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Posts—Vacant
GENERAL CONDITIONS APPLICABLE TO APPOINTMENTS TO POSTS IN THE PUBLIC SERVIC* 

ADVERTISED IN THE “ GAZETTE OF THE REPUBLIC OF SRI LANKA (CEYLON) ”
1. Allowances.—Unless otherwise stated, Rent 

Allowance, temporary Cost of Living Allowances and 
temporary Special Living Allowance are payable 
according to Government Regulations.

2. Conditions of Service.—Appointments will be 
subject to the Public Service Commission Rules, the 
Financial Regulations, the Regulations of the Manual 
of Procedure, Departmental Orders or Regulations, 
and any other orders or regulations issued from time 
to time by the Government.

3. Terms of Engagement.—(i) In the case of appoint­
ments to the non-pensionable establishment (exclud­
ing those on daily rates of pay) appointees will be 
required to contribute 5 per cent, of their salary to the 
Public Service Provident Fund, and they will be 
allowed to contribute at their option a further 5 per 
cent. The Government contribution in either case will 
be equal to 7J per cent, of the salary paid in at the 
close of each financial year.

(ii) Appointees may be required to furnish security 
in terms of the Public Officers (Security) Ordinance, 
if so required by the Head of their Department .

(iii) Appointees other than those already in the 
Public Service will be required to pass a medical 
examination by a Government Medical Officer as to 
their physical fitness to serve in any part of the Island.

4. New Entrants to the Public Service.— (i) The 
period of probation/trial of New-Entrant Officers

appointed to pensionable posts/non-pensionable posts, 
as the case may be, shall be three years, unless a 
longer period is prescribed In respect of any posts.

(ii) All New-Entrant Officers must subscribe to the 
condition that they will conform to the provisions of 
the Official Language Act, No. 33 of 1956 and any laws 
and ruies that now exists or may be introduced in the 
future for giving effect to the language Policy of the 
Government.

(iii) (a) They should acquire a working knowledge 
of the Official Language (Sinhala) during their 
period of probation/trial except in exceptional cases 
w here it is not essential for the efficient discharge of 
their duties.

(b) Their confirmation at the expiry of the period 
of probation/trial, will depend inter alia, on their 
passing within specified periods of time prescribed 
proficiency tests in Sinhala leading up to a level not 
higher than the J. S C. Standard. Failure to pass these 
proficiency tests within the prescribed period will 
resull in the non-payment of the increments falling 
due. until the tests are passed. The services of those 
officers who do not reach the requisite standard of 
proficiency in Sinhala by the end of their period of 
probation/trial will be liable to be terminated.

Note.—Those who qualify for entry into the Publii 
Service through the Sinhala medium will be 
exempted from passing these proficiency tests 
in Sinhala as a pre-requisite for confirmation.

IMPORTANT NOTICE

ALL Notices to be published in Part I, Section (IIA) and (IIB) of the Weekly Gazette of the 
Republic of Sri Lanka will be accepted till 12 noon on the Wednesday, previous to the week of 
publication. Notices received after the scheduled time and date will not be accepted under any 
circumstances.

L. W. P. Petris,
Department of Government Printing, Government Printer.
Colombo, December 15, 1972.
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5. Qualifications Required.— (i) Every applicant 
must furnish satisfactory proof that he is a Ceylonese. 
A “ Ceylonese ” is a citizen of Ceylon by descent or 
by registration.

(til A Candidate for any post for which the minimum 
educational qualification prescribed is a pass in the 
Senior School Certificate examination or equivalent or 
higher examination shall have a pass in the Sinhala 
Language or its equivalent obtained at the Senior 
School Certificate examination or its equivalent if he 
is a Sinhalese, educated in the Sinhala medium (This 
requirement will not apply to those officers who are in 
the Public Service from a date prior to January 1, 1961, 
n:d who seek appointment to other posts in the Public 
Service.)

6. War Service Concession.—Provided they are 
qualified in all other respects, ex-Servicemen of Her 
Majesty’s Fighting Forces and full-time members of 
the Auxiliary Fire, Air Raid Precautions and Civil 
Defence Services (excluding those who had left these 
Services of their own accord) will be allowed to deduct 
periods of such service commencing from September 3, 
1939, at the earliest, and up to December 31, 1949, at 
the latest from their ages for purposes of eligibility 
alone provided that they joined the Forces, before 
August 15, 1945, and tnat such service was satisfactory 
and continuous.

7. Other Requirments.— (i. Applications trom
officers of the Public Service wno are qualified must be 
forwarded through the Heads of their respective 
Departments. Every such officer applying for a post 
advertised by the Secretary, Public Service Commis­
sion, must however, notify the date of despatch by him

of his application, direct to the Secretary, Public 
Service Commission, on the printed Post Card 
(marked “ B ” ) provided for that purpose to reach 
him on or before the closing date in the case of 
applications from officers holding permanent posts in 
the Public Service, the Heads of Departments should 
in forwarding the application, state whether or not 
they are prepared to release the applicant (if selected) 
in accordance with Administrative Regulation 100 of 
the Manual of Procedure.

(ii) Candidates may be required to present them­
selves for interview at an appointed time and place. 
No travelling or other expenses will be paid in this
connection.

(iii) Anyone desiring to recommend a candidate 
should do so by giving a testimonial. Any form of 
canvassing or attempt to influence the selection af e 
candidate will disqualify such candidate.

(iv) Any statement in the application which is found 
to be incorrect will render the applicant liable to 
disqualification, if the inaccuracy is discovered before 
the selection and to dismissal, if discovered after the 
selection.

(v) Applications not conforming in every respect 
with the requirements of the advertisment will be
rejected

8. Definition of Salary for the Purpose of Eligibility.— 
Salary for purposes of eligibility means only the basic 
substantive salary and does not include any acting 
salary, allowance, &c.

GEOLOGICAL SURVEY DEPARTMENT
Post of Assistant Inspector of Mines

APPLICATIONS are invited for the post of Assistant 
Inspector of Mines, in the Geological Survey Depart­
ment. Applications, which should be substantially on 
the form appended should reach the Secretary, Ministry 
of Industries & Scientific Affairs, 48, Sri Jinaratana 
Road, Colombo 2, on or before the following dates : —

(a) Local Applications—9th July 1973.
(b) Overseas Applications—16th July 1973.

Note.—
(i) No allegation that an application form dr a 

letter respecting such form has been lost or delayed in 
the post can be considered. Candidates who delay their 
applications until the last day will do so at their own 
risk.

(ii) Overseas candidates may forward the form of 
application within the prescribed time, if they so desire, 
to the office of the Republic of Sri Lanka representative 
abroad assigned to or nearest to the country of their 
residence for transmission to the Secretary, Ministry 
of Industries & Scientific Affairs.

(iii) Medical Examination and Passages.—Officers of 
the Republic of Sri Lanka selected abroad for appoint­
ment under the Republic of Sri Lanka will be required 
to present themselves for examination before approved 
Mdical Practitioners with a view to being ascertained 
whether they are physically fit for service. The fee for 
such examination as well as the cost of their passage 
to the Republic of Sri Lanka shall be paid by the 
officers themselves.

2. Terms of Engagement and Conditions of Service.— 
The post is permanent. The appointee will have to con­
tribute to the Public Service Provident Fund. The 
appointment will, in the first instance be on a proba­
tionary basis for a period of three years.

The selected candidate is likely to be directed after 
appointment to undego a course of training in field of 
Mining as prescribed by the Director, Geological Survey, 
both in the Republic of Sri Lanka and abroad. In the 
event of the selected candidate being required to under­
go a course of training abroad, he will inter alia be 
required to enter into an Agreement (and a Bond with 
two Sureties in the case of candidates not in the Public 
Service), with the Republic of Sri Lanka : —

(i) undertaking to pursue faithfully and diligently 
the prescribed course of training and complete 
it satisfactorily and to serve the Republic of 
Sri Lanka if so required for a specified period 
(to be determined by the Republic) after 
completion of the course of training ; and

(ii) undertaking to pay and refund to the Republic 
of Sri Lanka all expenses, incurred by the 
Republic of Sri Lanka and/or the Awarding 
Agency in connection with the entire course of 
training (viz., salary, allowances, cost of 
passages, fees, etc.) in the event of his failure 
to comply with the terms and conditions of the 
Agreement and/or Bond.

Note.—If an officer in the Public Service holding a 
pensionable post is selected he will be appointed on an 
acting basis for a period of one year in the first 
instance.

3. Salary Scale.—The consolidated salary scale 
attached to the post is as follows : —

Rs. 6,720 per annum rising by annual increments of 
12 of Rs. 360 to Rs. 11,040 per annum. If the 
candidate possesses a Degree in Engineering at 
the time of selection he will be placed on the 
initial salary of Rs. 7,800 per annum.

(This corresponds to the basic salary scale 
of Rs. 4,080—12 x  360—Rs. 8,400 per annum 
as at 1.10.1969).

4. Qualifications required.—Every candidate should 
furnish satisfactory proof that he is—

(a) of excellent moral character and physically
sound ;

(b) a citizen of the Republic of Sri Lanka hither
by descent or by registration ;

(c) not less than 22 years and not more than 30 years
of age on 9th July, 1973.

(The upper age limit above is not applicable 
to those officers already in the Public Service).

(d) (i) A Graduate of a British University or other
recognised University in the B.Sc. Degree 
in Miniing or has a Diploma or Associate- 
ship of a recognised School of Mines and 
experience in Mining ; OR

(ii) a Graduate of a recognised University in
Engineering or equivalent qualification : OR

(iii) a Graduate of a recognsed University with
Maths, Physics and Chemistry in the
B.Sc. (General) Degree.

5. Candidates will be required to produce any or all 
of the following documents when called upon to do so : —

(a) Certificate of registration of birth (N.B._Bap­
tismal Certificate or certificates of birth issued 
for the purpose of the Code of Regulations for 
Assisted! Schools wil not be accepted) ;
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(b) Degree or highest educational certificates ;
(c) Two certificates of character, one of which should

be from the Director of Studies, College Tutor
or Professor ;

(d) Certificate of professional and/or technical qua­
lifications ;

(e) Certificate of highest examination passed in
Sinhala, Tamil and English.

Note.— (i) Copies of documents should be attached 
to the application form.

(ii) Applications of candidates who fail to produce 
documents when requested to do so will not be con­
sidered.

6. Applications from officers in the Public Service 
must be forwarded through the Heads of their Depart­
ments. They must, however, notify direct to the 
Secretary, Ministry of Industries and Scientific Affairs, 
the date of despatch by them of their applications. Such 
notifications should reach him on or before the closing 
date.

7. Applications and any other communications relat­
ing thereto must be addressed to the Secretary, Ministry 
of Industries & Scientific Affairs, and NOT personally 
to any officer in this Department.

8. Reference is invited to the general conditions 
applicable to appointments to posts in the Public Service 
published at the beginning of Part I, Section (IIA) of 
this Gazette.

9. Applications will be acknowledged. Those who do 
not receive an acknowledgment within three weeks 
of the closing date, should at once notify the Secretary, 
Ministry of Industries & Scientific Affairs. Failure to 
comply with this provision will deprive the applicant 
of any claim to consideration.

Secretary,
Ministry of Industries & Scientific Affars. 

Ministry of Industries & Scientific Affairs,
48, Sri Jinaratana Road,
Colombo 2, 30th May, 1973.

S p e c im e n  A p p l ic a t io n  F o r m

F O R M  O F  A P P L I C A T I O N  F O R  T H E  P O S T  O F  A S S I S T A N T  
I N S P E C T O R  O F  M I N E S

(N.B._The envelope containing the application
should be marked “ Application for the Post of Assistant 
Inspector of Mines” on the top left hand corner and 
should be sent under registered cover addressed to the 
Secretary, Ministry of Industries & Scientific Affairs, 
48, Sri Jinaratana Road, Colombo 2.)

1. Name in fu ll:----------- •
2. Address :----------- •
3. Date and Place of Birth :----------- .

(Copy of Birth Certificate to be annexed).
4. Nationality:----------- .
5. Married or Single :----------- .
6. Educational and/or Technical Qualifications :

(Copies of Certificates to be attached)
7. Particlars of employment and/or training since

leaving school:----------- .
8. If previously employed in any Government Depart­

ment or Public Corporation give cause of 
leaving :----------- .

9. If ever convicted of any criminal offence in a
Court of Law give particulars of offence and 
punishment: ----------- .

10. Names and designations of three persons from 
whom character certificates have been fur­
nished : ----------- .

Signature.

Date:----------- .
6-264—Gazette No. 63 of 73.06.0S

GEOLOGICAL SURVEY DEPARTMENT 
Post of Inspector of Mines

APPLICATIONS are invited for the post of Inspector 
of Mines, in the Geological Survey Department. Appli­
cations, which should' be substantially in the form 
appended should reach the Secretary, Ministry of 
Industries and Scientific Affairs, 48, Sri Jinaratana 
Road, Colombo 2, on or before the following dates : —

(a) Local applications : 9th July, 1973.
(b) Overseas applications : 16th July, 1973.
Note.— (i) No allegation that an application form or 

a letter respecting such form has been lost or delayed 
in the post can be considered. Candidates who delay 
their applications until the last day will do so at their 
own risk.

(ii) Overseas candidates may forward the form of 
application within the prescribed time, if they so desire, 
to the office of the Republic of Sri Lanka Representa­
tive abroad assigned to or nearest to the country of 
their residence for transmission to the Secretarv, 
Ministry of Industries and Scientific Affairs.

(iii) Medical Examination and Passages.—Officers of 
the Republic of Sri Lanka selected abroad for appoint­
ment under the Republic of Sri Lanka will be required 
to present themselves for examination before approved 
Medical Practitioners with a view to being ascertained 
whether they are physically fit for service. The fee for 
such examination as well as the cost of their passage 
to the Republic of Sri Lanka shall be paid by the 
officers themselves.

2. Terms of Engagement and Conditions of Service.— 
The post is permanent. The appointee will contribute 
to the Public Service Provident Fund. The appointment 
will, in the first instance, be on probation for a oeriod of three years.

