a n ,
Coconut Cultivation Board. 

Coconut Cultivation Board,
P.O. Box 1388,. . * k?-"- “
Y.M.B.A. Building,
Colombo 1. • T i f'  , r ," ~ T ' 0
5 -400— Gazette No. 60 of 73.05.18
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No. ES/1/20 •
ENGINEERING SERVICE BOARD

Vacancies for Civil Engineers (Temporary) in the .
Irrigation Department

APPLICATIONS are invited for posts of Civil Engineers 
(Temporary) in the Irrigation Department. Applications 
which should be on printed forms provided by the Engi­
neering Service Board Office should reach the Director, 
Engineering Service Board, The Secretariat, Colombo 1, 
on or before 16th June; 1973.

Note,— (i) Requests, for the printed form of applica­
tion by post should. . be , with a self-addressed 
UNSTAMPED envelope, not smaller, than 8 in. X 4 in. 
in size, and should also indicate very clearly whether 
the prospective candidate is an officer of the Public 
Service or not.

(ii) No allegation that an. application form or a letter 
respecting such form has been lost or delayed-in the 
post can be considered. Candidates who delay their 
applications until the last days will do so at their own 
risk. .

2. Terms of employment and conditions of service.— . 
(i) The posts are temporary! Contributions will be made 
to the Public Service Provident Fund.

(ii) The selected candidates will be required to serve 
in any part of the Island in which they are called upon 
to serve.

3. Salary Scale.—The Consolidated Salary Scale 
attached to . the post is Rs. 8,160— 3 X 360— Rs. 9,240—  
9,960—3 , X 360— Rs. 11,040— 13 X 480—Rs. 17,280 per 
annum with Efficiency Bars before Rs. 9,960 and 
Rs. 13,920.

Note.—  (i) Candidates with full professional qualifica­
tions will be eligible to be placed on an initial salary of 
Rs. 10,320.per annum on the above-mentioned scale.

(ii) The selected candidates will be required to pass a 
rescribed test for.promotion over the 1st Efficiency Bar 
efore Rs, 9,960 per annum. The syllabus and scheme for

this test will be prescribed by the Director of Irrigation.
A candidate who is appointed with full professional 

qualifications will be required, to pass such test within 
two years from the date of . his appointment. .

(iii) A selected candidate who is already in the Public 
Service will have his . salary determined in terms of the ■ 
rules in Chapter VII of the Establishment Code of the 
Government. .

4. Qualifications required.—Every candidate must fur- ■ 
nish satisfactory proof that he/she—  .

(i) is of excellent mbral character and physically
sound. -

(ii) is not less than 21 years and not more than 35
years of age on 16th June, 1973.
. (The upper age limit will not apply to candi­

dates already in Government Service) •
(iii) (a) holds either the Fellowship or the Member­

ship of the Institution of 'Civil Engineers, 
London; OR

(b) possesses, a Civil Engineering Degree from
the University, of Ceylon, or equivalent 
Degree of any Other recognized University ; 
OR

(c) has passed Parts I and II of the Examination
of the Institution of Civil Engineers 
(London), or. Parts T, IB and II of the 
Examination for Civil Eingineers of the 
Institution of Engineers, Ceylon, or equi­
valent ; OR

(d) has passed the five year Diploma Course in 
' . Civil Engineering of the College of Techno­

logy, Katubedde, or other recognized 
Diploma; OR

Ce) has obtained the Fellowship (F.LE., Ceylon), 
or Membership (M.I.E., Ceylon), of the 
Institution of Engineers, Ceylon irt the Civil 
Engineering Group.

5. Candidates, will be required to produce any or .all 
of the following documents when called upon to do so—

(a) Certificates of registration Of birth, (N. B.— Bap­
tismal certificates or certificates Of birth issued 
for the purpose of the Code of Regulations for 
Assisted Schools.• will not be accepted).

(b) Degree or highest educational certificates.
(c) Two certificates of character, one of Which should

be from the Director of-Studies, College Tutor 
or Professor. ,

(d) Certificates of professional and/or. technical
qualifications.

(e) Certificates of highest examination passed in
Sinhala,- Tamil and English.

Note.— (i) No documents or copies of documents 
should be attached to the. application 
form.

(ii) Applications of candidates who fail to pro­
duce documents when requested to do 
so will not be Considered. •

. 6. Applications froim Officers in the Public Service or 
in Corporations must be forwarded through the Heads 
of their Departments or Corporations. They must, how­
ever, notify direct . to the Director, Engineering 
Service Board, the date of despatch by'them of their 
applications' to reach him on or before the closing 
date. The printed Post Card (Market “ B ” ) issued to 
them with the form of application, may be used for the 
purpose, '

7. Applications and aiiy Other communications relating 
thereto must be addressed to the Director, Engineering 
Service Board, and NOT personally to any officer in the 
Board. •

8 . Reference' is invited to the general conditions
applicable to appointments to posts in the Public Service 
published at. tne beginning o f  Part I : Section (IIA) of 
this Gazette, •

9. Candidates are required to fill, in and return as 
instructed therein, the printed Post, Card (marked “ A  ” ) 
issued to them with the form of application, when the 
receipt of their application forms in the Engineering 
Service Board! Office will be acknowledged. Applications 
of candidates who do not comply with this requirement 
Will not be acknowledged. Those who comply with this 
requirement but do not receive an acknowledgment 
within three weeks Of the closing date should, at once 
notify the Director, Engineering Service Board. 
Failure to comply with this provision will deprive the 
applicant of any claim to consideration,

P. H. Siriwardena,
Acting ̂ Secretary,

Ministry of Public Administration, Local 
Government and Home Affairs;

Office of the Engineering Service Board,
The Secretariat, .
Colombo, 30th April, 1973. . ■
5-364—Gazette No. 60 of 73.05.1 S

COLOMBO PORT COMMISSION
Posts of Assistant Navigating and Dredging Master

APPLICATIONS are invited for posts of Assistant 
Navigating and Dredging Master Colombo Port Com­
mission. Applications which should be sent under regis­
tered cover in the specimen form appended, should • 
reach the Secretary, Ministry of Shipping and. Tourism, 
No. 54, Chatham Street, Colombo 1, bn or before 
8th June, 1973.

The top left hand comer of the envelope must be 
clearly marked “ Post of Assistant Navigating and. 
Dredging Master, Colombo Port Commission.”

2. Terms of Engagement and Conditions of Service.—  .
(a) Posts are permanent. The selected candidates will 

, be required, to contribute to the Public Service 
Provident Fund. The appointees will be on pro­
bation for a period of three years. However, if 
an officer in the Public Service holding a per-

B 6 q "

' manent and pensionable post on 31.12.71 is 
selected, he will be appointed on an acting basis 
for a period of one year in the first instance.

(b) Within the period of probation or acting as the
case may be the appointee must prove to the 
satisfaction of the Chief Engineer (Ports), his 
competence to handle all Dredgers and carryout 
dredging and reclamation.

(c) Appointees will.be required to be on board when
the crafts are in operation.

3. Salary Neale.— The consolidated salary scale 
attached to the. post is Rs. 8,280 per annum rising to 
Rs; 11,040 per annum by 7 annual increments of Rs. 240 
and 3 of Rs. 360 per annum. (The corresponding basic 
salary prior to 1.10.69 is Rs. 5,520 -̂6 of 240 and 4 of 380 

.—Rs. 8,400 per annum.)
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4. Qualifications Required.—
(a) is of excellent moral character and physically

sound.
(b) is not less than 30 years and not more than 50

years on 8.6.1973.
(c) (i) Should possess a Master (Coastwise) certi­

ficate of competency, or its equivalent prefer­
ence will be given to applicants who have 
functioned as Masters of Seagoing vessels;
OR

(ii) Should have served as a Naval Officer in the 
Sri Lanka Navy for a period of two years in 
command of a Seagoing vessel, in charge of 
a watch.

(d) Be capable of navigating the Port Commission
Dredgers in a.Seaman like manner. He should 
be prepared to undergo a test in Navigation and 
seamanship in the practical handling of a sea­
going vessel.

(e) Has had experience in mooring work: and in
handling labour.

(f) Experience in dredging and in Mechanical or
Marine Engineering will be an added, quali­
fication,

5. Applicants must attach to their applications, copies 
of : —

(i) Certificate of Registration of Birth ;
(ii) Three recent certificates of character;

(Not applicable to applicants in Public Service)
(iii) Certificates of the highest academic and/or pro­

fessional qualifications obtained ;
(iv) Certificate of the highest examination passed ip

Sinhala.

6 . Applications from officers in the Public Service 
should be. forwarded through the Head of the respective 
Departments. Any application received after the pres­
cribed date will not be entertained unless the applica­
tion was received by the Head of .the Department before 
the prescribed date and the Head of the Department 
concerned recommends acceptance adducing valid rea- - 
sons for the delay.

7. Applications or any other communications relating 
thereto must be addressed to the Secretary, Ministry of 
Shipping and Tourism, and not personally to any officer 
in this Ministry or in the Colombo Port Commission.

8 . Reference is invited to the general conditions appli­
cable to appointments to posts in the Public Service 
published at the beginning of Part I, Section (IIA) of 
this Gazette. -

9. Applications will be acknowledged.
. H arsh a  W ic k r e m a sin g h e , 

for Acting . Secretary,
.. Ministry of Shipping and Tourism. ,

Ministry of Shipping and Tourism,
No. 54, Chatham Street,
Colombo 1, 8th May, 1973.

S p e c im e n  F o r m

APPLICATION FOR THE POSTS OF ASSISTANT NAVIGATING 
AND DREDGING MASTER

COLOMBO PORT COMMISSION

1. Name in fu l l : —— ----.
2. Address —------.

.  ̂ 3. Date and place Of birth ---- ;— .
(Copy of the birth certificate to be annexed)

4. Nationality :----------.
5. Whether married or single :— -—-— .
6 . Educational and/or technical qualifications :------ r-

(Copies of certificates to be attached)
. 7. Particulars of employment and/or training since

leaving school :-----------.
(Supported by copies of certificates)

8 . If previously employed in any Government Depart-
ment/Public Corporation, give cause of. 
leaving.:-------— .

9. if  ever convicted of any criminal offence in a Court
of Law, particulars of any such offence and 
punishment: --------- .

10. Names and. designations . of three persons from
. whom character certificates have been fur­

nished :-----—----.
I hereby certify that the particulars furnished by me 

in this application are true and accurate. I am also 
aware that if any particulars contained herein are 
found to be false and incorrect I am liable to disquali­
fication before the selection, and to dismissal, without 
compensation if - the inaccuracy: is detected after the 
appointment,

■ > Signature of Candidate
Date — ------- . . '.
5-3 8 2 — Gazette No. 60 o f 73.05.18

POST OF REGISTRAR OF BIRTHS AND DEATHS OF 
MAWALA DIVISION AND OF MARRIAGES 
(GENERAL) OF KALUTARA AND PANADURA

TOTAMUNA DIVISION IN KALUTARA DISTRICT

APPLICATIONS are.' invited from either sex. for the 
above-mentioned post from permanent residents of the 
Births and Deaths Registration Division of Mawala or 
from persons who, having settled • down, or taken up 
residence therein, have acquired sufficient interest and 
influence within it. Applicants should be not less than 
21 years of age on the date on which applications close. 
This age limit will not apply to applicants already in 
government service.

2. Further details with regard to educational and 
other qualifications, etc., could be obtained from the

notices exhibited in this office and in piiblic places and 
offices within the. Division such as offices of the D. R. O. 
GramasevakaS, Local Government Bodies, Rural 
Courts, Post Offices, Police Stations, Community Cen­
tres, Public Markets and Co-operative Stores, etc:

3. All applications should be on the prescribed form 
obtainable from this office and. should be sent by regis­
tered post to reach me on or before 31st May, 1973.

E . D. W. G u n a se k a r a , 
for District Registrar, Kalutara.

District Registrar’s Office, '
Kalutara, 30th April, 1973. i
5-339—Gazette No. 60 of 73.05.18

POST OF REGISTRAR OF BIRTHS AND DEATHS OF'.. 
OYAPALATA DIVISION AND OF MARRTA OES 
(KANDYAN AND GENERAL) OF WALAPONE 

DIVISION IN NUWARA ELIYA DISTRICT

APPLICATIONS are invited from either sex for the 
above-mentioned post from permanent residents of the 
Births and Deaths Registration Division of Oyapalata. 
or from persons, who, having settled down or taken 
up residence therein, have acquired sufficient interests 
and influence within it. Applicants should be not less 
than 21 years of age on the date on which applications 
close. This age limit will not apply to applicants already 
in Government Service.

2. Further details with regard to educational and 
other qualifications, etc. could be obtained from notices 
exhibited in this office and in public places and offices

within the Division such as the office of the D. R. O., 
Grama Sevakas, Local Government Bodies, Rural 
Courts, Post Offices, Police Stations, Community 
Centres, Public Markets and Co-operative Societies, 
etc. . .

.3- All applications should be on the prescribed form 
obtainable from this office and should be sent by 
registered post to reach ine on or before 25th June,

* W . O . H. I ndraratne,
Additional District' Registrar, 

for District Registrar. ..

District Registrar’s Office,
Nuwara Eliya, 2nd May, 1973.
6 -8 6 0 — G a z e tte  N o. 6 0  o f  73 .05 .18
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" v sSTATE ENGINEERING CORPORATION OF 
SRI LANKA (CEYLON)

Salary Scale.— Rs. 1,175— 5 X 45- 
clusive per mensem).

-Rs. 1,400 (all in-

Post of Deputy Chief Supplies Officer 
APPLICATIONS are invited from citizens of Sri Lanka 
for the above post in the State Engineering Corpora- ■■ 
tion of Sri Lanka (Ceylon).
Qualifications

(a) Chartered Engineer with 2 years experience in
Supplies Management; or ■*

(b) Degree in Engineering or equivalent Professional
qualifications and 5 years post-graduate expe­
rience including 2 years in Supplies Manage­
ment ; or

(c) Certified Engineer with 5 years experience after
certification of which 2 years should be in Sup­
plies Management; or

(d) Fuil professional qualifications o f. the Institute
of Chartered Accountants or I. C. W. A., with 
2 years supplies experience; or

(e) Grade II Accountant with 2 years supplies ex­
perience ; or

(f) Degree with 7 years executive experience of
which at least 2 years should be in Supplies 
Management.

2. Applications should be on the prescribed. form 
lyhich could be collected from this office or ■ obtained 
by forwarding a self-addressed stamped envelope. Ap­
plications should be addressed to the Manager (Per­
sonnel & Administration), P. O. Box 194, 120, W. A. D. 
Ramanayake Mawatha, Colombo 2, under registered 
cover to reach him on or before 01.06.1973.

.3. Applications from those employed in Government 
Departments/Corporations should be forwarded through 
the Heads of the respective Departments/Corporations.

S. B. C, H alaldeen ,
Manager (Personnel & Administration), 

State Engineering Corporation of 
Sri Lanka (Ceylon).

120, W. A. D. Ramanayake Mawatha,
Colombo. 2, 26.04.73.
5-404/1—Gazette No. 60'of 73.05.18 . .

v/STATE ENGINEERING CORPORATION OF 
SRI LANKA (CEYLON)

Vacancies

APPLICATIONS will be received upto 06.06.73 from 
the citizens of Sri Lanka for the undermentioned 
posts: —  - %

, '? Jr
(1) LATHEMAN—GRADE 111
Qualifications.— Applicants should have 6. years ex­

perience as a Latheman in a recognised institution.

Salary Scale.— Rs. 180— 10— 240 (all inclusive per ’ 
month) OR Rs. 6.40— .40— 8.40 (all inclusive per day).

Applications should be forwarded on the prescribed 
form which could be collected at this office Or obtained 
by forwarding a self-addressed stamped envelope. Ap­
plications should be addressed to the Manager, (Per­
sonnel & Administration), 120, W. A- D. Ramanayake 
Mawatha, Colombo 2, under registered cover with the. 
title of the job marked on the top left-hand corner of . 
the envelope.

Age.—Below 45 years.

Salary Scale.— Rs. 220— 10— 280 (all inclusive per 
month) OR Rs. 7.40— .40— 9.40 (all inclusive per day).

(2) LATHEMAN—GRADE IV
Qualifications.— Applicants should have 3 years ex­

perience as a Latheman in a. recognised institution.

Age.—Below 45 years. 7

Applications from those who employed in Govern­
ment Departments/Corporations should, be forwarded 
through the heads of the respective Department/Cor- 
poration.

S. B. C. H alaldeen ,
- Manager (Personnel & Administration), 

State. Engineering Corporation, 
of Sri Lanka (Ceylon).

120, W. A. D. Ramanayake Mawatha,
Colombo 2, 27th April, 1973.
5-404/2—Gazette No. .60 of 73.05.18

POST OF REGISTRAR OF BTRTHS AND DEATHS OF
ERAVUR DIVISION IN BATTICALOA DISTRICT

APPLICATIONS are invited from. either sex for the 
abovementioned post from permanent residents of the 
Births and Deaths Registration Division of Eravur or 
from persons, who having settled down or taken up 
residence therein, have acquired sufficient interest and 
influence within it. Applicants should be not less, than 
21 years of age on the date on which applications close. 
This age limit will not apply to applicants already in 
permanent' Government Service.

2. Further details with regard to educational and 
other qualifications etc., cod'd be obtained from the 
notices .exhibited in this office and in public places

and offices within the division such as the office of the 
Divisional Revenue Officer, Grama Sevakas, Local Gov­
ernment Bodies, Rural Courts, Post Offices, Police 
Station, Community. Centres, Public Markets and Co­
operative Societies, etc.

3. All applications should be on the prescribed form 
cbtamable from, this office and should be sent by regis­
tered post to reach me. on or before 14.06.1973.

R. B. W e e ra k o o n , 
District Registrar.

District Registrar’s Office,
Batticaloa, 5th May, 1973.
5-397—Gazette No. 60 of 73.05.18

VEASTERN PAPER MILLS CORPORATION 
Vacancies

POST OF DRAUGHTSMAN GRADE I 
Qualifications and Experience.— Senior School Certi­

ficate or General Certificate of Education (©/L) in six 
subjects obtained in one sitting with thflpd credits. 
Should have successfully completed a Draughtsman’s 
Course at the Ceylon Technical College or other recog­
nised institution AND
Should have worked as a Mechanical Draughtsman for 
a minimum period of 5 years in a Government/Semi- 
Govemment Department or recognised Mercantile 
Establishment.

Age.— Below 45 years.
475— 575

Salary Scales—Rs, — =---------

Applications from employees in Government Depart­
ments, Semi-Government Departments arid Govern­
ment Corporations should be forwarded, through the 
Head of the respective Departments, 

i The selected candidates will be required to reside and 
f work at Valaichchenai/Embilipitiya or at any of the 

Corporation’s Establishments in the Island. 
f  Applications in applicants’ own handwriting should be 
made on Forms obtainable at this Office and should 
reach the General Manager at the address given below 
on or before 08.06.1973.

A long self-addressed stamped envelope should 
accompany requests for application forms by post.

Only those applicants who possess the required quali­
fications need apply.

P . . B . P a d m a pe r u m a ,
TT General Manager,

356, Union Place, Eastern Paper Mills Corporation.

7 X  20 60 of 73.05.18
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S R I  LA N K A  A RM Y—O TH ER R A N K  A PPO IN TM EN TS

A PPLICATIO N S i-re invited from candidates who possess the Qualifications given below for. vacancies in the Sri Lanka. Signal 
Corps o f the Sri Luutka Army for D irectly Enlisted Soldiers. .

Appointment Unit Qualifications Required ' _
Signalman Sri Lanka Signal Corps . . (a) Should have passed the G.G.E. (0/L) Exam ination in  Physics and

Mathematics AND possess a t  least one year’s experience in Radio 
servicing in  a  recognized establishm ent;

• Or '
J.S.'C./Grade 8 with a t  least 3 years experience in Radio servicing a t a 

recognized institution 
■' (6) Height,: NOT less th an  5 ft . 4 inches

(c) NOT less than  18 years o f age and NOT more than  24 years of age on. 
18th Ju n e, 1973

2. P refers :-!« will be given to those who have —
(а) Pas-sd City and Guilds London Institu te Exam ination in R ad io and Line Transmission, P a rt A an d .B  i .

and
(б) Competent in driving m otor vehicles and riding motor cycles ;

and ’
(c). Experience in Radio operating in a F irm  or Government Institution

3. Proficiei.cy in the Official Language must be clearly stated and substantiated.

4. Candidates will be required to  undergo an,aptitude and proficiency test to  ascertain their.suitability prior to  selection.

6. Applications will NOT be considered from, candidates who do not possess the qualifications stipulated in  paragraph one 
o f this notice. However,, the Commander of the Army, m ay in exceptional cases enlist persons who are less than 6 feet 4 inches in 
height.

. 6, In  addition to the qualifications mentioned in  paragraph one, Candidates m ust.fulfil the following general conditions for 
enlistm ent as Dire«cly Enlisted Soldiers in  the Sri Lanka Army.

A candidatf must—
(а) be i. Citizen of Sri Lanka ;
(б) pas. a  medical test to  the satisfaction of the Commander o f th e  Sri Lanka Army.

7. Period Engagement.—a Soldier will normally be enlisted for, a  period o f 12 years o f which 5 years will be w ith the colours 
and 7 years in the reserve, after which he m ay be discharged. In  certain cases, a  soldier m ay however be perm itted to  extend his 
service to  12 years .and to re-engage for service upto a  to ta l of .32 years from  his original enlistment.

8. Rates oj Pay and, Allowances .— R ates of pay and allowances as applicable to  Other Ranks in th e  Regular Force of the 
Sri Lanka Army aiw as follows :—

(a) Group I I I —Includes'!, 2 and 3 star non tradesman and tradesman, G ro u p ‘B ’ classes 1, 2 ahd 3,

Rank
Private or Equivalent . .
Lance Corporal or Equivalent 
t.orporal or equivalent 
(sergeant . ..
(staff Sergeant . . . .
W arrant Officer, Class I I  . .  '
Regim ental Quartermaster Sergeant 
W arrant Officer, Class I  : .■

Consolidated Pay (Annual)
. R s. 2,880— 1 5 x 6 0 —R s. 3,780 

. .  R s . 3 ,060— 15X 60— R s. 3,960 
. ,  R s. 3,660— 15 x  72—R s. 4,740 
. .  R s. 4,620— 10 x  90—R s. 5,520 
. .  R s. 5 ,010— 10 x 9 b — R s. 5 ,9 i0  
. .  R s. 5,220— 10X 120— R s. 6,420 
. .  R s. 5,340— 10 x  120—R s. 6,540 
. .  R s . 5,640— 10 x  144— R s. 7,080

(6) Grc..p I I —Includes Tradesman Group ‘A ’ classes 1, 2 and 3. 

Rank
Private or Equivalent . .  . .
i-ance Corporal or Equivalent
Oorporal or Equivalent - . .  . .
(sergeant . .  . .
(staff Sergeant . . .
W arrant Officer, Class I I  . .
Regim ental Quartermaster Sergeant 
W arrant Officer, Class I  . . .  . . .

Consolidated Pay (Annual)
R s. 2,940— 15 X 60—R s. 3,840 
R s . 3,120— 15 x  60—R s. 4,020 ' 
R s. 3,720— 15 x  72—R s . '4,800 
R s . 4,800— 10 x  90—R s. 6,700 
R s. 5,250— 10 x  90— R s. 6,150 
R s. 5,520— 1 0 x 1 2 0 — R s. 6,720 
R s . 5,700— 10 x  12(L -R s. 6,900 
R s . 6,940— 10 x  144—R s. 7,380

(c) Gro jp  I —Includes Traderman Group ‘X ’ classes 1, 2 and 3.

Rank .
Private or Equivalent . .  : . .
Lance Corporal or Equivalent '
Corporal or Equivalent
(sergeant . .  . • , .
(staff Seigeant . .
W arrant Officer Class I I  . .  . . .
Regimental Quartermaster Sergeant.
W arrant Officer Class I  ' . .  . .

(d) Allowance to Married Other Ranks.— An allowance} to 
«md conditions as are applicable in the Public Service.