The selected candidate is likely to be directed aftei 
appomtment to undergo a course of training in the 
field of Mining as prescribed by the Director, Geologi­
es1 Survey, both in the Republic of Sri Lanka and 

lhe event of the selected candidate being 
lequned to undergo a course of training abroad he 
B  5q

will be required inter alia to enter into an agreement 
(and a Bond with two Sureties in the case of candidates 
not in the Public Service), with the Republic of Sri 
Lanka in the following manner : —

(i) undertaking to pursue faithfully and diligently 
the prescribed course of training and complete 
it satisfactorily and to serve the Republic of 
Sri Lanka if so required for a specified period 
(to be determined by the Republic) after com­
pletion of the course of training, and

(ii) undertaking to pay and refund to the Republic 
of Sri Lanka all expenses incurred by the 
Republic of Sri Lanka and/or the Awarding 
Agency in connection with the entire course 
of training (viz. salary, allowances, cost of 
passages, fees, etc.) in the event of his failure 
to comply with the terms and conditions of the 
Agreement and/or Bond.

Note.—If an officer in the Public Service holding a 
pensionable post is selected he will be appoin­
ted on an acting basis for a period' of one 
year in the first instance.

3. Salary Scale.—The consolidated salary scale 
attached to the post is as follows : —

Rs. 7,800 per annum rising up to Rs. 16,320 per 
annum by nine annual increments of Rs. 360 and 
eleven annual increments of Rs. 480 with Efficiency 
Bars operating before Rs. 9,960 and Rs. 13,920 per 
annum. _

(This corresponds to the 1.10.1969 basic salary of 
Rs. 5,160—360/480—Rs. 13,200 per annum).
Note.—Full professional qualifications should be 

acquired before being entitled to proceed 
beyond the salary step of Rs. 13,920. Promotion 
beyond the Efficiency Bar before Rs. 9,960 
depends on the passing of a prescribed Exami­
nation.

4. Qualifications Required.—Every candidate should 
furnish satisfactory proof that he is—

(a) of excellent moral character and physical! v 
sound;
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(b )  a c itizen  o f  the R epublic o f  Sri Lanka either
b y  d escen t o r  b y  registration ;

( c )  n ot less  than 20 years and n ot m ore  vhan 83
yea rs  o f  age on 9th July, 1S73.

(T h e  above  upper age lim it is pet app licable 
in  respect o f  those w ho are a lready  m  the 
P u b lic  S erv ice ).

(d )  a d eg ree  in M ining Engineering o ( a recogn ised
Unievrsity or Associateship o f a recogn ised  
School o f  M ines or its equ ivalent and at least 
tw o  years experience in m ining.

5. C andidates w ill be required to prod u ce  any or  a ll 
o f  the fo llo w in g  docum ents w hen ca lled  upon to c.'o 
so : —

(a ) C ertificate o f registration o f  birth  (N .B .—B a p­
tism al Certificate or certificate cl' b irth  issued 
fo r  the purpose o f the C ode o f  ReguLaiioris fo r  
A ssisted Schools w ill not be a ccepted ) ;

(b ) D egree or highest educational certificates ;
( c )  T w o  certificates o f character, one o f w hich

shou ld  be from  the D irector o f  Studies, C ollege 
T u tor or P r o fe s s o r ;

(d ) Certificates o f  professional a n d /c r  teanniu il
qualifications;

(e ) Certificate of highest exam ination  passed in
Sinhala, Tam il and English.

N o te .—  (i)  Copies o f  docum ents should be attached 
to the application  form .

( ii )  A p plications o f  candidates w h o  fa il to 
produ ce  docum ents w h en  re  m ested  to do 
so w ill  not be considered.

6. A p p lica tion s  from  officers in  the P u b lic  S erv ice  
should  be fo rw a rd ed  through the H eads o f their D ep art­
m ents. T h ey  m ust, how ever, n o tify  d irect to  the S ecre ­
tary, M in istry  o f  Industries and Scientific A ffairs, the 
date o f  despatch  b y  them  o f their app lication . Such 
notification  should  reach  him on  or b e fo re  the closing 
date.

7. A p p lica tion s and any other com m u nications relat­
ing thereto m ust be addressed to the S ecretary , M inistry 
o f  Industries and Scientific Affairs, and N O T personally  
to any officer in  this D epartment.

8. R e feren ce  is in v ited  to the gen era l conditions 
app licab le  to  appointm ents to posts in  the P u blic  
S erv ice  p u b lish ed  at the beginning o f  P art I : Section
(IIA ) o f  this G a z e t t e .

9. Applications will be acknowledged. Those who do 
not receive an acknowledgement within three weeks 
of the closing date, should at once notify the Secretary, 
Ministry of Industries and Scientific Affairs. Failure to 
comply with this provision will deprive the applicant
i.f any claim to consideration.

Secretary,
M inistry o f  Industries and Scientific 

A ffairs.
No. 48, S ri J inaratana R oad,
C olom bo 2, 30th M ay, 1973.

F o r m  of A p p l ic a t io n  fo r  th e  P o s t  o f  I n s p e c t o r  
o f  M in e s

(N .B .— The en ve lop e  containing the application  
sh ou ld  be  m arked  “  A p p lication  fo r  the Post 
o f  In spector  o f  M ines on  the top  le ft-h an d  
corn er  o f  the en velope  and shou ld  b e  sent 
und er reg istered  cover addressed to the 
S ecretary , M in istry  o f Industries and’ S cien ­
tific A ffaris, 48, Sri Jinaratana Road, C olom bo 
2 ) .

1. N am e in  f u l l : — 1--------- .
2. A d dress : ---------------.
3. D ate and p lace  o f  b i r t h : -------------- .

(C op y  o f  B irth  Certificate to  be  an n ex ed ).
4. N a t io n a lity :------------- .
5. M arried  or  S ingle : ---- :--------- .
0. E ducational a n d /o r  T echn ical qualifications :

(C op ies o f  certificates to be attached.) 
Particu lars o f  em ploym en t a n d /o r  train ing since 

leav in g  s c h o o l : -------------- .
8. i f  p rev iou sly  em ployed  in any G overn m en t D epart­

m ent o r  P u b lic  C orporation  g ive  cause o f  
leav in g  : --------------.

9. I f  ever con v icted  o f  any crim inal o ffen ce  in a
C ou rt o f  L a w  g ive  particu lars o f  o ffence  and 
p u n ish m en t: -------------- .

10. N am es and designations o f  three persons from  
w h om  character certificates have been 
furn ish ed  : ---------------.

S ignature o f  A pplicant.
Date : -------------- .
6-265— Gazette No. 63 of 73.06.08

SRI LANKA NAVY 
Post of Storekeeper—Grade III

APPLICATIONS are invited for one post c~ Store­
keeper, Grade HI in the Sri Lanka Navy.

2. Salary.—The consolidated salary scale attached to 
the post is Rs. 3,000—9!)—Rs. 5,130 per annum (Basic 
Salary Rs. 960—-72—Rs. 2,688).

3. Educational and other qualifications 'required.— 
Every applicant should furnish proof that he—

(i) (a) has passed the Senior School Certificate, or
Co) General Certificate of Education (Ordinary 

Level) in 6 subjects including Sinhala/ 
Tamil and Arithmetic /Mathematics 
obtained in not more than two occasions, or

(c) Any otliei higher Examination.
(ii) has a good knowledge of Storekeeping and

Accounting and have at least 5 years 
experience in a Government Department or 
in a reputed Firm. Experience in dealing 
with Naval and Engineering Stores will be 
an added qualification.

4. Other Qualifications required.—Every applicant 
must also furnish proof that he—

(i) is not more than 35 years on 12.07.1973
(ii) is of excellent moral character and physically

sound.
5. Terms of Engagement.— (i) The post is permanent.

lhe selected candidate will have to contribute 6 per
cent, of his consolidated salary to the Public Service

Provident Fund. Government contribution will be. 9 
per cent, of his consolidated salary.

(ii) The selected candidate may be required to take 
up duties at short notice and should be prepared to 
serve in any part of the Island.

6. Conditions of Service.—If the selected candidate is 
a new entrant to the Public Service for the purpose of 
the Official Language Policy—

(i) the probationary period will be 3 years ;
(ii) lie must subscribe to the condition that he will

conform to the provisions of the Official Lan­
guage Act No. 33 of 1956, and any laws and 
rules that now exist or may be introduced 
in future for giving effect to the Language 
Policy of the Government;

(hi) he should acquire a working knowledge of the 
Official Language, Sinhala during his period of 
probation as indicated in (IV) below ;

Civ) confirmation at the expiry of the period of pro­
bation will depend, inter-alia, on the passing 
of the Grade I, II and III tests (Sinhala Profi­
ciency) within 1 year, 2 years and 3 years 
respectively from the date of appointment. 
Failure to pass the prescribed tests within the 
prescribed periods will result in suspension of 
increments. Suspension will be converted to 
stoppage if test is not passed within a further 
period of 6 months, beyond the prescribed 
period and such stoppage operates until the test is passed ;

tv) provisions Sub-Section 10 : 14 of Chapter II of the 
Establishment Code will apply if the prescribed 
standard of Proficiency is not reached by the 
end of the period of probation.
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7. Applicants should attach to their applications 
copies of—

(i) Certificate of registration of birth. (Baptismal
certificates or certificates issued for the purpose 
of regulations for Assisted Schools will not be 
accepted) ;

(ii) certificate of highest educational qualifications
obtained;

(iii) certificates of previous experience ;
(iv) two recent testimonials of character.
Applications received without the above copies of 

certificates will be rejected.

8. The following concessions are allowed to Civilian 
employees discharged from United Kingdom Services in 
Ceylon on or after July 6, 1956, as a result of the 
Government taking over the U. K. Bases in Ceylon : —

(i) Age.—Deduction of period of service under U. K.
services from their age to enable them to be 
brought within the maximum age limit pres­
cribed.

(ii) Educational Qualifications.—In all cases where
the educational qualifications laid down is
S. S. C. the qualifications required is the J. S. C.

9. Reference is invited to the General Conditions 
applicable to appointments to the posts in the Public 
Service published at the beginning of Part I, Section 
(IIA) of this Gazette.

10. Applicants serving in Government Departments 
are not eligible to apply for this Post.

11. Applications should be sent by Registered Post 
addressed to the Civilian Administrative Officer and 
Accountant, Sri Lanka Navy, P. O. Box 593, Colombo 1, 
on the specimen form set out below giving full details 
of previous experience and employment as required 
above. The envelope containing the application should 
be marked “ Application for Post of Storekeeper 
Grade III ” on the top left-hand corner and, should be 
sent to reach the Civilian Administrative Officer and 
Accountant on or before 12th July, 1973. '

V. A r iy a r e t n a m ,
Civilian Administrative Officer and 

Accountant.
Headquarters,
Sri Lanka Navy,
P. O. Box 593,
Colombo 1, 28th June, 1973.

S p e c im e n  A p p l ic a t io n  F o r m

S R I  L A N K A  N A V Y

Post of Storekeeper, Grade III
1. Full Name (in block capitals) :----------- .

2. Postal address :--------- .
. (i) Private :---------- .
(ii) Official:----------.

3. (i) Date of birth :----------- .
(ii) Place of birth :----------- .

4. Nationality ---------- .
(i) Whether by descent/registration: ----------- .

(ii) If by descent:----------- .
(a) Applicant’s father’s place of birth : ----------- .
(b) Applicant’s grand father’s place of birth :

5. Married or Single :----------- .
6. Educational Qualifications :----------- .

(State particulars of examinations and subjects 
passed with dates, copies of certificates to be 
attached)

7. Particulars of experience, etc., with dates and full
details :----------- .

8. Particulars of employment since leaving school:

9. Names and designations of persons from whom 
character certifictes have been obtained:

10. Any other particulars -------- .

I hereby certify that the particulars furnished by me 
in this application are true and correct. I am also aware 
that if any particulars contained herein are found to be 
false or incorrect, I am liable to disqualification if the 
inaccuracy is discovered before selection and to dis­
missal without compensation if it is detected after the 
appointment.

Signature of applicant.
Date : --------— .
6-310—Gazette No. 63 of 73.06.08

POST OF REGISTRAR OF MARRIAGES, (GENERAL) 
COLOMBO (BORELLA) DIVISION IN COLOMBO 

DISTRICT

APPLICATIONS are invited from either sex for the 
above mentioned post from permanent residents of the 
area of Borella or from persons, who, having settled 
down or taken up residence therein, have acquired 
sufficient interest and influence within it. Applicants 
should be not less than 21 years of age on the date on 
which applications close. This age limit does not 
apply to applicants already in Government Service.

2. Further details with regard to educational and 
other qualifications, etc. could be obtained from the 
notices exhibited in. this office and in public places and

offices within the division such as offices of the D.R.O., 
Gramasevakas, Local Government Bodies. Rural Courts, 
Post Offices, Police Stations, Community Centres, Public 
Markets and Co-operative Societies, etc.

3. All applications should be on the prescribed form 
obtainable from this office and should be sent by re­
gistered post to reach me on or before 13th July, 1973.

M . B . D i s s a n a y a k e , 
Additional District Registrar, 

for District Registrar.
District Registrar’s Office,
Colombo, 30th May, 1973.
6-177—GazetteJNo. 63 of 73.06.08

CORRECTION
Department of Inland Revenue 

P o s t  o f  L egal  O f f ic e r

REFERENCE to the notice published in the Gazette of 
the Republic of Sri Lanka (Ceylon), No. 61 of 
25.5.73—page 542, para 1 and 4 should read as follows 
and not as appearing therein.
B  6

Para 1—
“ (a) Local Applications—14th June 1973 ;

(b) Overseas Applications—21st June 1973.”
Para 4—

“ (b) is not less than 22 years and not more 
than 35 years of age on 14th June 1973. ” 

6-414—Gazette No. 63’ of 73.06.08
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' BANK OF CEYLON 
Posts of Staff Assistant Class I

APPLICATIONS are invited for posts of Staff Assistant 
Class I in the Bank’s Service. Applications which 
should be on printed forms obtainable from the 
Manager, Staff Department, Bank of Ceylon, Central 
Office, Colombo 1, should be forwarded by Registered 
Post to reach him on or before 30th June, 1973.

Requests by post for the printed form of application 
should be accompanied by self-addressed STAMPED 
envelopes, not smaller than 9 in. X 4 in. in size.

1. Eligibility.—Every applicant must furnish satis­
factory proof that he or she—

(a) is a Ceylonese.
(b) is under 26 years of age on 30th June, 1973.
(c) possesses—

A Degree in Agriculture of a recognised 
University, OR a Degree with Botany or 
Zoology or Chemistry as a subject of a recog­
nised University.