Consolidated Pay (Annual).
. .  R s . 3,000— 15 x  60—R s. 3,900 .
. .  R s. 3,240— 15 X 60—R s. 4,140 .
. .  R s . 3,840— 15 x  72— R s. 4,920 
. .  R s . 4,920— 10 x  90—R s. 5,820 
. .  R s . 5,340— 10 x  90— R s. 6,240 
. .  R s. 5,700— 10 x  120— R s. 6,900 
. .  R s. 6,880— 1 0 x 1 2 0 —R s. 7,080 
. .  R s. 6,120— 1 0 x 1 4 4 —Rs.. 7,560 

Married Other Ran ks will be paid on the same terms

(e) Lanodry Allowance—  •
.. (<) A soldier accommodated in a  Mess shall be entitled to  have his m ilitary clothing laundered free  o f charge at

Sri Lanka Army expense,
tx) A soldier living out shall be entitled to  such allowance as m ay be prescribed by th e  Commander o f the Sri 
■ Lanka Army for the laundering of his M ilitary Clothing.

. ' ( f )  Oot^ Conduct Pay.—-Is paid to  Other Ranks on the following basis :—
. ■■{.*) One Badge— oh com pletion of 4 years qualifying service, 25-cts, per day.

p )-  Two Badges—on completion o f 8 years qualifying service, 60 cts. per day.
’ p )':' Thiee Badges— on completion o f 12 years qualifying service, 75 cts. per day.
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(g) Hardlying Money.—is paid to  Other Ran ks employed on —

(1) T a f l l  duties in the Mannar and Ja ffn a  Sectors:
(2) Agricultural projects a t  W alawe, Padaviya and Muthiyankattikulam. .
(3) Engineering projects as may be deretmined by  the Commander of the Sri Lanka Army. ,

(h) Contributions to the Public Service Provident Fund.— Every soldier on enlistm ent shall be required to give his written
consent to  the deduction of six percent o f his consolidated salary as his Contribution toward/ the' Public Service 

. Provident Fund. •

' The following rules govern applications for the D irect Enlistm ent Vacancies mentioned in paragraph (’-ne o f this notice :—
(a) Applications must be made in the applicants-’ own handwriting as per specimen application form appearing a t the

end of th is notioev . . .  •
(b) Applications will be addressed to the Sri .Lanka Army Recruiting Officer, Sri Lanka Arm y Headquarters, P .O . B o x .

553, Colombo. They should be m arked “ A PPLIC A TIO N S— R E G U L A R  F O R C E — P R IV A T E — S R I  LANKA 
SIGNA L CORPS "b o th  on the application itself and on the envelope. Applications should -each the addressee 

■before 4 p.in. on 18th Ju n e, 1973. •.
(c) Applications will be accompanied b y  C O P IE S  only o f —

(1) Certificate of Registration o f B irth ' or Special Certificate o f age issued by  the Registrar General (in case o f
applicants whose b irth  has n ot been registered). Baptism al certifica tes ; certificates of b irth  issued for 

. purpose of the Code o f R egulation-for Assisted Schools, Horoscopes, &c., will NOT be *.ccepted.

(2) Certificate of the highesteducational qualification obtained.
.(3) Certificate of experience in tra d e .. . .
(4) Three recent testim onials regarding the applicant’s qualifications, character and suitabiir y for appointm ent.

W here the Applicant is employed, one of these should be a  recommendation from  his present employer.
(5) Certificate in support o f sports activ ities, cadeting, etc.

Note__.(1) Originals of these certificates and testimonial should be produced O N LY i f  an-1 when the apllicant
is called for an interview. \

(2) SriL an k aA rm y 'H ead q u arters  will NQT be responsible for loss of any originals of documents, if  
enolosed with applications. • ■ . '

(d) No allegation that an application form  or le tter in  respect of such form  has been lost or delayed in the p ost will be
Considered.

(e) Applications from  the members of th e  Volunteer Force must b.e.forwarded through their respectivi Unit H eadquarters.
(/) Applications from those already in  Government Service must be forwarded through the Head of the Departm ent.

; concerned. . ‘
(g) Applications forwarded through the H eads o f  th e  Departments and received a fter the closing date will not be

entertained unless the applications, were received b y  the H ead o f the D epartm ent before th e  clcung date and Heads 
of the Departments concerned recommend acceptance adducing valid reasons for the delay.

(h) Candidates considered suitable for th e  interview will be required to  appear a t  their own expense 'Or interview by the
Sri Lanka Army Selection Board. Such candidates will be notified individually o f  the tim - date and place o f 
interview. ■ '

(j) Candidates who have been interviewed and considered suitable for enlistm ent by  the Selection Board will thereafter 
• be required to  appear in  Colombo a t  their own expense for one or more m edical exam ination:
(k) On completion of the interview and such tests  are considered necessary b y  the Selection Board, those selected will be

enlisted in the Regular Force o f  th e  Sri Lan ka Army, and will then undergo a course of train ng a t  the Sri L an ka 
Army Training Centre or a t any other place.

(l) No person who is under the age o f 21 years shall be enlisted as a  soldier in the Regular. Force of he Sri Lanka Arm y
unless the.consent in  writing o f h is parent or lawful guardian has first been obtained.

(m) Candidates who are selected and enlisted in  th e  Regular Force o f the Sri L an ka Arm y will be req»-red to com ply w ith
rules made or that m ay hereafter be m ade for. giving effect to  the Language Policy o f  the Government and in 

, particular for implementing th e  provisions o f the Official Language A ct, No. 33 o f 1956.
(n) Anyone who desires to recommend a  candidate should bo so by giving him  a  testim onial. Any f^rm of canvassing or

attem pt to  influence the selection o f a  Candidate will.render such candidate liable for disqua:-fication.
(p) Any statem ent in the application form  whioh is found to  be incorrect will reader the applicant liablr for disqualification, • 

i f  inaccuracy is discovered before selection, and to  disciplinary aotion and discharge from  thi Sri Lanka Arm y, if  
,' discovered after enlistment.

M. A. J ay/ v e e b j .,
Brigae-9r,

fo r Commander o f tht Sri Lan ka Arm y.

Specimen Application Form  for an O ther R a n k  Appointm ent in the Regular F orce of th s  S ri Lan«a A rm y

National State  Assembley Electoral. D istiot 
in  which .the Applicant is Registered

• A dm inistrative Diswhot o f 
the Applicant

1. Fu ll name (in B lock Capitals) : , ------1--------.

2. Postal address : —r------ —.

3. D ate of b irth  : ------- ------ , Age : —— : .
4. Educational qualifications: — ------— « ; , .

5. ' Appointment fpr which application is made : ------ s------- . ,

(Appointment must be stated as in para one o f th is  notice) .

6. Give full particulars o f the qualifications and experience fo r th is appointm ent as required in  para one o f th -i notice : 

.7. Occupation since leaving School or College : —

Sri Lanka Army Headquarters, 
P .O . B o x  553,
Colombo.



8. . H eig h t:—;----------  F eet -------Inches.

9. Nationality : ------------- ,

10. Nearest Post/Telegraph Office : -------------- .

11. Nearest Police Station : -------------- .

12. Full details, if  any, of all previous M ilitary, Naval, Air Foroe and Volunteer Servioe with dates and ranks held : --------------.

13. Have you ever been rejected for enlistm ent in the Sri Lanka Army, Sri Lanka NaVy pr Sri Lanka A ir Force as a result of your
being unsuccessful a t the medical exam ination ------------- .

14. M ilitary Conduct on release/discharge : — —-------. '
(to be supported by a copy o f  release/discharged Certificate)

j5 .  Any other relevant facts (Sports achievement, e tc .) : --------------.

16. Names and designations o f persons from  whom testimonials have been subm itted as required in 9 (c) (4) o f this notice :—

(1) -------------- ' .

. (2) -------- —

(3)----------------:------------------- .

17. Declaration to be signed by  the A p p lican t:
I  declare On my honour th at the foregoing particulars I  have given are to  the best of my knowledge and belief correct.
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D ate : --------------., Signature o f  Applicant.
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S R I  LA NKA  A RM Y— O TH ER R A N K  A PPO INTM ENTS

A PPLIC A TIO N S are invited from Candidates who posses the qualifications given below for vacancies i n . the Sri Lanka Corps 
o f M ilitary Police of the Sri Lanka Army for D irectly Enlisted Soldiers.

Appointment. 
Private

Unit
Sri Lanka Corps of M ilitary Police

Qualifications Required
(а) H eig h t: 5 feet 8 inches
(б) Chest measurements : 34 inches

i . (c) NOT less than 18 years of age and NOT more than 24 years
of age on 18th Ju n e  1973

(d) G .G.E. (Ordinary Level) in six  subjects inclusive of Credit 
Pass in Sinhalese Language/Tamil Language/English 
Language AND Mathematies/Arithmetic obtained at NOT 
more than two sittings.’ Preference will be given to those 
w ith higher Educational Qualifications.

2. Preference will also be given to  those —
(а) Who are in possession o f a  valid licence to  drive m otor cars or ride m otor cycles.
(б) Who possess a  knowledge o f Sinhala/English Typing.

3: Proficiency in the Official Language must be clearly stated and substantiated.

4. Applications will NOT be considered from candidates who do not possess the qualifications stipulated in  paragaraph one of 
th is  notice. -

5. In  addition to the qualifications mentioned in paragraph one, Candidates m ust fulfil the following general conditions for 
enlistm ent as Directly Enlisted Soldiers in the Sri Lanka Army :—

A candidate must—
(o) be .a citizen of Sri L a n k a ;

, (b) Pass a medical test to  the satisfaction of the Commander o f the Sri Lanka Army.

6. Period of Engagement.— A soldier will normally be enlisted for a  period o f 12 years of which 5 years will be with the colours 
and 7 years in the reserve, after which he may be discharged. In  certain  cases, a  soldier may however be perm itted to extend his 
service to 12 years and to re-engage for service up to  a  total of 32 years from his original enlistment.

7. Rates of Pay and Allowances :
(a) R ates of pay and allowances as applicable to Other R anks'w ho are non-tradesman in  the Regular Force o f the Sri 

Lanka Army are as follows :—
Rank

Recruits . . .  ...
Private . .  ’ . .
Lance Corporal or Equivalent 
Corporal or’Equivalent 
Sergeant . .  . .
Staff Sergeant 
W arrent Officer, Class I I  
Regim ental Quartermaster Sergeant 
W arrant Officer, Class I  . .

Consolidated Pay (Annual) 
R s. 2,700
R s. 2 ,880— 15 x  60— R s. 3,780 
R s. 3,060— 15 x  60— R s. 3,960 
R s. 3 660— 15 x  .72— Rs. 4,740 
R s ..4 ,620— 10 x 90— R s. 5,520 
R s. 5,010— 10 x 90— Rs. 5,910 
R s . 5,220— 10 x 120— Rs. 6,420 
R s. 5,340— 10 x 120— Rs. 6,540 
R s. 5,640— 10 x  144—Rs. 7,080

(6) Allowances to Married Other Ranks.— An allowance to married Other Ranks will be paid on the sam e terms and con­
ditions as are applicable in  the Public Service.

(e) Laundry Allowance—
(1) A soldier accommodated in a  Mess shall be entitled to  have his M ilitary Clothing laundered free o f charge at

Sri Lanka Army Expense.
(2) A soldier living out shall be entitled to such allowance as m ay be prescribed b y  the Commander o f the Sri

Lanka Army for the laundering of his M ilitary Clothing,



(d) Good Conduct Pay.— is paid to  Other Ran ks on the following b asis :—
(1) One Badge— On Completion o f 4 year qualifying service, 25 cts, per day.
(2) Two Badges— On Completion o f 8 years qualifying service.'50 cts. per day.
(3) Three Badges— On completion o f  12 years qualifying service, -75 ots. per day.

(e) Hardlying Money.-*-is paid to Other Ran ks employed on—
(1) T af I I  duties in the Manner and the Ja ffn a  Sectors.
(2) Agricultural projects a t Walawe, Padaviya and Muthiyankattikulam.
(3) Engineering projects as m ay be determined by  the Commander o f the Sri Lanka Army-

(/) Contribution to the Public Servie Provident Fund.— Every. Soldier on enlistm ent shall be required to give his w ritten 
consent to the deduction o f s ix  persent o f his consolidated salary as his contributions towards the Public Service 
Provident Fund.

8. The following rules govern applications for the D irect Enlistm ent vacancies m entioned in paragraph one o f this notice : —
(a) Applications m ust be made in  the applicants’ own hand writing as per specimen application form appearing a t the

end of this notice.
(6) Applications will be addressed to  the Sri Lanka'A rm y Recuruiting Officer, Sri Lanka Arm y Headquarters, P . O. B o x  

653, Colombo. They.should be m arked “ A PPLICATION S R E G U L A R  F O R C E— P R IV A T E — S R I  LA N KA  
M IL IT A R Y  PO LICE ”  both on the application it-self and on the envelope., Applications should reach 
the addressee before 4 p .m ..l8 th  Ju n e  1973.

(c) Applications will be accompanied b y  C O P IE S  only o f :—
(1) Certificates of Registration of B irth  or Speoial Certificates o f age issued by  the Registrar-General (in case o f

applicants whose birth has not been registered) Baptism al certificates. Certificates o f b irth  issued for purpose 
o f the Code o f Regulation for Assisted Schools, Horoscopes, &o., will NOT be accepted.

(2) Certificates of the Highest Educational Qualifications obtained.
(3) Three recent testimonials regarding applicants’ qualifications, character and suitability  for appointm ent.

Where the applicant 'is employed, one o f these should be a  reoommendation from  his present employer.
(4) Certificates in support o f sports activities, Oadeting, eto.

Note;
(1) Originals of these certificates and testim onials ashould be produced O N LY  i f  and when the applicant is called

for an interview.

(2) Sri Lanka Army Headquarters will NOT be responsible for loss o f any originals o f documents, i f  enclosed w ith
applications.

(d) No allegation th at an application form  or letter in  respect o f such form  has b een lo st or delayed in the post will be 
. considered.

(e) Applications from the Members of the Volunteer Force must be forwarded thorugh their respective U nit Headquarters.

(/) Applications from those already in  Government Service m ust be forwarded thorugh th e  ..Head of the Departm ent 
concerned. . '  .

(g) Applications forwarded . thorugh the H eads of the Departments and received after the closing date will not be enter­
tained unless the applications were received by the Head of the Departm ent before the closing date and Heads o f  the 
Departments concerned reoommend acceptance adducing valid reasons for the delay.

(b) Candidates Considered suitable for the interview will be required to  appear a t  their own expense for interview by th e
Sri Lanka Army Slelectioh Board. Such candidates will be notified individually o f the tim e, date- and place o f  
interview.

(j) Candidates who have been interviewed and considered suitable for enlistm ent b y  the Selection Board will th ereafter
be required to appear in  Colombo a t  th eir own expense for one or more m edical exam inations.

(k) On completion of the interview and such tests are considered necessary by the Selection Board, those selected will be
enlisted in the Regular Force of the Sri Lanka Army, and will then undergo a  course of training a t the Sri Lanka 
Army Training Centre or a t any other plaoe.

(l) On successful completion of basio A rm y training and Provost Course, candidates will b e  eligible for appointm ent as
L/Cpls.

(m) No person who is under the age of 21 years shall be enlisted as a  Soldier in th e  Regular Force o f the Sri L an ka Arm y
unless the consent in  writing of hiB parent or lawful guardian has firs t been obtained.

(n) Candidates who are selected and enlisted in  the Regular Force of the Sri Lanka Arm y will be required to  comply w ith
■ rules made or that may hereafter be made for giving effect to the Language Poliey of the Government and in  p arti­

cular for implementing the provisions of the Official Language A ct, No. 33-o f 1956. r

(p) Anyone who desires to reoommend a  candiate should do so by giving him a  testim onial. Any form of Canvassing or 
attem pt to influence the selection o f a  Candidate will render such candidate liable for disqualification. °

(?) A ny statem ent in the application form which is found to-be incorrect will.render the applioantliable for disqualification 
i f  inaccuraoy is discovered before selection, and to  disciplinary action and discharge from  the S ri L anka Arm y i f  
discovered after , enlistm ent. .

I  £)j 5& © jsa O e s : ( l i e f )  © ti^ca —  % (3°s s j  d & )d d ® d  co jet0  © S)c3 — 1 9 7 3  ® i 8  1 8  Q i'&  ŝs> 5 1 9
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Sri Lanka Arm y Headquarters, 
P . O. B o x  553,
Colombo.

M. A. J ayaw beha , 
Brigadier,

for Commander o f the Sri Lanka Army.
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Specimen Appllieation Form  for an Other R an k  Appointment in  the Regular Force of 
the Sri Lanka Army

National State Assem bley E lectoral D istrict • 
in  >vhich the Applicant is registered.

Adm inistrative D istrict of 
the A pplicant..

1. Full Name (in blook capitals) :-------------- .

'2. Postal Address ..

3. D ate of B irth  ---- :----- . A g e :— ---------- .

4. . Educational Qualifications ------ ---------. .

5. Appointment for whioh application is'm ade (Appointment m ust be stated  as in para one of this n o tic e ) : :----------.

6< Give full particulars o f th e  qualifications and experience for th is  appointm ent as required in para one of th is notice ;— .

7. Occupation since leaving School or College :—-— :---.

8.. H eig h t:—.----------. F e e t :—------- -----. Inches :—

9. ' Chest measurements :----- -—:— . Inches :—------------ . •

10. N ationality :— ---------■
11. Nearest Post/Telegraph Office --------- .

12. Nearest. Police Station :—------------1

13'. Fu ll details, i f  any of all previous M ilitary, Naval; Air Force and Volunteer Service with.dates and ranks held : « —.

14. H ave you ever been rejected.-for enlistm ent in  the Sri Lanka A rm y, S ri Lanka Navy or Sri Lanka A ir Force as-a result of your 
being unsuccessful a t . the m edical exam ination :----- - :------. ■ ' l

. 15, M ilitary Conduct bn release /discharge (to be supported by  a  copy o f release/discharge certificates) :— -----— ..

16. Any other relevant facts (Sports, achievement, e tc .) :— 1-------

17. . Names and designations of persons from  whom testimonials have been subm itted as required in 8 (c) (3) o f th is notice :__

(1). ------- — . ' ■ ' ; • ■ ■ ■ '  /' ■ .

" •' (3)

18. D eclaration to  be signed by the a p p l i c a n t ----- r-^-. . .

I  declare on my.honoui- th a t the foregoing particulars.I have given are to  the best of m y knowledge and b elief correct.

' . ' Signature o f Applicant. .
• D ate   -----1—— -•
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. V  . Advertisement Code No. .5/2/1
. CEYLON FERTILIZER CORPORATION 

Post of'Laboratory Assistants
APPLICATIONS are invited for posts of Laboratory 
Assistants in the Ceylon Fertilizer Corporation .from 
citizens of Sri Lanka. ... ■

2/ Job description.—The job involves work bothiri the 
.field and in the laboratory. The main duties of the post 
are—  , \ , ■ .

(i) Sampling of— , '
(a) imported fertilizers at Wharf . and else­

where ; and
(b) mixed fertilizers at the C e y l o n  Fertilizer

Corporation Mixing Plant and elsewhere ;

(ii) Assisting the Chemist 'in the analysis of fertili­
zers, preparation of analytical. reports and
advisory leaflets;
and

(iii) Performing work related to the above areas both
in the field and in the laboratory.

3. Qualifications. required:—

I—Educational—  /
(i) Passes in six subjects at G.C.E. (O.L.) or S.S.C. 

Examinations at one sitting obtaining—

(a) passes in Sinhala/Tamil and Arithmetic/ 
i .. Mathematics,

(b) four credit passes one of which should be
in Chemistry,

and
(c) passes in at least two other science, subjects

other than Chemistry. .
AND

(ii) Passes 'iii at least 3 subjects at G.CE. (AL.) 
Examination. at one sitting, inclusive of—
(a) a pass n Chemistry; and 

. (b) passes in any two of the following subjects 
viz ;—Physics, Botany, Pure Mathematics 
and Applied Mathematics;

II’—-Age :— Should be 25 years of age or below on 11th 
June, 1973.
. Ill—Other requirements:—  ■

(i) Is of excellent moral character and physi­
cally sound; .

(ii) Preference will be given to candidates
possessing experience in analytical work 
in a recognised laboratory.-

4 Salary Scale Rs. 325— 10 x  154-5x20—Rs. 575
(all inclusive) per mensem.
/ Conditions of Employment:^-Selected candidates

i. appointed on probation for a period of 3 years 
in the first instance provided they pass a Medical Exami­
nation as to their physical fitness and they will be 
required to—  .

(a) Comply with the Rules and Regulations that are 
, already in force or that may hereafter be enac­

ted by Ceylon Fertilizer Corporation,
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(b) Subscribe to the condition that they will conform
to the provisions of the Official Language Act 
No. 33 of 1956 and any Laws & Rules that now 
exist or may be introduced in the future for . 
giving effect to the Language Policy of the 
Government,

(c) Pass the proficiency tests, in Sinhala as prescribed
in Treasury Circular Letter.No..701 for new 
entrant officers within the specified periods,

(d) Contribute 6 percent of the salary to the Emplo­
yees Provident Fund, (Employer’s contribution 
will be 9 percent),

■ (e) Work on a Shift. System if required to do so,

(/) Should be prepared to serve in any part of the. 
Island. . ,i

6. Applications :—  (i) Applications should be on'forms 
obtainable at the Administration Division of the Ceylon 
Fertilizer Corporation at 35, W. A. D. Ramanayake 
Mawatha, Colombo 2, for personal callers or may be 
obtained through post by forwarding a stamped self . 
addressed envelope (4" x  9") to the Administration 
Manager, Ceylon Fertilizer Corporation, P O. Box 841, 
35, W. A. D. Ramanayake Mawatha, Colombo 2.

(ii) Applications should be sent by registered post 
addressed to the Administration Manager, Ceylon Ferti- ' 
lizer Corporation 35, W. A. D . Ramanayake Mawatha,

Colombo .2, or may be handed Over at the Reception 
desk at the Administration Division at the same address 
and acknowledgement' obtained thereof. Those who' 
wish to obtain acknowledgement through post are 
requested to enclose a self-addressed (stamped) post' 
card-for the purposes. The left hand top corner , of the 
envelope bearing the application should be marked 
5/2/1.

(iii) Applications should: not be addressed by name to 
any officer of the Corporation.

(iv) Applications from candidates in the Public 
Service/Corporations/Local Government Service should 
be forwarded through the respective Head of Depart - 
ment/Corporation/appointing! authority . who should 
state whether the applicant could be released in the 
event of selection. Applicants should also send an 
advance. copy of the application direct to the. above 
address.

7. Closing date for Applications : —The receipt of 
applications will terminate, at 3.30 p.m. on Monday, 11th 
June, 1973.

A d m in ist r a t io n  M an ager ,
Ceylon Fertilizer Corporation.

1973.05.09, .
Administration Division Office,
35, W..A. D. Ramanayake Mawatha, . t
Colombo 2.
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E x a m i n a t i o n s ,  R e s u l t s  o f  E x a m i n a t i o n s ,  & c .

No 1/23/4/16 (G)

E F F IC IE N C Y ,RAR, EXA M IN A TIO N  F O R  O F F IC E R S  IN  CLASS H  SEG M EN T ‘A ’ O F  T H E  G EN ER A L C LER IC A L
S E R V IC E — AUGUST, 1972

IT  is hereby notified for general inform ation th at the undermentioned candidates in Class II .  Segm ent ‘A ’ o f the General Clerical 
Service have passed the Exam ination prescribed in  paragraph 15 o f the Minute on the General Clerical Service and held on 19th 
August, 1972 in the subjects noted against' their names :—

Name .
Abdul Cader, M . S. 
Abeynarayana, C. 
Abeyratne, P .  G- 
Abeyratne, N . •
Adikaram, M. B . 
Agalawatta, Y .  R . 
Alahakoon,G. 
Alawattegam a, S . 
Aludeniya, W . G .L . B . '  
Alwis, W . N . M. 
Amaradasa, H . A. 
Amaradasa, D . G. . . 
Amaradiwakara, H . G. 
Amarasiri, K .  H . S. 
Amaratunga, D . S. 
Ampalavanar, S.
Ananda, M.
Ananda. G -P- 
Angunawala, B .  M, P . 
Anthonypillai; E .  G. 
Arambage, G.
Ariyadasa, A.
Ariyadasa, T .G .-  
Ariyadasa, P .
Ariyasena, K . G. 
A ttanayake, A . M. A. B . 
A tukorala, D . A. D , 
Baddegam a, S .
Baddewela, S . B .  
B a k ir .M -T .M .
Balasubram aniam , T . 
Balasuriya, K . .
Bandara, W , S . 
Bandaranayake, B . M. J .  
Bandusena, M . D .
Bastians, H. L. G.- 
Benedict, P .  D . S. 
B h o jara jan , S . S . 
Chandradasa, I .  A . D . 
Chandradasa, G. ■ 
Chularatne, t>. M.
Cooray, P .  R .  D . D . 
D a b a re .P . S . A.
Dahanayake, D .