(d) has a high degree of Proficiency in Sinhala or
Tamil.

2. Salary and Allowances—
(a) Staff Assistant Class I will be paid Rs. 325 per

mensem during the period of probation.
(b) On fulfilling condition in 4 (d) below, they will

be placed at the salary point of Rs. 400 on the 
following scale—

Rs. 375 to Rs. 965
3 X25 ; 1 X  35 ; 8 X  30 & 6 x 40 

with Efficiency Bars at.Rs. 605 and Rs. 805.
(c) Cost of Living Allowance according to the Bank’s 

Regulations.
Note.— (1) Candidates selected for appointment as 

Staff Assistant Class I will be paid a basic 
salary of Rs. 325 during the period of pro­
bation which will not be less than 3 years. 
In terms of the Bank’s Regulations, they 
will be required to qualify to cross two 
Efficiency Bars placed at the salary points 
of Rs. 605 and Rs. 805. They will be re­
quired to pass both Parts of the Institute 
of Bankers Examination (London) or the 
Final Examination of the Bankers’ Train­
ing Institute (Ceylon) and a Job Test and 
should have a first class record of service 
in order to cross the first Efficiency Bar 
at Rs. 605. They will be entitled to cross 
the second Efficiency Bar at Rs. 805 on 
passing a further Job Test.

3. Security.—Selected candidates will be required to 
furnish security for the due and faithful performance 
of their duties to the extent of Rs. 10,000 either in cash 
or in a Fidelity Bond or in a combination of 'both.

4. Terms of Employment.—Selected candidates will 
be—

(a) required to pass a medical examination prior to
appointment.

(b) required to serve a period of probation which
will not be less than three years, within which 
time they should pass a Proficiency Test in 
the Official Language at Grade III Level. The 
Management of the Bank will, however, have 
the discretion to extend the period of probation 
by a period of one year in exceptional cases.

(c) required to complete Part I of the Institute of
Bankers’ Examination (London) or its local 
equivalent within the period of probation;

(d) placed on the point of the salary scale mentioned
above only from the date of expiration of three 
years from the date of appointment, or from 
the date of passing the Prociency Test in the 
Official Language at Grade III Level, which­
ever is later, provided they have Completed 
Part I of the Institute of Bankers’ Examination 
(London) or its Local equivalent Examination 
conducted by the Bankers’ Training Institute 
(Ceylon) and have a first class record of ser­
vice;

(e) confirmed in their appointments only from the
date on which they satisfy the conditions 
specified in clauses 4 (b) and (c) above;

(/) further required to pass the Proficiency Test 
conducted by or on behalf of the Bank of 
Ceylon in the Official Language at Grade IV 
level before completing their fifth year of ser­
vice if they are to continue to receive incre­
ments beyond the increment due at the end 
of the fourth year;

(g) required to subscribe to the condition that they
will conform to the provisions of the Official 
Language Act No. 33 of 1956 and any laws 
and rules that now exist or may be introduced 
in the future for giving effect to the Language 
Policy of the Government;

(h) required to join the Bank’s Superannuation
Scheme for the benefit of employees in terms 
of Public Administration Circular No. 42, dated 
24th December, 1971, and in terms of any de­
cision taken by the Board of Directors of the 
Bank and approved by the Government;

(i) required to retire from the service of the Bank
oh reaching the age of 55 years.

5. General.— (A) Applicants must attach to the
applications, copies (NOT ORIGINALS) of—

(i) Certificate of Registration of Birth. (N.B.—Bap­
tismal Certificates or Certificates of Birth 
issued for the purpose of the Code of Regula­
tions for Assisted Schools will not be accepted).

(ii) Certificate of Academic Qualifications.
(iii) Three recent testimonials as to applicants

character and suitability for appointment.
(B) Candidates will be required to present them­

selves at Colombo for interview. No travelling or other 
expenses will be paid.

(C) Applications should be clearly marked “ APPLI­
CATION FOR POST OF STAFF ASSISTANT—CLASS 
I ” on the top left-hand corner of the envelope.

(D) No representation that an application form or 
a letter calling for such form has been lost or delayed 
in the post will be considered. Candidates who delay 
to send in their applications till a few days before 
the closing date will do so at their own risk.

(E) Any statement in the applcation which is found 
to be incorrect will render the applicant liable to dis­
qualification, if the inaccuracy is discovered before the 
selection and to dismissal if discovered after the 
selection.

(F) Anyone desiring to recommend a candidate 
should do so by giving a testimonial. Any form of 
canvassing or attempt to influence the selection of a 
candidate will disqualify such a candidate.

(G) Those who do not have the required qualifica­
tions are kindly requested not to apply.

S. V. W e e r a s in g h e , 
Manager, Staff Department. 

6-268—Gazette No. 63 of 73.06.08

NATIONAL MILK BOARD
Post of Book-Keeper—Grade VI

APPLICATIONS are invited from citizens of Sri Lanka, 
for a post of Book-Keeper in grade VI of the Board’s 
service. Applications which should be substantially in 
the form given below, should reach the undersigned on 
or before 1973.6.25.

2. Salary Scale.—Rs. 355—14 x  15, 2 x  20—Rs. 605 
per month (All inclusive).

3. Qualifications.—Every applicant must furnish 
satisfactory proof that he—

(1) is not less than 22 years and not more than 30 
years of age on 1973.6.25.

(2) is of excellent moral character and physically 
sound;

3. Possesses—
(a) Final Examination of the Senior Chamber of

Commerce OR
(b) The higher Commercial Certificate of Ceylon

Technical College OR equivalent Examination AND
(c) Five years experience in a recognised Commer­

cial Establishment or Government Department.
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4. Conditions of Service.—
(a) An officer of the Public Service, if selected will

be required to relinquish his substantive office 
in the Public Service before appointment to the 
Post. If he relinquishes such office with the 
approval of the Government, he will retain his 
pensionary benefits that have accrued to him at 
the time of his joining the Board’s service in 
terms of Section 48A of the Minute of Pensions. 
Applications from officers in Government 
Deparments and Corporations will be consi­
dered only in terms of Treasury. Cicular 
No. 666 of 20th August, 1965. The Heads of 
Departments or Corporations should 
specifically state whether the officer could be 
released in terms of the above Treasury 
Circular.

(b) The appointment will, unless the candidate has
already been cofirmed in the Public Service, 
be on trail for a period of three years from the 
date of appointment.

(c) Applicants will be required to subscribe to the
conditions in conformity with the provision of 
the Official Language Act No. 33 of 1956, and 
any laws and rules that now exist or may be 
introduced in the future for giving effect to the 
Language Policy of the Government.

(d) Confirmation at the end of this period of trial
will depend, inter alia, on his complying with 
the Official Language requirements.

5. Terms of Engagement.—The post is permanent and 
the selected candidate will be eligible for Provident 
Fund Benefits,

6. Medical Examination.—The appointee will be 
required to pass a Medical Examination conducted by 
the Board’s Medical Officer.

7. Applicants must attach to their applications, copies 
(NOT ORIGINALS) of—

(a) Certificate of Registration of Birth (N.B. Baptis­
mal certificates issued for the purpose of the 
Code of Regulations for assisted schools will 
not be accepted) ;

(b) Certificates of the highest academic and
Professional qualifications obtained;

(c) Two certificates of character, one of which should
be from the Director of Studies, College Tutor 
or Professor;

(d) Certificates from previous employers indicating
nature of duties performed.

8. Applications or any other communications relating 
thereto must be addressed to the Chairman, 
Milk Board, P. O. Box 1155, Colombo 5 and not 
to any officer in the Board’s Service.

C h a ir m a n -, 
Milk Board.

Milk Board Headquarters,
P.O.Box 1155,
Colombo 5. 14th March, 1973.

F o r m  o f  A p p l ic a t io n

POST OF BOOK-KEEPER—GRADE VI

1. Name in fu ll:------------.
2. Private address :----------- .
3. Date and Place of Birth of Applicant:----------- .

(Copy of Birth Certificate should be attached)
4. Place of Birth of Applicant’s father:----------- .
5. Highest Educational Qualifications:----------- .

(Copies of Certificates should be attached)
6. Professional qualifications :— :------ .

(Copies of Certificates should be attached)
7. Knowledge of Sinhala and/or Tamil:----------- .
8. Details of previous experience: —

(Copies of certificates should be attached)
Name of Establishment Designation Period of Service Worked From To

9. Details of Present Employment: —
Name of Establishment Designation Period of Service: From To

10. Name of two persons who can testify to applicant’s 
Character:----------- .

Signature of Applicant.
Date:----------- .
6-303—GazetteJNo.^63 o f  73.06.08

INDUSTRIAL DEVELOPMENT BOARD OF CEYLON 
Vacancies

THE Industrial Development Board of Ceylon invites 
applications from citizens of Sri Lanka for a post of 
Steno/Typist (English) Grade II. | t ****

(a) Qualifications.—Senior School Certificate or an 
equivalent educational qualification together with the 
ability to take down short-hand at the rate of 85 w.p.m. 
and a typing speed of 40 w.p.m. with 95 per cent accu­
racy. Knowledge and experience in Steno/Typing 
(Sinhala) will be considered a special qualification.

(b) Salary Scale.—Rs. 325—7 X 10—Rs. 395 p.m. all 
inclusive.

2. Candidates applying for the above post will be 
required to take up a speed test and an examination 
fee of Rs. 7.50 will be payable. The IDBC retains the 
right to decide upon candidates eligible to be tested 
depending on the credit passes obtained at the S. S. C.

or any equivalent examination, if a large number of 
candidates have responded to this advertisement.

3. Applications which should be made substantially 
on thp forms obtainable by personally calling over at 
this Office or by sending a self-addressed stamped 
(15 cts.) envelope of the size 9£ in. x  4£ in. should be 
forwarded to reach the undersigned on or before 25th 
June, 1973. The Board will not hold itself responsible 
for late applications or those lost in post. Applications 
from Government employees and employees of 
statutory Board and Corporations will be entertained 
only if the Head of the Government Department, Board 
or Corporation concerned has certified that the 
applicant can be released if selected.

G e n e r a l  M a n a g e r ,
Industrial Development Board of Ceylon. 

29th May, 1973.
6-272— Gazette No. 63 o f  73.06.08
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/  UNIVERSITY OF SRI LANKA 
> / ' Vacancies

APPLICATIONS are invited for the following posts in 
the service of the University of Sri Lanka. Applications 
prepared substant ally on the Specimen form appended, 
should be sent under registered cover to reach the 
Additional Registrar, University of Sri Lanka, 202, 
Bauddhaloka Mawatha, Colombo 7, on or before 22nd 
June. 1973 w.th the title of the post clearly marked on 
the top left-hand corner of the envelope.

Note.—The maximum age limits stipulated in this 
advertisement w.ll not be applicable to employees of the 
University, State Corporations and the Public Service.

1. DEPUTY REGISTRAR
Salary Scale.—Rs. 1,400—7 X 50—Rs. 1,750 p.m. all 

inclusive.
Qualifications.—A graduate with at least 10 years 

administrative experience.
Age.—Not less than 35 years.
2. DEPUTY TREASURER <■
Salary Scale.—Rs. 1,400—7 X 50—Rs. 1,750 p.m. all 

inclusive.
Qualifications.—
(a) A degree of a recognised University and Inter­

mediate Examination of the Institute of Char­
tered Accountants or equivalent, or higher 
qualifications with at least 5 years executive 
experience in a Government Department, State 
Corporation or a recognised mercantile institu­
tion, aftei passing the Intermediate Examina­
tion ; OR

(b) A member of the Government Accountants Ser­
vice or Government Audit Service or an 
Accountant in the Local Government service 
with at least 10 years experience ; OR

(c) Assistant Bursars and Assistant Accountants of
‘ Old Universities ’ with at least 12 years service 
in those grades ; OR

(d) Intermediate Examination of the Institute of
Chartered Accountants or equivalent or higher 
qualifications with at least 7 years executive 
experience in a Government Department, State 
Corporation or a recognised Mercantile Insti­
tution after passing the intermediate Examina­
tion.

Note.— (1) Applicants with full professional qualifi­
cations will be considered even if they do not have the 
required period of experience and will be considered for 
placement at a point higher than the initial of the 
Salary Scale according to experience.

(2) Category (d) will be considered only if there are 
no suitable applicants in categories (a), (b) and (c). 

Age.—Not more than 45 years.
3. ASSISTANT REGISTRAR
Salary Scale.—Rs. 900—5 X 40 and 10 X 50—Rs. 1,600

p.m. all inclusive. (Efficiency Bar before Rs. 1,150). 
Qualifications:
(a) A graduate with at least 5 years administrative

experience ; OR
(b) Employees in the University Service with not less

than 15 years service in the University, Public 
Service, or in a State Corporation of which at 
least 10 years should have been in the Univer­
sity itself, and at least 5 years should have been 
in an Administrative capacity.

Age.—Not more than 35 years.
4. ASSISTANT TREASURER (HIGHER GRADE) 
Salary Scale.—Rs. 900—5 X 40 and 10 x 50—Rs. 1,600

p.m. all inclusive.
Qualifications.—
(a) A person with a degree of a recognised University

plus Intermediate Examination of the Institute 
of Chartered Accountants or equivalent or 
higher qualifications with at least 3 years exe­
cutive experience in a Government Department, 
Government Corporation or a recognised Mer­
cantile Institution after passing the Inter­
mediate Examination ; OR

(b) A member of the Government Accountants’ Ser­
vice, Government Audit Service or an Account­
ant in the Local Government Service with at 
least 8 years experience ; OR

(c) Assistant Bursars/Assistant Accountants of an
‘ Old University ’ with at least 8 years service in such grade ; OR

(d) Intermediate Examination of the Institute of 
Chartered Accountants or equivalent or higher 
qualifications with at least 5 years executive ex­
perience in a Government Department, State 
Corporation or a recognised Mercantile Institu­
tion after passing the Intermediate Examina­
tion.

Note.— (1) Applicants with full professional qualifi­
cations will be considered even if they do not have the 
required period of experience and will be considered for 
placement at a point higher than the initial of the salary 
scale according to experience.

(2) Category (d) will be considered only if there are 
no suitable applicants in categories (a), (b) and (c). 

Age.—Not more than 35 years.
5. ASSISTANT TREASURER (LOWER GRADE) 
Salary Scale.—Rs. 650—7 X 30, 6 X 40, 2 X 50—

Rs. 1,200 p.m. all inclusive. (Efficiency Bar before 
Rs. 980).

Qualifications.—
(a) Intermediate Examination of the Institute of

Chartered Accountants; OR
(b) Parts I, II and III of the Institute of Cost &

Works Accountants’ with 5 years experience in 
Accounts ; OR

(c) A graduate who either has completed a period of
articleship in a firm of Chartered Accountants 
or has been engaged in Accountancy or Audit 
Work for at least 5 years in a Government 
Department, or a recognised Institution ; OR

(d) Diploma holders in Accounts of the Ceylon Tech­
nical College with at least 5 years Accounting 
experience or equivalent or higher qualifica­
tions ; OR

(e) Professional examination in Accountancy of the
Association of Certified and Corporate Account­
ants, London, with at least 5 years accounting 
experience ; OR

(f) Employees of the University/Government Depart-
ments/Local Government Service with at least 
10 years experience in Accounts and who are in 
receipt of an all inclusive salary not less than 
Rs. 610 p.m.

Age.—Not more than 35 years.
6. LEGAL OFFICER
Salary Scale.—Rs. 900—5 X 40 and 10 X 50—Rs, 1,600 

p.m. all inclusive.
Qualifications.—
(a) Should be an Advocate or Barrister-at-law or

Proctor of the Supreme Court, with a minimum 
of 5 years experience as a Lawyer.

(b) Preference will be given to persons with actual
working experience of the Law of Contracts, 
Law relating to Corporations and Companies, 
Industrial Law and Labour Laws.

Note.—Suitable candidates may be placed at a point 
on the scale depending on the experience.

Age.—Not more than 45 years.
7. ADMINISTRATIVE ASSISTANT
Salary Scale.—Rs. 650—7 X 30, 6 X 40, 2 X 50— 

Rs. 1,200 p.m. all inclusive. (Efficiency Bar before 
Rs. 980).

Qualifications.—
(a) A graduate. Preference will be given to those

with a first or a second class or with Adminis­
trative experience ; OR

(b) Employees in the University service with not less
than 12 years of which at least 3 years should 
have been in a post carrying an all inclusive 
salary of not less than Rs. 550 p.m.

Age.—Not more than 35 years.
8. ADMINISTRATIVE ASSISTANT (PUBLIC RE­LATION OFFICER)
Salary Scale.—Rs. 650—7 x  30, 6 x  40, 2 x  50— 

Rs. 1,200 p.m. all inclusive. (Efficiency Bar before 
Rs. 980 p.m.).

Qualifications.—
(a) Degree of a recognised University. (Preference

will be given to those who have secured a first 
or a second class at the Final Examination.)

(b) At least 3 years experience in Journalism/Publi-
city Work/Public Relations Work.

Note.—Suitable candidates may be placed at a point 
on the salary scale depending on the experience.

Age.—N o t  m o re than 40 years.
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P a k t  I  : S b c . ( I I A )  —  ( A d v e r t i s i n g ) —  T H E  G A Z E T T E  O F  T H E  R E P U B L I C  O F  S R I  L A N K A  ( C E Y L O N )  —  J u n e  0 8 ,  1 9 7 3

9. SUPPLIES OFFICER
Salary Scale.—Rs. 640—8 x  20—Rs. 800 p.m. all 

inclusive.
Qualifications.—
(a) S.S.C. or G.C.E. (O. L.) Examination at not more

than 2 sittings including Sinhala/Tamil and 
Arithmetic /Commercial Arithmetic /Mathe­
matics ;

(b) At least 15 years experience in storekeeping of
which at least 5 years experience should be in 
indenting and clearing local and foreign sup- 
piles pertaining to Civil, Electrical, Mechanical 
and General Stores in a large Government or 
other recognised Stores organisation.

Age.—Not more than 40 years.
10. STUDENT WELFARE OFFICER
Salary Scale.—Rs. 515—7 X  15—Rs. 620 p.m. all 

inclusive.
Qualifications.—Should be a graduate of a recognised 

University. Preference will be given to those with ex­
perience in Student Welfare and Student relations acti­
vities.

Age.—Not more than 35 years.
11. FOREMAN GRADE III (CIVIL/WORKSHOP) 
Salary Scale.—Rs. 350—18 X 15—Rs. 620 p.m. all

inclusive.
Qualifications.—
(a) G.C.E. (O. L.) Examination in 6 subjects at not

more than 2 sittings. Preference will be given 
to candidates having credit passes in Mathe­
matics or Physics or Geometrical and 
Mechanical Drawing.

(b) (i) Sub-Inspectors’ Examination of the Public
Works Department; OR

(ii) Junior Technical Officers’ Certificate of the 
Institute of Practical Technology of the 
Ceylon Technical College ; OR

(iii) Three years evening course in Architecture 
or successful completion of building cons­
truction of the Technical College with 5 
years experience in building construction.

(c) A knowledge and experience in taking measure­
ments, levelling, Plan Drawing, preparation of 
estimates, building construction and labour 
management in masonary, brick laying, car­
pentry joinery fitting, smithing and tinkering, 
and ability to prepare reports of work done 
bills of quantities, bills and payment vouchers. 
A knowledge of motor Engines, both petrol and 
diesel will be an added qualification.

Age.—Not more than 35 years.
12. LANSCAPE SUPERVISOR
Salary Scale.—Rs. 350—18 X 15—Rs. 620 p.m. all 

inclusive. ■
Qualifications.—
(a) G.C.E. (O. L.) Examination in 6 subjects at not

more than 2 sittings.
(b) A Diploma in Agriculture of the school of Agri­

culture.
(c) Experience in Agriculture or Landscaping and in

the management of large labour forces will be 
an added qualification.

Age.—Not more than 35 years.
13. OVERSEER
Salary Scale.—Rs. 275—14 x  15—Rs. 485 p.m. all 

inclusive.
Qualifications.—
(a) G.C.E. (O. L.) Examination in 6 subjects at not

more than 2 sittings.
(b) Ten years experience as an Overseer in Civil

Engineering Works, including building cons­
truction in a Government, Local Government or 
in a recognised Engineering establishment in 
building construction.

(c) Should possess experience in Controlling labour. 
Age.—Not more than 35 years.
14. LABORATORY ASSISTANT
Sal ary Scale.—Rs. 275—14 x  15—Rs. 485 p.m. all 

inclusive. (Efficiency Bar before Rs. 425 p.m. which 
will consist of a prescribed examination).

Qualifications.—
(a) G.C.E. (O. L.) Examination in 6 subjects at not 

more than 2 sittings with credit passes in 5 sub­
jects. The credit passes at the G.C. E. (O. L.)

Examination must include 2 science subjects to 
be determined by the University ■ according to 
the needs of the Departments ; OR

(b) G.C.E. (O. L.) Examination in 6 subjects at not 
more than 3 sittings and who have completed 
5 years service in Universities. Two passes in 
the G.C.E. (O.L.) Examination must include 
science subjects.

Age.—Not more than 25 years.
15. STENO/CLERK (SINHALA AND ENGLISH) 
Salary Scale—Rs. 350—18 X 15—Rs. 620 p.m. all

inclusive.
Qualifications.—
(a) G.C.E. (O. L.) Examination in 6 subjects at not

more than 2 sittings with credit passes in 3 sub­
jects. One of the credit passes at the G.C.E. 
(O.L.) Examination must.me in the relevant 
language.

(b) Speeds required—■
Sinhala Short hand 60 words per minute 
Sinhala Typewriting 20 words per minute. 
English Short hand 80 words per minute 
English Typewriting 30 words per minute.

' Note.—Preference will be given to those who can type 
both in Sinhala and English.

Age.—Not more than'35 years.
16. SHROFF GRADE III
Salary Scale.—Rs. 275—14 x  15—Rs. 485 p.m. all 

inclusive.
Qualifications.—
(a) G.C.E. (O. L.) Examination in 6 subjects at not

more than 2 sittings with credit passes in 5 
subjects. The credit passes at the G.C.E. (O. L.) 
Examination must include Sinhala/Tamil and 
Arithmetic/Commercial Arithmetic/Mathe- 
matics ; OR

(b) G.C.E. (O. L.) Examination in 6 subjects at not
.more than 3 sittings and who have completed 5 
years service in Universities. The passes at the
G.C.E. (O. L.) Examination must include 
Sinhala/Tamil and Arithmetic/Commercial 
Arithmetic/Mathematics.

Note.—Security to be furnished as determined by the 
University.

Age.—Not more than 25 years.
17. STOREKEEPER
Salary Scale.—Rs. 275—14 x  15—Rs. 485 p.m. all 

inclusive.
. Qualifications.—

(a) G.C.E. (O. L.) Examination in 6 subjects at not
more than 2 sittings with credit passes in 3 sub­
jects. The credit passes at the G.C.E. (O. L.) 
Examination must include Smhala/Tamil and 
Arithmetic/Commercial Arithmetic/Mathe­
matics ; OR

(b) G.C.E. (O. L.) Examination in 6 subjects at not
more than 3 sittings and who have completed 
5 years service in Universities. Passes in the
G.C.E. (O. L.) Examination must include 
Sinhala/Tamil and Arithmetic/Commercial 
Arithmetic/Mathematics ;

(c) Experience in Storekeeping will be an added
qualification.

Note.—Security to be furnished as determined by the 
University.

Age.—Not more than 25 years.
18. CASUAL TYPIST/CLERK ENGLISH) (SINHALA AND
Salary.—Rs. 9.20 per day (all inclusive). 
Qualifications.—
(a) G.C.E. (O. L.) Examination in 6 subjects at not

more than 2 sittings with credit passes in 3 sub­jects.
(b) Speeds required.—

Sinhala Typewriting 20 words per minute. 
English Typewriting 30 words per minute.
'<■ vf wlu oe given to tnose who can typeboth in Sinhala and English,

Age.—Not more than 25 years.

Senate House,
University of Sri Lanka, 
202, Bauddhaloka Mawatha, 
Colombo 7, 29th June, 1973.

Additional Registrar, 
University of Sri Lanka.
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Specimen Form of Application
APPLICATION FOR THE POST OF ................

1. (a) Name with initials :----------- .
(b) Name in fu ll:--------- .

2. Postal Address :-----------.
3. D. R. O’s Division :---------- .
4. (a) Date of Birth :---------- .

(b) Exact age on 22.6.1973 :--------- .
5. Educational qualifications :----------- .
6. Professional qualifications :----------- .
7. Highest qualifications obtained in Sinhala :-----------
8. Highest qualifications obtained in English :----------- .
9. Employment since leaving school (please indicate

the dates of joining and leaving and the salaries 
received in each place) :----------- .

10. Present post, place, salary scale and the salary :

11. Names and addresses of 2 referees :----------- .
12. Any other particulars :----------- .
I do hereby certify that the particulars furnished by 

me in this application are true and accurate. I am also 
aware that any particulars contained herein are found 
to be false or inaccurate I am liable to disqualification 
if the inaccuracy is discovered before selection and to 
dismissal, without any compensation if detected after 
appointment.

Signature of Applicant.
Date :----------- .
6-274— Gazette No. 63 o f 74.06.08

OFFICER VACANCIES IN THE SRI LANKA ARM Y

APPLICATIONS are invited for the posts of Technical Officers 
in the Ceylon Electrical and Mechanical Engineers, o f  the Sri 
Lanka Army.

2. The selected candidates will be granted Regular Com­
missions in the Sri Lanka Army in the rank of Second Lieutenant.

3. (a) On appointment the selected candidates will be paid 
the pay and allowances appropriate to the rank as follows : —

Second Lieutenant: Rs. 7,140 p.a. (Rs. 595 p.m.). 
Lieutenant: Rs. 7,500—5 x  180—Rs. 8,400 p.a.

(Rs. 625 —5 x  15—Rs. 700 p.m.) 
Captain: Rs. 9,240 — 8 x  180—Rs. 10,680 p.a.

(Rs. 770 —8 x 1 5  —Rs. 890 p.m.) 
M ajor: Rs. 11,400 — 8 x  240 — Rs. 13,320 p.a.

(Rs. 950—8 x 2 0 —Rs. 1,110 p.m.) 
Lieutenant-Colonel: Rs. 15,000—7 x 360 —Rs. 17,520 p.a.

(Rs. 1 ,250 -7  x 3 0 - R s .  1,460 p.m.)

(6) The following allowances are payable : —

M a r r ied  o f f i c e r s  a llo w a n c e
B s. c.

Rs. 575 and under Rs. 600 80 0 p.m
Rs. 600 and under Rs. 625 82 50 „
Rs. 625 and under Rs. 650 85 0 „
Rs. 650 and under Rs. 675 87 50 „
Rs. 675 and under Rs. 700 90 0 „
Rs. 700 and under Rs. 725 92 50 „
Rs. 725 and under Rs. 750 95 0 „
Rs. 750 and under Rs. 775 97 50 „
Rs. 775 and above 100 0 „

O ther 'A llow an ces :
(i) Initial Outfit Allowance o f Rs. 1,000.

(ii) Uniform Upkeep Allowance of Rs. 25 p.m.
(iii) Batman’s allowance of Rs. 75 p.m. to married officers 

and unmarried officers allowed to live out.
(i\) S e p a r a t io n  A llow an ce  .' — (1) Rs. 1.50 p.d. to married

officers who are ordered to live-in for normal duties 
NOT exceeding a continuous period o f  14 days living in. 

(2) Rs. 2 p.d. to married officers who are ordered to live-in 
for emergency or special duties exceeding a continuous 
period o f 14 days living-in.

(v) Travelling and Combined allowances as are payable to 
officers in the Public Service.

(c) Officers will be governed by the following Regulations in 
respect o f their Pay, prospects and conditions o f  service : —

(i) The Army Pay Code, 1961, published in C ey lon  G overn ­
m en t  Gazette No. 12,395 dated 28th April, 1961, as 
amended from time to time.

(ii) Regulations for Officers, 1949, published in C ey lo n  G overn ­
m en t  Gazette No. 10,02S dated 10th October, 1949, as 
amended from time to time.