: Department
. .  Office o f the D irector of W orks, Vavuniya 

R egistrar General’s . . .
. .  Auditor-General’s . . . .

Inland Revenue . .  . . .
. .  H ealth  ' . .  .. .

do. , . . .
Agriculture .

. .  Kaohcheri, K andy
Kaohcheri, M atale .

. .  Exam inations . .  . .

. .  In land Revenue . .  . •..
Office of the President 

. .  In landR ev enue . .

. ;  do.' . .

. .  M y / Agriculture and Lands
Land Development 
Regional W orks, Anuradhapura 

. .  D istrict Court, M atara
. .  Co-operative . . .  . .
. .  Labour • • . .  ' ‘ ’ . . .
. .  Kaohcheri, Ccilombo
... Registrar General’s'
. .  . Land Commissioner’s . .  ..

. Auditor-General’s  . .  . .
. .  D istric t Court, Gallo
.’. Land Commissioner’s . ..
. .  Agrarian Services . .  . . . .
. . My/Agriculture and Lands -
■.. Survey General’s ...
. .  K achcheri, Qalle ...

In land  Revenue . .
• • do. ..  ..

do. . . .  . .
. ;  • M y/Irrigation, Power and Highways 
. .  Exam inations . .
. .  My/Housing and Constructions
. .  K achcheri, Colombo . ..

Police
. .  InlandR ev enu e
. .  M y /Education ' . .
: .  'M y/justice
. .  Sm all Industries . .  ■ .
. .  Auditor-General’s . .  ”  '
. .  K achcheri, M atara .

Subjects
Accounts
Office Systems ■ •

do. 
do.

Accounts 
Office System s. 

do. 
do. 
do.

Accounts
Accounts, Office System s 
Accounts 
Office Systems 

do.
Accounts.

do.
■ do.

. . Office Systems 
Accoiints 

do.
. .  Office System s . 

do. 
do. 
do.

Accounts, Office System s 
Accounts
Office Systems ’ 

do. ' 
do. 
do.

■ do. .
Accounts, Offioe System s 
Office Systems 

do. 
do.

. .  Accounts, Office Systems 
Office System s 
Accounts, Office System s 

do. 
do.

Accounts'
do,

. Office Systems 
do,
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Name Department ‘ Subjects
Dahanayake, R .L .  - . . D istrict Court, Gampaha . . . . Accounts
Dahanayake, K . S. . .  Inland Revenue . .  « . . do.
Dahanayake, D. S. Commerce . .  . ; do.
Danasena, P. . .  Auditor-General’s . .  . . OfficeSystem s
Danistor, M. W. Land Commissioner’s . . do.
Dasanayake, D. M .R .B . . .  Education, Kurunegala . .  . . do.
Dayananda, S. J . , .  Food . .  . . . Accounts, Office Systems
Dayapala, H. G. . . do. . ,  . . . Office Systems
Dayaratne, H . . . General Treasury . .  . . A ccounts, Office Systems
Dayasena, H . M. Education, Chilaw . . Accounts
D e Silva, P .H .N . Co-operative . i Office System s
De Silva, B . S. .. . .  ' My /Education : . Accounts
Devesurendra, A. . .  Kachcheri,Colombo . . .  . . do.
D hanapaJa.K . . .  • Inland Revenue Office System s
Dhanasena, R . S. . .  Auditor-General’s . .  . .  ' do.
Dhanawardhana, G. A. . .  Office of the D irector o f W orks, Ratnapura Accounts, Office Systems
Dhanawardhana, R . M. . .  Im port and Export Control . .  . . OfficeSystem s
Dharmasena, W . A. Police . .  . .  . . do.
Dharmasena, R . A. . .  Inland Revenue . ,  . .  . . . do.
Dharmasena, K . G. ■ . , . .  Land Commissioner’s • ■ do. .
Dharmasena, J .  H . . .  • . .  M agistrate’s Court, Narahenpita . . . . . do. . ’
Dharmasiri, H . S. . .  Inland Revenue . ,  . .  . . Accounts
Dharmaweera, P . A. W . . . , .  Inland Revenue . .  . . . do.
Dias, B . H. . . .  My/Social Services . •.. . . . . do.
D ias, H. A. R . J . .  Pood ' . .  . . . 'do. ■
Dillimuhi, N. P . . .  Agrarian Services . ;  . .  . do.
Dissanayake, P .B .  . .  . . .  Education, Moneragala • . . Office System s
Dissanayake, L .C . ■ . . . . .  Labour- ... . .  . . . Accounts
Dissanayake, D . M. D. My/Education . .  . .  ’ ' .' .... Office System s
Dissanayake, P . G. . . .  National Housing . .  . . .  , . Accounts
Dissanayake, D. D. M. . .  Zoological Gardens . . .  • Accounts
Dissanayake, K . B . . Kachcheri, Anuradhapurd Acooilnts
Donuweera, S. : . . . Police . . . .  . . Office System s
E b ert, I , Education: K alutara . . . Accounts
Edirisinghe; V .'P . J . Co-operative . . .  . .  . . . Accounts
Edirisinghe, P . . . . :  Agrarian Services ... . . Office System s
Edirisinghe, S. . .  Food . .. . . Aocouns, .. Office Systems
Edw in, D , . : ... Education, Moneragala . . . Office Systm s
Eham baranathan, N, . .  Im m igration.& Em igration . . Office System s
Ekanayake, P . B . . .  . . .  ' Agriculture . . Accounts .
Ekanayake, E .  M. K . . ;  • . . .  Elections . .  . .  . . Accounts
E lapatha, A. D . . . . .  . Inland Revenue . . Office System s
Apa, D, S. . .  H ealth . , .  . .  ■ •... Aeoounts, Office Systems
Fernando, W . L .-B . . . . .  Education, K alutara - .  . . Office System s
Fernando, B . S. C. . . Local Government , .  ... Accounts
Fernando, P . L . J .  N. ■.. Education, Colombo. . . Accounts
Fernando, K . H. W . . .  Inland Revenue . . ■ Office System s
Ferm inus, W . D . N, M. . . . .  Criminal Justice  Commission Office Sustems;
Fonseka, P . B . . , Kachcheri, Kandy Accounts --
Galagedera, J .  . , . .  . Inland Revenue . .  . . .  . . Office Systems-
Gamage, M. A. A. . , . .  Registrar General’s . . Office System s .
Gangoda, G. A. S. i . . ;  Kachcheri, Anuradhapura . . Office System s
Gnanatillake, P . M. G. . . .  Land Commissioner’s Accounts .
Gunatillake, D . K . . . . .  Food . . .  . .  . . Acoouts, Office Systems
Gunatillake, M. K . 0 . . . Bribary  Commissioner’s . . Accounts,.
Gnnawardena, B . • . . General Treasury . .  . . . Office System s
Gimawardena, R . P , . . . .  Agrarian Services . . . . Accounts
Gunawardena, L. G,. R . ' . .  Office of the D irector Of W orks, Ratnapura Accounts
Gunawardharia, B . U. W. . .  My/Plarming and Em ploym ent . . Office System s
Hendripk, G. L . . . . .  Agrarian Services . .  . . . Office System s
H erath, A- M. H. B . , . . .  Office of the Director o f W orks, Kurunegala Offiot System s
Herathge, S. \ . * . .  Agriculture . .  . . .  . . Accounts
Hewage, D. S, . . . . . .  Elections . .  . . Accounts
IUangainathan, P . T. Auditor-General’s . .  . . . Accounts, Office Systems
Jay aratn e , M, N . ... I . My/Shipping and Tourism  . .  . , Accounts, Office Systems
Jayasekera, H . D. D . . . . . . .  Agrarian Services . . . Accounts
Jay asiri, D. T . C. . .  My/Industries, and Scientific Affairs Accounts
Ja y a sir i, W. . .  My/Public Adm inistration, Local Govt, and Home Office System s .

. Affairs
Ja y a tilla k e , W . S. Y . . . , .  H ealth Accounts
Jayatillake , Bandara, J .  M. . . . -. D istrict Court, K andy . . Accounts
Jayatun ga, D. J . . .  My/Planning and Em ploym ent . .  . . Accounts
J  ay award hana, D. A. D- • • . .  Inland Revenue . .  . .  . . Office System s
Jayaw ardhana, G. D. S. . . . .  H ealth ... . . . Office System s
Jayaw ardhaha, H. B . . .  My/Finance ,*.. • ... • Accounts
Jegan athan, N. . . . .  Auditor-General’s . .  . . . Accounts
Jinadasa, G. D . •. . .  Kachcheri, K alutara . . . Accounts
Jin ad asa, P . A. . . . .  Inland Revenue . . . . Office System s
Joseph, H . D . H. . .  Inland Revenue . .  . . Office System s
Kaluaraohchi, P . G. .... . .  Kachcheri, Badulla Office System s
Kanagasingham, S. . . .'. Valuation . .  , . Accounts, Office Systems
Kandiah, T . . .  Agrarian Services . . i . . .  ' • : Office System s
K andiah, V. . .  Auditdr-Geheral’s ; . '  . . . Accounts, Office Systems
Karunadasa, A. A. . . . .  Forest . .  ' Office System s
Karunadasa, C. A. . , . .  Registrar-General’s . . , Office System s .
Karunadasa, P . . . . . .  Food . .  . Accounts, Office Systems
Karunaratne, E . R . . .  Town and Country Planning . .  . . . Accounts
KArunaratne, H. A. . .  Inland Revenue . . Office System s
Karunaratne, D. R . Inland Revenue . .  . .  . . . ' Office System s
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Name
Karunaratne, D . F .  . .
Karunaratne, P . E ,
Karunaratne, H . S . P .
Karunaratne, H . M. A . 
Karunaratne, W . G . M . 
Karunaratne, H . A .
Karunaratne, A . D .
Karunasena, G. H .  G.
Karunatissa, M. H .
Kithsiri, B . A . T .

Kodikara, L . P .
Kodikara, M.
Komangodage, S , . .
K udabanda, T . B . . .
K ularatne, A . D . E .  . .
Kulasekera, E .  A . . .  '
Kulatunga, R .  B .  . . .
Kulendra, K . . .
K um arasinghe, B . M . K .  W . . .  
Kum arasinghe, K .  W . D . . .  
K um arasiri, P .  H . N . , .
Ledehum anan, S . K .  ’ 
Leelaratne, D . M . . . .
Linus, M.
Liyanagam a, P .
Liyanage, P . K .
Leanage, G. W . . .
Liyanage, L . . .
Lokubalasuriya, R .  . .
M adurasiri, M. D .
M ahalekamge, W . M . L . 
M ahanam a, K . R .  . .
M ahindaratne, R . M. P .  
M alalahetti B a n d a ra , M. H . K . B .. 
M allaw araehchi, M. A . H . . .  

M aJlawarchohi, P .
M allikarachehi, S . . .
M anoratne, K . W .
Manuel, T .
M apalana, U .  M . W ;
M ariam pillai, N . N .
M ariyadasan, M . . .
M edaw atte, S. N .
Mendis, R . K . S.
Milan, J .  W . . . .  ■
Miskin, N .
M udalige, U . S , ' . .
M unasinghe, D . . . .
M unasinghe, D . N., S .
M unidasa, N . L .  A .
M uthubanda, S . M , . .
N ad an ap ath am , S.
N ad arajah , K .
N ad arajah , S . S.
N ad arajah , N .

N agulesan, T .
N aU anadan, N . S .
N an ay ak k ara, P . K .
N an d ap ala , D . A . . . .
N andasena, H . D .
N andasena, P .
N andipala, K . H .
N av aratn e , K . G.
N av aratn e , B a n d a , M . M . . .  
N av aratn am , D , . 
N av aratn am , K .
N avaratnam ", V .
N a v a ra tn a ra ja h , K .  
N irth an asu n d aram , R .
N issank a, J .
O beysekera, G .
Oliver, R . . .
P a k y a n a th a n , P .  . .
P an ag od a, J .  ' • . .
P an d lk orala , A . C . N . - 
P aram esw aran , A . 
P ararajasin g h am , R .
P ath iran e , K .  P . E .  ; .
P a th ira n e , C. J .  ' . .
P a th m a n a th a n , M . , .
P a tn m a n a th a n , A . 
P a th m a n a th a n , S . . .
P a th m a ra ja h , S .
P eiris, J .  A . W .
P erera , L . P . S. P .  • •
P e re ra , T . H .
P e re ra , K . S . . .
P iyab an d u , K . A . , .
P iyaseeli, W . G.
P iy asen a , H . R .

Department Subjects
R u ral C ou rt, M atu gam a Office System s
E d u c a tio n , N u w ara-E liya  • • A ccou n ts, Office S ystem s
Social Services . .  • • • Office System s
D istr ic t C ou rt, K a n d y  . .  / Office System s
In lan d  R e  venue . . A ccou n ts, Office S ystem s

H e a lth  . . .  • A ccou n ts, Office System s
In lan d  R even u e . . • • Office System s
G o v t. Suppllies . . Office System s
In lan d  R even u e . .  • • A ccou n ts
Pension s . . .  • • A ccou n ts, Office S ystem s

Sm all In d u stries . . . . . A ccou n ts, Office S y stem s
R e g is tra r  G eneral’s " . . . Office System s
L a n d  D evelopm ent . . Office System s
Census and S ta tistics A ccounts
Colom bo P o r t  Commission Office System s

Im p o rt and E x p o r t. C ontrol . . Office System s
In la n d  R ev en u e. . . Office System s
D istric t C ou rt, Colombo . . A ccou n ts, Office S y stem s
E d u c a tio n , A nuradhapura A ccou n ts, Office S y ste m s
C oconut R eh ab ilitation A ccounts

B uildings . .  • • Office System s
In lan d  R ev en u e  ■ . .  • • A ccounts
M y /E d u ca tio n  . .  . . . A ccounts
L a b o u r ... Cffi e System s
E x a m in a tio n s Office System s

S alaries an d  C adre Commission A ccounts
M y /D efence an d  E x te rn a l A ffairs . . Offi ;e System s
E d u c a tio n , Galle , . A ccounts
G eneral T reasu ry . A ccounts
P o lic e  . . A ccounts

G eneral T reasu ry  . . A ccou n ts, Office S ystem s
A u d itor-G en eral’s . .  . . . Office System s, A cco u n ts
L a n d  Com m issioner’s . . . A ccou n ts, Office S ystem s
E d u c a tio n , K urU negala A ccounts
E d u c a tio n , G am p ah a ' . . Offi ;e  System s

A u d itor-G en eral’s . . . A ccou n ts, Office S y stem s
In lan d  R ev en u e  . . Office System s .
E le ctio n s . • • . • • . A cc o u n ts .
Office of th e  D irecto r of W o rk s, T rin com alee Office System s
E d u c a tio n , K a n d y A ccounts

K a ch c h e ri, Ja ffn a A ccou n ts, Office S ystem s
E le ctio n s . . Office System s
L a n d  Com m issioner’s Offi !e System s
Office of th e  R egion al D irecto r o f  W o rk s, R a tn a p u ra C ffi. e  System s
A grarian  Services . .  . .  . . .- Office System s

K a ch c h e ri, T rin com alee . . . . A ccou n ts
M y /E d u c tio n  . .  . .  . . Office System s
In lan d  R even u e . .  . . A ccou n ts, Office S ystem s

■ In lan d  R even u e . . A ccou n ts, Office S ystem s
L a n d  Com m issioner’s A ccou n ts

E d u c a tio n , A nuradhapura A ccounts
L a n d  Com m issioner’s A ccounts
K a ch c h e ri, Ja f fn a  . . A ccounts
L a b o u r . .  . . . A ccou n ts, Office S ystem s
In la n d  R ev en u e  . .  . A ccou n ts

Social S ervices . .  . , Office System s-
M y /In d u stries  an d  Scientific A ffairs . . A ccounts
A gricu ltu re  . . .  . . A ccou n ts, Office S ystem s
A gra ria n  Services . . . Office System s
K a ch c h e ri, F u tta la m  . . A ccounts

E d u c a tio n , K a lu ta ra  . . Office System s
Office o f  th e  R egion al D irecto r o f  W o rk s , G alle . • Office System s
L a b o u r  . .  . . A ccou n ts, Office S ystem s
A gricu ltu re  . .  . . Office System s
K a ch c h e ri, Colom bo . . A ccou n ts, Office S ystem s
Inland' R ev en u e . .  , .  , Office System s
H e a lth  . .  . . Office System s
E d u c a tio n , B a ttic a lo a  . . . Offi)e System s
K a ch c h e ri, Ja f fn a  . . . A ccou n ts
In la n d  R ev en u e  . .  . . A ccounts
L a b o u r  . . .  ■ • . . . Office System s
Sri L a n k a  A ir F o rc e A ccou n ts, Office S ystem s
M ark etin g  . . .  , .  . A ccou n ts, Office S y stem s
P en sion s ’ . . Office System s
L o c a l G o v t. . .  . .  . A ccounts.
Office o f  th e  D ire cto r o f  W o rk s, B a ttic a lo a , A ccou n ts, Office S ystem s
Im p o rt an d  E x p o r t  Control . .  . Office S ystem s
P re sid e n t’s  Office . . A ccou n ts
In  lan d  -Revenue . .  ' , . A ccou n ts
N atio n a l H ou sin g  . . . .  . . Office System s
M ark etin g  ' . .  . ,  ; A ccou n ts
In lan d  R ev en u e  . ,  . ,  • . . . A ccou n ts, Office • S ystem s
Sri L a n k a  N a v y  . .  . . . A ccou n ts

. E d u c a tio n , Colom bo . .  . , A ccou n ts
L o a n  B o a rd  . .  . .  . • . A ccou n ts
In la n d  R e v e n u e  . . .  . . . A ccou n ts
K a c h c h e ri , B ad u lla . A ccou n ts
F is c a l ’s , A vissaw ella . A ccounts
Sm all In d u strie s  . . .  . . . A ccou n ts
K a c h c h e ri , A m p a ra i - . .  ; . A ccou n ts
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Name • Department Subjects
P iy asen a , M. A.
P iy a s e n a /V . G.
P iy a siri, J .  --
P iy asiri, R . G.
Pon n am p alam , V. 
Ponnainpala.m , S.. 
P on h am p alav ap ar, S.
P o h rajah , A . J t '
P rem ad asa , L . P .
P rem aratn e , IT. K ,  
P rem aw ath ie, K . A . K . ' . .  
Punchihew a, g . G.
R ajak aru n a , A . P ,  .. • .
R a jap ak sa , P , J .

. R a ja ra tn a m , A , . . .
R a ja ra th u ra i, K . . ' .
R ainaliiigam , S. . .
R a m a n a th a r, K .
R an asin gh e, A .
R anasinghe, R . H , R . P . P .

' R an asin gh e, R . B . P . 
R an aw eera, B a n d a ra , M. B . M. 
'R an d en iy a , R .  W . W. B. 
R a s a th u ra i, P .  '
R a th ap eli, S.
R a tn a se k e ra , B . P .
R a tn a y a k e , R . M. A.
R a z ick , i .  M.'
R u p asin gh e, G. T , .
R u p a s iri, P . A . v .
R u w an p ath iran a , P . : . .
S ilva , A . B .
S ilva , R . L ,
S irip ala , M . W .
S irip ala , H . G.

' S irip ala,'M : B .
S irisen a, B . W . A . . .
S irisen a, A , G ,
S irisen a, H . B . .
S iriw ardena, W . A . S. 
Siyagnanasiihderam , A. .',

’ S ivasu b ram an ian , A . .1
S o m ap ala , N .

) S o m ap ala , P .  V , P .
Som ap ala , R .  W . , .

. S om aratn e , A . A . , .
. S om aratn e j A . M . . - . . .
. S u in an ad asa, L .  K , :

Sum an ad asa, R . W . . ,
. S n m an ap ala, M . i .

' Su raw eera , S . A . S. 
Sad h an an d avel, S . . ...
S adukeen, S. M .
S ally , M. S. . .
g am arad ivak ara , G. B . A .

• g am arak oon , R . B . . ' '
gam arak oo n , S. B . R . D . J .  . . 
g am arasek era , G. G. S. , .  . .
gam arasinghe,’ H . K . D .

• gam araw iok ram a, G- F .  • . .  

S am araw iek rem a, D . de A , • • 
S am araw iok ram a, S , A .

Som atillake, H , M. 
S am b aaivam , C ,

Sam son, S . ; 
S an d rasek ari, K . ‘ 
S an g ak k ara, S. M . U , 
S an m u gasu n ath aram , K .  

' S an n asu riy a, D .
S ap aram ad u , P . V . I ) .  B . 

. S arv an an d am , S. ' 
S av an ad asa , G. D . 
Seelaw athie, H . M . . 
Solliah, S . K .  
S elv an ay agam , A . 

S elv arajah , R . -  
Sehaiiayakej B .  
S en aratn e , K :  A . S . 
Seinasinghe, K .  C . : 
S en ev ira tn e , B .  R .  A . • 
S en ev ira tn e , S . E .  
T han ab alasin gh am , S. • 
Tonnak oon, T . M . M. 
T h e v a ra sa n , S.

. T h oven d ram , K ,  
T illa k a ra tn e , K .  W . A . 
T illak aratn e , G, 
T illak aratn e , G. K. A-

. T illak aratn e , K .  
T h illain ath an , N . S . .

. Pried'C ontrol . ,  .
Education,- M a ta ra  \ . . . .
'M agistrate’s C q u rt, Galle . . . . -

' Buildings . . .
General T reasury  1. ' . '.
In lan d  Revenue . . . .  . . : -
In lan d R even u e  . . . . .  - . . ■ ■
E x c is e  . . ■ ,
Office of the D ire cto r of. W ork s, R atnapui-a  
Im m igration  and E m ig ra tio n  . . - 
E lection s

, LandC om m issionei'’s.- 
. E d u catio n , G alle. . .
. E d u catio n , G am paha  
. ■ K ach ch eri, P u tta la m  
. L an d  Commissioner’s 
. • M y /Ju stiee

L a n d  Bevelopm ent 
. N ation al H ousing . •. 

Inland Revenue  
Iriland-Revenue . . .  
K ach ch eri, N u w ara E liy a  
L a n d  Com m issioner’s 

. Inland R evenue .
,  N ation al H ousing .. . ■

.' K aohoheri, R a tn a p u ra

. Ayurveda; • ■ ..
•I In lap d R even u e  . . .  .
. Pension s. '
. L a n d  Com m issioner’s

. ■  A ccou n ts, . Office Systems 
. .  A cooun ts  

A ccou n ts  
. .  ' A ccou n ts  
. .  A ccou n ts

Office System s  
A ccou n ts  

. .' A ccou n ts ,
. ' .Office System s - ...

. . A cco u n ts  

. :  A ccou n ts -

. .  A ccou n ts .

. .  Office System s ■ .

.... A ccou n ts  
A ccou n ts

... .  Office System s  
Office S ystem s '

. .  AcCoim ts
Office System s  

: . Office" System s  
A ccou n ts

. ■ Office System s' •.<
'.. ■ Office, System s  
. . Office System s  
. .  ; Office System s . •

■.. •. Office S y s te m s ' .
. ■ Office System s
. . A ccou n ts, Office • Systems 
. . .  , A ccou n ts .,

A ccounts.
. .  In lan d  R eyenue . . .  . . .  Office S ystem s ;
. .  E x c i s e .. ‘ . ' .  . . . . . A cooun ts

L a b o u r-.. . . . -  Office S ystem s '
. .  M in istry  of P lan n in g  an d  E m p lo y m en t ;-. A ccou n ts
. , .  A griculture . . .  A ccou n ts ,
. ■ E d u catio n , G am paha' , . A ccou n ts, Office Systems
: .  Surveyor General . ...'. . . . .  "Office System s
. . K ttchchcri, K a lu ta ra  . . ' . . Office System s -
. .  L an d  C om m issioner's . . .  .-'. . Office S ystem s
- - Agi'iculture . .  . .  ■■. .. . .  ' -' - ... Office S ystem s

. .  E xam in atio n s . . - - - !.. ..- ..Office .System s

. .  Irrig atio n  . : .  •’ Office S y s te m s '

. .  K ach ch eri, A m p a ra i. . . .  ' ' Office System s
1 . E d u catio n , M a ta ra  ' - ■ ' •-. . . .  Office System s

In lan d  R evenue . . '  - ' --'■ A ccou n ts
. .  I m m igration  an d  E m ig ra tio n  ..- A ccou n ts

N ation al H ousing . . . Office System s
Office of th e B ir e c to r  of W o rk s, Galle , . . Office S ystem s

. .  Census and S ta tis tics  ' . . .'. Office System s
C om m odity P u rch ase  . . . .  ' - . Office S y stem s

. . .  In la n d R e v e n u e  . .. . . . ■ -: . .  Office S ystem s.
. . .  Custom s . . .  • . .  Office S ystem s

. . ,  B is t r ic t  C om t, N u w ara E liy a  . . .  . .  Office System s
. , Office of the B irectO r o f W o rk s, K u n d asale . . Office System s

■. " . . .  E d u catio n , H p m agam a . ... A c c o u n ts '.
H ealth  . . . ...
K ach ch eri, K an d y  . .  -

■ Buildings
• C o-operative' . .  . . . -

R egistrar-G eneral’s  - . . . . -  ...
A uditor-G eneral’s . . ' -
M y/Public A d m in istration , L o ca l G overnm ent an d  

. H om e Affairs •
K ach ch eri K a n d y  .
K ach ch eri, B attioaioa. . .  . . .