(iii) The Army Pensions and Gratuities Code, 1961, published
in C ey lo n  ̂ G overnm ent Gazette No. 12,680 dated 28th 
September, 1961, as amended from time to time.

Any further information may be obtained from Army Head 
quarters, Colombo.

4. Applicants must fulfil the following conditions : —
(a) N a tion a lity . — Candidates must be citizens of Sri Lanka.
(!>) Age.—Candidates must not be more than 28 years o f  age 

on 06.07.1973.

(c) E d u ca t io n a l a n d  P r o f e s s i o n a l .— Candidates should furnish 
satisfactory proof that they possess one o f the following 
qualifications : —

(i) Completed a Junior Technical Officers Course or
possess a Diploma in Mechanical Engineering 
at the Ceylon Technical College or equivalent 
and’ has a minimum o f 3 years practical experi­
ence in motor mechanism in a Government or 
semi-Govemment Department or firm who are 
Sole Agents for any type o f motor vehicle, or

(ii) Possess the City and Guilds o f  London Institute
Motor Vehicle Technicians Certificate with a 
minimum o f 3 years practical experience in 
motor mechanism in a Government or semi- 
Government Department or Firm who are Sole 
Agents for any type o f motor vehicle, or

(iii) Have passed the Senior School Certificate Exami-
/ nation or General Certificate o f Education

(Advance Level) Examination and completed a 
minimum o f 5 years as an indentured apprentice 
in mechanical or motor Engineering in a Govern­
ment or semi-Govemment Department o f Firm 
who are the sole Agents for any type o f motor 
vehicle.

(d) M ed ica l S ta n d a rd .— Candidates must conform to the
required Army medical standards.

(e) P r o o f  o f  I d e n t i t y — Candidates will be required to produce 
proof as to their identity. Identity Cards issued by the 
Department o f Registration o f persons or Post Master General 
and certificate o f  competence issued by the Commissioner of 
Motor Traffic will be accepted for this purpose.

5. Applications should be submitted in applicant’s own hand 
writing in terms o f  the form given below and should be forwarded 
to Army Headquarters, P. O. Box 553, Colombo, so as to reach 
there NOT later than 12 noon, on 6. 7. 1973. The envelope 
enclosing the application should be marked “ APPLICATION 
FOR THE POSTS OF TECHNICAL OFFICER— CEME” . 
Applications received at this Headquarters after closing date and 
time will NOT be entertained. Application forms will NOT be 
issued.

6. Applications from persons already in Government Service 
must be forwarded through the Heads o f the Departments con­
cerned and should bear a certificate to the effect that the Officer 
can be released if  selected. Pensionable service in Government 
will NOT be reckoned towards Army Pension unless this certifi­
cate from the Head o f the Department is encolsed.

7. Applications should be accompanied by  copies o f—
(а) Certificate o f registration o f birth ;
(б) Certificates in support o f the educational and professional

qualifications claimed ; and
(c) at least two recent certificates o f character from responsible 

persons who are personally acquainted with the appli­
cant.

8. I f  the mumber o f applications warrants it, a preliminary 
selection will be made from amongst those applicants who fulfil 
the above conditions. The final selection will then be made 
after interview of those selected candidates by a Selection Board 
appointed by the Ministry o f Defence. Candidates selected for 
interview will be informed in writing o f the place, time and date 
o f such interview. The interview will take place in Colombo. 
No travelling or other expenses will be paid by the Ceylon Govern­
ment in this respect. Candidates not selected for interview b y  
the Selection Board will be so informed.

9. The selected candidates will be required to comply with
any rules already made or that may hereafter be made for giving 
effect to the language policy o f the Government and in particular 
for implementing the provisions of the Official Language Act No. 33 nf 1056. 6 e ’
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10. The post is NOT pensionable. The selected candidate 
shall be required to give their written consent to the deduction 
o f  six per cent, o f their consolidated salary as their contributions 
towards a Provident Fund. Regulations referring to the grant 
o f  a Service Pension or Gratuity in the Army Pensions and 
Gratuities Code, 1961, shall not be applicable.

M. A. Jayaweera , 
Brigadier,

Hay 30, 1973. For Commander o f the Army.

Application for Posts o f  Technical Officer in the Ceylon 
Electrical and Mechanical Engineers o f  the Sri Lanka Army

1. Full Name (in block letters) :-------------- .

2. Nationality, (state whether Ceylonese by  descent or by
registration and if  latter, quote number and date o f 
certificate) :--------------.

3. Address : Residential :--------------.

4. Date o f  birth :--------------. Age on 6.7.1973 :--------------
Years :................  Months :................  days :.............

6. Name, place o f birth and present address o f

F u ll  N am e P la c e  o f  b ir th P r e s e n t  a d d r e s s

Father
Mother

6. Are you married or single :-------------- .

7. What athletic distinctions have you obtained in school or
University :---------- .

8. What other achievements o f note do you have to your credit
in School or University :--------------.

9. What previous Armed Service or service in a Volunteer
Force, Cadet Corps or Boy Scout Organisation do you 
have :--------------.

10. W hat other special qualifications do you have for this
appointment :-------------- .

11. Have you applied previously for any o f  the Armed Services,
and if so with what results :--------------.

12. Give the following particulars of your school and University
career :

N am e o f  S c h o o l  o r D a te o f P u b li c  1 P r o fe s ­
s io n a l ex a m in a ­
t io n s  p a s s e dU n iv e r s i t y j o i n i n g L ea v in g

13. Give the following particulars o f your employment from the 
time o f  leaving school or University :—-.

N am e o f  E m p lo y e r N a tu re o f  
em p lo ym en t

P e r io d  o f  S e r v e s
F rom T o

14. Names and addresses o f  persons from whom certificates o f 
character have been obtained :-------------- .

I  hereby certify that theparticulars furnished by me in this 
application are true and accurate.

Date :-------------- . Signature o f  Applicant.
6-309— Gazette No. 63 o f 73.06.08

Exam inations, Results of Exam inations, & c.

OPEN COMPETITIVE EXAMINATION FOR
APPOINTMENT TO CLASS IV OF THE

GOVERNMENT ACCOUNTANTS’ SERVICE—1973
APPLICATIONS are invited from candidates possessing 
the necessary qualifications as set out in the notice for 
appointment to Class IV of the Government Account­
ants’ Service in terms of paragraph 4 (B) of the Minute 
on the Government Accountants’ Service dated 26th 
May, 1971, published in the Ceylon Government Gazette 
No. 14,961 of 4th June, 1971.

2. Method of Selection.—Selection will be on the 
results of an open competitive examination consisting 
of two parts, viz.

(1) a written examination, and
(2) a viva voce test.
The written examination will be held in Colombo on 

11th, 12th and 13th August, 1973.
The viva voce test will be held on a date to be com­

municated to applicants after the written examination.
Only candidates who score over the 45th percentile 

level of marks in each paper will be eligible to present 
themselves for the viva voce test.

3. Method of Application to sit the Examination, (a) 
Printed application forms can be obtained from the 
Commissioner of Examinations upto 1st July, 1973. A 
self-addressed unstamped envelope of 9" x  4" in size 

.should be sent to him to get these forms by post. The 
top left-hand corner of this envelope should bear 
clearly the name of the examination— “ Application 
f ' AJpen Competitive Examination for Recruitment 
to the Government Accountants’ Service ”. A candidate 
will not be issued more than one form.

(c) The fee for this examination is Rs. 200. Stamps, 
to the value of Rs. 200 should be fixed in the cage, 
provided in the application form and should be duly 
cancelled with the candidate’s signature and date.

The signature of an applicant should be attested by 
a person authorised to do so. Those applicants who are 
already in Government Service should get their signa­
tures attested by their Heads of Departments or by 
an officer authorised to do so on his behalf. Other 
applicants should get their signatures attested by any 
one of the following persons, i.e., a Justice of the Peace, 
a Commissioner of Oaths, a Proctor, a Notary Public, 
a Principal of a Government or a Director Managed 
school, Commissioned Officer of the Navy, Air Force or 
Army, or by a Government Officer drawing an annual 
consolidated salary of Rs. 4,800 or over, a Chief Incum­
bent or a High Priest of a Buddhist Temple or a, 
Member of the Clergy or any other Clergyman 
incharge of a place of worship or holding a position of 
importance.

(d) Fees paid for this examination will not be 
refunded in full or in part for any reason whatsoever.’ 
Completed applications should be sent by registered 
post to reach the Commissioner of Examinations, Post 
Box 1503, Colombo 2, before 3rd July, 1973. Appli­
cations received after that date will be rejected. Officers 
in Government Service should forward their applica­
tions through the Heads of their Departments to reach 
the Commissioner of Examinations before the closing 
date. Applications should not be addressed personally 
to the Commissioner or any other officer in this Depart­
ment. The top corner of the envelope containing the 
application should bear clearly the name of the 
Examination, viz. “ Open Competitive Examination for 
Recruitment to the Government Accountants’ Service. ”

(b) Applicants who are not already in Governmei 
Service should name two refrees who from the 
personal knowledge of the candidate can testify to hi: 
her character and capacity.

(e) No allegation that an application form or a 
letter respecting such a form has been lost or delayed 
in the post can be considered. Candidates who delay 
their application until the last few days will do so 
at their risk.
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(f) Candidates should write only their names and 
addresses on the post-card appended to the application 
form. This would be used to acknowledge the applica­
tion. Applications of candidates who do not state their 
names and addresses accordingly will not be acknow­
ledged. A candidate who complies with this provision, 
but does not receive an acknowledgement within 
3 weeks of the closing date should at once inform the 
Commissioner of Examinations. Failure to comply with 
this provision might deprive the candidate of sitting the 
Examination.

4. Admission to the Examination.— (1) The Com­
missioner of Examinations will issue admission cards 
to all candidates whose applications have been received. 
Candidates presenting themselves for the examination 
must produce their admission cards to the Supervisor 
of the examination centre. A candidate who fails to 
produce such a card will not be permitted to sit the 
examination.

Candidates must sit the examination at the examina­
tion hall assigned to them. No candidate will be 
permitted to sit the examination at a centre other than 
the one assigned to him/her. Every candidate present­
ing himself/herself for the examination must give his/ 
her admission card to the Supervisor on the day of 
the examination. A set of rules to be observed by all 
candidates is published at the end of this notification. 
Candidates are bound by these rules.

If the candidate does not receive his/her admission 
card at least 7 days before the date of the examination 
he/she should at once notify the Commissioner of 
Examinations, Post Box 1503, Colombo 2, (telegraphic 
address “ Exams”, Colombo. The following particulars 
should also be supplied informing the Commissioner of 
Examinations of the non-receipt of the admission card.

(a) Name of the examination,
(b) Full name of candidate,
(c) Address, and
(d) Date of posting of application, registered number

and Post Office.
(2) Admission to the examination does not constitute 

acceptance of eligibility. The Commissioner of Exami­
nations may, however, grant provisional admission to 
the examination at his discretion. Such candidature 
will subsequently be either confirmed or cancelled.

5. Number of Vacancies.—The number of vacancies 
to be filled through this examination will be determined 
by the Director-General of Public Administration. The 
Director-General of Public Administration reserves to 
itself the right to fill less than the required number 
of posts, if a sufficient number of candidates do not 
reach the required standard or to make more than the 
stipulated number of appointments should the need 
arise. If it considers this necessary in the public 
interest. ,

(a) The Director-General of Public Administration
reserves the right to cancel this examination if 
considers it expedient in the public interest to 
do so. It is open to the Director-General of 
Public Administration to postpone the examina­
tion should it consider it necessary.

(b) The Director-General of Public Administration
reserves to itself the right of not appointing any 
one or more of the successful candidates if they 
are considered not eligible for such appoint­
ment under the provisions of the Official 
Language regulations prevailing at the time of 
such appointment.

6. Conditions of Eligibility.—Every applicant must 
possess the following minimum qualifications : —

Note.—Female candidates are allowed to compete in 
the Examination subject to the proviso that not more 
than 20 per cent of the vacancies to be filled on the 
results of this examination may be filled by them.

(a) He/she must, if he/she is not already in the
service of Government of Ceylon, be a 
Ceylonese. A “ Ceylonese ” is a citizen of 
Ceylon by descent or by registration.

(b) He/she must not be more than 30 years of age
on 3rd July, 1973. The age limit will not apply 
to persons already in Government Service.

(c) He/she must be of good moral character and of
sound constitution, physically fit for service in 
any part of the island. A successful candidate 
who is not already in Government Service will 
be required to pass a medical examination.

(d) He/she must.—
(i) possess a degree of a recognised Uinversity 

with Accountancy as a special subject; 
or

(ii) have passed the Intermediate Examination
of the Institute of Chartered Accountants 
of Ceylon;

or
(iii) have passed Parts I, II, and in  of the

Institute of Chartered Accountants 
(U. K.) ;

or
(iv) have passed Parts I, II and IH of the

examinations of the Institute of Cost 
and Works Accountants (I.C.W.A.) 
(U.K.) ;

or
(v) have passed Sections 1, 2 and 3 of the

examinations of the Association of 
Certified and Corporate Accountants 
(A.C.C.A.) (U.K.) ;

or
(vi) possess the Diploma in Accountancy of the

Ceylon Technical College, 
or

(vii) Graduate of a recognised University,
or

(viii) have passed the Intermediate Examination
of the Association of Chartered Secreta­
ries,

or
(ix) have passed the Intermediate Examination 

of the Association of Cost and Industrial 
Accountants.

Note—Candidates competing in this examination 
should keep in readiness the certificates and other 
documents of their academic and professional qualifica­
tions to be forwarded as soon as they are called for 
by the Commissioner of Examinations.

7. Identity Cards.—Candidates will be required to 
prove their identity in the examination hall to the 
satisfaction of the supervisor for each subject they 
offer. For this purpose any of the following documents 
will be accepted : —

(a) Identity card issued by the Postmaster-General.
(b) A valid passport issued not more than three

years before the date of this examination.
(c) Any certificate, licence or other documents

embodying the photograph of the holder and 
issued not more than three years before the 
date of this examination on the authority of a 
Government Department, Public Corporation 
or other Statutory Organisation.

(d) An Identity Card issued by the Department of
Registration of Persons.

(e) A photograph of passport size with the following
certificate given on the reverse of it by a person 
who is qualified to attest the admission card.

I certify that the photograph on the reverse is that
o f ................................................................. (Full name of
candidate) who has signed here.

Issued in respect of candidate.

Signature of the person attesting 
the signature of the candidate.

Name & Designation : 
Date :----------- .

This photograph which was attested will be retained 
by the supervisor.

The candidature of any candidate who fails to submit 
any of the above documents will be provisional. Such 
candidature is liable to be cancelled at the direction of 
the Commissioner of Examinations.

8. Penalty for furnishing false information.—If a 
candidate is found to be ineligible according to the 
regulations for this examination, his candidature is 

e , be cancelled at any stage prior to, during or after the examination.
If any of the particulars furnished by a candidate 

are found to be false within his/her knowledge, or if 
he/she has wilfully suppressed any material fact, he/she 
will be liable to dismissal from the Public Service.

». ivieata uj examination.—The written examination.
J?e conducted in Sinhala, Tamil and English media 

Candidates may select the medium in which they were 
educated or Official Language. Candidates will not be 
allowed to change the medium selected by them aft°r 
the closmg date of applications.
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10. Scheme of Examination.—The scheme of exami­
nation will be as follows : —

Maries
1. Book-keeping and Accountancy.

A written paper of 3 hours duration 
carrying .. ..  100

2. Auditing.
A written paper of 3 hours duration

carrying .. .. 100
3. Business Mathematics.

A written paper of 3 hours duration
carrying .. .. 100

4. Cost Accountancy.
A written paper of 3 hours duration

carrying .. .. 100
5. Economics and Public Finance.

A written paper of 3 hours duration
carrying .. ... 100

6. General Commercial Knowledge & Commer­
cial Arithmetic.

A written paper of 3 hours duration
carrying .. .. 100

7. Vina voce Test * .. .. 100
* The marks scored by candidates in the 
written examination will not be avail­
able to the Board conducting this test.

Candidates must obtain 45 per cent, of the marks in 
each paper to be eligible to present themselves for the viva voce Test.

11. Terms of engagement and conditions of Service.
(i) The posts are permanent.
(ii) Successful candidates will be liable to transfer

and may be posted to any station in Ceylon.
(iii) Candidates who are successful in the examina­

tion will be appointed on three years’ 
probation with effect from the date of 
appointment. They will be appointed on a 
provident fund basis.

(iv) Successful candidates must subscribe to the
condition that they will conform to the 
provisions of the Official Language Act, No. 33 
of 1956, and any laws and rules that now exist 
or may be introduced in the future for giving 
effect to the language policy of the 
Government.

(v) Successful candidates who are deemed to be
“ New-Entrants ” for the purpose of the Official 
Language Policy should acquire proficiency in 
the Official Language—Sinnala, during their 
probationary period. Confirmation of these 
candidates at the end of the proabtionary 
period will depend on satisfactory work and 
conduct and on me passing of a prescribed pro­
ficiency test in Sinnala. If at the end of 3 years 
an officer has riot passed the prescribed 
examination in Sinhala his apointment is 
likely to be terminated.

Note.—The term “ New-Entrant ” shall, for the pur­
pose of the Official Language Policy, mean 
officers appointed to posts in the Public 
Service on or after September 24, 1956, who 
are not deemed to be Old-Entrant Officers, in 
terms of Treasury Circular No. 700 of 
September 4, 1966.

(iv) Successful candidates appointed on the results 
of this examination will be required to pass 
an examination in—
(i) Financial Regulations, and

(ii) P. S. C. Rules and Manual of Procedure, 
before confirmation in their appointments.

(vii) The salary scale is Rs. 6,720 per annum rising 
by twelve annual increments of Rs. 360 to 
Rs. 11,040 per annum (consolidated) (Efficiency 
Bar before Rs. 8,520 per annum). Other terms 
and conditions of service will be as prescribed' 
in the Minute on the Government Account­
ants Service published in the Ceylon Government Gazette of June 4, 1971 as 
amended from time to time.

12. Reference is invited to the General Conditions 
applicable to appointments to posts in the Public 
Service published at the beginning of Part I : Section 
(II) of this Gazette.

P. H. SlRIWARDANE, 
Secretary,

Ministry of Public Administration, 
Local Government and Home 

Affairs.
Department of Public Administration,
Torrington Square,
Colombo 7, 28th May, 1973.
-/23/30/4 (G).

Rules for Candidates
All candidates are bound by the rules given below. 
A candidate who violates any one of them is liable to 

be punished at the discretion of the Commissioner, in 
jne or more of the following' ways : —

(i) Suspension from the whole or part of the exami­
nation or from the whole or part of a paper.

(ii) Disqualification from a paper or from the
examination.

(iii) Debartment from examination for a period of one
or two years.

(iv) Debartment for life.
(v) Suspension of certificate for a period.
(vi) Reporting of the candidate’s conduct to his

Superior or handing the candidate to or 
placing the matter in the hands of the Police.

The Commissioner reserves to himself the right to 
ake, before the examination or at any stage of it or 

thereafter, any action deemed necessary by him and 
decision will be final except in trie case or examina­
tion for recruitment to the Public Service where the 
Commissioner’s decision will be subject to review by 
the Public Service Commission.

Rules
1. Every candidates should! so conduct himself in the

precincts of the Examination Hall as not be 
cause disturbances or inconvenience to the 
Supervisor or his Staff or to other candidates. 
In entering and leaving the Hall he should 
conduct himself as quietly as possible.

2. Candidates are under the authority of the Super­
visor and, should assist him by carrying out 
his instruction and those of his invigilators, 
during the examination and immediately 
before and after it.

3. Under no circumstances whatsoever will a candi­
date be admitted into the Exam mat. on Hall 
after the lapse of half an hour from the com­
mencement of a paper. Nor will he be permit­
ted to leave the Hail till this period of time has 
elapsed. In the case of a Practical or Oral 
Examination a candidate who is late may be 
refused admission.

4. Every candidate should sit at the particular desk
assigned to him by the Supervisor and at no 
other. No change should be made without the 
express permission of the Supervisor. The 
occupation by a candidate of a seat not 
assigned to him is liable to be considered as 
an act motivated by dishonesty.

5. Absolute silence must be maintained! in the Exami­
nation Hall. A candidate is not permitted to 
communicate or have any dealings w,th any 
other candidate or person inside or outside the 
Hall other than with the Examination Staff for 
any reason whatsoever. In case of urgent neces­
sity the Supervisor’s prior permission should 
be obtained.

6. A candidate should not write his name on his
answer script which should be identified only 
by his Index Number. A candidate who inserts 
on his script the Index Number of another 
candidate is liable to be considered as having 
attempted to cheat, while a candidate whose 
script bears an Index Number which cannot oe 
identified will have it rejected.

7. Candidates should not write on the blotting paper,
on the question paper, on trie desk or any­
where else other than on the paper supplied to 
them for the purpose. Disregard to this iule 
may be treated as an act with dishonest 
intentions.
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8. No sheet of paper or answer books supplied to a
candidate may be torn, crumpled, folded or 
otherwise mutilated. Every sheet of paper used 
including any sheet with rough work, outline, 
etc., must form part of the answer script. 
Such rough work, etc., should be neatly crossed 
out. Nothing that has been written in the 
Examination Hall may be removed outside. If 
the same question has been attempted in more 
than one place, the answer or answers that are 
not to be counted should be neatly crossed 
out. A breach of any of these requirements may 
be considered as an attempt to cheat.

9. The submission in regard to Mathematicle ques­
tion of correct answers with incorrect or no 
working and in regard to Art of work which 
is identical with or greatly similar to another 
candidate’s in idea, intent, plan, execution, ect., 
is liable to be interpreted as an act of 
dishonesty.

10. No writing paper or other material issued to can­
didates should be removed from the Hall. Such 
paper and material remain the property of the 
Commissioner. Disregard of this rule is liable 
to be interpreted as an act with dishonest 
intentions.

11. While in the Examination Hall no candidate
should have with him or near him anywhere 
anybook, pocket book, notebook, exercise book, 
etc., sheets or pieces of any paper other than 
what is supplied to him in the Hall, nor any 
hand bag, vanity box, parcel, etc., other than 
his box of colours or of Mathematical instru­
ments when necessary, nor any file cover, 
cardboard, pad, folded newspaper, brown 
paper, etc. Any candidate who disregards this 
rule is liable to punishment.

12. No candidate in the Examination Hall should have
on his person any book or notes whatsoever. 
Should the Supervisor so require, every candi­
date is bound to declare every thing he has 
on his person. Any violation of these require­
ments will be interpreted as an attempt at 
dishonest practice.

13. Candidates are warned against copying, attempt­
ing to copy from the script of another candidate 
or from any book or paper or notes whatsoever. 
No candidate should attempt to look at the 
script of another candidate. Nor should any 
candidate either help another candidate or 
obtain help from another candidate or person 
whomsoever. Every sheet of paper on which 
answers have beep written should be placed 
under the sheet on which an answer is being 
written. No sheet should be left lying about 
on the desk.

14. During the course of a paper no candidate will 
be permitted under any circumstances ,to leave 
the Examination Hall temporarily. In an 
emergency however, the Supervisor will grant 
such permission, but the candidate will be 
under the surveillance of an Invigilator and be 
subject to search both before leaving the Hall 
and before returning to it.

15. Impersonation whether in the Examination Hall or 
before the examination is an offence. Tamper­
ing with or falsifying Identity Papers or attes­
tation of identity are likewise offences. Candi­
dates are warned against them.

16. Serious notice will also be taken of any dishonest 
assistance given to a candidate by a person 
who is not a candidate.

To the Candidate—
You are advised in your own interest to adhere to 

the following directions : —

(i) Be in attendance at the Examination Hall well
in time, at least 10 or 15 minutes before the 
time scheduled for a paper to commence. If you 
are in doubt about the location of the Hail 
have it settled before the day of the 
examination.

(ii) Any doubt regarding your entry for a paper or
eligibility for it should be settled with the 
Supervisor before the paper commences. 
Otherwise your candidature in the subject 
concerned is liable to be cancelled.

(iii) If you are a candidate from whom identy docu­
ments are required, you should them with 
you in the Examination Hall on every occasion 
you present yourself for a paper. Your candi­
dature is liable to be cancelled if you do not 
possess the necessary documents. If you Jiave 
forgotten you identity documents, you should 
arrange with the Supervisor to produce them 
before the conclusion of the examination.

(iv) You should bring your own pen and ink bottle, 
ruler, mathematical instruments, lead pencil, 
eraser, coloured pencils, crayons, water colours, 
science stencil, etc.

(vj Standard examination stationary (i.e., writing 
paper, blotting paper, graph paper, drawing 
paper, ledger paper, precis paper, etc.) will be 
supplied. You should promptly bring it to the 
notice of the Supervisor if you receive any 
material which does not conform to the usual 
pattern. Do not use any paper that has not 
been issued specifically to you. Any excess 
material should be left behind unmutilated 
on your desk. Log tables, where supplied, 
should be used with care and left hebind on 
your desk.

(vi) You should inscribe promptly the title of the 
examination and your Index Number on every 
sheet of answer paper or other paper used by 
you. Write neatly and legibly on both sides of 
the written paper. Leaves a blank line after the 
answer to each separate part of a question and 
the writing paper. Leave a blank line after the 
answer to each question. Do not crowd in your 
work.

(vii) The left-hand margin of the answer paper
supplied is provided for you to insert the 
numbers of the questions you answer while 
the right-hand margin which should be left 
blank is reserved for the use of the Examiner. 
Number your answer correctly, as any error 
may cause confusion.

(viii) You should observe very carefully the directions
given at the head of each question paper 
regarding any compulsory questions and the 
choice of others. Disregard of these instruc­
tions is bound to affect you adversely.

(ix) Give all detailed calculations and any rough work
in their natural order as part of the working 
of any Mathematical problem. Diagrams, 
fiugures, sketches, etc., should be accurate and 
sufficiently large. If an answer requiring con­
stant reference to the diagram, figures or 
sketch is continued overleaf, such diagram, 
etc., should be repeated.

(x) At the end of each paper, arrange your answer
sheet carefully in the order you wrote them 
and! fasten them closely and securely together 
at the left-hand top corner (and not at the 
right-hand top corner) with the string 
supplied.

(xi) You should hand over you answerscript person­
ally to the Supervisor or to an Invigilator or 
remain in your seat till it is collected by one 
of them. Failure to do so may result in any 
loss of your script and in your being treated as 
absent for that paper. On no account should 
your script be handed over to a peon or 
attendant.

(xii) If you wish to speak to the Supervisor or an 
Invigilator or to be served with additional 
stationery you should raise your hand and 
continue to be seated.

Bogoda Premaratne, 
Commissioner of Examinations.

Department of Examinations, 
Malay Street, Colombo 2. 
6-306—Gazette No. 62 of 73.06.08
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LIMITED COMPETITIVE EXAMINATION FOR 
APPOINTMENT TO CLASS IV OF THE

GOVERNMENT ACCOUNTANT SERVICE—1973

APPLICATIONS are invited from c a n  didates,possessing 
the necessary qualifications as set out in this notice for 
appointment to Class IV of the Government Accoun­
tants’ Service.

2. Method of Application to the Examination.— (a) 
Printed application forms can be obtained from the 
Commissioner of Examinations upto 25th June, 1973. 
A self-addressed unstamped envelope of 9" x 4" in 
size should be sent to him to get these forms by post. 
The top-corner of this envelope should bear clearly 
the name of examination “ Application form—Limited 
Competitive Examination for recruitment to the 
Government Accounts’ Service ” . A candidate will not 
be issued more than one form.

(b) The fee for this examination is Rs. 50. Stamps 
to the value of Rs. 50 should be fixed in the cage pro­
vided in the application form and should be duly 
cancelled with the candidate’s signature and date.

Fees paid for this examination will not be refunded 
in full or in part for any reason whatsoever.

(c) Completed applications should be sent by 
registered post to reach the Commissioner of Examina­
tions, Post Box 1503, Colombo 2, before 8th July, 
1973. Applications received after that date will be 
rejected. Applicants should forward their applications 
through the Head of their Department. Applications 
should not be addressed personally to the Commissioner 
or any other officer in his Department. The top corner 
of the envelope containing the applications should 
bear clearly the name of the Examination, viz : “ Limi­
ted Competitive Examination for recruitment to the 
Government Accountants’ Service. ”

(d) No allegation that an application form or letter 
respecting such form has been lost or delayed in the 
post can be considered. Candidates who delay their 
applications until the last few days will do so at their 
own risk.