-M y/Planning an d  E m p lo y m en t . .  . .
K ach ch eri, Y av iin iy a , . .  ;
E xam iatio n s . . .  * . . .
Labour^ ' , ' .  ... ;

'.Motor Traffic. -
L o ca l G ovt. S ervice Com m ission •
Education,' B aitticoloa . .
M y /E d u cation  ... . .  ' . . . . ,
F isheries ; . '  , .  •••
R egistrar-G eneral’s ' . . .  ■ '
K ach ch eri, Jafffia  . .  •
N ation al H ousing . .
A grarian  S erv ices '. . .  . ' . .  . . .
K ach ch eri, H a m b a n to ta , .....................
In lan d R even u e  . .  . . . .
Social Services . .«- ; . .

K aoh oh eri, G alle / .  . " ‘
K ach ch eri, A n u fad h ap u ra • . .
N ation al H ousing . . . .  .

.: F o o d  . ..  "  ' ’ . .. -
G o v t. F a c to ry  . . . " ,
K ach ch eri, K a n d y  . '

, M y/Shipping an d  T ou rism  . .  .
M y /E d iication  .'. .-. . ' . .
M y/Planning an d  E m p lo y m en t . .
Im p o rt and E x p o r t  C ontrol . . /  . /

Office System s
A ccou n ts, Office Systems
A ccou n ts
Office S ystem s
Office S ystem s
Office System s
Office S ystem s ,

Office S ystem s  
Office System s  

Office S ystem s  
A cooun ts. •
Office System s  
A ccou n ts  v .
Office S ystem s  
Office System s  
Office S y s te m s '
O ffice'System s. :
Office. S ystem s ' - .
A ocou n ts  
A cco u n ts  
A coou n ts .
A ccou n ts  
Offiop Systm eS.
A coou n ts, Office.
Office S ystem s  
Offioe System s  
Office S ystem s  

. Office .System s 
Office, System s  

. A coou n ts  
A coou n ts  
A ccou n ts  
Office S ystem s  
A ccou n ts ■
Offioe S ystem s ,
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Name Department Subject .

Thotahewa, S . ' . .  . .  In lan d  R ev en u e , .  . .  Office System s
Tikiribanda, K .  A . . .  • ... K a ch c h e ri, K egalle  . . .  Office System s
Vamadevan, P .  . .  . .  K a ch ch e ri, J a f fn a  ■ . .  . . .  \ A ccou n ts .
Welaratne, H . L .  . .  . . . .  K a ch ch e ri, G alle '. . .  . .  Office System s
Velthasan, N . ' • . .  . .  H e a lth  ’ . .  . . .  . .  A ccou n ts
Pangappuli, K .  , .  . M arketing . .  . . '  •• A ccou n ts, Office .System s

Vinayagamoortliy, T . .•. ' . .  G ovt. Supplies . .  . .  ■ ■ ' Office System ?
Vithanage, W . K .  . .  ..■ P olice  . . .  . .  •• A ccou n ts
Vytheeswaram, V . K .  . .  . .  Office o f  th e  D ire cto r o f W ork s, Colom bo . .  A ccou n ts , Office S ystem s
Walpola, S . . .  . A yu rv ed a  . .  . . .  A ccou n ts
W anniarachchi, D . R .  . .  M y/D efen ce an d  E x tre n a l Affairs . .  A ccou n ts
W asanthasoma, A . A . D , . .  ' . . .  In lan d  R even u e . .  A cco u n ts
Weerasekera, R .  . .  , . .  In lan d  R even u e . .  . .  . .  A ccou n ts
Weerasinghe, T . M . • . . .  . .  A uffitorC teneral’s . .  . . .  . •• A ccou n ts
Weerasinghe, P .  . .  . .  E x a m in a tio n s  . .  . . .  . . .  A ccou n ts
W eerasuriya, D . B .  . .  . .  L a n d  Com m issioner’s ... •• A ccou n ts
W eeratunga, S . A . . .  . .  In lan d  R even u e . .  ... . .  • A ccou n ts
W eerawardhana, W . D . W . N . . .  A grarian  Services . .  • . ,  . .  • Office S ystem s
W ettasinghe, D . I .  . . ,  . .  In la n d  R even u e . .  . .  ' . .  A ccou n ts , Office S ystem s
W ikramasihghe, H .  J .  A . . .  . .  T ea C entrol . . .  . .  . . .  A ccou n ts , Office S y stem s

W ijeyapala, D . M . • ■ ■ ■ . ; . "  . .  K a ch c h e ri, K a n d y  . . .  . ;• A ccou n ts
W ijeyaratnam , K .  ■ . ,  . . .  A ud itor-G en eral’s . .  . .  ■ . • A ccou n ts
W ijeyasena, R .  D . . .  . . .  S u rvey  G eneral’s  . .  . .  . .  A ccou n ts
W ijeyatunga, A .D .. U . . . .  . .  P o lice  . .  . ' ' . .  A ccou n ts, Office S ystem s

W ijeratne, L .  V , P .  . .  ] . .  . M y /F ish eries - v . .  . .  Office System s
W ijeratne, G . S . . .  . .  M y/In d u stries an d  S cientific A ffairs Office System s
W ijeratne, L .  . . .• ■ • i . In lan d  R even u e ' . .  . . .  . .  A ccou n ts
Wijesinghe, Bi. M ..S . W . . .  . .  S u rvey  G eneral’s . .  . . .  . .  A ccou n ts
Wijesinghe, K .  .... . . .  C o-op erative D evelopm ent . .  . .  Office System s
W ijesundara, S . - ..  ' L a n d  C om m issioner’s  . . . .  Office System s -
William Singho, P .  . :  . .  A gm iian  S ervices . .  . .  . .  O ffice.System s
Wilson, H . S. . )  . .  Office o f  th e  D ire cto r of W ork s, K u h d asale  . .  Office System s

W im alasena, G ; B .  L a b o u r . .  . .  •• A ccou n ts
Yogalingam , S , . ; - A tto rn e y  G eneral’s . . .  . .  A ccou n ts

MohOmed Y o o s u f , M . . .  . . .  A gricu ltu re  . .  , . *  Office System s
W ijesinghe, K .  G . A . . . : . B uildings . .  . . .  . .  Office System s .
W ijayatu n ga, L .  A .,D . E .  . .  . .  M y /E d u c a tio n  ' . .  . .  . .  A ccou n ts
Ja y a ra ja h , S . L .  . .  ' . .  E m b a ss y  o f Sri L a n k a , Philippines . . .  . Office System s

2. T h e follow ing can d id ates : have now. passed th e  qualifying exam in ation  prescribed in  p arag rap h  15 o f the M inute o n  th e  
General C lerical Service . .

. Name 
Abdul C oder, M . S .

A beyn arayana, C . 
A galaw atte, Y .  R .  
A law attegam a, S . 
Aludeniya, W . G . L .  B .  
Alwis, W . N . M . . 
A m aradasa, H . A . 
A m arad asa, D , G . 
A m arasiri, K .  H .  S . 
A m aratu n ga, D . S.. • 
A m p alavan ar, S .
A nanda, M .

A nanda, G . P .  
A ngunaw ala, B .  M . P . 
A nthonipillai, E .  G. 

A riyad asa, A .
A riyad asa, T . G- 
A riyad asa, P .
A riyasen a, K .  G . 
A tta n a y a k e , A . M . A . B .  
B ad d egam a, S . . 
B eddew ela, S . B .
B ak ir, M . T . M . 
B alasu riy a , K .
B a n d a ra , W . S. 
B an d a ra n a y a k e , B .  M.. ,T.

B an d u seh a, M , D . 
B astian s, H . L .  G. 
B enedict* P .  D . S . 
B h o ja ra ja n , S . S . 
C h andradasa, I .  A . D . 
C handradasa, G. 
C hularatne, D . M . 
Cooray, P ,  R .  D . D ., 
D ah an ay ak e , R ,  L .  
D ah an ay ak e, K .  S . 
D ah an ay ak e , D , S. 

D anasena, P .
D ay an an d a , S . J .

Department
Office o f  th e  D ire cto r , o f  

W ork s, yaivuniya  
R egistrar-G eneral’S 
H ealth
K ach ch eri, K a n d y  ; 
K ach ch eri, M a ta le . 
E xam in atio n s  
Inland. R evenue  
Office o f th e  P resid en t 
Inland R evenue  
M y/A griculture & L a n d s  
L a n d  D evelopm ent 
Office o f  th e D irecto r of W ork s, 

A nnradhapura •
D istrict C o u rt, M a ta ra  
Co.-operative 
L a b o u r .
R egistrar-G eneral’s  
L an d  C om m issioner’s . 
A uditor-G eneral’s 
D istrict C ou rt, Galle 
L an d  C om m issioner’s .
M y/A griculture & L an d s  
Survey G eneral’s  
K ach ch eri, Galle 
Inland R evenue  
Inland R evenue  
M y/Irrigation , P o w er *  H igh- 
' . w ays .
E xam in atio n s
M y /H ousing & C on stru ction  
K ach ch eri, Colom bo  
Police .
Inland R evenue  
M y /E d u catio n '

•M y/Justice  
Small In d u stries  
D istrict C ou rt, G a m p a h a : 
In lan d  R even u e  
Com m erce • 
A uditor-G eneral’s 
F o o d .

Name
D a y a ra tn e , H . 
D ayasen a, S .. M - .
D e Silva, B . S . 
D evasurendra, A . 
D hanaw ardhana. G : A .

D harm asiri, H . S , . . 
D harm aw eera, P .  A . W . 
D ias, B .  H . •
D ias, H . A . R .  
Dillimuni, N . P .  
D /ssanayake, L .  C . •. 
D issanayake, P . J .  
D issanayake, D . D . M. 
D issanayake, K .  B .  
D unuw eera, S . '
E h e r t , I ,
Edirisinghe, Y .  P .  J .

. Edirisinghe, S .
Ed w in , D .
E k an ay ak e , P .  B .  
E k an ay ak e , E .  M . K .  
E la p a th a , A . D .

.E p a ,  D . S.
Fernando,. P .  L .  J .  N . ■ 
Ferm in u s, W - D . N . M . 
F on sek a , P ,  B .  
G nanatillake, P .  M . G . 
G unatillake, D . K .  
G im atillake, M . K .  0 ,  
H e ra th , A . M . H . B .

Jay a tilla k e , W . S . V . , 
Ja y a tilla k e  B a n d a ra , J .  M . 
Ja y a tu n g a , D , J .  
Ja y a w a rd h e n a , H . B .

. Je g a n a th a n , N .
Jin a d a s a , Q . D . 
K alu arach ch i, P .  G. 
K an agasin gh am , S . 
K an d iah , Y .

Department 
G eneral T reasu ry  
E d u c a tio n , Chilaw  
M y /E d u catio n  
K ach ch eri, Colombo 
Office o f  th e D irecto r ofW orks, 

R atn a p u ra  
In lan d  Revenue  
In lan d  R evenue  
M y/S ocial Services  
F o o d  •
A g rarian  Services 
L a b o u r
N atio n al Housing  
Zoological Gardens 
K a ch ch e ri, A nu rad h ap u ra  

P olice
E d u c a tio n , K a lu ta ra ’
Co-O perative
F o o d
E d u ca tio n , M oneragala .