(e) Candidates should write only their name and 
address on the post card appended to the application 
form. This would be used to acknowledge the applica­
tion. Applications of candidates who dc not state their 
names and addresses accordingly will not be acknow­
ledged. A candidate who complies with this provision 
but does not receive an acknowledgment within 3 
weeks of the closing date should at once inform the 
Commissioner of Examinations. Failure to comply with 
this provision might deprive the candidate of sitting 
the examination.

3. Admission to the Examination.— (i) The Commis­
sioner of Examinations will issue Admission Cards to 
all candidates whose applications have been received. 
Candidates presenting themselves for the examination 
must produce their Admission Cards to the Supervisor 
of the examination centre. A candidate who fails to 
produce such card will not be permitted to sit the 
examination.

Candidates must sit the examination at the 
examination hall assigned to them. No candidate will 
be permitted to sit the examination at a centre other 
than the one assigned to him/her. Eevery candidate 
presenting himself/herself for the examination must 
give up his/her admission card to the Supervisor on 
the day of the examination. A set of rules to be 
observed by all candidates is published at the end of 
this notification. Candidates are bound by these rules.

If a candidate does not receive his/her admission 
card at least seven days before the date of the examina­
tion, he/she should at once notify the Commissioner of 
Examinations, Post Box 1503, Colombo 2. (Telegraphic 
address “ Exams ” , Colombo). The following particulars 
should also be supplied in informing the Commissioner 
of Examinations of the non-receipt of the admission 
card : —

(a) Name of examination ;
(b) Full name of candidate;
(c) Address;
(d) Date of posting the application, registered num­

ber and post office.
(ii) Admission to the examination does not constitute 

acceptance of eligibility. The Commissioner of Exami­
nations may, however, grant a candidate provisional 
admission to the examination at his discretion Such 
candidature will subsequently be either confirmed or cancelled.

4. Number of Vacancies.— (a) The number of 
vacancies to be filled through this examination will be 
determined by the Director-General of Public Adminis­
tration. The Director-General of Public Administration 
reserves to itself the right to omit to fill any or all the 
vacancies or to make more than the stipulated number 
of appointments should the need arise, if it considers 
this necessary in the public interest.

(b) The Director-General of Public Administration 
reserves the right to cancel this examination if it 
considers it expedient in the public interest to do so. 
It is open to the Director-General of Public Adminis­
tration to postpone the examination should it consider 
if necessary.

(c) The Director- General of Public Administration 
reserves to itself the right of not appointing anyone or 
more of the successful candidates, if they are considered 
not eligible for such appointment under the provisions 
of the Official Language Regulations prevailing at the 
time of such appointment.

5. Conditions of Eligibility!.—Every applicant must 
possess the following qualifications : —

Note.—Female candidates who possess the prescribed 
qualifications will be eligible to compete in this exam- 
nation, subject to the proviso that not more than 20 per 
cent of the vacancies to be filled on the result of this 
examination, may be filled by them.

(a) He/she must, be a Ceylonese. A “ Ceylonese”
is a citizen of Ceylon by descent or by 
registration.

(b) He/she must be of good moral character and of
sound constitution, physically fit for service 
in any part of the Island.

(c) Following Officers only can apply for this
examination.
(i) Officers who' possess 10 years’ State

Service on 8th July, 1973, and who are 
confirmed in their appointments serving 
on a salary scale with an intial salary 
of Rs. 3,000 (consolidated) in a com­
bined service or Departmental Grade or

(ii) Officers who possess a degree from a
recognised University and who are in 
State Service with 5 years service on 8th 
July, 1973, and are confirmed in their 
posts.

(iii) Officers holding any of the following semi-
professional qualifications, who are in 
State Service with 5 years on 8th July, 
1973, and confirmed in the service.
(a) The Intermediate Examination of the

Charted Institute of Ceylon ; or,
(b) Parts 1, 2 and 3 of the Examination

of the Institute of the Cost and
Works Accountants (I. C. W. A.)
(U. K.) or,

(c) Sections 1, 2 and 3 of the Examina­
tion of the Association (A. C. C.
A.) (U. K.) or,

(d) Deploma in Accountancy of Ceylon
Technical College.

(e) The Intermediate Examination of the
Association of Charted Secretaries,

(f) The Intermediate Examination of
Cost and Technical Accountants.

Note.—Candidates competing in this examination 
under paragraph 5 (c) (iii) above, should keep in 
readiness the certificates and other documents of their 
academic and professional qualifications to be for­
warded as soon as they are called for by the 
Commissioner of Examinations.

6. Identity Cards.—Candidate will be required to 
prove their identity in the examination hall to the 
satisfaction of the supervisor for each subject they 
offer. For this purpose any of the following documents 
will be accepted : —

(a) Identity Card issued by the Postmaster-General.
(b) A valid passport issued not more than three

years before the date of this examination.
(c) Any certificate, licence or other document

embodying the photograph of the holder and 
issued not more than three years before the 
date of this examination on the authority of 
a Government Department, Public Corporation 
or other Statutory Organization.

(d) An Identity Card issned by the Department of
Registration of Persons.
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fP1 a photograph of passport size with the following 
certificate given on the reverse of it by a 
person who is qualified to attest the admission 
card.

I certify that the photograph on the reverse is that j. c e ii i i j ......................  ~Full name 0f candidate) who
has signed here.

issued ' in ' respect of candidate.

of

Signature of the person attesting 
the signature of the candidate.

Paper 5.—Economics and Public Finance.
A written paper of 3 hours duration 
carrying

Paper 6.—Government Financial Regulations 
and Financial Procedure.
A written paper of 3 hours duration 
carrying

7. Viva Voce Test
The marks secured by the candidates in 
the written examination will not be 
available to the board conducting this 
test. Candidates must obtain 45 %_ of 
the marks in each paper to be eligible 
to present themselves for the Viva Voce Test.

Marks

100

100
100

Name and Designation.
Date :.

(This photograph which was attested will be retained 
by the Supervisor.)

The candidature of any candidate who fails to submit 
,rA, nf the above documents will be provisional. Such 
candidature &is liable to be cancelled at the direction 
of the Commissioner of Examinations.

7 Penalty for furnishing false information.—If a 
1 2 1  found to be ineligible accordng to the 

Resulltions for this examination, his candidature is 
liable to be cancelled at any stage prior to, during or 
after the examination.

If anv of the particulars furnished by a candidate are 
found to be false within his/her knowledge, or if he/ 
^  has wilfully suppressed any material fact, he/she 
wfll be liable to dismissal from the Public Service.

« M eth od  of Selections.—The examination will be 
held in two parts viz. (1) a written examination; and (?) a viva voce examination. The written examination 
will be held in Colombo on 16th, 17th and L8th of 
August 1973.

The Viva Voce Examination will be held on a date 
to bl communicated to applicants after the written 
examination. This examination wll be restricted to 
applicants who attain a sufficiently high standard ip 
the written examination.

q Media of Examination.—'The written examination 
will be conducted in the Sinhala, Tamil and the English 
media. There will be six papers

(1 ) B ook -k eep in g  and Accountancy.
(2) Auditing.
(3 ) Business Mathematics.
(4 ) Cost Accountancy.
(5) Economics and Public Finance.
(6) Government Financial Regulations and Financial

Procedure.

11. Terms of Engagement and Conditions of Service.— (i)'The posts are permanent.
(ii) Successful candidates will be liable to transfer 

and may be posted to any station in Ceylon.
(iii) Candidates who are successful in the examina­

tion will be appointed on three years’ probation with 
effect from the date of appointment. They will be 
appointed on a provident fund basis. However if they 
had held pensionable posts earlier they will be allowed 
to continue to enjoy such rights.

(iv) Successful candidates must subscribe to the 
conditions that they will conform to the provisions of 
the Official Language Act, No. 33 of 1956, and any laws 
and rules that now exist or may be introduced in the 
future for giving effect to the language policy of the 
Government.

(v) Successful candidates who are deemed to be 
“ New-Entrants ” ' for the purpose of the Official 
Language Policy should acquire proficincy in the 
Official Language—Sinhala—during their probational 
period. Confirmation of these candidates at the end of 
the probationary period will depend on satisfactory 
work and conduct and on the passing of a prescribed 
proficiency test in Sinhala.

Note.—The term “ New-Entrants ” shall, for the 
purpose of the Official Language Policy, mean officers 
appointed to posts in the Public Service on or after 
September 24, 1956, who are not deemed to be Old- 
Entrants Officers, in terms of Treasury Circular No. 700 
of September 4, 1966.

(vi) The salary scale is Rs. 6,720 per annum rising 
by twelve annual increments of Rs. 360 to Rs. 11,040 
per annum (consolidated) (Efficiency Bar before 
Rs. 8,520 per annum).

12. Reference is invited to the General Conditions 
applicable to appointments to posts in the Public 
Service published at the beginning of Part 1, Section 
(IIA) of this Gazette.

P. H. SlRIWARDANA, 
Secretary,

Ministry of Public Administration, 
Local Government and Home Affairs.

Note.— (i) Candidates should answer all papers in 
the language medium in which they passed the quali­
fying examination for entry into such service. They! 
mav however, opt to answer either or all papers m 
the medium of the Official Language (Sinhala)—if 
they had passed the qualifying examination referred 
to above in any other medium.

(ii) Candidates who are eligible in terms of sub-para
(iii) of paragraph 5 of this notification should answer 
the papers in the medium in whch they passed the 
qualifying examination which entitles them to sit this 
examination, or in the Official Language (Sinhala) if 
they so desire.

(iii) Candidates will not be allowed to change the 
medium after the closing date of application.

10. Scheme of Examination.—The scheme of exami­
nation will be as follows i —

Marks
Paper 1.—Book-keeping and Accountancy.

A written paper of 3 hours duration 
carrying .. .. 100

Paper 2.—Auditing.
.A written paper of 3 hours duration 
carrying .. .. 100

Paper 3.—Business' Mathematics.
A written paper of 3 hours duration 
carrying .. .. 100

Paper 4.—Cost Accountancy.
A written paper of 3 hours duration 
carrying .. .. 100

Department of Public Administration,
Torrington Square, '
Colombo 7.
28th May, 1973.

Rules for Candidates
All candidates are bound by the rules gilven below. 

A candidate who violates any one of them is liable to 
be punished at the discretion of the Commissioner, in 
one or more of the following ways : —

(i) Suspension from the whole or part of the
examination or from the whole or part of a 
paper.

(ii) Disqualification from a paper or from the
examination. ’

(iii) Debarment from examination for a period of one
or two years.

(iv) Debarment for life.
(v) Suspension of certificate for a period.
(vi) Reporting of the candidate’s conduct to his

Superior or handing the candidate to or placing 
the matter in the hands of the Police.

The Commissioner reserves to himself the right to 
take, before the examination or at any stage of it or 
thereafter, any action deemed necessary by him and 
his decision will be final except in the case of examina­
tion for recruitment to the Public Service where the 
Commissioner’s decision will be subject to review by 
the Public Service Commission.
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RULES
1. Every candidate should so conduct himself in the

precincts of the Examination Hall as not to 
cause disturbances or inconvenience to the 
Supervisor or his Staif or to other candidates. 
In entering and leaving the Hall he should 
conduct himself as quietly as possible.

2. Candidates are under the authority of the Super­
visor and should assist him by carrying out 
his instruction and those of his invigilators, 
during the examination and immediately 
before and after it.

3. Under no circumstances whatsoever will a candi­
date be admitted into the Examination Hall 
after the lapse of half an hour from the com­
mencement of a paper. Nor will he be permit­
ted to leave the Hall till this period of time 
has elapsed. In the case of a Practical or Oral 
Examination a candidate who is late may be 
refused admission.

4. Every candidate should sit at the particular desk
assigned to him by the Supervisor and at no 
other. No change should be made without the 
express permission of the Supervisor. The 
occupation by a candidate of a seat not 
assigned to him is liable to be considered as 
an act motivated by dishonesty.

5. Absolute silence must be maintained in the Exa­
mination Hall. A candidate is not permitted to 
communicate or have any dealings with any 
other candidate or person inside or outside the 
Hall other than with the Examination Staff for 
any reason whatsoever. In case of urgent 
necessitv - the Supervisor’s prior permission 
should be obtained.

6. A candidate should not write his name on his
answer script which should be indentified only 
by his Index Number. A candidate who inserts 
on his script the Index Number of another 
candidate is liable to be considered as having 
attempted to cheat, while a candidate whose 
script bears an Index Number which cannot 
be indetified will have it reiected.

7. Candidates should not write on the blotting paper,
on the question paper, on the desk or any­
where else other than on the paper supplied to 
them for the purpose. Disregard to this rule 
may be treated as an act with dishonest 
intentions.

8. No sheet of paper or answer books supplied to a
candidate may be torn, crumpled, folded or 
otherwise mutilated. Every sheet of paper used 
including any sheet with rough work, outline, 
etc., must form part of the answer script such 
rough work, etc., should be neatly crossed out. 
Nothing that has been written in the Exami­
nation Hall may be removed outside. If the 
same question has been attmpted in more than 
one place, the answer or answers that are not 
to be counted should be neatly crossed out. A 
breach of any of these requirements may be 
considered as an attempt to cheat.

9. The submission in regard to Mathematicle ques­
tions of correct answers with incorrect or no 
working and in regard to Art of work which 
is identical with or greatly similar to another 
candidate’s in idea, intent, plan, execution, etc., 
is liable to be interpreted as an act of 
dishonesty.

10. No writing paper or other material issued to can­
didates should be removed from the Hall. Such 
paper and material remain the property of the 
Commissioner. Disregard of this rule is liable 
to be interpreted as an act with dishonest 
intentions.

11. While in the Examination Hall no candid; 
should have with him or near him anywhe 
any book, pocket book, notebook, exercise bo< 
etc., sheets or pieces of any paper other th 
what is suppplied to him in the Hall, nor a 
hand bag, vanity box, parcel, etc., other th 
his box of colours or of Mathematical instr 
ments when necessary, nor any file cov, 
cardboard, pad, folded newspaper, bro\ 
paper, etc. Any candidate who disregards tl 
rule is liable to punishment.