A griculture
E le ctio n s
In lan d  R evenue
H e a lth
^Education, Colom bo  
C rim inal Ju stice  C om m ission  

K ach ch eri, K a n d y  
. L a n d  Com m issioner’s 

F o o d
B rib e ry  C om m issioner’s  
Office of th e  D ire cto r o f  

W ork s, K urU negala ■ - 
A uditor-G eneral’s 
M y/Shipping & T ourism  
M y/In d u stries & Scientific  

A ffairs .
H e a lth
D istrict: C ou rt, K a n d y  

. M y/P lan n in g  & E m p lo y m e n t  
M y /F in an ce  

. A uditor-G eneral’s 
. K ach ch eri, K a lu ta ra  

K ach ch eri, B ad u lla  
. V alu ation  
. A uditor-G eneral’s

H lan gain ath an , P .  T .,' 
J a y a ra tn e , M . N .

. J a y a s ir i , D . T . C .
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Name
K aru n ad asa , P .
K a ru n aratn e , E .  R .

. K aru n aratn e , P . E .  
K aru n aratn e , H . S. P . 
K aru n aratn e, W . Q. M. 
K aru n aratn e , J .  A .
K aru n atissa , M. H .
K ith siri, B .  A . T .
K od ik ara , L . P .
K u d ab an d a, T . B .
K alatu n ga , R . B ,
K ulendra, K . . .
K um arasinghe, B . M. K i W . . .
K um arasinghe, K . W , D . . .
Ledchum anan, S .K .  . . :
L eelaratn e, D . M .
Liyan age, P . K .
Lokubalasuriya, R , . .
M adurasiri, M .D.
M ahalekam ge, W . M. L . -.,
M ahanam a, K . R . . . . . .

' M ahindaratne, R . M. P .  
M alalahetti B an d ara , M .H .B .K . 
M allaw arachchi, P .
M anoratne, K . W .

Mapalana, U. M. W.
M ariam pillai, N . N .
Miskin, N .
M unasinghe, D .
M unasinghe, D . N . S.
M unidasa, N . L . A . . .
M uthuhianda, S . M . ■ ' .
N ad an ap ath am , S.
N ad arajah , K .
N ad arajah , S . S . . . .
N ad arajan , N . ;.
N agulesan, T . . . . .
N allanadan, N . S.

N an ay ak k ara, P .  K .' . . .
N an d ap ala , D , A .
N andasena, H . D . . .
N andipala, K . H .

N a v a ra tn e , K . G. 
N av aratn em , D . 
N av aratn am , K . . 
N irth an asu n d aram , R .  
N issanak a, J .  
O beysekera, G.
O liver, R .  
P ak y an ath an , P .  
Param eaw aran , A .

P a th ira n a , K . P .. E .  
P a th m a n a th a n , A . 
P a th m an ath an , S. 
Pathm ai-ajah , S.
P ieris, J . .A .  W .
P e re ra , J .  H .
P e re ra , K . S. 
P iy ab an d u , K . A . 
P iy asen a , M. A . 
P iy asen a , V . G. 
P iy asiri, R .  G. 
Pon n am p alam , V. 
P on n am p alam , S. 
P oiin am p alavan ar, S. 
P o n ra ja h , A . J .  
P rem ad aaa, L . P .

P re m a ra tn e , U . K . 
P rem aw ath ie , K .  A . K .  
R ajap ak se , P . J .  
R a m a n a th a r, K -

Department
Food
Tow n & C ountry  Planning  
E d u eation , N uw ara-eliya  
Social Services 

In lan d  R evenue  
H ealth
Inland R evenue .
P e n s io n s : ■ ■
Sm all Industries
Census & SatiBtics
Inland Revenue
D istrict Court, Colombo
E d u catio n , A nuradhapura
Coconut R ehabilitation.
Inland Revenue
M y /E d u catio n
Salaries & Cadre Connnission
General Treasury
Police
General Treasury  

A uditor-G eneral’s.
L an d  Commissioner’s 
E d u catio n , K uruhegala  
A uditor-G eneral’s 
E lection s

. E d u catio n , K an d y  
K ach ch eri, Jaffn a  
K ach ch eri, Trincom alee  
Inland R evenue  
Inland R even u e  

L an d  Com m issioner’s 
E d u catio n , A nuradhapura  
L an d  Com m issioner’s 
K ach ch eri, Jaffn a  
L ab ou r
Inland R evenue  

' Social Services .
M y/In d u stries & Scientific 

Affairs •
A griculture "
A grarian  SerVioes 
K ach ch eri, P u tta la m  
Office o f  th e D irector of 

W ork s, Galle 
L ab o u r .

K ach ch eri, Colombo 
Inland Revenue  
K ach ch eri, Jaffn a  
Inland R even u e ‘
Lab ou r
Sri L a n k a , A ir F o rce  
M arketing
Office o f  th e Director- of 

W prks, B attico lo a  .
Office o f  th e P resident 
M arketing  
Inland R evenue  
Sri L a n k a , N avy  
E d u catio n , Colombo 
In lan d  R evenue  
K ach ch eri, B adulla  
F isica l’B Avissaw ella 
P rice  Control 
E d u catio n , M atara  ■
Buildings 
General T reasu ry  
Inland R evenue  
In lan d  R even u e  
E x cise

Office o f  th e  D irector ofW orks, 
R a tn a p u ra

Im m igration  & Em m igration. 
E lectio n s .
E d u c a tio n , G am paha  
L an d  D evelopm ent

R anasinghe, R . B . P .  
R azick , T . M.
R upasinghe, G, T . 
R u w an p ath iran a , P ,
Silva, A . B .
Siripala, M . W .
Siripala, H . G.
Siripala, M. D . :
Som apala, R .  W . 
S om aratn e;. A . A . ' ; ■ 
S u m an ap ala, M.
Saraw eera, S. A . S.

■ S adbanand avel, S. 
S u m arad iv ak ara , G. D . A . 
Sam arak oon , R . B .  
Sam arak oon , S . B . R . D . J ,  

S am arasek era , G. G. S . - 
S ajn araw ick ram a, D . d e  A . 
Sam atillake, H - M. 
S an d arasek ari, K .  
Sangakkara,,. S . M, U . 

S an m iigasu n th aram , K .  
S an nasuriya, D , 
S ap p ram ad u , P . V. D . B .

Selliah, S. K .  
Selvan ayagam , A . 
S a lv arajah , R .
Senanayake, D .
S en aratn e, K . A . S . 
Senasinghe, K .  C. 
Tennakoon, T . M. M. 
T illak aratn e, K . W . M. 
T illak aratn e, G. 
T illak aratn e, G. K . A . 
T ikiribanda, K , A . 
V am ad evan , P .
Y elth asan , N . ;
V engappiili, K ,  
Y yth eesw aran , V . K .  -

W alp o la , S .
W an n iarach oh i, D . R .  
W eerasin gh e, T . M. 
W eerasin gh e, P .  
W eerasek era , R . . 
W eerasu riya , D . B .  
W eeratu n g a , S . A . 
W ettasin g h e , D ..I .  
W ick ram asin gh e, H . J .  A . 
W ijay ap ala , D . M. 
W ije y a ra tn a m , K .  
W ijeyasen a, R . D . 
W ijesin g h e ,.K . M. S. W . 
W ijesinghe, K .  
W ijeyatu n ga , A . D . U . 
W ija y a tu n g a , L .  A . D . E .  
W im alasen a, G. B .  
Y og alin gam , S. 
A ru rn u gan ath an , S .

. D u raip p a, T .

D e S ilva , S . T . G .

Ja y a ra ja h , S . L . . 

K aru n atillak e , P .

Inland R evenue  
Inland R evenue  
Pensions 
In lan d  R evenue  
E x cise

. M y /P lan n in g  & E m ploym ent 
A griculture  
E d u catio n , G am paha  
In lan d  R evenue  
Im m igration  & Em m igration  
Com m odity P u rch ase.
In lan d  R ev en u e  
Custom s

■ E d u ca tio n , H om agam a  
H ealth
K ach ch eri, K a n d y  
Buildings  
A uditor-G eneral’s 
K a ch ch e ri, K a n d y  
K a ch ce ri, V avu n iya  
E xam in atio n s  
L ab o u r  
M otor T raffic-
L o ca l G o v t. Service  Commis­

sion
R egistrar-G en eral’s 
K ach ch eri, Ja ffn a  ..
N ation al H ousing  
A grarian  Services  
K ach ch eri, H ain b an to ta  
In lan d  R even u e  
N atio n al H ousing  
K ach ch eri, K a n d y  
M y/Shipping & T ourism ’ 
M y /E d u catio n  
K ach ch eri, K egalle  

K ach ch eri, Ja ffn a  
H ealth  
M ark ettin g
Office o f  th e R egional D irec­

to r  o f  W ork s, Colombo 
A yu rved a
D efence & F oreig n  Affairs 
A u d itor-G en eral’s 
E xam in atio n s  
Inland R even u e  
L an d  Com m issioner’s 
In lan d  R even u e '
Inland R even u e  

. T ea C ontrol 
K ach ch eri, K a n d y . 
A uditor-G eneral’s 
Survey G eneral’s 
Survey G eneral’s 
C o-operative D evelopm ent 
P olice ,
M y /E d u catio n
L ab o u r
A tto rn ey -G en eral’s 
Im p o rt & E x p o r t  Control 
K ach ch eri, Ja ffn a  
Office o f  th e  D irector of 

W o rk s, Galle
E m b a ss y  of S ri L a n k a , Philip­

pines
, .  Buildings  
P . H . SlRIWABKENA,

A ct i:. •• Secretary  to  th e  M in istry  o f Public 
Adm im . tration ,-L ocal G overn m en t an d  Horn* 
A ffairs and A cting D ireetor-G eneral o f  Publi< 

. A d m in istration . .
D ep artm en t o f  P u b lic A dm inistration,
(Com bined -Services D ivision), .
T orrin gton Square,
Colombo 7 , 5 th  M ay, 1973.
S -355— G a zette  N o. 60  o f  7 3 .0 5 .1 8  ’
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IMPORTANT NOTICE REGARDING PUBLICATION OF GAZETTE

TH E  W eekly issue o f the Gazette.of the Republic of Sri Lanka (Ceylon) is normally published on Fridays. 
I f  a Friday happens to be a Public Holiday the Gazette is published on the working day immediately, 
preceding the Friday. Thus the last date specified for.the receipt o f notices for publication in the. 
Gazette also varies depending on the incidence o f public holidays in the week concerned.

The Schedule below shows the dates o f publication and the latest time b y  which notices should 
be received for publication in the respective weekly Gazette. All notices received out o f times specified 
below will not be published. Such notices will be returned to the sender b y  post for necessary amend­
ment and return if  publication is desired in a subsequent issue of the Gazette. I t  will be in the interest 
o f all concerned if  those desirous o f ensuring the timely publication o f notices in the Gazette make 
it a point to see that sufficient time is allowed for postal transmission o f notices to the Government 
Press.

The Government Printer does not accept payments of subscriptions tor the Government Gazette.
Payments should be made direct to the Superintendent, Government Publications Bureau, P . 0 . 

Box 500, Secretariat, Colombo 1.

Note.— Paym ents.for inserting Notices in the Gazette of the Republic of Sri Lanka (Ceylon) will be 
received by the Government Printer and not by the Superintendent, Government Publications Bureau.

Schedule

1973

Month Date of Publication Last'Date and Time of Acceptance, of Notice
x for Publication in  the Gazette

APRIL Friday 06.04.73 . . 12 noon Wednesday 28.03.73

Wednesday 11.0 4 .73  . . 12 onon Wednesday 04.04.73

Thursday 19.04.73 . . 12 noon Wednesday 11.0 4 73

Friday 27.04.73 . . 12 noon Wednesday 18.04.73

MAY Friday 04.05.73 . . 12 noon Wednesday 25.04.73
Friday 11 .0 5 .7 3  . . 12 noon Wednesday 02.05.73
Friday 18.0 5.73 . . 12 noon W ednesday 09.05.73
Friday 25.05.73 . . 12 noon Tuesday 15.05.73

JUNE Friday 01.06.73 , . 12 noon Wednesday 23 05.73
Friday 08.06.73 . . 12 noon Wednesday 30.05.73
Thursday 14.0 6.73 . . 12 noon Wednesday 06.06.73
Friday 22.06.73 . . 12 noon Wednesday 13.06.73
Friday 29.06.73 . . 12 noon Wednesday 20.06.73

L. W . P. Peirts, 
Government Printer.

Department o f Government Printing, 
Colombo, August 18,1972.
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