12. No candidate in the Examination Hall should
have on his person any book or notes what­
soever. Should the Supervisor so require, every 
candidate is bound to declare everything he 
has on his person. Any violation of these 
requirements will be interpreted as an atte­
mpt at dishonest practice.

13. Candidates are warned against copying, attemt-
ing to copy from the script of another candi­
date or from any book or paper or notes 
whatsoever. No candidate should attempt to 
look at the script of another candidate. Nor 
should any candidate either help another 
candidate or obtain help from another 
candidate or person whomsoever. Every sheet 
of paper on which answers have been written 
should be placed under the sheet on which an 
answer is being written. No sheet should be 
left lying about on the desk.

14. During the course of a paper no candidate will 
be permitted under any circumstances, to 
leave the Examination Hall temporarily. In 
an emergency however, the Supervisor will 
grant such permission, but the candidate will 
be under the survelliance of an Invigilator and 
be subject to search both before leaving the 
Hall and before returning to it.

15. Impersonation whether in the Examination Hall
or before the examination is an offence. Tam­
pering with or falsifying Identity Papers or 
attestation of identity are likewise offences. 
Candidates are warned against them.

16. Serious notice will also be taken of any dishonest
assistance given to a candidate by a person 
who is not a candidate.

To the Candidate—
You are advised in your own interest to adhere to 

the following directions : —
(i) Be in attendance at the Examination Hall well 

in time, at least 10 or 15 minutes before the 
time scheduled for a paper to commence. If 
you are in doubt about the location, of the 
Hall have it settled before the day of the 
examination.

(ii) any doubt regarding your entry for a paper or
eligibility for it should be settled with the 
Supervisor before the paper commences. 
Otherwise your candidature in the subject 
concerned is liable to be cancelled.,

(iii) If you are a candidate from whom identity
documents are required, you should have them 
with you in the Examination Hall on every 
occasion you present yourself for a paper. Your 
candidature is liable to be cancelled if you do 
not possess the necessary documents. If you 
have forgotten your identity documents, you 
should arrange with the Supervisor to produce 
them before the conclusion of the examination.

(iv) You should bring your own pen and ink bottle,
ruler, mathematical instruments, lead pencil, 
eraser, coloured pencils, crayons, water colours, 
science stencil, etc.

(v) Standard examination stationary (i.e., writing
paper, blotting paper, graph paper, drawing 
paper, ledger paper, precis paper, etc.) will be 
supplied. You should promptly bring it to the 
notice of the Supervisor if you receive any 
material which does not conform to the usual 
pattern. Do not use any paper that has not 
been issued specifically to you. Any excess 
material should be left behind unmutilated 
on your desk. Log tables, where supplied, 
should be used with care and left behind on 
your desk.

(vi) You should inscribe promptly the title of the
examination and your Index Number on every 
sheet of answer paper or ether paper used by 
you. Write neatly and legibly on both sides of 
the writing paper. Leave a blank line after the 
answer to each separate part of a question and 
the writing paper. Leave a blank line after the 
answer to each question. Do not crowd in your 
work.

(vii) The left-hand margin of the answer paper
supplied is provided for you to insert the 
numbers of the questions you answer while 
the right-hand margin which should be left 
blank is reserved for the use of the Examiner. 
Number your answers correctly, as any error 
may cause confusion.
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(viii) You should observe very carefully the'directions 
given at the head of each question paper 
regarding any compulsory questions and the 
choice of others. Disregard of these instruc­
tions is bound to affect you adversely.

(ix) Give all detailed calculations and any rough work 
in their natural order as part of the working 
of any Mathematical problem. Diagrams, 
figures, sketches, etc., should be accurate and 
sufficiently large. If an answer requiring con­
stant reference to the diagram, figures or 
sketch is continued overleaf, such diagram, 
etc., should be repeated.

(x) At the end of each paper, arrange your answer 
sheet carefully in the order you wrote them 
and fasten them closely and securely together 
at the left-hand, top corner (and not at the 
right-hand top corner) with the string 
supplied.

(xi) You should hand over your answerscript person­
ally to the Supervisor or to an Invigilator or 
remain in your seat till it is collected by one 
of them. Failure to do so may result in any 
loss of your script and in your being treated in 
absent for that paper. On no account should 
your script be handed over to a peon or 
attendant. >

(xii) If you wish to speak to the Supevisor or an
Invigilator or to be served with additional 
stationary, you should raise your hand and 
continue to be seated.

Bogoda Premaratne, 
Commissioner of Examinations. 

Department of Examinations,
Malay Street, Colombo 2.
6-307— Gazette No. 63 of 08.06.73

SURVEYING AND LEVELLING EXAMINATION

THE annual examination for the Surveyor-General’s 
Licence in Surveying and Levelling will be held in two 
parts, written and practical. The written examination 
will begin on July 16, 1973 and the practical 
examination on August 14, 1973.

2. The written examination will be held in Colombo 
only, but the practical examination will be held 
anywhere within the Colombo District.

3. (a) To enter for the examination application must 
be made on the forms prescribed by the regulations. 
These forms can be obtained from Branch Prog./CE 
Surveyor General’s Office, Kirula Road, Colombo 5.

(b) The originals of the following certificates must 
be attached to the applications : —

(i) The Senior School Certificate (English,) or its 
equivalent, with a pass in Mathematics, or any 
higher examination.

(ii) Certificate to show that the candidate has studied 
Surveying or Levelling or both Surveying and 
Levelling at the Ceylon Technical College or 
under a duly licensed Surveyor, Leveller or 

■■ Surveyor and Leveller, for at least one year
before the examination.

Note._The S. S. C. (English) equivalent includes the
G. C. E. (Ordinary Level) with a pass in Mathematics, 
English Language, Sinhala/Tamil Languaga, and three 
other subjects, the six subjects being passed in not 
more than 2 occasions.

4. Candidates must pay the following fees to the 
Surveyor-General before the date of closing of entries 
viz., June 26, 1973. Rs.

For an examination in surveying only .. 30
For an examination in levelling only .. 30
For an examination in surveying and levelling 50
5. The subjects of the written examination will be as 

follows: —
(i) English-One paper.—An exercise in composition 

and questions set to test the candidate’s knowledge and 
command of English.

(ii) Arithmetic and Algebra—One paper— 
Arithmetic.—The principles and process of arithmetic

applied to whole numbers and vulgar and decimal 
fractions. The metric system. Approximations to a 
specified degree of accuracy. Contracted methods of 
multiplication and division of decimals ratio and pro­
portion ; percentage, averages, Practical applications of 
arithmetic.

Algebra.—Symbolical expression of general results 
in arithmetic, algebra laws and their applications; 
factors of simple, binomial or quardratic expressions ; 
equations of the first or second degree, and! problems 
leading thereto ; square root. Graphs of simple rational 
integral alegebraic functions, Arithmetical and har- 
monical progression. Geometrical progression. Theory 
of indices, logarithms and the use of logarithmic tables 
Binomial theorem for a positive integral index.

(iii) Geometry and Trignometry.—One paper.Geometry.—The subjects' of Euclid I-IV, with simple
deductions, including easy loci and the areas of 
triangles and parallelograms, of which the bases and 
altitudes are given commensurable length. (All proofs 
of geometrical theorems must be geometrical. Euclid’s 
proofs will not be insisted upon). Similar figures. 
Mensuration of the circle, Mensuration of the simpler 
solid bodies, namely the cube, the rectangular block, the 
tetrahedron, the sphere, the cylinder, ‘ the wedge, 
pyramid and the cone.

Trigonometry.—Up to and including the solution of 
triangles together with the practical solution of 
triangles and applications, and numerical examples 
involving the use of logarithmic and other tables.

(iv) Surveying—One paper.—Chain surveying. The 
transit and cradle theodolite, their use and their 
adjustments. Theodolites and compass traverses includ­
ing the use of plane rectangular eo-odinates curve 
ranging Subtense methods and tacheometry. Plane table 
surveying. Plane triangulation. The determination of 
azimuth by astronomical observations.

(v) Levelling—One paper.—The dumpy, Y and 
Cooke’s reversible level, their use and their adjust­
ments. The practice and theory of levelling. Computa­
tion of earthwork Road and railway surveys and set­
ting out Surveys for water supply works. Contours and 
the calculation of contents therefrom.

The percentage of marks required for a pass will be 
in papers (i), (ii) and (iii) 40 per cent, in each peaper 
and 50 per cent, in aggregate : in paoers (iv) and (v) 
60 per cent.

6. Candidates in surveying only will be required to 
pass in papers (i)-(iv ) inclusive; and candidates in 
levelling only in papers (i)-(iii) inclusive and paper
(v).

7. Candidates who fail in the written' examination 
will not be required to- present themselves for the 
practical examination.

8. Candidates who pass the written examination will 
be duly notified of the time and place of the practical 
examination which will be set on the syllabuses in 
surveying and levelling of the written examination.

9. Candidates will work in the field between hours 
fixed by the Examiner ,and must produce instruments 
in good order. Defects in instruments will not be 
accepted as an excuse for bad work. Candidates found 
to be in communication with anyone during examina­
tion hours will be disqualified.

10. All candidates must provide their own instru­
ments, poles, pickets, drawing boards, drawing 
materials, stationery, labourers, &c., and no assistance 
in providing requirements will be given in any way 
either at the written examination or the practical 
examination.

11. No application can be accepted after June 26,
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12. (i) Every candidate for the examination shall, 
before he is examined in each subject offered by him in 
the written and practical part thereof, prove his identity 
to the satisfaction of the supervisor. Such proof shall 
be furnished by the production of any one of the 
following documents : —

(a) An identity card issued by the Postmaster-
General.

(b) A valid passport issued within three years of the
date of the examination; and

(c) Any certificate, licence or other document
embodying a photograph of the noider and 
issued within three years of the date of the 
examination on the authority of a Government 
Department.

(ii) No candidate for the examination shall be or 
shall be entitled to be examined in any subject offered 
by him in the written and practical part thereof unless 
he furnishes proof of his identity as required by sub- 
paragraph (i).

13. (a) Fees once deposited will not be refunded
under any circumstances.

(b) Candidates whose notice of withdrawal from 
the examination on reasonable grounds 
reach this office on or before 02.07.73 will

be permitted to sit for the next examination 
only free of charge.

(c) Candidates whose notice of withdrawal reach
this office after 02.07.73, and before the date 
of commencement of the examination, sup­
ported by medical certificates, will be per­
mitted to sit for the next examination only 
on payment of half the fees.

(d) Fees of candidates who do not avail of the
concessions in (b) and (c) above and of 
the candidates who fail to notify their 
inability to sit for the examination before 
commencement of the examination, will be 
forfeited.

14. All communications should be addressed to the 
Surveyor-General and not to me personally.

R. A. Goon aw \rdeke, 
Actg. Survey-General.

Surveyor-General’s Office,
Branch “ Prog/CE ”, Kirula Road, 
P. O. Box 506,
Colombo 5, May 18, 1973.
6-183— Gazette No. 63 of 08.06.73
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IM PO RTAN T NOTICE RE G A R D IN G  P U B L IC A T IO N  O F G A Z E T T E

T H E  W eek ly  issue o f  the G a z ette  o f  t h e  R e p u b l i c  o f  S r i  L a n k a  ( C e y l o n )  is n orm a lly  pub lished  o n  F rid ays . 
I f  a Friday happens to  be a P u b lic  H olid a y  th e  G a z e tte  Is p u b lish ed  on  the w ork ing d a y  Im m ed iately  
preced in g  the Friday. T h u s the last da te  specified  fo r  th e  re ce ip t  o f  n otices  fo r  p u b lica tion  in  th e  
O a s e t t e  a lso varies depen din g on  th e  in ciden ce  o f  p u b lic  h o lid a y s  in  th e  w eek  concerned .

T h e Schedule below  show s th e  dates o f  pu b lica tion  a n d  th e  la te s t  t im e  b y  w hich  n o tices  sh ou ld  
b e  received for  p ub lication  in the respective w eekly  G a z e tte . A ll n o tice s  received  ou t o f  tim es sp ec ified  
b e low  will n ot be published. S uch  n otices w ill be returned t o  th e  sen der b y  p ost  fo r  n ecessary  am end* 
m bnt and return if  pu b lication  is desired  in a subsequent issue o f  th e  G a z e t t e . I t  w ill be in  th e  in terest 
o f  all concerned  If thus® desirou s o f  ensuring th e  tim ely  p u b lica tio n  o f  n otices  in th e  G a z e tte  m ak e 
it  a p o in t to  see that su fficien t t im e  is a llow ed  fo r  p osta l tran sm ission  o f  n o tices  to  th e  G overn m en t 
Press.

The Government Printer does not accept paym ents o l  subscrip tions lor  the G overn m en t G azette
P a ym en ts should be m ade d ire ct  t o  th e  S uperin ten den t, G ov ern m en t P u b lica tion s B ureau, P . Q . 
B o x  600, Secretariat, C o lom b o .

N o te .— P aym en ts fo r  inserting N otioes  in th e  G a z ette  o f  t h e  R e p u b l i c  o f  S r i  L a n k a  (§ e y l o n ) w ill b e  
rece ived  b y  the G overn m en t P rinter an d  n o t  b y  the S u perintenden t, G overn m en t P u b lica tion s B u re a u .

Schedule

1973

M o n t h  D a t e  o f  P v b M oa M on L a s t  D a t e  a n d  T i m e  o f  A c c e p t a n c e  o f  N o t i c e s  
f o r  P u b l i c a t i o n  i n  t h e  G a z ette

JUNE F rid a y 0 1 .0 8 .7 3 . .  13 .00 N o o n W ed n esd a y 2 3 .0 5 .7 3
F riday 0 8 .0 6 .7 3 . .  12.00 N o o n W edn esd a y 3 0 .0 5 .7 3
T h u rsd ay 1 4 .0 6 .7 3 . .  12.00 N o o n W ed n esd a y 0 8 .0 8 .7 8
F s l ia y 32  0 6 .7 8 . .  12.00 N o o n W ed n esd a y 1 8 .0 8 .7 3
F riday 2 9 .0 8 .7 3 ... 12 .00 N o o n W ed n esd a y 2 0 .0 8 .7 3

L . W . P . P w a ra , 
Government Printer.

D epartm en t c f  G overnm ent Printin g, 
C olom bo, A ugust 18, 1073.
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